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President's Report:

Strangest Retirement Party Ever
(and the cops were invited too)

L

ast month I attended the
strangest retirement “party”
ever. I heard a few weeks
earlier that a carrier at Renton
Highlands was retiring after more
than thirty years of service with
the USPS. This carrier has been a
valued employee for the agency
and has done so much for letter
carriers during her career. She has
served as a shop steward, food drive

-Jo Ann Pyle-

coordinator, picnic chair and was an
officer of our branch as well.
As I have done for twenty-six years
I notified management that I would
be arriving on this carrier’s last day
for a station visit. When I entered
the station the retirement food was
being prepared and laid out both in
the lunchroom and outside of the

Notice of Nomination and Election

N

ominations for the position of
Delegate to the 2017 Washington
State Association of Letter
Carriers’ Convention to be held in Pasco
and for all full-time and part-time Officer
positions: President, Vice President,
Secretary-Treasurer, Asst. SecretaryTreasurer, Director of Retirees, Director
of Insurance, Editor, Sergeant-at-Arms,
Trustee (3), will be open until the close
of the October 12th, 2016 regular Branch
membership meeting.
Petition of Nomination for candidates
for election to office or for election to
Delegate to convention shall be signed
by one member in good standing and
must be presented, with the candidate’s
written acceptance on officially
prescribed forms, to the Committee on
Nominations no later than adjournment
of the October 12th regular Branch
membership meeting.
All candidates for election must be able
to establish eligibility to the position
to which nominated at the time of
nomination. All regular members shall be
eligible to hold an office or position in the

Branch, except that any regular member
who voluntarily or otherwise, holds,
accepts, or applies for a supervisory
position in the Postal Service for any
period of time, whether one (1) day or
fraction thereof, either detailed, acting,
probationary or permanently, shall
immediately vacate any office held, and
shall be ineligible to run for any office or
to be a delegate to any convention for a
period of two (2) years after termination
of such supervisory status. Only a retired
member may hold the office of Director
of Retirees. Upon nomination, the
candidate must certify that he/she has
not served in a supervisory capacity for
the 24 months prior to the nomination.
In the election of all Branch Officers
and in all Delegate elections, a ballot
will be mailed to all regular members at
the last known address with a prepaid,
preaddressed envelope. All mailed
returned ballots must be in the hands
of the Election Committee no later than
December 10th, 2016.
Rules for Advertising - Page 5

lunchroom and there were banners
and balloons festooning her case.
Her’s was the best-decorated case
I’d ever seen. (Good job La Vonn.)
It was a happy occasion. Or should
have been.
Normally when I find out about a
retirement and if I’m available I
join management for the standup.
Usually management starts out
thanking the employee for their
years of service and then I say a
few words followed by words from
the retiring carrier and maybe a
few other final thoughts from one
or more coworkers. If there is a
cake or other food, we then partake
for a few minutes in honor of the
occasion.
As my station visit was finishing, a
carrier informed me that the food
was ready and asked me to let
management know that we could
now do the retirement standup. I
approached Station Manager On
Bong Wong and politely informed
him that apparently the food was
ready for the retirement “party”
and that we could do the standup
whenever he was ready. He became
immediately angry and asked
me who said we were ready for
the standup. I was confused by
his hostility and tried to explain
that I was just letting him know
everything was ready and we could

(Continued on Page 10)
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Branch Meeting Summarized Minutes
September 14th, 2016
Assistant Secretary-Treasurer, Kevin Gottlieb
President Jo Ann Pyle called the
September Branch meeting to order at
7:00 PM.

•

Chaplain Mats Julin read an inspirational
message.
A roll call of officers found all officers
present.

•

Communications: Mark Myers read
thank you letters to the branch.

