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Professional Coaching
Services
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What’s Coaching

the expert

Method Expert Focus Process
Coaches ask questions to help the client
Coaching The clientis Create the future discover their own answers that will help

them achieve their goals and use
accountability to ensure follow-through

The consultant
is a subject
matter expert

Consulting Solve problems

Consultants ask questions to uncover the
issues, analyze discoveries and prescribe
a specific course of action

The counselor

Counseling is a licensed Heal the past

Counselors ask questions to diagnose the
problem (i.e., psychological conditions)
and help the patient start healing or deal

expert . .
P with the condition.
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There are an estimated 47,500 professional coaches across

vorld bringing in an annual income close to

are satisfied
with the overall
experience.
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Increased Productivity

Professional coaching explicitly targets
maximizing potential and in doing this
unlocks latent sources of productivity and
effectiveness. At the heart of coachingis a

creative and thought-provoking process a & 2 9

that supports individuals to confidently lmPlWB‘l Improved lmpuwed Impmved
pursue naw ideas and alternative solutions Business

with greater rezilience in the face of Pedomance Management uana,gement Rﬁecdveneas
growing complexity and uncertainty.

Positive People

In the face of uncertainty caused by

workforce reductions and other factors,

expectations remain very high. Restoring

self-confidence and self-trust to face the 80%
challenges is critical to meet

organizationz! demands. Improved
Self- Relaﬂomhlps mmnnmlcaﬂon Ltfelwmk
Confidence skills Balance

Retum on Investment

The coach-client relztionship generates mdividuals

Companies
learning and clarity for forward action with that made that made
a commitment to clear measurable back at badk at
outcomes. Coaching offers a goed return (3:5/% least their least their

e % investment investment

in investment for individual clients and
offers a significant return on investment
for companies.

' CF coachfederation.org — st

Inlemational Coach Federation  135219.358) idhy@coadiaderatisnseg
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How Our Coaching Differentiate ?

= Blending various coaching models to
support the client in getting “unstuck” from the

current situations, in order to achieve what the
client aspire to pursue and excel at work.

WAL

m Emphasize on the “togetherness” during the
coaching journey. By jointly listening into your
inner voices to unleash your inner knowing, we
empower you seeing the possibilities and
getting rid of your autopilot mode to change
your acts and get transformed.

m Our systematic approach takes into
consideration of both your behavioral result
and emotional state, as we believe in
authenticity will lead you towards a
flourishing career.
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Executive Coaching

m Leadership Development
m Performance Excellence
m Talent Development

m Staff Empowerment &
Engagement

m Team Collaboration

m Assertive Communication

KNOW THE
DRIVE FOR BUSINESS:
RESULTS THINK & ACT
STRATEGICALLY

MAKE STRIVE FOR BECOME AN

OPTIMAL SELF-MASTERY EXCELLENT
DECISIONS COMMUNICATOR

TAKE CHARGE
OF CHANGE

HIGH-PERFORMING
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Leadership Coaching
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Performance Coaching

Performance Coaching Empowers:
+ Self Motivation

* Achiever Mentality >
+ Abundant Mindset ——
* Result-oriented Ad perf:':-g:;nce

Resources ZOhe Beliefs

Performance Coaching Process

What can you do? . B v
What are you going Design | Action

Intervention

(When will you

o L 3 Underlying Factors & Forces
What is the difference
betvaar Clarant Stae dentify Gaps Driving for Performance
Excellence

Where do you want or -
need to be? Desired State

What is happening now? RO L1 (=1 11 BS] ¥ 1 0=



S
Executive Coaching Process

Preparation & Chemistry Session (if necessary)

9= 12 mo

*remarks:

- Executive couching program duration varies with coaching framework
agreed and number of coachees involved
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Career Coaching

Academic Advancement Headhunter
Professional Training Recruitment Talk
' Networking ) Indusiry Conference

op® ° \ o '0 M ®
ekl o W e WO rrer
Communication Skill \Nkiadkasils Coaching | Midlife Career
Presentation Skill Development

strengths, potential & Equipped Dress code

Uncovering values, Get ) Work etiquette
passion Social manner
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Life Coaching

ADDRESS FEARS
COMMUNICATE MORE POWERFULLY

GAIN CLARITY
BODY IMAGE

ENTREPRENEURIAL ADVICE

MID LIFE CRISIS

MOTIVATION
ORGANIZATIONAL SKILLS




+-

Professional Coaching Price List

"UTIVE COACHING ¥

t Leaders in Transition

Executive
Coaching

Minimum: 6 sessions per client

Price: 2,000 per hour

EODUCATION

50ALS \L LVIsioN
N 4
CRAREER
4 SKILLS
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&
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Career Coaching

Minimum 4 sessions per client
Price: 1,000 per hour (student)
Price: 1,500 per hour (adult)

LIFE
COACHING

Life Coaching

Minimum 6 sessions per client

Price: 1,500 per hour



