SAFETY ’ P R EMI ER

OSHA/CONSTRUCTION NEWS SUMMARY

» Third-Annual National Safety Stand-Down to be held May 2-6 s YO
OSHA, the National Institute for Occupational Safety and Health, and the Center T * 7
for Construction Research and Training will hold the third annual National Safety
Stand-Down May 2-6, 2016, to raise awareness of the serious risk of falls in the workplace. read more...

» Online Charts Breakdown the Number and Types of Serious
Nonfatal Occupational Injuries and Ilinesses in 2014

The Bureau of Labor Statistics has released interactive online charts illustrating the 1,157,410 nonfatal occupational
injuries and illnesses that required days away from work in 2014. read more...

» |[E-Cigarettes Deliver Harmful Chemicals, Report Findd

Makers aé-cigarettes claim thgiroducts are fasafer tharbumt tobacco products, butezently published study shows tinady not always be
true.read more...

» OSHA "It's the Law!" Poster Now Available in 10 Languages

OSHA's free Job Safety andHealth: It's the Law! poster is nowavailable online inFrench ArabicandViethamese
read more...

» Spanish-Language Fact Sheet Now Available On Whistieblower Protections Under The OSH Act
OSHA's factsheefFiling Whistieblower Complaints undeSection 11(c) of theDSH Act of 1970, is navailable in Spanish

read more...

» Lamar Outdoor Advertising alliance renewed LAMAR
OSHA has renewed an alliance with Lamar Advertising Company to help prevent
workplace injuries, illnesses and fatalities. read more...

TRANSPORTATION NEWS SUMMARY

» inr eview... ‘Coerdon’Definition, Stiffer Penalties Key Changes in FMCSA's Coerdon Rule
Work

TheFederal Motor Carrier Safety Administration finished iwgork late in Novemtugr 22012-mandated rulemaking that makesiliegal
for shipperearriers and brokersttaeaten drivers with‘economic harm” (loss of business or pay, basiallypuis place fines of up to
$16,000 for those that gatight doing soread more...

| dMinor Change to DOT Physical Form to Take Effect This Month, More Changes to System Coming

One part of a Final Rule published in April that made changes to the Federal Motor Carrier Safety
Administration’s medical examination regulations took effect Dec. 22. read more...

» Virginia Tech to Lead FMCSA-Funded Flexible HOS Study

Virginia Tech, along with subcontractors from Washington State and SmartDrive, has been awarded a $2.5 million
contract from the Federal Motor Carrier Safety Administration to study a flexible hours-of-service safety provision that
will allow longhaul truck drivers to split their required sleeper berth time into shorter periods. read more....

>

While President Obamhas not yet signed it into law, a newbudget bill has already
been passed through Congress and theSenate with language thatpproves OSHA fines
being increased substantially ir016. read more....
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TRANSPORTATION NEWS SUMMARY cont’d
» FMCSA to Lower Controlled Substances Random Testing Rate

for Calendar Year 2016
TheFederal Motor Carrier Safety Administration announced that it wilower therandom testing rate focontrolled substances
from the currebtt percent to25 percent for the newalendar year, effectivdanuary 1, 2016. read more...

» Current 2016 DOT andUSCG Random Testing Rates read more...

MSHA NEWS SUMMARY
» National Miners Day

December 6 was National Miners Day, designated by Congress to honor t
mine workers of today and yesterday, whose contributions have helped mal
Americastrong. read more...
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» MSHA Renews Cooperative Alliance with Iron Workers Union

On December 8, 2015, Mine Safety and Health Administration (MSHA) Assistant Secretary Joseph Main
and International Association of Bridge, Structural, Ornamental and Reinforcing Iron Workers (Iron
Workers Union) President Eric Dean renewed an alliance between the two organizations. read more...

» MSHA Announces Results of November Impact Inspections

TheMine Safety and Health Administration today announced that federal inspectord88sitations andsix orders during special
impacinspections &I coal mines andsix metal and nonmetal mines inNovember. read more...

» Noise and Hearing Loss Prevention

MONTHLY SAFETY TIP NEWS SUMMARY

@\
A4

NIOSH recommendisatall worker exposures to noise shouldduatrolled below #vel equivalent to85
dBA for eightours to minimizeecupational noisdénduced hearing loss. read more...

JAN 2016 NEWSLETTER

FAx: 855-966-8106
PROVIDED BY MJS SAFETY

www.mjssafety.com

Page 2
MIKE: 303-881-2409 CARRIE: 720-203-4948


http://www.mjssafety.com/

MJS SAFETY TRAINING SUMMARY

Make MJS Safety your "GO TO"” Resource in 2016
Check here each month for a current class scheduie!