•

Applications for Membership: Kevin
Gottlieb read the names of 42 new
applications for membership. MSC

•

President Jo Ann Pyle:
• Nominations are open for branch
officers and delegates to the 2017
state convention.
• Nomination Committee Chair is
Tawnie Brenner with Don Nokes
and Ken Park as members.
• Nominations close at the end of
the October branch meeting.
• Tonight we celebrate Hispanic
Heritage month. Thanked Mats
for the food.
• There are items left over from
state convention on the back table
to take home.
• Gave an NALC National
Convention recap:
• Our band was featured
• Branch received
a certificate of
appreciation for MDA
fundraising.
• Recognized those
that spoke at the
microphone; noted Ron
Jilk’s first time.
• Washington State
proposed seven of the
thirty three National
Agreement resolutions.
• Several resolutions for
CCA improvements.
• No word on national agreement;
National is preparing for
arbitration.
• Supervisor was fired and then

resigned for sexually harassing
female carriers.
While visiting Renton Highlands,
Station Manager On Bong
Wong called the police to have
her removed. Was attending a
retirement standup.
Looking for ideas for a branch
event, contact Kevin or another
officer.
Officers were discussing
changing the branch name to the
Emerald City Branch.
MSC to include “Emerald City”
in our branch name.

Vice President BJ Hansen:
• Grievances to date 2,085
• Thanked all the Formal A
Stewards
• Attended the KCLC picnic on
Labor Day
Business from the Floor:
• Card coming around for Jack
Gilmore.
• Discussion about a way for
information to get out when a
member passes away.
• A good resource is the Branch 79
Face Book page.
• Thank you to those that brought
back bathroom products from the
convention.
Condolence Committee Ron Jilk:
• Read the names of those that
recently departed. Including
active carrier Robleto, Gold Card
members Donald Markey and
Robert Hancock. A moment of
silence was observed.
Organizing Committee Kevin Gottlieb:
• Thanked the members of his
committee
• Hispanic trivia and prizes were
awarded
Pati Craig gave an update of the upcoming
new CCA Academy

(Continued on Page )
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Garrett Scott, Editor
Edward Johnson Jr,
Assistant Editor
Address all articles and
communications to:

gscottbranch79@gmail.com
or
Seventy-Niner
210 Queen Anne Ave N #201
Seattle WA 98109
Branch 79 Editorial Policy

Contributors are expected to use good taste
and keep articles free of
personal attacks and discriminatory
or prejudicial references.
Facts presented must be accurate.
Submissions must comply with Article 1 of
Branch 79's by-laws, which states, in part, that
the object of this Branch is to unite members
into one harmonious body for their mutual
benefit.
All articles submitted to
The Seventy-Niner are reviewed
to ensure compliance
with this policy.

Normal Office Hours:

(M-F) 7:30am - 5pm
(206) 284-3420
Website: NALC79.org
Fax: 206-284-3432

Branch Officers

P e ident
o nn P le
ice P e ident
an en
ec eta
ea u e
a
e
t ec ea
e in ottlie
e geant at m Ed a d o n on
i of n u ance
ic ael C eel
i ecto of eti ee
o n
eene
Edito
a ett cott
u tee
oo
ennett
u tee
C i
aniel
u tee
ian iggin

October 2016

The Seventy-Niner

Page 3

Shop

Dates to Remember
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Branch Meeting
Swedish Club
1920 Dexter Ave N
October 12th / 7 pm

Next Month's Meeting
November 9th/ 7 pm
and at each meeting's conclusion:
Drawing for $50 Gift card

Director of Retirees
John Sweeney
206-283-3079
Director of
Insurance
Michael C. Keels
206-380-5971

Retired Club
IHOP
10002 Aurora Ave N
October 18th @ 11:00 AM

Steward Council
Branch 79 Office
210 Queen Anne Ave N
October 26th / 7 pm
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Me, Robot

(Apologies to Isaac Asimov)
son

T

he definition of an
automaton from MerriamWebster.com:

1. “a mechanism that is
relatively self-operating
especially: robot.”
2. “a machine or control
mechanism designed to follow
automatically a predetermined
se uence of operations or
respond to encoded instructions.”
3. “an individual who acts in a
mechanical fashion.”
Take a look brothers and sisters
at any of the three definitions
listed above. Management
would prefer us to be one of
these descriptions instead of
the individuals we are. I’m sure
most of you have come across a
supervisor who treats you like
a mechanism or machine or
wished that you would act in a
mechanical fashion, i.e. following
programmed instructions
without any thought or reason.
Unfortunately for them, we are
not robots, and we have all the
traits, flaws, and imperfections
that come with being human.
One of those traits is we
sometimes get incapacitated
due to sickness, injury, or have
a family member in need of
care. Being human is a hard
concept for some managers to
comprehend. “Why can’t my
minions just show up to work
every day, carry their route

i n

the same way every day, i.e.
hours or less with never any
overtime ” Speaking for myself,
I would much prefer casing and
delivering mail instead of being
sick and have just the right
amount of mail every day so I
could deliver it in hours. But,
life is unpredictable and is full
of uncertainties. Sometimes
workers do get injured or fall
victim to sickness.
If you are ill and call in sick,
management would like you
to show up to work regardless
and tough it out. Did you know
that if you have a cold or flu and
come to work you are breaking
Washington state law and
committing a misdemeanor
The following is from the Revised
Code of Washington, Title 70,
Chapter 70. 4, Section 0 0:
“Exposing contagious disease
Penalty.
Every person who shall willfully
expose himself or herself to
another, or any animal affected
with any contagious or infectious
disease, in any public place or
thoroughfare, except upon his or
her or its necessary removal in
a manner not dangerous to the
public health and every person
so affected who shall expose any
other person thereto without his
or her knowledge, shall be guilty
of a misdemeanor.”

October 2016

rom the MedicalNewsToday.
com website:
“The common cold is a viral
IN ECTIOUS disease that infects
the upper respiratory system.
It is also known as acute viral
rhinopharyngitis, or acute
cory a. Being the most common
IN ECTIOUS disease in humans,
the cold is mainly caused by
coronaviruses or rhinoviruses.”
(Emphasis added)
rom the same website:
“Influen a, or flu, is a respiratory
illness caused by a virus. lu
is HIGHL CONTAGIOUS and is
usually spread by the coughs and
snee es of an infected person.”
(Emphasis added).
As you can see, staying home
while you are sick with a cold or
flu or other contagious condition
is obeying the law and is a
moral imperative so as not to
put anyone else in jeopardy of
being exposed to your illness.
Management has no right to
insist you come to work when
you are ill. So what is their
recourse They will counsel you
about your duty to show up work
and possibly issue some form of
discipline.
I have sometimes wondered
why management doesn’t issue
Letters of Warning to LLV’s or
other machinery that always
breaks down Of course, that
would be ridiculous. Why then
do they hold us up to a higher
standard Don’t machines and
other inanimate items break
(Continued on Page )
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(Summarized Minutes from Page 2)

uideline fo Political d e ti ing
in e e ent Nine o
ail

Good of Order Peggy Cooper:
• Thanks to the Organizing committee for bringing the
food.
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iner

KCLC/WSLC Mark Myers:
• Spoke about upcoming labor events
• Attended the Labor Day Picnic
• Don Bennett spoke about those running for political
office.
MDA Brian Wiggins & Chriss Daniels:
• Chriss informed the members of tonight’s MDA
drawing prizes. Mariner’s tickets donated by former
member Vickie Piotter in memory of Branch 79 member
Gwen Eakers.
Books are closing
Retired Club Pat Costello:
• Meeting September 20th at Ihop.
Discussion about a highway from Tacoma to Federal Way that
was recently named after a labor activist.
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Seventy-Niner Garrett Scott:
• Deadline is Sunday
Director of Retirees John Sweeney:
• Retirement seminar October 20, 2016. Notice will
appear in the 79er.
•

Will be incorporating slide show from the National.

