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President's Report:

Finally, A Step in the Right Direction

A

s we share at various
meetings and in the
newsletter, last year the
stewards in our branch filed 2,599
grievances. (A sad fact is that this
number reflects only a small portion
of the actual violations.) Seattle
stations were responsible for 1,980
of those grievances. This recap is
to segue into something that I am
pleased to report.
For several years I have been
encouraging Seattle management to
participate in some joint training.
We did this years ago when Robert
Montgomery was Postmaster but it
needs to be done again. The idea is

D

-Jo Ann Pyle-

to focus on the grievance procedure,
stewards’ rights and resolving
more grievances and issues at
the station level. Although Seattle
Postmaster Trent McNeal and I
were in agreement to do this, it just
didn’t happen until recently. We
have conducted several training/
meetings in Seattle and may still
need to do one more makeup class.
The feedback has been pretty
positive from both parties and we
hope to continue with more joint
training on other topics.
Of course, some supervisors and
managers left the joint training and
immediately went back to their

stations and ignored everything we
discussed. But now that the training
has happened the parties will
focus on individual stations where
there are still problems. Rome was
not built in a day, and we have to
keep working on this stuff to effect
changes.
I have been asked if a similar
endeavor will happen in the
Associate Offices. Nothing is
planned at this time although
there are certainly many of the
same problems with the grievance
procedure and stewards’ rights.

(Continued on Page 8)

Celebrating the Leadership of Dolores Huerta

olores Huerta is one of the
most influential labor activists
of the century. Since March is
Women’s’ History Month, I’m writing
this article to celebrate and share
her many accomplishments. She
was born in New Mexico April 10,
1930. Her father was a farm worker
and miner, later becoming a state
legislator. When she was 3 years old
Dolores’ family moved to Stockton,
California, in the San Joaquin Valley,
an area filled with farms. In the early
1950s, she attended Delta Community
College, part of the University of the
Pacific, and became a teacher. She
noticed that many of her students
were showing up to school sick or
malnourished, living in poverty
without enough food to eat or other

-BJ Hansen, Vice President-

basic necessities. She decided she
could do more by organizing farm
workers than by teaching their
hungry children. In 1955 she became
one of the founders of the Stockton
chapter of the Community Services
Organization (CSO), which worked
to improve social and economic
conditions for farm workers and
to fight discrimination. Huerta
founded the Agricultural Workers
Association (AWA) in 1960 and
lobbied politicians on many issues
pertaining to the rights of migrant
workers. It was through her work at
these organizations that Dolores met
fellow activist and labor leader Cesar
Chavez.

In 1962 Huerta and Chavez
founded the National Farm Workers
Association (NFWA), the predecessor
to the United Farm Workers Union
(UFW), formed in 1965. UFW efforts
gained momentum with the Delano
Grape Strike. Huerta helped to
organize the strike of over 5,000
grape workers and the boycott of
the wine company. The dispute was
ultimately resolved five years later
in 1970, with the signing of a threeyear contract regulating bargaining
agreements between California and
UFW. In 1967 the NFWA combined
with the AWA to create the United
Farm Workers Organizing Committee.

(Continued on Page 18)
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Branch Meeting Summarized Minutes
February 10th, 2016
Assistant Secretary-Treasurer, Kevin Gottlieb

President Jo Ann Pyle called the February
Branch meeting to order at 7:00 PM. A roll
call of officers found Garrett Scott absent.
Chaplain Mats Julin: Read a quote in honor
of Black History Month.
Communications: Mark Myers read thank you
letters to the branch.
Applications for Membership: There were 44
new applications for membership. The names
will be read at the March Branch meeting.
President Jo Ann Pyle:
•
Welcome and Happy Valentine’s
Day!
•
Tonight we celebrate Black History
month.
•
Twin Lakes has all four stewards
tonight.
•
Also present are the two new
stewards from Mercer Island.
•
Office Assistant Shelby Netherby
has moved on to new employment.
Interviewing for a new office
assistant.
•
Renton Postmaster has found a new
job.
•
MPOO Kevin Young rudely
interrupted the CCA Academy Class
last Friday. He made inappropriate
comments to the new CCA’s.
•
Jaspal was overheard yelling at
carriers and could be heard in the
customer lobby at North City Post
Office.
•
Tentative agreement with the rural
carriers but no details are available
yet.
•
NALC contract negotiations to begin
next week.
•
Legislative lunch next week.
Thanked Rick Horner and Brian
Wiggins for arranging it.
•
Flyer on back table concerning
President Rolando testifying during
the senate committee hearings on the
USPS.
•
USPS revenue was up 3.3% for the
first fiscal quarter.
•
There were problems with HRSSC
and the bidding process recently.
•
Congrats to Mats Julin for
completing Step B training.
Vice President BJ Hansen:
•
Talked about the Seattle bid cycle
that was cancelled due to issues with
HRSSC.

•
•
•
•
•

Spoke about the Renton PM’s
problem.
Grievances to date for 2016 are 255.
Seattle is settling more grievances at
Informal A.
So far this year Redmond has sent 74
grievances to Formal A and only 5
were settled at Informal A.
Thanked the Formal A stewards
who recently worked at the branch.
Kevin Gottlieb and Shar Alderin
for Auburn, Angie Shoemaker for
Bothell, Mats Julin and Nathan
Martin for Seattle and Chriss Daniels
for Renton.

Business from the Floor:
•
Discussion about MPOO Kevin
Young bashing the NALC and the
Postmasters.
•
Discussion about a meeting that
included the stewards at Wallingford,
Jo Ann and Postmaster Trent
McNeal.
•
Upcoming NALC Food Drive.
Band - no report - Mark announced that our
band will play at the National Convention in
Los Angeles.
Condolences Jason Valian:
•
Read the names of those that recently
departed, including Retired Member
James Malneritch. A moment of
silence was observed.
Organizing Committee Kevin Gottlieb:
•
Jamaal Shakoor asked trivia
questions about Black History month
and prizes were awarded.
•
Jo Ann thanked Tawnie Brenner and
Jamaal for getting the special food
for tonight’s celebration of Black
History month.
KCLC/WSLC:
•
Mark Myers reported on upcoming
labor events.
•
Attending the legislative conference
this week.
MDA Brian Wiggins and Chriss Daniels:
•
Nothing new on MDA.
•
Informed the members of tonight’s
MDA drawing prizes.
•
Branch 130 Bowl-a-Thon is coming
up.

(Continued on Page 4)
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Dates to Remember

Shop

Stewards
Auburn.....................Sharlamar Alderin
Auburn..............................Son Nguyen
Bainbridge Island...............Erika Wales
Ballard..........................Tyson Burchak
Ballard.....................Michelle Holthaus
Ballard...............................Matt Rollins
Bellevue Annex...............Sonny Diwan
Bellevue Annex...................Eric Magat
Bellevue Crossroads......Alia Chaudhry
Bellevue Crossroads......Tisha Peterson
Bellevue Main.................Cory Carlson
Bitterlake................................Ron Jilk
Bitterlake.............................Carol Ford
Bothell......................Susan Mulholland
Bothell...............................Terry Nixon
Burien...............................Tracie Steele
Columbia............................Rick Hoang
Des Moines..........................John Flynn
Enumclaw...................Steve McMullen
Georgetown...........................JV Cortez
Interbay..............David Kidder-Fincher
Interbay...........................Jose Martinez
Issaquah...............................................
Kirkland........................Archie Asberry
Kirkland.........................Alfredo Dwan
Lake City......................Andrew Forray
Mercer Island..................Amilin Santos
Midtown/Seattle.....................Huy Ngo
Mill Creek.............................Luong Ha
Mill Creek.....................Brian Wiggins
North City........................Ron Grisham
North City............................Bay Young
Part-Time Regulars..........Cathy Brandt
Redmond ........................Eric McMeins
Redmond...........................Ken Stevens
Renton/Hlds....................Chriss Daniels
Renton/Hlds.Deborah Znak-St.Germain
Renton/Main.........................................
Riverton...........................Dave Heiszler
Riverton.......................Curtis Matthews
Seattle Carrier Annex....Enrique Molina
Seattle Carrier Annex Deborah Patterson
Seattle Carrier Annex........Garrett Scott
Skyway.................................Lee Brown
Term Station.......................Corey Cloin
Twin Lakes...................Tawnie Brenner
Twin Lakes....................Kevin Gottlieb
University..........................Will Collins
Wallingford...................Scott Anderson
Wallingford...................Nick Simmons
Wedgwood........................Susan Steele
West Seattle.....................Ryan Ellison
Westwood.....................David Detogni
Westwood.............Gonzaldo Gonzoles

