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Today, July 24, 2022, the United Rail Unions, who are bargaining as part of the Coordinated Bargaining
Coalition and the Brotherhood of Maintenance of Way/SMART Mechanical Coalition, and the Carriers
represented by the National Carriers Conference Committee (NCCC) began their presentations before the
Presidential Emergency Board (PEB) appointed by President Biden. The hearings are scheduled to
continue through Thursday, July 28, with Friday reserved for facilitation meetings with the parties and the
PEB. Following the hearings, the PEB will issue recommendations for settlement of the national agreement
dispute. A second thirty-day cooling off period will begin when those recommendations are issued, which
should occur on or before August 15.

A summary of the proposals being advanced by the United Rail Unions can be found at [LINK], and a
summary of the proposals being advanced by the NCCC can be found at [LINK]. The Unions’ proposals
include a 5-year wage proposal seeking an increase of 31.2% when compounded, while the Carriers are
asking the PEB to recommend 17% compounded over 5 years. On the issue of healthcare, the Unions are
seeking status quo for employee costs sharing and only seeking slight increases in autism and hearing
benefits that are long overdue. Despite employees keeping the Nation’s rail system operating during the
pandemic as “essential employees,” the Carriers have the unmitigated gall to ask the PEB to recommend
massive healthcare concessions in both the form of drastic increases in employee costs and decreases in
certain benefits for employees along with healthcare plan changes that only serve to further increase
the records profits they are already reaping. In addition, to wages and healthcare, the Unions are also
seeking to create a national sick leave policy and to add 3 new holidays, along with various craft specific
work rule proposals.

As we have previously communicated, the United Rail Unions remain unified in their efforts to secure the
best contract possible for our members. We will show this week that the Unions’ proposals are supported
by current economic data and are more than warranted when compared to our memberships’
contribution to the record profits of the rail carriers.

Additional information will be provided as developments warrant. We appreciate your continuing
support.
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The unions comprising the Coordinated Bargaining Coalition are: the American Train Dispatchers
Association (ATDA); the Brotherhood of Locomotive Engineers and Trainmen / Teamsters Rail Conference
(BLET); the Brotherhood of Railroad Signalmen (BRS); the International Association of Machinists (IAM);
the International Brotherhood of Boilermakers (IBB); the National Conference of Firemen & Oilers/SEIU
(NCFO); the International Brotherhood of Electrical Workers (IBEW); the Transport Workers Union of
America (TWU); the Transportation Communications Union / IAM (TCU), including TCU’s Brotherhood



Railway Carmen Division (BRC); and the Transportation Division of the International Association of Sheet
Metal, Air, Rail, and Transportation Workers (SMART-TD).

The Brotherhood of Maintenance of Way Employees Division and SMART Mechanical Unions are also
bargaining as a coalition.

Collectively, these Unions represent approximately 115,000 railroad workers covered by the various
organizations’ national agreements, and comprise 100% of the workforce who will be impacted by this
round of negotiations.



RAIL UNIONS’ JOINT PROPOSAL
BEFORE PRESIDENTIAL EMERGENCY BOARD 250

(1) Wage Increases:

Effective Date | GWI
Jan. 1, 2020 6%
Jan. 1, 2021 6%
Jan. 1, 2022 8%
Jan. 1, 2023 4%
Jan. 1, 2024 4%

(2) Health and Welfare:
Maintain the status quo with the exception of the following plan design changes:
(a) Hearing Benefits. Increase the annual benefit limit to $2,000.

(b) Autism Spectrum Disorder Benefits. Remove age limits on speech
therapy and provide coverage for Applied Behavioral Analysis (“ABA”)
without age or dollar limits.

Employee monthly cost sharing remains at $228.89.
(3) Paid Leave:

(a) Sick Leave. Provide 15 days of paid sick leave annually where it does not
currently exist or is less than 15 days every January 1st. Prorate leave
allotment for first year of employment. Employees allowed to carryover
any unused sick days with no limits on accrual. This does not replace more
generous sick leave agreements currently in place, if any. Employees will
not accrue any penalty points under any carriers’ attendance policies for
taking sick leave and days requested are on demand and cannot be denied.

