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WGN

Status
Update

In memory of
Organizing
A major organizing effort is underway
with a new group downtown. The
Business Manager, with the help of the
IL Organizing Rep., are continually
working to secure representation for
this new group.

WGN Negotiating team: L to R Alex Maric, Andy Sarkady,
Glenn Hannigan, Jim Ward, John Rizzo, and Charles
Hayes IV. Not pictured Steve Casey.

After 3 meetings with the Company,
we have made some small progress and
presented our arguments in support of
many of our proposals.
Following a much heated discussion
about per diems, the Company had
walked away from the table. In an effort
to move things forward, the Union
offered additional bargaining dates.
All members working at WGN are to
notify a steward or your Union hall if
you see or hear of anything that may be
considered a violation of the contract.
This must be done immediately and
shouldn’t wait.
We will return to the bargaining
table on July 16th.

Talks will continue
with WYCC. There
are few issues on the table based on the
amount of feedback from the membership
surveys. Right now things are progressing
with little difficulty. We are awaiting the
next set of bargaining dates.

WYCC

In memory of our fallen Brother
Chuck Haynie. Chuck was taken
from us far too early in life. He
lost battle with an incredibly
aggressive illness before many of
us had a chance to say goodbye.
His passing is a reminder of how
short and how precious life is. He
exemplified the best qualities of
our members.
The Local has established the
IBEW Local 1220 Memorial Fund
and has helped raise over $1,500
for Chuck’s family.
He will be deeply missed.

CLASS ON DEMAND
Those of you that have enjoyed
LYNDA.COM can now take advantage of
Class on Demand. This is a FREE
benefit for our members only. Email
your Union Hall today for your login and
password and get started today.
Visit www.classondemand.com for a list
of classes and tutorials.

TRAINING
Training at the Local on the Chapman carts.
Members have been taking advantage of continued EVS exposure at Columbia College. Thanks to their generous offer, our
members are able to train on their own time at the school

Business Manager’s Report
Brothers and Sisters,
Welcome to summer. Looks like I got my wish. Things are slowing down with the next round of travel
not slated until August. It’s funny when you wish for one thing and get it, everything else seems to suffer. We
slow down and I lose office staff so I struggle to keep up. Less travel now means traveling on my birthday
followed by several other weeks in September. I’ve learned to take the good with the bad.
This month I’ll “celebrate” my fifth year as Business Manager. Where has the time gone? As I look back,
I take note of the accomplishments. Every year I ask myself, is this year better than the last? Have I made the
Local better? Let’s take a look. The CBS contract has been ratified early with many advances for our members,
including raises. This has saved our Local tens of thousands of dollars over the next 3 years. WTTW’s contract
has been extended for another 2 years with pay increases and job protections for our members. This has also
saved our Local a few thousand dollars over the next few years.
WYCC bargaining is moving along, but we’re waiting on the school to give us a response to our
proposals. The biggest project on my plate is WGN negotiations. We hit a minor snag, but we are headed back to
the table. Members will be expected to closely monitor operations for any violations. News shooters are expected
to tell the desk that they are taking their lunch and record when it’s being denied. Sacrifices will need to be made
or negative changes will be permanent.
Several other contracts have been renegotiated and others are coming due at the end of this year. It’s a
cycle that never seems to end, but we keep advancing the ball.
We’ve had a few change ups in the office over the past year losing Jim, Michael, and Courtney to other
opportunities. Right now, it’s just Marie, Rita and I. I’ll be scouting for help so please be patient with us as we are
understaffed. That’s what happens when the Local has been collecting so little money for so many years. We are
heading in the right direction and our accountants are quite pleased, but we have a long way to go.
We have our sites on a new unit and I hope we can develop it into a winner. Initial estimates place this
group at around 150 new members which would be a real shot in the arm for the Local and our treasury. A group
like this would allow us to hire on a service rep which is something we could really use. As we continue our
organizing campaign, we could really use volunteers.
Finally, I’m extremely encouraged by the per diems that have stepped up to challenge the employers at the
table. A select few have enough faith in their abilities to shake off the fear and step up to the plate to give rational
arguments. This sends the right messages and employers respect honest leaders that have integrity. I’d like to
thank the per diems that have volunteered, shared, and stepped up when no one else would. As we move forward
into another year, I hope to gather more per diem and freelance leaders to step forward and advance our goals.
I look forward to serving you for another year. With your help, the next one will be even better.
In Solidarity,

John Rizzo,
Business Manager
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President’s Report
19 Words That Will Make People Like You More

By Bill Murphy Jr.

