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President’s Message
In February, the Supreme
Court of the United States
heard a case known as
Janus v. AFSCME. You’ve
probably been hearing
people talking about “Janice” and thought, “Who is
this Janice person and why
is she so horrible?
So, Janus is the last name
of a union member in Illinois
who objects to paying “Fair
Share” fees. Janus doesn’t
want to be a union member because he doesn’t
agree with the political
activities of the union. He
doesn’t want to give
any money to his
union so that they
can’t “speak” for
him.
The lawyers arguing
for Janus are saying
that anything a union
does is inherently a
political act. Their
argument is that,
for example, when
we ask for a raise,
then that affects the
public because our
pay comes from tax
dollars and it affects
the state’s budget.
It doesn’t really work
that way since we
get the state budget
and find out what
the district will likely
get in funding before we
ask for any kind of a raise.
This case is very similar to
the Friedrichs case from a
few years ago. As then, the
case will likely be decided
along ideological lines, with
the conservative judges
writing the majority decision.
The biggest and most clear
outcome is that being a
member of the union will
be voluntary. But, there are
still a lot of questions to be
answered. We will still have
a union. But, what will the
union reps’ responsibilities
be to the non-members?
Would non-members still
be able to get raises when
the union does? Or would

they have to negotiate
their own salaries? Would
the contract still apply to
them? How many people
will still be members when
it’s voluntary?
“Hey! Let’s go read 70 pages of transcripts of Supreme
Court arguments!” said no
one ever.
Let me tell you, the lawyers
aren’t really sure what will
happen, either. A big part
of the discussion was that
unions provide employees
with a way to air grievanc-

es and to ask for better
pay without chaos ensuing.
And, agency fees provide
organizational security to
unions. Since we know who
our members are, we can
focus on negotiating in
good faith and representing our members appropriately. But, what if we have
to impress members who
think the union isn’t doing
enough? Remember a
few years ago there were
people calling for an immediate 15% raise since we’d
had so few since 2009. But,
that wasn’t reasonable.
We all know that we went
a long time without a raise,
but we also had to recognize that those losses needed to be made up over
time, not all at once.

And yet, I can see unions
thinking that they need to
appease everyone and
show their strength. So,
perhaps they push for a
pay raise that isn’t really
sustainable. An insecure
union may feel it needs to
be more adversarial and
hostile to management
in order to attract those
who are not aware of the
benefits of being in a union,
or they are ideologically opposed to unions. A
union that needs to attract
members may put on shows

of strength in order to do
so. More job actions, more
rallies, more tension in the
workplace.
So, the argument went,
unions provide stability and
harmony in the work place
and agency fees facilitate
that stability. Unions restore
the power balance between management and
worker.
Some people will opt out.
They’ll look at their dues
and think, “What has the
union done lately anyway?” Either through willful
ignorance or a lack of experience, they will not think
of the salary raises or the
health benefits. Maybe they
haven’t been in need of

by:
Curtis Dison
F.T.A. President

representation and maybe
they don’t know anyone
who has. In any case, they
will choose to not join the
union.
But they will be back.
Because the world has not
changed nor have owners,
corporate CEOs, or supervisors. Did greed go away?
Has the lust for power, for
dominion over places and
people, has that finally
been vanquished?
It seems to me as if people
have forgotten why we
have unions in the
first place. But, history
books still record
that blood was shed
and lives were lost
to establish the rights
to organize and be
in a union. Recently,
states like Oklahoma
and West Virginia
have experienced
labor unrest. In West
Virginia, the entire
state went on strike
and in Oklahoma
they just set a strike
date (though by the
time you read this,
that news may well
be out of date). If
Janus prevails, then
this is only the beginning. Unions won’t go
away easily. Why?
Because, though it may
take time to sink in, people will be reminded why
we have unions. Because,
though they protest otherwise, management will still
be management. Profit will
always be more important
to Power. And, as Frederick
Douglass once said, “Power
concedes nothing without
a demand; it never has
and it never will.” The fist of
Power will flex again and
working backs will bend
beneath it. And we will rise
in solidarity to remind Power
that a people united will
never be defeated.

PAG E / 3

Transfer Season

by:
Connie Verhulst
F.T.A. Vice President

ARTICLE 8

Article 8 Transfer of Certificated Personnel.

