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SUPER BOWL 50

CBS
We are looking for an additional
member of WBBM to attend the next
CBS Halfly in May. Candidates should
have more than 2 years with WBBM in
a full time or per diem position.
Listening skills are a huge plus.
Member mentoring and training will
take place onsite. Please pass along
any recommendations to your
stewards for consideration.

WTTW Updates
Arbitration is underway. We have
reached a settlement on the 2 open
Arbitrations at WTTW. The Union
can now move forward and focus on
upcoming negotiations.
A special thanks go out to all those
members that took time from their
schedules to testify and help their
Brothers and Sisters.

This year’s Super Bowl on CBS.
Local 1220 is proud of our men and women
working the event to make it such a great
success.

Pat Rondou (left) during some down time during
setup. John Rizzo BM (middle) admiring Pat’s
stylish Chicago Bears jacket and wishing they
were there.

FOX Sports Freelancers
Bargaining has begun. Our second
round of talks began on February 9th
at Daytona during the setup for the
Daytona 500. We met with FOX
Sports in early January and our first
meeting was very productive.
There is a great deal to still discuss
and work through. With budgetary
cutbacks throughout the FOX Films
division, all departments of FOX are
being told to tighten their belts,
including the Sports division.
We will remain positive and upbeat
throughout the process while working
hard to get the best deal for the
membership.

The Video Production Contracts
have been sent out to the contractors
for their signature. Due the number of
contractors and differences in

con-

tracts, a summary of changes will be
listed when the ballots go out.
All contracts have the same wages
and benefits throughout. No single
contractor will have a financial
advantage over another. Those
members that want specific contracts
will need to notify the office.

It is with deep sadness that we say goodbye to our dear friend and Union Brother James (Jimmy) King.
Jim had a lifetime career in the Audio Visual industry and was well known and respected throughout. Back in 2009 Jim came to
work part time at the Union Hall as a Business Rep and was eventually offered a full time position by one of our freelance
contractors, Events Engineering (now Complete Crewing). Jim passed away suddenly in his sleep on Sunday night, January 31st.
Our thoughts and prayers go out to his wife and family. Services will be held at St. Mark's Episcopalian Church at 1509 Ridge
Avenue in Evanston on February 12th at 12 noon, with Reverend Debra K. Bullock officiating. Private internment will be at at
Rosehill Cemetery, Chicago, IL immediately thereafter.
http://obits.dignitymemorial.com/dignity-memorial/obituary.aspx?n=James+Sippy+King&lc=2444&pid=177578757&mid=6784995

Business Manager’s Report
Brothers and Sisters,
We are back from the Holiday and we’ve hit the ground running. There is a huge amount of activity during
most weeks for the next 2 months. They’re being filled up with conferences, bargaining, site visits, and
Arbitrations. Fox bargaining continued, after the Super Bowl, during NASCAR week which was also during the
AUTO show.
As I write this report, I looked over most of what I had written and deleted it. The rest of this report should be
less about me and more about “WE.” Over the past 2 weeks we have been given constant devastating news.
Members and loved ones have passed and it seems that we are faced with writing more sympathy cards with
each new day. I find myself feeling more helpless with each phone call and text asking me if I’d heard about
the latest passing.
With the sudden passing of our Brother Eddie Cohen, and the wife of our Brother Steve Casey, words of our
deepest sympathy never seem to be enough. Over a year ago, we had started an account that members can
contribute to for our fallen Brothers and Sisters. The IBEW 1220 Memorial Fund was established to let our
members contribute to the families of our fallen brethren.
The IBEW “A” membership has a death benefit. Members are automatically enrolled for the benefit when
they change their status from “BA” to “A” member. A qualifying member would receive $ 12,500 for accidental
death and $ 6,250 for natural causes. It costs a little extra per month, but the cost is recouped fully 40 months
after retirement when members collect the Pension Benefit.
The reason I am pointing these options out is that we seldom take the time for ourselves. Getting one’s
affairs in order should be a top priority after age 40. Do you have life insurance? Will your family be taken care
of? Are you taking the time to see a doctor and stay healthy? As a freelancer, I was always worried about
where the next paycheck would come from. Feast or famine would drive every decision for accepting work.
Vacations were missed, holidays were worked, weekends with family were lost, doctor visits were canceled.
Why? It’s a job. That’s all. We need to start thinking of ourselves, our health, and our families again. What’s all
this for? Why do we do what we do?
We take immense pride in our work, but the work will go on without us. When we are not at 100%, our work
will suffer. Take a moment for yourself and your family. Sit down and take stock of your life and what you will
leave behind. Make the memories that matter. Family first, work second.
I know that this report may seem a bit depressing, so I’d like to end this month’s report with a message of
hope. We are truly blessed in our lives when we add to our growing families. It’s why we work as hard as we
do and it’s why we cherish the time we have to spend with our families. A heart felt congratulations to Eboard
member and Steward, Charles Hayes IV on the birth of his son Jack.
Finally on a selfish note, I’d also like to welcome a 3rd generation to 1220, Ms. Macie May Van Iten, my first
grandchild. She makes me feel young and I know that I will need to make some important decisions about my
future. Family first. As we move forward, take the time to make the important moments in life count. It’s not just
about that next paycheck.
In Solidarity,

