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® Active duty vs R

( ® Respect the command — know your role
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Military Culture: Enhancing Clinical Competence Course Descrip

Description: This training module is for civilian mental health providers who want to develop a better understanding about how the military
comprises the armed forces. It provides an overview of military culture to include basics about its history, organizational structure, core value
service, mission, and operations, as well as the differences between the active and reserve components. Participants acquire greater co
with Service members by learning military culture and terminology, and by discussing how aspects of the military culture impact beh

,,,,, Learning Objectives:

acterize the structure and major components of the United States military.
non characteristics of the military population and how they compare to the general population.

ance of a distinct culture to the military.

experience and lifestyle that are integral to military culture.
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http://www.militaryonesource.mil/




®* To complete the C-SSRS Training for Clinical Practice,

visit http://c-ssrs.trainingcampus.net/

® For more general information, go to



http://cssrs.columbia.edu/

Social workers should screen every adult patient, including pregnant women,
for risky drinking. You can help women avoid drinking too much,
including avoiding alcohol during pregnancy, in 3 steps.*

o Screening O Referral

Ask women about their drinking If a client can't stop drinking on her own, but wantsto

to identify those who drink at risky levels /L change:
(& or more drinks on any day or M 8 ’Lot ﬁ"( Provide information on local programs or suggest

8 or more drinks per week for women), she use the SAMHSA treatment locator:

M/ﬁwl?/h M‘(@ﬂh Jhﬁ https://findtreatment samhsa.gov

Consider referral to treatment or recommend
Alcoholics Anonymous: www.aa.org

Use a validated screener (such as
the AUDIT-C) during a routine session."

X If she refuses treatment, respect her decision,
e Intervention make a short-term follow-up appointment, and

«  Build rapport and show compassion before assure her you will welcome her back
going over screening results
and provide a clinical recommendationto

wamen Wio are rmsng oo mueh. @N AS W NASW e foundation

Notionol Avsociation of Socwal Workers

Ask if your client would like your help.

If she wants to change, help set a goal and - : . Cilhsiiaie fie
make a plan, and let her know there will be &/ Steve Hicks School of Social Work 22 ¥ tregmency
a follow-up discussion. "7

*Learn how to do alcohol screening and brief intervention at www.cdc.gov/ncbddd/fasd/alcohol -screening htmi

SOURCE: Adapted from Centers for Diseasa Cantrol and Pravention www cdegav/ncbddd/fasd /materiala html
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* https://www.niaaa.nih.gov/

* https://www.niaaa.nih.gov/publications/cli

nical-guides-and-manuals



https://www.niaaa.nih.gov/
https://www.niaaa.nih.gov/publications/clinical-guides-and-manuals

HURT, INSULTED, THREATENED WITH HARM AND

SCREAMED (HITS)
DOMESTIC VIOLENCE SCREENING TOOL

HTTPS://WWW.GETDOMESTICVIOLENCEHELP.COM/HITS-SCREENING-TOOL.HTML

How often does your partner?

® 4. Scream c

Score each ques’rioﬁ: 1-Never 2-Rare ometimes 4-Fairly Often 5-Frequently



FOUNDATIONAL INFORMATION

( ® Problem solving skills
@



A GREAT TOOL TO SEE HOW THE TWO WORLDS — MILITARY AND HOME - ARE WORKING
HTTP: // WWW.SOCIALWORKERSTOOLBOX.COM/ECOMAP-ACTIVITY/

in place or

strengthened,;

(f and areas of service duplication
@
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THANK YOU!
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