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I.

ARTICLE 1: Preanble

Thls amended Agreement shall be effective on the day following the date
of amendment slgnlng by and between the Rlo H0ND0 CoMl'tUlllTY C0LLEGE
DISTRICT, hereinafter referred to as the "District," whose address ls
3600 l,lorknan l4ill Road, }{hittler, California, and the RI0 H0ND0 CoLLEGE
FACULIY ASSoCI ATl0l{/ CIA-NEA, hereinafter referred to as the "Association"
whose address is 3600 llorknan ilill Road, fhittler, California. Reference
to 'the partles" shall lnclude both the District and the Associatlon.

The following Agreement between the District and the Association is a
culmination of the requirenents of Government Code 3540, et seq., and,
more specifically, to record in wrltten form those matters relating to
wages, hours of enplolnent, and other tefirs and conditlons of enploy-
ment as provided in sald Act in exchange for services.
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ARTICLE 2: Recognition

1. The District recognizes the Assoclatlon as the exclusive representative
as certified by the Public Enployn€nt Relations Board per LA-R-111 on
,rune 6, 1979 as follows:

All certificated personnel of the D'istrict l{ho are regular
ful l-tinle and part-tlrne teachers, inciudlng those },ho also
teach sumner school, and all teachers vJho teach sunller school
only - excluding ilanagement, Confldential, and supervisory
enpl oyees as defined by the EERA.

2. Any nodificatlons in the cffrposltion of the unlt during the ten0 of the
Agreement shall be subject to the rules and regulations of the Publlc
Empl oynent Relations Board.

3. In lieu of the grievance procedure! arry disputes concerning this Article
shall be subject to rules and regulations of the Public Enployment
Relations Board,
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ARTICLE 3: 5dl aries

Salary Schedule lncreases, 1983-84 and 1984-85

l. The salary schedule for 1983-84 shall be the same as 1982-83.

The 1984-85 unit nernber salary schedule and the D.istrict contribution for
unit menber fringe benefits fo. 1984-85 in comparison to the l9g3-84
salary schedule and the $2,400 District contribution for 1983-84 fringe
benefits shall reflect the sane percentage inctease as the District
receives in incteased revenue per ADA above 1983-84 levels. In no event
shal l said sd'lary and fringe contribution increase be less than 2z or
more than 8%. (For example, (1) if the District receives a 5.8U increasein revenue per ADA for 1984-85 in compdrison to 1983-84, the unit shall
receive both a 5.8% salary schedule increase and a 5.8i{ increase in fringe
benefit contribution; the coritbined total of those two increases may be
reallocated between salary and fringe benefit increases as a result of
consuitation between the District and the Association; (2) if the District
receives 01 increase in revenue per ADA for 1984-85 in comparison to
1983-84, the unit shall receive both a 21 salary schedule increase and a
2t increase in f|inge benefit contribution; the combined total of those
two increases may be teallocated between salaty and fringe benefit increases
as a result.of consuitation between the District and the Association;
(3) if the District .eceives a 91 increase in revenue per ADA for 1984-Bbin conparison to 1983-84, the unit shall receive both an B% salary schedule
increase and an 81 increase in fringe benefit contribution; the conbined
total.of.those two increases may be reallocated between salary and fringe
benefit incteases as a tesult of consultation between the District and the
Association. )

2.

Schedul e Pl acement

LJnit-members shall be placed on the salany schedules provided in Appendix A and
shall be eligible for column placenent according to the following aiilenia. All
degrees shdll be from accredited institutions and all credentiala shali be validfor servi ce in California.

COLUI"IN I

Acadeni c Areas

Bachelor's degree plus thirty (30) acceptable graduate level un.its
completed after receipt of the Bachelo.'s degree

Vocati onal Areas

Possession of a valid California Teaching Crcdential authorizing the
teaching of the vocational subjects assigned
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COLUMN II

Acadernic Areas

Bachel or 's and Master's degree

Vocat i onal Areas

Bachelor's degree dnd R. N. License,

or

Bachelor's degree and possession of a valid (:alifornid Teachjng credential
authorizing the teachjng of the vocational subjected assigned.

CoLUt'lN Ill
Acadenic Areas

Bachelor's degree plus sixty (60) acceptable graduate level units completed
after receipt of the Bachelor's degree, incuding a I'laster's degree

Vocational Areas

R. N. License and a l'laster's degree,

0r

Eachelor's degree and possession of a valid full-time California leaching
Credential authorizing the teaching of the vocational subjects assigned
plus eight (8) approved full-tirne weeks of paid trdde exper'ience earned
after receipt of the Bachelor's degree

COLUMN IV

Acaderric Areas

Bachelor's degree plus eighty (80) acceptabie graduate level units com-
pleted after receipt of the Bachelor's degree, includlng a Master's
degree (twenty (20) units nust hdve been completed within the last ten
(10) years).

Vocati onal Areas

R. N. License and d Master's degree plus tr,,enty (20) acceptable graduate
level units coopl eted after receipt of Masterrs degree

of

Bachelor's degree and twenty (20) acceptable graduate level units com-
pleted after receipt of the Eachelor's degree, and possession of a valid
full-time California Teaching Credential authorizing the tedching of the
vocational subjects assigned p'lus sixteen (16) approved full-tine weeks
of paid trade experience earned of v/hich at least eight (8) such weeks
are earned after conpletion of the twenty (20) gradutate level units.



Step Advancenent

1. Full-tlme unit nembers are eligible to move up one step upon completjon
of an academic year consisting of full-tine serv'ice until the maximum step
shown in each colurnn is reached, Effective Septeriber l, 1981, full-time
service shall be defined as 751 or more of days of service for the
annual assignnent. Unit menbers who are eligible for a step advancement
for fiscal yeat 1982-83 shall recelve said advancenent effective Septem-
ber lst of each fiscal yea..

2. Part-tine unit nenbers are eiigible to move up one step when one-half
(1/2) of the unit menber's accrued percentage of load for cldsses taught
at Rio Hondo Co'llege ln the spring and fall senesters exceeds 75t at the
current step. These step advancenents for eligible part-time unit members
shall take effect in the fall or spring semester, whichever immed.iately
follows the ach'ievement of eligibility. Such advancements may continue
until the naxinun step shown fot each column is reached. ljnit nembers
who arc eligible for a step advancenent in fiscal year 1982-83 shal l
receive said advancement effective for the fall senester 1982 or spring
semester 1983, if eligible.

Col umn Advancelnent

2.

1. Unit members who are eligible for a column movement for any fiscal year
shall receive said colunn novement effective Septenber lst of said year
for all t{ork completed prior to said Septembet lst. Unit fiiembers eliqible
for colunn movement as of September lst of any yeat shall have appl icable
transcripts/work venifications approp|iate to 

'neet the qualifications of
the requested colunn filed uith the District no later than June 15 of the
pri or f i sca'l yedr.

ljnit mernbers who are eiigible for a colunn novement for any fiscal year
shal'l receive such advancement effective September 1st of said year.
Such unit nembers shall have appl icable trdnscripts/work verifications
appropriate to meet the qualifications of the requested column filed with
the District prior to Septenber lst of said fiscal year.

only official transcripts submitted to the District prior to the above date
will be accepted ds verification of eligibility for column ddvancenent. If
by September lst of each fiscal year, the unit nenrber is unable to subrnit
official transcripts, other official docunents in the form of grade cards
or ietters fron the col'lege or university shall be suboitted by said date.
The District, however, shdll not issue any warrants reflecting the column
advancenent until said official transcripts have been received, but in no
case later than November 30th of each fiscal year. After submission of the
offlcial transcripts, the District shall issue a supplemental wamant to
reflect the column advancenent salary adjustment effective September 1st,

Acceptdbie graduate level units, to be used for colullln advancement, are those
units earned in courses which are in the unit nember's najor, minor, or cur-
rent assignment. lith prior approvdl of the District, courses nay be used
for colurnn advancement which are taken as part of a retraining prog.am pun-
suant to Article l2i Reassignnent Procedure, or which directly relate to
pnevious teaching experience if such expe.ience directly relates to courses
currently offe.ed by the District.

3.

n
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5. Alj references to units in this Article shall be senester units. Qudrter
units shal l be converted to senester units by nultip'lying the quarter
units by two-thirds (2/3),

Sal arJ Schedule Placement Procedures

1. unit menbers who are hired effective subsequent to the date of signing of
this Agreenent shall be given credit of one step fon each year of full-time
expe|ience requiring a credential or one step for each three years of full-
time rel ated occupational e{perience.

2. Unit menbers who are hired effective on or after July 1, 19B2, shall not
be placed higher than Step 8.

3. Exceptions to exceed the mdxinum placements above shall be at the discre-
tion of the District.

Definitions of Uni t menbers

"Ful1-time enpl oyee"

"Part-time enpl oyee,
( instruct ional and
non -i nstructi onal )

"Hourly enp'loyee"

A unit {ember whose load is 50% or more,

A unit nenber whose load is less than 501.

Rates of Pay

A unlt member designated "fu'll time" shall be paid on a pro rata basis in accord-
ance with his/her appropriate placenent on the salary schedules in Appendix A.

A unit menber designated "part-tine instructional " shall be paid in accorddnce
with his,/her appropriate pl acernent on the salary schedule subject to the fol-
I owi n9 fo.qul a :

Annual ten-nonth salary x .55 x .5 x
percent semester load = Semesten salary

A unit member designated "part-tine non-instructional" shal'l be paid in accord-
ance with his/her appropriate placenent on the salary schedules in Appendix A

subject to the fol I o'Ji ng fo.rrul a :

Annual ten-month salary : hours
per year = Hourly rate

Annual ten-month salary x .55 x .5 x
percent sunner school I oad

- A unit nernber whose work is assigned on a
week-to-week basl s,

A unit member designated "sunmer school instructor" shall be pa'id in accordance
l,rith his/her appropriate pl acement on the salary schedules in Appendix A subiect
to the fol I owi nq formul a :

-6-
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Effective July l, 1981, a unit nember designated',hourly,,shall be paid in accor-
dance with his/he. appropriate placement on the salary schedules in Appendix A
subject to the formulas prescribed below for "Insttuctiona'l Assignments,, and
" Non - Inst ructi onal Assignnents. "

A unit nernber designated "full-time," "part-time instructional," orrrpart-tine
non-instructional" who works an assignment in dddition to his/her load shdll be
paid on an hourly basis in accordance with the fotlowing formulas:

Inst ruct i onal Assiqnments

Annual ten-flonth saldry: hours
pe. year x .55 se0ester houfly rate

Annual ten-month salary ; hours
per year x .55 = Sunnet hourly rate

l{on- lnst ructi onal Assiqnments

Annual ten{onth salary : hours
per year Semeste. and summer hourly nate

Hours Per Year

Hours per year shall be designated in accordance viith the following:

Hours/ Week s/ Hou.s/
l,/eek Yeat Yedr

lnst.uctional Ass i qnmen ts (including
but not I inited to the fol lolring ):
All Lectures, except Typing and Languages 15 x 35 525

Lecture - Language 16 x 35 560

Lecture - TJping 17 x 35 595

Lab - Art, Individual lypjng, llord 20 x 35 700
Processing, Engl ish Skill Center,
Journal i sm, tldth Skill Center,
llusic Activity, Radio and TV,
Theatre Arts.

Lab - Astronomy, Biology, Chemistry, 2l x 35 735
Earth Science, Educat i on, Engineer-
i ng, Physical Sciences, Physlcs,
Psychol ogy

Physical Education Activity 22 x 35 770

Lab - Arch. Drafting, Auto, Business, 24 x 35 840
Data Process i ng, Dental, Early
Ch i I dhood, Eiectro-l,lech. Drafting,
El ectroni cs, Engineering, Excep-
tional Students, Fashi on Design,
Fi re Science, Industridl Tech.,
Language Skill Center, Library,
Machine Tech., Nursi ng, Police
Science, Qua'l ity Technology,
Speech, tlelding, Nursing Cl inic
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Hours/
l/leek

lleeks/ Hours/
Year Year

Non- I nstruct ional Assignnents (including
5iFi6E-TiilT6i-Trj-tEe-ToTTEFt rig ) :

Excepti onal Student s Coordinator 30 x 35 1,050

x 35 1,400College Nurse, Supervisor (Evening, Weekend, 40
or off-Campus), Counsel or, Psychologist,
Psychonetrist, Li brari an, Coordinator
(Apprenticeship Prograrn, Cl,lE and MACI )

other Sal ary Related llatters

1. If academic attire for student graduation exercises is required by the
District, the District shall provide such attire at no cost to the unit
Jltember.

2. If protective clothing (not uniforins) is necessary for the perfonnance
of the unit fiember's duties as determined by the 0istrict, the District
shall provide such protective clothing at no expense to the unit nember.

3. The unit member shall have access to dssigned District parking lots at no
expense to the unit ntember for such parking except for d gate key deposit,'if required, The District shdl l furnish necessary parking decals and/or
stickers. The District shalI provide specifical ly identified parking areas
for unit members who have State provided parking plaques or stickers for
handi capped or disabled persons.

4. Unit flembers renderi ng services on a special contract on an hourly, semester
or annual basis shall be paid at rates consistent with the provisions of
this article. The District and an individual unit member may enter into
a contract for projects for which services are rendered for an agreed-upon
amount.

5. Reinbursement shall be nade to a unit menber for loss, destruction or
darnage by arson, burglary, or vandalism of personal property required for
the performance of his/her duties in the District. Reimbursement not to
exceed $250 shall be made only when prior approval is obtained on a District
provided fonn for the use of the personal property before the propefty was
brought on canpus and when the value of the property was agreed upon between
the unit member and District. No reiflbursement shall be made for flUsterious
disappearance, accidental danage, or artydher loss suffered because of the
lack of the supervision of the personal property by the unit nenber. In the
event of 'loss, destruction, or damage by arson, burglary, or vandalism of
such personal property, the unit neflber shall file an Unusual occurrence
Report vrithin the next lvork day of the occurrence.



ARTICLE 4: Health and l.lelfare Benefits

3.

l. For 1983-84 the District agrces to contribute up to $2,400 per eligible
fuli-time (100X) unit nember and pro rata for full-tine (less than l00t)
unit nElbers for the followinq health and welfare benefits: a inedical
plan (Crown, Kaiser, and such other carriers as nay be acceptable to the
District), denta'l plan (Crown), and life insurance plan (Crown - 950,000
term ) :

For the period october 1, 1983, through September 30, 1984, the District
shall provide $1,200 for each futl-tine unit m€nber enpl oyed for the
entire 1983-84 acadenic year. Said anount shall be paid as reimbursement
for empl oyee contributions for health and welfare premiufls made through
payroll deductions, rith any residue to be paid ds a tax sheltered annuity.

Effective october 1, 1984, the current Cronn Life Health Insutance benefit
coverage shal l be changed to the supercomposite Crown Pian of comprehensive
major medicdl insurance, 80-20 co-insurance, $150 deductible, etc.,as des-
cribed in Appendix H. L,nit menbers shall be allowed an open enrollnent
period during Septenber, 1984 for possible movenent from one of the District's
carri ers/pl dns to dnother.

4, Paragrdph 2, Article 3, contains provisions fot conputing the level of
health and welfare benefit contributions for 1984-85.

5, Each e'ligible full-time (1001) unit rnenber shall be required to enroll in
one of the nedical plans at a cost based on the super-composite rate of the
carrier covering the unit member and dependents.

6. Each eligible full-time (100%) unit menber shall be required to enroll in
the dental plan at a cost based on the super-composite rate of the carrier
covering the unit nember and dependents.

7, Each eligibie full-tirne (100U) unit member shail be required to enroll in
the life insurance plan providing $50,000 of life insurance at a cost deter-
mined by the carrier covering unit rnember only.

8. Unit menbers who are not fuli-time unit nenbers shall not be eligible for
health and wel fare benefits as specified above.
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9, Eliqible unit menbers hired on the first day of the month shall be covered
as of the first day of enployment. Eligible full-time unit menbers who are
employed subsequent to the first day of the rnonth shall have hea'lth and wel-
fare benefit coverage on the first day of the month following the effective
date of their employment. Eligible full-time unit members who complete the
school year shall receive coverage under hedlth and welfare benefit plans
effective through the last day of September, subject to the approval of the
carrier. Eligible full-time unit members who teminate their employnent
prior to the end of the school year shall be covered by health and welfare
benefits through the last day of the nonth 'in which the benefits have been
paid.

