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RIFs
As you all probably know by
now, FUSD has decided to send
RIF notices to over 50 teachers.
The majority of the notices(33)
Sue Felt
FTA President are due to the District opting out
of QEIA which lowered class
size at two of our middle schools, a few others (3) were site funded positions that have
lost funding, while the others they say are
due to program need and declining enrollment. The District has indicated to me that
it believes most, if not all, of these teachers
will be brought back through attrition. Does
that mean we sit back and wait? Absolutely
not! We are preparing our fight. Negotiations
has asked to see the staffing ratio they used
to determine the number of teachers that will
be needed next year because we believe
they may have used the wrong numbers.
We’ve asked for the data that they are using to predict declining enrollment. We have
asked every day for the seniority list so we
can check it for accuracy. The district says
it’s not ready. Grievance is prepared to challenge any irregularities that may occur in the
process. Organizing is working on a plan of
action. We are in contact with CTA legal
and have made arrangements to meet with
all teachers involved as soon as we have that
information from the district. Please know
that we are doing all we can to bring back all
of our members as soon as possible.

**Reminder**
Fta
Scholarship
Applications
are due
4/10/14 at the
Fta Office

16850 Seville Ave.

Fontana 92335

Dues Info for
Tax Deductions
11 or 12 Month Employees
$1011.00
Part-Time 11 Month
$531. 00
Part-Time 12 Month
$573.00

Stay in the Loop!
Sign up for FTA email
alerts at
fontanateachers.org
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Part 2 of Article 8 of your Collective Bargaining Agreement (Contract)
by Barbara “Bubba” Smith, Executive Director for FTA

The Fontana Teachers Association (FTA) contract with
the School District includes many policies and procedures that protect our members. Among them is Article
8 and its subsections, which defines REASSIGNMENTS.
This is Part Two of Article 8 dealing with Reassignments.
Article 8.6:

VOLUNTARY REASSIGNMENT

Article 8.6.1-8.6.3
Criteria: Consideration for voluntary reassignment shall be made on the following basis:
Proper credential: Eligibility for reassignment pursuant
to 8.8.1.2 and legitimate, education related purposes
Article 8.6.2 Procedures
Article 8.6.2.1 Bargaining unit members requesting a
reassignment shall submit a written request to the Principal within the site posting period as per Article 8.2.
Article 8.6.2.2 The Principal shall notify in writing all
reassignment applicants as soon as administratively
possible.
Article 8.7
Involuntary Reassignment
Article 8.7.1 Criteria: Principals shall reassign bargaining unit members for the following reasons:
Article 8.7.1.1-8.7.1.4 To accommodate shifts of the
student population; to provide for increasing or decreasing enrollment; to implement plans for efficient
use of classroom facilities and to accomplish legitimate
educationally related purposes.
Article 8.7.2 - 8.7.3 These articles require a principal
to ask for qualified volunteers from his/her staff at the
site before there is an involuntary reassignment. This
involuntary reassignment shall not be punitive, arbitrary
or capricious.
Article 8.7.4-8.7.4.4 Procedure
		
This section outlines the requirements
including the timelines, written notification, release time
and transportation of instructional materials
Articles 8.8-8.8.1.3Continous School Programs
Initial track assignments for continuous school
programs require announcement of anticipated assign-
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ment matrix as soon as practical. These assignments
shall be made in order of seniority as listed in this section.
Articles 8.8.2 Subsequent Year Track Assignments
Article 8.8.2.1-8.8.2.2 Subsequent year track assignments shall be posted by April 1, or as soon as possible. These vacancies will be posted at the site for five
(5) days. This section allows for pre-exiting right to vacancy based on a deferred request for a track change.
If there is no pre-existing right to the vacancy, any
bargaining unit member may request a track change.
Criteria for movement shall be controlled by Ariticle 8.6
and the seniority list in Article 8.8.1.2. If the anticipated vacancy develops after initial assignments are
made, the vacancy will be posted on site for five (5)
days.
Articles 8.8.3 Track Change During the Year
		
When a bargaining unit member is reassigned and the change does not take effect until the
end of the trimester or the end of the year, the bargaining unit member who is hired to fill the position
temporarily will be notified at the time of hiring the he/
she may have a track change at the beginning of the
subsequent school year.
Article 8.9
Notice of Assignment
Article 8.9.1 All bargaining unit members shall be
notified of their assignments for the following year at
least two (2) weeks prior to the end of their current
work year. There is an understanding that circumstances may necessitate a change in assignment.
Article 8.9.2 Should a change in assignment occur
while the bargaining unit member is on vacation or
off-track, the member will be notified as soon as the
change is known.
Article 8.10 Hiring from outside the District
Nothing contained herein shall be deemed to
restrict the District’s right to hire from outside the District.