(b) Holidays. Addition of Veteran’s Day, Martin Luther King, Jr. Day and
Juneteenth as paid holidays, or paid equivalent thereof for crafts not
provided holiday leave. For operating craft road crews, they shall be
provided equivalent Annual Leave Days (ALDs)/Personal Leave Days
(PLDs) consistent with current treatment of holidays for these employees.

(4) Savings Clause:

All proposals contained herein, or any part of them, shall not apply on any
property where they are already in effect, or where more beneficial provisions are



already in effect. Any request for changes herein is not an admission, express
and/or implied, directly and/or indirectly, that those changes requested are not
already contained within the terms and conditions in any existing collective
bargaining agreement and/or established practice.

(5) Duration:

January 1, 2020 through December 31, 2024.

INDIVIDUAL CRAFTS’ PEB PROPOSALS

BLET & SMART-TD

(1) Attendance Policies: On the effective date of the agreement, all non-negotiated
attendance policies will be abolished and BLET and SMART TD General
Committees of Adjustment shall have the right to serve notice on their respective
rail carrier(s) invoking mandatory negotiations on attendance rules and
requirements. General Committees of Adjustment having more generous existing
agreements have the right to retain those agreements.

(2) 5&2 work scheduled: On the effective date of the agreement, all General
Committees of Adjustment shall have the right to serve notice on their respective
rail carrier(s) invoking mandatory negotiations providing for voluntary scheduled
days off for all unassigned road service. General Committees of Adjustment
having more generous existing agreements have the right to retain those
agreements.

(3) Meal Allowance: Adopt BLET CSX Single System Agreement meal allowance
schedule as national agreement standard. General Committees of Adjustment
having more generous existing agreements have the right to retain those
agreements.

BMWED

(1) Amend all Travel Allowances to include weekend and mid-week assembly point
changes to be paid at the effective Internal Revenue Service (IRS) standard
mileage rate for business travel for all miles traveled by the most direct highway
route.

(2) Amend Expenses Away from Home Provisions to be paid at the special
transportation industry daily meals and incidental expenses allowance as well as
the standard CONUS daily lodging allowance established by the General Services



Administration in effect for the applicable fiscal year when single-occupancy
lodging is not provided by the carrier.

(3) These proposals are meant to establish a minimum payment and reimbursement,

and are not meant to replace and/or reduce payments and reimbursements that
currently exist on any carrier as provided by local rule and/or practice

SMART-TD (Yardmasters)

(1) Scope Rule: Clearly define the duties and responsibilities of Yardmasters to
include instruction and supervision over all crews occupying trackage in their
respective districts, including data input and handling of all electronic devices
used by train crew members. Further, clearly define parameters for transferring,
consolidating, combining, or centralizing assignments, and provide New York
Dock or similar compensation to all who are adversely affected.

(2) Vacations: Apply the principles of Article V, Section 2(d), of 1996 UTU
Arbitration Award No. 559 (vacation benefits eligibility and scheduling) to all
SMART-TD Yardmasters; apply a 1/52 or basic day (whichever is greater)
principle when calculating vacation pay; recognize days of compensated service in
other crafts when determining qualifying days and compensation for vacations,
and make other changes necessary to align Yardmaster vacation rules with that of
the Operating Crafts.

Shopcrafts - BRC, IAM, IBB, IBEW, NCFO, SMWIA, TWU

(1) Provide a weekend and shift differential of ten percent (10%) over normal rates.

(2) Employees required to work more than three hours beyond their bulletined
working hours will be allowed reasonable time off with pay for a meal period. A
meal allowance of $25.00 shall be granted to the employee which will be received
with his regular pay.

TCU/IAM-Clerical

(1) Utilization of collectively bargained sick leave will not result in discipline being
assessed. Collectively bargained sick leave cannot be used against an employee’s
attendance record. This proposal is without prejudice to the Union’s ability to
grieve this issue in accordance with the procedures outlined in the existing
collective bargaining agreements.



