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Open enrollment has begun.
You must log on to the website and
make your elections. They will not
carry over into the next year.
I have invited Sean Dugan from
the FLEX Plan to come and hold
one-on-one workshops for our
members to get through the
hurdles of open enrollment time.
Someone will also be on call for
help and guidance with the 401K
and will be happy to clarify the
recent changes to the 401K plan.
The workshop for WGN
employees will begin at 1:00 pm in
the cafeteria. Please come down
and join us.
The evening workshop for all
freelancers & per diems will start at
6:00 pm at the Union Hall
Conference Center @ 1307
Butterfield Rd. Suite 424 in
Downers Grove.
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WTTW’s contract has been
ratified by the shop. Members will
see a modest increase to wages
and layoff protections.
Members have made sacrifices
to their jurisdiction when it comes
to Web shows and new Web
productions. Other sacrifices
include higher healthcare
contributions and lower 401K
company contributions for new
members.
Our members understand that
bargaining is difficult and funding
for Public Broadcasting may be
reduced with the new Presidential
administration. This was not an
easy decision for many members
to make.
The ratification effort failed the
first time and we had to go back to
the table and fight for the small
gains that were left. In the end, our
members will be vigilant, knowing
just how hard we had to fight to
keep what we’ve earned.

Our 1st TOY and COAT drive was a huge
success. We’d like to especially thank WTTW for
their contributions toward our efforts to brighten
the holiday season for some really great children
in need.
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We have successfully bargained
both the WCIU and CLTV
contracts. The membership had
voted from both units and ratified
their agreements.
Three contracts have been
negotiated this year with the
expectation the WSCR’s contract
will also be wrapped up before the
end of the year.
Both, the WCIU and CLTV
contracts have advancements to
base wages as well as progress in
working conditions, holiday pay,
pension(CLTV), etc.

CBS bargaining will begin in July.
We are starting early again in the
hopes of securing a timely contract
and saving the Local’s resources.
Surveys will go out soon.

Brothers and Sisters,
A Happy Holidays to all of you. As we wind down this year, I look back at everything that has happened
this year, learn from the successes, and carry those wins over to 2017. A great many things were accomplished
this year from settling contracts, to grievance resolution, to returning members to their jobs.
We’ve managed to settle to the WTTW, WCIU, and the CLTV contracts over the past few months with
reasonable pay raises and security for 2-4 years. We are still in negotiations with the SCORE (WSCR radio).
We’re making progress and constantly looking to the future. We have also entered into discussions with CBS
about starting negotiations in July. Member surveys will go out after the first of the year and proposals will be
crafted from those survey data.
2017 promises a good deal of travel during the first part of the year. There will be site visits to the Super
Bowl and Final Four (other Business Managers will visit the Masters and Dayton 500), FOX quarterly, CBS prep
meetings and negotiations, and various IBEW meetings. I will be leaning heavily on our Business Agent, Steve,
to handle new grievances and service calls.
FLEX PLAN open enrollment is upon us. The deadline for enrollment and elections is December 31st.
There have been some changes to both the medical and the 401K. To help cut through the confusion, I’ve
invited Sean Dugan from the FLEX Plan to hold a workshop on December 21st. He will be at WGN’s cafeteria at
1:00pm with phone support for the 401K as well. We will then head back to the Union Hall for a 6:00pm
workshop for all other members with questions.
Our December Union meeting saw excellent attendance. Members had brought a great deal of toys and
winter coats for children in need. We are extremely proud to have participated in the 21 Days of Giving program
with our brothers and sisters in Local 21. It was a huge success.
We also discussed drone training at the Local along with possibly purchasing a practice drone for members to acquire the skills necessary to take the FCC license. While still in the discussion phase, we will be moving forward to ensure our members will be the ones piloting this newer technology.
Finally, we’ve set up our 75th anniversary party for January 20th, 2017. Rather than have a Christmas
party this year, we will be celebrating with our holiday party that coincides with our 75th year as an organization.
As last year’s Christmas party was such a huge success, we will continue the tradition at Pinstripes in the
Oakbrook Mall. There will be great food, drinks, bowling, and added raffles, contests, and prizes. There will be
something for everyone. Mark your calendars and please RSVP at (773)714-1220 ext 102.

Happy Holidays to all,

John Rizzo,
Business Manager
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President’s Report
He ‘lied his a– off': Carrier union leader on Trump’s big deal
By Danielle Paquette 12-06-2016
The Secret Service agents told the Carrier workers to stay put, so Chuck
Jones sat in the factory conference room for nearly three hours, waiting for
president-elect Donald Trump. He’d grown used to this suspense.
Seven months earlier, at a campaign rally in Indianapolis, Trump had pledged
to save the plant’s jobs, most of which were slated to move to Mexico. Then
the businessman won the election, and the 1,350 workers whose paychecks
were on the line wondered if he’d keep his promise.

