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President's Report:

Management's Alternative Facts
-BJ Hansen-

“Y

ou have to have an eight hour
day.” This is a management
myth that almost all carriers
buy into. There is no contractual or
legal rule requiring an eight hour day.
The real truth is that management
wants you to have one so they can avoid
paying you penalty overtime.
“We can’t bring any ODLers in on their
days off.” This is simply Seattle District
policy of some sort, not an actual rule.
The real truth is that not scheduling
any ODL carriers to work their days off
frequently causes contract violations
over mandatory overtime.

N

“You missed your commitment.”
The word commitment regarding
our morning estimate was brought
into every day use by former Seattle
Postmaster Craig Wade. You won’t find
the word “commitment” in the M-41.
The rules discuss carriers estimating
the time needed to perform their
daily workloads. The real truth is that
we’re required to give an estimate, not
a “commitment.” Oh, and we’re also
allowed to update the estimate after
seeing the DPS and parcel load, and
throughout the day as necessary.

Notice of Nomination and Election

ominations for the position of
Delegate to the Washington State
Association of Letter Carriers’
Convention to be held June 1st-3rd,
in Walla Walla and for the position
of Delegate to the NALC National
Convention in Detroit, MI July 16th20th, 2018 will be open until the close
of the October 11th, 2017 regular Branch
membership meeting.

position in the Branch, except that any
regular member who voluntarily or
otherwise, holds, accepts, or applies for a
supervisory position in the Postal Service
for any period of time, whether one (1)
day or fraction thereof, either detailed,
acting, probationary or permanently,
shall immediately vacate any office
held, and shall be ineligible to run for
any office or to be a delegate to any
convention for a period of two (2) years
Petition of Nomination for candidates
after termination of such supervisory
for election to office or for election to
status. Upon nomination, the candidate
Delegate to convention shall be signed
must certify that he/she has not served in
by one member in good standing and
a supervisory capacity for the 24 months
must be presented, with the candidate’s prior to the nomination.
written acceptance on officially
prescribed forms, to the Committee on In the election of all Branch Officers
Nominations no later than adjournment and in all Delegate elections, a ballot
of the October 11th regular Branch
will be mailed to all regular members at
membership meeting.
the last known address with a prepaid,
preaddressed envelope. All mailed ballots
All candidates for election must be able must be in the hands of the Election
to establish eligibility to the position
Committee no later than December 9th,
to which nominated at the time of
2017.
nomination. All regular members
shall be eligible to hold any office or
Rules for Advertising - Page 12

“I know you were scheduled for 10:00,
but we’re not ready for you. Don’t clock
in yet.” This is nothing more than a clear
contractual violation, and you should
inform your shop steward if it happens.
All City Carriers are entitled to a call-in
guarantee. If you report as scheduled
you have the contractual right to be on
the clock at the scheduled time.

“You’re turning in a vehicle repair tag?!?
We don’t have any other vehicles! You’re
going to have to drive it anyway.” This
is an example of an improper response
from management. If you believe
that driving the vehicle will put your
life in imminent danger, tell that to
management and continue to request
a safe vehicle to drive. Ask your shop
steward to intervene. Please don’t put
your life, or the life of anyone else, in
that kind of danger.
“This is Amazon Sunday, all the rules
are different today.” This is a major
management myth. Sunday is one day
of seven in the possible work week.
For career carriers it’s normally an
SDO. However, if an ODL carrier works
on Sunday it counts toward ODL
equitability the same as any other SDO.
All CCA rights are the same on Sundays
as they are every other day. Don’t be
fooled.
Always remember the golden rule
of “obey now, grieve later.” The
only exception is if management’s
instructions are illegal, immoral or put
your life in imminent danger.

(Continued on Page 5)
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Branch Meeting Summarized Minutes
September 13th, 2017
-Assistant Secretary-Treasurer Kevin Gottlieb-

President BJ Hansen called the September
Branch meeting to order at 7:00 PM.

•

Chaplain Don Bennett gave an inspirational
message.
A roll call of officers found Chriss Daniels
absent.
BJ entertained a motion to excuse Coby Jones
who is on official NALC business. MSC
Communications: Mark Myers read several
thank you letters to the branch.
Applications for Membership: Kevin
Gottlieb read the names of 29 new applications
for membership. MSC
BJ stated that Vice President Chriss Daniels is
on annual leave.
No Unfinished Business
No New Business
Officer’s Recommendation: An officer’s
recommendation to present to the members a
resolution on Neighborhood First Responders.
The resolution was MSC.
President BJ Hansen:
•
Celebrating Hispanic Heritage
Month. Thanked the Organizing
Committee for the food and fun.
•
We are preparing for Local
Negotiations. Management is
required to negotiate leave provisions
for CCAs this time around.
•
Attended the recent Committee of
Presidents meeting in Portland. Some
of the highlights:
•
There is Article 12
withholding across the
country.
•
Work Year Report is being
discussed at national level.
•
September 8, 2017
paycheck had raises for full
time carriers.
•
October 6, 2017 paycheck
will have raises for CCAs.
•
Former TEs step increases
will be August 2018.
•
One time conversions to
PTF will happen before
September 30, 2017.
•
No set date on back pay.
USPS is working on it.
•
Task Force Committees

•

•

•

MSP elimination being
discussed at national level.
•
New contract is being
printed.
•
OSHA hearing over
carriers working in the
heat.
•
Lots of Houston carriers
lost everything in Harvey.
The local unions are
requesting new or used
uniform items.
•
Our branch needs to
increase awareness of the
importance of donating to
the Letter Carrier Political
Fund.
•
File grievances if
necessary when residual
vacant routes aren’t
filled timely, when CCA
conversions are delayed,
and when transfers are
denied.
•
Creation of parcel post
routes is being discussed at
the national level.
•
Amazon delivery drivers
are sometimes delivering
to mailboxes. As with
anything without USPS
postage in a mailbox, these
parcels should be pulled
out and held for postage
due.
Message from Ken Eline that the
band is looking for new members,
and the upcoming schedule was
given.
Thanked all the Formal A stewards.
Thanked Angie Shoemaker
for coming in and preparing 2
grievances for Step B.
Spoke about the Columbia Station
Labor Day picnic.

Business from the Floor:
•
Concern about a disclaimer possibly
needing to be read when speaking
about the LCPF.
•
Question about the progress of the
scholarship fund. Mark gave an
update.
•
Nominations are open for 2018
WSALC Convention in Walla Walla
and the 2018 National Convention

(Continued on Page 5)
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Dates to Remember