Parent Institute
9 a.m. - 11 a.m.
Caffs Fair
12 p.m. - 4 p.m.
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Want Ads
Mulitple Subject Teacher
looking to share a contract for
the 2014-2015 school year.
Open to Elementary or
Middle School
Contact the Fta Office for
more information.
ftaoffice@fontanateachers.org
909.829.0940

www.USW8599.com

Ana Cruz, President
Terry Rabone, Vice President
Local 8599
16981 Foothill Blvd, Suite A-1
Fontana, CA 92335
Office (909) 823-6755
Fax
(909) 823-0555

March 2014

Solidarity

Motorcycle Run

Brothers and Sisters that work together,
should ride together!
In an effort to bring those that work together and love to ride
their motorcycles, the Union is having a ‘Solidarity Motorcycle
Run’ on Saturday, April 26th, 2014. Both FTA and POA union
members are welcome to join us in this adventure!
We can take a ride to the coast, travel
through the beautiful vineyards in
Temecula or travel Route 66 like our
forefathers.
If you are interested and would like further details, please call
James Cruz at (909) 823-6755. Suggestions are welcomed.

We will meet at the Union Hall on
Saturday, April 26th, 2014 at 9 a.m.
*Members will incur their own costs*
*No meals, fuel, parking or entry fees will be paid by the Union*
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FONTANA TEACHERS ASSOCIATION
Educators Recognizing Educators
The honorees for March are as followed:
Angel Gonzalez has been a High School
Teacher in the Fontana Unified School District
for the last 19 years. He is an Advanced Placement Spanish Teacher for A.B. Miller and has
been the chair of the Spanish Language Department for over 10 years. During his tenure he has
mentored and has been the advisor for several
student clubs on campus. The Key Club, the Disney Club, the Leos Club, the Fiesta Latina Club,
the Latina Rhythm Dancing Club, the Spanish
Club and M.E.Ch.A. In early 2000, Angel was
the Vice President and then the President of
F.A.B.E. a chapter of the nationwide organization that promotes diversity and languages. Angel Gonzalez is a role model for our students and
a classic example of the great teachers in Fontana. It is with great pleasure that we honor a
man who has given his time, energy and expertise to so many young men and women. Nominated by Nancy T. Bañales
Mike Farnam has worked in the Fontana
Unified School District for 15 years, 11 of those
years at Almeria, and 4 years at Alder. Highlights
of his career include: Junior Olympic Archery
program to FUSD, * First Tee Golf Program to
FUSD, *Works diligently to make sure that students are meeting fitness standards, * Provides
challenging and exciting programs for students
at Almeria. Nominated by Robb Lash
Don Spuhler is a teacher at Tokay Elementary and has worked for the Fontana Unified School District for 37 years. Don is a super
building rep. He has organized a private email
for his teachers to use for concerns. He keeps his
members updated through almost daily emails.
He is fearless in his duties. Nominated by Sue
Felt
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Not Quite Burned Out, But Crispy
Around The Edges!
Is this how you are feeling lately?
Then these sessions are for you!
Fontana Teachers Association is presenting a series
of workshops to help you rejuvenate and feel good
about getting up in the morning.
For more information or to reserve your spot,
email the FTA office ftaoffice@fontanateachers.org
16850 Seville Avenue
Fontana, CA 92335

Dates of sessions:

October 26, 2013

March 8, 2014

All sessions will

November 16, 2013

April 12, 2014 Cancelled

be 9am - 3pm

January 11, 2014

May 3, 2014

**February 22, 2014** June 7, 2014
Date Change
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The Director’s Bookshelf by Trent Stillman
A Chance To Make History: What Works and What Doesn’t
in Providing an Excellent Education for All
By Wendy Kopp
I first heard about Teach For America (TFA) about twelve
years ago in Dallas, Texas. It was the National Education
Association Representative Assembly and delegates were
trying to determine their role, and mission. In truth Teach For
America has been around for twenty three years now, and put
more than 20,000 members in hundreds of schools around
this country. Teach For America can be found as close as
Los Angeles. The decision to buy, and read TFA founder
Wendy Kopp’s book was to gain a better understanding of
her mission, and vision for the future of TFA, and its impact
on all schools.
The mission of TFA is quite simple to explain. Wendy Kopp envisioned a
core of passionate graduates from America’s top schools committing themselves to altering the trajectory of students in urban and rural areas where they
were currently experiencing challenges. The basic philosophy of Wendy Kopp,
the leadership of TFA, and its core is, “Whatever it takes!” Core members
must truly believe and invest themselves in their mission of doing whatever is
needed to accomplish their academic mission. However, the mission has taken
on new objectives as it relates to extending their reach and influence into as
many of America’s public schools as possible.
Wendy chronicles many stories of various TFA members, and alumni who
have had exceptional accomplishments in the classroom. The vision of TFA
then began to evolve into expanding their program to take on more of a leadership role for members and alumni. Sixty percent of TFA members remain in
education at the expiration of their two year pledge to teach. Many TFA members transition into administrative roles to expand the TFA model, and promote
strategies. TFA members are mostly comprised of recent college graduates
who never intended to teach. The degrees and background of its members is
quite diverse. TFA believes it’s members passion and drive make up for the
lack of a credential. TFA members earn their credential while working and
serving their two year commitment.
The book is quite informative, and I believe important for members to read if
possible. At some point Teach For America is going to reach districts close to
home soon, if it has not already happened. TFA is promoting and encouraging
alumni to remain involved in education whether it’s in the classroom, administrative office, or ballot box. TFA is thinking twenty years ahead and building a
network of alumni and supporters to advance their vision. The concerns I hold
are often related to TFA’s description of many of our public schools as part of a,
“culture of failure”. TFA also promotes it’s alumni to start up charters that adhere to it’s mission. I think back to the founding of charters by teachers in New
York and wish that their original intent was to use them as testing grounds for
innovative and exciting agents of change. Charters were never meant as vehicles for competition that sought to dismantle public education as we know it.
Famous alumni of TFA include Michelle Rhee, and the founders of the
KIPP charter schools. The aims and objectives of TFA should not be ignored.
Teachers in public education feel the need and desire to see their students
reach their maximum potential. We all want to see our students become valuable and productive members of society. Union members need to read with
caution to see if you recognize and agree with all TFA methods, objectives,
and claims of success.

Stay in the Loop!
Sign up for FTA email
alerts at
fontanateachers.org

13-14 Rep Council
Meeting Dates
August 14
September 11
October 9
Nov. 13
Dec. 11
January 22
February 12
March 12
April 9
May 14

13-14 TGIF
Dates
August 9
September 13
October 11
November 8
December 13
January 24
*February 21*
March 14
April 11
May 9
*Date Change*
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Dear Colleagues:
On April 11 schools across
the nation will be participating in the National Day
of Silence. This activity is
sponsored by GSA (GayStraight Alliance) and
GLSN (Gay-Straight Educators Network). Fohi
will be participating, as
we have done for the last 7
years. The purpose of the
Day of Silence is to bring
attention to anti-LGBT
name-calling,
bullying
and harassment. LGBT
students, along with their
straight supporters, have
taken a vow of silence. To
find out more about this
national observation you
may visit
http://www.
dayofsilence.org/

FTA Social Events
TGIF at Pancho Villa’s

3/14/14 3:00pm to 5:00pm

Disneyland Tickets

1 Day 1 Park
$88.25 Adult (ages 10 and up)
$82.50 Kids (ages 3 - 9)
1 Day Park Hopper
$125.00 Adult (ages 10 and up)
$120.00 Kids (ages 3 - 9)
No Block Out Days
Tickets Expire December 31, 2014
Cash Only
(prices subject to change)

AMC & Regal
Movie Tickets

$8.00
No Restrictions
Extra Charge for 3D
Cash Only

But I feel there is a deeper
purpose. LGBT are expected to live their lives in
silence. Those individuals
who use racial slurs will
usually put a filter on their
comments when a person of color is in the room. But because LGBT are an ‘invisible minority’ they hear hurtful, offensive comments on a daily basis, made by people who aren’t even
aware that an LGBT person is in the room. And they sit in silence.
Many of us display pictures of family on our desks. We engage in conversations about what
we did over the weekend, what’s going on in our lives. But LGBT are expected to remain
silent because to do otherwise would be ‘to promote the homosexual lifestyle’ as if it were
something contagious.
As teachers we become inured to students showing affection on campus. We shake our
heads; we say ‘spring is here!’ But if a same-sex couple holds hands in the hallway our comments are, ‘how dare they flaunt their lifestyle!’ LGBT are expected to be silent about the
double standard.
I believe the Day of Silence is more symbolic about how LGBT are simply expected to live
in the shadows and accept the double standard. And that diminishes the dignity of each
person. Think about the voices you don’t hear that day.
Steve Marlatt, GSA advisor, Fohi
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Important
FTA Email
Addresses
Sue Felt

ftapres@
fontanateachers.org

Nancy Hofrock
ftavp@
fontanateachers.org

Grievance Team
grievance@
fontanateachers.org

Negotiations Team
negotiations@
fontanateachers.org

Nathalie

nalvarez@
fontanateachers.org

Mandy

apeters@
fontanateachers.org
Barbara “Bubba” Smith
bsmith@cta.org

FTA Office

ftaoffice@
fontanateachers.org

Fontana
Teachers
Assocation

16850 Seville Ave
Fontana, CA 92335
909.829.0940
fax 909.829.0466
ftaoffice@
fontanateachers.org

