
The PERS Select and PERS choice Basis health plans pmvidc rhar paymenr ofmcdical
expcnses incuned by a plan member do not exceeal a two million dollar ($2,000,000)
lifetimc aggregatc malimum, as statcd in the plaff' Evidence of Coverage booHets,'
This lifetime aggregate maximurn does not include paymcnt of beriefits iuder the
Outpatient Presffiptiou Drug Program. Mcdicai benefits in exccss of this.rrnount,wili not
bc provided to plan rnembcrs or thcir providers uud* the pERS select or pERS choice
plai' Beginni'g | 1uary 1, 2008, the ri fetime aggregate maximurn will nor applyio rhe
PERS Select or PERS Choicc Supplemetrt to Medicarc pltrru,

Blue cross of califomi4 rha medical plan adminishator for pERs screcl, pERs choice,
and PERSC.'', rracks members who are close to reoching the lifetinre aggregat'
maximum, and provides a confidential repon rqr cerpERS. calpERS nJrifics=membcrs in
writing when they are close to reaching thcir lifetime maximuin *a an.our"gr, tl"rn to
ch*nge hearrh plans during the ucxt calpER$.opcn eruoilment pcriod. enaied ii a ropy
of the notili(cation, However, if unexpected cirjumstances occur and a memberreachis
their lifetime maximum outside of an open enrollment pcriod, c^tpsns wiir r,al';

; , . :r . 'administrat iveexccptiontontovothemember,attheir iequest,t"t f . ,"pfnsiareEaslc
. ... .i: Plrn-,

*i' I hope this inibrmation wilr assist yorr in'otifyirrg your facutty members of crrlpERS- policy te ensure that members havc access to irealth.ure rrr.ri iltiy n..a i,l"r, i;,.
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