Schedule trainingatour  Training Centerin Johnstown & o On-Ste atyour faciiity

Just Some Of The Courses Offered Include:

~PECSafé.andUSA Basic Orientation ~PEC Core Compliance

~OSHA 10 Hour General Industry ~OSHA 10 Hobonstruction —_
~OSHA 30 Hour General Industry ~OSHA 30 HaDonstruction

~NUCA Confined Space ~NUCA Compet Person fexcavation & Trenching

~TEEX H2S Operator TraiAingreness ~TEEX Operator Level Training

~Respirator: Medical Evaluation & Fit Testing ~DOT Hazmat Training

~Hazard Communicati@HS Training ~MSHA Sand & Gravel Training

~Teens & Trucks Safety ~Fall Protection for the Competent Person

~1st Aid/CPR Courmerican Heart Association or Medi®EA drelated training
3 MJISSAFETY offers these courses as wellas custom classes (o fit the needs of your compary &

Schedule of classes January 2016: e 7TRaINING CENTER — 246 BASHER DRIVE #1, JOHNSTOWN, CO 80534 @ I
Safeland: Jan 8, 19, 28
First Aid/CPR/AED / BLOODBORNE PATHOGENS: Jan 11, 8 a.m.

(We offer both MEDIC FIRST AID & AMERICAN HEART ASSOCIATION)
TEEX H2S Operator Training - Awareness: Jan 11, 1 p.m.

P Need any of these classes in Spanish? Contact carriejordan@mjssafety.com to schedule today §
Go to the “UPCOMING EVENTS" page at www.mjssafety.com for up-to-date class listings
To sign up for one of these classes, or inquire about scheduling a different class
Call Carrie at 720-203-4948 or Mike at 303-881-2409

Now OFFERING — 4CLASSPACKAGEDEAL — $450
eSafeland Basic Orientation eHydrogen Sulfide Awareness
oFirst Aid/CPR o OSHA 10 Hour for General Industry or Construction

Regular total cost for these 4 classes $531
ALSO OFFERING = FIT TESTING — JOHNSTOWN CENTER

AND NOW
oPEC Basic 10 — 2 days that cover both Safeland and
OSHA 10 for General Industry in 1 class
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Unable to attend a class?
MJS Safety Virtual University -Mor e cour ses haxheckiboeten added
MJS SAFETY offers multiple "ONLINE TRAINING COURSES"” for

OSHA Construction, General Industry, Environmental, Hazardous Waste
Public Safety, DOT, Human Resource, Storm Water & ISO Training Courses are also offered.

To order ALL COURSES ARE AVAIL  ABLE ONLINE AT www.mjssafety.com

First Aid These affordable online courses provide a convenient way for

& other EMPLOYERS & EMPLOYEES to complete Need Help With '

Safety Supplies MANDATED, REQUIRED or HIGHLY RECOMMENDED aISNETworld
visit training in today’s industry aPEC/Premier
www.missafety.com ~ MANY COURSES ARE ALSO AVAILABLE IN SPANISH ~ =PICS
or call aBROWZ

Carrie 720-203-4948 FOR ADDITIONAL INFORM ATION CALL

or Mike MJS SAFETY CALL uUs!!! ‘

303-881-2409 CARRIE — 720-203-4948
MIKE — 303-881-2409
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Third-Annual National Safety Stand-Down
to be held May 2-6 ;

National Safety Stand-Down

TO PREVENT FALLS IN CONSTRUCTION

OSHA, the National
Institute for Occupational
Safety and Health, and the
Center for  Construction
Research and Training will hold the third annual National
Safety Stand-Down May 2-6, 2016, to raise awareness of the
serious risk of falls in the workplace. Falls are the leading
cause of death in the construction industry, and lack of
proper fall protection remains themaost frequently cited violation by
OSHA.

More than 4 million workers have participated in the last
two years, dedicating themselves to on-the-job safety. This
year the stand-down will highlight the safe use of ladders
and encourage employers to pause during their workday for
topic talks, demonstrations and training on how to prevent
falls. For more information on the success of last year’s
stand-down, see the final data report.

Visit the 2016 National Safety Stand-Down webpage for
more updates.

May 2-6, 2016

Online Charts Breakdown the Number
and Types of Serious Nonfatal Occupational Injuries
and Ilinesses in 2014

The Bureau of Labor Statistics = ... e
has released interactive online
charts illustrating the 1,157,410
nonfatal

occupational injuries

and illnesses that required days

away from work in 2014. The

charts show the incidence rates and median days away from
work broken down by occupation, and the causes of injuries
and illnesses most commonly suffered by workers in specific
occupations. Moving your cursor over the circles and clicking on
bars in the charts reveals additional information. The charts can

be accessed on the BLS website.

