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● New Child Labor Laws



WHO CAN ISSUE A WORK PERMIT?

According to Ed Code 49110 SECTION 1(a):   It is the intent of the Legislature that 
school district, charter school, and private school personnel responsible for issuing 
work permits to pupils have a working knowledge of California labor laws as they 
relate to minors and be trained to provide pupils with practical personal guidance in 
career education. (b)  Any of the following individuals may issue a work permit to a 
minor subject to the requirements and conditions of this chapter: 

(1)  The superintendent of a school district in which the minor resides. 

(2)  The chief executive officer, or the equivalent position, of a charter or private 
school that the minor attends./.,

 (3)  A person holding a services credential with a specialization in Pupil Personnel 
Services authorized by the superintendent of the school district or chief executive 
officer in writing, or a certificated work experience  education teacher or coordinator 
authorized by the superintendent of the school district or chief executive officer in 
writing. 



REQUIREMENTS

● Minors are defined as people under 18 years old. Once a minor 
turns 18 years old, he/she is an adult.

● Minors employed in the state of California must have a Permit to 
Employ and Work (commonly referred to as a “work permit”). 

● Work permits are typically issued by the school where the student 
is enrolled. 

● Work permits indicate the duties and location where the work will 
be done as well as the number of hours a minor may work. 

● In most cases it is a two-step process, the minor along with the 
parent/guardian and employer fill out the B1-1 form and submit to 
the school of attendance 

● The school reviews the B1-1 form for accuracy, checks the GPA & 
attendance and issues the B1-4 (Work Permit) if approved.



EC 49134
The parent, guardian, or custodian accompanying 
the minor shall make oath that his statement of the 
name, address, birthplace, age of the minor, and 
social security number as entered upon the 
application for the permit to work are true and 
correct to the best of his knowledge and belief.

EC 49163
 The notification of intent to employ a minor shall 
contain: (a) The name, address, phone number, and 
social security number of the minor. (b) The name, 
address, phone number, and supervisor at the minor's 
place of employment.



CORRECT FORMS TO USE

The only forms approved by the California Department of 
Education and the Department of Labor for use are:

● CDE B1-1 -  The request for a Work Permit

● CDE B1-4 -  The Work Permit

● CDE B1-6 -  Permit for Volunteers/Unpaid Trainees



B1-1 Request for a Work Permit/Age Certificate



B1-1 Completed by a student



B1-4 Work Permit



B1-4 Completed and Issued



B1-6 Volunteer/Unpaid Trainee
Can be used for Internships/Externships 



EXPIRATION & RENEWALS

Work permits are good for one full school year.  
They expire 5 days after the begining of the each 
new school year. Please allow ample time for a 
renewal to be processed. 



RESTRICTIONS & LIMITATIONS



RESTRICTIONS & LIMITATIONS

Occupations, job duties, and the amount hours allowed to work are all 
determined by the age of the minor.

A long list of prohibited occupations and duties is available on the CDE, 
DIR and CAWEE websites.

Schools may deny a request for a work permit if they feel the nature of 
the business, job duties assigned, business location, or work place 
environment would be unsafe and/or unhealthy for the minor. 

Schools may be more restrictive than state/federal laws allow but not 
more lenient. 

Treat it the same way you would if sending your own child to work for 
the 1st time at a place with moving machinery, high speed equipment.



California Maximum Amount of Hours Allowed



   Prohibited Occupations

● Driving on Public Highways
● Roofing
● Construction
● Excavating
● Manufacturing
● Door to Door Sales
● Independent Contractor
● Dry Cleaning (14/15 yr old)
● Sign Twirler (14/15 yr old)
● Serve Alcohol
● This is a partial list. Complete list is included in your Tool Kit



  Hazardous Duties

Driving - Allowed on private property such as on car dealerships, car 
washes, parking lots. 

Construction - May not work on the job site but may be tenders and 
helpers in the office and yard.

Ride Operators - Dangerous due to moving machinery.

Lifeguards - And pool monitors. Training is provided but maturity & 
responsibility are  vital.

Tire Technicians - Such as Discount Tire Company and Evan’s Tires.     
Bay lifts are not used but safety is a concern - maturity & responsibility.



DEVELOP YOUR SCHOOL PLAN

It is important to follow the California Child Labor Laws and stay in 
compliance with federal and state mandates.

Decide on your school policy and publish it on the School Website 
and in the Student Handbook.

This is necessary in the event your staff is challenged when 
enforcing the set rules set forth by Administration. 

Model yourself from surrounding schools/districts with policies you 
agree with.



Entertainment Industry Permit



ENTERTAINMENT PERMITS

* Schools approve the application and complete/sign/seal the form

* Permit is issued by the local Labor Commissioner

* Needed as early as 15 Days old

* Used for modeling, acting, singing, performing

* Permits valid for 6 months at a time

* Managed by Labor Commissioner @ DOL

* Use DLSE-277 form



TRANSFERRING SCHOOLS

● Sending school does not need to do anything

● Receiving school can request a copy of work permit if necessary

● School maintains records for 3 years and purges on the 4th year



SUMMER SCHOOL & WINTER BREAK

* If school is closed during breaks develop a plan to assist students

*  Schools post their procedures on their website and student handbook

*  Train office staff to give information and directions



WAGES             16.30 Per Hr Minimum

● Minors must be paid at least the minimum wage and applicable 
overtime rates established by the California Industrial Welfare 
Commission. [LC 1197, IWC Orders Section 4] 

● Employers who are subject to the federal Fair Labor Standards Act 
(and most are) must pay the applicable federal minimum wage 

and overtime rates. [29 USC 206, 207, and 214] 
● Whenever state and federal wage standards differ;  the higher 

wage must always be paid. [LC 1182, 29 USC 218]
● Sub-minimum wage is 85% of minimum wage and  is allowed for 

the first 90 days or 160 hours and then the full minimum wage rate 
of $14 per hour must be paid.



    REMINDERS!



RESOURCES & SUPPORT

TOOL KIT -  includes step-by-step Instructions, Samples, Guide to give 
1st time employee, Note to give employer with Work Permit, Printed 
directions for students , Important  reminders.

PHONE NUMBERS - List of phone numbers to DLSE Office, Labor 
Commissioner, Minimum Wage Office, California Department of 
Education, and CAWEE.

GUIDES/MANUAL -  Frequently Asked Questions Booklet, Child Labor 
Laws Pamphlet.



Work Permit Job Board



Job Board Ads



CCTE Job Opportunities/Internship webpage



CCTE Job Opportunity/Internships Ads



ONE LAST THING…

Before you begin writing your first Work Permit

You must complete the CDE B1-8 form and send it 
to your County Office of Education - Career & 

Technical Education Department.