Branch Meeting
Swedish Club
1920 Dexter Ave N
March 9th / 7 pm
Next Month's Meeting
April 13th/ 7 pm
and at each meeting's conclusion:
Drawing for $50 Gift card

Director of Retirees
John Sweeney
206-283-3079
Director of
Insurance
Michael C. Keels
206-380-5971

Retired Club
IHOP
10002 Aurora Ave N
March 15th @ 11:00 AM

Steward Council

Branch 79 Office
210 Queen Anne Ave N
March 23rd / 7 pm

Gold Card Members
Arthur Ackerman
Vernon Anderson
Larry Austin
Donald Ballard
John Bertagni
Gene Betz
Billy Bigelow
Robert Bigelow
Lawrence J. Branze
Richard Byland
George Condon
Patrick Davis
Eugene Dell
John Dunlap
Ronald Eng
Ronald Engen
Robert Erb
Donald Fortune
Willard Fox
Conrad Gettman
Weslie Gilbertson
Jack Gummer
Elmer Gunnerson
Robert Hancock

Francis P. Hennessey
Ron Henry
Kenneth Hicks
Charles H. Houston
Earlie L. Hudson
Arthur Jenkins
John Janousek
Kenneth Johnston
Jerry Jonason
James Kramer
Noel Lambert
Frank LaRiviere
Robert Leahy
Donald Lowe
Roy Luquette
Don Madsen
Peter Madsen
Michael Mangan
Donald Markey
John Martin
Richard McFadden
Robert Michels
Robert McBerry
Lafayette Moore

Ed Morris Jr.
Kenneth Nelson
Gary Nolta
Mike Offield
Larry Olsen
Junji Ono
Eugene Orcutt
John Otis
Dan Padilla
Frank Parente
David Payne
William Petersen
Robert Peterson
Bernhart Ritscher
Charles Roberts
James Robinson
Don Sanders
Gerald Samson
Ray Schwan
Donald Shannon
Griffith Stockwell
Robert Stumpf
Jimmy Terada
James Wood
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(Minutes from Page 2)
Picnic and Softball Committee Chriss
Daniels and Ron Jilk:
•
Picnic is at Petrovitsky Park on July
31, 2016.
Scholarship Committee John Sweeney:
•
Applications are in the SeventyNiner and will be in the March issue
too.
•
Deadline is April 1, 2016.
Director of Retirees John Sweeney:
•
Still Retired!
Retired Club Pat Costello:
•
Monthly meeting is next Tuesday at
Ihop.
Director of Insurance Michael C Keels:
•
MDA brochures are on the back
table.

Cartoon Courtesy of Jack Hayes

Trustees’ Report:
•
Brian reported that the trustees met
and found the books in good order.
MSC
•
The membership was also informed
of the donations approved by the
officers.
Secretary-Treasurer Mark Myers:
•
Reported on the Branch finances.
MSC
•
Spoke about an issue he had in
getting IRS forms.
•
CPA came into the office on Monday.
•
Membership report was given.
Books are closing
Additional Business from the Floor
•
Thanks to Chriss Daniels for her
article in the recent newsletter about
retirees.
•
Discussion about articles written by
Pati Craig & Jo Ann Pyle regarding
sexual harassment in the workplace.
Jo Ann thanked Pati.

•

Discussion about the eActivist sign
up drawing that will be conducted at
the State Convention.
•
Caucuses are coming up.
•
Need more uniforms for the uniform
bank.
•
Member spoke about black history
concerning his life.
•
Question about the credit union.
Dates to Remember:
•
Shop Steward meeting
2/24/16
•
Branch meeting
3/9/16
MDA drawing won by Brooks Bennett, Scott
Anderson and John Sweeney.
Door Prize won by Don Nokes
Meeting adjourned at 8:00pm.
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ELIGIBILITY CRITERIA
1. At the time of application applicant must be the son, daughter, or dependent of an active, retired, or deceased regular member of Branch 79 as
defined in Branch 79's by-laws.
2. Applicants who have one parent in management and one parent a Branch 79 member are eligible, provided all other eligibility requirements
are statisfied.
3. When making application, applicant must be a high school senior or in her or his freshman year of college, community college, university, or
vocational/technical institute.
REQUIREMENTS
1. Applicants must have a cummulative GPA of 2.0 on a complete school transcript or SAT and/or ACT scores reflecting the national average.
GPA or SAT and/or ACT scores must accompany application.
2. Two letters of recommendation must accompany the application. One from a community member and one from a member of any union (must
include name of union).
3. Application must be signed by the President or Secretary of Branch 79 to verify paren'ts Branch 79 membership.
REGULATIONS
1. Scholarship will be paid to the student and the college after acceptance to the college.
2. Scholarship may be used for any accredited trade school, vocational/technical institute, community college, or university.
3. Scholarship is non-renewable. Past recipients are inelgible to apply for future scholarships. Scholarship applications are valid for current year
only.
4. Winners will be selected by a random drawing at the May branch meeting.
5. Four scholarships in the amount of $2,000 each will be awarded.
6. Applications must be postmarked by April 1st.
7. The Scholarship Committee will administer the program as it relates to advertising, applications, selections etc.

Branch 79 Scholarship Application
Must be postmarked by April 1, 2016. Fill out and mail to:
Branch 79 Scholarship Committee 210 Queen Anne Ave N #201 Seattle WA 98109
PLEASE PRINT CLEARLY.

Please accept my application for a Branch 79 Scholarship. I am a senior in high school in the year 2015-2016, or a
freshman in college, community college, university, or vocational/technical institute in the school year 2015-2016.
Branch 79 Member Name _______________________________________ Active Retired Deceased
Relation to Branch 79 Member		

Daughter

Son

Dependent

Applicant's Name ___________________________________________________________________
Applicant's home address _____________________________________________________________
City, State, Zip _____________________________________________________________________
Applicant's Phone Number ____________________________________________________________
This is to certify that the above named Branch 79 parent is a member in good standing in Branch 79.
________________________________________________________________Date______________
(Signature of Branch 79 President or Secretary)
I certify that the foregoing information is correct to the best of my knowledge and that I have included
all required items with this application.
Signature of Applicant:______________________________________________Date_____________
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The Good, the Bad, and Something Worse

I

-Secretary-Treasurer Mark Myers-

just don’get it. How is treating
letter carriers like they are
not intelligent, trustworthy,
hardworking employees going to
achieve the postal service’s goals?
When has belittling and dismissing
the concerns of employees worked
for anyone, in the workplace, in the
sports world, or in people’s personal
lives?

I had the privilege of starting my
postal career under the supervision
of Mr. Elbert Timmes at East Union
Station. He was so well respected
by the carriers he was simply called
“coach”. He had carried mail back
in the day and understood what it
was like and knew how to let you
know you were both respected and
appreciated. That’s not to say that
his expectations were not high. I was
the number 4 sub out of 4 subs, so
I got to do all the routes, good and
not so good. But even when I came
dragging back to the station at 7 in

the evening, or later, and had been
on the clock for 12 hours, he always
thanked me for the hard day’s work.
It was that kind of support and
understanding that saw me through
the toughest two and a half years of
my career.