APEL

P R EM I E R

OSHA/CONSTRUCTION

E-Cigarettes Deliver Harmful Chemicals,
Report Finds

Makers of-cigarettes claim theiproducts are farsafer thanbumt tobacco
products, but recently published studyshows thahay not always be tru&he
flavorings that makeaping so appealing are made chiergicals that caiseverely
damage thelungs, a team at tfarvard School of Public Health found.

Mostcommon wasdiacetyl, the chemical blamed for causirifopcorn luhig
workerstaicrowave popcorn packagingjants.

"Weselected 51 types difivored e-cigarettes sold by leadiegigarette brands
and flavors we deemed vappealing to youth," researcher Joseph Allen
colleagues wrote in thefeport, published in the joummfeEnvironmental Health
Perspectives. "At leasine flavoring chemical was detected4nof51 uniquelavors
tested. Diacetyl walstected above thiaboratory limit ofletection 39 of thé1 flavors
tested," they added.

Thesedflavors includecCupcake,riit Squirts, Waikiki Watermelon, Cotton C
Tutti Frutti, Double Apple Hookah, Blue Water Punch, OatareiAli@ooRieod,
theresearchers said.

They alsofound chemicals called 2,3-pentanedione, also known as
acetylpropionyl, andacetoin in many of tHtavorings. The National Institute for
Occupational Safety and Health has foun2|3 pentanedione can causlang andbrain
damage inrats.

Diacetyl, a componentarfificial butter flavoring, can causmadition known as
lymphocytic bronchiolitis, which in turn can leadhiiterative bronchiolitis & or
"popcorn lung". It's arare butdebilitating disease that causesgue symptoms such
as cough arstiortness of breath, andsteadily worsens, according to the U.S. Cente
for Disease Cahiand Prevention.

Acetoin is also usedereigarettes and it's also linked thatpcorn lung”.

The foubiggest makers afiicrowave popcorn havaemoved thechemicals from
butter flavorings after theliscovery that it could be caudiing problems in workers,
andat leasbne consumer successfulBued, saying hdeveloped the condition after
eating microwavgopcorn daily.

So it'troubling to see it igcigarettes, says Dr. Gina Lundberg, a heart specia
Emory University andspokesperson for the American Heart Association.
"Bronchiolitis obliterans is ahorrible disease and nobody wants it," said Lundberg,
wasot involved in thestudy.

Otherstudies have founetcigarettes candeliver formaldehyde and government
data shows acreasing number of teenagers atecking out vaping.

"I really think itigportant to find owthether it's safe," said Lundberg, who ad
that sheegularly debates with alose relative who vapes and vdefends it as a safe
alternative tosmoking. "I amsurprised how many people ind8 55 category are
vaping,” Lundberg added. "Iftiends who ar@urses anddoctors that are doing it,
and there is really peiseption that it'fine."

Lundberggrees thate-cigarettes can help peomép smoking, but she says
many dier patients continue to useigarettes afterkicking the habit, and often use
flavors thatontain nicotine, the addictive ardéngerous chemical found in
combustible tobacco.

She saygapers shoulaheck thelabels carefully. But thdarvard team says the
labels do not alwaydisclose everything that's in theroduct. "Two companies
explicitly stated that theproducts donot contain diacetyl in writtenommunication,
yet in ouesting we did findiacetyl in theiproduct,” they said.

TheFood and Drug Administration plans toegulate-eigarettes
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OSHA '"ltsthe Law!" Poster
Now Avallable in 10 Languages

OSHA's free Job Safety and Health: It's the Law! poster is
now available online in French ArabicandViethamese This is in

addition to the versions that were [JE—_ oSy et
already available irEnglish Chinese, - BT
Korean Nepali Spanish Polishand - SRR
Portuguese

The poster informs workers of
their rights under the Occupational
Safety and Health Act.

All  covered employers are

required to predominantly display the poster in theiworkplaces
where workers can see it. Fomore information about the poster
and how to get copies in the various languages, Visit
OSHA's workplace poster webpage

SProgramas de
Proteccion a los

DENUNCIANTES

Hoja de Datos @SHA

Spanish - Language Fact Sheet Now
Availab  le On Whistleblower
Protecions ~ Under The OSH Act

OSHA's factsheetFiling Whistieblower Complaints under
Section 11(c) of theOSH Act of 1970, is noawailable in
Spanish

Thefact sheet explains thamployers areprohibited
fromretaliating against employeesexercising a variety
of rightguaranteed under th®SH Act, such adiling a
safety andiealth complaint withOSHA, raising aealth
andsafety concern with their employeqrarticipating in an
OSHA inspection, or reporting work-related injury or
iliness.

OSHA enforces thwhistleblower provisions of
22 statuteshat protect workers from retaliation when
raising safety andhealth issues on the job aeporting
violations of laws imarious industries.