Shop

Stewards

Auburn...........................Sam Dekhytar
Auburn..............................Son Nguyen
Bainbridge Island...............Erika Wales
Ballard..........................Tyson Burchak
Ballard.....................Michelle Holthaus
Ballard...............................Matt Rollins
Bellevue Annex............Jasbinder Aujla
Bellevue Annex...............Sonny Diwan
Bellevue Crossroads......James Maddux
Bellevue Crossroads......Tisha Peterson
Bellevue Main.................Cory Carlson
Bellevue Main................Victor Correa
Bitterlake............................Carol Ford
Bitterlake................................Ron Jilk
Bothell......................Susan Mulholland
Bothell...............................Terry Nixon
Burien.......................George Kelsey III
Columbia................Edward Johnson Jr.
Des Moines..........................John Flynn
Enumclaw...................Steve McMullen
Georgetown...........................JV Cortez
Interbay..............David Kidder-Fincher
Interbay...........................Jose Martinez
Issaquah...............................................
Kirkland.........................Alfredo Dwan
Kirkland.....................Tracy Holzwarth
Lake City......................Andrew Forray
Mercer Island.............Rebecca Griffith
Midtown/Seattle.............Pedro Mobley
Mill Creek................Angie Shoemaker
Mill Creek.....................Brian Wiggins
North City...........................Bay Young
North City.......................Ron Grisham
Part-Time Regulars.......Jamie Eastland
Redmond ..................Melissa Sandvick
Redmond...........................Ken Stevens
Renton/Hlds.Deborah Znak-St.Germain
Renton/Hlds.........................................
Renton/Main...................Tracie Bennett
Riverton...........................Dave Heiszler
Riverton.......................Curtis Matthews
Seattle Carrier Annex.........Corey Cloin
Seattle Carrier Annex....Teresa Danning
Seattle Carrier Annex. Enrique Monlina
Skyway.................................Lee Brown
Term Station...................Gerlyn Elaydo
Twin Lakes...................Tawnie Brenner
Twin Lakes....................Kevin Gottlieb
University..........................Will Collins
University....................John Makaratad
Wallingford...................Scott Anderson
Wallingford...................Nick Simmons
Wedgwood........................Susan Steele
West Seattle....................Kim Shasteen
Westwood...................Elizabeth Miller
Westwood................Monique Zampara

Branch Meeting
Swedish Club
1920 Dexter Ave N
October 11th / 7 pm

Next Month's Meeting
November 15th/ 7 pm
and at each meeting's conclusion:
Drawing for $50 Gift card

Director of Retirees
John Sweeney
206-283-3079
Director of
Insurance
Michael C. Keels
206-380-5971

Retired Club

IHOP
10002 Aurora Ave N
October 17th @ 11:00 AM
Hope to See You All There!

Steward Council
Branch 79 Office
210 Queen Anne Ave N
October 25th / 7 pm

Retirement Seminar
210 Queen Anne Ave N
October 19th / 7 pm

Gold Card Members
Darrell Anderson
Larry Austin
Gene Betz
Billy Bigelow
Robert Bigelow
G.R. Blair
Lawrence J. Branze
Frank Burdulis
Richard Byland
George Condon
Beverly Cook
William Coyner
Eugene Dell
John Dunlap
George Eggler
Ronald Eng
Ronald Engen
Robert Erb
David Erickson
James Farmer, Jr.
Willard Fox
Earl Frank, Jr.
Robert Geiger
Conrad Gettman
Jack Gummer
Francis P. Hennessey

Ron Henry
Danny Hess
Kenneth Hicks
Charles H. Houston
Earlie L. Hudson
Arthur Jenkins
John Janousek
Kenneth Johnston
Jerry Jonason
Richard Klein
Noel Lambert
Frank LaRiviere
Ernest Lendy
Donald Lowe
Roy Luquette
Peter Madsen
Michael Mangan
John Martin
Richard McFadden
Robert Michels
Robert McBerry
Bruce Miner
Michael Molloy
Lafayette Moore
Wayne Morgan
Ed Morris Jr.

Kenneth Nelson
Gary Nolta
Mike Offield
Larry Olsen
Junji Ono
Eugene Orcutt
John Otis
Charles Owens
Dan Padilla
David Parmelee
David Payne
William Petersen
Robert Peterson
Bernhart Ritscher
Charles Roberts
James Robinson
David Rodger
Don Sanders
Gerald Samson
Donald Shannon
Wayne Sonnenfeld
Griffith Stockwell
Robert Studley
Gerald Swanson
Jimmy Terada
James Wood
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Any Given Sunday

H

-Mats Julin-

ey readers, this installment of
stewarding for the non-steward is
about Sunday parcel deliveries.
Well, it's more about the craziness that
CCAs are being told about Sunday work.
There is a national level memorandum
signed in 2016 that, in part, renewed the
Sunday parcel delivery test:
The parties recognize the
importance of successfully
implementing the continued
expansion of Sunday parcel
delivery service, which began
testing in approximately 900
delivery zones on November
10, 2013. The parties agree
that during the test, the most
cost-effective resource for this
service would be the use of city
carrier assistants (CCAs) without
increasing the rate of overtime
usage.
Okay, first a little tangent: I’ve been
wondering, after four years, what exactly
is there left to ‘test’ regarding Sunday
parcel delivery? Let’s be honest, at this
point, it is SOP (Standard Operational
Procedure), not a test.
All right, now I'll return to the topic.
There have been quite a few calls coming
in about the Postal Service’s newest
employees, CCAs, being told that there
is a ‘separate Sunday contract,’ and our
collective bargaining agreement does not
apply. CCAs are being told that, among
other things, they don’t have a call-in
guarantee and don’t get a lunch break.
Basically they are being told that it is
the old Wild West and there are no rules
beyond whatever the supervisor spits out
at them on any given Sunday.
You’ll notice that the Sunday SOP, sorry,
‘test’ memorandum makes no mention
of circumventing or superseding any
contractual provisions. So, that means
all the rules and regulations still apply,
including the principle of a fair day’s work
for a fair day’s pay.

For the record, if a city letter carrier works
six or more hours, postal time keeping
automatically deducts thirty minutes. Yes,
even on Sundays. So, CCAs, if you have
been told you don’t get a lunch break,
even if you work six or more hours, have
your shop steward request your clockrings
and look for “093” code. That is the code
that needs to be input, by management,
to circumvent the automatic lunch break
deduction – no “093” means for thirty
minutes, during what should have been
your lunch break, you worked for free.
Our national agreement is pretty straight
forward regarding what is called the CCA
call-in guarantee:
Any CCA employee who is
scheduled to work and who
reports to work in a post office
or facility with 200 or more
workyears of employment shall
be guaranteed four (4) hours
of work or pay. CCAs at other
post offices and facilities will be
guaranteed two (2) hours work
or pay.
Notice there is no mention of an exception
for Sundays. If management schedules
you to work on Sunday, and you dutifully
report to work as instructed, then the
above applies to you. If you get sent
home before your guarantee, let your shop
steward know.
So, supervisors, managers, postmasters,
Labor Relations Specialists, and whatnot,
please explain why you are telling, or
allowing your peers and subordinates to
tell, the CCAs that there is a ‘separate
Sunday contract’ where they have no
rights.
And yes, we know you read this
newsletter too, so we’ll be waiting for
your call.

October 2017

IMPORTANT
INSURANCE
INFORMATION

Open Season this
year for the NALC
Health Benefit Plan
runs from
November 13
through
December 11.

Your Sisters and
Brothers in
Texas Need Your
Help

New or slightly used
uniform donations requested
for carriers who lost
everything in the Harvey
disaster. Please send to:
NALC Branch 283
c/o Harvey Help
2414 Broadway Blvd
Houston, TX 77012
NALC Branch 1259
c/o Harvey Help
1220 S. Alameda
Corpus Christi, TX 78404
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(Summarized Minutes from Page 2)
in Detroit. Nomination continue and then close during the
October branch meeting.
Organizing Committee Edward Johnson:
•
Conducted Hispanic trivia and awarded prizes.
Condolence Committee Ron Jilk:
•
Read names of those who recently departed. Moment of
silence for retired member Edward Stephens.
KCLC/WSLC:
•
Mark Myers gave the upcoming labor events. Spoke about the
Columbia Station Labor Day Picnic.
•
Don Bennett spoke about the KCLC Labor Day Picnic, the
state budget and door belling.
Good of Order Peggy Cooper: no report
Legislative Committee Rick Horner:
•
Congressman Dave Reichert is retiring.
•
Flyer on back table about volunteer opportunities for phone
banking, neighborhood walks… Trying to put together a letter
carrier night.

