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STAFF CHANGES
AGC Staff Changes Announced
AGC San Diego 2015
President, Walt Fegley,
Reno Contracting, Inc. and
the AGC San Diego board
of Directors are pleased to
announce the appointment
of Mr. Eddie Sprecco as
the Chief Executive Officer
of the Associated General
Contractors of America,
San
Diego
Chapter,
Inc. The appointment is
effective January 1, 2016. Mr. Sprecco succeeds
Jim Ryan who has served as CEO since 2000.
Ryan had previously announced his intent to retire
as CEO effective January 1, 2016.
Mr. Sprecco currently serves as AGC San
Diego's Director of Engineering Construction
and Industry Relations. Prior to joining AGC, he
held a number of key legislative and government
relations positions in the offices of members of
the California Legislature. He has also served in a
senior position in the Office of County Supervisor
Bill Horn.
Sprecco was recommended for the CEO position
by an AGC CEO Search Committee that was
chaired by AGC San Diego Past President and
AGC of America National Director Nigel Cary, Cox
Construction Co. The Search Committee included
the following members Walt Fegley, President/
COO of Reno Contracting, Inc.; Jon Cloud,
President of J. Cloud, Inc.; Eric Stenman, National
COO of Balfour Beatty Construction; Thomas L.
Brown, President of Sierra Pacific West, Inc.;
Diane Keltner, President/Owner of Synergy
Electric, and Don McKillop (Legal Counsel) Owner
of Law Offices of Donald R. McKillop. The Search
Committee was involved in the CEO search
for over one year. After reviewing 95 resumes
and interviewing a number of candidates, the
Committee recommended Sprecco to the Board
for the position. The AGC Board unanimously
approved the recommendation.
6
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The AGC Board also unanimously approved a
restructuring of the AGC staff beginning January
1, 2016. This restructuring recognizes the AGC's
growth during the past decade and is designed to
distribute staff responsibility to allow for enhanced
member service and future growth of the AGC
San Diego Chapter, Inc.
As part of the restructuring, Jim Ryan will continue
with the AGC on a part-time basis through 2017.
Ryan will be responsible for AGC's Labor Relations
efforts including negotiating and administering
AGC Labor Agreements with the Building Trades
Unions, as well as serving those members not
signatory to the labor agreements with their labor
relations, prevailing wage, labor compliance, etc.
issues. Ryan will also assist Eddie Sprecco during
the next two years.
Brad Barnum, formerly
the AGC Vice President
Government
Relations
has been promoted to
AGC's Executive Vice
President. This position
will include a number
of
key
administrative
duties and increased
responsibility for AGC's
local,
statewide,
and
national Government and
Industry Relations efforts. Brad will work closely
with Eddie Sprecco on sensitive and complex
matters affecting the industry, and will oversee
AGC's Government Relations activities with AGC's
advocates in Sacramento and in Washington D.C.,
as well as being responsible for AGC's local PAC
and lobbying efforts. He will also head up AGC's
liaison efforts with all key San Diego agencies.

Jessica Kovack, formerly
AGC's
Director
of
Communications
and
Information
Services
has been promoted to
AGC's Executive Director
of Administration. This
new position involves
managing AGC's office and
support staff, overseeing
AGC
Communications
and Information Systems,
managing the AGC Bidding Information Service,
and ensuring that AGC systems are providing the
best possible service to the AGC membership.
This position recognizes the necessity for AGC
to provide the most up-to-date systems and
procedures in order to give the AGC staff the tools
to perform at the high level that the membership
expects.
In addition, Sprecco will work closely with other
key members of the AGC staff. Rae Krushensky,
the Director of Meeting and Events/Membership
Services, and Phil Hurley, AGC's Controller, will
report directly to Sprecco.
Glenn Schaffer will work with Sprecco to direct
AGC's Education and Marketing Programs, and
Marcy Knopman will serve as Eddie's Executive
Assistant and continue to oversee operations.
AGC President Walt Fegley noted that the staff
detailed above and the remainder of the AGC staff
are "recognized as one of the top staffs within
the AGC's 90+ Chapters." Fegley and the Board
are proud to name a current member of this top
ranked staff as the new CEO. They are confident
that under his leadership, with the help of this
excellent staff, AGC San Diego will continue as
one of the elite AGC Chapters.
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RYAN’S FINAL WORD
Ryan’s (Final) Final Word
By Jim Ryan, AGC Chief Executive Officer

