Very Transparency
posted – April 2, 2016

You don’t have to get a transparent answer to know that something is rotten in the state of Hampton City
Schools.
I submitted a Freedom of Information Act request Thursday evening a week ago to Hampton City Schools
for employees’ –
1.
2.
3.
4.
5.
6.

Full Name
Assignment Title
Organization
Job Classification
Salary
Budget Fund Code

Got a bit of the requested information Tuesday. Hampton refuses to provide Organization or Budget
Fund Code, which adds to the murkiness that is our schools; yet, several things stood out in this
information which prompted an additional request for information.
One teacher who was hired last year with zero experience.

This teacher’s salary on January 14, 2015 – 139 days after hiring was $40,000. Okay, that’s kosher.
Fast forward to March 24, 2016. This teachers salary should now be $41,200…but it isn’t. This same
teacher is now being paid at 6 years of experience and with a masters.

Whoops. I ask –
“Ms. Gulotta,
How does a teacher (Dorsey, Dwayne Jr.) hired with zero years of experience acquire 6
in a single year? Also, do pay raises or merit increases no longer go through the board
for approval?”
Her response –
“You have attached the HCS School Board Position Report #14-15 from Sept. 3, 2014.
When this Board report was developed, we did not yet have official confirmation of the
years of experience for Mr. Dorsey. Therefore, he was placed at 0 years of experience.
Since that time, he has provided the appropriate documentation for experience, so the
Division placed him appropriately on the pay scale.”
Of course I considered this to be a questionable answer; therefore, I went back to the black hole –
“So you paid him a year at the zero because it took that long? Also, is Hampton hiring
without verif[y]ing resume and work history? And the other question about pay increases,
they no longer go before the board?”
`
No answer yet. So here is my take on these questions. To keep the public from finding out, raises (which
there were some) are not brought up at board meetings in Consent Agenda – Personnel Report.
Documents remain hidden from the public. This is not to say the board is unaware of the raises they just
are not addressed at board meetings. As to the teacher who is paid an excessive amount more than he
should be for years he hasn’t worked and for a degree he hasn’t earned…

PROVISIONAL LICENSE AND BACHELOR’S DEGREE

Interesting side note – on December 17, 2014, the board, after the school board got hammered over
raises, had a discussion as to whether salary should be available to the public. The board voted against
transparency.