10. Ali full-tine unit menbers who retire and their dependents are eligible to
continue en.ollment in the current hospital-medical plan of the District
with the fol l owi n9 provisions:

a) Ihe unit membe. and dependents are enro'lled in the plan at the time
the unit member terrni nated enployment with the District on an STRS
basis.

b) The unit mernber has retired fron District empl oyment in accordance
with the rules and regulations then in effect with the retirement
system of which he/she is a member.

c)

d)

e)

f)

s)

The unit member is 55 years of age or older and has rendered a

ninimun of ten (10) consecutive years of serv'ice to the District.

lhese benefits are available only in the event that such coverage
is not being offered ea.ly.etirees during other employnent.

The plan is acceptable to a carrier.

For unit members retiring p|ior to July 1, 1.984, the District will
provlde fully-paid hospital-medical insunance premiums for the unit
member and his/her dependents until the eirployee reaches age 65.
For unit oembers retiring after July 1, 1984, the District shall
contribute the anount provided for in Section 1.1 above. Upon
attaining age 65, supplenental insurance coverage to Federal
I'ledicare will be fully paid by the District for retirees and their
dependents who are enrolled in Parts A and B of I'ledicarc. Depen-
dents under age 65 will remain on the District Plan. (Dependent as
used her€in is that which is defined in the carrier's policy.)

Each retiree over age 65 shall be annually offered in writing the
opportunity of electing nedical coverage other than the District
plan of supplemental coverage to lt'ledicare, Should the retiree elect
such other coverage, the retiree assunes responsibi'lity for identi-
fying the selected plan. The cost of such coverage shali be paid
by the District upon presentation of an invoice. Such cost shall

-10-



not exceed $1,000 per year for ret'iree only coverage or $1,500 per
year for retlree and eliglble dependent. once this electlon ls
mde, the reti ree mdy not return 1n subsequent years to a Distrlct
plan for suppl enental nedlcal coverage but flay change coverage
privately as needed.

11. lhe Association and the District hereby agree that lhalth Net shall be
consldered another carrier acceptable to the District based on the
fol lowing conditions:

a) Health Net shall be a nedlcal p'lan optlon available to ellgible
unlt menbers pursuant to Article 4 of said Agreement for 1981-82,
effective october 1, 1981 and thereafter.

b) Unit nenbers who select Health ilet ds a nedical plan agree to
pay through voluntary payroll deductions the difference in the
super composite rates of the Health Net and the Crown medical
plans.

c) If there is lnsufficient enrollnent ln the Health Net plan as
determined by the carrier, Health Net will not be a nedical plan
oPtl on.
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1. Days and Hours of Service

A. Ful l-tine unit members
school year and shal l
in accordance ri th the

Contract Length

10.0 months
10.5 nonths
11.0 months
I1.5 nonths
12.0 months

Days of Service

175
190
200
210
220

ARTICLE 5r Hours of €mpl oynent and l,iork Load

shall be available for assignment each day of the
be requi red to perfonn professional services
fol I owi ng schedul e :

For unit nembers on a ten-month contract, the District may schedule up
to five (5) extra days (8 hours per day or 4 hours per half day) to be
vrorked by unit members prior to either the fal I or sprjng semester.
The extra day(s) sha'll be scheduled within the one week period prior to
the fall or spring senester. For any day(s) scheduled prior to fdll
semesters, the unit meflber shall be so notified by June lst or within
ten work days of the signing of this agreement for fall semester 1981.
For any day(s) scheduled before sp|ing semesters, the unit nernber shal l
be so notified at least twenty (20) work days prior to the scheduled
days. The unit members scheduled to lrork shall be paid on a pro.ata
basis of his/her daily rate (annual salary divided by number of days of
service). The nunber of half days scheduled shall not exceed two (2).

ljnit members who are providing classroofi instructional duties shall pro-
vide said duties in conformance viith the Academic Calendars in Appendix
B.

B.

C, Full-time un'it nenbers shall be available for assignments five (5) days
per week although teaching assigrunents nay be less than five (5) days
per week. Full-time unit members shall work forty (40) hours per week
to perform those tasks related to their assignments. Said tasks shall
include:

a)

b)

Classroofir prepa ration and instruction.

Meeting with students during posted office hours.

ilaintaining accurate grade and attendance records of students,

Preparing and submitting proper reports.

Attending scheduled faculty and department meetings.

c)

d)

e)

In addition, unit tnenbers shall select other tasks as part of the
work rcek including but not limited to the folloning:
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2)

1) The development, implenientation, and evaluation of the instructional
progran, i.e., selection of textbooks, course and curriculufi.l revisions,
use of appropriate instructional techniques, budget preparatjon, and
teach i ng assigrunents.

The counsel ing and guidance of students in course selection. acadenic
achievenent, and career planning s/ithil the unit fleinber,s discipline.

Participation in the selection of certificated and classified stdff.
Participation in college and departmental committees

Participation in staff developnent prograns, advanced study or
related work experience, and attendance at conferences.

Participation in the active recruitnent 0f students,

Perfoarance of col lege-rel ated services in the conmunity.

Articulation with high schools and transfer institutions (rEy include
vi si tat ions ) .

9) Providing job placements for students.

10) Participation on advisory connittees.

11) Partic'ipation in co-curricular activities on and off campus,

12t Participation in the accreditation process.

13) Participation as a speake|in the community.

14) Assisting in the planning of facilities.

Included within these duties dnd activities t{ill be the teaching load
in accordance with Appendix C unless othen{ise nodified as provided in
this Agreement.

D. The forty (40) hour work week shall be exclusive of overload and spec'ial
contract assignments. The work week of full-time unit menbers t,'ith less
thdn a 100% load shall be prorated in proportion to the load.

E. Part-time and hourly unit members shail llork the days and times in
accordance vrith the District-approved schedule.

F. Teaching assignments nay consist of day, night, or weekend classes or a
combination thereof in accordance i{ith the District-approved schedule.

l,{ork Loads

A. For the 1981-82 school year and for the duration of this Agreement unless
otheryise modified in accordance with provisions of this Agreement, the
unit nember's work'load shall be as fol I or,/s:

3)

4)

5)

6)

7)

8)

2,
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1) For unit nenbers v/ho are providing classroom.instruction during the
regular school year, a full (100f) load shall be in accordance with
Appendix C, or pro rata share thereof.

2) Counselors and Librarians enployed full-time (1002) shall maintain
a schedule, subject to approval of the District, consisting of a
mininum of thirty-five (35) hours desk/student contact and-five (5)
hours of other selected tasks as enuflterated above (1.C,). If a
Counselor or a Librarian is assigned a teaching assignment during
the acadenic year, his/her forty (40) hour work week shali be reduced
by that proportion of his/her teaching assignment which relates to a
nonnal teaching load.

3) Supervisor (Evening, !,leekend, or off-Campus), Coord i nator-Apprent i ce-
ship Program, College Nurse, Psychologist, Psychometrist, and other
student services specialists shall maintain a schedule, subject to
approval of the the District, consisting of forty (40) hours per week.
During the forty (40) hours per week, the Supervisor, Coordinator,
Col lege Nurse, Psychologist, Psychometrist, and other student services
specialists shall perfonn those tasks related to their assign0ents in
addition to selected tdsks as enumerated above (1.C.). If a Super-
visor, Coordinator, College Nurse, Psychologist, Psychometristj or
other student services specidl ist is assigned a teaching assignment
during the academic year, his/her forty (40) hour week shall be
reduced by that proportion his/her teaching assignment relates to a
nornlal teaching aSSi gnment.

4) Coordi nators -( CIE and l'lACI ) enployed fult-time (100X) shall maintain
a schedule, subject to approval of the District, consisting of a
minimum of thirty-five (35) hours assigned tine and five (5) hours
of other selected tasks as enunerated above (1.C.). If d Coordinator-
(CxE and I\IACI ) is assigned a teaching assignment during the acadenic
year, his/her forty (40) hour work week shall be reduced by that
proportion of his/her teaching assignnent which relates to a noflral
teaching load. A ful l-tioe assignment of a college l,lork Experience
(C|JE) Coordinator shall not exceed 125 students who shall have completed
the first student counseling session. 0verload pay for Cl.lE shall be
based on the nunber of student contacts in accordance with the fol-
I ori ng formul a:

overl oad pay = 1.2 hours x # of student contacts x 1/1000 of annual salary

5) Coord i nators-Except i onal Students empioyed full-tine (100X) shall
maintain a schedu'le, subject to approval of the District, consistinq
of a minimun of thirty (30) hours of assigned time and ten (10)
hours of selected tasks as enumerated above (1.C.). lf a Coordinator
is assigned a teaching assignment during the academic year, his/her
forty (40) hour work t{eek shall be reduced by that proportion of
his/her teaching assignnent l.lhich relates to a nonnal teaching load.

B. For the purpose of detennining lecture and lab, load hours are defined
as a rrclass hour" of 50 minutes.
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3. I'lork Load Range

A. The District shal1 consider a full-time (100t) unit menber's nonnal
teaching load to be within the range of 96%-104% inclusive of the load
identified in Appendix C and exclusive of any directed studies assignments.

B. A one-semester assignnent above or below a norflal load may be assigned by
the District to meet the educational needs of the District. Such an assign-
ment subsequently shal I be adjusted by ba'lancing or special assignment as
desc ri bed bel ow.

C. Balancing of assignments above and belori a normal load is a planned
schedu'ling of senester loads that exceed l04t or are beiow 96X, such
that the sum of the loads of two successive semestets falls within
the range of 192X, and 208I. If unforeseen conditions nake it inpossible
to adhere to the agreed-upon balancing program in the second semester
of a planned two-senester balanced assignnent, the adjustnent by mutual
consent of the onployee and the District may be made during the third
semester.

0. lf balancing of an assignnent cannot be atranged over a two-semester period
such that the load falls within the nonlal teaching load, then the percent
load of the current assignment that exceeds 1001 shall be paid as ai.t over-
load. If the balancing of an assignnent should result in less than an
average normal teaching load, then the percent below 1001 may be adjusted
by special assignment in the current semester of the lower teaching load
or, in each senester, if both assigrunents are underloads. Specidl assign-
ments shall be District-approved programs such as, but not I imited to,
learning center assignnents, institutional research, depa.tmental paojects
arranged by the Di st|ict.

E. To calculate the percent load for a specia'l assignment, the number of
weekly hours of a special assignnent will be divided by forty (40) hours
and the quotient nultiplied by 100, Example: An instructor with a
special assignnent of eight hours per week would be credited with
B/40 x 100 = 20 load. To detemine the number of hours of a special
assignment, the percentage of the load below 1001 t{ill be nultiplied by
40 hours per week. Example: An instructor with an B7.5X load wou'ld be
required to accept a special assignment of 12.5S x 40 - 5 hours. For
activity assignnents, the foregoing on assignnents above and below nonnal
shall be nodified in accordance with Appendix C.

F. Exceptions to the above work load range are subject to nutual agreement
of the unit nenber and the District.

4. overload, Summer School , and lleekend Assignments

A. 0verload, sunner school , and weekend assignments sha'll be subject to
mutual agreement of the unit membet and the District. l,lutual agreement
between the unit member and the District shall be indicated by the signing
of a schedule reflecting tentative approval of the overload, sunmer
school , or weekend assignments. 0verload, summer school , and weekend
assignments shall be distributed in accordance with department developed
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6.

7.

procedures as apptoved by the District. Such assignnents shal I include
but not be limited to add'itional classes, Cooperative Iork Experience,
Adult Education, Mini Courses, Comnunity Services and di rected studies.

8. overl oad and sunner school assignments shall not exceed 401 of a nornal
load except as approved by the Disttict.

C. Any overload or sunmer school assignment may be teminated by the Dis-trict at dny time. In the case of such termination, the District shall
provide the unit nenber with the teasons fot said tennination in writing.
The reasons shall not be subject to the gr'ievance procedure except as
such reasons violate other provisions of this Agresnent.

office Hours

A. Full-time unit nembers shall schedule at least three hours per week for
office hours. Such hours shall be scheduled to meet the needs of students
and shall be subject to approval of the District.

B. The office hours shall be posted in the area of the unit member's office
and the hours shall be used for consulting with and assisting students.

schedul ing

A. Classes conprising unit nenberrs load (day and evening) shall be scheduled
by the District after providing an opportunity for recqnmendations frqn
the unit rnembers in the department. The District shall endeavor to make
such evening assignnents on an equitable basis,

B. The unit member and the departnent chairperson shall sign the instructor
assignnent sheets indicating the tentative schedule for the unit menber.
The signed instructor assignment sheets shall not be nodified without
sending prior notification to the unit member.

C. Unit nenber shall not be scheduled for more than three consecutive 'lectu.e
hours of classes except by mutual agresnent of the unit nember and the
Di stlict.

D. If the District knovrs of its intention not to re-enpl oy a part-time or
hourly unit member for the subsequent semester, the District shall notify
such unit nenber at least twenty (20) v,orkdays prior to the beginning of
said senester. This notification provision shal I not preclude the District
frqr not re-employing any part-tine or hourly unit menber at anJ time as
prov ided by I avr.

Attendance at Department and District tleetings

A. Departnent meetings nonnal ly shal I be held on Tuesdays during the activity
period. Full-time unit members shall attend scheduled department meetings
except as otherwise authorized by the department chairperson or designee.

B. The naxinum number of departnental and/or district-xide meetings requirinq
unit me ber attendance during the acadenic yeat shall not exceed trenty-
five (25). upon mutual agresnent of the full-tine unit menbers in a
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8.

department and the departnent chairperson, additional meetlngs may be
scheduled. For distrlct-wide neetlngs, at least five (5) lork days' advance
notlce shall be provided to unit menbers except in cases of Energencies.
Any meetlngs required for implenentation of this agrearent lnvolving unit
nenbers shall not be counted ln detemining the naximun nunbet of depart-
mntal meetings per acadenic year.

C. The full-time unit nembers in the department and departnent chairperson
shall attenpt to develop a schedule of dates for departnent meetings
durl ng the academic year.

Extended Fiel d Trip Courses

A. A f3f load factor shall be assigned for each class in the series taught
for one week. This load credlt is derlved as follons:

B. Field t|ips which extend beyond a one-week ti0re will be based on the
one-week model . A tro-week fiel d tri p shal l be derived as fol'lows :

Two leek Field Trip

10 hours lecture/week
30 hours lab/rcek
4 hours orientation

pri or to trj p

Equated to

20 hours I ecture
60 hours lab
4 hours orientation

Equated to

,037 I odd
= .079 'load

= .015 I oad

.131 load

= 131 load

= .074 l oad
= .158 I oad
= .015 I oad

.247 load

= 25fload

9. Letters of Resignation

A unit nember nay fithdraw a letter of resignation by the €nd of the
working day i0mediately folloning subnission of said resignation to
the Dlstrlct.
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ARTICLE 6: Regulations fo. Reductlon in }Jork Load

A forn shall be developed by the District for employees to use in requesting
a reduction in worklodd. A copy of each completed request Bill be forwarded
to the President of the Association upon receipt by the District. The forms
shall include space for dlsposition of the request. llhen disposition of the
request is determined, a second copy of the completed form will be forwarded
to the President of the Association. llith approval of the District, full-
tine unit mernbers nay reduce their workload to part-tine subject to the
fol'loliing regui atl ons:

l. The unit membe. shall have reached the age of 55 plior to the reduc-
tion of workl oad.

2. The unit nenber shall have been emptoyed full-tine in a position
.equiring certificatlon for at least ten years of which the i.nnedi-
ately preceding five years t{ere full-time employnent.

3. During the period inmedidtely preceding a request for reduction in
workload, the unit membe. shail have been empl oyed full-time in d
position requiring certification for a total of at least five years
without a break in service, Sabbaticdl leaves and other approved
leaves of absence shdll not constitute a break in service. Time spent
on a sabbatical or other approved leave of absence shall not be used
in conputing the five-year ful l-time service requi rerient.

4. The option of part-time empl oyment shall be exercised at the request
of the unit nember and can be revoked only lrith the mutual consent of
the unit member and the District.

