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WGN

Status
Update

Freelancers

The Negotiating Committee has
been hard at work pushing for better
wages, pension, and working
conditions. Do to scheduling conflicts
with management, we met on April
2nd.
Unfortunately the Company had
stopped bargaining when it would no
longer counter our proposals.
The Union will be holding a
ratification vote as soon as the
Company confirms its final offer. The
vote will be online and administered by
a third party. The Bargaining
Committee will not be recommending
the Company’s proposal. Information
about the voting will be coming very
soon.

WGN-AM Radio
The Bargaining Committee has met and
negotiations have started. Employee
issues have been brought to the table.
So far, negotiations are proceeding
smoothly.

SITE VISITS (APRIL)

The Video Production Contracts
will be negotiated in October.
Members should begin to
consider what needs to be fixed in
the current contract and what
needs to be asked for.

Final Four & Masters

Bargaining will be approached
from an angle of fairness. Please
consider this when you receive
your surveys. Talk to each other
and ask “what do we need?” Also
consider members for the
bargaining committee. Volunteers
are welcome.

Tom
Mayahara

Belts Tightened

Site visits went extremely well

with our members making these
events worth watching. We are
proud to have such talented Local
1220 members.

Sean
Mahan
(Steward)

Our annual audit is complete and
we are “in the black” for our 5th
straight year. This was no small feat
considering the amount of
bargaining we did in 2014 (CBS and
WGN) as well as our organizing
efforts.
Moving forward we will be using
our accountants to perform
quarterly compilations to satisfy our
audit obligations. Your Financial
Secretary has taken over the book
keeper role as we’ve reduced staff
and we’re building our treasury to
comply with our 6th District Policies.

CLASS ON DEMAND
Those of you that have enjoyed
LYNDA.COM can now take advantage of
Class on Demand. This is a FREE benefit
for our members only. Email your Union
Hall today for your login and password
and get started today.
Visit www.classondemand.com for a list
of classes and tutorials.

Notice of upcoming Union Elections
Nominations for Union officers will take place at the May 12th Union meeting. Anyone interested in
running for a position and participating in your Union should attend the May 12th meeting. Candidates
must be present to be nominated or signify their willingness in writing. Attendees for the International
Convention may also be nominated. Elections will be held on June 9th.

Business Manager’s Report
Brothers and Sisters,
As Spring approaches, things have slowed down enough for me to catch my breath and re-double my
efforts to getting our Hall running at peak efficiency. I had to let go of our book keeper in mid-January and I’ve
assumed the role along with the other duties of Business Manager. The result is that I have a little tighter control
over our monthly expenses, but the bad news is my time is split between both roles.
Freelance members working on sports events are strongly encouraged to call in your jobs when you are
booked. Jobs can be tracked and the contracts can be closely monitored. Names are never given. If you don’t
call in, don’t expect us to be aware of an event until long after it’s done. By then it’s usually too late.
WTTW has been testing the limits of our patience over the past few months. It’s extremely important to
watch for any contractual violations and bring them to my attention immediately. We have several ongoing
grievances out with the potential for more should talks break down. One grievance may lead to Arbitration. We
will begin preparing for it shortly if we can’t resolve our issues.
This past year has been spent bargaining our major contracts. Every 3 years or so, the cycle comes
around again and we end up bargaining 2, 3, or more contracts at once. CBS, WGN, WYCC, and the Freelance
Sports and Entertainment contracts were all bargained during the same times in 2014. Focusing on one contract
is difficult when you’re being pulled in other directions by the others. Luckily, I’ve had a good support system.
Our involved members have really stepped up and made the difficult seem easy. Thanks to our
bargaining committees and all of the good folks we’ve brought to the table, we’ve managed to work through most
of our difficulties and come away with everything we could for the members. Nothing was left behind at the table.
Our negotiations with WGN had proceeded smoothly in sharp contrast to our TV bargaining. We have
reached a Tentative Agreement with the Company and will be looking at a ratification vote soon. WGN
Television bargaining hit a wall and the Company dropped a Last, Best, and Final offer on us at our last session.
The Committee will not be recommending this contract.
I held a shop meeting at the Waveland Bowling Alley on April 10th to explain where we are at with
negotiations and a ratification vote. I am enlisting a 3rd party to administer the vote to insure the integrity of the
process. Watch for emails with instructions on where to go to vote online.
Some members have been posting their points of view, manifestos, and misleading “fact” sheets under
the auspices of their “Freedom of Speech.” Post flyers that openly criticize the Company and we can test how
well the “Freedom of Speech” defense works. The simple fact is that the more this continues, the hard work your
bargaining Committee has done on your behalf is set back by a selfish or ignorant few trying to get their voices
heard. If you see any unofficial flyers or communications posted throughout WGN, take them down immediately.
These flyers communicate messages directly to management and are causing economic harm to you and your
coworkers. If these few members would simply focus their energy into helping the process (attend meetings,
participate in RED shirt Fridays, offer helpful suggestions to stewards or committee members, etc.) instead of
trying to derail the process, we might be much closer to a deal that works for everyone.