For more information, visit the Whistleblower
webpage in Englistor Spanish

Lamar Outdoor Advertising alliance renewed

OSHA has renewed an alliance with Lamar Advertising

‘ A MA R Company to help prevent workplace injuries, illnesses and

fatalities. Over the next five years, Lamar Advertising will

help raise awareness of OSHA initiatives and outreach campaigns

to Prevent Falls and Heat lllness Prevention

country.
Over the past two years, Lamar has d

using its outdoor

fi including Stand -Down
billboards across the

isplayed OSHA safety and health messages on nearly

100 billboards, resulting in about 5 million views. OSHA and Lamar Advertising will also
develop ways to reach small construction contractors, discuss safety and health issues in

the construction industry, and help design a construction safety training course.
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TRANSPORTATION

in review. . .

‘Coerdion’ Definition, Stiffer Penalties Key Minor Change to DOT Physical Form to

Changes in FMCSA's Coercion Rule Work Take Effect This Month,

The Federal Motor Carrier Safety Administration finished itwork late in More Changes to
Novembeon a2012-mandated rulemaking that makes iltegal for shippers, One part of a Final Rule published in April that made
carriers and brokers tlareaten drivers with“economic harm” (loss of business or changes to the Federal Motor Carrier Safety Administration’s
pay, basicglignd puts piace fines of up t§16,000 for those that gatight doing  medical examination regulations took effect Dec. 22.
s0.The rule goes into effect Jan. 29. Drivers going in for their DOT physicals after Dec. 22,

Following publication of theule’s proposed version last May, comments from 2015, will notice a new Medical Examination Report Form,
trucking groups like th@wner-Operator Independent Drivers Association and which features more questions about medical history.

theAmerican Trucking Associations, along withcomments from broker Also included in the new rule is a requirement of
lobbying/advocacy groups and setbilledsafety groups, drove changes to the medical examiners to electronically submit on the
rule’s final version, published Nov. 30 irFeueral Register. National Registry the results of medical exams once a
» Two key chang@&#CSA made to ttrele’s ultimate draft: month.

Stiffer fines for caniers, shippers, brokers Until June 22, 2018, FMCSA says drivers only have to

FMCSBEUd the new maXimum ﬁne Of $16,000 stems from pub|IC COWCarry the exam Certificate for 15 days after the physica'
saying the $11,000 fine was too small and from a 1996 federal collectio oy proof of medical certification. After that 15-day

stipulated the amount, based on inflationary adjustments. period, law enforcement will have the records in a
Some commenters, however, 6alleeben more severe fines, such igatabase they can access at roadside.
suspending operating authority of violators. _ _ _ After June 22, 2018, drivers won't have to carry
FMCSA in response, said it HAwil medical examiners certificates at all because examinersd & |
of fenders, which fimay include i wilhavetosubmitexam resultsbymidnight of the day the ©
a ut h odariersydiscoverdd to have coerced drivers, CitinStU813 exam is conducted, and the results will be available to
increase in authority to shut down carriers. law enforcement immediately.
Al | fines coll ected in coer ci o=m T o e ImeTIet s taneces e |

Highway Trust FUR8)CSAsays in its notice, rather thahtpadrivers. The -
Depart ment of Labor és OccupatioVirglma-re(:htOI-eadFIVI(SA'Fl'lm:Ie‘:I mi ni

responsible for pursuing driver collections in st Cagsasys. Flexible HOS Study
‘Coerdion’ definition, carrier/shipper knowledge, driver documentation

Following concem$g t he fiknown or shoul ¢ . .
proposed versidnwhich essentially put the onus on shippers, brokers an¢State and SmartDrive, has been awarded a $2.5 million contract
to know whether a driver would be violating federal safety rules by opeifrom the Federal Motor Carrier Safety Administration to study a flexible

Virginia Tech, along with subcontractors from Washington

vehicl® the agency stkuthat text in the Final Rule. hours-of-service safety provision that will allow longhaul truck
iThe revised definition of codrivers to split their required sleeper berth time into shorter
standarkMCSA ay s, i nstead femphasi zi Nperiods.

as a predicate for any subseque]
The agency also expanded the definition of coercion to include more

. . 10 consecutive off-duty hours before returning to on-duty status.
of lost miles, pay or loads, adding the ma&renopend p hr as e ‘“F i | berth dr h lled for flexibili
adverse employment action.o or some time now, sleeper berth drivers have called for flexibility