John Rizzo,
Business Manager
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President’s Report
Dear Brothers and Sisters:
If your employer considers you to be a first or second tier performance worker with an I.B.E.W. 1220 affiliation,
you probably don’t need to read this report. You most likely already comply with the work rules fully, this
message is certainly not directed at you! This advisory is primarily for the third tier workers!
Here is a riddle-like question:
What workplace behavior annoys both management and co-workers alike? Tardiness!
Recently, the union leadership and a few individual members have been advised by various management
officials of our stations and contractors, regarding the employer’s increasingly low tolerance for worker
(member) tardiness. Employers are taking the appropriate management action, and will continue to address
this issue fervently.
Additionally, in relief type positions, our members who are being relieved late truly do not appreciate having
their schedules altered, due to someone else’s lack of consideration. In team / crew assignments, even our own
crew chiefs don’t like to provide instructions repeatedly, due to members who were not on time for the start of
their shift. Moreover, co-workers don’t like to be forced to perform another member’s work, because of the
tardy member’s casual attitude of reporting for work or returning from lunch or a break promptly.
Per-diem workers with chronically poor “on-time performance” have been used less by schedulers, and when
they are persistently late, eliminated entirely from the rosters. I have recently spoken with members who are
now on the outside looking in, but are still confused about how all of that happened. Often, the worker was
quite accomplished with his/her skill set along with the overall job at hand, but demonstrated his/her own fatal
flaw of tardiness.
Permanent members who are frequently late are at great risk of receiving discipline, which could ultimately
result in suspensions and termination of their employment.
This situation for some is as serious as it could be!
I presume that we all know that in fields such as radio and television broadcasting, on-air time is the whole
product. In our convention and hotel halls, time is money! The railroad, airline, public safety, and military
professions also have no tolerance for tardy individuals.
My sincere advice to the inveterate dilatory member is to adjust your clocks and schedule. If you are now
consistently late, you should adjust to be consistently prompt!

In Solidarity,

Glenn M. Hannigan
President
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SCARBOROUGH ALLIANCE GROUP
Establishing Your Retirement Budget
Establishing a realistic budget for your retirement is essential. A good way to start is by categorizing your expenses according to
their necessity.
Essential Expenses are necessary for you to maintain an acceptable standard of living such as housing,

utilities, food,

healthcare and taxes.
Important Expenses are for maintaining your standard of living but are not absolutely essential. These include clothing, transportation and insurance.
Discretionary Expenses are for things that you want but don't necessarily need, such as travel, hobbies, eating out
and gifts.
By defining your expenses based on their importance, you can help ensure that your most basic needs are taken care of
first.
Mark W. Rogers, CFP®, AFC®
Regional Manager Scarborough Alliance
Mobile: (630)258-8157 Office: (800)223-7608 x4034
mrogers@scarboroughalliance.com
"Until you commit your goals to paper, you have intentions that are seeds without soil."
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IBEW Local 1220

Visit our new Website:
www.IBEW1220.com

In Sympathy:

Job Postings

UNION MEETING:

March 3, 2016 @ 7pm

New Members:

Megan Casey, wife of member Steve
Casey. Our thought and prayers go out
Steve and the family.

Cris Allen - WGN TV
Rebecca Bodner - WGN TV

WGN is looking to hire a chief
building engineer, building

Mark Brown - Fox Sports

engineer, creative services street

Anthony Chidichimo - WGN TV

team intern (3 needed), account

Joseph Dibiase - Fox Sports

executive, Director/AD, and a

Kevin Doellman - WGN TV

sports reporter/anchor.

Arielle Hawkins - WGN (CLTV)

If you or anyone you know is

Norman (Skip) Masters - WTTW

looking for work in any of these

Honorary Withdrawals:

Melissa Reese - WGN TV
Alexander Rohr - PPI

John Duong - WGN

Alvaro Romero - WGN TV

Gary Wright - CBS

Rick Twining - Fox Sports

George (Jud) Williams

Brett Williams - CBS (Kentucky)

James (Daniel) Belue

positions, send a cover letter and
résumé to:
WGN-TV Human Resources Department
2501 W. Bradley Place
Chicago, IL 60618
www.tribunemedia.com/careers/

In Memorium
Eddie Cohen
Visitation will be this Friday, Feb. 26 from 3-9 pm with
service at 7 pm at Malec Funeral Home on 6000
Milwaukee Ave.
Members are asked to contribute to the IBEW Memorial
Fund or directly at: https://www.gofundme.com/hbnu3eec

New arrivals
John Charles Hayes

“Jack” Hayes with Dad and big sister Clare
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Thank ya…Thank ya very much!
Baby Elvis says,”Keep sending in those pictures.
We want to hear from you.”
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RADIO & TV BROADCAST ENGINEERS

IBEW Local 1220
UNION MEETING
March 3, 2016 at 7:00 PM
April 1st is the beginning of the 2nd quarter.
Freelance dues are $133.50 /quarter.
Dues are to be paid by the 1st day of the quarter.
REMEMBER - Union dues are tax deductible.

Anything you might expect to read in a business letter or an email that pertains to
this Local and your part in it will be communicated through this newsletter.
Consider this your dues invoice, your bylaws updates, your meeting notice and
your call to participate. If you would like to submit an idea or article for this
newsletter, please contact the union office.
8604 W. Catalpa Ave #901
Chicago, IL 60656
773-714-1220
FAX 773-693-0009
info@ibew1220.org

The Info Channel is published by IBEW Local 1220 in Chicago, Illinois