5. The unit nember shall be paid a salary which is the p.o rata share of
the salary he/she vJould be earnlng had he/she not elected to exe.cise
the option of part-tine ernpl oyment but shall retain all other rights
and benefits for which helshe makes the payments that would be required
if he/she renained in full-time employnent.

6. The unit member shall receive the health and welfare benefits in the
same manner ds d full-time (1001) unit member as provided in Artic'le 4,
Health and llel fare Benefits.

7. The ninimun part-time enployment shall be the equivalent of one-half
of the number of days of service required by the unit rnember's contract
of employment during his/her final year of service in a full-tine
posi t i on.

8. The initial period of such part-time errploynent shall not exceed two
years. The.eafter, the perlod of such part-tine empl oyment shall be
on a yedr-to-year basis and the total nunber of years of reduction of
wort'load shdll not exceed five years.

9. The period of such part-time empl oyment under the reduced workload
progran shall not extend beyond the end of the school year during nhich
the unit member reaches his/her 70th birthday.

10. The unit nember shall request to participate in the reduction of Hork-
load program no later than February l for the following school year.
At the discretion of the District, requests received after this dead-
'li ne nay be considered.



During the terrn of this agreement, fuil-tine unit members who retire ftom
the District per STRS regulations and have been enpl oyed by the District for
dt least ten years, 'iay be reeoployed by the District under a consulting
contract subject to the following regulations:

ARTICLE 7: Regulations for Consultancy Contracts

6.

5.

7.

3.

2,

1. The request for a consultancy contract sha'll be submitted to the
District at least sixty (60) ca'lendar days prior to the effective
date of retirement, At the discretion of the District, requests
received after this deadl ine nay be cons'idered.

The initial period of a consultancy contract shall not exceed two
years. Fhereafter, the consulting contract may be extended by
mutual agreement on an annual basis such that the total number of
years shall not exceed five years or unti'l the retired enployee
reaches age 70, tlhichever comes first.
Pe.sons hired by a consultancy contract as here authorized are con-
sidened employees and the anount paid for consultancy contract shall
not exceed the maximun amount provided by law.

Provisions contained within the consultancy contract shall be developed
and nade known to the consultant prior to requi|ing a letter of retire-
ment. Such provisions include the amount of money to be paid and the
nutnber of days to be worked or teaching load assigned, These provisions
shall not be modified without mutual consent of both parties,

The actual days of work or specific teaching assignment shali be deter-
mined by the 0istrict aften consultation with the consultant.

Consultdnts may be required by the District to subnit to and pass d
physical exanination by a I icensed physician of his/her choice which
identifies their capacity to physically meet the conditions of the
contract. Sajd physical exanination shal l be at District expense
and nade in accordance w'ith job related specifications determined by
the District.

A form shall be developed by the District for employees to use in
requesting a consuitancy contract. A copy of each completed request
will be forwarded to the President of the Association upon receipt
by the District. The forn shall include space for disposition of the
request. l,/hen disposition of the request is detemined, a second copy
of the conpleted fom will be forwarded to the President of the
Associ at i on.
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ARTICLE 8: Cl ass size

The number of students enrolied and attending any class (class size) shali
be subject to the limitations inherent in the nature of the class, the
size of the roon, the number of available student stations and available
equiprnent, the safety of students, and the educdtional node of instruction
in accordance with the following provisions effective Septerirber 1, 1981:

A. Unless nodified in accordance with the fo'llowing provisions,
class size linits for the tern of this agreernent shall be
those in effect as of February l, 1981, as recorded in the
naster course data file.

B. Conformance to class size lirnits (,naximums) shall be deter-
nined no later than the end of first census week of each term.

C. Established class limits nay be changed or nel,/ class litnits
established after consideration by a committee comprised of
three administrators selected by the Vice President of
Academic Affairs, or designee, and three full-time unit mem-
bers designated by a majority of the unit nernbers in the
departrrent, If a majority of the comnittee agree on the class
limits, the reconmendation of the majority of the corunittee
shal l be subrnitted to the Vice President of Academic Affairs,
or designee, for consideration. If there is no agreement by a
flajority of the committee meflrbers, the individual reconmendations
of the committee nembers shall be submitted to the Vice President
of Acadernic Affairs, or designee, for consideration. After
reviel.ling the recommendat i ons, the Vice President of Academic
Affairs, or designee, shal I make a final decision concerning
the proposed change in a class size limit or the new class
lifiit. Such decisions shall be submitted to the corunittee nern-
bers in writing and shall include a statement of rationale for
said decisions, The rationale shall not be subject to the
Grievance Procedure except as such rationale violates other
secti ons of the Agreement,

D, District reserves the right to enroil students in excess of
the limits recorded in the llaster Course Data File. Said
students (over enrollees) shall be specifically identified,
The 0istrict and unit nembers shall advise the over enrollees
that continued enrollnent in the class is subject to avail-
ab'ility within the class size 'limits of the llaster Course Data
File. The unit member shall be required to accept any over
enrollees in the order of enrollment for each student who fails
to attend class or drops a class up to the class size limits
in the l4aster Course Data F'ile. Established class limits may
be exceeded for a given section(s) upon recomendation of the
departrnent chairperson with consent of the i nst ructoli nvol ved.

E. The District reserves the right to cancel any classes. ljpon
rcquest of the unit member, the District shall provide the
unit member with the written rationale for canceling the
class. The rationale shall not be subject to the Grievance
Procedure except as such rationale may violate other sections
of this Agreernent.

-20-



ARTICLE Leaves of Absence

Paid Leaves

1. The District shall qrant paid leaves of absence to full-time unit menbers
(50X or greater) for personal illness and injury, persondl necessity,
jury duty, bereavenent, industrial accident or illness, judicial and
official appearance, quarantine, and sabbatical in accordance t{ith the
provi si ons herei n.

2. The District shall grant the above paid leaves of absence to 50% or greater,
but less than 1001 full-tine unit menbers on a pro rata basis.

3. The District shall grant paid leaves to part-time unit members (less
than 50S) on a pro rata basis, for personal illness and injury, per-
sonal necessity, bereavernent and industrial accident or illness in
accordance with the provisions herein.

4. Leaves under this Article or mandated by law are authorized absences. In
the case of unauthorized absence, the Distrjct may withhold pay and other
benefits in accorddnce with law.

5. In accordance lrith the applicable provisions of this Agreement, a unit
menber on paid leave of absence shall be entitled to:

a, Return to the same department, djscipl ine or position or as
nearly the same as possible, to that held imrnediately before
comrnencenent of the I eave.

b, Receive credit toward salary advancement,

c. Receive retireinent benefits as provided by law and STRS regulations.

d. Receive wages, health and welfare benefits.

6. Personal ll lness and In.jury Leave

B.

Purpose

The purpose of personal illness and iniury leave utilization shal1
be for physical disabilities (including disabilities due to preg-
nancy) and mental disabilities which conpel the unit member to
absence himself/herself frorn the dutjes of ernployment.

Ful I -Tine Unit Members

(1) Full-time unit rnernbers ernployed five (5) days per week shall be

entitled to ten (10) days paid leave for each school year (10
months) for purposes of personal illness or iniury. Unit
members who vork nore or less than a full school year shall be

entitled to the pro rata equivalent amount of personal iilness
or injury leave, e.g., a unit flember who works six (6) school
months is entitled to six (6) daJs leave and a unit member who
works 11 school rnonths is entitled to 11 days of leave.
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(2) After all accumulated and earned leave as set forth in (1)
above and (4) below is exhausted, additional non-accunulated'leave shall be available for a period not to exceed five (5)
ca'lendar months. The amount deducted for leave purposes from
the unit meflber's salary shall be the amount actualiy paid a
substitute empi oyee to fill the position during the leave,
or if no substitute is employed, the arnount which would have
been paid to a substitute in accordance with Column Il, Step 6
of the appiicable salary schedule. The District shall nake
every reasonable effort to secure the services of a substitute.
The five (5) calendar month period sha'|l begin after the utili-
zation of the annual entitlement of ten (10) days as provided
in (1) above and shall run concurrently with any accumulated
leave until such accumulated leave is exhausted; then the
differential pay shall begin for the rernainder, if any, of
the five (5) calenddr rnonths.

(3) At the beg'inning of each school year each unit menber shall
receive a personal illness and injury allotment credit equal to
his/her projected entitlement for the school year, Personal
illness dnd injury leave need not be accrued prior to taking such
'leave by the unit meflber, If a unit nember resigns, retires or
is teminated and has used more personal iilness and injury leave
than was earned, the anrount of pay for days used but not earned
shall be deducted fron the finai warrant of the unit menber.

(4) If a unit flember does not utilize the full amount of leave as
authorized in (l) above in any school year, the amount not
utilized shall be accumulated fron year to year.

(5) A unit member whose absence under this section exceeds five (5)
work days shal'l provide, upon request, a statement from a
licensed physician or practitioner stating the reason for the
absence. Additionally, it shall be the prerogative of the
District to require verification of an absence of less than
five (5) calendar days if the District has reason to be'lieve
that the absence nay not have been used for proper personal
iliness and injury leave purposes. In the absence of the
requested verification, the absence shall be deened an un-
authorized absence.

(6) A unit member must contact his/her immediate supervisor as soon
as the need to be absent is known to pennit t'ine to secure a

substitute service. If the unit menber fa'ils to notify the
District at least two (2) hours prior to assigned duties, the
absence shal'l be deemed an unauthonized absence.

(7) A unit menber }iho is absent for one-half day or less shall have
deducted one-half day from the accumul ated leave, and if the
absence exc€eds nore than one-half day, a full day shall be
deducted from accumulated leave.

(8) A unit member shall not be allowed to return to work and shall
be placed on leave without pay if the unit menber fails to notify
the District of his,/her intent to return to work the next work
day by 3:30 p.m. of the preceding day if such fdilure results in
a subst i tute being secured.
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c.

(9) Upon exhaustion of his/her regular personal il lness and injury
leave account, the absence shal'l be charged against his/her other
ass iqmrent I eave account.

Part-Time Personal Illness and Injury (including Sumnrer Schoo'l)

(1) Unit members working a part-time dssignrnent (less than 50i)
shall earn one (l) hour of personal iilness and injury leave
for each twenty (20) hours of time l//orked,

(2) Any unused personal illness and injury leave shall be accunulated
frorn year to year.

(3) A break in service will not result in a loss of accumulated
personal illness and injury leave unless such leave is trans-
ferred to another Distnict or a break in service exceeds
three consecutive semesters not including summer school.

(4) Part-tine unit rnembers may use personal illness and iniury
I eave as accrued,

(5) If a fu'l'l-time unit mernber, assigned a part-time position,
is absent from the part-time assignment, the foliowing shall
occur:

a. The absence shall be charged against the part-time personal
i ll ness and'injury account.

b. After the part-tine personal illness and injury account
has been exhausted, any absence shall be charged against
the full-time personal illness and injury account. Use
of the ful l-time account for a part-tine assignment shall
be on a pro rata basis.

(6) If a ful l-time un'it nenber who lras previously assigned a
part-time position is absent from the full-time assignment,
the fol i owi nq shal I occur:

a. The absence shall be charged against the full-time
personal illness and iniury account.

b. After the full-time personal jllness and iniury account
has been exhausted, any absence shall be charged against
the part-tirne personal illness and iniury account. Use
of the part-time dccount for a full-time assignnent shall
be on a pro rata basis.

(7) Upon retircnent, full-time unit nembers shall have all unused' p;rt-time personal iilness and injury leave addeo to Lheir
fuli-tirne personal illness and injury dccount.



7.

D. Notification of Accunulated Personal Illness and lnjury Leave

lhe District shall provide each unit flenber written notification by
october 15 of each year of his/her accumulated personai illness and
injury leave including the current yearrs projected entitlenent.

E. Transfers of Accumul ated Personal Illness and Injury Leave

A unit member shall be entitled to the number of days of personai
illness and injury leave accurnulated by such unit mefiber in a posi-
tion requiring certification qualification at his/her last previous
school district of employment provided that such empl oyrnent was w'ith
a school district r{ithin the State of California, was for at least
one (1) full year's duration and not more than one (1) year intervened
between termination of enployment at the last previous school district
and empl oynent at this district,

Jury Duty

A. A unit member mal be absent frorn duty without loss of pay as the result
of having been called for and appearing for jury duty, excluding a grand
jury. The District reserves the right to request a postponement to
another tifle nutually agreeable to the unit member and the District.
The unit mernbelis required to notify the District as soon as he/she
receives notice of his,/her jury duty.

B. The unit merirber serving on jury duty who receives pay frofir the District
during such absence shali be required to coliect jury duty fees and
renit such fees to the District, or in the absence of such remittance,
the unit mefiber shall receive the difference between his/her regular
saiary and the jury duty fees.

C. A unit member shall be required to perfofln his/her assigned service
to the District during ar\y day or fraction thereof that he/she is
released fron jury service, provided that a reasonable period of
time shall be allowed for necessary travel. An instructor serving
jury duty shali be required to return to his/her teaching assign-
ment unless, due to the assignment of a substitute or in the best
interests of the instructional program, the District approves
otherwi se.

Bereavement Leave

A unit member shall be entitled to a maximum of three (3) days leave of
absence or five (5) days leave of absence if travel of rnore than 400
fiiles one vJay is required, without loss of salary on account of the death
of a4y flember of his/her imflediate family. For purposes of this provision
an iruEdiate family member shall be linited to mother, father, mother-in-law,
father-in-lalr, grandmother, grandfather, or a grandchild of the unit member
or of the spouse of the unit nember, and the spouse, son, son-in-law,
daughter, daughter-in-law, brother or sister, brother-in-law, sister-in-lal./
of the unit member or any relative living in the irunediate household of the
unit member,
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Leave for Industrial Accident or Illness

Industria'l accident and illness leaves of absence shall be granted in accord-
ance viith the fol lowing:

A. The accident or il lness nust have arisen out of and in the course
of the enployflent of the unit member and nust be accepted as a
bonafide injury or iliness arising out of and in the course of
enployment by the Carrier or administrating dgent for workers'
conpensation coverage. Such acceptance shal l be based upon the'laws and ruies and regulations of the State governing workers'
compens ati on,

B. Allowable leave for each industrial accident or illness shall be
for the number of days of ternporary disability which shal'l not
exceed sixty (60) working days in any one fisca'l year for the
same accident.

C. Leave under these rules and regulations shal'l commence on the
fi rst day of absence.

D. The benefits provided by these rules and regulations shall be
appiicable to all unit nenbers immediately upon becorni ng an
employee of the given District.

E, Allowable leave shall not be accumulated from year to year.

F. Paynent for wages lost on any day shall not, when added to an
award granted the unit nenber under the Workers' Conpensation laws
of the State, exceed the nofinal wage for the day.

G. Industrial accident or illness leave shall be reduced by one (1)
day for each authorized absence regardless of the compensation
award [ade under l{orkersr Compensation.

H, Hhen an industrial accident or illness occurs at the tirne when the
full sixty (60) days will overlap into the next fiscal year, the
unit menber shall be entitied to only that amount renaining at the
end of the fiscal year in which the illness or injury occurred for
the same illness or iniury.

I. Industrial accident or illness leave of absence is to be used in lieu
of entitlenent to other leaves. When ent'itlement to industrial acci-
dent or illness leave has been exhausted, entitlement to other personal
i'llness and injury leave lllill then be used; but if the unit menber is
receiving llorkersr Compensation, helshe shall be entitled to only that
portion of his/her accumulated available personal illness and injury
leave, accumulated compensatory time off, vacation or other avai'lable
leave which, when added to the llorkers' Compensation award, provide
for a full day's wage or salary. 

'lhen 
applicable, the following

formula shall be used: Divide the disability check, endorsed to the
District, by the unit rnernberrs daily salary rate to deternine the
equivalent number of days.

J. Periods of leaves of absence, paid or unpaid, shall not be consjdered
to be a break in service of the unit member.



K. During all paid ieaves of absence, whether industrial accident leave
as provided in this Section, personal illness and injury leave,
vacation, cornpensatory time off or other available leave provided by
lan or the action of the Board of Trustees, the unit nember may
endorse to the District yrage loss benefit checks received under the
Workers' Conpensation laws of this state. The 0istrict, in turn,
shall issue the unit me'nber appropriate warrants for paynent of salary
and shall deduct nonnal retirenent and other authorized contributions.
In the absence of such endorsement, the District shall issue the unit
nenber appropriate lrarrants for the difference between his/her regular
salary and the anount of the wage loss benefit checks. Reduction of
entitienrent to leave shall be made only in accordance with this Section.