Last month I said I would discuss the PAR program in my next article, but since now is the time
for transfers to be submitted, I thought I would go
over Article 8 Transfer of Certificated Personnel. I
will be reviewing the process for voluntary transfers for the following school year.
The first step is to fill out the 2018-2019 Certificated Transfer Request Form (emailed to all
members from Human Resources on March 1st
and also available under Downloadable Documents – Human Resources, in the Staff Portal)
and submit them BEFORE April 1 (this year April 1
is a Sunday, so they will accept them until April
2). If you even think there is a remote possibility
that you may want to transfer, you will need to
fill out a 2018-2019 Certificated Transfer Request
Form for EACH school you may be interested
in. There may currently not be an opening at a
school you are interested in, but you must put in
a transfer request by April 1 anyway, for a position that may become available later. Once
you have submitted the 2018-2019 Certificated
Transfer Request Form, then you will wait to hear
if any positions open up at that site.
If a position opens up at a site, the Human Resource Department will offer an interview to the
five (5) most senior bargaining unit members
who submitted a 2018-2019 Certificated Transfer
Request Form by the closing date and who meet
the criteria in Article 8.4.1
Article 8.4.1:
• Foregoing criteria are substantially equal, 		
seniority shall determine the bargaining 		
unit member selected for transfer
• An oral interview may be used to evalu		
ate candidates based on the following:
• Proper credentialing
• Minimum overall proficient of developing 		

•
•

on most recent evaluation
Bargaining Unit members have not voluntarily
transferred within the past year
Qualified to teach students pursuant to the
program requirements of the position

Interviews will be conducted for members who
submitted the 2018-2019 Certificated Transfer Request Form and any other eligible applicant the
Human Resource Department has selected. This
means the district has the right to look outside
the district for candidates for the open position.
The interview will be conducted by the immediate supervisor, or designee(s), of the site.
All transfer applicants will be notified in writing by
the Human Resources Department of the disposition of their request as soon after the completion
of interviews as administratively practical. The
notification letter shall include reason(s) for denial of a transfer. Bargaining unit members interviewed, but not selected may request, in writing,
specific reason(s) for denial. Such reasons shall
be given in writing.
As you can see, there is quite a bit to voluntary
transfers. The main thing to remember is any
request to transfer for the upcoming school year
must be submitted to Human Resources by April
2 this year. It is better to turn in the 2018-2019
Certificated Transfer Request Form “just in case”
and decide you do not want to leave your site,
than to miss the deadline and not have the opportunity to transfer.

Tip:
If you are applying to more than one site, fill in all of
the the information on the form, with the exception
of the school name you are applying to, have the
Principal sign, make photocopies for each school
you are considering, then just fill in the school names
on the copies for each school you are considering.

GRIEVANCE COMMITTEE
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RETALIATION
G R I E VA N C E T E A M C H R O N I C L E S

ance?”

“Do you want to file a griev-

“No way! I’m not going to get
in trouble. I’ll be on the principal’s hit list
for sure, then!”
Retaliation. That word strikes
fear into the hearts of many. And, while
it certainly happens, between you and
me, there is actually less retaliation
than you might think. As Hanlon’s Razor
states, “Never attribute to malice that
which is adequately explained by stupidity.” Or in other words, just because
it feels like they are picking on you,
doesn’t mean they are. Then, there’s
the other famous saying, “Just because
you’re paranoid doesn’t mean they’re
not after you.”
The good thing is, you don’t
have to just “feel like” they are retaliating against you. There are ways to
prove it! Facts are required here. The
Association must prove a prima facie
case of retaliation. What’s that? Why,
I’m glad you asked. I didn’t know either.
‘Cause I ain’t no lawyer. I just watch
Law and Order so I can sound like one.
Anyway, a prima facie case means that
it is proven based on the first impression,
that the evidence proves it until it is
disproven. That means we would need
to provide the evidence that retaliation
occurred.
There are four elements needed to establish a prima facie case of retaliation: 1) that the member engaged
in protected organizing activities (such
as filing a grievance or being a site rep
or voting); 2) that the District/Administration knew the member was engaging in those activities; 3) that the District/
Administration imposed or threatened
to impose reprisals, discriminated or
threatened to discriminate, or otherwise
interfered with, restrained, or coerced
the member because of the exercise of
those protected activities. This last part
is known as the “nexus” because we
have to show that there is a connection between the adverse action that
occurred and the member’s protected
activity.
Let’s get hypothetical! Willard
Miller was an English teacher who liked
arguing with the principal. The principal,
Ms. Venable, however, was less than
fond of these interactions. Mr. Miller
was opinionated, a veteran of more
than 20 years, and had no love for

