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Serving Autistic Adults Since 1985



Date interviewed:________________________

Date hired:________________________

Salary:_______________________


APPLICATION FOR EMPLOYMENT

PRE-EMPLOYMENT QUESTIONNAIRE

EQUAL OPPORTUNITY EMPLOYER

Updated 10/15
DATE:
	PERSONAL INFORMATION
	
	

	 NAME (LAST, FIRST, MIDDLE)                                                                                                          MAIDEN NAME IF MARRIED
 

	ADDRESS


	CITY


	STATE


	ZIP CODE



	HOME PHONE NO.


	WORK PHONE NO.


	CELL NO.                                    EMAIL



	EMPLOYMENT DESIRED

	POSITION


	AVAILABILITY


	SALARY DESIRED



	ARE YOU EMPLOYED?       FORMCHECKBOX 
    YES         FORMCHECKBOX 
    NO
	IF SO, MAY WE INQUIRE OF YOUR PRESENT EMPLOYER?
	   FORMCHECKBOX 
    YES         FORMCHECKBOX 
    NO


EDUCATION/TRAINING:  Please include in chronological order school(s), universities and special courses attended:

	NAME OF INSTITUTION
	LOCATION
	INCLUSIVE

DATES
	MAJOR
	DEGREE

	
	
	
	
	

	
	
	
	
	


GENERAL

	SUBJECTS OF SPECIAL STUDY / RESEARCH WORK OR SPECIAL TRAINING / SKILLS



	RELATED CERTIFICATES OR LICENSES




Date that you are available to begin working at RMR:      /    /

	EMPLOYMENT HISTORY:  Begin with the most recent employer.

	DATE

MONTH AND YEAR
	NAME AND ADDRESS OF EMPLOYER
	SALARY
	POSITION
	REASON FOR LEAVING

	FROM  
	
	
	
	

	TO  
	
	
	
	

	FROM  
	
	
	
	

	TO  
	
	
	
	

	FROM  
	
	
	
	

	TO  
	
	
	
	

	FROM  
	
	
	
	

	TO  
	
	
	
	


REFERENCES:  Give below the names of three persons not related to you, whom you have known at least one year
	NAME


	ADDRESS

TELEPHONE NUMBER(S)
	BUSINESS


	YEARS KNOWN

	1.  

	
	
	

	2.  

	
	
	

	3.  

	
	
	


	PLEASE INDICATE ANY OTHER NAME USED DURING EMPLOYMENT OR WHILE IN SCHOOL 



AUTHORIZATION


“I CERTIFY THAT THE FACTS CONTAINED IN THIS APPLICATION ARE TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDE AND UNDERSTAND THAT, IF EMPLOYED, FALSIFIED STATEMENTS ON THIS APPLICATION SHALL BE GROUNDS FOR DISMISSAL. 


I AUTHORIZE INVESTIGATION OF ALL STATEMENTS CONTAINED HEREIN AND THE REFERENCES AND EMPLOYERS LISTED ABOVE TO GIVE YOU ANY AND ALL INFORMATION CONCERNING MY PREVIOUS EMPLOYMENT AND ANY PERTINENT INFORMATION THEY MAY HAVE, PERSONAL OR OTHERWISE, AND RELEASE THE COMPANY FROM ALL LIABILITY FOR ANY DAMAGE THAT MAY RESULT FROM UTILIZATION OF SUCH INFORMATION.


I ACKNOWLEDGE THAT MY SIGNATURE CERTIFIES THAT ALL STATEMENTS PROVIDED ON THIS APPLICATION ARE TRUE AND COMPLETE.  IF I AM SUBMITTING THIS APPLICATION VIA E-MAIL, I AGREE TO APPLY MY SIGNATURE TO THIS APPLICATION UPON INTERVIEW."



FINGERPRINTING IS A REQUIREMENT OF THE POSITION.  FAILURE TO DISCLOSE THE FOLLOWING INFORMATION WILL RESULT IN IMMEDIATE DISMISSAL.  YOU WILL ALSO BE ASKED TO COMPLETE AND HAVE NOTARIZED A CRIMINAL HISTORY AFFIDAVIT.  LISTED BELOW ARE JUST SOME OF THE OFFENSES THAT WILL EXCLUDE YOU FORM WORKING AT RUSTY’S MORNINGSTAR RANCH.

I AM NOT AWAITING TRIAL ON AND HAVE NEVER BEEN CONVICTED OF OR ADMITTED COMMITTING ANY OF THE FOLLOWING CRIMINAL OFFENSES.

A. SEXUAL ABUSE OF A MINOR OR VULNERABLE ADULT

B. INCEST

C. FIRST OR SECOND DEGREE MURDER

D. KIDNAPPING

E. ARSON

F. SEXUAL ASSAULT

G. SEXUAL EXPLOITATION OF A MINOR OR DISABLED PERSON

H. CONTRIBUTING TO THE DELINQUENCY OF A MINOR

I. FELONY OFFENSE INVOLVING DISTRIBUTION OF MARIJUANA OR NARCOTIC DRUGS

J. BURGLARY

K. ROBBERY

L. A DANGEROUS CRIME AGAINST CHILDREN OR DISABLED PERSONS

M. CHILD ABUSE

N. SEXUAL CONTACT WITH A MINOR OR DISABLED PERSON

O. MOLESTATION OF A CHILD OR DISABLED PERSON

P. ASSAULT


DATE 

SIGNATURE 

“Under Titles VI and VII of the Civil Rights Act of 1964 (respectively Title VI” and “Title VII”) and the American with Disabilities Act of 1990 (ADA) Section 504 of the Rehabilitation Act of 1973 and the Age Discrimination Act of 1975, Rusty’s Morningstar Ranch prohibits discrimination in admissions, programs, services, activities or employment based on race, color, religion, sex, national origin, age, and disability.  Rusty’s Morningstar Ranch must make a reasonable accommodation to allow a person with a disability to take part in a program, service or activity.  Auxiliary aids and services are available upon request to individuals with disabilities.  For example, this means that if necessary, Rusty’s Morningstar Ranch must provide sign language interpreters for people who are deaf, a wheelchair accessible location, or enlarged print materials.  It also means that Rusty’s Morningstar Ranch will take any other reasonable action that allows you to take part in and understand a program or activity, including making reasonable changes to an activity.  If you believe that your are not able to understand or take part in a program or activity because of your disability, please let us know of your disability needs in advance if at all possible.  To request this document in alternative format or for further information about this policy, please contact:  Rusty’s Morningstar Ranch at (928) 634-4784.  Para obtener este document en otro format u obtener informacion adicional sobre esta politica, Rusty’s Morningstar Ranch, (928) 634-4784.”

Rusty’s Morningstar Ranch is an Equal Opportunity Employer.

P.O. Box 759 ( 240 Libby Lane ( Cornville, Arizona 86325 ( Telephone:  928-634-4784 (( Fax: 928-634-5131 (( Email: rustys@rmr.org (( www.rmr.org 
