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There is also growing concern with good work-life balance which 01629 582266
branch@unisondc.co.uk

has made us aware of the relationship between our jobs and our
mental and physical wellbeing. Issues like stress, bullying, facing mental health issues,
the menopause all need addressing and are where UNISON reps have expanded their
knowledge to help members.

Derbyshire UNISON is currently revising and will reissue on this site a number of
separate factsheets dealing with such matters as temperature at work, stress, manual
handling and risk assessment over the coming months.
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