administrators getting in his business. Ms.
Venable was opinionated, a veteran
administrator of nearly 20 years, and
had no love for teachers who didn’t
want to cooperate with her. It was a
match made in Heck (this is a family
show).
Miller had a run-in with a parent who felt he was picking on her son.
A meeting was held with the parent,
teacher, and Venable. During the
meeting, Miller felt that Venable wasn’t
supporting him. Afterwards, he told
her so and said he’d be talking to the
union. He went directly to his site rep
and they discussed it. His rep told him
to get a notebook, like a composition
notebook, and to start documenting,
like a journal, all of the interactions he
had with the principal. (A notebook like
that can become a legitimate accounting of events because you can’t
go back and insert pages or entries.)
Subsequently, Venable visited
his classroom near the end of the
period. After the class ended, Venable
approached Miller and told him he
needed to adjust his teaching style
to include more cooperative learning
activities. Miller was offended and insisted he does teach properly. Venable
said to him, “If you don’t get with the
program, then changes will have to be
made.” She left after that.
At the end of the year, Miller
found out that his class schedule would
be changed next year. He would no
longer teach the honors English classes. Then, when he returned to school
after the summer, he learned he had
to change classrooms. The new room
was on a far corner of the campus and
it was smaller than his old room. He just
knew that this was Venable coming
after him.
During the first couple of weeks
of school, one of his students was
defiant and disrespectful. Miller lost his
temper and yelled at the student and
said, “I bet you think you’re so cool. The
unemployment line is full of cool people
just like you.”
You can guess what happened. The principal called him in and
gave him a written reprimand for the
behavior. Venable said the comment
was way out of line and serious enough

to call for such a serious discipline.
Miller, of course, filed a grievance. He
alleged retaliation.
Was it retaliation?
Did Miller engage in protected
activity? He did when he grieved and
when he met with his site rep. Did Venable know about it? She obviously knew
about the grievance. She also knew he
was talking to his rep since he had said
he would. Did she threaten him? She
did, at least it sounded threatening. Did
something adverse occur to him? It did.
He lost the honors classes, got a worse
classroom, and was written up.
The District said it wasn’t retaliation, that the honors classes and the
classroom change were dictated by
enrollment and scheduling. Maybe the
honors classes were changed because
Venable didn’t like Miller.
It’s hard to say. But, it’s the
principal’s prerogative to choose
assignments for the staff. The district
can defend itself against a retaliation
charge by showing that the adverse
actions would have happened regardless, or that they were unrelated. But,
here, the nexus was present.
Since there was obvious tension between the teacher and principal, and she knew he was going to the
union, and she threatened him, and
he clearly had adverse actions taken
against him, and the time interval was
close enough, therefore, the arbitrator
found that it was retaliation for his protected activities.
It’s possible to prove retaliation.
Facts win cases. Document everything. Get a notebook and write down
everything that happens. It is illegal for
administrators to retaliate against you
for engaging in union activity. Don’t be
afraid to exercise your rights. But, if you
find the admin put you on their “hit list,”
get a notebook, gather your facts and
establish the nexus, and call the Grievance Team!

BY:
Glennon Poirier
Grievance Committee
Co-Chair

HUMAN RIGHTS COMMITTEE
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sponsored by:
f.T.A. human rights committee

fontana Teachers Association
Visual Arts contest
TheMe: remarkabale california Women
entries will be due by March 30, 2018 at 4:00pm.
All participants will receive a participation ribbon. 1st, 2nd, and 3rd place
entries will be awarded according to the following categories:
-Prek/Tk/k -Primary (1-3) -intermediate (4-5) -Middle school (6-8) -high school (9-12)
1st place winners in each category will receive a $25 Target gift card. contest guidelines
and rubric will be sent via email to all members.
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F.T.A . EMA IL A DDRESSE S
FTA Pres, Curtis Dison		

...................................		

ftapres@fontanateachers.org

FTA Vice Pres, Connie Verhulst

...................................		

ftavp@fontanateachers.org

CTA, Exec. Director, Bubba Smith ...................................		

BSmith@cta.org

Mandy				...................................		apeters@fontanateachers.org

Nathalie				...................................		nalvarez@fontanateachers.org

F.T.A. Office				

...................................		

ftaoffice@fontanateachers.org

Moved Recently? Name Change?
Please email the F.T.A. office at:

ftaoffice@fontanateachers.org
with your updated
membership information.
Thank you!

COMMUNITY OUTREACH COMMITTEE
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Pack-A-Purse
In conjuntcion with our San G Service Center Equity Team

Please help us collect
items to assist local
shelters with basic
toiletry needs.