BRS

(1) A rate increase effective January 1, 2020, in the amount of $5.00 per hour, to be
applied before any GWI, for maintenance employees and those employees directly
responsible for or signatory to FRA-required safety-critical repairs, tests, and
inspections.

NCFO

(1) Effective January 1, 2020, increase base wage rate by $1.58 to adjust the pay
relationship between NCFO-represented employees and shop mechanics to
account for changes in job responsibilities resulting from assignments under
the incidental work rule.

ATDA

(1) Supplemental Sickness Benefit Plan: Establish a supplemental sickness plan that
mirrors current SMART-TD Yardmaster Plan where such presently not in effect.



NCCC COMPREHENSIVE PROPOSAL TO RAIL LABOR UNIONS

July 11, 2022

I. Compensation

1. General Wage Increases totaling 16.0% (uncompounded), as follows:

Date GWI
7/1/20 2.0%
7/1/21 3.0%
7/1/22 6.0%
7/1/23 3.0%
7/1/24 2.0%

2. The retroactive portion of wage increases that precede the effective date of this Agreement
shall be applied to employees who have an employment relationship with the carrier on such
effective date or who retired or died subsequent to June 30, 2020. The payment will be made as
a single lump sum within 60 days of the effective date consistent with historic practices

3. A $1,000 signing bonus will be payable to each eligible member of a craft or class upon
successful ratification of a Tentative Agreement by the applicable labor organization. Employees
who have an employment relationship as of the effective date of this Agreement will be eligible
for the bonus, which will be paid as a single lump sum within 60 days of such effective date

4. SMART-TD only: in the absence of agreement on a final and binding process to achieve changes
in train crew size and redeployment of conductors in PTC-enabled territory, compensation will
be adjusted to the extent necessary to mitigate the economic impact of trains operating with
more personnel than would be assigned by the railroad based on operational needs

Il. Health and Welfare?!

1. Medical/pharmacy/mental health substance abuse benefits

A. Identify and implement changes to benefit design cost sharing features (deductible, copays,
coinsurance, and member out-of-pocket maximum) to achieve:
i. An actuarial value in 2023 of 88%, and
ii. Identify and implement further changes annually to maintain an actuarial value of 88%
in 2024 and each year thereafter

"Note: the carriers’ proposals are without prejudice to: (1) their existing rights to present administrative proposals
to the JPC/GC; and (2) any position they may assert in any future arbitration proceeding regarding the scope of the
deadlock neutral’s authority.



B. Update medical Plan monthly employee cost sharing as follows:
i. Re-establish and maintain 15% employee contribution cost sharing using the historic
medical, dental, vision, and life formula (without caps)
ii. Introduce two-tier member contribution structure: (a) employee + any dependents
other than spouse; and (b) employee + spouse + any dependents other than spouse

C. Introduce medical benefit site of care design differentiations and prior authorization
programs to encourage the use of free-standing facility or office settings (and discourage
the use of outpatient hospital care) for certain surgeries, diagnostic tests, pathology, and
dialysis

D. See Attachment A for changes to implement items 1.A.-C. in 2023

Introduce additional pharmacy rules and programs through the pharmacy vendor, including:

A. Additional available Advanced Utilization Management (“AUM”):

i. Step Therapy
ii. Prior Authorization
iii. Drug Quantity Management
B. Advance Opioid Management (“AOM”)

C. Copay Assistance

On an ongoing basis, the Plans will continue to revise existing rules and introduce new pharmacy
rules and programs as may be recommended by the pharmacy vendor.

Require the Plans to competitively re-bid and select vendors upon request of either Joint Plan
Committee or Governing Plan Committee Co-Chair, provided that a re-bid may not be required
for any particular vendor service more than once in any standard contract period (e.g., three or
five years depending on the vendor). Any disputes regarding vendor selection will be resolved by
the applicable Plan’s neutral. SPDs will be modified as necessary to reflect the foregoing, if and
to the extent necessary.