Want to make a better first impression and engender positive feelings that last a long time? Focus on
what you say as much as what you do.
First impressions can lead to lasting impressions. So to improve, a lot of people will tell you to dress
better, read more (so you'll have interesting things to talk about), and ensure that your online
presence is respectable (because many people will check you out online before meeting in person).
But, how far will that get you? Despite what many people would like to believe, the things you
often make an even greater early impression than the things you . To take advantage of that and
get you started easily, here are 19 words--grouped into a handful of easy phrases--that you should
make a habit of saying every day. They're virtually guaranteed to improve your standing with others if
you use them often enough.
Words # 1 and 2: "Sir" and "ma'am"
American culture is pretty informal compared to many other places in the world, but a little bit of
formality can really make you stand out in a positive way. I carry this inclination from the military, and
also from having been a lawyer in the federal court system. These are environments in which people
use the titles "Sir" and "Ma'am" constantly--not just in talking with high ranking military officers, but
also addressing civilians.
I know that this doesn't work in every situation, but using these titles can be a sign of respect that
gets people's attention. It can be important in professional relationships, especially when dealing with
people you don't know well, and who are older or more experienced than you
Words # 3 and 4: "You're welcome."
Sometime in fairly recent history it seems people stopped saying, "You're welcome," and started
substituting, "Yep," or, "No problem." At the risk of sounding older than I am, I think this is a step in
the wrong direction--at least in a business or professional setting.
Why? Because ditching "you're welcome" for these other phrases, changes the message. "You're
welcome" acknowledges that you've done something worth someone else's thanks, while "no problem"
suggests that it wasn't that big of a deal. Saying the former phrase conveys that you think it was a
worthwhile favor. That's an impressive message to send.
Words # 5 to 7: "Here's what's happening."
If you've ever worked in an environment in which people guarded information like a valuable
commodity, you'll appreciate how much affinity you develop for the few people who try to keep
everyone else accurately informed.
Of course you don't want to be a know-it-all or spread rumors. However, even if you don't know the
full story, being willing to share the information you have that affects others' lives can make you
instantly more likable.
Continued on page 5
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Decades of Experience, Service & Objective Advice
Scarborough Alliance Group proud to help IBEW members who work in a variety of industries with their retirement
planning needs.
IBEW members can take advantage of the Local Union Retirement Income Program, especially designed to accept
rollovers of your company 401(k) and pension plans. Other plans and investment options include the IBEW Local Unions
Savings & Retirement PlanInvestment Advisory Accounts.
IBEW Telecommunications Members working for Verizon and AT&T are eligible to use the IBEW Local Unions Savings
& Security Plan to rollover your company 401(k) and lump sum pension. The plan may also be used by participating
IBEW Locals and represented employers as a 401(k) plan.
We look forward to helping you understand all of the options available to you. Contact Scarborough today at (800) 2237608 to learn more.

While some of Scarborough's plans are exclusively for IBEW members, family members and friends are welcome to
become investment advisory clients.
Consistent with our other plans, we offer low-cost investments1 and, very importantly, we provide honest, straight forward
advice. We can develop an investment plan that's customized to meet the needs of your unique situation. Advisory
accounts offer a broad selection of investments, including:
Mutual Funds, Stocks, Bonds, Money Market, Exchange Traded Funds (ETFs), IRAs (Traditional & Roth), and Retirement Plans for
small businesses

Unlike other companies, we don't charge commissions for products we recommend. Instead, we receive a modest
advisory fee based on the assets you invest with us. Because we don't receive commission, we are free to recommend
products that we believe are right for you - not the ones that pay the highest commission.
Our alliance with Schwab Institutional provides access to thousands of mutual funds from well-known mutual fund
companies, such as:
Vanguard, T. Rowe Price, Artisan, PIMCO, Fidelity, Dodge & Cox, American Century, and Royce

Once you become an advisory client, we will:

·
·
·
·
·
·

Discuss your financial needs, goals and risk tolerance
Recommend a portfolio of investments
Monitor your investments to ensure they are performing up to expectations
Replace underperforming investments
Offer annual review of your account
Make appropriate adjustments to your investment portfolio as your financial needs and goals change

Contact Scarborough today at (800) 223-7608 to find out how we help you plan for retirement.
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Continued from President’s Report on page 3

Words # 8 to 11: "How can I help?"
Nobody accomplishes anything amazing alone. Thus, with the exception of the sociopaths among us, we're all
eventually grateful to those who help us achieve great things. I think we're especially grateful to those who
proactively try to help.
This doesn't mean you have to go way out of your way to offer assistance, but it's often the case that you have
access to something or the ability to do something that won't take much on your part, but that can really have
a positive impact on someone else's success.
Words #12 to 15: "I'll find out."
This is one of my favorite phrases. It's related to "how can I help," but is even more proactive. It says that
you're not only willing to offer assistance, but that you're willing to go out of your way to do so.
(By the way, this helpful phrase is also the diametric opposite of the most bureaucratic phrase known to
humankind, uttered incessantly by some of the least likable people: "That's not my job.")
Words # 16 to 19: "I believe in you."
Henry Ford recalled that when he was still an unknown, and was working on gasoline engines, a few short
words of encouragement from an already famous Thomas Edison were a massive shot in the arm.
It is amazing how just a little bit of validation from other people can inspire people to work harder and achieve
more. Four short words can have a huge, positive impact--both for the people you're encouraging, and for
their feelings toward you.
President
The INFO Channel June/July, 2014

page 5

Newsletter
IBEW Local
R A D I O
A N D
B R O A D C A S T

June / July 2014

T E L E V I S I O N
E N G I N E E R S

RADIO & TV BROADCAST ENGINEERS

IBEW Local 1220
UNION MEETING
August 7th, 2014 at 7:00 PM
July 1st was the beginning of the 3rd quarter.
Freelance dues are $130.50 /quarter.
Dues are to be paid by the 1st day of the quarter. As a friendly
reminder, please send in your dues if you have not done so.

Anything you might expect to read in a business letter or an email that pertains to
this Local and your part in it will be communicated through this newsletter.
Consider this your dues invoice, your bylaws updates, your meeting notice and
your call to participate. If you would like to submit an idea or article for this
newsletter, please contact the union office.
8604 W. Catalpa Ave #901
Chicago, IL 60656
773-714-1220
FAX 773-693-0009

The Info Channel is published by IBEW Local 1220 in Chicago, Illinois