There have been others who were
not so inspiring. They made you
feel that every move you made
was somehow designed to take
money away from the company
that you didn’t deserve. No matter
how hard you worked, it was never
good enough or fast enough. As my
time in the company lengthened, I
began to repeat the same mantra
to troubled coworkers, “How many
supervisors have been through here
over the last few years? And where
are they now? But we’re still here.
Just hang on and pretty soon this
one will be gone too”. Not much of
an endorsement. But all too often
these are the kind of individuals that

carriers have to put up with. How
are these people with negative and
untrusting attitudes going to help us
accomplish the goals of the postal
service?
And these days the branch receives
calls from carriers and stewards
describing treatment I just don’t
understand. What’s happened to
the postal service? What happened
to management’s professionalism?
It really is no surprise that there’s
a retention problem with CCA’s. It
used to be that the US Postal Service
had the highest retention rate in the
federal government. Letter carriers
would stay with the agency for their
entire careers, and rarely leave
until retirement. But with the way
carriers are badgered, belittled, and
demeaned, its no wonder they’re
leaving. I remind the stewards that
there are provisions in the Postal

(Continued on Page 10)

www.thestand.org

Where is a carrier to go

for news about working people?
Every Day the Stand is delivering AWARD WINNING news.
Every Day the Stand is updated about working people's issues.
Forget MSNBC, FOXnews, CNN and the rest.
Take a STAND for the news that is for us by us,

every day!
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Membership Report
As Reported at the February 2016 Branch Meeting

Secretary-Treasurer Mark Myers

New Members			
Left Service		
Transfer Out			
Cancelled				
Retired				
Deaths				
Active			
Associate				
Total Retired		

44
106
3
0
7
1
1820
34
482*
*Includes Gold Card Members
71

Total Membership

2336

MEMORIAL
Brother James Malneritch
Retired

Shared Services
(National Human Resources)
1-877-477-3273
http://liteblue.usps.gov
You’ll need your Employee ID#
and your USPS PIN.

it’s not rocket
1%
science.

$250
Get up to

instant cash back

Receive up to
* of
your loan amount back
when you refinance
your auto loan with
C1CU. Our goal is to
match or lower your
current rate to reduce
your monthly payment.
It’s that easy!

Call 1-800-247-7328 or Visit a Branch Nearest You
FEDERALLY INSURED BY NCUA

*1% instant cash back not to exceed $250 on refinances from other financial institutions with a minimum loan
amount of $10,000. Loan must stay open a minimum of 6 months or cash back will be collected at payoff.
This is a limited time offer. All loans are subject to approval. Your rate and term are determined by your credit
history and loan amount. Refinance not applicable on existing C1CU Loans. Not valid with other offers.
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One difference in the AOs is that we
have quarterly labor-management
meetings where we can discuss
these issues. Seattle is too large for
the type of meetings we have in the
AOs. Having said that, I am always in
favor of training and if any Associate
Office would like to do some joint
training on any topic let’s talk about
it.
Revenue on the Rise

You might have noticed a story in a
local newspaper recently regarding
the Postal Service (thanks Ken
Park for forwarding this to me.)
The article states that the USPS
reported a profit between October
and December of last year. Of course
we are well aware of the increase
in packages in general and we
certainly felt the reported 16%
increase in parcels over the holiday
season from the same period last
year (SPLY).
The story also discusses the need
for legislation to address the prefunding of retiree health benefits.

President Rolando’s statement on
this news:

The $1.3 billion quarterly operating
profit announced today by the
Postal Service is positive news
that augurs well for the future. The
continuing financial upswing shows
the importance of maintaining and
strengthening the unparalleled—
and profitable—postal network,
which offers Americans the world’s
most affordable delivery services.
This impressive performance at
the start of Fiscal Year 2016 builds
on back-to-back years of operating
profits each exceeding $1 billion,
without a dime of taxpayer money.
These results aren’t a fluke. They
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stem from two structural factors:
An improving economy has helped
stabilize letter revenue, and
Internet-driven online shopping
has sent package volume sharply
upward—up 16.2 percent over the
first quarter of last year.

Today’s good news is consistent
with—and reinforces—the
emerging consensus among key
lawmakers, the Postal Service,
postal unions, businesses, mailers
and industry groups to move
forward with practical reform that
all stakeholders can buy into. Such
reform should include stabilizing
rates as well as addressing the prefunding mandate that is responsible
for the red ink that’s been reported
in previous quarters.
Rural Carriers’ Tentative
Agreement

The NRLCA and USPS have reached
a tentative agreement on a new
contract. The agreement covers the
period from May 21, 2015, to May
20, 2018. The tentative agreement
must still be ratified by their
membership before the contract
becomes effective. The ratification
vote will take place in mid March.
The tentative agreement includes
the following:
		
• General wage increases:
2015: 1.2%
2016: 1.3%
2017: 1.3%
		
• Continued COLA adjustments
		
• An increase in Equipment
Maintenance Allowance
		
• Health benefits for eligible noncareer bargaining unit employees
		
• Bereavement leave for employees
taking time off for the death of a
family member

March 2016

		
• Mail count opt-in/opt-out rights
for Rural Carrier Associates serving
auxiliary routes
		
• Work rule changes, including
giving carriers on Long Life Vehicle
routes rights to case Delivery Point
Sequencing flats
		
• A new non-career bargaining unit
employee classification–Assistant
Rural Carrier–to perform certain
Saturday, Sunday, and holiday duties
I don’t have more details on these
points as the news came out right at
the deadline for this issue.

The APWU is still in contract
negotiations with the Postal Service
and our national officers kicked
off our negotiations the week of
the February 15th. It will likely be
some time before we have a real
update for you. Since our national
convention is in August we may hear
more then. As you know, we often
don’t get lots of detail, as that would
hinder the negotiating process.
Fortunately we have resources and
great national officers and staff who
will be working hard on our behalf.
President Rolando Testifies Before
Congress
I urge members to go to the NALC
web site (www.nalc.org) and read
the entire story on President
Rolando’s testimony. There is also
a video to watch. I am sharing
Rolando’s statement to the press:

We are pleased that the Senate
Homeland Security and Government
Affairs Committee is taking the
opportunity to examine the
reality of the Postal Service prior
to advancing any postal reform
package. NALC is proud to be a

(Continued on Page 9)

March 2016

(Something Positive from Page 8)
part of this conversation and is
encouraged that the committee has
called upon us to address legislative
and regulatory burdens, such as the
pre-funding of future retiree health
benefits.

The truth of the matter is that, since
2006, the pre-funding mandate has
distorted USPS’ financial reality,
and the public’s understanding of
its condition, by masking any and
all operational profitability that it
has enjoyed. This distortion has
given rise to misguided proposals
to dismantle the Postal Service
by reducing or eliminating core
services. In reality, USPS’ finances
have improved in recent years
and it is again running operating
profits—to the tune of $1.2 billion in
2015. The public relies on the Postal
Service and its invaluable network
six and even seven days a week.
As Congress explores potential
solutions to place USPS on solid
footing while meeting the needs
of the agency’s business and
residential customers, it
should look to the simple,
targeted and achievable
solutions put forward by
a diverse cross-section of
postal stakeholders, including
unions, the Postal Service,
and a broadly representative
sample of mail industry
companies that provide
financial services, prescription
drugs, newspapers, directmail products, e-commerce
sales, and so on. This unlikely
yet impressive coalition has
made stabilizing the Postal
Service its centerpiece by
specifically working to
address pre-funding through
modernized investment
strategies.
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NALC thanks the
committee for its
efforts, and we will
work diligently
and in good faith to
engage committee
members on all
postal-related
issues as they
arise, to find a fair
and constructive
resolution.
Mike Rexroad
Retires

I wanted to take a moment to
congratulate North City carrier Mike
Rexroad on his recent retirement
(see photos in this issue). Mike was
a shop steward for many years and
often talked of letting someone
else take on that job but in the end
he just kept going. He was very
passionate about representing
letter carriers and as I said at his
retirement standup I could always
count on Mike to do what was

needed. I could count on him and
I highly value that trait. He helped
out on class action grievances for
the city and his grievance files
were always well put together.
Mike also helped out with Food
Drive distribution and other tasks
that benefited letter carriers. Mike
attended lots of training on his own
time and attended almost every
shop steward meeting.
Mike, you will be missed!