Dental Benefits

A. Increase the annual maximum dental benefit per person from $1,500 to $2,000.
B. Increase the lifetime maximum orthodontia benefit from $1,000 to $2,000.

Vision Benefits

A. Increase frame allowance from $115 to $150.
B. Increase contact lens allowance from $105 to $150.

Hospice Benefits

A. Increase maximum payment per course of care for room, board, care, and treatment
charged by Hospice from $3,000 to $6,000.
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B. Increase maximum payment for counseling with a social worker or pastor and counseling for
bereavement up to 15 visits for patient's immediate family from $1,000 to $2,000.

7. Hearing Benefits

A. Increase the annual benefit limit from $600 to $2,000 when using an approved provider,
with a maximum of 1 hearing aid per hearing-impaired ear every 3 years.

8. Benefits for Members with Autism

Remove speech therapy age limits

Provide coverage of approved ABA services with no annual dollar limits

Provide autism services with no age restriction

Autism coverage subject to utilization management and overall plan design (e.g.,
copayments, deductibles, etc.)

oOnwp

Ill. Paid Leave and Other Work Rules

1. Effective as of January 1, 2023, provide an additional paid day off to each employee annually in
a manner to be determined by each individual carrier and labor organization. In the absence of
agreement, the additional paid day off will be applied as a holiday to be determined by the
individual carrier (or, for crafts that receive PL Days in lieu of holidays, an additional PL Day).

2. Operating Craft Automated Bid Scheduling: See Attachment B
3. Operating Craft Scheduling Rules: See Attachment C

A. Self-supporting pools
B. Pool and extra board regulation

IV. Term / Moratorium

1. The national agreement will settle the disputes growing out of the notices served upon the
organizations by the NCCC-represented carriers on or subsequent to November 1, 2019
(including any notices outstanding as of that date), and the notices served by the organizations
upon such carriers on or subsequent to November 1, 2019 (including any notices outstanding as
of that date); provided, that this provision will not apply to any separate local notices served by
individual carriers on SMART-TD relating to train crew size and redeployment of conductors.

2. New notices can be served 11/1/24, effective 1/1/25.



Attachment A — H&W Plan Design Features & Contributions

Current
MMCP MMCP
In-Network OON CHCB
Medical
Individual Deductible S350 $700 $350
Family Deductible $700 $1,400 $700
Coinsurance 10% 30% 20%
Individual OOP Maximum $2,000 $4,000 $3,000
Family OOP Maximum $4,000 $8,000 $6,000
Convenient Clinic Copay $10 NA NA
PCP Copay $25 NA NA
Specialist Copay S40 NA NA
Urgent Care Copay $25 NA NA
Emergency Room Copay $100 NA NA
Certain Outpatient Procedures NA NA NA
Pharmacy
Retail * $10/$30/560
Mail Order? $10/$60/5120

NCCC Proposal — 2023*

MMCP MMCP
In-Network OON CHCB
$500 $1,000 $500
$1,000 $2,000 $1,000
20% 40% 30%
$3,500 $7,000  $4,500
$7,000  $14,000 $9,000
$10 NA NA
$30 NA NA
$50 NA NA
$30 NA NA
$200 NA NA
+
$10/$45/$90/$135
$10/$90/$180/5$270

T Outpatient surgery, radiology, and pathology services will be changed as follows:

A - Prior Authorization will apply (administered by the medical vendors)

B - Copays in addition to applicable deductible and coinsurance amounts will apply if member elects
to have procedure performed in outpatient hospital setting rather than a free-standing facility or
office setting as follows: $300 surgery copay, $200 high-tech radiology copay, $25 pathology copay
Note that this additional copay provision will not apply to inpatient or emergency room
procedures and will not apply if member does not have reasonable access to a free-standing
facility or office setting (exception process will be available)