In Solidarity,

John Rizzo,
Business Manager
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President’s Report
Brothers and Sisters,
For your consideration:

IAG Madigan says no to Rauner right-to-work zones
Democratic Attorney General Lisa Madigan said Friday that Republican Gov. Bruce Rauner’s plan to put in place small right-to-work
areas across Illinois is illegal, marking the second time the state’s chief legal officer has pushed back against governor’s attempts to limit
employee unions.

Madigan issued a legal opinion Friday saying Rauner’s idea for “empowerment zones” -- areas across the state where voters could
decide if workers in their communities should be forced to join a union or pay associated dues -- would violate federal labor laws.
Madigan said the only way that idea could pass legal muster is if those rules, more commonly referred to as right to work, were adopted
statewide.

Rauner repeatedly has said he doesn’t want the entire state to adopt a right-to-work law, saying it’s a decision that towns and counties should make on their own. But that tactic also was viewed as an attempt to get trial programs on the books since Rauner is unlikely
to get a statewide right-to-work law from a General Assembly firmly controlled by Democrats, who historically have relied on employee
unions for support come campaign season.

A Rauner spokesman said the administration "respectfully disagrees" with Madigan's interpretation of the law. The administration
released an accompanying memo from the office’s general counsel, Jason Barclay, saying the governor's proposal would rely on a new
state law that would circumvent federal work laws. Rauner has yet to detail what that legislation would entail.

Rauner repeatedly has taken aim at labor unions since assuming office in January, arguing that their contracts have helped fuel the
state’s budget crisis. He contends unions gain from a cozy relationship with lawmakers by being able to negotiate lucrative pay and
benefits the state can’t afford.

In addition to pushing right-to-work zones, Rauner issued an executive order to withhold fees unions receive from workers who
choose not to become members. The fees are required under state law and collective bargaining agreements, the idea being that
nonunion workers still profit from employment contracts unions negotiate with the state.

Those fees are not allowed to be used for union political activity, but Rauner says it’s impossible to separate since public-sector
unions negotiate directly with the government. He filed a lawsuit in federal court in an attempt to get a ruling on the fees from the U.S.
Supreme Court.

Madigan has since sought to intervene in that case, saying it should be thrown out because Rauner does not have the authority to
challenge standing law that allows for the fees.

Unions also have sued to block Rauner’s executive order, contending the governor was trying to weaken unions by limiting their
financial resources as they prepare to negotiate a new employment contract by July 1.

Continued on page 5
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Members of Local 1220 can get a discount of
15% on AT&T cell service using code 3508840.
For the members it is a benefit that is offered
through Union Plus. There are many other benefits
that union plus offers as well.
Members can use this link as well to order new service or discounts from ATT
For Union Members ONLY www.att.com/wireless/northcentralunionmembers
Want even more reason to switch?
· Up to $250 rebate for Union Plus Credit Cardholders
· Add Free activation of a new device (savings of $40)
·
Go to:http://www.unionplus.org/cell-phone-wireless/att-wireless/
**You do NOT have to sign up for a credit card to access this benefit. You simply use the benefit offered to Union
members only.