Page 5

BJ spoke about nominations and being a paid delegate.
Editor Garrett Scott:
•
Will write an article about the LCPF for October.
•
Deadline for the Seventy-Niner is Sunday.
Retirement Committee John Sweeney:
•
Retirement seminar October 19, 2017 at the branch office.
Director of Insurance Michael C Keels:
•
Spoke about the MBA changing life insurance products.
Trustees’ Report:
•
Trustees met and found the books in good order. MSC.
•
The membership was also informed of the donations approved
by the officers. $300 to Red Cross for Hurricane Harvey.
•
Jo Ann is teaching a Region 2 retirement seminar in Tacoma
tomorrow.
•
A question about the complaints the Red Cross has been
receiving.
Secretary-Treasurer Mark Myers:
•
Reported on the Branch finances. MSC
•
Membership report given.

Books are closing at 8:00

Good of the Order:
•
Reported that some people in the hurricane areas ordered
emergency supplies from Amazon. They were not delivered.

MDA Brian Wiggins:
•
Informed the members of tonight’s MDA drawing prizes.

Dates to remember were given by BJ.

Retired Club Pat Costello:
•
Meeting next Tuesday at IHOP.

Mark thanked Kevin for filling in for him for two weeks while on
vacation.

Brian Wiggins read the disclaimer about the Letter Carrier Political
Fund. Some discussion. The issue will be researched and reported back
to membership.

MDA door prizes won by Austin Cooper and Brooks Bennett

Picnic/Softball Committee Ron Jilk:
•
Gave post softball tournament report.

Meeting adjourned at 8:25PM.

Door Price won by Mary Bartley

(Alternative Facts from Front)
The Seattle Article 14 Safety Committee
is gearing up for office safety inspections.
All four NALC committee members are
assigned to stations and getting ready to
be actively involved in them. The safety
inspections are scheduled to begin October
5th. Thanks to Michael Meredith and Sonny
Diwan, NALC representatives from the
district joint safety task force, for helping
the Seattle Committee stay on track and
accomplish important work that benefits
all of us.
The Local Memorandum of Understanding
negotiating period is taking place from
October 16, 2017 through November

14, 2017. The new agreement requires
local negotiations to be opened in all ten
installations represented by Branch 79 to
negotiate annual leave provisions for CCAs.
We have held after work meetings to get
input from as many carriers as possible.
Preparation is underway, and your input is
still greatly appreciated.

If you haven’t already done so, download
the NALC member app onto your phone.
Get important and accurate messages about
our jobs from NALC headquarters, and have
a wealth of information at your fingertips
at all times.

October 2017
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Until It's Something It's Nothing

W

hen it comes to Game of
Thrones (GOT), an adept,
I’m not. I always get
the Houses confused – Targaryen,
Lannister, Greyjoy – whatever! I
have a hard time keeping them
straight. Thank God they weren’t
houses on my route. I do like
the little guy that walks around
saying, “That’s what I do. I drink
and I know things.” I can almost
recognize a few fellow employees
espousing similar statements
over the years. But what’s GOT
got to do with the Post Office
and letter carriers? Well in both
our worlds there are a lot of
comparable things: like impossible
tasks (8 hour days), the Night’s
Watch (delivering mail in the
dark), bastards, that Unsullied
army (our well intentioned, illinformed CCAs), and all those poor
nerdy booky Samwell Tarly-types
reading and readying up all those
grievances (Mats and Mark and
many, many mini-mores…) Then
there’s the spoilt Kings Joffrey and
Ramsay and the incestuous Queen
Cersei. There’s a whole crew of mad
cacklers that could rival the present
day postal hierarchy our union has
to battle with on a daily basis. They
bring to mind some of those self
important brats I had to go toeto-toe with over the years. It’s sad
how those mythomaniacs believe
that hiding behind their managerial
desks somehow transforms them
into magisterial thrones. “The
Mad King” has nothing on those
guys. Thankfully, we have more
than a few Stark women and men
in our union ranks willing and
able to take on those clipboard
carrying, floor clogging White
Walkers, and hold their feet to the
fire. Elsewise there’d be nothing
to hear but the din from the flabby
midriff of middle management’s
seamy underbelly; the rumble of
those harpies and their constant
supervisory threats. “Brawk Letter of Warning. Brawk – brawk.
Letter of Warning.” Oh, shut up!

-Don Nokes-

What’s best about GOT for me,
I mean besides the Unburnt
Babe and Jon Snow and the
dragons and all that, is that each
house has its own motto: House
Stark – Winter is Coming; House
Lannister – A Lannister always
pay his debts; House Greyjoy – We
Do Not Sow (now, that should
be management’s motto – those
parasitic “usufructers” – don’t move
any mail; just move their mouths
– just sayin’); House Martell –
Unbowed, Unbent, Unbroken (not
many letter carriers can claim that
motto – barely a day goes by when
you aren’t near to snapping an
ankle, popping a back spasm, or
having the old shanks’ mare come
up lame on you.); House Mormont
– Here We Stand (now I would
give this one to management. They
could have it. It fits. Since it’s all
but everything they ever do. When
they stand behind you – they call
it “inspection”. When they stand
next to you, they want to do drama.
And the only time they stand and
“Hodor” for you is when they want
you to leave.) And so, with all these
similarities, what with the houses
and the mottos and the present
day managerial mayhem that letter
carriers have to fight their way
through – I believe, we should join
the GOT crew. We should have a
motto too – and being as most of
management’s threats are as empty
as the space between their ears –
here’s one for us. Here’s one for
the House of Stewards: Until It’s
Something, It’s Nothing.
I know, it sounds a little like
someone who “drinks and
knows things”, but here’s what’s
behind the motto. Without their
clipboards, without their excessive
interfacing with their algorithms,
the supervisory personnel are
nothing more than fear mongering
windup dolls. If you take away the
keys to their algorithms they would
wind down and collapse. They’re

as useful on the workroom floor
as a weather vane, or a dowsing
rod, or an astrolabe for all the
real direction they provide. A
cardboard cutout with a pull
string would be just as useful and
far less taxing on the budget and
on the delivery personnel. The
only thing they excel at is inducing
anxiety. They seek out the fragile,
the injured, the inexperienced
and attack – in other words,
they’re like jackals. They can be
quite unnerving during their yap
sessions, and too many carriers
get caught up in the frustration
of threats. They either worry
themselves sick or blow up at
things they should just blow off.
In order to remain calm, carriers
being harassed and threatened
by management personnel – first
need to remember to breathe, and
then need to be reminded – Until
It’s Something – It’s Nothing.
It’s a big fat nothing from which
you don’t need to run. You don’t
need to hide. You do need to
contact your Shop Steward,
as there are rules concerning
Dignity and Respect that are
often violated. See Article 19
of the National Agreement, the
M-39 115. 4 – Maintain Mutual
Respect Atmosphere, the JSVBW
(Joint Statement of Violence and
Behavior in the Workplace), and
the ELM section 665.24: “The
Postal Service is committed to the
principle that all employees have
a basic right to a safe and humane
working environment… Similarly,
there must be no tolerance of
harassment, intimidation, threats,
or bullying by anyone at any level.”
Threats are the SNAFU policy of
our postal environment. They’re
nothing but the same-old sameold twaddle; same threats and
intimidation; simply put, piffle –
frightening and unnerving piffle,
but piffle. Again, remember the
motto: Until It’s Something – It’s
Nothing!
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FERS Retirement Under Attack Again
-Secretary-Treasurer Mark Myers-

T

hose of you that are under the
Federal Employee Retirement
System would be wise to
remain vigilant regarding your future
benefits.