1 Generic/Brand Formulary/Brand Non-Formulary copays in current design,

Generic/Brand Formulary/Brand Non-Formulary/Specialty (new tier) copays in new designs
Annual indexing beyond 2023 achieved by increasing MMCP In-Network Individual Deductible and Out-of-Pocket
Maximum by $50 and $500 respectively (and also maintaining relationships with other deductibles and OOPs)
* The NCCC is open to considering different plan design values (deductibles, coinsurance, copays, etc.) that
achieve the same 88% AV target as set out in this Attachment A

Member Monthly Contributions (Estimated)

Estimated Member Monthly Contribution Under Carrier Proposal

EE Only or EE+CH
(No Spouse Tier)

EE+Spouse or EE+CH+Spouse
(WITH Spouse Tier)

2023

$228.89

$321

Annual Indexing achieved by applying the 15% formula each year (automatic indexing).
e  Monthly contribution for Employee Only or Employee+Child(ren) tier will remain at $228.89.

e Monthly contribution for Employee+Spouse or Employee+Child(ren)+Spouse will get the full increase in

the composite contribution.



Attachment B — Automated Bid Scheduling (Operating Crafts)

A. General

The carriers propose that it is necessary to establish a new approach to job assignments that
brings structure, stability, predictability, and efficiency for all employees and the carriers
covered by this Agreement.

Previous agreements are amended to permit carriers to provide employees direct and
immediate placement to a job through an automated bid system as provided herein. Said
amendments will become effective: (a) on the date agreed to by the parties; or (b) absent
agreement, 30 days following the date that any carrier-specific implementation issues have
been resolved by final and binding arbitration, as provided below.

B. Automated Bid Scheduling (ABS)

Automated Bid Scheduling (ABS) will serve as the primary method to assign employees on a
regular basis, based on seniority, qualifications and job preferences.

Carriers will maintain a system containing all employees’ assignments, including pools and extra
boards, which will be updated as necessary. Employees may update their assignment
preferences at the designated time. New assignments will be bulletined or posted.

Employees will be responsible for accessing the system to determine if their assignment has
changed.

C. Submitting Preferences

D.

All employees will be required to electronically file their individual preferences for their
assignment(s) on their Automated Bid Application and will specify a sufficient number of
preferences to ensure a selection will be granted.

Employees may make changes or update their individual preferences on their Automated Bid
Application.

Job Assignments

Assignments awarded will be posted electronically for employees. All employee assignments will
be assigned based upon the individual preferences employees submitted on their Automated
Bid Applications, qualifications and seniority permitting. It is the employee’s responsibility to be
aware of the new assignment (if applicable) and be rested and available to report when
required.

Employees changing assignments will protect their assignment until the designated date and
time. Employees who are at their home terminal (and not working) will be placed on their new
assignment at the designated date and time. Employees on-duty or not at their home terminal
at the start of a new assignment will remain on their previous assignment until returning to their
home terminal.



E.

F.

Employees newly assigned to an extra board or pool freight service will be placed at the bottom
of the board/pool at the start of a new assignment or when they return to their home terminal
in accordance with their tie- up time. If two or more employees have the same tie-up time, they
will be placed on the board in accordance with their last on-duty time.

Vacation

Weekly vacations will commence and end at a designated date and time. Employees scheduled
to be off for weekly vacation will not have their Automated Bid processed and will not be
assigned to a new assignment. Employees returning from weekly vacation will have their
Automated Bid Application processed by the system.

Weekly/block vacation will begin at 12:01 a.m. and will end at 11:59 p.m., unless otherwise
authorized.

Carrier-Specific Implementation and Other Issues

Each carrier may serve a notice of its intent to implement the Automated Bid Scheduling
Agreement and, in doing so, may identify any carrier-specific implementation matters that it
believes must be addressed in connection with such implementation. The organization may
respond with its own list of carrier-specific implementation issues that it believes must likewise
be addressed.

The parties shall meet and confer within 30 days following the carrier’s notice to discuss the
carrier proposals and any related proposals made by the organization. If the parties fail to
resolve all issues within 60 days of the first meeting, then either party may submit the matter to
final and binding, party-paid arbitration at any time thereafter.