Director of Insurance Michael C Keels:
• FEGLI Life insurance open season till end of September
• FEHB open season November 14 – December 12, 2016.
Trustees’ Report:
• Chriss reported that the trustees met and found the
books in good order. MSC.
• The membership was also informed of the donations
approved by the officers.
Secretary-Treasurer Mark Myers:
• Reported on the Branch finances. MSC
• Membership report was given.
Dates to Remember:
• Shop Steward meeting
• Branch meeting

9/28/16
10/12/16

MDA drawing won by Brooks Bennett and BJ Hansen (2)
Door Prize won by Vergelio Casanova
Meeting adjourned at 8:15 PM.
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( e
down and cause management
problems Sometimes machines
give out because of abuse.
Management regularly abuses
us, and I think it’s a miracle more
of us don’t break down due to
the stresses and unhealthy work
atmospheres to which we are
exposed.

o ot f om Page )

Leave for Dependent Care per
year to give care or otherwise
attend to a family member
with an illness, injury or other
condition which, if an employee
had such

condition, would justify the use
of sick leave by that employee.”
The Union didn’t negotiate that
right for us so that we would
abuse it. It is an insult and
detriment to the Union and your
co-workers when you malinger.
If you are blessed so that you
are rarely ill or injured,
and that your family is
healthy, don’t discount
those blessings by calling
in sick when you are not. But,
if you truly need to use your
sick leave, you should be able
to without feeling like a pariah
or miscreant. our supervisor
should not reprimand you for not
coming to work when you were
sick, and if they do, just ask them
if they re uired you to commit a
misdemeanor

That said, and
hopefully not
being cast as a
“company man,” sick
leave is there for us to
use when we are sick. It is
not to be used in place of annual
leave when you need a day off.
The Union fought hard to win us
sick leave privileges, including
even when your spouse, parent,
or child is sick. rom the 2014
JCAM: “a letter carrier is entitled
to use up to 0 hours of Sick

www.thestand.org
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Congratulations
Recent Retirees

Membership Report
As Reported at the September 2016 Branch Meeting
Secretary-Treasurer Mark Myers

New Members
Left Service
Transfer Out
Cancelled
Retired
Deaths
Active
Associate
Total Retired
*Includes Gold Card Members 82

42
12
0
3
4
3
1876
30
504*

Total Membership

2410

Debora Didis
Harold Moskovitz
Du Park
James Totland

3 FREE ACCOUNTS & EARLY PAY DAYS
3 FREE CHECKING ACCOUNTS:
ECO FREE
FREE with
eStatements*
1ST CLASS
FREE with interest
when balance is
$500+

1ST SELECT
FREE when 55
or better
USPS EMPLOYEES
GET ACCESS TO
PAYCHECKS TWO
DAYS EARLY!

*$5 statement monthly fee if eStatement not activated. Required minimum opening
deposit of $5 to establish membership. Minimum opening deposit of $25 required
on checking accounts. Disclosure of rates and fees are available at account opening
and upon request.

All accounts include a free Visa
Debit Card, Online Banking, Bill
Pay and MYC1CU Mobile for Smart
Phone users.

Call (800) 247-7328, visit us online
or come into a branch to put us to
work for you.

The largest
credit union
ATM network
in the US.