After the Trump administration
and House Republican lawmakers
expressed interest in examining
federal cost-saving measures, the
Congressional Budget Office released
a report regarding changes to FERS
and the resultant impact on the
budget. There were five options
under the report: three options would
change the existing pension plan, and
two would replace the pension plan
with larger employee contributions to
the Thrift Savings Plan.

The following three options would
change the terms of the FERS pension:
*Option 1 would increase the FERS
contribution rate to 4.4 percent for
current employees (from 0.8 percent
for employees hired before 2013 and
from 3.1 percent for those hired in
2013), saving $47 million between
2018 and 2027.
*Option 2 would decrease the FERS
contribution rate to 0.8 percent for
current employees (from 4.4 percent
for employees hired before 2013 and
from 3.1 percent for those hired in
2013), costing $32 million between
2018 and 2027.

*Option 3 would decrease FERS
pensions by basing the retirement
benefit on the five years of highest
salary (high-5), instead of three years
of highest salary (high-3), saving $3
LCPF Disclaimer

billion between 2018 and 2027.

The following two options would
replace the FERS pension with
larger government contributions to
TSP for new employees.

*Option 4 would eliminate the FERS
pension, increase the government’s
automatic TSP contribution to 8
percent of salary, and require the
government to match employee
contributions up to an additional
7 percent, costing $79 million
between 2018 and 2027.
*Option 5 would eliminate the FERS
pension, increase the government’s
automatic TSP contribution to 10
percent of salary, and eliminate
the government’s matching
contributions, costing $58 million
between 2018 and 2027.
Our leaders in the NALC have
warned for some time that there
is an ongoing effort to reduce or
eliminate the FERS benefits that
carriers have paid into since 1984.
The Congressional Budget Office
report and its potential impact on
the lives and future retirement
plans and hopes of Letter
Carriers should be a concern. The
information above and more can
be found on the national website:
nalc.org.

But you say, “what can I do?” FERS
employees have worked hard to
earn their retirement benefits, and
those benefits should be there for
them when they reach retirement
age. Donate a small amount like

$5.00 a pay period to the Letter
Carrier Political Fund (LCPF). The
money contributed to LCPF pays
for the NALC political staff to go to
Congressional Offices and lobby
on your behalf. It pays for training
fellow Letter Carriers to act as
Congressional District Liaisons
in their local district. Its about
informing our representatives
about the positive or negative
impacts that proposed legislation
(like changes to FERS retirement)
could have on the lives, livelihood,
and future retirement of Letter
Carriers.
Branch Donations

During the month of June, Branch
79 made donations to:
*Union Gospel Mission

*Rainier Valley Food Bank
*Meals on Wheels

If you have a favorite charity or
organization you would like the
Branch to donate to, please send
the Trustees information about the
charity for review. In addition to the
name of the charity, and what they do,
please provide the Trustees with

their address, phone number, and
website.

Send the information to:
NALC Branch 79 Board of Trustees,
210 Queen Anne Ave N #201,
Seattle, WA 98109

By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a
right to refuse to contribute without any reprisal. The Letter Carrier Political Fund will use the money it receives to contribute to candidates for federal office and undertake other political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions
to the Letter Carrier Political Fund are not deductible for federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund from
soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any contribution received
from such an individual will be refunded to that contributor. Federal law requires us to use our best efforts to collect and report the name, mailing
address, occupation and name of employer of individuals whose contributions exceed $200 per calendar year. Any guideline amount is merely a suggestion, and an individual is free to contribute more or less than the guideline suggests and the Union will not favor or disadvantage anyone by reason
of the amount of their contribution or their decision not to contribute.
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Mail Count and Inspection Basics
-Chriss Daniels Vice President-

I

n some stations
management has already
scheduled mail count and
inspections, so I would like to
cover some of the basic rules
management should follow.
If needed, speak with your
shop steward if any of the
following regulations are not
followed.

Inspections can only be
conducted between the first
week of September and May
31, and does not include
December. (M-41 912 & M-39
211)
During the week of the count
and inspection management
should not make changes
in the clerical schedules
or normal distribution
procedures. (M-39 221.133)

Management must give the
carriers notice of the week
that will be used for the
count and the proposed day
they will be inspecting each
route. The notice should be
no later than 5 working days
prior to the start of the count.
If management chooses to
inspect a route on any other
day besides the scheduled
day, they should be giving
employees one day’s advance
notice. (M-41 913 & M-39
215)
Management should be
conducting what they call
a “Dry Run Count” and be
done 21 days before they

begin the count and route
inspection. They will be
explaining the route count
procedures to all carriers
who are a part of the count
and should be including the
Carrier Technician (T-6) and
any qualified replacement
carriers. Carriers should
be provided sample forms
that will be used during the
count and inspection and
management shall be giving
carriers instructions on
how to complete the forms
and then be given time to
conduct the exercise. Once
the carrier has completed
the exercise management
will review them for
accuracy. If there are errors
or something was missed
management will discuss
them with the carrier and
give explanations. When
necessary, management
may require the carrier to
complete a second exercise
to ensure the carrier is
thoroughly familiar with
the forms to be used and
completed by the carrier
during the count. (M-41 917
& M-39 217)

If any carriers are required
to have an earlier starting
time in order to count the
mail, management shall post
the schedule no later than
the Wednesday preceding
the count week. (M-41
921.23 & M-39 215.2)
The carrier will record each

day’s count on Form 1838C, separately except the
day of inspection when the
route inspection examiner
or manager will record
the count. (M-39 221.131
& M-41 922.14) When
management performs
the mail count the carrier
serving the route, upon
request, may verify the mail
count. (M-39 221.131)

All office duties should be
documented on Form 1838C. This includes “Mail count
each time a withdrawal
of mail is made from the
distribution cases, sacks,
hampers, trays, etc., and
must be used to show actual
time entries on the side of
the form in the columns
headed, Actual Time Entries,
for each type of work
performed.” All activity
should be documented on
Form 1838-C, not a separate
piece of paper. (M-41 922.14
& M-39 221.131)

On the day of inspection,
conduct your duties,
and travel your route in
precisely the same manner
on inspection day as you do
throughout the year. (M-41
915) Follow your flow chart,
which should be at your
case. Conduct office duties
on office time and make sure
you are on street time when
conducting street duties.
This means ensuring you are
making all the appropriate

clock rings for all the moves
from office to street and vise
versa. You want to have a fair
and reasonable evaluation.
Always complete a full
vehicle inspection, which
you should already be doing.
(Notice 76, Expanded Vehicle
Safety Check, M-41 832.1
Exhibit)

Following the week of count
and inspection management
should be providing the
carrier with a completed
copy of the front of Form
1840, Carrier Delivery Route
— Summary of Count and
Inspection at least 1 day
in advance of consultation.
Management will provide
the carrier with completed
copies of Form 1838 at least
5 calendar days prior to
consultation. (M-41 923.1)
Promptly after consultation,
if the carrier requests the
reverse side of the 1840 to
be completed, the carrier will
immediately give the copy to
management for completion
and be returned to him no
later than 7 calendar days.
Lastly, after the end of the
adjustment consultation
with the carrier involved
with the route, any proposed
adjustments must go into
affect within 45 calendar
days of that consultation.
No changes should be made
between November 15 and
January 1.
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The Battle Continues
-Jack Hayes-

O

n the scorching hot afternoon
of August 10th at 2:00 pm, there
was a protest at the Burien Post
Office. Brother David Yao, Vice President
of the Greater Seattle APWU, had
organized the action. Over 25 picketsign carrying sympathizers raised
their voices against more cuts to the
postal clerk craft. I met brother Pedro
Mobley, from the Mid-Town station who
came down on his day off to show his
solidarity. Later our ubiquitous brother
Don Bennett joined the picket line. The
Nation’s Postmaster, Megan Brennan,
wants to eliminate 12,000 clerk
positions nation wide, including 86 in
the Seattle area. The APWU says “No!”