FMCSA |l so added a clause ®@ayiah ¢ Wththe hours-of-service requirements and this study will provide

rules he or she would be violating by giving into a coercion attempt. the scientific foundation for FMCSA to understand what the safety
Broker groups like the Transportation Intermediaries Association, benefits and impacts may be in allowing such flexibility,” said Rich
carrier lobbying group the American Trucking Associations-higSagkec Hanowski, director of the Center for Truck and Bus Safety at the
require drivets specifically identify FCSAregulation the driver would vjirginia Tech Transportation Institute. “This pilot project will
violating. The groups also aBk&dSAto require drivers to document t
objections i n A&MGSsaydd emiher suggeston th
DOT said went too far. The agerdyds ay, however fpsi i i
interests to document coercion a#emptss o on - as pr act i (©everyonetraveling onour nation’s roads.”
The final definiion used inthe ruie is: The study hopes to include at least 200 longhaul truck drivers

A A t hreat by a mot or carr.i ‘from large, medium and small carriers as well as owner-operators,

Commercial truck drivers are currently required to log at least

produce scientific data necessary to further inform FMCSA about
this important safety issue that potentially affects the well-being of

intermediary, or their resgeeijents, officers or representatives, to witwho regularly use their sleeper berths.
business, employment or work opportunities from, or to take or f  SmartDrive’s onboard video monitoring systems will collect
adverse employment action against, a driver in order to induce thidata about driver behavior, including sleep patterns, sleepiness,
operate a commercial motor vehicle under cormidiiotteevdriver state(,qadside violations and crashes. “Keeping drivers and the
would require .h'm or her to violate one or more of [fe_deramotoring public safe is the top priority for our industry,” SmartDrive
regul ati onséor the actual wi tt . . L .
. . - CEO Steve Mitgang said. “The onboard video monitoring system is
opportunities or the actual taking or permitting of any adverse er

action to punishdaver for having refused to engage in such operatiUniauely capable of providing the insights required to understand
commerci al motor vehicle.d the impact of flexible sleep schedules on driving.”

JAN 2016 NEWSLETTER FAX: 855-966-8106 Page 6
PROVIDED BY MJS SAFETY www.mjssafety.com MIKE: 303-881-2409 CARRIE; 720-203-4948

S


http://www.mjssafety.com/

While President Obamhas not yet signed it into law, a
new budget bill has alreadybeen passed through Congress
and the Senate with language thatapproves OSHA fines
being increased substantially in 2016. This g
federal budget bill has been agreed upon
between Republicans inCongress and the
Obamaadministration. Thefines could increase
almost 80%n one year and increase annually
by the rate ofinflation thereafter.

One section of the bill entitled,"Federal Civil
Penalties Inflation Adjustment Act Improvements Act of
2015," states that OSHA would be allowed a "catch up
adjustment," apparentlydating back to the last timeOSHA
fines wereincreased in 1990.

From October 1990 to September 2015, the Consumer
Price Index, upon which theincrease would be basedrose
78.24%.

As anexample, applying thatincrease to the current
maximum, OSHA penalties wouldproduce theseresults:

The maximum repeat or willful violation fine would
increase from $70,000 notw $124,768.

The maximum serious violation fine would increase fron
$7,000 to $12,477.

Is "Not Training" awillful Violation?
Can you prove you have trained your employees?

Thebill calls for theadjustment to "take effect not later
than August 1, 2016." Along with the one-time catchup
increase, OSHA penalties couldncrease each year using the
CPI. This issimilar to other agencies who do thesame thing
including thefFDA, EPA andEOC.

"Unscrupulous employers often consider it more cc
effectiveto pay the minimal OSHA penalty and continue 1
operate an unsafe workplace than to correct the underlyir
health and safety problem,OSHA chief David Michaels sai
aboutprevious bills that wouldincrease agencypenalties.

FMCSAtoLower  Controlled Substances
Random Testing Rate
for Calendar Year 2016

The Federal Motor Carrier Safety Administration announced that it will
lower therandom testing rate focontrolled substances from the current
50 percent to 25 percent for the newcalendar year,
effectivdanuary 1, 2016.

FMCSA conducts aandom survey to ensureompliance
with the set testirages, known as tH@anagement Information
System (MIS orMIS survey.

According tlederal regulations, when the dataceived in
the MIS for twoconsecutive calendar years indicate that the
positive rate forcontrolled substances less than one percent,
the FMCSA Administrator has tldiscretion to lower the
minimum annual testing rate. While Mi8 survey resulted in positive
rate of less thaone percent for the2011 and2012 testing years, the
Acting Administrator chose tomaintain the 50 percent rate for another
year. Th@013 testing year also showed positive rate of less thaone
percent, so aftethree years, thdcting Administrator approved tower
testing rate. If at any time thpesitive rate for controlled substances
exceeds one percent, the testing ramgll revert back t&0 percent.

