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The year is finally coming to a close.
It’s been a rough year for many reasons. We’ve had new lesson plans
forced upon us, had to adjust and
prepare for common core, and have
Sue Felt
FTA President watched surrounding districts settle
their contracts while we make very
little progress in negotiations. While we continue to
negotiate, and hope to come to an agreement soon,
I want you to know we will not take an offer just to
settle. This probably means that negotiations will
continue into the next school year because we are
still very far apart in what we think is a good offer. It
is not yet clear whether or not we would continue to
negotiate during the summer or hold off until August.
We should know soon. Either way, we need to stay
focused on being ready to organize and to take our
cause to parents and the rest of the public. I have
been in touch with city leaders and they stand with
us. They understand that smaller class sizes are
important and that our teachers are grossly underpaid. Good schools make great communities. This
is an election year with 3 School Board seats up
for re-election. We need board members who can
look at the budget on their own and see where the
money is rather than relying on District Administrators to tell them that we are broke. We need Board
members who want to do what’s right for kids and
who treat their employees with respect. We are the
front line in this district. We work directly with students. We have endured countless cuts, increased
workloads, and no pay increases long enough! The
time to fight is now! We deserve what’s right, not
what’s left!
Enjoy your break. Get some well deserved rest.
The fight continues. We must stay united!
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FONTANA TEACHERS ASSOCIATION
Educators Recognizing Educators
Lourdes Askari is a teacher at Poplar Elementary School and has worked for the Fontana Unified School District for 14 years. She has worn many hats over the years as ELAC coordinator, FTA Site
Rep., parent support and contact for student advocacy, and now she works with teachers to support the
student intervention groups at the site. At the beginning of her career she was a bilingual aide and then
she pursued her dream to become a credentialed teacher where she has grown professionally by becoming the ELL teacher at the site and the Systems 44 and Read one eighty support provider for the students
at Poplar. This last past year with the rest of the staff together the school achieved an AYP score of 811.
Lourdes has accomplished her dreams and has helped others to achieve success along the way. Nominated by Maria Navarrete
Paula Robinson is a teacher at Hemlock Elementary and has worked for the district for 32 years.
Eight years ago Paula began the Healthy Huskies Program at Hemlock Elementary. Twice a week before
school, she meets with students to stretch, to walk and then to cool down before heading off to breakfast.
The program is open to 4th and 5th grade the first half of the year and grades 3-5 the second half of the
year. Nominated by Sue Felt
Diana Rasmussen, Head Counselor at Henry J. Kaiser High School is a truly dedicated professional who always has students ‘ best interest in mind. She is sensitive to their needs, has great rapport
with youngsters and communicates very well with them . Thus, earning their outmost respect. Ms. Rasmussen applied for a Mr. Holland’s Opus Grant for the Kaiser HS amazing band in 2012, and Kaiser received $18,000 worth of new instruments. She is also very proud for creating 1World Club on campus and
bringing some incredible students together who helped at the county food bank and the local homeless
shelter, and who raised more than $1000 for Charity Water. Their money went into the building of a fresh
water well in Rwanda. In addition, Diana Rasmussen also reinvigorated GLAS , another Club helping
to make all students feel welcome at Kaiser. She richly deserves this recognition and accolades for her
excellence , enthusiasm and concern.

Local Control Accountability Plan Summary
By Nancy Hofrock
As you already know, the funding method for California schools has been drastically changed this year.
What used to be the base revenue limit and categorical programs is now the Local Control Funding Formula.
(LCFF) The LCAP (Local Control Accountability Plan)
is the districts legally required document that sets forth
how the district will use these monies to address the 8
state priorities. This document also includes a three year
plan and budget to accomplish the plan. Funding is allocated to districts in three sections: base grant, supplemental grant and concentration grant. Fontana receives
all three of these funding sources. The additional money
is intended to improve and expand services to the “Unduplicated Pupils.” These pupils include English Language
Learners, students receiving free or reduced lunch, and
Foster Youth.
From the beginning, FTA has been advocating
for a transparent process that gives all stakeholders the
opportunity to provide meaningful input. However, the
district wrote the first draft of the LCAP in isolation, af-
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ter holding very controlled stakeholder meetings. I say
controlled because participants identified items as high
or low priority. There is now an opportunity for written
comments and questions for the first time in this process.
Teachers received an email with links to the LCAP plan
and a survey about it. The survey is one open ended
question. June 4th at 6:30 P.M. a public hearing will take
place to receive stakeholder input and questions. At this
hearing the stakeholders will be able to question the superintendent and submit written comments on the plan. I
suggest that everyone submit written questions and comments. The law requires that the superintendent respond
in writing to all comments and questions. The LCAP indicates that Fontana Unified received meaningful input
from all stake holders. What do you think? On June
18th, the Board of Education will need to take action to
adopt a final plan. In order for the plan to be approved by
the county the district must get all unions to agree to the
plan. ”During this time, an LCAP Writing Advisory Committee will also be formed to review the draft and provide
feedback to assist in meeting state requirements.” FTA
was insistent that the LCAP needed to be written by a
team. There is now a committee comprised of teachcontinued on page 4