Well…as Ted Rossin, Rossin Steel, Inc. and
AGC’s 2001 President, often says at the end of
the evening…this one is the “final, final.” In this
case, “final, final” refers to my last “Ryan’s Final
Word” column…Ted’s “final, final” usually involves
something brewed, not written!
As other articles in this Constructor issue detail,
I am passing the AGC San Diego CEO “torch” to
Eddie Sprecco beginning January 1, 2016. After
30 years with the AGC (16 years in San Diego), it
is time to move on. Eddie is very strong, capable,
and intelligent, and will do a great job. I hope he is
writing his “final final “column at some point in the
2040’s or 2050’s!
It is appropriate in a column like this to recognize
and thank those that have made the last 16 years
an outstanding experience. The list is long and
distinguished!
One of the most enjoyable and interesting parts
of the position has been working with many of
the best and brightest within our industry…the
contractors that served as Presidents of the AGC
San Diego…The 16 I served with were…
2000 Steve Thompson, Soltek Pacific
2001 Ted Rossin, Rossin Steel, Inc.
2002 Pete Filanc, J.R. Filanc Construction
2003 Nigel Cary, Cox Construction Co.
2004 Jeff Scheidel, Scheidel Contracting
2005 Tex Barnhart, Balfour Beatty Construction
2006 Thomas L. Brown, Sierra Pacific West, Inc.
2007 Tom Anderson, Bergelectric Corporation
2008 John H. Daley, Jr., Daley Corporation
2009 Kevin Elliott, J.R. Filanc Construction Co.
2010 Diane Keltner, Synergy Electric
2011 Mark Filanc, J.R. Filanc Construction Co.
2012 Dave Carlin, Soltek Pacific
2013 Jeff Turner, Flatiron
2014 Brian Jordan, Helix Electric, Inc.
2015 Walt Fegley, Reno Contracting, Inc.
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Each of these individuals spent time and effort
to improve our industry and they did it with style,
grace, and even some humor. Thanks to each
and every one of you! Also, I want to thank AGC’s
1999 President, Scott Erreca, Erreca’s Inc.,
and Bill Burke, AGC’s longtime Executive Vice
President/CEO, who both helped so much in 1999
before I took over for Bill on January 1, 2000 after
his retirement.
I was also privileged to work in each of my 16
years with the 20+ AGC members that served on
the AGC Board of Directors. They spent countless
hours addressing the issues and charting the
course for the AGC San Diego to become one of
the largest and most effective AGC Chapters in
the country. Their dedication will have a lasting,
positive, impact on our industry!

to our political efforts; your financial support; your
service on the Boards, Councils, Committees,
and Trusts is what makes the AGC possible and
what makes the AGC an effective representative
of the industry. The AGC is only effective if the
membership is active and engaged. Thanks for
your participation…it has been outstanding!
Finally…how could I not thank the cast of
union officials, politicians, and public officials…
the “characters” that made Monday Morning
Quarterback such a delight to write on all of
those Sunday afternoons. Without your continued
shenanigans, the past 16 years would not have
been nearly as interesting and “fun.”
Well…it’s about that time…I think I will call Ted
Rossin and join him in a “final, final”… the brewed
type not the “written” type!
Thanks everyone!!!

WBE SBE • GENERAL ENGINEERING • LIC # 814510

Water, Sewer, Storm Drain, Back Flow, Equipment Rental & Dry Utilities

Tel: (619) 749-2400

P.O. Box 1997 • Lakeside, CA 92040

www.kyneconstructioninc.com

As the years went by, the AGC Council, Committee
and Trust system has grown to the point in
which nearly 800 members actively serve on the
Association’s 20+ Councils, Committees and Trust
Funds. Each and every initiative and program
that was worked on during the past 16 years was
initiated by these members. It has been an honor
to work with each of you to move forward these
great ideas and programs.
As many of you that are close to the AGC San
Diego know…I have been fortunate to work with
the best AGC staff in the country. 13 of these
individuals have been serving the industry on our
staff for between 10-15 years. As I’ve stated many
times…I did my best work when I just got out of
their way and let them perform! I want to thank our
AGC staff for your high level of service and…for
putting up with me through all of these years!
Finally, the AGC San Diego membership was, of
course, a huge help. The membership has grown
to nearly 1,000 firms during the past 16 years.
Your participation in our events; your response

AGCSD.ORG
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RQ CONSTRUCTION / BERGELECTRIC
JOINT VENTURE
Underground/Utilities
for Communications & Electrical Upgrades,
Marine Corps Base Camp Pendleton

November 4, 2015 At The Hilton San Diego Bayfront

BUILD SAN DIEGO
AWARDS 2015

LUSARDI CONSTRUCTION COMPANY
Building Construction - Public Work
for San Marcos High School

DISNEY CONSTRUCTION, INC.
Heavy/Highway Construction
for Laurel Street Overcrossing

MCCARTHY BUILDING COMPANIES, INC.
Building Construction - Private Work
for Scripps Prebys Cardiovascular Institute

SWINERTON BUILDERS
Unique Small Project - Private Work
for Valley View Casino & Hotel Extreme
Makeover

HERMAN CONSTRUCTION GROUP, INC.
Unique Small Project - Public Work
for San Onofre Beach Club

SUNDT CONSTRUCTION
Sustainable Project
for San Diego State University Aztec
Student Union

BALFOUR BEATTY CONSTRUCTION
Unique Special Project
for Las Colinas Detention and Re-Entry
Facility (Phase 1)

NEW CEO
Meet Eddie Sprecco, Incoming CEO of Associated
General Contractors, San Diego Chapter, Inc.
Eddie Sprecco grew up in
a large construction family
in East County San Diego.
After graduating from El
Capitan High School in
Lakeside, he enrolled
at U.C. Davis to study
Civil and Environmental
Engineering. His career
path took a turn when
an internship for an
Assemblymember piqued
his interest in politics and public policy. According
to Sprecco, his unique educational background
has been an asset.
“I went to college to stay in the family business
and build bridges. It was circumstance that I ended
up so near the State Capitol. Once I realized the
impact legislators had on California, for better and
for worse, I knew I wanted to work in this arena.
My course work in Engineering, Economics and
Political Science definitely came in handy in
Sacramento and has been helpful at the AGC.”
Upon graduation, Sprecco was hired into a
permanent staff position and eventually served as
Legislative Director. Sprecco was the campaign
manager for his boss’ successful race for State
Senate, a move that enabled him to relocate back
to Southern California. Over the coming years he
would manage state and local campaigns with a
focus on Orange County, Inland Empire and San
Diego.
Despite his campaign work, Sprecco calls politics
a “necessary evil” and favors the post-campaign
work including his service to multiple state
legislators as District Director and as Land Use
Advisor to a San Diego County Supervisor. “I like
being able to work directly with constituents to
break through unnecessary roadblocks that come
from government at all levels. Of course, if you
don’t have the right elected officials and policies in
place that can be tough.”
14 AGCSD.ORG

