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Hard to believe it’s already November. Our negotiations team has been
regularly meeting with the district
and we have been able to come to
an agreement on a couple of articles
and benefits. In addition, the District
Sue Felt
FTA President has agreed to close many of the articles they opened this year without
further discussion. Look for specifics in the From
the Table.
The last few days of October, I had the privilege
of attending the PBIS conference in Illinois. For
those of you aren’t familiar with PBIS is stands for
Positive Behavior Intervention System. It is not a
program for purchase but a framework for developing a behavior system in schools and districts.
While the district may come up with a district wide
code of conduct, each site develops their own priorities .It is my understanding that the District will
be forming committees to develop the District Code
of Conduct and would like to pilot PBIS in one high
school, middle school and elementary school. This
is still in the planning phase and I don’t have any
further details.
There is a lot of research available on using
positive behavior systems including some done
by teachers unions. NEA recognizes this is a serious issue that deserves serious solutions and is
tackling the problem on multiple fronts. NEA has
developed a new collaborative toolkit, “Restorative Practices: Fostering Healthy Relationships
and Promoting Positive Discipline in Schools.”
This comes on the heels of widely publicized independent research that challenges virtually every
notion behind the frequent use of disciplinary policies that remove students from the classroom. “Far
too many of our most vulnerable students are excluded from class for minor, non-violent behavior,”
cautions then NEA President Dennis Van Roekel,
“putting them at great risk for academic failure and
an unnecessary journey down the school-to-prison
pipeline. And far too many educators lack the sup-

port and resources to meet their students’ developmental needs.
“NEA and partners are ramping up efforts to address this escalating national problem and is making the following suggestions:
•Listen to chart-topping singer-songwriter and activist Aloe Blacc, whose new video, “Love Is the Answer,” follows the downward path of a student who’s
kicked out of school. “Educators play an important
role in finding solutions to the school-to-prison pipeline,” says Blacc, “so it’s important to have their expertise in the discussion. The challenge is for us
to all work together to secure the future of these
students and give them a real chance.”
•Review three very important briefs from the Discipline Disparities Collaborative. Read the most
comprehensive brief on school-based interventions
to date -How Educators Can Eradicate Disparities in
School Discipline.
•Sign up to receive School Discipline Roundups
from our partner, Council for State
Governments --Justice Center, and be added to
the email list to be the first to receive the School
Discipline Consensus Report to be released in April.
•Read the School Discipline Guidance letter from
the departments of Education and Justice and link
to federal resources on discipline and school climate.
•Visit our partners online at the Advancement
Project and the Opportunity to Learn Campaign for
more information and resources to support your advocacy efforts.
Thanksgiving is around the corner. Take time and
enjoy your family and friends. Give thanks for all
you have and enjoy your break.
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2014-2015 Negotiations Team
After attending the October Negotiations
Committee meeting; it occurred to me that
some of our members may not know who is
on the Negotiations Team. This year’s team is
comprised of:
Linda Young, a High School science
teacher with 24 years of experience, represents High School. She has been active in
the association for over 20 years and has held
numerous positions from Site rep at Fontana
and Miller High Schools to President of the association. Currently Linda is the Negotiations
Chair.
Curtis Dison has 18 years of teaching experience and has taught Middle, High
School, and currently is at Citrus Continuation
High School. He represents High School and
has held positions within the association as
both the Middle and High School Levels, from
site rep to Vice President. Currently in addition
to negotiations, Curtis is the Technology Chair.
Tom Kenefick, a Middle School P.E. and
classroom teacher with 24 years of experience, represents Middle School. During past
24 years, he has held several positions within
the association from Site rep to Middle School
Director, and Co-Chair of Negotiations for 6
years (16 years total on the team).
Debra Washington, a Middle School Special Ed. Teacher with 20 years of experience,
represents Special Ed and middle school. During her teaching career Debra has been site
rep, on State Council, and represented F.T.A
at the NEA RA. This year marks Debra’s 7th
year on the team.
Albert Murillo, a High School Counselor, represents Counselors. He has worked for
the Fontana Unified School District for over 20
years as both a USW member and counselor.
Albert has been an alternate site rep and on
the Organizing team. This year is his 3rd year
on the team.
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Tami Isgett has taught fourth grade for
14 years. She represents Intermediate Elementary grades and has been a site rep for
many years. This is Tami’s 1st year on the
team.
Margie Brynda, has been teaching
elementary (TK, K, first, and fourth grades)
for 18 years, represents Primary Elementary
grades. During this time, she has held several
positions from Elementary Director, organizing committee, to Committee chair of Human
Rights and Social. This is Margie’s 6th year
on the team.
As you can see, the Bargaining Team
is comprised of members who represent all
grade levels and positions held by F.T.A.
members. When there is a vacancy on the
team, the Association President tries to appoint someone that teaches within the same
grade span as the person who has left. Thus
ensuring that all of our members continue to
be represented at the table.