An arbitrator shall be selected within 10 days of the request for arbitration and a hearing shall
be held within 30 days thereafter. The arbitrator will give consideration to pre-existing
agreements on the carrier involved that cover the matters set forth in the parties’ proposals.
The terms of the arbitrator’s decision, which shall be issued within 30 days following the hearing
and will be final and binding, shall ensure availability of a sufficient number of employees to
improve operational efficiency and service reliability and comply with applicable regulatory
requirements.

A joint committee between the individual carrier and organizations will be established to
address implementation issues and to recommend any further changes to carrier-specific rules.

Nothing in this Automated Bid Scheduling Agreement is intended to restrict any existing right of
a carrier.



Attachment C — Pools & Extra Boards (Operating Crafts)

The carriers propose to establish a new approach to job assignments that brings more structure,
stability, predictability, and quality of life for all employees covered by this Agreement. By modifying
current rules and leveraging technology, the carriers believe it is possible to achieve these goalsin a
mutually beneficial way that improves efficiency and does not increase carrier costs. Accordingly, each
carrier may serve notice on the authorized Organization representative(s) to implement some or all of
the following:

A. Self-supporting pools

i Pools will be converted to a system under which pool vacancies are primarily protected within
that pool

ii. Pools will operate on a first in/first out basis, unless otherwise agreed to by a carrier and labor
organization

B. Pool and extra board regulation

i Pool service will be regulated based on a target number of starts that takes length of run into
consideration

ii.  There will be a predetermined time period during which the number of starts is tabulated for
use in the carrier’s calculation of the requisite number of employees in the pool

iii.  There will be a predetermined time period for predicting the future number of pool starts
utilizing technology

iv.  There will be a process for automatic pool adjustment to ensure consistency with the
requirements and intent of the Rail Safety Improvement Act (RSIA), full-time employee
availability and fatigue abatement

V. Pools will operate on a first in/first out basis, unless otherwise agreed to by the parties

vi.  The carrier may abolish or establish road, yard or combination extra boards which will be
regulated by the carrier based on the needs of service

C. Workforce predictability and flexibility

i In conjunction with adoption of the carrier proposals listed in Paragraph A and/or Paragraph B
above, new agreements will provide for one or more of the following:

a. Opportunity for employees to observe rest outside the requirements of the Rail
Safety Improvement Act

b. A procedure under which employees may trade assignments
A procedure under which employees may receive a pre-arranged layoff



D. Carrier-Specific Implementation and Other Issues

vi.

Vii.

Each carrier may serve a notice of its intent to implement some or all of the itemabove and, in
doing so, may identify any carrier-specific implementation matters that it believes must be
addressed in connection with such implementation. The organization may respond with its own
list of carrier-specific implementation issues that it believes must likewise be addressed.

The parties shall meet and confer within 30 days following the carrier’s notice to discuss the
carrier proposals and any related proposals made by the organization. If the parties fail to
resolve all issues within 60 days of the first meeting, then either party may submit the matter to
final and binding, party-paid arbitration at any time thereafter.

An arbitrator shall be selected within 10 days of the request for arbitration and a hearing shall
be held within 30 days thereafter. The arbitrator will give consideration to pre-existing
agreements on the carrier involved that cover the matters set forth in the parties’ proposals.
The arbitrator will only have jurisdiction to issue an award that provides efficiency and savings
for the carriers while at the same time achieving one or more of the items in Section C.i.a.-c.,
above.

The terms of the arbitrator’s decision, which shall be issued within 30 days following the hearing
and will be final and binding, shall ensure availability of a sufficient number of employees to
improve operational efficiency and service reliability and comply with applicable regulatory
requirements.

A joint committee between the individual carrier and organizations will be established to
address implementation issues and to recommend any further changes to carrier-specific rules.

Nothing in this Pool and Extra Board Proposal is intended to restrict any existing right of a
carrier.

Agreements reached pursuant to this Paragraph (C) will supersede any previous work/rest
related rules and/or agreements and will become effective as agreed by the parties or 30 days
following the arbitrator’s award, as applicable, unless otherwise agreed to by the parties.