Sprecco expects lobbying and political action to
be a continued focus of the Chapter during his
tenure as CEO. He lists Stormwater Liability,
Project Labor Agreements and Infrastructure
Funding as key issues that will garner the most
resources. “AGC represents over 1,000 member
firms - large and small, union and non-union. They
would prefer to focus on competing for work and
completing successful projects, but cannot ignore
the hazards that politics and policies create. As
the Voice of the Construction Industry, AGC will
be even more engaged on these fronts to make
sure there is a level playing field for all.”

them involved in leadership roles. Future efforts
will focus on sharing the institutional knowledge
from retiring industry leaders to the professionals
following in their footsteps."
While there will be a formal recruitment drive in
2016, Sprecco predicts that continued focus on
programs and services will be the true driver of
membership growth. “This chapter has done an
excellent job of attracting and retaining members,
even in down times. The AGC has a lot to offer
new companies entering the growing industry.”
Sprecco is engaged to Danielle Stevens, the
Controller for her family’s local construction
company.

While political action gets a lot of attention,
membership services will be the main focus of the
incoming CEO. Sprecco plans to expand upon
the education program at the AGC, with particular
attention to courses at the new Fall Protection
Campus in Sorrento Valley. “Safety is crucial.
Instructors at the new facility will not only train the
workers in the field, but certify competent trainers
to go out and teach safe practices to a broader
audience,” he said.
Also on the agenda are plans to promote careers
in the industry to the next generation. “AGC has
an excellent Apprenticeship program, safety
program, continuing education program, and
also supports various college programs including
SDSU's Construction Engineering & Management.
We have to engage students as early as middle
school to speak to the many opportunities for wellpaying and fulfilling careers in construction. With
the programs available today at AGC, a person
can walk in off the street and get the skills to be a
carpenter, foreman, project manager, or company
owner – all without student loans.”
Sprecco has also been involved in the
Construction Leadership Council (CLC), a group
of next generation leaders at the AGC crucial to
the future success of the industry. “There is a large
generational gap in construction. The CLC has
been great at engaging up-and-comers and getting
AGCSD.ORG 15
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GOVERNMENT RELATIONS
New Laws for 2016
By Dave Ackerman, AGC’s State Legislative Advocate

SB 762 - Competitive bidding: best value:
pilot program: design-build
Establishes a pilot program to allow the Counties of
Alameda, Los Angeles, Riverside, San Bernardino,
San Diego, Solano, and Yuba to select a bidder on
the basis of best value for construction projects
in excess of $1,000,000. 20% skilled workforce
requirements.

Governor Jerry Brown signed 1,010 new laws that
will take effect in 2016. Below is a list of the major
new laws that have an impact on the construction
industry. The descriptions are intentionally
brief and should not be considered a complete
summary of each bill. For a copy of the legislation
and a complete analysis, access the Legislature’s
legislative website at www.leginfo.ca.gov.

now authorized only for the Los Angeles Unified
School District, to all school districts until January
1, 2022 only if the school district has entered
into a project labor agreement, or agreements
that will apply to all public works in excess of
$25,000 undertaken by the school district through
at least December 31, 2021, regardless of what
contracting procedure is used to award that work.

Please contact Dave Ackerman, Jamie Khan, or
Paul Gladfelty in AGC’s Legislative Office at (916)
444-9601 if additional information is needed.

AB 566 - School facilities: leasing property:
construction contracts
Requires any lease-leaseback contract for school
construction over $1 million to contain requirements
to use a skilled workforce by employing at least
30% journeymen who have graduated from
approved apprenticeship programs for contracts
entered into after January 1, 2016.

SB 64 - California Transportation Plan
Requires that the annual report prepared by
the California Transportation Commission
include specific, action-oriented, and pragmatic
recommendations for legislation to improve the
transportation system.

AB 1185 - Los Angeles Unified School
District: best value procurement
Establishes a pilot program to authorize the
Los Angeles Unified School District to use until
December 31, 2020, a best value procurement
method for bid evaluation and selection for public
projects that exceed $1,000,000. 20% skilled
workforce requirements.

AB 323 - California Environmental Quality
Act: exemption: roadway improvement.
Exempts until January 1, 2020, repairs,
maintenance or minor alterations to existing roads
from the California Environmental Quality Act if
the project is carried out by a city or county with a
population of less than 100,000.

PUBLIC WORKS – PREVAILING WAGE
AB 219 - Public works: concrete delivery
Expands the application of prevailing wage to the
hauling and delivery of ready-mixed concrete to
any state or local public works project awarded on
or after July 1, 2016.
AB 852 - Public works: prevailing wages
Expands the application of prevailing wage
to include construction, alteration, demolition,
installation, or repair work done under private
contract on a project for a general acute care
hospital when the project is paid for with the
proceeds of conduit revenue bonds that were
issued on or after January 1, 2016.
PUBLIC WORKS – PROCUREMENT
AB 1171 - Construction Manager/General
Contractor method: regional transportation
agencies
Authorizes regional transportation agencies to
use the Construction Manager/General Contractor
project delivery method to design and construct
certain expressways that are not on the state
highway system.
AB 1431 - Local Agency Public Construction
Act: job order contracting
Extends authorization for “job order contracting,”
18 AGCSD.ORG

AB 1358 - School facilities: design-build
contracts
Effective July 1, 2016. Replaces current designbuild authorization for school districts with the
provisions contained in AGC sponsored SB 785
from 2014, and lowers the threshold to projects
in excess of $1 million. 20% skilled workforce
requirements.
SB 374 - Local agency design-build projects:
transit districts
Authorizes the San Diego Association of
Governments to use design build for projects
adjacent, or physically or functionally related, to
transit facilities developed by the association. 20%
skilled workforce requirements.

