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 None 
 

5. Old Business 
 TSA Elections – Voting for President and Secretary closes on April 13.  
 TSA Employee Survey – Donna presented results. The Board will take the results into 

consideration during negotiations. 
 

6. Budget Report 
 Shawn provided a budget report; TSA has 73 members. He has coordinated a member mixer 

from 4 to 7 p.m. on April 28 at Spokes on Southern.  
 

7. Committee Reports 
 Labor Management – Keith reported that the Board has had two meetings with management 

regarding negotiations.  
 Diversity – Mercedes discussed the subcommittee for strategic planning, mentor/mentoree 

applications, Ban the Box, Women in Networking and the City Attorney’s efforts to create 
language regarding transgender use of public restrooms.  

 Deferred Compensation – Tom discussed the need for ongoing education. Wendy asked for 
a ticker symbol for each of the funds. 

 Wellness – Suzanne Olson reported that April 30 is the last day to complete Biometric 
Screening. 

 Health – Suzanne Olson and Sarah Kwong discussed increases in health care premiums for 
the coming year. The Health Care Committee reviewed three options. Based on input from 
employee groups, department heads, etc., increases in premiums were preferable over plan 
changes that would cost the city. She explained that Employee Only and Employee-Child 
plans carry less risk. There will be adjustments in the Family and Employee-Spouse coverage 
to reflect the associated risk. This ensures that folks in the “lower risk” plans are not carrying 
any financial load for the other groups. 

 
8. Open Discussion 

 Tanya discussed SOLVE and asked for management to define roles for employees seeking 
support. 

 
9. Adjourn 

The meeting adjourned at 11:40 a.m. The next meeting is scheduled for 10 a.m. on May 10 in the 
City Hall Council 3rd Floor Conference Room. 
 
Minutes submitted by Mary E. Fowler 
Minutes reviewed by Donna Sullivan-Hancock 
 
 

http://www.tempetsa.org/ 