L. Any unit mefiber receiving benefits as a result of this Section shali,
during perlods of injury or illness, renain within the State of
California unless the District authorizes travel outside the state.

10, Personal Necessity Leave

Each unit nenber shal'l be entitled to use six (6) days of his/her persona'l
il lness and injury ieave allotment during each school year for personal
necessity. Personal necessity leave shall be limited to circumstances that
are serious in nature and that the unit menber cannot reasonably be expected
to disregard, that necessitate innediate attention and cannot be taken care
of after work hours or on weekends, Under no c'ircunstances shail personal
necessity leave be available for purposes of personal convenience, extension
of a holiday or a vacation period, to seek other empl oyment, for recreational
activities or concerted activities. A unit menber nust contact his/her irnme-
diate supervisor as soon as the need to be absent is known to permil tine to
secure a substi tute service.

The unit menber shall certify on a fonn provided by the District that such
absence ylas in conformance with the above. If the unit mernber fails to
comply r{ith the above, the absence shall be deemed an unauthorized
absence.

Quaranti ne

A unit member shall receive full salary during the period of his/her quaran-
tine by duly constituted governmental authority.

,Judicial and official Appearance Leaves

A. A unit menber shall receive his/her regular pay for a iudicial or
official appearance in a proceedi ng in which the District is a party
provided the unit nember is not the litigant or in support of the
litigant in a case against the District. The unit member shall con-
tact his/her innediate supervisor as soon as the need to be absent is
knorrn to pennit time to secure a substitute service.

11.

12,
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B. The District may grant a paid leave of absence to a unit rnember for
a judicial or official appearance as a witness when subpoenaed other
than as a litigant or in support of a litigant. The unit menrber shall
request such a leave through his/her irunediate supervisor as soon as
the need to be absent is known to permit time to secure a substitute.

13, Unpaid Leaves

A. Upon request, the District oay provide a unit member rrho is a natural
or adopting parent an unpaid leave of absence for the purpose of
rearing his or her infant. The duration of such leave shall not exceed
one calendar year. A unit mefiber shall subflit such request to the
District at'least four weeks prior to the anticipated date on llhich
the leave is to connnence'

B. Unit members may be granted unpaid leave upon request by the Board
of Trustees.

C. Unpaid ledve rnay be granted a unit member for a period of up to one
school year. The leave shall normally connence at lhe start of a

semester or a school year. The District may authorize a different
starting date if the unit mefiber detnonstrates why the leave could not
commence at the begjnning of the senester or school year.

D. The Pres'ident of the College may grant, upon request, an unpaid leave
of up to five (5) work daYs.

E. Such leaves are uithout compensation or credit toward service.

F. Unit menbers t{ho go on an unpaid leave during any pay period sha'll
receive their health and welfare coverage for the balance of that
pay period. Thereafter, they shall be allowed to continue coverage
provided they make advance pEyments of the premiums in a manner
reasonably required by the District'

c. Should the District deny a unit member an unpaid leave, the unit
nember flay request, in ririting, within ten days of said denial, the
reasons for the denial. The District shall respond, in wtiting,
within ten days of the unit member's request, stating the reasons
for denial of the requested leave and such reasons shall not be

subject to the Grievance Procedure, except as such reasons violate
other sections of this Agreenent.

14. Leave of Absence - Exchange Proqram

A, Full-time, regular unit members tnay apply to the District for a leave
of absence to participate in an exchange program involving another
educational institution. such applications shail be subrnitted l.lith
sufficient advance notice to allo}l for process'ing prior t0 the effec-
ti ve date.
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B. Upon the recqnrnendation of the Supe ri ntendent/Pres i dent, all applica-
tions for leave of absence for the exchange progran shall be subject
to approval of the Board of Trustees and the exchange institution.

C. |lh'ile on a leave of absence for the exchange prografi, the unit members
shall receive their regular sdlary and health and weifare benefits as
provided in Article 4 of this Agreement and the leave sha'll not be
deened a break in continuity of service. Ali other provisions of this
Agreeinent shali not be applicable to the unit menber on such leave
and the unit member shall confonn to the Agreement between the District
and the exchange institution.

15. Sabbati cal Leave

Philosophy and Purpose of sabbat'ical Leaves

Sabbatical leaves nay be granted to provide an opportunity for professional
grorth of full-time unit members which will result in nore effective ser-
vices to the District. Such leaves may include, but not be linited to,
study, travel , research, and related work experience. The follotring pro-
visions shall be effective for sabbatical leaves granted the 1982-83
school year.

El iqibil ity of Unit l4embers

1) Any full-tine unit rnember who has served the District for six (6)
consecutive years in a ful l-tirne certificated position may app'ly
for a sabbatical leave.

2) Full-time unit menbers 9rho have been granted a sabbatical leave
shall becorne eligible after six years of consecutive service
in a ful i-tirne certificated position subsequent to their last
sabbat i cal leave.

3) Leaves shall not be granted for nore than two (2) full consecutive
senesters or less than one full senester unless othernise approved
bJ the District. If a full-time unit nenber is granted by the
District a leave for one semester, this shall be construed as ful-
filling his/her entire entitlement to leave privileges until helshe
has cor'rpl ied with (b) above.

4) l,,lil I tary leave and paid leaves shall not be deerned a break in conti-
nuity of service for the purposes of this article.

5) If a sabbatical leave request is approved for a full-tine unit member'
and he/she then vithdraws the application dfter approvdl, such full-
time unit menber shail be preciuded for a period of two (2) years
fron filing a new application for sabbatical leave unless extenuating
circumstances existed compelling his/her i{ithdrawal of the application
for ledve.

A.



D.

c.

l)

2)

i)
Appl ication Procedure

Application shall be subnitted to the District by october 31st for
consideration for the subsequent school year on ; District-prov.ided
tonn.

Un'it membersr appl ications for sabbatical leave shal I not be modified
by the District without their consent.

Approval of Sabbati cal Leaves

2)

Sabbaticai leave requests sha'll be reviewed by a Sabbatical Leave
Review Committee cofiprised of three representatives designated by
the Faculty Association and three representatives designited by 

-

the District.

In reviewing requests, the Sabbatical Leave Revjev,, Committee shall
consider the criteria on the District sdbbatical leave reauest formin a manner to be deten ined by the comnittee,

3) The Committee shall deternrine those applications which shall be recom-
mended and those which shall not be recon Ended. The Committee shall
rank its recor0mended sabbaticals dnd forward sane to the Superintendent/
President for Lransraittal to Lhe Board of Trustees.

4) The District shall provide up to five (5) sabbatical leaves in accord-
ance lrith the reconnenddtions of the Conmittee. The Superintendent/president shall consider any recomendations of the committee in excess
of five prior to making additional recoruEndations, if any, to the
Board of Trustees. If the Superintendent/President recommends addi-
tional sabbatical leaves and such recorunendat'ions differ fron the
rank'ings of the Corn.nittee, the Superintendent/President shall provide
written rationale to the Conmittee and the unit nienber(s) whose leaves
are not recoflnended by the Supe ri ntendent/Pres i dent and whose leaves
were ranked higher by the Co,nmittee than the leaves reconflended by
the Superi ntendent/Pres i dent.

Agreenent. Surety Bond and Failure to Return

1) Granting of a sabbatical leave is conditioned upon the appl icant agree-
ing to the tenrrs of the sabbatical ieave and further agreeing to render
services to the District for at least twice the length of the sabbatical
I eave granted.

2) Granting of a sabbatical leave is dependent upon the unit member's
securing a corporate surety bond in principal sum equal to amount of
the saldry to be paid while on sabbatical leave.

3) If a full-time unit member on leave fails to return and conplete
required services as an employee of the District, an anount calculated
as foliows shal l be returned to the District:

Compensation Received Length of Actual Seryice Compensation Received
froo District l.Jhile on - Following Sabbatical Leave x frofl District |ilhileLeave lengdrcJred*SErvlce on Leave
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G.

H.

4) In case of death, the full-time unit merffier or his/her estate shall not
be required to return compensation received from the District during
the leave period. The paynent shall cease upon the death of the unit
menber on ieave.

5) Disability while on sabbatica'l leave to such an extent as to render
full-time unit menber unable to return to the District at the terrnina-
tion of the sabbatical leave or death while on sabbatical leave shali
serve to exonerate full-tirne unit memberrs agreement and bond.

Salary }lh'i I e on Leave

Llhile on leave fuli-time unit members shall receive as compensation 851 of
their base salary for one full contract year or 85% of their base salary
for one-half contract year. Conpensation shall be based on the salary full-
tine unit members nould have received during the period of the leave had
they continued in regular services during such period.

Il lness or Injury llhile on Sabbatical Leave

If the sabbatica'l leave is interrupted due to serious accident or illness,
the District nay tenrinate the sabbatical leave of the full-tine unit mem-
ber }lho shall thereupon be entitled to the use of personal illness and
injury leave accrued to his/her credit.

Reinstatenent Upon Return from Sabbatical Leave

At the expiration of a sabbaticdl leave, the unit member, upon return to
the District, shall return to the same departnent, discipline or position,
or as nearly the same as possible, to that heid immediately before com-
mencement of the I eave.
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ARTICLE 10: Evaluation pnocedures

1. DEFINITION OF TERMS

The_following definitions are intended to ciarify terms used in the
evaluation procedures and are only appl icabie to this drticle.
A. Authori zed tvaluators

Depa.tment Chai rpersons
Ifined'iate Administrator for non-teaching unit mernbe.s
Appropri ate Dean
Vice Pres i dent, Academic Affairs

8. Initial Conference

A conference to review evaluation forms and procedures, and to
arrange the evaluation visitation. The initial conference shal'l
fol I ov,/ a uniform fornat, mutually developed by the Association
and the District, in all depa.tments.

C. Eva I uat ion Visitation

A specific ar.dnged obse.vation of a unit menber's assiqned
duties by an authol.ized evaluato..

D. Consultation

A conference with a unit nembet following an evdluat.ion visitdtion.
E. Forma I Evaluation

A specified written evaluation of a unit nenber,s perfo.mance
ut'i I izing the adopted fornat and adopted procedures.

F. EvaluationConference

A conference to review and sign the completed evaluation.

G- Eiall,ation Tcrmr

Satisfactory: A rating that desc.ibes a perfoflnance of a unit
nenber who has fiet his/her roles and responsibilities as
satisfacto.y.

Unsatisfacto.y: A rating that describes the perfornance of a
unit nember as unsatisiactory and fot whom significant
inprovement is requi.ed.

H. Ful 1-Time Contract Unit lllenbers

Unit nembers that are employed by the Distl..ict punsuant to the
provisions of EC 87601. dnd 87608.
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I. Ful l-Tine Requldr Unit l'lembers

Unit members e,npl9lgg by the District pursuant to the provisions
of EC 87608 and 87609.

Part-Ti me Instructional unit llenbers

Unit menbers who are employed pursuant to the provisions of EC
87 4BZ and whose assignment is not nore than 60i.

Pa rt-T i me Non-lnstructionai Unit l4enrbers

Unit members whose non-classroon assignment is based on houriy/
weekly assigruients and who are enployed for 18 hours a week or
I ess.

Student In structi ona I Report

X.

L.

Vis'itations by an authorized evaludtor at the request of the
uni t member bejng evaluated.

GENERAL EVALUATION PRINCIPLES

A, The prinary din of evaluation is to improve professional
effectiveness. The Di strict accepts as a fundamental premise
for a successful evaluation program the necessity for mutual
respect and confidence to exist between the evaluator and
those evaluated. To promote thiS respect and confidence the
District will provide training for administrators in the
process of eval uati on.

B. Data supporting the complete evaluation docunent shall be
readily available to the parties in interest on a need to
know basis.

C. At1, data used in the evaluat'ion material shall be accurate and
verified by the evaluator. Hearsay shall not be included in
the eial uation materi al.

D. Evaluators shall consjder the rights and responsibilities of
unit mernbers as outlined in Board Policy 2203 Acddemic Freedon
in devel op i ng eval uations.

A report of unit me'nberrs teaching
enrolled in the class or classes of

Unit l.lember Reouested Vi sitations

perfornance by students
a unit ne'iber. (Appendix D)



E. In the absence of specific provisions in this evaluation article,
the District shall ex€rcise practices and procedures pu.suant to
provisions of the Education Code.

F. Constructive criticisms and suggestions for iflp.ovement, if any,
shall be specific and in writing. lf mdjor inadequacies are
found to exist, they will be follo!/ed by additional supporlive
assistance. Information relating to a unit me,nberrs strengths
and weaknesses Hill be discussed openly and frankly wjth the
indi vi dual being evaluated.

G. ln assessing a unit memberrs perfonnance, the evaluato. shall
consider only the unit menbe.'s roles and responsibilities as
identified in the Un'it t4ember Eval uation Report (Appendix E) and
such other criter.ia as shall be nutually determined. In addition
to observations inade du.inq arranged vi si tations, the eval uator
nay consider obse.vations nade of the uniL member pe.fom'ing h'is/hel"
duties outside the classroom that are in keepinq with those roles
and responsibil ities as listed in the Unit l4ember Evaluation Repor!.
Conditions ove. which a 0niL member has no control shall not impact
negat i vel y upon his/her evaluaiion.

H. The duthorized evaluator shall have the opportunity fo. classroc.n
or other appropriate visitat'ions. At the request of the unit
nember, anotheT authorized evaluator may be selected for a

vis'itation. A visitation made in conjunction with a formal
evaluation vri'll be arranged by the authorized evalualoa at least
one r{eek prior to the visit. The observation shail be of suffi-
cient duration to provide the evaluator with adequate data with
which to make an accurdte and meaningful evaluation. Unil menbea
requested v isi tati ons may occur.

I. By mutual agreement, the unit member and immedjale adminjstrator
nay each select another person lo make additional classroon visita-
tions and share lhe observations with both the evaluator dnd
eval uatee.

3. EVALUATION OF FULL-TIT1E REGULAR UNIT I4EIIBERS

A. Full-time regular unit nembers shall be evaluated no less than once
every tvJo years. The department chairperson or the immedjate adrnin-
istrator for non-teaching unit nenbers shal l be the prina.y evaluator,
unit members with assignments in mo.e than one department shal l be
fomally evaluated in that department in nhich the greatest proportion
of the assigned load exists,

B. The 0istrict shall notify the unit nenber of the identity of his/her
evaluator by the end of the third week of the school year during
which the unit memoer will be evaluated if the evaluator is to be
soneone other than the immediate administrator. lf the unit nember
is on leave during the fiast semester of the school year, such noti-
fication shall occur by the end of the third l{eek of the second
semesteT.



D.

c.

E.

I.

An evaluator shal I hold an initial conference with the unit rnember
to be evaluated prior to the end of the fifth week of the school
yeaf durinq which the unit member is to be evdluated. The
evaluator shall provide to the unit member the faculty handbook and
review and provide the evdludtion proceoures and in5trLmen!s (ds
contained wilnin tnis article). During this conference, evaluation
visitations tiill be arranged. If the unit nember is on leave duaing
the first semester of the school year, the initial conference shall
be held prior to the end of the fi fth week of the second semesteT,

The evaluato. shall considec only those roles and responsibilitjes
identified in Appendix E. In addition to observatjons made during
an arranged visitation, the evaluator may consider observations made
of the unit menber perfonning duties outsjde of the class.oqn that
are in keeping with those l"oles and re s po n s r b i I i t i e s identified in
the Unit llenber Evaluation Report.

A consultation }Jil l be scheduled within ten (10) school days fol-
loriing an evaluation visiiation during which the evaluator will revierr
with the unit member aTeas where he/she has been deemed satisfactory
as wel l as specific suggestions for improvement, if any,

l,lithin twenty (20) school days (or more by mutual agreement) after
the final consultation, the evaluator shall prepare the fonnal written
evaluation of the unit nembe., utilizing the inst.uments and
proceduaes outl ined herein, 'the evdlua!or shall provide the
writlen evaluation to the unit mernbe. five (5) school days p.ior to
meeting with hin/he. in an evaluation confeTence.