If you have had the experience lately
to mail a package or letter at your
local post office then you more than
likely waited in line for a few minutes.
In my own experience recently at my
post office, there are four windows
and sometimes two, or even just one
window clerk. And of course the line
is snaking back unnecessarily, and at
times out the door. Is this the way to
win the hearts and minds of the people
we serve? We need to improve our
image to the public where we can....this
is certainly the most obvious flash point
for people.

The picketers were chanting “WE
DON’T THINK IT’S FINE TO WAIT
IN LONGER LINES!”and “NO IFS,
ANDS, OR BUTS, NO MORE JOB
CUTS!” as they circled on the
sidewalk and displayed their
placards to passing cars.

David Yao was interviewed by Channel
4 News. In his usual soft-spoken polite
way he said. “Cutting clerk positions
only makes lines longer. Customers
want good service. We want the public’s
support. Management uses a computer
model that says we are overstaffed. This
is not reality. We need to preserve and
protect our service.”
David mentioned to me later that

Burien council member Lauren
Berkowitz supports our position as
well.

Near the door of the Burien Post
Office I recognized a dear sister Diane
Radischat, a former clerk and activist
who retired in 2005 but cares deeply
about postal issues. (Diane and I
worked long into the night in the mail
room at the MDA Telethons for many
years). Diane and others were handing
out postcards to people who were
interested in our cause. Diane even
convinced a police officer it was in
his interest to take a stack back to the

station for his fellow officers. Talk about
speaking truth to power.
A reporter asked Diane to read what
was on the card. It read as follows; Dear
Postmaster Brennan, I am writing to
express my opposition to the Postal
Services’ plan to cut thousands of clerk
and mail handler jobs nationwide. We
need more not fewer qualified postal
employees to keep service levels high
and avoid long lines at our post office.
Thank you for your attention to this.
Within an hour the protest came to an
end. The message was received by the
public on the street and broadcast on
KOMO news that evening. The battle
continues!
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Saying Goodbye to Dennis

I

-Trustee Jo Ann Pyle-

wrote briefly last month about the
passing of Branch 79 activist Dennis
LaFave. He passed away on July 30th
at the age of 83. I’m following up with a
little more detail about Dennis and his
involvement in our Branch.
Dennis was born in 1933 in South
Dakota. Dennis and I often reminisced
together as I was born in North Dakota
so we always had that connection.

Before hiring on at the Post Office in
1968, Dennis had a career with the
Federal Government working for the
Department of Agriculture. When that
job was eliminated he transferred to the
Postal Service (known as the Post Office
Department until 1971).
Dennis carried mail at Wedgwood
and Bitterlake stations in Seattle, and
eventually ended up at North City
station where he became the shop
steward. He continued in that capacity
until he recruited Dave Parmelee
and soon passed the reins on to Dave
while continuing his mentoring role.
Dave expressed gratitude for Dennis’s
guidance during his learning curve.

Dennis also served the branch as a
Trustee from 1983 until the end of
1994. Dennis served with several
different Trustees over the years. In his
last term he served with Cecil McKenzie
and Brooks Bennett. I first became an
officer in 1989, so I had the opportunity
to work with Dennis on the Executive

Council for several years. Dennis was
always looking out for the branch’s best
interests and had a principled work
ethic.
Brother Harry Phillips was another
former officer who worked with
Dennis. Harry remembers that Dennis
really “stood out” as someone he truly
admired and respected. Anyone who
knew Dennis would agree with Harry.

Former officer Jack Gilmore remembers
that when Dennis reported station
issues at officers meetings he was
impressed how Dennis found ways to
solve workroom floor issues without
always having to resort to grievances.
Dennis was a quiet man who was
respected by management. This made
him an effective representative.
Dennis also served on the branch By-

Photos courtesy of Dennis's wife Lorna
and Jack Hayes
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Laws committee for many years and
mentored Brooks Bennett who followed
him as chair. Brooks remembers Dennis
as a leader who listened well and
didn’t speak more than was needed. He
usually brought the committee together
in decisions that everyone respected.
Dennis was also the president of the
Retired Club, succeeding Gordy Holt
and preceding current president Pat
Costello.

Dennis was around during the Great
Postal Strike of 1970, and he had stories
about the meetings our branch held
when deciding whether to go out on
strike with some of the other branches.
When the strike was mentioned
over the years during NALC events I
remember Dennis as one of our few
members who stood when asked who
was a member back then.
Dennis attended every branch meeting
without fail until he eventually couldn’t
get around. He sat in the back corner
of the meeting room
in an area that is still
occupied by several retired
members.
Dennis attended many
state and national
conventions and he and
Geno Orcutt were always
together. I remember
seeing Dennis and his wife
Lorna and Geno and his
wife Arlene at breakfast
most mornings during
conventions. The four of them
often dined together before the
business sessions. Arlene and Lorna
went about their way during the
day and Geno and Dennis faithfully
attended all of the business. They
always represented the branch very
well during every convention they
attended.

I am sorry that many of you did not
have the opportunity to know Dennis
and at the same time I am so happy
that I knew him and the pleasure of
working with him. Dennis made a
difference in this branch and in the
lives of letter carriers. He will not be
forgotten.
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The Labor Day Picnic in Tukwila
-Jack Hayes-

T

he M.L.King County Labor Council
held it’s annual Labor Day picnic
at the Tukwila Community Center.
I arrived early and helped set up the
tables. The speaker stage was in place
and the sound engineers were busy
testing the equipment.
The Pacific Northwest Labor History
Association, The Puget Sound Advocates
for Retirement Action (PSARA), The
Washington Alliance for Retired
Americans, The Organized Workers
for Labor Solidarity (OWLS), and the
Washington State Public Employees
Union Shared information from their
volunteer booths.
I chatted with retired brother ‘Buffalo
Bob’ Perron. We worked together at
Bitterlake Station for years. Retiree’s
Club President, brother Pat Costello,
stopped by to join our conversation.
Later, Bob’s wife volunteering at a
booth, was informing retired State
Workers of the importance of joining or
staying in the union, and the ongoing
attacks on their earned benefits.
It wasn’t long before more and more
people arrived at the picnic. Soon
the noise level rose and people were
shaking hands and staking out places
to sit at the tables. Around 11:30 am
the hot dogs were sizzling on the grill
and people were lining up. In addition

there was watermelon,
popcorn, bottled water,
soda pop and one keg
of beer (which didn’t
last too long). But what
really draws union
members to the Labor
Day picnic are the
politicians. It’s a chance
to press the flesh and
voice your concerns to
our public servants and
those running for office.

Brother Don Bennett
was manning a booth
with Jackie Boschok the
President of the Washington Alliance of
Retired Americans. Brother Rick Horner
was speaking with several politicians
when I noticed him. As the picnic was
ending brother Mark Myers and his
son Mike showed up. Columbia Station
created a Labor Day Celebration for its’
employees and their families. Mark and
Mike spent the day there along with BJ
Hansen. There were steaks,
ribs, hot dogs and other
unidentified frying objects
cooked up by Edward
Johnson and his crew. It was
a real celebration of and for
working people.

Community Center after 2:00 pm most
everyone had gone. The only thing left
for them to eat were half-melted ice
cream bars.

We all talked for several minutes
comparing each picnic. It was
determined the Tukwila Community
Center had the politicians and Columbia
Station had a party.