PUBLIC WORKS – TRANSPORTATION
SB 63 - Seaport infrastructure financing
districts
Includes port or harbor infrastructure among the
projects that may be financed by an enhanced
infrastructure financing district.

PUBLIC WORKS

AB 413 - California Disabled Veteran Business
Enterprise Program
Authorizes a spouse or child of a disabled veteran
to enter into additional state contracts during the
existing 3 year designated extension following
the death or permanent disability of the owner
of a certified disabled veteran owned business
enterprise (DVBE).
AB 552 - Public works contracts: damages
Provides that a public works contract entered into
on or after January 1, 2016, that contains a clause
expressly requiring a contractor to be responsible
for delay damages is not enforceable unless the
delay damages have been liquidated to a set
amount and identified in the public works contract.

AB 1308 - Apprenticeship programs: approval
Revises the conditions when the apprentice training
needs in the building and construction trades
justify a new apprentice program and removes the
authority of the California Apprenticeship Council
to approve a new apprenticeship program justified
by special circumstances by regulation.
EMPLOYERS / EMPLOYEES
AB 304 - Sick leave: accrual and limitations.
Specifies that the law only applies to an employee
who works in California for the same employer
for 30 days or more within a year. Provides that
an employer may use a different accrual method,
other than providing one hour per every 30 hours
works, under specified conditions.
AB 622 - Employment: E-Verify system:
unlawful business practices
Expands the definition of an unlawful employment
practice to prohibit an employer from using the
E-Verify system at a time or in a manner not required
by a specified federal law or not authorized by a
federal agency memorandum of understanding
to check the employment authorization status of
an existing employee or an applicant who has
not received an offer of employment, except
as required by federal law or as a condition of
receiving federal funds.
AB 970 - Labor Commissioner: enforcement
of employee claims
Authorizes the Labor Commissioner to investigate
and, upon a request from the local entity, to
enforce local laws regarding overtime hours or
minimum wage provisions and to issue citations
and penalties for violations, except when the local
entity has already issued a citation for the same
violation.
AB 987 - Employment discrimination:
unlawful employment practices
Prohibits an employer from retaliating or otherwise
discriminating against a person for requesting
accommodation of his or her disability or religious
beliefs, regardless of whether the accommodation
request was granted.
New Laws Continues on Page 20
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AB 1506 - Labor Code Private Attorneys
General Act of 2004
Provides an employer with the right to cure a
violation of the requirement that an employer
provide its employees with the inclusive dates
of the pay period and the name and address of
the legal entity that is the employer before an
employee may bring a civil action under the Labor
Code Private Attorneys General Act of 2004.
Provides that a violation of that requirement shall
only be considered cured upon a showing that the
employer has provided a fully compliant, itemized
wage statement to each aggrieved employee.

returns electronically and remit all contributions for
unemployment insurance premiums by electronic
funds transfer. Extends all employers on January
1, 2018

SB 588 - Employment: nonpayment of wages:
Labor Commissioner: judgment enforcement.
Enacts special provisions for the enforcement of
judgments against an employer arising
from
the employer’s nonpayment of wages for work
performed and authorizes the Labor Commissioner
to use any of the existing remedies available to a
judgment creditor and to act as a levying officer
when enforcing a judgment pursuant to a writ of
execution.

SB 350 - Clean Energy and Pollution Reduction
Act of 2015
Requires that the amount of electricity generated
and sold to retail customers per year from eligible
renewable energy resources be increased from
33% to 50% by December 31, 2030. Following
heavy lobbying by the business community,
including AGC, petroleum was deleted from the
reduction requirements.

SB 358 - Conditions of employment: gender
wage differential
Prohibits an employer from paying any of its
employees at wage rates less than those paid to
employees of the opposite sex for substantially
similar work, when viewed as a composite of skill,
effort, and responsibility.
WORKERS’ COMPENSATION /
UNEMPLOYMENT INSURANCE
AB 1124 - Workers’ compensation:
prescription medication formulary
Requires the Administrative Director of the
Division of Workers’ Compensation to establish
a drug formulary, on or before July 1, 2017,
as part of the medical treatment utilization
schedule, for medications prescribed in the
workers’ compensation system. The goal is to
keep prescription costs down in the workers’
compensation system, and reduce overprescribing,
especially opioid based pain killer medication.
AB 1245 - Unemployment insurance: electronic
reporting and funds transfers.
Requires an employer with 10 or more employees,
beginning on January 1, 2017, to file all reports and
20 AGCSD.ORG

SB 560 - Licensing boards: unemployment
insurance
Authorizes the Contractors State License Board
Enforcement Division to issue written notices to
unlicensed contractors to appear in court for failure
to secure workers’ compensation insurance.
ENVIRONMENTAL

FOCUS

ENGINEERING

By Eddie Sprecco, AGC Director of Engineering Construction & Industry Relations
The Engineering and General Contractors
Council (EGCC) is comprised of members
from General Engineering Contractor AGC
firms. The Council meets several times per
year and presents the Board with policy
recommendations, and the AGC Committees
with program recommendations that meet
the specific needs of the General Engineering
Contractor Members.