Seea copy of theannouncement

Current 2016 DOT andUSCG Random Testing Rates

2016 Random 2016 Random

Drug Testing Alcohol Testing
Rate Rate

DOT Agency

Federal Motor Carrier
Safety Administration 25% 10%
[FMCSA]

Federal Aviation
Administration 25% 10%
[FAA]

Federal Railroad
Administration 25% 10%
[FRA]

Federal Transit
Administration 25% 10%
[FTA]

Pipeline & Hazardous
Materials
Safety Administration
[PHMSA]

25% N/A

United States
Coast Guard
[USCG]
(now with the 25% N/A
Dept. of Homeland
Security)

NOTE: Employers (and C/TPASs) subject to more than one DOT
drug and alcohol testing rule may continue to covebéteemployees
into a single random selection pool.

USCG covered employees may be combined with DOT
employees in drug testing pools even though the USCG is now f
Department of Homeland Security.

Updated: Wednesday, December 23, 2015
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MSHA
National Miners Day

December 6 wa National Miners Day, designated by Congres
to honor the mine workers of today and yesterday, whos€
contributions havéhelped make America strong.

Mining has a long and proud tradition in the United States{  MINING ]
which continues to this day. About 366,000 miners today extract
nearly 100 different kinds of minerals from the earth, including coal, gold, copper,
silver, granite, lirastone, salt, gravel, and many more. They work in every one of the
fifty states, and provide the raw materials for heat, electricity, roads and bridges, and
countless consumer products, from electronics to cosmetics. Even toothpaste is
composed of mineralsbtained by miners.

On National Miners DayISHA salutes the men and women who have chosen the
occupation of mining, and we rededicate ourselves to doing all that we can to protect
their safety and health. We encourage others to joirirueonoring miners on this day each year.

MSHA Renews Cooperative Alliance

with Iron Workers Union

On December 8, 2015, Mine Safety and Health Administration (MSHA) Assistant Secretary Joseph Main
and International Association of Bridge, Structural, Ornamental and Reinforcing Iron Workers (Iron Workers Union)
President Eric Dean renewed an alliance between the two organizations. The alliance signing took place at a meeting of
the Iron Workers Union’s IMPACT Safety and Health Roundtable membership in Washington, D.C. Also present for
MSHA were Deputy Assistant Secretary Pat Silvey and Metal and Nonmetal Administrator Neal Merrifield.

The alliance will continue to foster safer and more healthful working conditions at the Nation’s metal and nonmetal
mining operations by providing iron workers and miners across the country with information, guidance and access to
training resources.

As part of the alliance, MSHA and the Iron Workers Union will work together to:

e Provide information, education and training, and technical assistance to help prevent injuries and illnesses and protect
worker safety and health;

rrrrrrrr

e Collaborate on emergency response and rescue MSHA Announces Results of November Impact Inspections
techniques at construction and demolition sites; TheMine Safety and Health Administration today announced that fed
e Perform worker injury and illness case studies to inspectors issudd@9 citations and six orders during special imp3
identify hazardous safety and health conditions and inspections d7 coal mines andsix metal and nonmetal mines in

November. Most of the coal mine inspedtiomsed on compliance wil
respirable dust standards.
Begun in force in April 2010monéhly inspections involve mine

practices;
e Develop training programs for those working on or

near mine construction projects; and that merincreased agency attention and enforcement because of
e Develop and share best practices and effective poor compliance history or particular compliance concéf8dA
approaches to improve safety and health on and near conductedmpact inspections at mines in Alabama, California, Il

. . . Kentucky, New Mexico, North Carolina, Pennsylvania, Utah, Vi
mine construction projects. Virginia and Wyoming

MSHA and the Iron Workers will continue to combine The detais of one inspection are listed below:
their efforts to achieve outreach and communications From Nov. 18, MSHA conducted aimpact inspection at St.

goals, including the development and dissemination of Mar y 0 s-Dixore MireerintLee County, lllinois. Enforcement p

information on worker safety and health issues at mining |ssue.dS$ f:ltatl'ons WD CE R Among _thelr flnglngs ene
) ) i ] guarding violations that exposed minersnving machine parts and
industry conferences or meetings using print or

entanglement hazamiag electrical violations that exposed miners

electronic media, including links from both the MSHA and electrical shock hazards, and one violation failure to conduct a
Iron Workers Union websites. adequate workplace examination. Inspectors also issuddur
Finally, the two groups agree to raise awareness and unwarrantable violations and onewithdrawal order thatremoved 12

miners from the facility until they recablexpliate task training on

demonstrate commitment to worker safety and health maintenance oteal hopper and how to block it fhazardous motion.

whenever MSHA or Iron Workers Union leaders address Since April 2010SHA has conductdgD64 impact inspections and

large groups. issued 5,532 citations, 1,294 orders abitlsafeguards.