When Mark and Mike
arrived at the Tukwila

Photos
courtsey
of Jack
Hayes
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Guidelines for Political Advertising
in The Seventy-Niner or by Mail

MEMORIAL
Brother Edward Stephens
Retired, Father of Brother Troy
Stephens
Thelma Calloway
Grandmother of Brother André
Calloway
Audrey Hess
Mother of Brother Dan Hess
Chong Kwon
Mother of Sister Michele Soe
Mother-in-law of Brother Hyo Soe
Lois and Edwin Schlegel
Parents of Brother Edwin Schlegel

Membership Report
As Reported at the September 2017 Branch Meeting
Secretary-Treasurer Mark Myers

New Members				
29
Left Service				
20
Transfer Out				
0
Cancelled					
3
Retired					
2
Deaths					
1
Active				
1966
Associate					
30
Total Retired			
513*
*Includes Gold Card Members 77

Total Membership		

October 2017

2509

1. Any candidate for any elective Branch
79 office may purchase political advertisements
in The Seventy-Niner.
2. Political advertising will be carefully
scrutinized to avoid publication of any libelous
material for which Branch 79 could be held
responsible.
3. The cost of political advertisements
shall be $3. per square inch. Full payment must
accompany the advertisement. Make checks
payable to Branch 79, NALC.
4. Ads will appear as submitted (cameraready and correctly sized) and will not be
altered or edited. Ads must include the exact
dimensions (width and height). A photograph
may be submitted as part of the advertisement.
Candidates may also include a digital version
of their ad, if desired.
5. All ads must be mailed via certified
mail to the Secretary-Treasurer, Branch 79, 210
Queen Anne Ave N #201, Seattle, WA, 98109.
The advertisement and correct payment
must be postmarked no later than the Friday
following Branch meeting for publication
in the following month’s issue. Ads sent or
brought to the Branch office or Editor in any
way other than the above-prescribed method
will not be accepted.
6. No political material relating to
candidates in Branch elections shall be
accepted for publication, except paid political
advertising.
7. The membership list is confidential and
will not be released. Candidates who wish to
mail political material directly to the members
may have their mailing addressed through the
Branch for a $115 service fee. If the candidate
does not wish to have their mailing addressed
through the Branch, a mailing service will be
used and the candidate will be responsible for
any costs beyond the service fee.
8. On request, one set of Shop Steward
mailing labels will be provided at no cost to a
member campaigning for office.
9. If you have any questions regarding ads
or payment, please contact the Branch office or
the Editor in advance, as no exceptions will be
made to the above policy.
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Fun in the Sun for Everyone
-Jack Hayes-

W

hat does it take to create a
‘Perfect Picnic’? First of all you
need a cloudless blue sky and
plenty of soothing sunshine....CHECK!
Then you need a great location....
CHECK! Next there should be plenty
of delicious lip-smacking food and
beverages....CHECK! Then you need funfilled activities, music, door prizes and
friends to welcome you in...CHECK!
Finally it takes a lot of detailed
planning and enthusiastic volunteers
to make it all happen. Sister Heather
Sader, this her first year as Picnic
Committee chairperson, went above
and beyond expectations and did
such an outstanding job leading
and organizing the entire event and
created for us the ‘Perfect Picnic’
(with just a
teensy-weensy, itty-bitty help from
last years’ picnic chairperson sister
Chriss Daniels).
The Branch 79 picnic on August 20th
at Petrovitsky Park was perfect in
every way. It all began around 7:30
am when the members of the picnic
committee began to roll in to the picnic
shelter and unload their cars and
trucks. These super volunteers were
Ken Boetcher, Chriss Daniels, Edward
Johnson, Gregg and Katie Schlilaty,
Deborah Znak St. Germain, Jason Valian
and myself. Everyone swung into
immediate action.
Soon large coolers were filled with
bottled water and cans of assorted
soda pop all buried in glaciers of
crackling ice. The tables were set up
and spread with blue, green and mixed
colored coverings. Then the tables
were adorned with large bowls of
potato salad, macaroni salad (Heather
made that one), green salad, broccoli
salad (Heather made that salad
too). There were ‘store bought’ and
homemade cookies (Heather made a
batch of chcolate chip cookies in her
‘spare time’) and bags of chips were
placed on the table, bowls of cut up
watermelon and bunches of green and
red grapes were prepared. Branch 79

Vice-President, sister Chriss Daniels,
sliced up several pounds of large red
tomatoes, onions and lettuce for the
burgers. The buns and condiments were
in easy reach on the long table in front
of the barbecue pit. I was anxious to
get down to the baseball field and see if
maybe Heather was pitching on one of
the teams! (just kidding).

Edward Johnson is a serious,
experienced pitmaster. I would venture
to say he has inhaled more smoke
than a career fireman. He torches the
charcoal coals until they glow a pulsing
red hot and then he waits for the
precise moment as the gray ash builds
on the charcoal briquettes to begin the
cooking process. It’s a skill honed from
years of experience. I have heard his
bratwurst is the best. If a man is the
best at his wurst he has to be good!
Edward’s burgers are legendary and
people line up when he goes to the
‘dogs’. When the smoke makes Edward’s
eyes squint there is usually a big smile
on his bearded face. Brother Gregg
Schlilaty took the heat most of the day
wielding the second spatula like a pro.
The branch receptionist Kim Tobert
volunteered to hand out raffle tickets.
Sporting a neon pink fuzzy baseball
cap that matched her ‘hot pink’ lipstick
and a pink short sleeve top you couldn’t
miss her. I would have thought she was
paid a commission the way she made

sure everyone had a ticket. Waving a
roll of blue raffle tickets over her head
she shouted “Raffle tickets here! Get
your FREE raffle tickets! You can’t win
a prize without a ticket! Raffle tickets!”
I’ll bet by the time the drawing began
everyone had a raffle ticket or knew
where to get one.

Kimmy, the face painter from Kimmy’s
Kloset, was back again this year. She
had some great news for everyone.
She has her voice back! A couple of
years ago her voice changed and she
sounded not unlike Marlon Brando
when he starred in The Godfather. She
sometimes startled the children with
her voice. After several doctor visits
they were all baffled. Then one morning
after ordering a cup of coffee someone
gave her decaf coffee by mistake and
her voice got better! It turns out she
was allergic to caffeine. Now she is back
to normal. A line of children at her table
all day waited patiently for Kimmy to
decorate their faces in bright colorful
images. Everyone loves Kimmy.
Brother Ken Eline and The Letter
Carrier Band entertained us for at
least one hour. I counted fifteen band
members in all. It is not often most
of the public hears a live concert so it

(Continued on Page 14)

Page 14

October 2017

The Seventy- Niner

(Fun in the Sun from Page 13)
is a real treat to listen to this spirited
American music.

The young and the young at heart
entered several challenging events.
Some worked out their hips at the Hula
Hoop competition, others tested their
muscles at the tug of war, many risked
joining in the balloon toss which is
always a splash,
or saddled up
at the ‘bouncy
horse’ race
which was a
real ‘rubber
match’. Brother
Jason Valian
introduced me to
his wife Gail and
their loveable
little white dog.
He resembled
a Scottish
Terrier but
with a mellow
disposition. He was very smart and
did tricks for a reward just like a
politician. He shook hands with people
and brought smiles to many faces. I
wondered it maybe he was running for
office. Maybe dog catcher.

