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Re:

Application of Section 24-14 of the School Code to Teacher Resignations

In response to recent inquiries seeking guidance on the applicability and effect of Section 24-14 of the
School Code (105 ILCS 5/24-14) regarding teacher resignations, this guidance has been prepared for your
reference.
Section 24-14 of the School Code, entitled “Termination of contractual continued service by teacher,”
states:
A teacher who has entered into contractual continued service may resign at any time by obtaining
concurrence of the board or by serving at least 30 days’ written notice upon the secretary of the
board. However, no teacher may resign during the school term without the concurrence of the
board, in order to accept another teaching assignment. Any teacher terminating said service not
in accordance with this Section is guilty of unprofessional conduct and liable to suspension of
licensure for a period not to exceed 1 year, as provided in Section 21B-75 of this Code [105 ILCS
5/21B-75].
The Illinois Appellate Court has determined that the prohibition on resignation during a school term to
accept another teaching assignment in Section 24-14 of the School Code applies to both tenured and
nontenured teachers. In Board of Education of Park Forest Heights School District No. 163, Cook
County, Illinois v. the State Teacher Certification Board et al., the Appellate Court affirmed the decision
of the Circuit Court that a teaching certificate should be suspended for one year under Section 24-14
despite the fact that the teacher at issue was not in contractual continued service. 842 N.E.2d 1230 (Ill.
App. 1st Dist. 2006).
The attached chart has been provided to assist you in identifying the circumstances in which tenured and
nontenured teachers may resign without concern for potential licensure sanction under Section 24-14 of
the School Code. Teachers should keep in mind any potential collective bargaining agreement
provisions that may place other non-statutory restrictions on resignation.
A district alleging a violation of Section 24-14 of the School Code by a licensed educator that wishes to
submit the matter for consideration of licensure sanction must submit the following materials to ISBE:





A dated copy of the educator’s resignation letter;
Proof of employment for the school year at issue, including the educator’s original employment
contract;
Documentation reflecting that the Board of Education did not accept the educator’s resignation;
and
Evidence that the educator left the district in order to accept another teaching assignment.
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These items should be submitted electronically to the Illinois State Board of Education Legal Department
at reportmisconduct@isbe.net. These items may also be mailed or faxed to the Illinois State Board of
Education Legal Department at either of the two following locations:
Illinois State Board of Education
Legal Department
100 North 1st Street
Springfield, IL 62777
Fax: (217)524-8585

Illinois State Board of Education
Legal Department
100 West Randolph Street, Suite 14-300
Chicago, IL 60601
Fax: (312)814-8871

We hope that this information addresses any immediate concerns. In the event that you have any other
questions, please do not hesitate to contact Kimberly Stevens at (217)782-3180.
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Teacher Resignations Under Section 24-14 of the School Code
Tenured Teachers

Non-Tenured Teachers

I. During the School Term

I. During the School Term

A. May resign without sanction during the school A. May resign without sanction during the school
term if:
term if:


30 days’ notice is given to Board or the
Board concurs with the resignation with less
than 30 days’ notice; and



The resignation is not submitted in order to
accept another teaching position (unless the
Board concurs).



The resignation is not submitted in order
to accept another teaching position
(unless the Board concurs).

B. May receive a one (1) year license suspension if, B. May receive a one (1) year license suspension
if, without Board concurrence:
without Board concurrence:


30 days’ notice of resignation is not given to
the Board (regardless of the reason for
resignation); or



The resignation is submitted in order to
accept another teaching position.



The resignation is submitted in order to
accept another teaching position.

II. Not During the School Term
May resign in between school terms without
A. May resign in between school terms without sanction for any reason, including accepting
another teaching position.
sanction if:
II. Not During the School Term



30 days’ notice is given to Board; or



The Board concurs with the resignation with
less than 30 days’ notice;

Note: Provided proper notice is given, a tenured
teacher may resign in between school terms in order
to accept another teaching position.
B. May receive a one (1) year license suspension if,
without Board concurrence:


30 days’ notice of resignation is not given to
the Board
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