View the Alliance Agreement here SeeMSHA'’s Monthlv Impact |nSDeCti0|id.[iNOV€mber 2015
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Noise and Hearing Loss Prevention

NIOSH recommendsatall worker exposures to noise should ¢mntrolled
below devel equivalent to 85 dBA for eighhours to minimize =
occupational noise induced hearing loss. NIOSH also /
recommends a 3 dBA exchange rate so ety increase
by 3 dBA doubleshe amount of thenoise andhalves the |
recommended amount @kposure time. \
Fadts and Statistics

MONTHLY SAFETY TIP

7. Are noise measurement resuitsidered when contemplating procurel
of new equipment? Modifying the facility? Relocating employees?
8.Have there been changes in areas, equipment, or processes that |
altered noise exposure? Have-figllovise measurements been conduc
9.Are apppriate steps taken to include (or exclude) employees in the
loss prevention programs whose exposures have changed significar
Engineering and Administrative Controls
Controlling noise byngineering andadministrative methods is often the

0 Four million workers go to work each day in damagmg noise. Ten Imost effective means ofeducing or eliminating the hazard. In some cases

people in the U.S. have a melated hearing loss. Twewymillion
workers arexposed to potentially damaging noise each year.

engineering controls will removeequirements for othecomponents of the
program, such aaudiometric testing and the use lafaring protectors.

0 In 2007, approximately 23,000 cases were reported of occupationé1.Have noise control needs been pridritized

loss that was great ggtoto cause hearing impairfRepbrted cases of
hearing loss accounted for 14% of occupationalilé&ss in

2 Has the cosfffectiveness of various options been addressed?
3.Are employees and supervisors apprised of plans for noise contr

0 In 2007, approxima®2% of the cases involviogpational hearing lossmeasures? Are they consulted on various approaches?

were reported among workers in the manufacturing sector.
Hearing Loss Prevention Programs

0 Over the past few decades, much has been learned about the

4.Will ichouse resources or outside consultants perform the work?
5.Have employees and supervisors been counseled on the operati
maintenance of noise control devices?

implementationhe&faring loss prevention programs. The eight compon 6. Are noise control projects monitored to ensure timely completion’
a successful hearing loss prevention program include: 1) noise expo 7.Has the full potential for administrative controls been evaluated?
monitoring, 2) engineering and administrative controls, 3) audiometriprocesses conducted during shifts with fewer employees? Do empl

evaluation, 4) use of hearing protection devicesitioheahd motivation €have sountleated lunch or break areas?

record keeping, 7) program evaluation, and 8) program audit.

Training and Education
Failures or deficiencies in hearingonservation programs (hearing loss

Monitoring Audiometry and Record Keeping
Theskills of audiometric technicians, the status of thadiometer, and
the quality afidiometric test records are crucial twaring loss prevention

prevention prograntanoften be traced to inadequacies in the training ancprogramsuccess. Useful infformation may be ascertained from the

education of noise-exposed employees and those wdnduct elements of the
program.

1.Has training been conducted at least once a year?

2Was the training provided by a qualified instructor?

3.Was the success of each training pegiamted?

4.s the content revised periodically?

5.Are managers and supervisors directly involved?

6.Are posters, regulations, handadtgnaployee newsletters used as
supplements?

audiometric records as well as frahose who actualigminister thetests.
1.Has the audiometric technician been adequately trainedhaertified
recertified as necessary?

2.Do orthejob observations of the technicians indicate that they per
thorough and valid audiometric test, instruct and consult the emplo
effectively, and keep appropriate records?

3.Are records complete?

4 Are followip ations documented?

5.Are hearing threshold levels reasonably consistent from test to te:

7.Are personal counseling sessions conducted for employees havingcare the reasons for inconsistencies investigated promptly?

withhearing protection devices or showing hearing threshold shifts?
Supervisor Involvement

Dataindicate thatemployees who refuse weear hearing protectors or
whofail to show up for hearing tedtequently work for supervisors who
arenot totally committed to thehearing loss preventioprograms.

6.Are the annual test results compared to baseline to identify the pr
an OSHA standard thréshbift?

7.s the annual incidence of standard threshold shift greater than a
percent? If so, are problem areas pinpointed and remedial steps tal
8.Are audiometric trends (deteriorations) being identified, both in in

1.Have supervisors been provided with the knowledge required to stand in groups of employéB8OSH recommends no more than 5% of

the use and care of hearing protectors by subordinates?

2.Do supervisors wear hearing protectors in appropriate areas?
3.Have supervisdrsen counseled when employees resist wearing
protectors or fail to show up for hearing tests?