(Mike Rexroad, second from left, with his North City
Sisters and Brothers and President Jo Ann Pyle)

Page 10
(The Good, the Bad from page 6)

Service’s own manuals to address
these problems. Let’s look at what
the M-39, Section 115 has to say:

115.3 Obligation to Employees
When problems arise, managers
must recognize that they have
an obligation to their employees
and to the Postal Service to look
to themselves, as well as to the
employee, to:
c. The manager has the
responsibility to resolve as many
problems as possible before they
become grievances.
What an idea! “A responsibility
to resolve problems.” Most of us
would be content if they would
just recognize the hard work that
carriers are performing every day.

115.4 Maintain Mutual Respect
Atmosphere
The National Agreement sets
out the basic rules and rights
governing management and
employees in their dealings
with each other, but it is the
front-line manager who controls
management’s attempt to
maintain an atmosphere between
employer and employee which
assures mutual respect for each
other’s rights and responsibilities.
There are stations where a mutual
respect atmosphere exists, and
carriers and management work
together. Unfortunately, there are
stations where it doesn’t.

In circumstances where
the violation is egregious
or deliberate or after local
management has received
previous instructional resolutions
on the same issue and it appears
that a “cease and desist” remedy
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is not sufficient to insure future
contract compliance, the parties
may wish to consider a further,
appropriate compensatory
remedy to the injured party to
emphasize the commitment of the
parties to contract compliance.
Even though the language above
on page 41-17 of the JCAM was
originally crafted to address
repeated violations of 41.2.B.3, 4 &
5, it provides a ready template for
repeated violations of dignity and
respect.

Finally, I will always remember
“coach” Timmes and the crew we
had at East Union; it was a great
start to a long and rewarding career,
and I sincerely hope that each of
you get to have a similar positive
experience.
Branch Donations

During the month of January, Branch
79 made donations to:
*Pediatric Interim Care Center

*Martin Luther King Jr. Celebration
Committee
*Northwest Straits Foundation

If you have a favorite charity or
organization you would like the
Branch to donate to, please send
the Trustees information about the
charity for review. Please include
the name of the charity, what they
do, and their address.

Send the information to:
NALC Branch 79 Board of Trustees,
210 Queen Anne Ave N #201,
Seattle, WA 98109

The Management
Myth

T

-Don Nokes-

he Post Office needs to
move beyond the illusion,
the managerial myth, that
their workforce needs a horde of
faultfinders following them around
in order for the PO to get their
money’s worth. What perpetuates
this management myth?

Let’s say a carrier determines their
assignment is going to surpass an
8 hour workday and requests a PS
Form 3996 for auxiliary assistance.
It’s a simple request. Unfortunately
for the supervisor this will require
that he/she do some work of their
own. They should consult the
Overtime Desired List, ensure the
ODL opportunities are equitably
distributed (They can’t just use their
go-to guy or favorite friend.), etc,
etc. That’s why the carrier usually
gets subjected to a conniption fit
rather than their requested PS Form
3996. It’s merely more delusion,
meant to distract and madden the
carrier so they will forget about
the form. The form seems to be
more work than it’s worth, but
that’s because management does
not want a paper trail. They will
glad-hand you any number of
verbal agreements, agreements that
are not worth the paper they are
printed on, agreements that will be
misconstrued and misremembered
at their convenience, but for sure
they eschew the written word.
The 3996 is the snail trail that will
allow your Steward to track through
the slimy slip ups these creatures
leave in their wake when they start
issuing discipline. (It’s difficult to
deny the facts when their name is on
the document.)
Management has the right to
disapprove your request (there’s
a box on the form for that), but
they do not have the right to deny
the carrier the form. “I’m going to

(Continued on Page 16)
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Hard To Say Something Positive

H

-Chriss Daniels, Trustee-

ere we are again on that
merry go round that seems
to never stop, and truth be
told it doesn’t stop. I, along with
3 others, instruct the City Carrier
Academy for the new CCAs coming
on board. I really enjoy instructing
and they always entertain me. They
come to class very eager to learn
and are looking forward to being
a letter carrier. The sad thing is
the retention of the CCAs is not
good, and most of that is due to
management’s behavior.

The Postal Service promotes the
Joint Statement that states “every
employee at every level of the Postal
Service should be treated at all times
with dignity, respect and fairness”.
It also includes harassment,
intimidation, threats or bullying. Is
it possible this contributes to the
problem with the retention of new
employees?
On February 5, Kevin Young,
an arrogant, rude and bullying
individual interrupted the City
Carrier Academy class I was
instructing. He happens to be the
Manager of Post Office Operations
(MPOO) for area one for several
Associate Offices, the big boss over
those installations. I would prefer
to call him a little man who tries to
make himself look and sound big
by yelling at his Postmasters and
Managers through telecoms. I have
overheard quite a few and have
found that he is not the big man he
thinks he is.
Young walked into the classroom,
uninvited and unscheduled and
continued to walk to the back of
the class like he owned the place.
I had no clue who he was, so I
questioned him on his identity.
He did tell me his name was Kevin

Young, but there was no evidence
visible of the required badge
when you are at the Seattle P&DC.
I decided it was necessary to ask
him if he had ID and he did pull it
out from underneath his cloak. At
that point I decided he was who he
claimed to be. He did not have the
respect to ask who I was, instead
he walked closer to the front of
the class and began talking to the
CCAs. I could tell he thought of me
as just an unimportant insect on the
classroom floor that he would like
to step on. This proved my thought
due to him pointing at me and
referring to me as “that lady” while
he was talking to the class. At one
point I did finally inform him what
my name was, but that was rudely
ignored.

Young welcomed the new
employees by informing them of a
retention problem with CCAs. He
then warned them not to throw
away mail and went on to describe
the Red Plums. He said CCAs have
been fired for throwing away Red
Plums so don’t throw them away
even if you feel like you are not
delivering fast enough or you are
going to be late getting back to the
office. That statement was actually
a good one until he ruined any
respect I might have had for him
when he started pitting the regular
carriers and the CCAs against each
other. He informed the CCAs that if
a REGULAR carrier witnessed them
throwing away mail they would
turn them in. He also told them they
do not have friends here and the
regular carriers do not like them
because they are taking away the
overtime. Statements like that will
surely make the CCAs feel welcome
and eager to work for the Postal
Service don’t you think?
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At that point I could no longer keep
quiet. I paced in front of the CCAs
and struggled on what I wanted
to say. I definitely did not want to
cause a scene in front of the class
but something needed to be said to
this arrogant little man. He not only
disrespected me as a regular carrier
but all regular carriers in general.
I could not imagine what the class
was feeling at this point and I felt
bad for them to have to listen to
the bullshit that was coming out of
the mouth of the Manager of Post
Office Operations. That should never
happen.
I pride myself on doing a good
job and I didn’t want the class to
witness me giving Young a boot in
the ass all the way to the door. He
did not impress me and I did not
care what his title was. He did not
have the right to talk to anyone the
way he was talking to my class. I
finally walked up to him and said, “I
think it is inappropriate for you to
come into my class and tell the CCAs
that the regular carriers don’t like
them”. He seemed to be surprised
at what I said and he then claimed
he didn’t mean it that way and tried
to explain himself. He even told the
CAAs that if they felt like they were
not going to make it, or they got
fired, or they just wanted to talk to
someone, they could call him. I felt
like I was beginning to gag. He even
gave them his phone number. This
made me feel even more outraged
as I know he was NOT sincere.
The instructors would like to
warn the class of management’s
behavior but the instructors show
more dignity and respect than most
managerial employees in the Postal
Service. We just hope the CCAs
actually have a better experience
than we have had for the last 15-20
years. Regulars are used to going
home every day with invisible
bruising to the body.

