Unite Branch LE 1/737 easylet
Workplace Reps Committee Details

NAME BASE MOBILE EMAIL
SIMON McCARTNEY Unite 0203 004 3440 simonmccartney@unitetheunion.org
(Regional Industrial Organiser)
ANDRENA CLARKE MAN 07929 585171 Andrena.Clarke@unitetheunion.org
(Branch Chair/Convenor)
LOUISE ROBERTS LPL 07914 230080 Louise.Roberts@unitetheunion.org
(Branch Secretary/Deputy Convenor)
CLINTON SHORTMAN BRS 07702 351846 Clinton.Shortman@unitetheunion.org
(H&S Rep)
PAULA FEEGAN BFS 07702 805494 Paula.Fegan@unitetheunion.org
(Branch Vice Chair)
SELENA KERR EDI 07902 606012 Selena.Kerr@unitetheunion.org
LORNA GLEN GLA 07824 628235 lorna.glen@unitetheunion.org
MICHELLE AGUILAR LGW 07963 587725 Yuredyth.aguilar@unitetheunion.org
LIAM DALY LGwW 07878 927101 Liam.Daly@unitetheunion.org
JAMES MURRAY LGW 07557 407729 James.Murray@unitetheunion.org
LAUREN TARRY LGW 07811762609 lauren.tarry@unitetheunion.org
TONI TAYLOR LGW 07825 177691 Toni.Taylor@unitetheunion.org
AMY WHITE LGW Amy.white@unitetheunion.org
MICHAEL BYRNE LPL 07824559239 Michael.byrne@unitetheunion.org
REBECCA WAXMAN LTN 07980 615203 Rebecca.Waxman@unitetheunion.org
JASMINE MCSHANE LTN CURRENTLY ON MATERNITY LEAVE Please contact another LTN Rep
ROB FETTES LTN 07897 230958 Robert.fettes@unitetheunion.org
PAULINE LEDDICOAT NCL 07882 876773 Pauline.leddicoat@unitetheunion.org
HOLLY REID STN 07896 229080 holly.reid@unitetheunion.org
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Entitlement to register as affiliated supporters
YOUR PARTY The Labour Party is having a leadership

election. Do you want to have a vote on who
the leader of the Labour Party should be?

@ Have you been a member of Unite since 12 January 20167

ffiliated S £
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You have until 12 noon on Monday 8th August 2016

to sign up at www.unitetheunion.org/yourpartyyourvoice I -
@ ‘ .'II‘

It doesn’t cost any money. The online form
is quick and easy to complete.

Have your say, sign up today! Unlte
theUNION

Have you been following the recent leadership challenges of the Tories and of Labour?
Did you know that as well as looking after your employment rights, your membership of Unite the
Union could allow you to vote for the new leader of the Labour party!

If you are interested, you can fill in a form on Unite’s website before 8 August 2016 and you will be
allowed to vote —it's simple and it’s free.

As a Unite member you must:

* Have been a member of the union since 12 January 2016.
* Pay the political levy, which is a small portion of your subs so will be the case unless you have
consciously opted out.

On the form, you just need to confirm:

* Your date of birth and email address.
* That you are on the electoral register at the address given to the union and on the form.
* And that you agree to the statement on the form:

"I support the aims and values of the Labour Party, am not a supporter of any organisation opposed to
it and pay a political subscription to my trade union from which affiliation fees are paid on my behalf”.

And that's it! Simples. You are NOT becoming part of the Labour Party, you are only affiliated with it
but this still entitles you to vote in the Labour leadership election. Go to the page on the link below
and fill in the form!

https://www.unitetheunion.org/campaigning/unitepolitics/your-party-your-voice/

Our aim is to strengthen our trade union membership within easylet, by ensuring our workplace is
a fair place to work, protecting the rights of our workers by negotiating better working conditions
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Health & Safety

Clinton Shortman is the newly elected H&S rep on your Union committee and he has recently attended his first
meeting with easylet H&S teams. If you have any issues regarding H&S that you would like to report, please
contact either your base rep who will pass it to Clinton, or email him directly.

Clinton will be regularly updating information on the H&S page on the ezyunite website, which can be accessed
on www.ezyunite.co.uk or via the ezyunite facebook page.

EASA booklets

Thank you for your feedback on the EASA booklet put together by your reps committee. You have told us that
you find the information in there useful and relevant, having been left rather high and dry by easyJet. Despite
the fact presented to easylet by Unite that from our recent survey, 78% of respondents don't feel they have
had sufficient initial or recurrent training on fatigue management, easyJet still feel they are compliant with the
requirement to train you and so are ignoring any efforts to force them to provide more and better training to you.

