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WGN & Sinclair Acquisition
The Sinclair Broadcast Group has
place a $3.9B cash and stock bid to
acquire Tribune Media. See
http://variety.com/2017/biz/news/fcc-uhfdiscount-appellate-court-sinclair-tribune1202451298/ for recent updates. As

Sinclair expands its media footprint,
our members need to reflect on
decisions made during the 2016
election. Voting for Trump had a
direct effect on our jobs.
2 things have happened since the
FCC “relaxed” its guidelines in order
to make this deal happen.
First, the FCC has lowered the
restrictions on station acquisition
allow for 1 company to own up to
39% of US household coverage.
Second, there is a proposal to
eliminate the main studio rules
allowing companies to move studios
outside of the communities they
serve.
Sinclair has a history of pushing
conservative “propaganda.” There is
a genuine concern/fear that this will
continue after the acquisition.

Drone Class

Will “Chicago’s Very Own”
remain a station we can all be proud
of? Many members are concerned
that Sinclair will come in on some
random Friday and say “That’s it, no
more Union employees. YOU’RE
FIRED!” (NOT going to happen)
Local 1220 has a contract in
place until next summer. There’s
successorship language that
prevents the new company from
tossing out the current contract.
We will have to re-bargain in
2018, and that will be challenging.
Things will change. Get ready.
Prepare yourself.
Members need to stick together
and put fears aside. The new
owners may decide not to make
changes because WGN works well
in its current state. They may come
in and change formats and layoff
staff.
The one thing we know for sure
is that you are protected for now.
We hope Sinclair will see the value
in our partnership.
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CBS
CBS bargaining is scheduled
for July 9th- 22nd. Thank you to all
1220 members that filled out their
surveys. Initial meetings in DC
reviewed proposals and there will
be an upcoming meeting in June
for further review and preparation.

WYCC
City Colleges agreed to go offair for $16 million during the spectrum auction. What does this mean
for our members? Bargaining begins in June and we’re prepared to
look at the evolution of the studios
and
productions in a non
broadcast world.
Our members have proven that
they will not just survive, but thrive
when given the opportunity to act
like partners with companies as
they transition.

Drone class will begin this summer. Please plan on attending the next Union
meeting (June 6th, July 10th , August 3rd ) for input, details, and sign up. Class will
include classroom time followed by pilot time. You must take the classroom to qualify
for piloting time.
This class is designed for the newest of beginners. The goal is to acclimate our
members to point where they feel confident enough to take the FAA test. The FAA test
will allow for piloting commercial drones for stations and contractors.

Brothers and Sisters,
A few months ago I had a look at our finances and our Treasury’s general trajectory. I had made a
determination that we will need to increase our revenue to survive the incredible amount of bargaining we’ll face
over the next 12 months and beyond. We can raise dues, an alternative no one wants to explore, or we can
make cuts to service.
When I first took this job, I felt very blessed. The pay was good, but we were in the worst economic
downturn since the Great Depression. I knew there would be sacrifices that need made and I couldn’t ask the
membership to make them unless I was willing to do the same. That first and second year I gave up a week of
vacation to fix the issues that we were facing. Now we face a whole new set of issues, and I’ll have to sacrifice a
bit more.
I have put forth a Bylaw proposal that would effectively cut the Business Manager’s pay by 10% over the
next 4 years. This will help stem the tide of rising cost for legal, utilities, payroll, bargaining, etc. With a daughter
starting college this year, the timing isn’t great. Fact is, there’s never a good time to address this, but it needs to
be done. If I don’t do this, who will?
The ballots will be counted before the June meeting on the 6th. If this measure doesn’t pass, we’ll need to
look at our current dues structure. If this measure does pass, we’ve bought some time. With CBS and WGN
bargaining just around the corner, we’re looking at huge expenses for the Local. We need to prepare. This
proposal will help.
Members are expecting certain levels of service. Our folks love the training we have offered and are
requesting more of it. Without funds, expect less. Right now we are exploring a drone training class. Once we
work out the logistics and cost, we will be filling classes and helping to train our next generation of commercial
drone pilots keeping IBEW in the forefront of new technology.
In April we had 2 shop meetings for the freelance sports members to discuss suggestions for the
upcoming negotiations at the end of the year. We picked one of the few days that the Cubs and Sox had off. No
one showed up. We will be looking at June through August to plan another few shop meetings to get input and
participation. If no one shows, we will proceed with the recommendations we’ve already been given. If you want
to complain, make time to attend. We have regular membership meetings and can have special meeting dates
as well. We’ll make the time. Show up. I’ve heard the complaint about younger techs taking the place of older
techs. If this is a problem for you, let’s hear your solutions.
Finally, we are seeing another small exodus from WTTW. A small few have chosen to leave early and
enjoy retirement. We will miss these great folks, but the world still turns. Figuring out who will replace our
veteran talent will not be easy. The goal must be to grow the unit, not watch it wither. If you have an interest in
working for WTTW, please get your resumes ready.

In Solidarity,

John Rizzo,
Business Manager
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Greetings Brothers and Sisters,

In light of recent physical and verbal attacks against various press personnel across the county, some
media worker discussion and concern of the issue is now quite important. I truly believe that this
recent phenomenon was largely instigated by campaign rhetoric during our most recent national
election.
Our fine members of IBEW Local 1220 who are writers, producers, photo journalists, editors, and other
support personnel who are involved with news coverage, investigation, and presentation should
continue to proudly hold their heads high!
We are doing our jobs professionally, properly, and legally. Our employers are interested in the
acquisition of the news but will leave the judgement of personal safety to the involved personnel on
scene.
Here are some comments that have come from presidents and unfortunately are sometimes accepted
as truth and doctrine by the general public for you to consider:
President Richard Nixon during a 1972 telephone call with Henry Kissinger.