(Continued on page 14)
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A Streetcar Named Dilemma

T

here is a well-known thought
experiment sometimes called
the Trolley Car Dilemma or
the Trolley Car Problem. British
philosopher Philippa Foot developed
it in 1967. There are different
variations, but the scenario plays
out something like this:
You are operating a trolley car that
is going downhill. You notice the
brakes have failed and you cannot
stop the trolley. You round a bend
in the tracks, and notice there are
five men working on tracks ahead of
you. They are busy laboring, and are
unaware of the grave danger they
are in with your trolley barreling
down on them. However, before
you reach the five men, you notice a
spur track off to the side of the main
line that you could steer the trolley
onto. Unfortunately, there is a single
person working on the spur track,
unaware of your situation and the
peril he could be placed in.
This is where the dilemma comes
into play. If you do nothing, you will
continue on the main line colliding
with the five workmen, leading
to their certain deaths. But if you
decide to steer the trolley onto the
spur track, you would only plow
into the one workman, hence only
causing one death instead of five. So
the question is: do you take action
and caused the death of a single
person, or do nothing, and have five
individuals perish?
When asked, about 90% of
individuals would steer the trolley
car onto the spur track, causing
one death to save five people. This
is an example of Utilitarianism.
Utilitarians believe the most
ethical course of action is the one
that offers the greatest good for
the greatest number of people.
Utilitarians value consequence over
action; better five survive instead of
only one.
Those who are opposed to

-Jason Valian-

steering onto the spur track might
be proponents of Deontology.
Deontologists believe on focusing
on the rightness or wrongness of
actions themselves, as opposed to
the rightness or wrongness of the
consequences of those actions. By
steering the trolley onto the spur
track, you are actively participating
in the death of a person, whereas by
doing nothing, you cannot be held
responsible for the fate of the five.

Some of the variations of the Trolley
Car Dilemma can “muddy the water”.
A different version proposed by
philosopher Judith Jarvis Thomson:
As before, a trolley is hurtling
down a track towards five people.
However, this time instead of
operating the trolley yourself, you
notice the trolley’s predicament as
you are standing on a bridge under
which it will pass, and you can stop
it by putting something very heavy
in front of it. As it happens, there is
a very large man next to you – your
only way to stop the trolley is to
push him over the bridge and onto
the track, killing him to save five.
Should you proceed?
In both scenarios, you
are sacrificing one life to
save five. But there are
differences between
the two scenarios. One
distinction is that in the
first case, one does not
intend harm towards
anyone – harming the
one is just a side effect of
steering the trolley away
from the five. However, in
the second case, harming
the one is an integral
part of the plan to save
the five.

Another claim can be
made that the difference
between the two cases
is that in the second, you
intend someone’s death
to save the five, and this is

wrong, whereas in the first case, you
have no such intention.
This brings us to what I’ll call the
Transgender Dilemma. In a post
office in Pittsburgh, a conflict arose
between female members of the
APWU, and transgendered NPMHU
members using the ladies restroom.
The female APWU members had
expressed concerns to management,
and therefore the two unions
became involved in the dispute.

It is a matter that drew the attention
of the Occupational Safety and
Health Administration. OSHA
issued a Best Practices Guide that
states transgender employees be
allowed to use restrooms associated
with their declared gender. The
Best Practices core principle is: “All
employees, including transgender
employees, should have access to
restrooms that correspond to their
gender identity.”
The guide goes on to state “a person
who identifies as a man should be

(Continued on Page 13)
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Okey Akers

George Bernardo
Ronnie Chan
James Kirwan
Marvin Lawrence
Amos Leavitt III
Marvious Pierre

March 2016

(Streetcar from Page 12)
permitted to use men’s restrooms,
and a person who identifies as
a woman should be permitted
to use women’s restrooms. The
employee should determine the
most appropriate and safest option
for him- or herself.” There is no
distinction specified in the guide
between transgendered women
who have undergone sexual
reassignment surgery, and those
who have not. In fact, under OSHA’s
Best Practices Guide, “employees
are not asked to provide any
medical or legal documentation of
their gender identity in order to
have access to gender-appropriate
facilities.”

As one might postulate, this
could put non-transgendered
women in a precarious situation.
Since gender identity is selfdetermined, it could possibly
place women in circumstances
where their privacy and safety is
put in jeopardy by nefarious men
posing as transgendered women.
An exhibitionist or voyeur would
have free reign to abuse women. If
anyone questions their motives,
these reprobates could state they
identify themselves as women, and
have a right to be in the women’s
restroom or locker room. If you
question their authenticity, they
could declare discrimination, and
you could be put under investigation
for violating Equal Opportunity or
Sexual Abuse Policies.
If you discount the preceding as
fear mongering or bigotry, let’s
look at another aspect of this issue.
As in the case in the post office in
Pittsburgh, there are several women
who feel uncomfortable sharing
a restroom with a biologically
appearing male. Are these women
bigots, or uncaring and selfish,
not comprehending the pain and
suffering a transgendered woman
would feel not to be allowed to
use the women’s restroom. What
if one or more of those women
in Pittsburgh had been raped or
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sexually abused by a man, and they
find sharing a restroom or lockerroom with a physically appearing
male upsetting and unnerving?
Do we disregard their feelings
and concerns, and tell them as the
Captain in “Cool Hand Luke” said,
“you gonna get your mind right.”

As the OSHA Best Practices Guide
states, “Why Restroom Access Is a
Health and Safety Matter”:
“Restricting employees to using only
restrooms that are not consistent
with their gender identity, or
segregating them from other
workers by requiring them to use
gender-neutral or other specific
restrooms, singles those employees
out and may make them fear for
their physical safety. Bathroom
restrictions can result in employees
avoiding using restrooms entirely
while at work, which can lead to
potentially serious physical injury
or illness.”
While these matters should
be addressed concerning
transgendered employees, shouldn’t
they also be addressed with nontransgendered employees? What
if a non-transgendered woman
feels uncomfortable sharing a
bathroom with a transgendered
woman that still has the physical
attributes of a male? What if she
fears for her physical safety? If
she is told she has to use a genderneutral bathroom because of her
anxieties, doesn’t that single that
employee out, and possibly make
them susceptible to taunts and
threats? If a non-transgendered
employee avoids using a restroom
entirely while at work for fear a
transgendered employee with male
genitals might walk in, doesn’t
that endanger that employee for
“potentially serious physical injury
or illness”?
Perhaps we could come to a
solution that, while not mollifying
all parties’ concerns, might be a
reasonable approach to protect
and safeguard everyone. Maybe
transgendered employees should
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be allowed to use the restroom of
the gender they identify with once
they have the physical appearance
of that gender. As per the OSHA
Best Practices Guide, maybe more
single-occupancy gender-neutral
(unisex) facilities could be installed,
along with multiple-occupant,
gender-neutral restroom facilities
with lockable single occupant stalls.
These options would put all workers
on a balanced arrangement.
More education on the concerns
and conditions of transgendered
individuals might bring about
an understanding of their
circumstances, and relieve some
of their worries. The distinction
between the genders is now
considered more of a spectrum
than a binary state. What defined
male and female roles and behavior
has become more nebulous. What
exactly does it mean to “live as
a woman” or “live as a man”?
Women and men work in every
field imaginable. The Secretary of
Defense allowing women to serve
in combat roles in the military has
erased one of the last separations
between the genders. Males and
females are acting, behaving and
appearing more indistinguishable.
One might proffer that to live as
a certain gender is sexist, using
stereotypes to define roles.
(Can transgendered individuals
actually be holding onto outdated
notions?!?)