FEDERALLY INSURED BY NCUA

W W W.MYC1CU.COM
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( t ange t Pa t f om f ont)
start whenever he was ready.
He told me angrily that there would
be no standup and that I was not
allowed to speak. I asked him why
he would do that to a carrier who
had worked for this company for
over thirty years. He said because
he was the manager, that’s why.
He said it didn’t matter what I
said, he was not going to change
his mind. After going around in
a circular discussion for a bit I
decided I would go on break with
the retiring carrier and any others
who might also be on break. Since
Wong wouldn’t allow the customary
standup I had to present the branch
retirement token in the cramped
lunchroom.
Other carriers began to show up and
we were all trying to say a few uick
words before being ushered back to
work.
Wong came into the lunchroom and
told me I had to leave his workroom
floor. I informed him I was not on
the floor I was in the lunchroom.
As he turned to leave he said he was
going to call someone to remove me.
I couldn’t hear if he said the police
or the postal inspectors. I finished
my goodbyes and left since I had
already finished the station visit and
there wasn’t going to be a standup.
I later found out that he actually
did call the police. (See picture of
Wong following the police trying
to find me. Where’d that pesky Jo
Ann go ) I was also amused when
we received a copy of the 11
call he made to the Renton Police
Department. He added several years
to my age and described me as
having gray hair. Come on On, there
isn’t a gray hair on my head since
it is covered up with dye. Maybe he
has x-ray vision.
On Bong Wong’s behavior on this
important occasion was disgusting.
This day was not about him or me. I

e t:
onn
tie nd o nn
t t e str n est
p rt

in Alabama, the
Roadrunner Branch
in Ari ona. ou get
the idea.

didn’t care that he called the police
on me. He could have called the
National Guard for all I cared. But it
was dumb and unnecessary.
This day should have been about
thanking a letter carrier who gave
over thirty years to the Postal
Service. I guess this didn’t matter to
On Bong Wong. His ego and power
trip was much more important to
him than his employee or the Postal
Service.

Since our branch
now includes
ten different
installations we
were looking for something not
specific to Seattle. But on the other
hand this has been our name since
we were chartered in 1 0.
Before we actually make the change
official we are seeking input. Do you
have any other ideas, suggestions or
concerns Please contact me with
any input you have on our potential
name change.

Branch 79 Gets a Makeover?
At our September officer’s meeting
and then at the general membership
meeting, motions were passed to
change our branch name to include
“Emerald City”. Our branch has
always been called “Seattle Branch
7 ” but off and on over the years
we’ve discussed changing it. Many
branches around the county have
names that include something about
their geographic location or some
other local identifier. In Washington
State we have Northsound Branch
4 0 (Bellingham area), Snohomish
County Branch 7 1, Clark V. Savage
Branch 3 1 (Olympia area), itsap
Peninsula Branch 1414 and more.
Across the country examples
include the Golden Gate Branch in
California, the Rocket City Branch
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Open Season this year
for the NALC Health
Benefit Plan runs from
November 14 through
December 12.
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Mind Games
on o es

“

ou’re to have an -hour
day ” Great I’ll be back
at four. “AND, and, and
(holding a declarative index finger
up, and pointing it heavenward),
you are to deliver your entire route ”
Whoa, now. That’s an add-on to
which, I’m afeard I can’t adhere. ou
don’t get your druthers brother. My
Carrier Commitment is an either/
or proposition, not an extension
of your hyperactive imagination.
Direct communication like that I can
handle. Advance and be recogni ed,
and we can argue things out,
unfortunately it’s not the same way
today.
What’s a carrier to do with these
supervisors that slither past your
work station, mumbling speculative
street-times over their shoulder
as if they were spies passing along
classified information. What’s going
on Did he just blurt out the nuclear
launch codes No kidding, they
move past in a blur to where you’re
really not sure what’s happening
is he talking to me or is he talking
to himself ou’re tempted to go all
Deniro on them. “ ou talkin’ to me ”
“ ou talkin’ to me ” While these
Mad Hatter management personnel,
doing their best impression of the
White Rabbit, scurry past, say “ hour day” and whoosh they’re
away. It’s difficult to understand
Is this the Carrier Commitment
Process Or have I “Twilight oned”
into a mental ward ou have to stop
them if you can. ou need to clarify
your duties for the day. But, they’ve
slunk away as if they were planting
landmines. And unfortunately if you
don’t all but tackle these screwballs
and get some clarification, the
whole process is going to blow up
in someone’s face. (Trust me the
collateral damage is going to fall out
on the worker.)
I don’t understand all this furtive
behavior. We are a conduit in the
communication trade. The USPS is a
major cog in the common weal that
is part and parcel (no pun intended)
of a trillion dollar communication
industry. What are the objectives
and expectations for the workforce
The managerial personnel shouldn’t