During the evaluatron conterence an evdluatoa 5hdll discuss the
complete uritten evaludtion \rhich rnay consjst of: (I) the Unit
Membel" Evaluation Report and (2) where approp.jate, the Analysis
of Student Ilstruct ron Reports.

At the conclusion of the evaluation confe.ence, the evaluator shall
indicate whethe. the unit member is deemed overal I satisfactory or
unsatisfactory, The unit member shatl sign the evaluation report
as an indication of its receipt.

Should an evaluato. deem a unit member to be unsatisfactory, he/she
shall supply the written evaluation to the unit member five (5)
sChool days prior to the evaluation conference. At the evaluation
conference, the evaluator, after consultation with the unit menber,
will develop a progrdrn-of improveoen! which, if followed successfully,
}Jill result in a satisfactory evalualion. lf the unit member disagrees
with the elements of the improvement plan, then the unit membet mdy
have attached to the plan a written stater ent of his/her concerns, A
unit member aeceiving an unsatisfactory evaluation shall have one
complete year to finish the improve rent pl,ln, or less by rnutual
dqreemenl.

G.

H.
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J, Should a regular unit nember Teceive an unsatisfacto.y overal I
evaluation, he/she wiil be evaluated agdin withjn the folloeing
yea. uti'lizing the procedures of this plan. Hithin one year after
receiving an unsaljsfactory evaluation, (or sooner by mutual agree-
ment) a unit member Shall be re-evaluated by his/her evaluatot and
if he/she receives a satisfaclory rating, he/she wil I retu.n to the
usual two year evaluation cycle.

K, The improvenent pl an shal I i ncl ude the fol I olri ng :

l. Areas where spec'ific 'inp.ovement is needed.
2. Specific suggestions for improvemen!.
3. Resou.ces to be utilized to assist with the imol.ovement-
4. The means by rhich improvement wil I be measured.

A written statement descrjbing the improvement progtam and
incorporating the above shall be given to the unit member v/ithin
fifteen (15) school days afler the evaluation conference.

4. APPEAL PROCESS

A. Should a unit member disagree laiih lhe evaluator's written findings
and aecommendations, he/she nay appeal to the Vice president of
Acadenic Affai.s. The Vice Pres'ident of Academic Affairs rdll .eview
the case and make a decision which wil I then be reviewed yrith the unit
nember and the evaluatol^ withjn ten (10) school days of receipt of the
appeal .

8. Further appeal by the unit member oa evaluator may be made to
the Presidenr of the College whose decision shall be final ,

C. During the appeal process, the unit nember is entitled to
representation by the Faculty Association lvhen meetings involve
natters affectjng the arployment relations statls betuieen the
unit nember and the District.

D. Unit ne'rbers may pursue alleged violaiions of the evaluation
procedu.e as specjfied in this article th.ough the qrjevance
article contained in thjs aqreement.

5. EVALUATION OF FULL-TII,IE CONTRACT UNIT MEI'IBERS

A. Full-tine contract unit members shal I be evaluated throughout theitfirst two years of enployment. The authorized evaluator shall be
responsible for the eva'luation process and the final evaluation
report of unit members. The department chairpetson or the jmmediate
administrator for non-teaching unit nernbers shall be the pritnary
eva I uato r.

B. Unit members with assignrnents in more than one department,
shall be formally evaluated in that department in whjch the
greatest proportion of thei. assigned load exists. unit members



D.

may be viSited and evaluated by the authorized evaluator(s) of the
other department(s) in which said !nit membet has an assignment.
The observatjons fron the visitation may be integrated into the
formal evaluation, and, if incl!ded in the formal evaluation, all
authorized evaluatoTs shall participate in the eval!ation confe.ence
and sha'll sjgn the formal evaluation.

The District shall notify the unit member of the idenlity of
his/her evaluator by the end of the thi.d week of the year
during v{hich the unit membel" will be evaluated jf the evaluator
is to be someone other than the immediate administ.ator. lf the
unit membeT'is not enployed or on leave during the first senreste.
of the school year, such notifjcation shall occ!r by lhe end of the
third rleek of the second semester.

An evaluator shall hold an initial conference with the unit membe.
to be evaluated prior to the end of the fifth \{eek of lhe school
yea. duTjnq which the unit membel. is to be evaluated. The
evaluator shal I provide to lhe unit member the faculty handbook
and revieH and provide the evaluation procedures and instrLrments
(as contained within this drlicle). During thjs conference,
evaluation visitations !./ill be arranged. If lhe unit member is not
eflpl oyed or on leave during the fjrst semester of the school year,
the initial conference shall be held prio. to the end of the filth
week of the second semester.

Fi rst Year Ful I -Time Contract Uni t l1e'nbers

1. First yea. full-time contract unil members shall be
evaluated dul.ing the fi.st semester of their employment.
Thjs shall include at leasl tl,!o vjsit,ttions made prior to
Februa.y l of the fall semester or June 1of the sp.ing
semester. Such visitations will be followed bv a consulta-
tion to discuss tne oDservarions maoe oy the e;alJator arto
other Televant evaluation informalion. Durino the consul-
tarron lhe evalLdLor shall.evier.r' wi!n rhe uniL nember those
aTeas lrhere he/she has been deemed satisfactory as well as
any specific suggestions for imp.ovenent, if any. At least
one visitation followed by a consultation shall also be
nade of each unit member during the second se'nester of
his/her employment. During the fitst yeat of employment
a.ranged visitations rei l l be the responsibility of the
immediate superviso. and/or other authorjzed evalrators.
Additional visitdtjons may be arranged as appropaiate.

Prior to the end of each semester of the first contract
yedr, an eval!alion conference shall be scheduled. At
lhis conference the unit me lber shal I be pr0vided the
complete evdludtion consisting of; (1) the unit Nernber
tvalu,ltion Report and (2) the Analysis of Studenr
Instructional Repo.ts. Al the conclusion of lhi s con-
ference, the evaluator shall indicate bolh 0ral ly and
on the evaluation form itseli whether lhe unit mernber
is deemed overall salisfactory or unsntisfactory. The
unit member shall sign the evaluation reporl indjcating
recei pt of eval ualion.

2,
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6.

Second Year Full-Tine Contract Unit l'lember

1. Second year full-tine contract unit nembers shall be evaluated
prior to Februa.y 1of their second yea. of employment, This
evaluatjon vrill inc'lude at least two visitions followed by
consultations to discuss lhe observations. During the consulta-
tions the evaluato|" shall reviev/ with the unii menbeT those
areas !{here he/she has been deemed satisfactory as lvel I as any
spe.ific suggestions fol" impTovenent, if any.

2. Prio. to the end of the first sernester dn evalualion con-
fe.ence shal l be scheduled. At this confe.ence the unit
nember shal I be provided the compl ete eval uation consi sting
of: (l) the Unit t4ember Evaludtion Repo.t and (2) the
Analysi s of sludent lnstructional Reports. At the conclusion
of this confe.ence the evaluator shdl I indicate both o.ally
and on the evaluation form whether the unit membeT'is deemed
ove.all satisfactory or unsatisfactory, The unit memDer
shall sign the evdluation.eport as an jndicalion of its
rece i pt .

EVALUATION OF PART-TII4E INSTRUCTIONAL AND PART.TIIIE NON-INSTRUCTIOtlAL
UNIT IIEMBERS

The authorized evaluator shal I be responsib)e fo. the evaluation
process and the final evaluation TeporC of a part-time instructiona'l
and part-time non-instructional unit member. The departnent chair-
person or the immediate administrato. for non-teaching unit meflbers
shal I be the primary eval uatol.s. The eval uation shal I be prepated in
acco.dance with the roles and responsibilities of Appendix A which
are appropriate to the assignment of the unit membe.. Unit members
with assignrnents in note than one depattment shal I be evaluated in
that departrient in llrhich the greatest p.oporlion of the assigned
load exists. Unit nembers may be visited by the authorized evalu-
ator(s) of the othe. department(s) in which said unjt menber has an
assignment. After such visitations, consultations will be scheduled
within ten (10) school days of the visitations to orally review with
the unit neirber areas lrhere he/she has been dee{ned sdtisfaclory as
vrel I as specific suggestions for impTovement, if any, in relation to
the roles and responsibilities as identified in the unit membe.,s
evaluation report (Appendix E) and such ot.her criteria as shall be
nutual ly determined. Except for documentation putsuant to the appl i -
cable provi sions of the Education Code, such vi st tations by authorized
evaluator(s) of the othe. depa.tflenL(s) shal I result in no v/ritten
documentation relating to the toles and responsibilitjes ds.ident.ified
in the unit member's evaluation .eport (Appendjx E) and such other
criteria as shal I be ,nutual ly determined.

The District shall notify the unit mernber of the ident'ity of his/her
evaluato. by lhe end of the third vJeek of the year during \.?hich the
unit menbe. \till be evaluated if the evaiuator is to be soineone other
than the immedjate superviso.. lf.the unit membet is un,tssigned during
the fitst semester, such notifjcation shall occur by the end of the
third week of the second sernester.

B.
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The evaluator shall hold an initial conference with the unil member
to be evaludted prior to the end of the fifth Heek of the school yeat
during which the unit menber is to be evaluated. The evaluatot shall
prov'ide the unit menber the faculty handbook and review and provide
the evaluation p.ocedures and inst.uments (as contained \rithin this
article). Du.ing this conference, evaiuation visitions Nill be
atranged. lf the unit nembe|is unassigned during the fitst senester,
the initial conference shall be held prio. to the end of the fifth
week of the second senester.

unit nembers shall be evaluated durinq their fj.st semester.
An eval uation shal'l be p.epared and dn evaluation conference hel d
vlith the unit member prior to the end of the fiast semesteT.
Unit meobers in their second semester shal I be evaluated at least
once by their evaluator follor{ing the procedu.es utiljzed du.ing the
first seflrester of evaluation. The formai evdluation shdll be sub-
nitted to the unit metnber at least five (5) schooi days befo.e the
eva luati on conference.

FurtheT evaludtions of unit nembers shail be condlcted no less than
once eveay tr{o yeals.

E. Unit membe.s v/ill be evaluated utilizing the approved college proce-
dures and instruments contained herein-

7. STUDENT INSTRUCT I ONAL REPORT

A, Student lnstrlctional Reports are deened to be useful for such pur-
poses ds providing infomaiion to the evalualor during the evaluation
process and p.oviding information to unit members about their teach-
'ing ef fec t i venes s.

B. The District shall process the Student lnstructional Repo.ts and
pronptly return the Reports and analyses to the unit netnber and
analyses to the evaluator, when appropriate. It is suggested that
they be administered between the 12th and 14th week of instructjon
to allow adequate time for processing and inclusion in the overall
eval uati on.

D.

c.

. Student input shall be gathered using the fomrat in Appendix B.
The evaluator shall handle the adrninistration of the Student
Instructiona'l Repol"ts.

C. The analyses of the Studenl lnstructional Reports shdll be required
by the evaluator fo|inclusion in the overal I assessment of: (1)
ful l-tine conlract teachinq unit membe.s; (2) part-tidte jnstructional
un'it members vrith less than five semesters teaching in the District;
and (3) ful l-time regular teachinq unit nembers deemed unsatisfactory
on the most recent fonnal evalualion. The Student lnstructional
Repo.ts mdy be included in the ov e I a I I i d s se s sme n t dt othcr lines by
mutual agreernenl 0f the unit nenber and evaluator,



-58-

't86I 'I ftnl 6u!f,uauuof poluauatdul aq upqs atf!1Jp slql Jo suols!^oJd aqt

N0I.tvl 3{l'ldII

:f!!9. l"!r?r 1!un eqt o1 papr^oJd ag upqs sas/tlpuv pue slJodad teuo!l-lnJlsul Suapn?S aql .uollpnlp^e luatiJ lsotx aql uo /CJollpJsrtpa p.Oaap
'11!Jlst0 aql ur 6utqleal sJslsauos (tr).lnoJ pdlalduor ii,re! 6qu s.raquau

X!un lEuo!l?nJlsu! alllr1-lJpd pup sJaqu]a!, ?!un 6u!rllp€1 Jpln6sJ Joj .0



ART ICLE 1I: Pe.sonne I Fi les

2,

1.

3.

5.

7.

4.

one official pe.sonnel file of each unit nember shdl'l be maintained atthe District central administration office. No adverse actio; shal I betalen against a unit rnembea based upon written nateaial $lhich is not
contained_ui th jn. the.off icial personnei f i le, unless otheflvi se requiredby law. Except in situations contemplated unde. tducation Code Sections
87732 or 87134, an oppo.tunity shall be provided for info.mal resolutionto unit menber situations that nay result in the placenent of a deroga_to.y staten'ent in a unit meobel.,s personnel file. prior to p)acing iiem(s)in the offjcjal personnel file, the Djst.ict shall make a relsonaOte effortto ve.ify the accu.acy of the materjal(s).

A unit mefibe. shall be provided a copy of any derogatory u/ritten materialprior to the tine such mate.jal is placed withjn the oflicidl Dersonnelfile. Such derogatory urritten material, when placed in such file, shallnot add.ess matte.s which occul"red more than three (3) calenda. monthsprior to the date of filing. The unit menber shali have the right to
review the nate|ial duaing noanral working houas so lonq as such does notinte.fere u/ith the cldssroon inst.uction. The unjt me;ber may, within ten(10) rvork days of receipt of copy, submit a rl"jtten 

"osponr" 
io be attachedto the de.ogato.y rndterial for inclusion within the official file. Deroo_

atoay materral shal I be seaied at the urif nemoea's requesc after a periooof foul" yedrs fron the date of fi ling.

A unit ae'rber shall have the right to examine all materials (except forratings aepoats or records which were obtdined priol. to employment or
pl"epared by identjfiable examination co.nnittee nenbers, or obiained in
connection with a prornotional cxanination) contdined within the official
personne I f ile.

District shall have a representatjve present Hhen any official De.sonnelfile is exanined. The unit member's personnel file shall be dvailable for
examinat'ion by the unit member and/or his/her tepresentative with theunit member's lrritten authoiization io. each instance. The official per_
sonnel file is conside.ed confidential and is avajlable for review oniyto such othe. persons who have a legal right and a need to know the
contents therein.

The oistrict shall keep a log of pe.sons who have examined
personnel file, as well as the dates such examinations were
routjne clel"ical transactions. The loq shall be lrlaintained
unit menbe.'s official personnel file.
Any person vho places nateria'l in the personnel file shall sjqn andsignify the date on which it was drafted. Any written materj;l Dlacedin the personnel file shall indtcate the date of placement.

ly'ith approval of the Dist|ict, a unit nenbcr nay have,rdterial Dlaced .in
the.officidl personnel file he/she deternines miy have a bearing on his/herposition r,/jth the Distrjct. ln the crse of 0istrict disapproviri, the
unit menbc|", Upon.oquest, shallbe notifjcd in !,,ritjn9 witfrin ten (tO)
workdays the rcdsons for not flacing such nateridl in ifre fi le.

an official
made, except
in the

6.
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ARIICLE 12: Reassignment Procedure

This A.ticle applies to the reassignnent of full-tirne unit members only as such
affects a unit nenbe.rs full-tine load exclusive of any part-tioe assignments.

De fi n iti on

Reassignment is defined as a change in the assignnent of a full-time unit mernbe.
resulting in an assignment of subject a.eas which are outside the unjt fiieftber's
najor or minor field and in which the unit menber has no prevjous teaching
exPeri ence.

uni t Memben Initiated Reassiqnment

Any fuil-time unit member may request a reassignnlent by submitting such request
to the Personnel office in writing and, if tequested by the unit rnember, the
request for reassiqnnent shall remain confidentidl to the Personnel office until
such tine as the request is given administrative consjderation. Upon a suitable
vacancy and prior to official announcenent of that vacaocy, a copy of the tequest
will be sent to the cur.ent and prospective immediate superviso.s, the office of
Academic Affairs, and the Association. A notice of the decision on the.equest
will be made by Personnel rithin sixty (60) days. Requests for reassignrnent
shall remain effective for one (l) calendar year and shall be considered by the
District prior to the official announcement of vacancy.