We, as a Union, composed of distinct
and unique individuals, at some
point will have to decide if the
concerns of the majority outweigh
the concerns of the minority, or
do we protect the minority at the
impairment of the majority? In the
end, one group might get thrown
under the trolley.
Editor's Note: The Seventy-Niner respects the right of all members to contribute to our newsletter. The opinions
and views of contributors are their
own and do not reflect the opinions
of the branch officers or the editorial
committee of the Seventy-Niner.
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(Hard to Say from Page 11)
The Postal Service seems to no longer
attract a good class of managerial
employees. Kevin Young proves that
point.
I would like to quote a few things by
Arbitrator Fields from a November
2000 ruling, I could not say it any
better:

“The supervisor’s behavior has
poisoned the well of cooperation
between himself and employees he
is supposed to motivate. It is highly
unlikely that any employee in the
unit would be willing to extend himself
toward excellence for [the supervisor].
A ‘fair day’s work for a fair day’s pay’
imposes obligations on both parties
in the relationship. A ‘fair day’ at work
does not include the kind of behavior
exhibited by the supervisor…
[The supervisor] is not solely
responsible for this incident. His direct
supervisor, the manager of the unit,
(name withheld), also bears part of the
responsibility by
condoning this and prior incidents of
this behavior…” She also stated:”[The
manager’s] statement was very
disturbing because it shows that the
Postal Service believes that unless
the level of violence reaches the
place where armed police officers are
necessary to disengage the parties, the
dispute is trivial and that no violence
has occurred.”
I think it’s time we begin doing
something about management at all
levels, when they violate the Joint
Statement. Don’t hesitate to file
those grievances when violations
occur, otherwise we are allowing this
behavior to continue to the determent
of the new employees that are taking
our places.

Welcome New Members
Wardell Irick
PH Nguyen
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Angelito Ocsan
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Cynthia Demeyere
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Svetlana Lysyuk
Paul Cho
Simon Bradshaw
Martell McCraw
Reynaldo Dawe
Tyler James
Stacy Simmons
Robert John
Carl Varner
Matthew Evans
Joeyoung Jung
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Ermine Erickson
Matthew Bennett
Temukisa Polo
Epenesa Ma’ae
Danny Smith
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To Pee or Not to Pee

I

-BJ Hansen, Vice President-

f you’ve seen the news lately you’re
probably aware of recent Washington
State legislation regarding
“transgender bathroom” use. So far six
bills have been introduced to reverse
the state Human Rights Commission’s
policy clarifying that transgender
people can use bathrooms and locker
rooms in public buildings consistent
with their gender identities. Out of the
six bills, four weren’t moved forward in
the legislative process, one was defeated
by a single vote after it was debated
on the full floor of the senate, and one
(Senate Bill 6548) has been sent to the
Senate Rules Committee to decide if it
will be placed on the floor calendar for a
second reading.
The Washington State Labor Council,
AFL-CIO, opposes these bills, and
asks that all of you support our
transgendered sisters and brothers
in their struggle for civil rights. WSLC
Government Affairs Director Joe Kendo
sent a letter to State Senate Democratic
members explaining that position:
... The Washington Law Against
Discrimination was a landmark piece
of legislation for which we should all
be proud as Washingtonians, and its
unambiguous inclusion of a person’s
gender identity is a marquee feature,
not a loophole. The actions of the
Human Rights Commission were correct
and just. This law, and the rules which
enforce it, are an important facet of
the workplace protections that set
Washington State apart as a high-road
state. We do things better here, and
this is part of the reason. Workers who
have transitioned their genders face
immense challenges in the workplace.
While we all would hope that working
trans-men and trans-women would be
judged by the quality of their labor and
not on their personal identification, we
all know that this is not their reality.
Securing the strength of the WLAD
ensures that a person’s livelihood is not
threatened when they transition — with
all the familial, cultural, and community
difficulties that can arise during a
transition, these workers should not
have to worry also about getting fired
for using the restroom that best fits
their gender-identity.
This is absolutely a workers’
rights issue. And that is why last
July, hundreds of union members
unanimously adopted Resolution
30 at the WSLC annual convention.
Resolution 30 put the WSLC on record
as opposing discriminatory healthcare

practices against transgendered
people, and encouraged all affiliated
unions to pursue health equity for our
transgendered sisters and brothers. ...
One thing you can do is follow
WAsafealliance.org to show support,
find out when there’s a call to action,
and stay informed with updated
information.

Article 2 of our contract gives letter
carriers the right to object to and
remedy alleged discrimination by
filing a grievance. In addition, carriers
have legal recourse through the Equal
Employment Opportunity Commission
(EEOC) and the federal courts.

The Postal Service has clear nondiscrimination rules in place. The
Employee Labor Relation Manual (ELM)
Section 673 sets policy.

ELM 673.1 General EEO and
Affirmative Action Goals
The Postal Service seeks to:
a. Ensure fair employment practices at
every level of the organization, making
equal employment opportunity a way of
life in the Postal Service.
b. Provide programs and opportunities
that assist all employees in gaining
the skills and experience necessary
for advancement consistent with their
abilities and personal goals.
ELM 673.223:
The Postal Service is committed to
fair treatment of all its employees.
Harassment and disparate treatment
based on actual or perceived sexual
orientation or identity are not
permitted or condoned. Complaints
of discrimination based on sexual
orientation or identity are not
permitted under Title VII of the Civil
Rights Act of 1964. However, employees
should report any variance from this
policy to a management official at the
earliest opportunity.

ELM 673.31:
All employees are expected to treat each
coworker with dignity and respect. ...
In case of any actual inappropriate or
illegal bathroom behavior, the Postal
Service already has rules in place to
address that possibility, including ELM
673.222:
... Postal employees who believe
that they are the victims of sexual
harassment may bring the situation to
the attention of impartial supervisors
or Human Resources managers at
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the appropriate organizational level.
Any possible criminal conduct should
be reported to the Postal Inspection
Service, the Office of Inspector General,
or both. ...

The EEOC’s district, field, area and
local offices will accept and investigate
charges from individuals who believe
they have been discriminated against
because of transgender status (or
because of gender identity or a gender
transition). Employers and employees
often have questions about whether
discrimination related to LGBT status
is prohibited under the laws the EEOC
enforces. While Title VII of the Civil
Rights Act of 1964 does not explicitly
include sexual orientation or gender
identity in its list of protected bases,
the Commission, consistent with case
law from the Supreme Court and other
courts, interprets the statute’s sex
discrimination provision as prohibiting
discrimination against employees
on the basis of sexual orientation
and gender identity. Discrimination
against an individual because of gender
identity, including transgender status,
or because of sexual orientation is
discrimination because of sex in
violation of Title VII.