The Director’s Bookshelf by Trent Stillman
I’d Like To Apologize To Every Teacher I Ever Had:
My Year as a Rookie Teacher at Northeast High
by Tony Danza
Maybe I bought this feeling nostalgic
when I saw Tony Danza on the cover. Having grown up watching him
on Taxi made him feel familiar to me.
The idea of him becoming a teacher
and switching careers after so much
success in television seemed intriguing. How many of us have heard a
friend or family member at some
point say, “Teaching, how hard could
it be?” Usually followed by the statement, “All you do is babysit all day!”
This book is the perfect remedy for
any friends or family members guilty of posing those
questions to a teacher.
I had bought this book and read it last summer.
It is the perfect companion for those days you are lucky
enough to spend poolside or travelling. Tony Danza
admits in his text that he never took school seriously
when he made his way through the grade levels. He
discovered a talent for acting and ran with it. Many of
us know him from his role on the sitcom, Taxi. The idea
for his book came from a failed reality television show he
pitched. Tony had been at a point in his life where he
needed a project to stimulate his career. He pitched the
idea of a reality show that followed his success and trials
as an actual high school teacher in a Philadelphia urban
school.
The idea of teaching was not meant to be an impulse decision enacted solely to generate ratings. Tony
had gotten serious about school and managed to graduate from college between acting assignments. The idea
to teach had begun to formulate as his parachute should
acting not pan out. Needless to say, the acting career
took off and sidelined his teaching dreams. He decided it
was time to dust off those dreams and turn it into a reality
television show. He found a network willing to bite and
just needed a location.
The book is genuinely fun to read as someone
with passion in his heart enters a classroom filled with
teens weary of this actor turned teacher. Tony makes a
genuine effort to connect with both his colleagues and
students. He describes in detail the challenges and conflict these kids face in Philadelphia’s largest urban high
school. He describes the relationship with his administrators who are not sure they can take Tony seriously or
not.
The impact and emotional cost of this year long
journey by Tony Danza make a fun and enlightening
summer read. You will find yourself laughing and tearing up at some of the moments he describes. This is
a genuine book about a year long journey by someone
used to nothing but fame and success. Tony’s fame and
success will not teach his students. We get to see his
approach and dedication to truly making a positive difference in the lives of these students. If you can make the
effort to read this book, you will find yourself prepared
to offer it to the next person who says, “Teaching. I could
do that!”

The Gluten Free House
Vacation Rental – one king bed
Separate entrance and separate bath
Ocean View, Big Island, Hawaii
(about half way between Kailua-Kona and Hilo.)
Gluten free and dairy free breakfast included
Contact Sandra Harper Stovall
909-641-3975
$ 500.00 per week (plus tax)

The Organizing Team would like to thank all of the teachers who participated in the FTA LCAP Survey. When we
disaggregated the data, the following are the top priorities:
What We Need:
C1. Broad Course of Study•Bring back electives
C2. Student Achievement•Teach skills that students will use
C3a. Parental Involvement•Class Size Reduction
C3b. Pupil Engagement•Class Size Reduction
What We Could do Better:
1. Salary increase
2.Class size reduction
3.Increase in benefits
4.Retain quality teachers
This information was shared with the Executive Director,
Executive Committee, and President Felt took it directly
to Dr. Boozer.
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ers, parents, administrators and district officer personnel, and community members.
This group met on April 29, May 13, and May 20 and asked questions and gave input.
There have been changes to the plan, but not all input was received and added to the
plan. For example, Grade Span Adjustment and Competitive Salaries to attract and
retain teachers are still not in the plan. As you can see, the committee that has been
formed is advisory only and has no actual power to change the plan. This is an advisory committee and they do not write or edit the plan. They make comments/suggestions to improve the written plan.
You may be wondering, “What is in the plan?” There are many superintendent
suggested programs including MAPS, PBIS, ISTs, Naviance, TOA’s, Math Intervention Teachers, administrative positions, ALEKs, 8 additional Training days, Updating
Read 180 materials, Math intervention teachers, Instructional Leadership Training
Centered around Common Core, Coaching and Instructional Rounds, and the list goes
on. On Monday, May 12th you should have received an e-mail with a link to the draft
of the LCAP and a survey. Please take the time to fill in the survey and ask questions.
The plan is continuing to change on a daily basis. Now is the time to make your voice
be heard.
Positions listed in the 2nd and 3rd draft of the LCAP and their corresponding
salary under “Hire Key Staff to Support Teaching, Learning and Assessment.
the students’ primary language. Districts are required to get meaningful input from parents, students, school staff and employee unions. Districts are required to hold public
hearings. The Superintendent must respond in writing to the comments of advisory
committees. The LCAP must address the 8 State Priorities: Student Achievement, Basic Services, Implementation of the CCSS & ELD standards, Course Access, School
Climate, Other Student Outcomes, Student Engagement and Parental Involvement. I
do believe that the district handed our teachers approximately 12 cards to sort, when
there are only 8 state priorities. So, where did those other cards/priorities come from?
I really do wonder. Districts must demonstrate how they are increasing or improving
services to the three target groups. The plan must address how the district is providing
services to increase English Learners rate of attaining Fluency in English. Data for all
8 state priority areas must be included to establish a base line of student performance
that can be measured to demonstrate improved students achievement.
Most surrounding districts have developed an LCAP Advisory Committee to
help write and assist in monitoring the plan. Our district, at this time, has not established any such body. F.T.A. members are ready to step up and participate fully in the
process. To this end, F.T.A. put out a membership survey to gather meaningful input
from educators as we move forward in this process. We believe the format we utilized,
with open ended questions, allows for real, meaningful input from our members. We
are looking forward to evaluating and utilizing the great information our educators have
provided for the association. This is a new process for all districts. Some districts are
doing an amazing job getting input from parents, students, staff and the community.
Other districts are moving more slowly in this direction. F.T.A. will participate fully in
the process. We are confident that our educators will give insightful input during the
written comments part of this process.

“Legal planning that keeps
small business owners on target.”

James and Jean Reese
Independent Associates

Call 909-503-2270 & mention this ad

www.loraj.legalshieldassociate.com
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