If you have not had an EASA booklet, please contact your rep who will arrange to get one to you.

Rest breaks update

As you know, your union committee conducted a survey with members around rest breaks. Unite presented the
results to easyJet, and received very little interest in the issue from easylet as a response. So Unite did not let
the matter rest there, so instead wrote directly to the CAA.

We can now tell you that Unite has received a response from the CAA, who state that their initial feeling is that
there is a case to answer. They have identified Nikky Jones as the lead to investigate this for the CAA, and we
will keep you informed of progress.

Unite understand that this may take some time, so your union committee is still not happy to let the company
off in the meantime, and are planning a series of events and campaigns which we hope you will take part in to
keep up the momentum.

Pay survey

Thanks to all those who took part in the pay survey, you will have seen by now that the pay claim has been
submitted to easylet.

As a response, easyJet have stated they will not start the negotiations until September. This is a massive blow
and disappointment to our hopes — and goes against the comments that many members made on the survey -
that we could get the pay talks completed by the pay date anniversary of 1 Jan 2017.

If they believe that by delaying, it will give you time to forget how they have led us into a crew shortage this
summer, limitless roster changes, countless flights cancelled, multiple times working into discretion or into days
off, plus the buy back days fiasco which just smacks of desperate measures, then Unite believe they are already
seriously under-estimating their crew.

Finally on pay, please could you take a few minutes to confirm your details with your rep. We need to ensure
your home address, email address and phone numbers are correct so that we know you are receiving all the
surveys and ballot papers.

CSR/fatigue reports

We are seeing an increase in the number of CSR’s and fatigue reports that are being submitted. This is fantastic
news and we encourage you to continue these high levels of reporting. In addition to the usual disruptive
passenger and roster fatigue, please report anything from long pairings rostered that put you close to discretion,
or late pairings that are rostered within 20 minutes or so of your off duty time before your days off.
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CSR or fatigue incidents when you are called off an early sby to do a later duty, pushing you over 14+ hours for
a duty day.

If easylet are not prepared to start listening to their crew through the CSR/fatigue reports, then maybe it is
going to take more direct action such as reporting easyJet to the CAA as with crew rest break, in order to
make them listen.

Also, you may have seen the video or read the report by Geoff Want regarding his independent review of
fatigue. We are slightly disappointed that within the report Geoff states that only 10% of the flying community
were spoken to, and that 80% of that was from pilots, meaning only a paltry 2% were crew. In addition, the
report states that crew were merely ‘randomly approached’, which we do not believe was the best strategy to
really work out crew issues with fatigue. We are further disappointed that Geoff did not engage formally with
Unite, nor were we given a chance to present our survey which you completed regarding rest breaks which
would also have been helpful to him. We have arranged a meeting with him to discuss our response to his
report, and as always, if you want use to present any further comments, please pass these on through your base rep.

Crewing issues

As you know by now, after months and months of being told by Unite, easyJet have finally admitted that there
are not enough crew to operate the flying schedule this summer and have been employing desperate measures
such as buying back days off and increasing DDO/IDO payments. We have a commitment from them to review
the process in September, and in order to get your views we will be conducting a survey closer to the time.

In the meantime, we are hearing of crew feeling they have been pressured to work into days off or discretion
under threat of the flight being cancelled if they don’t. Under no circumstances should this be happening, as
you have to be allowed to make the decision based purely on whether you personally are fit to operate that
flight. If you have come across this, please inform your base rep, if possible get the name of the crewing officer,
or if you don’t know it, let your rep know as near to the time of the call as you can remember so that the tape of
your conversation can be pulled.

Website & Facebook

In order to keep you better informed, your union
committee have created and launched a new website
and facebook page. You might have seen the postcards  casy et

Unite working
Crew at 2o

with the web address on it, please do pop over to
www.ezyunite.co.uk and let you know what you think
of this brand new website, and if you have any ideas
of what else you would like to see on the website, we
want to hear from you.

We also have a new facebook page where we will let
you know about any new information which has been
published on the website - find us on facebook and
give us a like!

New rep positions

We would like to take this opportunity to announce that Kris Eagling in our SEN base and Louise Boswell from
BRS are stepping down as union reps. We would like to thank them for their hard work while they have been
on the committee and we wish them well in the future.

This leaves us in the great position of looking for some new and enthusiastic members to take up the positions
in these bases. A nomination form will be going up in your crew rooms, we hope that you do consider applying
for this challenging roles.




