Partners-Global Assessment of Relationship Functioning
P-GARF    Recording and Scoring Form 
	ID Code: 
	Age: 
	M / F
	Date:     /     /     
	Partner ID Code:

	Circle Status: Single/Dating/Eng/Cohabit/M/Sep/Div/Co-Parent
	# Years in Rel. ___
	Pre-Test?  
	Post Test?

	P-GARF rated by: Subject / M.H. Prof./ Teacher/__________? 
	Site: 
	Intervention:

	# Children in home:
	Prior Marriage(s)   Y / N
	Investigator:: 


Enter Relationship Pleasure Scale Raw Scores:                                     . 

     Total the raw scores:
	Sensuality
	
	Sexuality
	
	Intellectuality
	
	Emotionality 
	
	Friendship
	
	Built Together
	
	Sum :
	


Enter the RPS Total Score (Sum) in first row below:

	Overall Scale Levels:
	Functional- Optimal
	Somewhat Functional
	Somewhat Dysfunctional
	Seriously Dysfunctional
	Detached  / Estranged

	Directions, Scores, Items
	
	
	
	
	

	RPS Ranges 
	RPS (25-21)
	RPS (20-16)
	RPS (15-11)
	RPS (10-06)
	RPS (05-00)

	Enter Total RPS Score in

  column where it fits:
	
	
	
	
	 

	 Ratings from the P-GARF
  Partner Questionnaire

Circle rating of each item:
	a.)
	b.)
	c.)
	d.)
	e.) 

*Circle = 1

	
	5
	4
	3
	2
	f.)

* No Circle = 0     

	    A.  PROBLEM SOLVING
	
	
	
	
	

	1.    Routines Meet Needs
	Effective
	Yes- Spotty
	Somewhat
	Frustrating
	Ineffective

	2.    Managing Change 
	Easy/Flexible
	Mostly works
	Takes time
	Unsettled
	Unresolved

	3.    Com. when Ddisagree
	Excellent
	OK if needed
	Arguments
	Fights/Upsets
	Unattempted

	4.    Common Goals
	Jointly Held
	OK -assumed
	Rarely Discussed
	In Conflict
	Disagree

	5.    Problem Solving
	Effective
	OK for awhile
	Only Sometimes
	Fight/Win-Lose
	Fights/Silence

	   B.  ORGANIZATION
	
	
	
	
	

	6.    Roles
	Set with Flex
	Mostly OK
	Fixed/burdening
	Vague/dissed
	Unclear/Hated

	7.    Boundaries/Rules
	Known/Kept 
	Set/Work OK
	Vague, crossed
	Often Violated 
	Disregarded

	8.    Coordination 
	Cooperative
	Often Mutual
	Bossy/resistive
	Hi Conflictual
	Uncoordinated

	9.    Distribution of Power
	Me/You/Ours
	Mostly Fair
	Uneven/Struggle
	Unfair/ Warring
	Violence/harm

	10.  Distribution of Jobs
	=, fitting, fair
	Mostly Fair
	Unfair/Slackness
	Hate job/not do
	Vagrancy

	  C.  EMOTIONAL CLIMATE
	
	
	
	
	

	11.  Expressing Feelings
	Open/Shared
	Mostly OK 
	Some Unsafe
	Unsafe/Attacks 
	Closed/mute

	12.  Closeness / Support
	Warm, caring
	Usually good
	Episodic, varies 
	Avoided/rare
	Little/No “US”

	13.  Respect and Trust
	Consistent 
	Usually OK
	Fibs and Caution
	Mistrust/Acting
	Contempt/Nil

	14.  Sexual Function
	Abundant
	Usually OK. 
	Some/Troubled
	Little/Difficult
	Rare/None

	15.  Commitment
	Very High
	Moderate
	Ambivalent
	One Plans Exit 
	Exiting/Gone 

	Count #  circled in column.

Enter # and multiply each:
	__ x5 = ___
	___x4 = ___
	___x3 = ____
	___x2 = ____
	___x1 = ___

	Sum columns, write below: 

Sum GARF=   ____  (0-75)
	
	
	
	
	

	
	
	
	
	
	

	Sum RPS  = +____  (0-25)
	
	
	
	
	

	P-GARF    =   ____  (0-100)
	
	
	
	
	

	        Enter P-GARF Score:
	
	
	
	
	

	P-GARF Score Ranges
	(100-81)
	(80-61)
	(60-41)
	(40-21)
	(20-0)


* Circle (score=1) if a glimmer of this function. * Leave Item Blank (score=0) if there is no spark at all.  

Directions: 1)  Enter raw RPS Scores. Enter total score (SUM) in first row of main table
    2)  Copy ratings on 15 subscales of the GARF Partner Questionnaire by circling key word..  

            

    3)  Count the number of circles in each column and then multiply this count

                        
          by the column value (5, 4, 3, 2 or 1).  Items rated “0” do not contribute to the score.

                  
    4)   Sum the five column scores to get the Sum GARF (0-75).  

                  
    5)   Bring down SUM RPS Score (0-25) and add it to the Sum GARF Score (0-75)
          to obtain the P-GARF Score (0-100).  Enter this score in the appropriate column

_____________________________________________________________________

Developed by Donald W. Adams, PhD, 2006               For the TELC  Study, enter data, code ID, provide
adams@3cfs.com ~  (919) 677-0101 ext. 532
 demographics, and FAX sheet to Adams at: (919)-677-0113.    
 