The following anti-press comments have been made by President Donald J. Trump:

Since Congress, not the President, makes the federal laws in the United States, it is important to consider our Constitution. The press is legally protected by the Constitution. The First amendment to the
United States Constitution as adopted in 1791 reads as follows:

Fraternally,
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Brothers and Sisters,
My name is Brett Lyons and I am one of your Business Representatives for the IBEW Local 1220.
Hopefully by now, I’ve met most of you either in person at a meeting or site visit or we’ve spoken over the phone.
If this is the first interaction we’ve had, please allow me to introduce myself.
Before joining the IBEW as a Rep in February, I worked in the industry as a producer for WSCR 670 The Score
and for Comcast SportsNet. During my 6 years in radio and 4 years in television, I learned a tremendous amount
about the broadcasting industry. Now, I’m thrilled to be bringing my experience and knowledge to the folks of
1220 in hopes of creating fair and beneficial workplaces for you all.
Union membership is something very important to me. I was part of 2 organizing attempts while at WSCR. The
first in 2011 was unsuccessful following a tied vote. But following a second campaign in the summer of 2015, the
unit voted to accept the IBEW as its representative in collective bargaining. After 18 months of discussions
across the table, WSCR finally received its first contract earlier this year. I could not have been happier to have
been a part of that bargaining session to improve my coworkers’ livelihoods.
Representation, especially in major media companies, is something that all workers should receive. Just having
that voice in a giant corporation is enough to make you feel better about going to work every day. Protection for
basic workers’ rights is essential in this day and age. As the world of broadcasting is changing every single day,
workers need to have safety and security in their employment. Union contracts offer just that.
I promise you that I will do my absolute best every single day to protect you and your rights in your times of
need. I know firsthand what it is like working in an environment with less than ideal conditions and benefits. I will
make it my mission to ensure that you receive the respect and treatment that you are entitled to as brothers and
sisters of the IBEW. Together we stand strong in our beliefs.
Going forward, I hope to provide insight to you on different happenings within your union. I want to ensure that
every member is able to stay informed about what their Reps are doing on your behalf.
Whether we happen to run into each other at the office, the workplace or out and about, I look forward to
meeting all the members I have yet to meet. I can’t tell you how excited I am to begin my career as a
Representative for the International Brotherhood of Electrical Workers.
If you ever need anything, please do not hesitate to reach out. We are here for you always.
Thank you for accepting me into your family. I can’t wait to work for you.
All the Best,
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New Members:
Jorge Hernandez - CBS Freelance
Brian Skonesey - WGN Freelance

First Readings:
Rick Camp - WSCR Staff
Michael Chen - WSCR Per Diem
Kevin Dziepak - WSCR Staff
Anthony Gill - WSCR Per Diem
Mark Jolliffe - WSCR Per Diem
Luke Lakomy - Program Productions
Brett Lyons - Local 1220 Business Rep
Zachary Riedmaier - FOX Freelance
Shane Riordan - WSCR Per Diem
Nicholas Shepkowski - WSCR Staff
Christopher Tannehill - WSCR Staff
Zachary Withers - WSCR Per Diem
Arthur Zaborowski - LSAV Staff
James Zawaski - WSCR Staff

Honorary Withdrawals:
David Bierman - CBS Staff
Christopher Carson - CBS Freelance
Lawrence Davis - CBS Staff
Filino Hutagalung - CBS Freelance
Jon (Eric) Jensen - CBS Freelance
John Kocur - 1220 Freelance
Alexander Steavpack - Fox Freelance
Daniel Stella - CBS Freelance

In Memory:
Rose Marie Jensen - mother of Jon
(Eric) Jensen

UPCOMING MEETING
DATES:
Tuesday, June 6th at 7pm
Monday, July 10th at 7pm
Thursday, August 3rd at 7pm

Food and drinks will be served.
We look forward to seeing you!
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Grow your savings with our special no-limit, 18-month share certificate!*
Limited time offer - Minimum of $1,000 deposit
Presidents' Club bonus rates are not applicable with this offer
Your savings will grow with a share certificate from GLCU!
>Short and Long Term Certificates up to 5 years
>The longer the term, the higher the dividend
>Federally Insured
>Guaranteed or fixed rate of return
>Bonus Rate on Share Certificates for Presidents’ Club members
You can have your dividends automatically reinvested into your certificate
account for monthly compounded earnings or transfer to another GLCU account.
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RADIO & TV BROADCAST ENGINEERS

IBEW Local 1220
UNION MEETING
June 6th & July 10th, 2017 at 7:00 PM
July 1st is the beginning of the 3rd quarter.
Freelance dues are $133.50 / quarter.
Dues are to be paid by the 1st day of the quarter.
REMEMBER - Union dues are tax deductible.
Anything you might expect to read in a business letter or an email that pertains to
this Local and your part in it will be communicated through this newsletter.
Consider this your dues invoice, your bylaws updates, your meeting notice and
your call to participate. If you would like to submit an idea or article for this
newsletter, please contact the union office.
1311 Butterfield Rd #306
Downers Grove, IL 60515
773-714-1220
FAX 773-693-0009
info@ibew1220.org

The Info Channel is published by IBEW Local 1220 in Illinois