In considering d unit member initiated reassignfient, the District shall use the
fol I owi ng criteria;

a) The educational needs of the District; and

b) The abilities, ski'lls, and knowledge of the unit menber as such
relate to the p.oposed reassignment.

In the event nore than one unit member requests a reassignment for the same posi-
tion and the above crite.ia are equally net, then the unit nember v'iith rhe greatest
dist.ictwide seniority shall be reassigned.

If the .eassignftent request by a un'it nefiber is denied, he/she nay request, in
writing, within ten (10) work days of the denial, a e,,ritten response stating the
reasons for the denial. Upon such a request, the D'istrjct shall respond within
ten (10) work days.

Di stri ct - Ini t i ated Reassiqnnent

The District may reassign a unit oember outside his/her depa.tment as the result
of estabf ishnent and rnodification of the organizational structure of the College,
to meet decreasing or loll,l enrollflent within his/her departoent and/or particular
subject area within his/her department, to cornply w'ith requirements of the District's
Affirmative Action policy, to accorunodate space linitatjons, or to provide for the
staffing of new or changing curricula or student services.

Ihe District nay reassign a unit menber within his/her department ds the .esult
of establishment and nodification of the organizatjonal structure of the College,
to meet increasing enrollnent trithin his/her department and/or particular subject
area within his/her departnent, to cornply with requirements of the District's
Affimative Action policy, to accommodate space linitations, or to provide for

-42-



the staffinq of new or changing curricula or student services.

In effecting a District-initiated reassignment, the District shall use the fo ovr-
ing criteria;

a) The education needs of the District; and

b) The abi'lities, skitls, and knowledge of the affected unit member. as such relate to the proposed redssignment.

In the event more than one unit nember is consideted fo. a Distnict-initiated
reassignment and the above critetia are equally met, then the urit membe. with
the least districtwide seniority shal I be neassigned.

Unit menbers affected by a District-initiated reassignment shall be given ten
(10) work days prior notice and a conference shall be held between the appropriate
management person and the unit member in otder to discuss the reason(s) fo. the
redS5ignrnent.

If a unjt member is to be reassigned, then he/she may request in {riting within
ten (10) work days following the conference that he/she be given $ritte; redsons
why he/she is being reassigned. Upon such a request, the Disttict shall respond
withjn ten (10) working days.

Di st ri ctwi de Seniori ty

Districtwide senionity, fot the purpose of this Article, shall be the date of
first paid service in a certificated position pursuant to Education Code.

Ret ra'in i ng Program

Upon mutual agTeement of the unit nember and District, the unit nenber may par-
ti.-ipate in a Dist.ict-approved retraining prog.a,n p.ior to and/ot dfter a unit
member or District-initiated reassignnent. l,lith prior approval of the District,
the unit menber participating in a District-approved retraining prograar may elect
to have the tuition cost of approved course work paid by the District or have
such course work credited for salary placement. Upon completion of d retraining
p.ogram leading to a new teaching competency or expanded credential authorization,
a unit flember may initiate a request for reassignnent to said area(s) or the
District ndy initiate a reasssignment to said area(s),

!vaiuation Resu'lting fronr Reassignment

In the case of a unit member-'initiated reassignnent, the District alay evaluate
the unit member during the first year of the effective redssignment in accordance
with thjs Agreement. In the case of a District-injtiated reassigrment, the Dis-
trict rnay evaluate the unit memben during the first year of the effective
reassignnent ii such reassignment affects a majority of the unit menbe.'s
as s i gnment.
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2,

4,

5.

l.

ARIICLE 13: Travel

Any unit nember who, as a requirement of his/her work assignnent and as
authorized by the District, uses his/her personal vehicle on District
business shall be reimbu.sed at the sdme rate paid to other District
personnel.

Any unit member who, as d requirenent of his/her work assignment and as
authorized by the District, has meals away from the District shall
be reimbursed for a reasonable cost of the neal in the same manner as
other Dj stri ct pe.sonnel .

Any unit nenber who, as a requireflient of his/her work assignment and as
authorized by the Distrlct, is lodged alray from hone overnight shall
be reimbursed by the District for the reasonable cost of necessary'lodging in the same manner as other District personnel.

Any unit member who, as a requirernent of his/her work dssignment and as
duthorized by the District, utilizes public transportation shall be
reimbursed by the District for the reasonable cost of necessary trans-
portation in the same nanner as other District personnei.

Any unit member who, as a requi rement of his/her viork assignment and as
authorized by the District, attends a conference shall be reinbursed
by the District for the reasonable cost, or portion thereof, of the
conference and transportation thereto in the same manner as other
Ilistrict personnel. The detennination of which unit members shall
attend conferences from travel/confelence funds allocated to a depalt-
nent shall be made in an equitable nanner following procedures developed
by each departnent.

-44-



rprrs^td .u!6lJo leuortpu .uolrpz!u"u.," ;:ljll,l:'rl"r;Tirr:$ilJ':3ilfii
lplrJpur 'ff,uaplsal .poaJJ .Jolor .a6p ol lJadsal qlla au€al6v slql Josuols!^oJd aqt Jo uollel!tdde Jo..bas la 0t9e apol luouuJa^og u! paulJap sp

luaurfo lduJo Jo suor]rpuoc pup suual Jaqlo tue . ?uaurfo ldue jo i.rhoq isiner.r
01 tf,adsal q?!^r sJaqueu lrun trsu!p6p alpulurlJrslp ?ou ttpqs tculs!0 aq1

-9t-

uo! 1eu lurlJos to-uoN :tT llllIUv



ARTICLE 15; Safety Conditions of Employnent

l. Except in unusual circuqstances, the District shall not knowingly require
a unit nember to work in unsafe conditlons.

2. ljnit members shall be cognizant of unsafe practices, equipnent, and
conditions and report such to their innediate supervisor. The lristrict
shall advise the unit member of the disposition of said report as soon
as admi ni strati vely possible.

Unit nembers shal l report all accidents involving injuries obsenved
and incurred as soon as possible to their immediate supervisor on foms
provided by the Dlstrict. In case of injuries to d unit 

'nember 
that

requi.e nedical attention, such report shall be submltted to the
District within one workday of the incident giving.ise to the injury ol"
within one workday of knoriledge that the incident resulted in injury.

In a situation of real or apparently hazardous teaching location*, a
unit member shall nake every redsonable effort to change class locations;
if a change of location 'is not possib'le, the unit member, with advance
notice to the office of Acadenic Affairs during the day or Continujng
Education 0ffice in the evening or weekend, if reasonably possible, shal'l
cancel the cl ass.

"Real or apparently hazardous teaching location" shail mean a condition that
any reasonable person would conclude to be a physical danger that affects
the safety or the unjt nember or his/her students.

3.

4.
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ARTICLE 16; Rights of the Association

(Section 9 of this article ndy be replaced dependent on the outcome of a
special organi2ational security election to be conducted by the Public
Ernploynent Relations Soard; the possible replacenent language for Section 9
may be found in Appendix F.)

1. The Association shall have the right to reprcsent unit members in their
eiiploynent relations with the District.

2. An Assoc'iation representative shall have the right of access to areas
in lrhich unit rEnbers work, so long as the Association representative
does not interfere with classroon instauction, scheduled office hours,
or other assigned duties. Any Associatlon repnesentative shall have
the right to talk to unit members during work bredks, oeal brcaks, or'
before and after work hours.

The Association may use bulletin boards designated for thei. use by the
Superintendent or his/her designee. Prior to posting, a copy of the com-
munication shall be furnished to the Superintendent or his/her designated
rcprcsentative. All items to be posted by the Association shall bear the
date of posting and the nane and authorization of the Associdtion and shal l
be removed by the Association when appl icabil ity ceases.

Communications authorized by the Assocjation for general distributjon
through the 0istrict mail service shall bear the date of the communica-
tion and the nane of the Association as being responsible for the
writing and distribution of the cornmunication, A copy of any communi-
cation for general distribution proposed to be sent through col lege means
of distribution shall be furnished to the Superintendent, on his/her
des i gnated representative.

The Association shall be pern'itted the use of District building faci-
iities and shall be subject to the sane regulations qoverninq othe.
organizations specified in the District policy on use of facilities,

The District agrees to furnish readily available infonndtion relevant
to the scope of representation upon nequest. The District will provide
the Association with a copy of the proposed Tentative, Publ ication, and
Adopted Budgets as soon as available for distribution. The District
vrill provide two copies of the agenda for meetings of the Board of Trus-
tees plus all supportive non-confidential information.

Nanes and job titles of all unit menbers shall be provided to the Associ-
ation as soon as possible following the beginning of each acadenic year.
Hone addresses and home telephone numbers of unit members shall be pro-
vided to the Association for all nembers who authorize the release of
such infornation.

The District shall p.ovide one copy of this Agreenent for each unit member
to the Association as soon as adminlstratively possible following the
signing of this Agreement by the parties. The Association shal l assume
ful'l responsibility for distribution to each unit member and hold the
District harmless for failure to provide said copy to a unit menber.

6.

7.

5.

3,

4.

8.
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Any unit rnember who is a meflber of th€ Association, or who has
applied for nembership, nay sign and deliver to the District an
assignrnent authorizing deduction of unified RHCFA/CTA-NEA dues.
Such authorization shall continue in effect for the duration of
this Agreenent or upon revocation by the unit nember, r./hichever
i s sooner. Pursuant to authorization, the District shal I deduct
one-tenth of such dues from the regular salary check of the unit
merrrber each month for a maxinun of ten months. Deductions for
unit flembers who sign a payroll deduction authorization after the
cornmenceflent of the academic year shal l be appropriately prorated
to conpl ete payments by the end of the period for rhich he/she is
contractually enpl oyed dunjng the current acaden'ic year. l{ith
respect to all such sums deducted by the District pursuant to authori-
zation by the ernpl oyee, the District agrees to rarit monthly such
monies to the Association's designee, The Association agrees to
furnish any information needed by the District to fulfill the pro-
vi sions of this section.

Upon written authorization frqn a unit menber rho is a regular or
contract cnpl oyee on a 50t or more basis, the District shall deduct
from the salary of such unit rnember and make appropriate refiittance
for the following: tax shelter annuities, credit union deduction,
savings bonds, charities, and other health and welfare benefits
frofl the District-approved list of benefits or any other health and
weifare plans mutual'ly approved by the Distnict and the Association,
In addition, upon written authorization from a unit member, the
District shalI deduct frqn District contributions for tax sheltered
annu'ities, other health and welfare benefits from the District-
approved list of benefits, or any other health and welfare plans
nutually approved by the District and the Associdtion.

Upon rlritten authorization frorl a part-time unit member, the District
shall deduct frsn the salary of such unit nenber and nake proper
rfiittance for the following: tax shelter annuitjes, credit union
deduction, savings bonds, and charities.

10,

11.
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ARTICLE 17: Grievance Procedures

The purpose of this procedure is to provide a constructive process by which
gri evances nay be resolved.

Defi ni t ions

1. A "grievance" is a fomal, viritten allegation by a unit nember that he/she
has been adversely affected by a violation of a specific provision of this
Agreement.

3.

4,

5.

6.

2. A "work day" is a day in which the Adrninistrative Offices of the District
are open for business.

The "immediate supervisor" is the first-level manager having line authority
over the grievant and who has the authority to adjust the grievance.

A "grievant" is a unit member filing a grievance or the Association filing
a grievance on specific provisions in Article 16, Rights of Association;
Article 18, Negotiation Procedures; or Article 19, Savings Provisions.

A "representative" shall mean a representative of the Association selected
by the grievant, except such representative shal l not be fron another
enployee organization. The District rnay have a representative to assist
in process ing the grievance.

A'party in interest" is the grievant, imnediate supervisor, a representative,
or other unit menber or nanager whose action flay be required in order to re-
sol ve the grievance.

General Provi s ions

1. The grievance procedure shall not be used to challenge or change policies,
reguiations, or procedures of the District or the District application and/
or interpretation of laws which are not included in this Agreement.

2. This grievance procedure shall not be construed by either party to require
the processing of class action grievances. liith mutual agreement of the
Distiict and Association, grievances filed by nore than one unit member

alleging violation of the same specific provision of this Agreement shdll
be piocissed concurrently as a single grievance. In such cases, participa-
tioh by the grievants may be lirnited to one or more unit members'

3. The District and the Association agree that every effort shall be made by

the District and the unit menber to settle the grievance informally with
the imnedi ate supervisor.

4. Until final disposition of the grievance' the grievant is-required to con-
forrn to the dirbction of his/her irnmediate supervisor. If the unit member

fails to confom to the direction of his/her immediate supervisor, the unit
rnember may be subiect to appropriate disciplinary action.
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5. Each party involved in a grievance shall act so that the grievance can be
resol ved prolnptly. Each pdrty agrees to conform with the tine linits con-
tained in this Article; however, with the written consent of the parties
in interest, the tifle limitations at any step may be extended.

6. Tine lirlits provided in each step shall begin the day following the expira-
tion of the previous time linit or the day following receipt of the written
decision by the party in interest.

7. Grievance meetings shall be scheduled at tines mutually acceptable to parties
in interest during normal working hours. Parties in interest shall endeavor
to schedule such meetings at times that do not interfere ylith classrooflr
instruction.

8. All procedurai docurnents dealing with the processjng of the grievance shall
be filed in a separate grievance file and shall not be kept in the personnel
file of the grievant,

9. Fornrs necessary for the grievance procedure shall be prepared by the District
and shall be given appropriate distribution to facilitate the grievnnce
procedure.

10. A unit fenber rmy present a grievance relating to an alleged violation of
lhis Agresnent and have such grievance adj usted/resol ved tiithout the inter-
vention of the Association as 'long as the ddj ustnent/resol ut i on is not
inconsistent with the ternrs of this Agreenent, The District shall not imple-
ment an adjustment/resolution of a grievance until the Association has
received a copy of the grievance and the proposed adiustment/resolution
and has been given an opportunity to file a written response within three
(3) work days of receipt of the grievance and the proposed adiustr ent/reso-
lution.

11. The grievant shall be present at each step of the grievance procedure except
ds rrny be limited in 2 above.

12. Representation on behalf of either party may begin at Step 2 of the grievance
procedure at the option of either party'

13. All records and documents presented at each step of the grievance procedure
shall be transnitted to the next higher step if the natter is appealed.

14. llhen a grievance has been filed by a unit menber, the grievant may teroi-
nate the grievance procedure at any tine by giving written notice to the
Di strict.

15. The grievance shall be tenninated if the grievant fails to comply vith the
tirne I imits.

16, The grievant nray appeal the grievance to the next step in the grievance
procedure if the District fails to conrpiy t{ith the time limits.
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17. A decision rendered at any step shall be considered final unless an appea'lis registered within the specified time lirnit. If a decision is not !ivento the grievant,/iithin the specified time limit, the grievant may app6a1
to the next available step.

18, No party in interest shall take reprisals against any other party in inter-
est by reason of such participation.

Procedures

Step 1

llithin ten (i0) work days of the event or within ten (10) work days of !4hen
the aggrieved could reasonably be expected to have known of the event which
gave rise to the grievance and before filing a fonnal, written grievance,
the grievant shall attempt to resolve the matter through an infonnal confer-
ence |rith the gnievantrs imrEdiate supervisor. The 'immediate supervisor
shall communicate a decision to the unit menber within five (5) work days
after the infonnal conference. If the imrnediate supervisor faiis to respond
within the tine limits, the grievance is deerned denied and the grievant may
file a fonnal written grievance in confornance with Step 2. only the grie-
vant and the supervisor nay be present at Step 1, except that, by mutual
agreement, the parties nray each hdve a representative.

Step 2

l,{ithin twenty (20) work days of the event or within twenty (20) work days
of when the grievant could reasonably be expected to have known of the
event which gave rise to the grievance, the grievant rnay file a formal,
y/ritten grievance on the appropriate District fomi to the immediate super-
visor. Failure to present such grievance within the time limit shall render
the grievance null and void. The fonnal, written grievance shall include
a clear, concise statement of the grievance, the circunstances involved,
specific provisions of this Agreement allegediy violated. the decision
rendered at the infonnal conference, if a4y, and the specific re,,nedy sought,
The imediate supervisor shall communicate a decision to the grievant in
uiiting within five (5) work days after receiving the grievance. If the
irnmediate supervisor fails to respond yithin the time l inits, the grievance
is deerrcd denied and the grievant may appeal to the next step.