The
Negotiations
Committee meets
the Monday before
Rep Council at
3:45 pm at the
FTA office.
All members
welcome!!

Knott’s
Berry Farm
Tickets
Adults (12-61)
$35
Kids(3-11)/
Seniors (62 and
up) $27

The Director’s Bookshelf by Trent Stillman
The Teacher Wars: A History of America’s Most
Embattled Profession by Dana Goldstein
“What I do believe is that education reformers today
should learn from the mistakes of history. We must focus
less on how to rank and fire teachers and more on how
to make day-to-day teaching an attractive, challenging job
that intelligent, creative , and ambitious people will gravitate towards.” So states Dana Goldstein. This book was
introduced to State Council members and guests at our
October meeting. It does not take a lot of arm twisting to
grab my interest when it concerns education and history.
Dana Goldstein’s book does an amazing job combining both. The history
of public education and it’s champions are the focus of this new book.
One of the most fascinating things I learned while reading it was the
trials and battles we often fight today are not new. The word reformer has
existed as long as teachers have taught students. The fight for fair wages,
benefits, and pensions are outlined to help today’s educator understand
the historical significance behind many of our current protections. In this
book, Dana Goldstein explains the reasons behind the probationary period and permanent status. The concept of permanent status often mistaken for tenure by critics was actually a reformist idea suggested in the
early twentieth century.
My favorite chapters described how teachers unions first became
involved with labor unions. Many of the early teachers were married to
or had relatives in early labor unions that influenced and suggested ideas
to reach fair solutions. Many teachers associations were often criticized
for such behavior because a majority of the teachers were women. Early
teacher leaders were strong and courageous, standing up to the accusations that such involvement in labor unions was unbecoming. Early associations stood tall and strong as they rallied together to negotiate fair
and just contracts. The formation of such legendary associations as The
American Federation of Teachers or AFT is described in vivid detail.
I would strongly advocate for members to look for this book. The
background alone behind our embattled profession will enrich your knowledge as it pertains to our ongoing struggles. Just imagine the knowledge
you would have to defend and promote our noble pursuit of educating Fontana’s youth. This book will inspire you as you step out in front of your students and deliver exceptional lessons. Having just finished an election,
our members can see firsthand the power we wield in working together as
informed members. Corporate interests dedicated to the privatization of
our public schools poured over twelve million dollars into the failed Marshall Tuck campaign during the last week leading up to the November
fourth elections. We cannot match that kind of money, but we have something money cannot buy, unity and knowledge in getting Tom Torlakson
elected again to head California schools.
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Stay in the Loop!
Sign up for FTA email alerts!
Send us an email at
ftaoffice@fontanateachers.org

14-15 Rep Council
Meeting Dates
August 20
September 10
October 8
Nov. 12
Dec. 10
January 21
February 11
March 11
April 8
May 13

14-15 TGIF
Dates
August 15
September 12
October 10
November 7
December 12
January 23
February 20
March 13
April 10
May 15
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Fta Social Events
TGIF at the FTA Office
12/12/14 3:00pm

Disneyland Tickets

1 Day 1 Park
$92.00 Adult (ages 10 and up)
$86.50 Kids (ages 3 - 9)
Tickets Expire December 31, 2015
1 Day Park Hopper
$125.00 Adult (ages 10 and up)
$120.00 Kids (ages 3 - 9)
No Block Out Days
Tickets Expire December 31, 2014
Cash Only
(prices subject to change)

AMC & Regal
Movie Tickets

$8.00
No Restrictions
Extra Charge for 3D
Cash Only

Important
FTA Email
Addresses
Sue Felt

ftapres@
fontanateachers.org

Nancy Hofrock
ftavp@
fontanateachers.org

Grievance Team
grievance@
fontanateachers.org

Nathalie

nalvarez@
fontanateachers.org

Mandy

apeters@
fontanateachers.org
Barbara “Bubba” Smith
bsmith@cta.org

FTA Office

ftaoffice@
fontanateachers.org

Fontana
Teachers
Assocation

16850 Seville Ave
Fontana, CA 92335
909.829.0940
fax 909.829.0466
ftaoffice@
fontanateachers.org