10 Year Pins
Amanda Colon, Michael D’Angelo, David Dzurilla, John Hart, Nelson Howard,
Witold Janczak, Igor Klobas, Greg Pavis, Sean Power, Daniel Pullins,
Oswaldo Rangel, Andrew Sarkady, Douglas Wilson, Berry Wooley

15 Year Pins
Alan Aberman, Frank Basile, Brian Bessler, Jay Congdon, Malcolm Conyers,
Caren Cosby, Robert Kaiser, Jason Kropp, Mark Losiniecki,
Korbeta Lynn, John Marschitz, Gary McLenon, Ramon Ruiz, Joseph Sciarabba,
Paris Smith, Michael Walters, Paul Wright

20 Year Pins
Mary Bohentin, Tina-Marie Cawi, Elias Clarke, Phil Contursi, Daniel Dinnerweth,
Robert Esp, Oleh Fedak, Michael Frehe, John Hannon, Mark Jacobson, Timothy Koing,
Frank Leone Jr., Patricia Madeira, Michael Maier, Matthew Maier, Mark Misch, Gregg Peters,
Mark Sarntakos, Victor Suarez, Michael Tatomir, Joseph Vinci

25 Year Pins
Aigar Dombrovskis, Scott Jones, Timothy Norris

30 Year Pins
Gerald Holwinski, Paul Kelly, Vincent O’Conor III, Joseph Pausback

35 Year Pins
DeArmon Clayton, Lawrence Gianneschi III, Bruce Henrickson, Robert Kent, Michael Kolar, Ken Myszak,
Rosa Negrete Livieri, Randall Piant, Jo Ann Prihoda Reece, Rodney White

40 Year Pins
Richard Garofalo, Jessica Logan, Carlos Tronshaw, Gary Wright
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Rauner views right-to-work laws as a way to make Illinois more attractive to businesses that weigh operating costs here compared with
other states. If companies come, Rauner argues, so do jobs and the associated tax dollars to help support government.

Rauner also has called for letting local governments opt out of the requirement that prevailing union wages be paid to workers on
construction projects. Madigan weighed in on that Friday, saying the Illinois Supreme Court has previously found that home-rule
communities such as Chicago must abide by prevailing wage laws, and that smaller communities do not have the authority to opt out.

Unions hailed Madigan’s opinions, saying Rauner’s fight with workers is a distraction from the state’s dire budget problems.

“While Gov. Rauner continues his obsessive war on unions and the middle class, he just keeps running into huge road blocks -- like
the law,” said Illinois AFL-CIO president Michael Carrigan.

“I think the people of the state would actually appreciate the governor working on the pressing issues in front of us, instead of
continually proposing illegal and politically motivated fixes to nonexistent problems.”

Meanwhile, Democrats in the legislature said Rauner must go through lawmakers if he wants to put in place changes to union rules.

“I guess that’s that,” said Sen. Gary Forby, a Democrat from Benton in far southern Illinois, who asked Madigan to examine the issues.

“The attorney general’s opinion makes it pretty clear this is a matter for state lawmakers, and the southern Illinois lawmakers I know -on both sides of the aisle -- aren’t going to hurt working families.”

Monique Garcia, Clout Street, March 20, 2015 mcgarcia@tribpub.com Twitter @moniquegarcia
In Solidarity,

Glenn Hannigan

President
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RADIO & TV BROADCAST ENGINEERS

IBEW Local 1220
UNION MEETING
Tuesday, May 12th, 2015 at 7:00 PM
April 1st is the beginning of the 2nd quarter.
Freelance dues are $130.50 /quarter.
Dues are to be paid by the 1st day of the quarter.
REMEMBER - Union dues are tax deductible.

Anything you might expect to read in a business letter or an email that pertains to
this Local and your part in it will be communicated through this newsletter.
Consider this your dues invoice, your bylaws updates, your meeting notice and
your call to participate. If you would like to submit an idea or article for this
newsletter, please contact the union office.
8604 W. Catalpa Ave #901
Chicago, IL 60656
773-714-1220
FAX 773-693-0009
info@ibew1220.org

The Info Channel is published by IBEW Local 1220 in Chicago, Illinois