The bake contest brought in several
entries. There were two yummy looking
cakes, two kinds of cookies, chocolate
cupcakes (Heather made them) and
my own homemade over-cooked
fudge brownies (one judge couldn’t
cut a sample piece off mine with a
knife!). The judges had a tough time
deciding on all these delicious desserts
but in the end they chose Heather’s
cupcakes. Much to her surprise, being
both embarrassed and very gracious,
Heather didn’t accept the $25. gift card
so it was won by someone with the
lucky ticket that was drawn during the
raffle for the door prizes. There were
many happy raffle winners and many
prizes.
Brother Ron Jilk works hard during
the year and always manages to come
up with enough teams for the picnic
baseball games but this year he went
over the top fielding a whopping EIGHT

teams! Ron figured it out so instead of
playing three game each team could
play just two games. If your team won
they moved on. If there was a tie the
team with the most runs advanced. The
bleachers were occupied by fans of the
sport and they cheered their respective
teams through all the fun and hours of
relentless hot sun. The championship

game faced off Terminal Station against
Westwood Station. The playoff game
was ‘’Heavenly’.... really. If you ever
wondered what eternity was like you
should have been at that game. The
innings seemed to go on forever. When
the dust settled the final score was....
wait for it......35 to 2. The winning team
was Terminal Station. Congratulations!
I think they must have practiced for
many nights at a batting cage. Just like
an Oldies Radio Station ‘the hits just

kept coming!’

There were some familiar faces here
this year. Loren Kramer, Jim Kramer’s
son, stopped by and said “hello” to
everyone. I was pleased to see sister
Tracie Reek (and her cute little doggie),
my casing partner from over 20 years
ago. I talked with a T-6 I worked
with at Interbay over 30 years ago.
Branch 130 member and the
State Association’s Secretary/
Treasurer, Maleah Smitham
dropped in to see us. The NALC’s
Administrative Assistant for
Region 2, Debbie Dixon took
time to stop by. It’s always so
nice to see an old friend or meet
someone new. I could tell the day
was enjoyable for everyone. Like
many people I talked with we all
had a ‘perfectly’ good time.

Thanks to all who helped
out and especially to Heather for
a job well done!

Branch Picnic Photos Courtesy
of Jack Hayes, Heather Sadar,
and Rod Leisam
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Help Us Take Back the
Senate!

Volunteer Opportunities!
Union members in the 45th legislative district need to know why their union endorsed Manka
Dhingra and why it’s important to vote in November. There is no more effective form of
communication than union member to union member. With your help, we can put the
Washington State Senate back into the hands of working families.

Sign up for a volunteer shift today!

Phone Banks

Walks

Time: Every Tuesday, 5:30 – 8pm, between

Time: Saturdays, from 9am-2pm

September 12, 2017 and November 7, 2017.

Locations:

Locations:

WSLC – 906 Columbia Street SW #500
Olympia, WA 98501

September 23 – Redmond (Goal: 50 volunteers)
8151 164th Ave NE, Redmond, WA 98052

WFSE – 6363 7th Avenue S, Suite 220
Seattle, WA 98108

October 7 – Woodinville (Goal: 60 volunteers)
8151 164th Ave NE, Redmond, WA 98052

WFSE – 222 W Mission Avenue #201
Spokane, WA 99201

October 21 – Kirkland (Goal: 70 volunteers)
Teamsters 117 – 14675 Interurban Ave, Tukwila, WA

WFSE – 6003 Tacoma Mall Blvd
Tacoma, WA 98409

November 4 – Sammamish (Goal: 40 volunteers)
Teamsters 117 – 14675 Interurban Ave, Tukwila, WA

Training and Snacks Provided!
For more information or to RSVP contact WSLC Field Director, April Sims 253-441-5113 asims@wslc.org
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Congratulations
Recent Retirees
Michael Campeau
Kazimierz Waligorski

Shared Services
(National Human Resources)
1-877-477-3273
http://liteblue.usps.gov
You’ll need your Employee ID#
and your USPS PIN.

Congressional Contacts
House of Representatives

WA-1 Suzan Del Bene (425) 485-0085
WA-2 Rick Larsen (425) 252-3188
WA-3 Jaime Herrera-Beutler (360) 695-6292
WA-4 Dan Newhouse (509) 452-3243
WA-5 Cathy McMorris Rodgers (509) 353-2374
WA-6 Derek Kilmer (253) 272-3515
WA-7 Pramila Jayapal (206) 674-0040
WA-8 Dave Reichert (425) 677-7414
WA-9 Adam Smith (425) 793-5180
WA-10 Denny Heck (253) 208-6172

Senate

Patty Murray (206) 553-5545
Maria Cantwell (206) 220-6400
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Welcome New Members
J.L. Pacheco
Sang Lee
Philip Francisco
Firdawoke Cherenete
Melody SalvadorMorales
Vicentito Jubane
Jordan Hattaway
Raenice Smith
Tamell Williams
Eric Wheaton
Duc Nguyen
Ianeta Etuale
Darnell Smith
Marcel Harding

Erica Strickland
Sufen Lai
Christine Howe
Kelly Hancock
Curtis Cooper
Darin Smith
Merceedes Kellar
Vonia Aga
Tirzah Sanyal
Toan Dinh
Melissa Petrichor
Mossa Dogsiyeh
Dawadee Thongdy
Erik Scudder
Monique Lewis

Brookfield
Uniforms

Designers and Producers
of Highest Quality
Union Made Uniforms
Get $465 for your $420 allowance.
Seattle Odd Zips

Ken Eline

Retired Br. 79
1526 NE 165th St
Shoreline WA 98155
206-365-2659 Cell: 206-271-3053
Seattle Even Zips

Larry Anderson
Retired Br. 79
P.O. Box 69444
Seattle WA 98168
206-653-7815
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(Picnic Gratitude from Back)

Along with our committee members listed above, we had a
few other people I’d like to mention: Our Branch receptionist
Kim Tolbert had the job of handing out raffle tickets all
morning and into the afternoon. Mike Dinius arrived early
to bring 25 bags of ice for our picnic and help set up. Hrefna
Bjorgvinsdottir picked up the fried chicken. Pat Costello
brought the Santa basketballs for the kids. Austin Cooper
set up his sound system to DJ and have a little Karaoke time.
(You should’ve been there to hear Chriss sing “These Boots
Are Made For Walkin'”).

I’d also like to thank Ron Jilk for his work chairing the co-ed
softball tournament and coordinating things with me. Thanks
for the great communication Ron. Thanks to our Letter
Carrier Band, Kimmie for the face painting and West Coast
Entertainment for the fun party games the kids and adults
enjoyed.
As you can see, it takes many volunteers to put on an event
like this and I feel very grateful for all of them who agreed
to help out. It was my first time participating, but the above
mentioned have helped out year after year. If any of you
carriers would like to be a part of this event next year or
if you have some great ideas or suggestions for improving
things, please let me know.

More Picnic Pictures on Page 15

www.thestand.org

Where is a carrier to go

for news about working people?
Every Day the Stand is delivering AWARD WINNING news.
Every Day the Stand is updated about working people's issues.
Forget MSNBC, FOXnews, CNN and the rest.
Take a STAND for the news that is for us by us,

every day!
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(Riverton Review from Back)
talked to me about my progress." I don’t
think the folks writing these questions
(non-postal folks) were referring to
attendance reviews when they refer to
progress.