Chuck Jones:

Jones, president of the United Steelworkers 1999, which represents Carrier employees, felt optimistic when Trump announced last week that he’d reached a deal with the factory’s parent company, United Technologies, to preserve 1,100 of
the Indianapolis jobs — until the union leader heard from Carrier that only 730 of the production jobs would stay and 550
of his members would lose their livelihoods, after all.
At the Dec. 1 meeting, where Trump was supposed to lay out the details, Jones hoped he would explain himself.
“But he got up there,” Jones said Tuesday, “and, for whatever reason, lied his a-- off.”
In front of a crowd of about 150 supervisors, production workers and reporters, Trump praised Carrier. “Now they’re keeping — actually the number’s over 1,100 people,” he said, “which is so great.”
Jones wondered why the president-elect appeared to be inflating the victory. Trump and Pence, he said, could take credit
for rescuing 800 of the Carrier jobs, including nonunion positions.
Of the nearly 1,700 workers at the Indianapolis plant, however, 350 in research and development were never scheduled to
leave, Jones said. Another 80 jobs, which Trump seemed to include in his figure, were nonunion clerical and supervisory
positions. (A Carrier spokesman confirmed that 800 factory jobs once earmarked for Mexico are staying.) And now the
president-elect was applauding the company and giving it millions of dollars in tax breaks, even as hundreds of
Indianapolis workers prepared to be laid off.
“Trump and Pence, they pulled a dog and pony show on the numbers,” said Jones, who voted for Hillary Clinton but called
her “the better of two evils.” “I almost threw up in my mouth.”
Spokesmen for Trump did not respond to The Washington Post’s request for comment.
In exchange for downsizing its move south of the border, United Technologies would receive $7 million in tax credits from Indiana, to be paid in $700,000 installments each year for a decade. Carrier, meanwhile, agreed to invest
$16 million in its Indiana operation. United Technologies still plans to send 700 factory jobs from Huntington, Ind., to Monterrey, Mexico.
T.J. Bray, 32, one of the workers who will keep his job, sat in the front row during the Dec. 1 meeting as Trump spoke. A
corporate employee had guided him specifically to that seat, he said, so he suspected he might be part of Trump’s remarks.
On Carrier's makeshift stage, Trump paraphrased the words of an unnamed Carrier employee who talked to an NBC reporter after the election. Bray was the only Carrier employee who had appeared on television that day. Apparently, he realized,
Trump was saying he inspired the deal.
(Continued on page 7)
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Visit our new Website:
www.IBEW1220.com

First Readings

FLEX Plan:

Honorary Withdrawals:

Kyle Maguire

OPEN ENROLLMENT closes Dec. 31st

UNION MEETING:

Jan 4th, 2017 @ 7pm

Workshops are scheduled for

New Members:

one-on-one assistance on Dec. 21st at

Charles (Brett) Jackson - WGN Radio

WGN and the Union Hall.

Jeffrey Armstrong - WGN TV
Lauren Formica - CLTV

Robert Maraist - Program Productions
Eric Somogyi - Freelance
Timothy Valentine - Freelance
Lynn Van Eaton - Complete Crewing

Verne Blakeley - WGN TV
Danielle Denning - WGN TV
Gay Mason-Clubb - CBS Freelance

401 K guidance will also be available
at this time.

Daniel Linnear - FOX Sports

Ned Engelhart - CBS Freelance

WGN employee workshop:

Clark Szabo - CBS Freelance
Casher (Perry) Wharton - WGN TV
Stefanie Kljucaric - WTTW Freelance

1:00 pm in the cafeteria

Cary Patton - WGN TV

Freelancer workshop:

William Stillwaugh - Freelance

6:00 pm at the Union Hall
(Conference Center)
Downers Grove (Woodland Office Park)

(

)

“He said something to the effect, ‘No, we’re not leaving, because Donald Trump promised us that we’re not
leaving,’ and I never thought I made that promise,” Trump said. “Not with Carrier. I made it for everybody else.
I didn’t make it really for Carrier.”
In fact, Trump did make that commitment, and it's on video. “They're going to call me and they are going to say
'Mr. President, Carrier has decided to stay in Indiana,'” Trump had said at the April rally. “One hundred percent
— that's what is going to happen.”
Last week, though, the president-elect told the Carrier crowd he hadn't meant that literally.
“I was talking about Carrier like all other companies from here on in,” Trump said. “Because they made the
decision a year and a half ago. But he believed that was — and I could understand it. I actually said — I didn’t
make it — when they played that, I said, 'I did make it, but I didn’t mean it quite that way.'”
Trump asked if the employee he’d been referencing was in the audience. A woman yelled that her son was, and
Trump began to compliment that son, though he hadn't spoken in the television news segment. (Bray said that
a United Technologies spokesman later told him Trump meant to single him out.)
“I was confused when he was like, ‘I wasn’t talking about Carrier,’” Bray said. “You made this whole campaign
about Carrier, and we're still losing a lot of jobs.”
Bray clapped that day, anyway, for the 800 that would remain on American soil.

In Solidarity,

Glenn M. Hannigan
President
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RADIO & TV BROADCAST ENGINEERS

IBEW Local 1220
UNION MEETING
January 4th, 2017 at 7:00 PM
April 1st is the beginning of the 2nd quarter.
Freelance dues are $133.50 /quarter.
Dues are to be paid by the 1st day of the quarter.
REMEMBER - Union dues are tax deductible.

Anything you might expect to read in a business letter or an email that pertains to
this Local and your part in it will be communicated through this newsletter.
Consider this your dues invoice, your bylaws updates, your meeting notice and
your call to participate. If you would like to submit an idea or article for this
newsletter, please contact the union office.
1311 Butterfield Rd #306
Downers Grove, IL 60515
773-714-1220
FAX 773-693-0009
info@ibew1220.org

The Info Channel is published by IBEW Local 1220 in Illinois