go about speaking in tongues,
they should communicate clearly.
Slinking around the workroom
floor sounding as if they hadn’t
uite finished their morning toast
accomplishes very little except
confusion. Moving and muttering
past the carriers in a manner that
has you wondering if they weren’t
green apple two-stepping their
way to the nearest toilet doesn’t
communicate much trust either.
That kind of conduct only leads
one to believe that they’re up to no
good and they usually are. These
good for nothing, clip-board toting,
deadwood, tree-snag, spine-bashers
are usually trying to put one over
on you. It’s like a good old fashioned
hoodwinking without the hood.
There they go - running amok.
Blindly tossing off street times as
if they were playing a nasty game
of darts trying to see what sticks.
“ ou’re to have an -hour day ” Bulls
Eye
Sorry buddy, you’re not even close.
ou have to take those clipboard
blinders off. If parcels are up
street time is going up. If you’re
battling bad weather snow, ice,
heat, etc street time is going up.
If a carrier has a 0 pound bag of
kibble and bits that some hightech Millennial-minded apartment
dweller has ordered on-line, that
needs to be schlepped up and left at
the doorstep of a third floor walkup, well, guess what There’s a
“needs-to-be-addressed” issue that
is going to effect a workers’ street
time.
“Excuses ” No, not excuses reality.
Carriers don’t deliver mail in a
“virtual world”. or the workers
everything evolves in “real time”.
Unfortunately if you mention an
inordinate amount of parcels,
certifieds, registers, weather
conditions and/or something
similar to the aforementioned three
story walk up scenario you’re met
with a grim-faced skeptic sneering
from the other side of the clipboard
who’s wondering what you’re trying
to pull. (Probably trying to pull that
fifty pound bag, that’s for sure.) ou
can’t explain reality to these avatars
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they’re blinded by the numbers.
Reality: Does Not Compute. As
a carrier you’re tempted to ask,
“Could I talk to a real person,
please.”
The “person” I dealt with during the
Carrier Commitment Process, when
I attempted to add reality into the
mix and ask for Auxiliary Assistance
to achieve his -hour day objective
that guy simply walked away
chuckling to himself and shaking his
head. What’s up with that Is that
an answer It’s certainly a reaction,
but to what Perchance he’s playing
pocket frottage, who knows I still
needed an answer. What’s a carrier
to do chase these bumptious
“overweeners” around the room
If you’re commitment time doesn’t
match the clipboard tally does the
Carrier Commitment Process then
devolve into a game of tag
ou’re it, and now the process
becomes, Where’s Waldo And the
carrier plays Hide and Go Seek with
their supervisor. ou’ve explained
the circumstances, justified
you’re need for assistance and the
supervisor says, “I’ll get back to
you.” ou soon learn he’s a shirt-tail
cousin to that infamous dad who
goes out to buy a pack of cigarettes
and never comes back. Now the
carrier has to track him down. Of
course, this gets you in trouble with
the manager who wants to know
what you’re doing away from your
case. “I’m looking for Waldo he
told me he’d get back to me and ..”
And that’s about all the verbiage
you’re allowed to express before the
manager Direct Orders you back to
your case. (Sometimes I think they
do that on purpose you think )
our only option is to keep working,
casing up the mail you should have/
could have curtailed, and when
Waldo finally gets back he’s got
nothing but bad news. “There’s no
help, and, and, and you need to have
an -hour day.” Needless to say, for
me, there were a needless number
of investigative interviews and an
e ually needless number of LOWs
that ended up being round filed.
The rules of the game are: Carrier
Commitment Process If you’re not
the carrier you should have no say
in the outcome of the commitment
or the process
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Shop Steward Election Coming Soon