Toiletry items such as:
• shampoo/conditioner
• soap/body wash
• feminine hygiene products
• body lotion
• toothpaste/toothbrush/floss
• baby wipes
• deodorant
Also needed are new or gently used:
• purses
• socks
• blankets
Please give items to your site representative to bring in on our
next two Rep Council dates (3/14). Or please email the FTA office (ftaoffice@fontanateachers.org) and we will send you
a self addressed envelope/container to send in the items.

SOCIAL/MEMBERSHIP COMMITTEE
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FYI

SEARCH FOR:

“FTA Members Only Page”

August 11
September 8
October 13
November 3
December 8
January 12
February 2
March 9
April 13
May 11

August 16
September 13
October 11
November 8
December 13
January 17
February 14
March 14
April 11
May 9

TGIF
DATES
P a n c h o V i l l a’s

REP COUNCIL
F TA O f f i c e

TAX INFO
2017 UNION DUES
Full time - $ 1,195.00
PART TIME - $ 621.00

$10.50
$8.50
$8.00
Cash Only
MOVIE TICKETS
F TA O f f i c e - R e s t r i c t i o n s A p p l y

Fontana
Teachers
Association
16850 Seville Ave.
Fontana, CA 92335
Phone (909) 829-0940
Fax (909) 829-0466

SOCIAL/MEMBERSHIP COMMITTEE
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TicketsatWork.com is the leading Corporate Entertainment Benefits provider, offering exclusive discounts, special offers an access to preferred seating and tickts to top attractions, theme parks, shows,
sporting events, movie tickets, hotels and much more. TicketsatWork is a unique benefit offered exclusively to companies and organizations and their employees and members.

FTA’s Discount Code: KBFFTA

If you have any questions regarding the class (which is taught by
one of our own members), please
feel free to contact her at:
jcampbell@dominicancaonline.com
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Connie’s Corner
March has come in like a fierce lion roaring
Certainly nothing about it has been boring
Getting ready for the next “big” test
Yep, I need to take a break and get some rest
A week off for Spring Break is much in need
Relax, breathe, and enjoy a good read
Travel to a remote place
Make it my home base
Sightsee and go on a few hikes
These paper poems do not get any likes
Nevertheless, that is really okay
I know there are liked in another way
When we come back from Spring Break
44 days until summer, that news is not fake.

ELECTIONS Committee
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F.T.A ELECTIONS UPDATE
Congratulations to our winners!
ELEMENTARY DIRECTORS:		

DEBRA GARLAND & SUSAN LOPEZ

MIDDLE SCHOOL DIRECTOR:

SHAYNE RIGGS

HIGH SCHOOL DIRECTOR:		

MARK SCHULTE

SAN G REPRESENTATIVE:		

HASSAN YAHYA

THERE WILL BE A RUN OFF FOR STATE COUNCIL
REPRESENTATIVE POSITIONS
CHALLENGE DEADLINE: 3/29

campaigning: 4/12-5/3

voting: 4/18-5/3

ballots due: 5/3/18 by 4:00pm

Winners will be awarded at their school site, among their peers,IPD
with
their
committee
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winning ribbon, balloon bouquet and a $25 gift card to Target.

a special thanks to our members who took the time to encourage students

Institute for Teaching (IFT)

to participate in the contest and for making sure they turned everything in
correctly and on time!

Come learn about the great opportunities that await members who wish to participate in this
great program. This training will give an overview of the IFT program and grant information. We
will be inviting our FUSD grant recipients to give a brief talk about how their programs have
been influenced by the IFT grants themselves, as well as how the focus of strength-based
culture has assisted their instructional practice as an educator within their programs.
`

IFT Grant Program Overview
FTA Office – 16850 Seville Avenue, Fontana 92335
Tuesday, March 27, 2018
3:45 – 5:45 PM
RSVP by to ftaoffice@fontanateachers.org by Friday, March 16, 2018

Light refreshments will be provided

HUMAN RIGHTS committee
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FONTANA TEACHERS ASSOCIATION
BLACK HISTORY MONTH CONTEST WINNERS
Thank you to all who participated. HERE ARE SOME OF THE WINNING ENTRIES.
Winners will be awarded at their school site, among their peers, with their
winning ribbon, balloon bouquet and a $25 gift card to Target.

a special thanks to our members who took the time to encourage students
to participate in the contest and for making sure they turned everything in
correctly and on time!
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COMMUNITY OUTREACH committee

F.T.A. COMMUNITY OUTREACH
AT 8TH ANNUAL CAFFS EVENT