Step 3

In the event the grievant is not satisfied with the decision at Step 2,
the grievant nay appeal the decision on the ippropriate District form to
the appropriate vice president or designee within five (5) work days after
the decision of the imnediate supervisor. The appeal shall include a copy
of the original grievance; the decision rendered, if ary; and a clear, con-
cise statement of the reasons for the appeal. At the request of the
grievant, a meeting shall be held between the grievant and the appropriate
vice president or designee to discuss the grievance. The appropriate vice
president or designee shall corununicate a decision to the grievant in writing
liithin five (5) work d{ys after receiving the appeal, step 3 constitutes
the final step of this Grievance Procedure.
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l. The Associatlon agrees to subnlt lts initial prcposal for a successor
agreenent to the District no sooner than January 1, 1986.

2. lithin three (3) calendar nonths after the Association subnits its initial
proposal to the Dlstrict, the Dlstrlct shall adopt its initial proposal
pursuant to Governnent Code Sectlon 3547.

3. t{lthin ten (10) $orking days of conpliance with Government Code Section
3547 the Distrlct and the Associatlon shall initiate negotidtions
sessions on the reopeners or successor agreenent.

ARTICLE 18: l{egotlation Procedures
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1. The Drovisions of this Agresrcnt are declared to b€ severable and if arty

section. subsection, senaence, clause' or phrase of this Agre$€nt shall for
anv rea;on be held io be invalid or unconstitutional by a court of competent
iu;isdiction. such decision shal'l not affect the validity of the rsnaining
;ections. sentences, clauses, and phrases of this Agresnent, but they shdll
rennain in effect, i[ being the intbnt of the parties that this Agreernent shall
saand notuithsta;ding the lnvalidity or unconstitutionality of any part' In
the event of such severable action, the parties shall meet upon the request
of either Darty to negotiate the repl acement of such section, subsection,
sentence, ilause, or phrase in accordance l{'lth law.

If any provision of this Agreenent is in confl ict with Federal Executive
order! i1246 and 11375' as-anended, Title VII of the Civil Rights Act of
1964. Title IX of the ig72 Highe" Education tu€ndments, any federal regula-
iioni pertaininq thereto. or any state prograns, the provisions of such
o"a"rs'. tavs. t,o""ut 

""nrlatiohs 
and rules shall prevail. In the event of

irifr i6nrlic[. the partiis shall n€et upon request of either party to negotiate
ifr" 

""sotrtion 
of tite confllct. Ail other provlsions or applications 0f this

Agreenent shall rsnain in full force ard effect.

ARTICLE l9: Savings Provisions

2.
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2.

1.

3.

ARTICLE 20: Effect of Ag.ecnent

This Agreement shall constitute the full and cqnplete cmmitnent between
both parties. This Agreement may be alteredr changed, added to, deleted
frqn, or modifled only through the voluntary nutual consent of the parties
and a vfitten and signed amendment to this Agreement,

0uring the tern of this Agreern€nt, the parties expressly }laive and relin-
quish the right to bargain collectively on any natter, $hether or not
specifically referred to or coverd in this Agrecnent even though not
within the knoLledge or contemplation of either party at the time of nego-
t'lation and even though during negotiations, the matters riere proposed and'later withdrawn.

It is understood and agreed that the specific provisions contained in this
Agreenent shall prevail over Board Policy, College Procedures, and State'lalis to the extent pernitted by State'law, and that in the absence of
specific provis'ions of this AgreeflEnt, Board Policy and College Procedures
shal I prevai I .
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Article 21r Reduction-in-Force Actions and Effects Related Thereto

The provisions of this article shall deal with potential reduction-in-force actions
that the District may initiate.

A. The Association and District understand the legal provisions of the Education
Code regarding reduction-in-force actions by the District, and nothing con-
tained herein shall be construed to inpede any possible District implementation
of said legal provisions, or the ass'ignment of professional bargaining unit
services related thereto; nor shall it be construed to remove the reduction-in-

- force protections of the Eduction Code for unit nembers.

B. Ihe District and the Association agree that all Education Code procedural
requ ifements and provisions for layoff of unit members shall be observed if
the District determines that reductions in force ane necessaty.

C, The llistrict and Association agree that alleged v'iolations of the procedure
and requirements described in ltems A and I above, shal l be revierable only
under existing administrative hearing.Jr legal procedures in lieu of the
provi s i ons of Article XVII.

D. Article 4 (Health and lttelfare Benefits) shall provide coverage through
September 30 for those unit menbers who have worked the ful l preceding
school year and who are given a layoff notice as a result of a reduction-in-
force action by the Board on or before l\4ay 15 of any school year,

E. The District shal1 coopensate a unit member laid off in accordance with a

reduct'ion-in-force dction at his/her daily or hourly rate of pay for said
year should they be utilized in a substitute capacity for an hou.ly, part-
tine, o. full-time absent employee; if utilized ds a substitute for a

full-tine employee, a laid-off enpl oyee shall receive District fringe
benefit coverage pursuant to the provisions of Article Mor each f ui l
nonth of said substitute service rendered during a full semester or
school yea r repl acement assignnent.

F. Employees given a l4arch 15 notice of intended non -reeopl oyme nt for the
followinq school year shall be entitled to utillze three (3) days of avail-
able personal necessity leave for purposes of bonafide job intervjews with
other prospective enployers.

G. The retrdinirg progran described in Article 12 shdll be applicable to laid-
off uni t members.

H. Except as provided for in E above dealing with substitution for full-time
emp'loyees, laid-off unit nembers nay, at their om expense, continue to pur-
chase nedical and dental coverage effective october I following layoff
subject to insurance carrier approval and provisions.
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APPENDIX A

SALARY SCHEDUTE

EFFECIIVE

- 1982-83, 1983-84

JULY l, 1932

1.

3.

4,

5.

6.

7,

8.

9.

t0.

11.

t2.

t3.

14.

(r)

B.4. + 30

$19,401

20,442

2t,487

22,530

23 ,57 4

24 ,614

25 ,659

26,703

27 ,7 46

24,790

29,834

(II)

l.t. A.

$20,549

21,591

22,635

23,679

24,720

25,7 65

26,808

27 ,852

28,895

29,940

30,981

32 ,025

(rrr)

B.A. + 60
Inc. I'1. A.

$21,694

22,737

23,781

24,823

25,868

26,910

27 ,954

28,998

30,041

31,083

32,127

33, l7 t

34,214

( rv)

B. A. + B0
I nc. l'4. A.

$22,844

23,888

24,930

25 ,97 4

27 ,017

28 ,061

29 ,t04

30,148

31,189

3?,234

33 ,27 B

34 ,321

35,363

36,407

For]ess than B.A. + 30 units in an acadenic area, use Colurnn I ]ess $718.

For 1982-83, unit nrember with an earned ooctorate shall be placed on
Column IV and shall receive an additional $1,145.

0n Column ll, an increment of $1,045 shall be granted after cqnpletion
of 15 years of service credited by the District.

0n Co'lunrn Ill, an increment of $1,045 shall be granted after complet'ion
of 16 years of service credited by the District.

0n Column IV, an increment of $1,045 shall be granted after completion
of 17 years of service credited by the District.
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APPEND IX B: Academic Calendar-1984-85

Unjt irembers rJho are providing classroom inst.uctional duties shali provide
services in confomrance with the followjnq acadenic calendan:

Fall Senester Conrnences

Fal I Senester Ends

Spri ng Semester Cofircnces

Sprj ng Semester Ends

summer Session Conmences

Sunmer Sess i on Ends

Septernber 10, 1984

January 28, 1985

Feb.uary 4, 1985

June 14, I985

June 24, 1985

August 2, 1985

Labor Day

vete.an 's Day

Thanksgivi n9

Chri stma s Day

New Year's Ddy

Li ncol n 's Day

l/a shi ngton 's Day

i,4erno r'ia I Day

Independence Day

Thank sg iv i ng Recess

l,Ji nter Recess

Sernester Recess

Sprinq Recess

September 3, l9B4

I'lovember 12, 1984

Novenber 22, 1984

December 25, 1984

Ja nua ry 1, 1935

Februa ry 1l, l9B5

February 18, 1985

l4ay 21, 1985

July 4, 1985

Novembe. 23, 1984

December 24 1984 -
January 4, 1985

Janua ry 29 -
February 1, 1985

Apri I 1-5, 1985

HOL IDAYS

R ECESSES

Fi rst Sernester:
Second Semester:

88 days of instruction
87 ddys of instruction

In the event c'lasses are held on a holiday or during a recess period, unit
nembers who provide cldssroon instructional duties shall be assigned on d

voluntary basis, ln the event there ar€ no volunteers, the District.eserves
the .ight to assign such unit nenbers to work on holidays and/or recesses as
long as the assignnent does not exceed the total nurnber of assigned d3ys of
the unit rnenber's annual assignment. In the event an ene.gency or othe. event
results in less than the assigned number of vo.k days, the remaining ddys, up
to a maximun of three such days, shall be rescheduled at the end of the
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APPEND IX C: Acadenic Calendar-1995-86

ljnjt nenbers who dre providing classroom instructional dutjes shall p.ovide
servjces in conformance with the foi lowinq acadenic calendar:

Fal l Semester Commences

Fal I Semester Ends

Spring Semester Comnences

Spri ng Semester Ends

Sunmer Sess i on Conmences

Summer Session Ends

September 9, 1985

January 28, 1986

Februa.y 3, 1986

June 13, 1986

June 23, 1986

August l, l986

Labor Day

Veteran 's Day

Thanksgiving

Christmas Day

New Year's Day

Dr. Ma.tin Luthur King Day

Li ncol n 's Day

lashington's Day

llemori a'l Day

Independence Day

Thanksgiving Recess

t'li nter Recess

Senester Recess

Spri ng Recess

HOt IDAYS

Septenber 2, 1985

Novenber 11, 1985

Novenber 21, 19B5

Decenber 25, l9B5

Decenber 31, 1985

Janua ry 15, 1986

February 14, 1986

Februa.y 17, 1986

Ilay 26, l986

July 4, 1986

R E CE SSES

llovember 22, 1985

December 23 1985 -
January 3, 1986

January 29 - 31, 1986

llarch 24 - 28, 1986

First Semester: 88 days of instruction
Second Semester; 87 days of instruction

In the event classes are held on a holiday or during a recess perjod, unit
menbers who provide classroom instructionai duties shatl be assigned on a
voluntary basis. In the event there are no volunteers, the Dist;ict reserves
the right to assign such unit nenbers to work on holidays andlor recesses as
long as the assignment does not exceed the total number of dssigned days of
the unit member's annual assigrment. In the €vent an energency or othet event
results in less than the assigned number of work days, the remdining ddys, up
to a maxinum of three such days, sha'll be rescheduled at the end of the
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The class loads of unit menbers
duties during the regular school
fol I o{'i ng:

APPENOIX D: CLASS LOAOS

}{ho are providing classroqn instructional
year i{iil be in accordance with the

Classroqn Hours Per l,{eek
Equating to a Full (1001) Loadsubject

Anthropology

Apprenticeshi p

Lecture
Lab

Archi tectural 0rafti ng
Lecture
Lab

Art
Lect ure
Lab

As tron04y
Lecture
Lab

Automoti ve
Lecture
Lab

Bi ol o$/
Lecture
Lab

15

15
24

15
24

15
?0

15
24

2T

Bus i ness
Lecture (except Typing)
Lecture (TYpi ng)
Lab
Ski lls Center

l5
21

15
L7
24
20
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Cl assroon llours Per leek
5ubject

8us i ness Data Processlng
Lecture
Lab

Chsnistry
Lecture
Lab

Dental Assisting
Lecture
Lab

Early Ch I I dhood Educatlon
Lecture
Lab

Earth Sciences
Lecture
Lab

Econdnics

Educat ion
Lecture
Lab

El ect ro-l,lechani cal 0rafting
Lecture
Lab

El ect ronl cs
Lecture
Lab

Englneerlng
Lecture
Lab (8,11,30)
Drafli ng

English
Lecture
Skl I ls Center

Exceptional Students
Lecture
Lab
Supervi s ion

Fashion Design
Lecture
Lab

Eauatinq to d Full (1001) Load

15
24

l5
24

I5
2t

15
24

l5
24

21

15
24

l5
21
24

l5
24

l5
21

15

l5
20

l5
24
30

(contl nued)
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Cl assroom Hours Per l{eek
Eouatina to a Full (1001) loadSubject

Fi re Sclence
Lecture
Lab

Hi story and Politlcal Science

Humanities

lndustrial lechnology
Lecture
Lab
Drari ng
llath
Bl uepri nt Readi ng

.lournal i sn
Lecture
Lab

Language
Lecture
Language Skil ls Center

Library Science
Lecture
Lab

l,lachi ne Technol o$/
Lecture
Lab

I'lathematics
Lecture
ski lls Center

l4us I c
Lecture
Act i vi ty

Nursi n9
Lecture
Lab (0n canpus)
Cl i nic (Hospital )
supervi sion

Ph i ! osoptry

Physical Education
Lecture
Acti vi ty

15
24
24
15
24

15
24

l5

15

15
24
24
40

15
20

16
24

15
z4

l5
24

l5
20

20

15

(contlnued'l
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Subject
Classroon Hours Per l,leek
Eiuallnq to a Full (100S) Load

Plyslcal Science
Lecture
Lab

Ptgrslcs
Lecture
Lab

Pol I ce Science
Lecture
Lab

Psychol ogy
Lecture
Lab

Qual i ty Technol ogy
Lecture
Lab

Radio and Televlsion Product ion
Lecture
Lab

Real Estate

Soci o'loqy

Speech
Lecture
Lab

Supervi slon - Business and
lndustry

Theatr€ Arts
Lecture
Lab

llelding
Iecture
Lab

15
21

l5
21

l5
24

I5
2L

1s
24

15
24

24

15
20

l5

15

15

15
24

(conti nued)
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ACTIVITY

Teachi ng loads wi I I
fcl I owi nq schedule

Act ivi ty

Art Gal I ery
Cho rdl
Band
P lay Product ion
The atre
Forens ics
Debate
News paper Production

Athl etic Coachi ng
Pos i tion

M/ Archery
l{/1,{ Bddrni nton
llonen' s Basketbal l
Itl/l{ Cross Country

be adjusted for
shal i be used in

unit mernbers assigned lo certain activities. The
conputing teaching loads for activities:

}leekly Teachi ng Load
Credi t Hours

Percent of
Ful l -Time
Teachi ng Load

20
16,61
16,67
16,67
16.6 7

16.67
t6.67
16.67

4 hrs.
4 hrs.
4 hrs.
4 hrs.
4 hrs.
4 hrs.
4 hrs.
4 hrs.

Fal I

Fal l
Fal I
Fal l
Fal
Fai
Fal
Fal

and
and
and
and
and
and
and
and

Spri ng
Spri ng
spri ng
spri ng
Spri ng
Spri ng
Spri ng
spri ng

Fal I
5t i pend
Factor

Teaching
Contract
Length
(months )

10
10
10
10
l0
10
l0
10
10
10
10
l0
11
t0-1/2
1o-r /2
10
10
10
l0
t?-r/2
10-l /2
10
10
10

spri nq

l0
10
10

10

l0
l0
10
10

4

4

llen's Gol f
Itlen's Soccer
llomen's Softbal I
t1ll,l Swi rnmi ng
I'len's Tenni s
Home n's Tenni s
lomen's vol leybal
Itlen's llater Pol o
llen's Footba'l I -
l(en's Footbal I -
l,4en's Basketbal I
l4en's Basketbal I

l'1en's Basebal I
Il,/[ rrack/Fiel d -
Itl/l,{ Track,/Fiel d -
flen's Wrestl i ng
I'len' s Athletic Trai ner
l.lonen' s Athl et ic Trainer
l4en's At hl etic Coordinator
llomen's Athl etic Coordi nator
I ntramural s Coordi nator

l0

10

45.45
45,4 5
45,45
45.45
4 5.45
45.45
4 5.45
45,45
45.45
45,45
45.45
45,45
45.45l18.13
45.45
45.45l18. 18
45.45
45.45
45.4s
45.45
45,45
45.45 /22,73
22,73 /45.45
36. 36/36.36
36. 36/36.36
18.18/18.1A

6.5
6.5
6.5
6.5
6.5
6.5
6.5
6.5
6.5
6,5
6.5
6.5

10.0
6,5
8.0
4.5
7.5
1,5
4.5

11.5
9.0

13, 0
13. 0

I

llead
Asst.
- Head
- Asst.

