1012.22

Public school personnel; powers and duties of the district school board.
The district school board shall:

(1) (c) Compensation and salary schedules.

1. Definitions.—As used in this paragraph:

a. “Adjustment” means an addition to the base salary schedule that is not a bonus and
becomes part of the employee’s permanent base salary and shall be considered compensation
under s. 121.021(22).

b. “Grandfathered salary schedule” means the salary schedule or schedules adopted by
a district school board before July 1, 2014, pursuant to subparagraph 4.

c. “Instructional personnel” means instructional personnel as defined in
s. 1012.01(2)(a)-(d), excluding substitute teachers.

d. “Performance salary schedule” means the salary schedule or schedules adopted by a
district school board pursuant to subparagraph 5.

e. “Salary schedule” means the schedule or schedules used to provide the base salary
for district school board personnel.

f. “School administrator” means a school administrator as defined in s. 1012.01(3)(c).

g. “Supplement’ means an annual addition to the base salary for the term of the
negotiated supplement as long as the employee continues his or her employment for the
purpose of the supplement. A supplement does not become part of the employee’s continuing
base salary but shall be considered compensation under s. 121.021(22).

2. Cost-of-living adjustment.—A district school board may provide a cost-of-living salary
adjustment if the adjustment:

a. Does not discriminate among comparable classes of employees based upon the salary
schedule under which they are compensated.

b. Does not exceed 50 percent of the annual adjustment provided to instructional
personnel rated as effective.

4. Grandfathered salary schedule.—

a. The district school board shall adopt a salary schedule or salary schedules to be used
as the basis for paying all school employees hired before July 1, 2014. Instructional personnel
on annual contract as of July 1, 2014, shall be placed on the performance salary schedule
adopted under subparagraph 5. Instructional personnel on continuing contract or professional
service contract may opt into the performance salary schedule if the employee relinquishes
such contract and agrees to be employed on an annual contract under s. 1012.335. Such an



employee shall be placed on the performance salary schedule and may not return to
continuing contract or professional service contract status. Any employee who opts into the
performance salary schedule may not return to the grandfathered salary schedule.

b. In determining the grandfathered salary schedule for instructional personnel, a district
school board must base a portion of each employee’s compensation upon performance
demonstrated under s. 1012.34 and shall provide differentiated pay for both instructional
personnel and school administrators based upon district-determined factors, including, but not
limited to, additional responsibilities, school demographics, critical shortage areas, and level of
job performance difficulties.

15. Performance salary schedule.—By July 1, 2014, the district school board shall adopt
a performance salary schedule that provides annual salary adjustments for instructional
personnel and school administrators based upon performance determined under s. 1012.34.
Employees hired on or after July 1, 2014, or employees who choose to move from the
grandfathered salary schedule to the performance salary schedule shall be compensated
pursuant to the performance salary schedule once they have received the appropriate
performance evaluation for this purpose.

a. Base salary.—The base salary shall be established as follows:

() The base salary for instructional personnel or school administrators who opt into the
performance salary schedule shall be the salary paid in the prior year, including adjustments
only.

(I Instructional personnel or school administrators new to the district, returning to the
district after a break in service without an authorized leave of absence, or appointed for the
first time to a position in the district in the capacity of instructional personnel or school
administrator shall be placed on the performance salary schedule. Beginning July 1, 2021,
and until such time as the minimum base salary as defined in s. 1011.62(14) equals or
exceeds $47,500, the annual increase to the minimum base salary shall not be less than
150 percent of the largest adjustment made to the salary of an employee on the
grandfathered salary schedule. Thereafter, the annual increase to the minimum base
salary shall not be less than 75 percent of the largest adjustment for an employee on
the grandfathered salary schedule.

b. Salary adjustments.—Salary adjustments for highly effective or effective performance
shall be established as follows:

() The annual salary adjustment under the performance salary schedule for an
employee rated as highly effective must be at least 25 percent greater than the highest
annual salary adjustment available to an employee of the same classification through
any other salary schedule adopted by the district.

(I  The annual salary adjustment under the performance salary schedule for an
employee rated as effective must be equal to at least 50 percent and no more than 75
percent of the annual adjustment provided for a highly effective employee of the same
classification.
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