4. Are disciplinary actions enforced when employees repeatedly refu: 10.

hearing protectors?
Noise Measurement

Fornoise measurements to beuseful, they need to lbelated to noise
exposure risks or theprioritization of noisecontrol efforts, rather than
merely filed away. In addition, thresults need to beommunicated to the
appropriatgersonnel, especially whésilow-up actions arerequired.
1\Were the essential/critical noise studies performed?
2 Was the purpose of each noise study clearly stated? {dapeseise

employees been notified of their exposures and apprised of auditory
3Are the results routinely transmitted to supervishes &kag imdividuals®
4 Are results entered into health/medical records of noise exposed e

5Are results entered into shop folders?
6.If noise maps exist, are they used by the proper staff?

workers showing 15 dB Significant Threshold Shift, same ear, sam
frequency.)

9.Do records show that appropriate audiometer calibration procedu
been followed?

Is there documentation showing that the backgnudifel/sls in
the audiometer room were low enough to permit valid testing?

11. Are the results of audiometric tests being communicated to su
and managers as well as to employees?

12. Has corrective action been taken if the reghavisiécudiometric
test appointments is more than about 5%?

13. Are employees incurring STS notified in writing within at least
(NIOSH recommends immediate notification if retest shows 15 dB !
Threshold Shift, same ear, same frequency.)
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Referrals Administrative
Referrals tooutside sources for consultationtmatment are sometimes  Keeping organized and current administrative matters will help the
in order, but they can be ampensive element of thehearing loss program runsmoothly.

preventioprogram, andshould not beundertaken unnecessarily. 1 Have there been any changes in federal or state regulations? Ha
1. Ae referral procedures clepdgified? | oss pr ev epoliciesdheen padified to eefirét these chang
2.Have letters of agreement between the company and consulting pl2.Are copies of company policies and guidelines regarding the heat
or audiologists been executed? prevention program available in the offices that support the various

3.Have mechanisms been establisbesuie that employees needing elements? Are those who implement the program elereaithase
evaluation or treatment actually receive the service (i.etiagrgnsporta policies? Do they comply?

scheduling, reminders)? 3.Are necessary materials and supplies being ordered with a minim
4. Are records properly transmitted to the physician or audiologist, ar delay?
the company? 4 Are procurement officers overriding the hearing loss prevention p

5.1f medical treatment is recommended, does the employee understiimplementor's requests for specific hearing protectors ongtluesheal
condition requiring treatment, the recommendatiethadslof obtaining prevention equipment? If so, have corrective steps been taken?

such treatment? 5.s the performance of key personnel evaluated periodically? If suc
6.Are employees being referred unnecessarily? performance is found to be less than acceptable, are steps taken tc
Hearing Protection Devices the situation?

When noiseontrol measures areinfeasible, or untiuch time as they are 6.Safety: Has the failurkedar warning shouts or alarms been tied to &
installed, hearingrotection devices are the only waypevent hazardous accidents or injuries? If so, have remediaéstefsken?
levels of noise frodamaging theinner ear. Making sure that thdeeices
areworn effectively requiresontinuous attention on the part séipervisors
and prograimplementors as well asoise-exposed employees.
1Have hearing protectors beguhe available to all employees whose daily
average noise exposures are 85 dBA or above? (NIOSH recommends
requiring HPD use if noises equal or exceed 85 dBA regardless of exposure
time.)

2 Are employees given the opportunity to select from a vadptiatd appr
protectors?

3.Are employees fitted carefully with special attention to comfort?

4 Are employees thoroughly trained, not onhbinitéllgast once a year?

5.Are the protectors checked regularly for wear or defects, and replaced
immediately if nesary?

6.If employees use disposable hearing protectors, are replacements readily
available?

7.Do employees understand the appropriate hygiene requirements?

8.Have any employees developed ear infections or irritations associated with
the use of hearing prote@tére there any employees who are unable to

wear these devices because of medical conditions? Have these conditions
been treated promptly and successfully?

9.Have alternative types of hearing protectors been considered when problems
with current devicesexperienced?

10. Do employees who incur fiotkeced hearing loss receive intensive
counseling?

11. Are those who fit and supervise the wearing of hearing protectors
competent to deal with the many problems that can occur?

12. Do workers complain that protatienfere with their ability to do their
jobs? Do they interfere with spoken instructions or warning signals? Are these
complaints followed promptly with counseling, noise control, or other
measures?

13. Are employees encouraged to take their hearing prateeibithey

engage in noisy Amrcupational activities?

14. Are new types of potentially more effegbretectors considered as

they become available?

15. Is the effectiveness of the hearing protector program evaluated regularly?
16. Havdattheeaoprotetion levels been evaluated to ensure that either
over or under protection has been adequately balanced according to the
anticipated ambient noise levels?

17. Is each hearing protector user required to demonstrate that he or she
understands how to use and@atiee protector? The results documented?
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