Head
As st.

10
10
10
10
10
10

10
10
10

5
10
8
8
4

10
l0

5

B

B

4

STIPENf= FACIOR X BAsl:

Base for 1981-tJ2
Base for 1982-83

* Stipend is for additional responsibilities
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APPENDI X E

RIO HONDO COMMUNITY COLLEGE _ STUDENT INSTRUCTIONAL SURVEY I

TICKET *
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Bio Hondo Community College is eager to secure a lrank and honest starement lroh rhe memlrers of
tnis clas! io aid teaching etfectiveness- Please do not place your name on this questionnane. The
anonymous responses f.om rhe students in this class will be sumnari2ed and the resuhs will be
senr to your instructor. consider carelully each or the ite s listed below and rate each one as lairly
and as objectively as you teel you can. Try nor to let yoor general feeling toward the insrructor or
the course afiect your answer on each individual item. It afler carelully considering any item, yoLr

leel unable to answer il, mark lhe last response, Yo! are asked io qive yor,r opinion on each ot the
questions by lillinq in the appropriate bubble,

PLEASE USE A,i2 PENCIL AND MAKE NO STRAY MAAKS. THANK YOU.

How many unrts have you complered at Rio Hondo Communrly CollegeT

o t5 a) 16-30 () 31 and ,b,)v,. ( ) D.n t kn.w ()
What is your approtimate cumulative grade-point ave.aqel
35 - 40 .) 30-34 O zs zg O 24orbeow O Don't know O

3. Whar grade do you erpect to receive in rhis cours6?
Ao, a O co,c'edr O D o ForNocedt O Don't know O
ls the v,orkload approoriate lor the credia received io ihis class?

rhe r',n. O is excess ve O s too ichr O o
5, D. the etaminations othe. required assiqnm nrs ref'ect important as cects of the course?

rhe r nr. O o o
6. ts the class size satistactory lor rhis particular class?

nrerme O ,s too a.ae O o
7. Are rhe lacilities and 1e 6qurpment adequale and properlv maintained

o roO o
a, lhe rn-rructo s knowledgeable aboul the sub. ect matter being taught.

sr,of.v.o,€e () a.rFe a) DLsaq.ee O
The inshoctor uses class time well,
Slronah,ao'ee O Aa,ee O D saa.ee o oon r know O

10. The inst/uctor is well prepared lo. .lass.
sr,otrd v.o.ee ()

tl The insliuctor encouraces students lo think for themselves.

Srrofolr raree () aaree u D,saoree (J Don I rnow O
th. inslrucror is available to assist students outsido of class lime.

Disaoree f)
13, The instructor m6kes h6lplul comments on requi,ed assignmonts such 6s papets, examinations, and/or

i ..;n.

slfonrvaoree () Aoree ( )
The insouctor allows tor difierences of opi.ion duting clsss discussions-

stronr v aqree O aoree O D'saoree O Don rr.ow o
15. The anslructor encourages class discussion.

Sr,oN.l y !(ree O Ae,ee O lD,e,ltee O D;ik* O
16. The insftuctor answers questaons clearly and thotoughly

sl(riqly a{r,ee O Aq,ee O D sallr.e O Don t know O
17. The instructor acquaints the students at the beginninq or lhe courso with course requirements, evaluation proceduros,

lield trip demands, and attendance requiremenrs,

o o Don t (.ow O
18. n this.lass, I leel tree to ask qoestions and express ffy opin

tt A|ee \_/ D,sas.ee o Don't krow O
t9. nstrucrorsupplied queslion r1, luaPplicable)

o B o CO D o F o
20. nsirucror supplied question r2, {lt applicable,

o BO c o lD f E o
21 lnsftuctor supplied question ri3. {lf applicable}

o c -68- O D O E



APPTND I X ]

RIO I1ONDO COLLEGE

UNIT MEI4BER EVALUATION REPCRT

--T;Ie 
-I va I uat I on ferr Oo

UNIT l'lEl4BER ASS IONED DEPARTI"IENT

EVALUATOR

status: tirst Year lull-Tinle Contract

A. Each of lhe fol'lowing roles and responsibil'ities shall be considered by''' ir," uuirrutor in thii evaluation anil the judged perfonnance noted' Speci-
fic written comrnents dre required when an item is marked unsatisfactory'

'1. Teaches courses in accordance vrith the objectives
and course content identified in the course outline. I I

Part-Tjne I nstructi onal _
Second Year Fui I -Time Contract
Part-Time Non-I nstruct i onal
Ful 1-Time Regul ar

2. Meets c'lasses/assignments in accordance with scheduled
ass i gnfient sheet.

3. Acquaints the students at the beginnjng of the
course wi th course requi rements, eva iuation
procedures, fieid trip demands, and attendance
requ'i rements,

5. l,laintains accurate grade and attendance records for
students enrol led in classes,

6. Is available for assisting students outside of assigned
classroom hours and maintains posted office hours.

7. Is available for assignnent of scheduled classes/hours
throughout the week.

;:---;;;;i;'-;;-;;;;;;;;-;;;;il-;;-;;-;;;;;;---- titl
office pursuant to established schedlles. i i i i
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Unit l.lenber Evaluation Report
Page 2'

oF

F

oF

F

=
F
-

8. Regularly attends scheduled faculty rneetlngs and
scheduled departrent neetlngs.

12, Instructs at the approprlrte lnstructlonal level of
the course.

17. orks effectively nith -enployees.

c0Hl4El{TS:

9. Glves prlor notlflcatlon to departnent chalrperson'
and/or deslgnee' lf unable to neet any class or
schedu'led asslgnment.

lO. complles.rlth procedures and pollcles contalned i i i iwlthln the faculty handbook. i i i i

ll. Effectlve'ly comunlcates subject matter to students. i i i i

13. Respects all students regardless of ethnlclty, i
handicap or sex and allows for dlfferences of opinion.i

!1,--!:---:i:1'-'-'-"-'lr-i'-'-"-::'-':-a::i1T"-r'-1------------i---i---i--j------::--
l1--l:::!:-:l:9r:::-11-:-::I-:1:-r1r:ll:l-T:::::------.j----i- - L --i.---- -- --'16. Provldes for the safe use of faclllties, equipnent i i i i

and naterills. i i i i

B. The follo}ling roles and responsibllities are deemed valuable but all unit
members nay not have the opportunlty to perform each. It is desired that
unit membei vrlll participate ln selected areas of his/her choice, depend-
inQ on assrgnment. interest and opportunity. The narrative evaluation
idluded in-thls;ectlon should identify achlevement ln these roles.
Included here wlll be reference to other contributions of the unit rnember

to the teaching professions.

1. To develop. inplenent, and evaluate the instructional program
as a continuous process, i.e., selection of textbooks, course
and curriculum revislons, use of appropriate instructional
techniques, budget preparation, and teachlng assignnents.
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Unit l'{ernber Evailiation Report
Plge 3

4.

2. To provlde counseling and guidance to students in a manner
of selectlng courses | 

- 
academl c achievementr and career planning

xlthln the I ns tructor's disclpline.

3. To participate in the selection of cer ficated and classified
staff.

To participate in the planned eyaluation of certificated
and cl assi fied staff.

To serve as member of college ard deparbEntal connittees.

To take advantage of opportunltles provlded by the College
to attend conferences, apply for 'leayes and grants, advanced
study or related work experience, and staff developnrent prograns.

To particlpate in the ictlve recruJtflent of students.

To perform college-related cofimunity serylces to the cofirnunlty.

To artlculate (to explain and pronote acceptance of the colleqe
curriculum), lncluding vlsitations uith high schools, collegei
and unlversities.

5.

6,

t.
8.

9.

'10. To provide job p'ldcements for students.

ll. To particlpate in organization and inplementation of advisory
cormittees.

'12. To participate

13. To participate

'14. To participate

ln co-curricular activities on and off campus,

in the accreditation process.

as a speaker ln the cormunity and comunity
pr0gram.

15. To assist in the plannlng of facill es.

Provide l{arrative ln Space as Needed

c. overall Evaluation

I judge this unit orenber to be

St gnature of Evaluator -
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Unit Member Evaluation Report
Page 4

D. Inprovement Program (if ary)

outllne program of improvement that rould lead to satisfactory rating.
Be speciflc and key suggestions to improvement plan in Section III K.
Provide narratlve as needed,

E. Unit l4ember Response (if ary)

I wish to nake the following conments:

F. I have revie ed the contents of the evaluation.

Si gnature of Unit l4ember ------D'ate-

one copy to Unit I'lember
one copy to Personnel Flle
one copy to Evaluatorrs File
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APPENDIX O

ARIrCtt i6, STCTIoN 9

ORGANIZAIIONAL SECUR ITY

9.1 Any unit member l/,iho is a member of the RHCFA/CTA/NEA, or who has applied
for nembership, may sign and deliver to the District an assignment author-
izing deduction of unjfied membership dues, initiation fees, and genenal
assessments jn the Association. Pursuant to such autho.jzation, the
nistrict shall deduct one-tenth (l/10) of si/ch dues fron the regular
salary check of the unjt nenber each month for ten (10) months. Deductions
for unit mernbers who sign such authorization afte. the commence'nent of the
school year shall be appropriately prorated to complete payments by the end
of the school year. Such authorization shall continue in effect fron yean
to year unless .evoked in rfiting. A unit member who revokes his/her
authorization for the payroll deduction of dues, fees, and assessments, or
the non-menber service fee shall transmit such anount to the Association
i0 compl jance with Sections 9.2 and 9.3 below,

9.2 Any unit menber who is not a menber of the RHCFA/CTAINEA, o. r{ho does
not nake application for inembership within thirty (30) days of the
effective date of this Agneement, or within thirty (30) days fron the
(ldte of conmencement of assigned duties rvithjn the bdrgaining unit, shall
becone a ne,rber of the Association or pay to the Association a fee in an
a[ount equal to unified fterrbersh'ip dues, 'initjation fees, and general
assessments, paydble to the Association in one lump sum cash payment in
the same nanner as required for payment of qrembership dues, provjded,
however, that the unit member nay authorize payroll deduction for such
fee in the sane rflanner as provided in Paragraph l of this Artic]e. In
the event that a unit merlrber shall not pay such fee directly to the
Ass')ciation, o. authorize paynent through payrol I deduction as ptovided
in Parag''aph 9.1, the Association shall so inforn the District, and the
District shal I immediately begin automatic payrol l deduction as provided
in Education Code Sections 87833 and 87834 dnd in the sane nanner as set
forth in Section 9.1 of this Article. lhere shall be no charge to the
Association for such rnandatory agency fee deductions.

9.3 Any unit menber who is a member of a religious body whose traditional
tenets or teachings include objections to joining or fjnancially support-
ing employee organizations shall not be required to join or financia'lly
support RHCFA/CTA/NEA as a condition of emplc,yment; except that such unit
nember shall pay, in l ieu of a service fee, sums equal to such setvice fee
to one of the fol lowing non.el igious, nonlabor organization, charitdble
funds exempt frorn taxations under Section 501(c) (3) of Title 26 of the
lnterna I Revenue Code:

Proof of paynent and d written statement of objection along
with a veriflable evidence of membership in a religious body
whose traditional tenets or teachings object to joining or
findncially supporting ernployee organizations, pursuant tt

c.3.1



Secti,)n 9,3 above, shall be made on an annual basis to the
Djst.ict as a condition of continued exemption from the pro-
visions of Sections 9,1 and 9.2 of this Article. Proof of
payment shall be in the form of .ecejpts and/or cancelled
checks jndicating the amount paid, date of paynent, and to
whofi payment in lieu of the service fee has been rnade. Such
proof shall be presented in accordance with the timelines con-
tained in Section 9.2 above. The Association shall have the
right of inspection in order to review sajd pnoof of payment.

9.3,2 Any unit member nraking payments as set forth in Sections 9,3
and 9.3.1above, and lrho requests that the g|ievance or arbi-
tration provisions of this Agreement be used jn his/her behalf,
shall be .esponsible for paying the reasonable cost of using
said grievance or arbjtralion procedures.

9.4 llith respect to all sums deducted by the District pursuant to Sections
9.1 and 9,2 above, whethe. for mernbership dues or agency fee, the District
dgrees promptly to.efijt such nonies to the Association accompanied by an
dlphabetical I ist of unit fiembers for whon such deductions have been made,
.atego|izing them as to membership or non-membership in the Association,
and indicatinq any changes in peasonnel from the I ist previously furnished,
There shall be no charge to the Association for such deductions.

9.5 The Association agrees to furnjsh any infomation needed by the Distrjct
to fulfill the provjsions of this Artjcle.

9.6 The Association agrees that it t,]ill indenrnify and hold harmless the District
fron attorney's fees, costs, charges, fees, awards and damages arising out
of any matter corMrenced against the District due to coflpliance by the
District with its obl igations under this Article. The District agrees that
in consideration of the Association's obligation hereunder the District
vtill notify the Assocjation in writing of any matte. within thirty (30)
days of service thereof upon the lJistrict. The Djstrict and the Association
shall both fully cooperale with edch other on any matter commenced agajnst
the Distrjct. The Association may, at jts djscretion, determi ne whether
to defend, settle in whole or in part, or dppeal the matter, In the event
the Association makes a deteFrrination to settle or not to appeal , its
ljability under thjs sectjon shali be ljnjted to costs, fees, charges,
awards, judgments and/or sett'lefients to that date. If the District con-
l,inues to part'icipate in the matter, it shall be at its own expense for
fu rther monetary obl igations.

Jhese sections shall be contingent on a vote held by the Public Employee
Relations Board and if approved, will replace the current language of
section 9 of Article 16.
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In addition to the provisions of the 1983-86 collective bargaining
agreenent between the Rio Hondo College Faculty Association and the Rio
Hondo CoFnunity College District, the Association and the Dist.ict further
agree that for the l9B3-84 school year only, the sabbatical leave applica-
tion date of oclober l, 1983 shall be extended to June l, 1984, for the
purpose of util izing cu.rent contractual provisions to revielr and select
two (2) additional applications for approval. It is understood and
agreed that appl ications for said two (2) additiondl leaves shall now
conply with all other provisions and timelines of Section l5 of Article IX.

SIDE LETIER OF AGREEI4ENT

Association

!

r"l, ,/ "-,

Superintendent/President
Rio hondo Comounity Col lege District

lt6/tt/t,r

-

Date
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S IDE LETTER OF AGREEI4ENT

In addition to the provisions of the 1983-86 collective baragaining
agreement between the Rio Hondo College Faculty Associdtion dnd the Rlo
Hondo Conrnunity College District, the Association and the Distrjct further
agree that the Early Retirement Incentiye Plan that was available to unit
nenbers .etiring at the end of the 1982-83 school year shall be extended
to unit members retiring during the 1983-84 school year rith an effective
date p.ior to July l, 1984. In order to quality for this one-yedr exten-
sion, a unit rnenber must subrnit a retirement resignation to the District
prior to June 15, 1984.

It is further understood that lf ten (10) or more unit nembers reti.e
during 1983-84 under these provisions, the severence allowance of the
1982-83 plan shall be increased fron $2,500.00 to S3,000.00 for sajd l0+
unit melnbers.

/ .-// / /.
/ /.-L'111, -1.-, a,'-

HeaDeit 5ussfian
Superi ntendent/President
Rio Hondo Community College District

tirsit, c. /, ,.'1,u

R; -TTTIjE
Rio Hondo Col I ege Faculty Association

oi , v,)1,,,,.
fis, Presrden!

(.",,

Daie Date
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AGRIEI4ENT RAIIFICATION SIGNATURES

ON EEHALF OF THE

RI0 0ND0 CoLLEGE FACULTY ASSoC./CTA-NEA
ON BEHALF
RIO HONI]O

OF THE
COI1I{UNITY COLLEGE DISTRICT

(t
, r' ,tL:^ -(.<

I
ItL4

Date of Rati fication June 13. 1984
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