The law forbids discrimination when
it comes to any aspect of employment,
including hiring, firing, pay, job
assignments, promotions, layoff,
training, fringe benefits, and any other
term or condition of employment.
This means an employer may not
discriminate, for example, when
granting breaks, approving leave,
assigning work stations, or setting any
other term or condition of employment
- however small. The law makes it
illegal for an employer to make any
employment decision because of
a person’s race, color, religion, sex
(including gender identity, sexual
orientation, and pregnancy), national
origin, age (40 or older), disability or
genetic information. Discriminatory
practices under the laws EEOC enforces
also include constructive discharge
or forcing an employee to resign by
making the work environment so
intolerable a reasonable person would
not be able to stay. Part 1614 of EEOC’s
regulations provides that, “each agency
shall maintain a continuing affirmative
program to promote equal opportunity
and to identify and eliminate
discriminatory practices and policies.”
See 29 C.F.R. Â§1614.102(a).
USPS also falls under OSHA’s
jurisdiction. On June 1, 2015, OSHA
issued “A Guide to Restroom Access for

(Continued on Page 17)
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Effects of No Social Security COLA
-John Sweeney, Dir. of Retirees-

T

here was no Social Security
COLA for 2016. This affects
our Letter Carriers in many
ways. First, if you are retiring in 2016
under FERS with 30 years or more
of service and our under age 62, you
are entitled to the Social Security
Supplement. This Supplement is not
subject to COLAs. Second, if you are
already receiving Social Security,
again there will be no increase to
your Social Security check for 2016,
even though your medical expenses
may have increased, especially health
insurance premiums depending on
which plan you may have. This is only
the third time in 40 years that there
has been no COLA increase for Social
Security, and all three have occurred
within the last eight years. Compare
this to 1975 to 1982, when COLAs
were first offered and recipients
received increases totaling 69.6%.
So far for 2016 the Consumer Price
Index (CPI), which Social Security
COLAs are based on, is zero, again
indicating that we may be headed for
no COLA increase in 2017. Much of
this is based on the price of oil. Thus,
you may save at the gas tank, but
you will pay with no Social Security
COLA.

Third, now we come to those who are
on Medicare or sign up for Medicare
in 2016. There is a provision in the
law that states, if there is no Social
Security COLA, then the Medicare
premiums cannot be increased for
those who have them deducted from
their Social Security benefits. About
70% of Social Security recipients
fall into this category. The Medicare
Part B premium is $105 per month
for these people. This leaves the
remaining 30% to pay the increase
in medical costs for Medicare. As
a result for people signing up for
Medicare Part B in 2016, their
Medicare premium will be $159 per
month. This also affects people who
are directly billed for their Medicare
part B premium. Thus, if you are a
CSRS retiree and sign up for Medicare
part B and are billed directly for

this premium, because you are not
eligible for Social Security, you may
also fall into this increase. It should
be noted that Medicare Part A
(hospital) is free for both FERS and
CSRS retirees. Now if we get a Social
Security COLA for 2017, then the
premiums will be spread over the full
100%. Those falling under the 30%
category will see their premiums
drop, and those under the 70%
category will see their premiums
rise. However, as mentioned above,
there is no COLA built up yet for
2017.
On a side note, you should be aware
that your Medicare Part B premium
may increase, if your income rises
to certain levels. Usually this does
not affect Letter Carriers, as our
retirement income does not meet
these levels. However, if you sell a
house or have some other source
of large income this will affect you.
These levels are as follows for an
individual tax return: $85,000,
$107,000, $160,000 and $214,000.
For those who are filing joint tax
returns, these levels are: $170,000,
$214,000, $320,000, and $428,000.
Finally, we come to all retired Letter
Carriers, who are receiving a Postal
annuity retirement check. Your
Postal retirement check is also based
on the CPI. Since there was no COLA
for 2016, there was no increase
in your Postal annuity retirement
check. This applies to both FERS and
CSRS retirees.
COLAs are very important to retirees
and active Carriers, but especially to
retirees, as we are on a fixed income.
Perhaps the components of the CPI
should be looked at more carefully
and adjusted to more fairly reflect
the increase costs for a retiree.
Maybe the influence of oil on the
CPI should not be as prominent for
retirees, since we no longer drive
back and forth to work on a nearly
daily bases anymore.
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disapprove this request!” Be my
guest; just give me my copy so I
can give it to the Steward. End of
conversation? Unfortunately, no! A
2 year old’s temper tantrum must
erupt: “Anyone in this station can do
your route in under 5 hours. If I give
you help I’ll have to deny help to
the other routes that really need it.
And….blah, blah, blah.” As if, at the
end of this string of insults there’ll
be a Gordian knot that can only be
cleaved through by an admission
that the carrier had misspoke.
They don’t really need the auxiliary
assistance. Management will be
willing to cut you any number of
deals – don’t let them cut you. You
need the assistance. You need the
form.

This is an exasperating experience
for the pair. The supervisor insists,
through this list of slurs and ad
hominem attacks on the carrier’s
character, an attack which is so
vociferous and prolonged that
anyone within 30 feet couldn’t help
but agree with their assessment that
they are right. It’s the art of being
right through volubility – the louder,
faster, and more skilled they are at
cataloging the carriers’ (supposed)
indiscretions – then the more right
they must be. Little do we know,
that these tirades, these practiced
imprecations, are a honed skill. This
is all part and parcel, the woof and
warp as it were, of the managerial
craft - practiced in a mirror like
learning to tie a Windsor – these
invectives are passed top-down
through the managerial ranks.
You only have to experience one
severe ass chewing as a bottom
feeding supervisor to learn all you
need to know about how to handle
subordinates.
Yet, the carrier must stand their
ground, albeit a bit of a soggy bog,
after the supervisor’s fallacious
slatherings has him all but treading
water and standing hip-boot high
in lies. You must “request”, you
cannot demand - your PS Form

(Continued on Page 17)
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(Management Myth from Page 17)
3996. And since you cannot make a
demand, your request needs to be
issued within earshot of a willing
Union worker who is unafraid of
the powers-that-be. It’s a sorry
experience, having to go toe-totoe, argufying over overtime, but
that’s the Wally World of postal
management. They’d rather gnaw
on you like an old bone than allow
you to be right. They need to
believe that by the sheer power of
persistence they can drag you into
their alternative reality. And if you
don’t care to go - then they’ll keep
sprinkling insults on you like so
much pixie dust - fully believing that
you will inevitably succumb.
This gets to be a three-fold issue
for management. 1) The supervisor
wants, needs, must - frighten,
threaten, and/or intimidate the
carrier from requesting overtime.
This is how they earn their stripes.
They are taught and told that all
routes are 8 hour assignments, no
matter the mail volume, the parcel
count or the weather conditions
– all routes are 8 hours. Therefore
any request for assistance is outside
their ken of comprehension. A
request for overtime simply does
not compute. 2) The supervisor
does not want to relinquish his
authority to “manage the mail”
over to the carrier. Even though
this is a contractual rule, a right
that the carrier has when assessing
his assignment. Unfortunately, the
supervisor views the request as an
attack; an act of insubordination.
And so, let the bickering begin. 3)
When the carrier returns having
used the allotted time they had
requested, they then must be
hoisted onto the hot seat for “use of
unauthorized overtime”. Again, this
is more of the managerial myth, that
they can frighten and intimidate the
carriers, and disabuse them of their
contractual rights by coercion.