Another interesting item I recently
received in my mail was a notice to
“grow your career." This is an offer to
join the management ranks. Apparently
the Postal Service is looking for 1,200
new bosses to be all they can be.
According to the description “our
supervisors are critical to ensuring
the efficiency of postal operations,
maintaining customer satisfaction and
ensuring the safety and well-being of all
our employees." This must be a brand
new direction the company is going
because clearly that has not been the
job description for 99% of the postal
supervisors I have worked for in the
past. The advertisement goes on to
say, "we will support and provide you
with the tools, training and resources
you will need to be the best supervisor
you can be for the Postal Service." That
sounds great! Too bad up until now they
have not provided any tools, training or
resources to their supervisors but have
instead just yelled at them to yell at us.
How many supervisors reading this
article have received training from the
Postal Service in contract compliance,
communications skills, team building,
customer service, ethics or simply
how to inspire and lead? I think most
carriers know the answer to that
question. There are simple reasons I
have never taken the plunge into the
management pool in our organization.
I’m not well suited for ass-kissing and
I would have a hard time trying to put
a positive spin on the never-ending
failed ideas that constantly keep
trickling down the ladder. I do wish
anyone who decides to pursue this path
good luck. Just remember to go into it
with your eyes wide open. Too many
times in my career I have seen folks
who just couldn’t cut the mustard as
a craft employee take the plunge into
management and then start preaching
revised history. I’m sure many of you
have heard your boss tell everyone
who will listen how they were the best
carrier in the history of the Post Office.

The Seventy-Niner
How they could case and carry 2, 3 or
even 4 routes and still be back in under
time. How back when they carried
mail they would never call in sick and
all the customers loved them. I always
find these stories very entertaining
especially coming from some I have
worked for that can barely make it to
their desk without having to stop for a
rest. Back when I was an OJI, I would
always tell the new hires about the
different paths available to them in this
organization. I would always remind
them to remember their roots if they
decided to go into management. I would
tell them to never forget how hard
this job can be especially when you’re
starting out and to never forget how
poorly some of the bosses treat them.
I would tell them if they go down the
management path I would expect them
to break the cycle of abuse towards the
workers that this company struggles so
mightily with.
Many things in life are predictable and
occur as regular as clockwork. For
example, the sun rises in the east and
sets in the west, Christmas is always
on Dec 25th and nature reawakens in
the spring. I think you get the idea.
My question is why in the post office
do so many things that are as obvious
as the nose on your face seem to get
completely missed by the folks running
the company? Earlier this summer
on July 11th this little company called
Amazon conducted their annual
“Prime Day." As most every person
on the planet (with the exception of
postal management) knows, this is a
day Amazon has selected annually to
generate greater sales. They post many
“deals of the day” and as an enticement
offer free two day shipping to go along
with blow out pricing on many items.
Last year Amazon had over half a billion
dollars in sales on Prime Day alone.
This year it became the biggest sales
day in Amazon's history.
Think about that for a moment, the
biggest sales day in Amazon history.
Now let’s do the basic math. If Amazon
Prime day is July 11th, and two day
shipping is in effect, when might
someone in the shipping business
expect to see an uptick in parcel
volume? Anyone with more than a 2nd
grade education can figure out, July 13th
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would be projected to be a very busy
delivery day indeed. For those in postal
management it apparently wasn’t even
on the radar. From my observations we
had no extra clerks brought in to sort
the parcels, no extra carriers brought
in to deliver the parcels and no extra
vehicles arranged to move the parcels.
What were the results you ask? Lots
and lots of penalty overtime as well as
very late deliveries for our customers.

Next up on the brilliance meter is
something that recently happened
(again) at my station. Let me ask a
general question first. When customers
visit the post office, what is the one
item that they would always expect to
be available? Stamps, of course! Not so
at my station where, for an entire week,
we were out of stamps. It was a little
like the old T.V. show candid camera,
when our unfortunate clerks had to
inform customers that the post office
was all out of stamps. The customers
would either look confused or start
laughing. Then some would start to look
around trying to find the hidden camera
because they were convinced they
were being punked. Some would ask
incredulously, “The Post Office is out of
stamps!?”
If that doesn’t put a shiny black eye on
this organization I don’t know what
does. As a customer, have you ever
gone to your bank and have them tell
you “sorry, we are out of money"? How
about when eating out. Have you ever
had a server tell you “we are completely
out of food"? Now I know there were
some behind the scenes issues going
on with our management team that led
to this situation, but is there no system
in place where stamps from a different
facility could be expedited to my
station in order to accommodate our
customers? I would bet money that if a
Starbucks location completely ran out
of all varieties of coffee, that Howard
Schultz would have some sort of
protocol in place to get product to that
location ASAP. Oh well, on a positive
note I’m sure we gave many customers
a chance to say “Now I’ve seen it all!”
In solidarity,
Dave
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-Dave Heiszler-

ello again from Postal Land.
With Labor Day now past, I hope
everyone has had a chance to
spend time with family and friends.
I always reflect on what Labor Day
means to me. Most folks equate it with
the summer dwindling down and an
extra day off from work. While our
CCA brothers and sisters haven’t had
this luxury yet, at least they should be
receiving holiday pay courtesy of our
new contract. I always am thankful
for the benefits I enjoy thanks to the
struggles of those that came before me.
I would like to give a huge shout out of
thanks to Rick Hoang and his Columbia
Crew. Not only has Rick stepped up
over the years for the Union and his
coworkers at Columbia Station, but he
organized a Labor Day barbeque this
year and was kind enough to invite me.

Retirement
Seminar

There will be a
Retirement Seminar at the
Branch 79 office
210 Queen Ann Ave N

October 19th
7 pm
Spouses are welcome.

What a great way to build solidarity
and to spend time away from work
getting to know your fellow carriers.
With several grills going and a healthy
turnout of appetites, a good time was
had by all. From my sampling it was
clear that there are some true pit
masters hidden amongst carriers at
Columbia.

Recently I received a notice with my
paycheck stub urging me to take the
Postal Pulse Survey. I’m sure many, if
not all of you, have recently received the
same notification. First I would remind
everyone that if you do decide to
participate in this survey, request time
from your management team to take
their survey on the clock. I noticed on
the request that employees can answer
the questions via phone or online
through Lite Blue. I guess the USPS
must have not had enough room on the
request card to remind carriers that this
can be done on the clock.
Second I read the “12 Elements of
Engagement” that were printed on the
survey solicitation and had to chuckle.
Has any carrier in the entire company
ever been able to answer more than
two of the twelve elements in a positive
manner? Some of the questions were
down right laughable. How about # 7,
“at work, my opinions seem to count." Is
there a carrier anywhere in this country
who has actually had someone in postal
management say, “what’s your opinion,
I value your input?" Look at #11, “in the
last six months, someone at work has

(Continued on Page 19)

Picnic
Gratitude
-Heather Sadar, Picnic Chair-

H

ello fellow carriers. Big THANK
YOUs are in order to the amazing
committee members of the
Branch 79 2017 Picnic, and to all of
you who came out to Petrovitsky Park
in Renton back in August for a day of
softball, food and fun!

Starting in alphabetical order: Thanks
goes to Chriss Daniels who paved the
way for this picnic and was my righthand woman, helping plan and execute
the picnic like the pro she is-thanks
Chriss. Thank you Deborah Znak St.
Germain for bringing supplies and
tending to the picnic all day long. A big
shout out to our grillmaster Edward
Johnson Jr. who cooked hundreds of
delicious burgers, along with Gregg
Schlilaty who stepped up to grill with Ed
and brought supplies as well. Jack Hayes
was on the committee and provided
supplies, took photos, and passed out
encouraging words and suggestions for
the new chair…thank you Jack. Thanks
goes to Jason Valian, who helped out
again this year, bringing supplies and
staying late to help close up the park.
The delightful Katie Schlilaty was
tasked with selecting the kids prizes,
which they loved. Great job Katie. Ken
Boetcher helped out again this year by
bringing supplies, arriving early, setting
up and cleaning up. Way to go Ken!

(Continued on Page 18)