To get involved with the EGCC contact
Eddie at esprecco@agcsd.org

GODZILLA EL NIÑO
IS COMING! ARE YOU
PREPARED?
The weather phenomenon “El Niño” is headed to
the San Diego coast. In case you haven’t heard the
hype over the years, El Niño condition is caused
by a warm band of ocean water that develops
in the eastern Pacific Ocean every five years on
average. The warm water is already having an
effect, with a historically active Pacific hurricane
season and kayakers catching trophy fish just off
shore. The next act is expected to be a very wet
winter.
This latest El Niño is dubbed “Godzilla” due to the
potential destruction expected from torrential rains
– forecasted to be 83% above average! (Attempts
to put Godzilla on the cover of this edition of
Constructor Magazine were unfortunately thwarted
by Copyright law). Forecast can change, but the
current debate isn’t if it will be a strong “El Niño,”
but if it will be the strongest of all time, surpassing
the 1997 cycle. There are some simple ways to
prepare and prevail when “Godzilla” strikes.
BMP Update
This storm comes at an interesting time. The
last El Niño was in 2011-2012, it was considered
22 AGCSD.ORG

“weak,” and it occured during the industry’s own
great recession. Fast forward to 2016 – expected
to be a banner year in construction volume, and
a record year in rain – a perfect storm of risk. At
the same time, the San Diego Regional Water
Quality Control Board has rolled out it’s new BMP
design manual – and local entities are adopting
the new, stricter requirements. If you haven’t read
through your local jurisdictions design manual, we
recommend you do so as soon as possible.
Education Opportunities
Once you have thoroughly frustrated yourself
trying to understand the new stormwater manuals,
refer back to this article for the many educational
opportunities provided by the AGC. Classes are
available for skill levels ranging from experienced
stormwater professional to a complete “can’t tell
the difference between straw wattle and silt fence”
newbie. Continued training is important from top to
bottom, and knowing how to document stormwater
training and compliance can be crucial to the
outcome of an enforcement action and related
fines following an illegal discharge.
Seminar
How do you know what you don’t know? Probably
the best thing you can do to be prepared, is come
to the AGC’s “Monthly Morning QSP SWPPP
Breakfast Forum” or MMQSBF for short (we
are working on a better name). At this meeting,
contractors and stormwater professionals
hear from the experts and exchange real-time
information on enforcement in the field. This
is a crucial function in 2016 as local agencies
implement their new stormwater programs that
will evolve as the year goes on.
Emergency Contractors List
For some Contractors, the heavy rains will be an
opportunity in disguise. Agencies throughout the
region are seeking contractors to be on call for
emergency work. Whether it be for clearing flood

channels before rain storms, removing debris
after wind storms, or rebuilding washed out roads,
contractors will be called upon this wet season to
help protect homes from flooding and keep the
roads open for business. For more information on
how to sign up for Emergency Work, contact Brad
Barnum, bbarnum@agcsd.org, at the AGC.
Stay safe out there!
MONTHLY MORNING QSP SWPPP BREAKFAST
FORUM
7:00 am - 8:30 am
January 5 - Stucco management
February 2 - Strategies to manage ponded water
March 1 - LRP, QSD and QSP communication
April 5 - Document management
May 3 - Training strategies
June 7 - Amendments vs. Revisions to the SWPPP
CONSTRUCTION BMP (BEST MANAGEMENT
PRACTICES) TRAINING
The workshop will review Best Management
Practices (BMPs), including BMP applications
and installation techniques, site considerations for
appropriate and effective BMPs, and maintenance
triggers. The workshop will include a discussion
and presentation of actual BMP products in
a classroom setting.
Part 1 - March 23
Part 2 - April 21

QUALIFIED STORMWATER PRACTITIONER
(QSP)
In order to acquire the QSP certification, the
candidate must be one of the following:
(1) A Certified Erosion, Sediment and Storm
Water Inspector (CESSWI) registered through
EnviroCertInternational, Inc.; (2) A Certified
Inspector of Sediment and Erosion Control
(CISEC) registered through Certified Inspector of
Sediment and Erosion Control, Inc.
January 19-20
May 17-18
CONSTRUCTION STORMWATER
MANAGEMENT
QSP / QSD TRAINING
Are you interested in developing and implementing
Stormwater Pollution Prevention Plans (SWPPPs)
on your own? AGC and Golden State Stormwater
Trainers provides comprehensive State Water
Resources Control Board-approved training
courses to provide you with the skills you need to
become a stormwater management professional.
January 19-21
May 17-19

CONSTRUCTION STORMWATER SAMPLING
This is a four-hour SAMPLING course, intended
to support the QSP and designated employees
with permit compliance for sampling and analysis,
and data management on construction sites. The
course focuses on Sampling and Analysis for
pH, non-stormwater, non-visible, turbidity, etc.
Scenarios are processed for meter calibration/use,
decontamination, grab samples, analysis, QA/QC,
working with labs, etc. This training is appropriate
for anyone responsible for sample collection,
analysis, or who is involved in a SWPPP program.
February 24
To register for Stormwater related training,
visit www.agcsd.org and click on "Training."
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Fall Golf
Tournament
October 5, 2015