Hence, the Steward has to get
involved, a Letter of Warning has to
be issued, a grievance has to be filed,
the signed PS Form 3996 comes

into play, the carrier and witnesses
have to be interviewed, and as for
the supervisor - “you got some
splainin to do!”, and all that, he said,
she said – back and forth banter
– there’s enough hot air there to
supply the Dawn Patrol launch at
the Albuquerque Balloon Festival.
But – the point being – this, they call
management. This is their myth of
managing the workforce – when it’s
not management – its harassment.
It’s a proverbial pissing match about
being more right than the worker.
Most of “this” is a waste of time.
Believe me if we all farted around
our cases for 30 minutes to an hour
every morning, just spewing and
spouting off – “shite and onions”
we’d be all but keelhauled for
time wasting practices. I’m not
saying the process is a waste of
time – because the end result of
the grievance procedure is that the
carrier is usually exonerated. They
are found “not guilty” and even after
all management’s shenanigans of an
LOW, suspensions, time off without
pay, all their “Making a Murderer”
falsified facts – the end result is
they have to restore the carrier back
to his original status, with back
pay. The only surety in the whole
process is that they now have a fullblown disgruntled postal employee
on their hands.
So – the end result of the process is
not the issue; the issue is why? Why
the entire process was necessary?
It’s necessary because – the Myth
of Postal Management - that they
“be proved right” – at all costs. At
the cost of all those man hours –
and yet, they’re still wrong. But,
having dragged everyone through
their faultfinders’ vault of nonsense
– supposedly, they’ve justify their
jobs. “See – there is a need for us –
we’re the ones holding the workers’
feet to the fire.” More like dragging
everyone through the mire.
The situation is not dissimilar to
the old Nursery Rhyme “For Want
of a Nail”. For those that don’t know

the poem, an entire kingdom is
lost – and it all falls apart due to
a missing horseshoe nail. In our
scenario we have a bumptious
supervisor that needs be right –
and so let the unraveling of wasted
time commence. If we could just
get these pennywise pettifoggers
off the workroom floor – pen them
up somewhere – give them a bag of
colored sand and some tweezers
and let them count and sort and sift
and codify, colorize, rectify, magnify
and fantasize – just keep them the
hell away from the workers – for
god’s sake – just let the workers
work! We’d be making money hand
over fist, but as it is, we’re stuck
with this managerial myth, with
all those boxed ears and rounds
and rounds and rounds of verbal
fisticuffs.
(To Pee or Not to Pee from Page 15)

Transgender Workers.” The publication
provides guidance to employers on best
practices regarding restroom access for
transgender workers. OSHA’s Sanitation
standard requires that all employers
under its jurisdiction provide
employees with sanitary and available
toilet facilities so that employees will
not suffer the adverse health effects
that can result if toilets are not available
when employees need them. “The
core principle is that all employees,
including transgender employees,
should have access to restrooms that
correspond to their gender identity,”
said Assistant Secretary of Labor for
Occupational Safety and Health Dr.
David Michaels. “OSHA’s goal is to
assure that employers provide a safe
and healthful working environment for
all employees.” The publication includes
a description of best practices and also
makes employers aware of federal,
state and local laws that reaffirm the
core principle of providing employees
with access to restroom facilities based
on gender identification. Under the
Occupational Safety and Health Act of
1970, employers are responsible for
providing safe and healthful workplaces
for their employees. OSHA’s role is to
ensure these conditions for America’s
working men and women by setting
and enforcing standards, and providing
training, education and assistance.
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(Dolores Huerta from Front)
In October 1967 the UFWOC even
picketed Associated Grocers in
Seattle! Huerta negotiated contracts
for workers and managed an entire
hiring system to increase the number
of available jobs. She also fought
against the use of harmful pesticides,
and for unemployment and healthcare
benefits for agricultural workers. On
January 29, 1969, about 100 people
began picketing the Husky Union
Building (HUB) at the University of
Washington. The goal was to convince
the university to stop selling nonunion grapes. On February 17, 1969,
the UW Grape Boycott Committee
was victorious as the HUB officially
halted the sale of grapes. The boycott
made the University of Washington
the first campus in the United States
to remove grapes entirely from its
eating facilities. In 1970 the UFWOC
created an official union organizing
committee in response to wildcat
strikes in the hop fields of Central
Washington. Despite the efforts, the
union remained unrecognized until
it became the United Farm Workers
of Washington State. On July 29,
1970 the National Grape Boycott
organized by the UFWOC yielded
contracts with most California
growers.
In 1973 Huerta led a successful
consumer boycott that resulted in
the California Agricultural Labor
Relations Act of 1975. This was the
first law of its kind in the United
States, granting farm workers in
California the right to collectively
organize and bargain for better
wages and working conditions.
In 1975 the Voting Rights Act of
1965 was extended to Hispanic
Americans. In 1978 Huerta called
for a boycott of lettuce and grapes in
support of UFW. In 1979, lettuce and
vegetable strikes started in Imperial,
then Salinas valleys. By fall, UFW
signed contracts with record wage
increases, 50% over three years!

The farm workers showed significant
economic power through hugely
successful boycotts at the ballot box
executed by grassroots campaigning.
Huerta set up voter registration
drives. She faced many challenges
as a woman along the way. She once
jokingly wrote in a letter to Chavez,
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“Being a now (ahem) experienced
lobbyist, I am able to speak on a manto-man basis with other lobbyists.”
The first public testament to her
lobbying and negotiating skills was
when she won Aid For Dependent
Families (“AFDC”) and disability
insurance for farm workers in
the State of California in 1963, an
enormous and unparalleled victory!
As the principal legislative advocate,
Dolores became one of UFW’s most
visible speakers. Dolores and Cesar
came to be known for their blow
out arguments. Dolores saw it as a
healthy and necessary part of the
growth process of any worthwhile
collaboration. While she was busy
breaking down one gender barrier
after another, she was seemingly
unaware of the tremendous impact
she was having on young women
everywhere.

I went to a UFW rally at the park
behind Pike Place Market in the
late 1970s where Dolores Huerta
spoke about the boycotts. Hearing
her message that day definitely had
a great influence on me. She shared
many details about the living and
working conditions of farm workers,
and of the need for a union contract.
It was very unusual at that time to
see the main speaker at a rally be a
woman.
Early on, Dolores encouraged
entire families to participate in the
movement since it was men, women
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and children together out in the
fields picking, thinning and hoeing.
The practice of non-violence was a
necessary approach to provide for
the safety of all. Her life and the lives
of those around her were in jeopardy
many times. The greatest sacrifice
to the movement was made by five
martyrs all of whom Dolores knew
personally. In 1988, when she was
58, a San Francisco police officer beat
her so severely that she ended up
with four broken ribs and a ruptured
spleen. There was an immediate
groundswell of public outrage. As a
result, the SFPD changed its policies
regarding crowd control and police
discipline.

Dolores Huerta served as Vice
President of the UWF until 1999
when she stepped down from the
position. At almost 86 she continues
to develop leaders and advocate
for the working poor, women,
and children. As founder and
president of the Dolores Huerta
Foundation, she travels across the
country engaging in campaigns
and influencing legislation that
supports equality and defends
civil rights. She is a two time
United States Presidential Award
Recipient; she received the Medal
of Freedom Award from President
Obama in 2012, the highest civilian
award in the United States, and
the Eleanor D. Roosevelt Human
Rights Award from President
Clinton in 1998. She has received
many additional honors for
her activism including the Ellis
Island Medal of Freedom Award
(1993), the Ohtli award from
the Mexican Government, and
nine honorary doctorates from
Universities throughout the United
States. Huerta, mother of 11 children
who all grew up participating, was
inducted to the National Women’s
Hall of Fame in 1993. There are four
elementary schools in California,
one in Fort Worth, Texas, and a high
school in Pueblo, Colorado named
after her. In 2002 she said, “I think
organized labor is a necessary part
of democracy. Organized labor is the
only way to have fair distribution of
wealth; it helps create a middle class.
Without a middle class, there would
be no democracy.”
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Photos from the Legislative Luncheon at Branch 79
Each year Congressional District Liaisons from Branch 79 meet with staff and aides to our US congressional delegation to discuss issues of import to Letter Carriers. Thanks to brothers Rick Horner
and Brian Wiggins for providing photos from this year's event, which took place at the Branch 79
offices on February 17th. In attendance included staff aides to Delbene, Larsen, Kilmer, McDermott,
Smith, Heck, Murray and Cantwell.
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