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ABOUT PISANI RECRUITING
Pisani Recruiting is not your typical recruiter. We specialize in
helping international trade professionals find careers with
companies they love.
As career matchmakers, we attract the best talent. With a fresh,
new, and personalized approach, we match the right people with
the right jobs! Our goal is to provide a long-term
and fulfilling relationship for both the employer and the
employee. Too often resumes are lost in the black abyss of buzz
words and cyberspace. Taking the time to look at the individual
and their unique skill sets and then matching them with the right
job in the right company, is what makes us different. We help
candidates and employers identify what is most important to
them, opening the door to the perfect opportunity with the ideal
company.
We want to be a partner with you whether you’re looking for that
candidate that stands out from all the rest, or you’re looking for
that career you’ve always dreamed of, contact us and let us help
you today!
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OVERVIEW
The Annual Salary Survey for International Trade Compliance
Professionals is organized and performed by Pisani Recruiting.
The individual information is not distributed outside of Pisani
Recruiting. The survey was distributed to compliance
professionals through multiple partners and associations. It was
completed by professionals in all sectors of the international
trade compliance area. The assumptions made in this report are
based on the data that was gathered from the respondents. The
report contains some illuminating findings. The following pages
will examine these findings in more detail.
PURPOSE
This survey was used to determine average compensation for
International Trade Compliance Professionals and analyzed to
develop an understanding of the job satisfaction and amount of
compensation paid.
DISCLAIMER
The names, companies, personal information and individual data
is not revealed and is kept confidential.

SURVEY STATS
Type of Survey:
International Trade Compliance Professional Salary Survey

Sent To:
Over 3,500 individuals in over 500 different companies
internationally

Timeframe:
The Salary Survey was open for one month beginning on
December 01, 2015 through January 1, 2016

Respondents:
A total of 591 respondents from 20 Countries

DEMOGRAPHICS
GENDER

AGE

What is your job role?

281 Managers and Senior Managers
made up the majority of the respondents

What is your job title?

Assumption: There are several job titles for people
performing similar duties and responsibilities and not
much title standardization throughout the industry

What certifications do you currently hold?

Assumption: Certification programs significantly
increase the pay potential and possibilities for career
growth for trade compliance professionals

Are you open to looking for new career
opportunities or making a career change?

Many factors go into this decision such as:
•
•
•
•
•

Job Satisfaction
Career Growth
Job Stability
Salary
Total Compensation

I am satisfied with my opportunities for
professional growth.

The majority (52%) are not satisfied with the opportunity
for growth within their current organization. Data
suggests that those who are satisfied have:
•
•
•

Clearly communicated career paths
Employer provided training
Confidence in their job stability

I am pleased with the career
advancement opportunities available to
me.

Assumption: These respondents also rated low on
satisfaction levels, clearly correlating that career
advancement and communication of those potential
advancements can greatly increase job satisfaction

I am satisfied with my overall job security.

Assumption: The satisfaction in job security could be
due to the lack of “new” trade compliance
professionals in the industry

How much was your base salary earned
last year?

Individuals that made upwards of $150k noted a
combination of the following:
•
•
•

Bachelor’s degree
Certification as a Compliance Officer
Licensed Customs Broker

AVERAGE SALARY BY JOB TITLE
The average salary range for an International
Trade Compliance Professional is between $75k $125k per year
The following is a subset of the most common titles
based on the average salary range by job title:
•
•
•
•
•

Specialists average between $50k-$74k
Analysts and Customs Brokers average between $75k-$99k
Managers and Consultants average between $100k-$124k
Directors and VPs average between $125k-$$199k
Trade Compliance Attorneys average above $200k

TIPS
How do I increase my salary?
•
•
•
•
•
•
•

EDUCATION EDUCATION EDUCATION
Set career goals
Enroll in training seminars on a consistent basis
Talk to your management about career paths
Take webinars to expand your trade knowledge
Get a degree
Get certified for the job you want

How do I look for career opportunities?
•
•
•
•

•

Network with peers
Contact a recruiter focused on International Trade Compliance
Keep your resume updated
Review job boards
o Monster.com
o Indeed.com
o Jobs.com
o PisaniRecruiting.com
Join Trade Associations
o ICPA
o AAEI

SUMMARY
Career Path
•

Those respondents that have a clearly articulated career path and goals are more
likely to be satisfied in their current role

Salary
•
•

The average salary range for an International Trade Compliance Professional is
between $75k - $125k per year
Individuals that made upwards of $150k noted a combination of the following: a
degree and certifications

Organization Structure
•

There are 6 main organizations which encompass 63% of the jobs surveyed

Certification and Titles
•
•

Obtaining certifications for job specific roles is critical to career growth and salary
increases
There are hundreds of titles for similar job roles and very little standardization
across the international trade compliance community when it comes to job titles

Salary and Job Satisfaction
•
•

Respondents that utilize a GTM solution are more likely to be satisfied with
current role
Respondents that have business goals and impact of those communicated to them
show higher satisfaction

BENEFITS OF USING AN
EXTERNAL RECRUITING FIRM
Is an external recruiting firm right for you?	
  There are many good reasons to work
with an external recruiting firm, especially in the international trade compliance
industry. Below are a few of the benefits of working with Pisani Recruiting.

Quality
Most internal recruiting is done online with third party sites and very little screening.
Pisani Recruiting utilizes personal interviews, proven sources for high quality
candidates, personality profiles, career matching tools and more to help you hire and
keep the best candidate for your position!

Timeframe
When working with niche industries or specialized job roles, jobs can be extremely
difficult to fill. Positions can often be filled faster by recruiting agencies because
agencies focus on those specific candidates with a large applicant pool already
existing.

Corporate Culture
Professional recruiting firms will analyze your corporate culture, speak directly with
the hiring manager and perform corporate culture assessments and individual
personality profiles which lead to higher quality candidates with a better chance of
retention.

Cost
You don’t pay unless the recruiting firm places someone; the candidate has to be
placed in the job prior to the recruiter getting paid.

“NOT YOUR TYPICAL RECRUITER”
Whether you’re looking for that candidate that stands
out from all the rest, or you’re looking for the career
you’ve always dreamed of, we want to help!

CONTACT US

RACHEL PISANI
President
Rachel@PisaniRecruiting.com
888.745.9945