At the Country Club of
Rancho Bernardo

INTERVIEW WITH
PUBLIC WORKS STAFF
KRIS MCFADDEN,
DIRECTOR OF
TRANSPORTATION
& STORMWATER
DEPARTMENT

In the pages of this magazine you will often see
discussions of how our local decision makers plan
to address our regions local infrastructure. Often,
we don’t highlight the boots on the ground who are
already hard at work, and gearing up for more. By
initiative of the Engineering General Contractors
Council “The Engineering Highlight” puts the
spotlight on such an individual.
Perhaps one of the busiest people in public works
these days is Kris McFadden. He was appointed
by a new Mayor that campaigned on an aggressive
schedule for street repair, and is preparing for
what is predicted to be the most powerful El Niño
weather condition to hit San Diego. As the Director
of the Transportation and Storm Department at the
City of San Diego, Kris heads up the city’s efforts
on both of those fronts - maintenance of streets,
sidewalks, and storm drains as well as protecting
water quality in local water ways. Despite the
packed schedule, Kris took time to speak with
AGC about his background and current priorities.
Kris comes to us from another beautiful coastal
state, on the other side of the county. He earned a
Masters in biology from Florida Atlantic University,
before earning a Master’s in Coastal Zone
Management from “The U” – University of Miami.
He didn’t go far to get his first taste of Municipal
operations, working for the Village of Key Biscayne,
just off the coast of Miami.
Moving just up the coast to Fort Lauderdale, Kris
worked as an Environmental Manager overseeing
wastewater, stormwater, and drinking water – a job
similar to his current role in San Diego, but with a
host of different variables. His Florida experience
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was rounded out doing permitting at the State
Department of Environmental Protection covering
areas as varied as impacts on reefs, pipelines,
telecom to Bahamas and wetland work.
Kris has been with the City of San Diego since
2008, and under his current Department Director
role draws from many of his prior experiences.
Surprisingly, despite the heavy rainfall in Florida,
increasing water supplies for drinking water are
an ongoing issue, but getting rid of rain water is
an easier task. “Florida has very porous soil and
opportunity to infiltrate. San Diego has lots of clay
soils that make it hard to infiltrate. This requires a
lot more work and design.” Kris said. San Diego
is also faced with a heavier regulatory burden,
and California municipalities are often tasked with
enforcement of strict State and Federal laws.

the increased workload. However, the work won’t
just be Street Division projects. Other work done
in the right of way, including pipeline replacement
and utility undergrounding, provides an opportunity
to improve road conditions from curb to curb.
“Street repair is one of hottest issues in feedback
from constituents. We can’t do it without
contractors.” Kris said, adding that all slurry seal
and overlay work is put out to private firms. “It’s
important to maintain the great relationship we
have with contractors who are doing quality work
for the City.”
With that, we ended the interview so he could get
back to work.

The layered regulation can have an impact when
Storm Departments try to do maintenance on
their flood control systems, and prepare for the
upcoming El Niño. “The City started years ago
with a master maintenance plan, after discussions
with regulatory agencies. We have over 85
miles of channels and had to make a plan to
prioritize them.” Kris said. The Department, at the
direction of the Army Corps of Engineers applied
for a “Regional General Permit” to move up
trouble channels. Kris’ Florida experience on the
regulatory side helps him understand the “need for
balancing flood protection with the environmental
regulations that have to be followed.” He added
that the department would have to do the same
amount of mitigation as traditional permitting.
“The goal of the Storm Division is to complete an
additional eleven channel clearings in the coming
months.” Kris said. That work involves using heavy
equipment to remove and dispose of accumulated
sediment, vegetation and debris that limit the
storm channels capacity and can lead to flooding
of surrounding areas. His department is exploring
options to utilize emergency contracts from the
private sector in addition to the use of city forces.
Not to be overshadowed by the coming storms and
new water quality requirements, Kris has a great
focus on achieving Mayor Faulconer’s goal of 1,000
miles of street repair in five years and an average
condition of “good” in 10 years. His department is
adding roughly 100 new staff positions to support
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Holiday Dinner Dance
December 5, 2015
at the Hotel Del Coronado
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APPRENTICESHIP NEWS
LABOR COMPLIANCE – HOW DOES IT APPLY TO YOU?
By Pete Saucedo, AGC Apprenticeship Executive Director

Based on responses from a variety of members
over the years, when asked the question, “Why
are you in business?” - contractors typically
respond they are in business to build. There is
pride is seeing a finished project, there is tangible
and long-lasting evidence of their efforts, and
there is honor in supporting the families of their
employees. Contractors must also operate at a
profit, or they won’t be building for very long!
We have never heard one contractor comment
they are solely in business to stay in compliance
with laws and regulations. But as everyone knows,
we live in a state that is heavily regulated, and
within the construction industry, strict and diligent
labor compliance is a necessary component of
doing business.
This article will summarize just a few areas where
labor compliance is currently being emphasized.
Role Transition for DLSE
The Division of Labor Standards Enforcement
(DLSE), commonly referred to as the “Labor
Commissioner’s Office,” is the state agency
that enforces wage and other public works
requirements. Historically, DLSE has been a
“complaint-driven” entity where they would
investigate all complaints that were filed against
contractors either by disgruntled employees or
third-party watch-dog agencies.
If a contractor was on the radar of a third party, or
a particular project was high profile enough, there
was an increased probability of having a complaint
filed. For most contractors, the frequency of
defending complaints was not very high.
Under SB 854, starting January 1, 2016,
certified payrolls on ALL PROJECTS must be
electronically filed using the Department of
Industrial Relations’ Electronic Certified Payroll
Reporting System (eCPR). Instead of waiting for a
complaint to be filed before investigating possible
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Apprenticeship Enforcement
Historically, apprenticeship requirements on state
public works projects were enforced by the Division
of Apprenticeship Standards (DAS). Several
years ago, Governor Brown reorganized DIR, and
currently apprenticeship requirements are being
enforced by DLSE. With the above-mentioned
certified payroll requirements on all future
projects, DLSE will be monitoring apprenticeship
requirements in a more consistent and vigorous
manner than ever before.
In summary, contractors must follow the following
four apprenticeship requirements on all their state
public works projects to remain in compliance:

violations, DLSE will be directly receiving certified
payroll records for nearly all projects, and will be
monitoring those projects far more closely.
In addition, SB 854 required contractor registration
into the DIR system, and a large portion of these
annual registration fees are being utilized to hire
more DLSE staff to monitor and investigate public
works projects and requirements.
Accordingly, the probability of any contractor’s
future projects being reviewed and monitored
by DLSE has exponentially increased. There
is now more reason than ever to focus on labor
compliance.
We have attended seminars with DLSE staff where
they openly talk about their relationships with local
prosecutors. Where prevailing wage violations are
found to be knowing and willful, contractors have
been criminally prosecuted as well.
This is all done in an attempt to level the playing
field for contractors who are following the law, and
provide for a much fairer bidding environment that
favors reputable contractors. DLSE is already
setting records in 2014 and 2015 for the amount of
monetary fines imposed against contractors, and
with the new reporting requirements, these level
of fines are expected to increase.

1. File a DAS 140 (contract award information
form) in a timely manner.
2. File a DAS 142 (request for dispatch of
apprentices) in a timely manner.
3. Employ apprentices in a minimum ratio.
4. Pay training contributions for all workers.

“If you think compliance is expensive, try
non-compliance.”
Peter McNulty, former U.S. Deputy Atty. General
We strongly encourage all our members to
conduct internal surveys to see what percentage
of your current journeyman workforce has actually
graduated from an approved apprenticeship
program. That percentage may not be in
compliance with the required levels, and may
prohibit contractors from bidding on several types
of projects.
Why Should Your Company Train?
Participation with AGC Apprenticeship can assist
your company in many ways. Apprenticeship
training is one of the best measures contractors
have at their disposal to educate and train their
future workforce, save tens or even hundreds of
thousands of dollars annually while doing so, and
also remain in compliance with the law.

Contractors can go directly to the DIR website
for more detailed information on apprenticeship
requirements or contact the AGC for assistance.
Skilled Workforce Requirements
There are about a half-dozen bills recently
introduced and/or signed into law by the governor
that enact “skilled workforce” requirements on a
variety of alternative procurement projects.
The AGC has previously distributed information on
these requirements, and in a nutshell, it requires
contractors performing work on several types of
projects to employ a skilled workforce, with clear
percentage requirements of journeymen who
have graduated from an approved apprenticeship
program.

“It takes less time to do things right than to
explain why you did it wrong.”
Henry Wadsworth Longfellow, poet and educator

The AGC operates three training centers. Contact
us today for more information:
San Diego:		
Riverside:		
Orange County:
Admin/HQ:
www.agcsdatt.org

(858) 558-8700
(951) 786-9893
(714) 479-0020
(858) 558-0739
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EDUCATION
AGC San Diego to Launch Innovative “Lean” Program
By Becca Schaffer, AGC Education & Safety Marketing Manager

Everyone related to the construction process
has incentive to get the project done faster and
at a lower cost - from the project owners who
want to see tangible results for their investment
to the contractors and designers who want to do
their job well and move on to the next project.
In comes Lean - Lean Construction is based on
the holistic pursuit of continuous improvements
aimed at minimizing costs and maximizing value
on a construction project: planning, design,
construction, activation, operations, maintenance,
salvaging, and recycling.
In November 2015, The Associated General
Contractors of America (AGC) announced that the
first group of 51 participants had been awarded
the Certificate of Management-Lean Construction
(CM-Lean) credential. The CM-Lean credential
was created to allow individuals the opportunity
to demonstrate knowledge and understanding of
concepts related to lean principles, processes,
and tools as they relate to the construction industry
as defined in AGC’s Lean Construction Education
Program.
The CM-Lean designation is earned by completing
the seven units of AGC’s Lean Construction
Education Program and passing an exam based
on the learning events of each unit. The exam
consists of 150 multiple choice questions and must
be completed within four hours. The credential
is valid for a period of three years. CM-Lean
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holders will be required to submit 30 hours of lean
construction-related continuing-education hours
to renew their credential on a three-year cycle.
“This new certificate program is part of our
broader commitment to providing rigorous and
relevant education and professional development
opportunities for construction professionals,” said
Stephen E. Sandherr, AGC’s Chief Executive
Officer. “This is another example of how we are
building an even stronger future for the industry.”
Now, for the first time, AGC is enabling local
chapters to provide this popular training in each
market. San Diego is at the forefront of the Lean
movement and has secured AGC Lean Accredited
Instructor Dan Passick of On Point Lean Consulting
to instruct. The AGC San Diego Chapter will be
holding the first Lean Education Program, Units
1-7, the week of March 14-18, 2016 in the Sorrento
Valley Training Center. The CM-Lean exam will
be offered at the AGC San Diego Chapter in April
once the first wave of participants complete the
Lean Education Program in February 2016.
“This is excellent training developed by AGC.
These are universal concepts that are being taught
in the local, San Diego, context. This training will
be a boost to the bottom line of contractors who
take advantage of it,” said Jim Ryan, CEO of AGC
San Diego.