D

o you know who your shop
steward is? Have you ever
thought about being a shop
steward? Can a CCA be steward? Yes,
they can. In fact, we have had several
CCAs serve as stewards.
So, what does a shop steward do? The
Shop Steward is the representative of
the craft on the workroom floor. He or
she represents you when you are called
into the office for an investigative
interview. When your rights under the
contract have been violated, they file
a grievance. When management hands
out discipline, they file a grievance.
But that’s not all. The steward attends
monthly meetings for training and
to find out what is happening at the
national, regional and local levels.
The steward keeps the carriers in
their station informed about the latest
information from both the Branch
and National offices. And sometimes
they simply show compassion and
understanding when a carrier has a
problem.
Some folks step up to be the steward
when they see a timid co-worker being
bullied on the workroom floor. Others
want to see changes in the way things
are done, like eliminating improper
mandatory overtime. The shop steward
defends you and the contractual rights
that have been obtained over many
years through grievance settlements,
arbitration awards, and agreements.
For those of you that are stewards
now, thank you for your commitment
and for the many hours that you put
into representing your Brothers and
Sisters. Your actions ensure that we
will remain a strong union today and
into the future.
The Nomination Form for Shop
Steward will be posted on the NALC
bulletin board in your station from

e ret r

re s rer

r

ers

November 1st through the 10th. Place
on the board the name of that person
that will stand up for your rights
and who will faithfully represent
the interests of letter carriers in your
station.
Employee Assistance
Program District Advisory
Committee
On July 6th, the District Advisory
Committee to the Employee
Assistance Program met at the Federal
Way NDC. The NALC representatives
in attendance were WSALC President
Brian Wiggins and myself. EAP
Consultant Wendy Averett, Human
Resource Manager Alexis Delgado
and Tacoma Plant Manager Steve
Formhals also attended.
The committee has been discussing
sending out postcards to all district
employees. The focus of each postcard
will be to remind employees of the
resources available to them and their
family members to deal with stress,
or other difficulties in people’s lives.
Hopefully, the first of the postcards
will be sent out soon, before we enter
the hectic and often stressful holiday
season.
For letter carriers, talking to an EAP
counselor about problems at home
or at work can be an opportunity to
address issues and get help. Article
35 incorporates the program into the
NALC contract for carriers to receive
help from the Employee Assistance
Program. The first visit to an EAP
counselor is on the clock. The nature
of the visit is confidential, however,
if possible, employees should give
management advance notice of the
meeting time. Just call 1-800-EAP4You (327-4968) to get started.

Labor Day Picnic
On September 5th, the Martin Luther
King County Labor Council held it’s
annual Labor Day Celebration next
to the Labor Temple on Clay Street.
Letter Carriers attending the festivities
were Jack Hayes, Vice-President BJ
Hansen, Scott Anderson, Rick Horner,
Gary White, Don Bennett and myself.
The weather was warm and lots of
folks were there with their kids and
grandkids. Both of my Washington
State Representatives Tina Orwall and
Mia Gregorson stopped by for a visit.
Seattle Mayor Ed Murray and King
County Executive Dow Constatine
spoke to the crowd. As always, there
were plenty of hot dogs, popcorn
and ice cream bars for everyone.
And despite the move from Lower
Woodland Park, the event was well
attended. Hats off to the labor council
for another good old-fashioned Labor
Day picnic.
Branch Donations
During the month of August, Branch
79 made donations to:
*Kent Hope
*Guiding Eyes for the Blind
*Treehouse
If you have a favorite charity or
organization you would like the
Branch to donate to, please send the
Trustees information about the charity
for review. Please include the name
of the charity, what they do, and their
address.
Send the information to:
NALC Branch 79 Board of Trustees,
210 Queen Anne Ave N #201, Seattle,
WA 98109
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