Get registered for Lean Construction Education Program by January 1, 2016 to take advantage of the
Early Bird discount rate of $1,625 for all 7 Units. This cost includes participant manuals, breakfast and
lunch each day and the certificate of completion.
To get started, individuals should contact Becca Schaffer at the AGC San Diego Chapter (858) 7318155, bschaffer@agcsd.org, or go online to register www.agcsd.org.
March 14 – 18, 2016 Schedule
Unit 1: Variation in Production System (Day 1 Morning)
Unit 2: Pull in Production (Day 1 Afternoon)
Unit 3: Lean Workstructuring (Day 2 Morning)
Unit 4: The Last Planner System (Day 2 Afternoon)
Unit 5: Lean Supply Chain and Assembly (Day 3 All Day)
Unit 6: Lean Design and Preconstruction (Day 4 Morning)
Unit 7: Problem-solving Principles and Tools (Day 4, Unit 7 Part 1 / Day 5, Unit 7 Part 2)
Please note, there will be a limited number of seats in each class for individual attendees who are not
completing the entire program during this week, and these will be priced on an individual basis. The
seven-unit series is intended for those individuals who will design and implement a lean transformation
strategy within an organization.
Date & Description 		
AGC Member Cost 		
Non-member Cost 		
Active CLC Member
All 7 Units in 5 days 		
$1925 			
$2,625 			
$1,575
March 14 Unit 1 Only 		
$275 				
$375 				
$225
March 14 Unit 2 Only 		
$275 				
$375 				
$225
March 15 Unit 3 Only 		
$275 				
$375 				
$225
March 15 Unit 4 Only 		
$275 				
$375 				
$225
March 16 Unit 5 Only 		
$325 				
$425 				
$275
March 17 Unit 6 Only 		
$275 				
$375 				
$225
March 17-18 Unit 7 Only 		
$325 				
$425 				
$275
AGC’s Lean Construction Education Program includes courses on:
• Variation and pull in production
• Lean Workstructuring
• Lean supply chains and assembly
• The Last Planner® System
• Lean design and pre-construction
• Problem-solving principles and tools
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PLAN ROOM
AGC Introduces New Digital Construction
Bidding Publication
By Jessica Kovack, AGC Director of Communications & Information Services

For nearly 15 years, the AGC Plan Room has been constantly evolving in efforts to provide the local
construction industry with top-notch bidding information services. The recent launch of a new digital
bidding information publication, the AGC Construction Reporter, has already been deemed a great
benefit for AGC and Plan Room members.
Many are already familiar with the AGC Online Plan Room, which provides member firms access
to nearly 5,000 bidding projects annually, offering full access to project details, complete bidding
documents, bidders’ lists and complete bid results, among a variety of other useful tools within the
service – the AGC Construction Reporter publication is designed to interact seamlessly with the AGC
Online Plan Room.
With the recent closing of the San Diego Daily Transcript (SDDT) and their Online Plan Room, AGC
is the ONLY LOCAL Plan Room in town, employing a skilled team of local reporters. With over 1,000
companies logging into the AGC Online Plan Room on a monthly basis, the AGC Plan Room will
continue to grow and provide superior bidding services to the Southern California region.
To gain access to the AGC Construction Reporter weekly publication and/or the AGC Online Plan
Room, please contact us at planroom@agcsd.org or call (858) 558-7444.
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BOOTCAMP CHALLENGE
TEAM AGC makes its Presence at the 14th Annual
MCRD Boot Camp Challenge
By AGC Staff, RaeMarie Blaha-Jonas and Marcy Knopman

As part of San Diego Fleet Week activities, the
Marine Corps Recruit Depot San Diego hosted its
14th Annual Bootcamp Challenge on Saturday,
September 26th, giving 330 AGC members, family
and friends a chance to experience a day in the
life of a recruit.
Headed by the AGC Build & Serve Committee, this
was the chapter's 4th year participating in the Boot
Camp Challenge. AGC is a strong supporter of
the military due to all the opportunities the military
provides our industry to build the facilities on the
various bases located in Southern California.
This unique race features 40 obstacles within a
three-mile race around the perimeter of the base
of MCRD. To make the boot camp experience
more authentic, an estimated 60 drill instructors,
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as tough as their boots, bellowed and gestured to
motivate participants throughout the obstacles.

IT PAYS TO ADVERTISE IN
CNV PUBLICATIONS!

CNV
CONTRACTOR NEWS & VIEWS

Mike and Sandy Caples

(760) 466-7790
info@contractor-news.com
www.contractor-news.com

Team AGC was the largest "battalion" represented
at the event, donning their TEAM AGC shirt with
their team motto on the back, "WE BUILD WHAT
THEY PROTECT."
Proceeds from the event will support the Marine
Corps Community Services (MCCS), through their
“Quality of Life” programs, assisting the Marines
and their families. AGC was able to make a
sizeable contribution this year of $12,000 in
support of our military heroes. Over the past four
years, AGC and its members have contributed
a total of $45,000 to military organizations. That
deserves a huge shout...OORAH!!!
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It's Good Business to do Business with an AGC Member

Skill • Integrity • Responsibility

Building Your Quality of Life
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