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Ed i tor ?s Note 

H i fr iends,          

This edi t ion is a cur tain  r aiser  for  the W or ld 
Disabi l i ty Day 2016 with the them e- Achieving 
the 17 sustainable developm ent goals for  the 
Future W e W ant. There are di fferent 
perspect ives on how to achieve th is goal  for  
people with disabi l i ty and som e are reflected 
herewith. Also featur ing fr om  th is edi t ion is 
the review colum n on the previous edi t ion, 
ident i ty vs individual i ty. I  am  also happy to 
in form  you that tak ing forward the work  on 
creat ing awareness on inclusion , Connect 
Special  in  par tnership with Vidya Sagar  and I IT 
M adras wi l l  be host ing talks by M s H aben 
Girm a, the f i r st  Deafbl ind person to graduate 
fr om  H arvard Law School  and an 
in ternat ional ly acclaim ed accessibi l i ty leader , 
on of 26th and 28th of Novem ber. I  wi l l  be 
sending in  personal  invi tes to al l  of you and 
look ing forward to see you at the events. 

H appy reading, 

Regards, 

Bhavna Botta 

Pr eface

The Sustainable Developm ent Goals (SDGs), otherwise known as the Global  Goals, are a 
un iversal  cal l  for  act ion to end pover ty, protect the planet and ensure that al l  people en joy 
peace and prosper i ty. The United Nations has publ ished 17 Sustainable Developm ent Goals 
to guide the role of publ ic, non-profi t , for -profi t , and voluntar y sector s in  global  
developm ent. This was rat i f ied at the Septem ber , 2015 at United Nations sum m it and 
countr ies have adopted i t . SDGs have to be looked through the lens of the UN Convention 
on the Rights of Persons with Disabi l i t ies (CRPD) and plans m ade to achieve them  thus 
ensur ing inclusion and equal i ty for  persons with disabi l i t ies .I t  needs a concer ted effor t  by 
al l  involved otherwise again in just ice, discr im inat ion would prevai l . 
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?Speci al ? & ?Di f fer en t? ar e par t  of  an  In cl usi ve soci ety-   

                                                                       Dr . Sudha Kaul                                                         

                                 W e l ive in  a divisive wor ld that is overwhelm ed by 
problem s and confusion. In  a dem ocracy l ike India we have, by the very 
nature of our  large diverse com m unit ies, to r ecognize and celebrate 
di fferences, r espect hum an r ights, fundam ental  fr eedom  and hum an 
diversi ty. And i f we tr u ly want to ensure that we are a vibrant dem ocracy 
we need to create a society that provides both econom ic and social  
oppor tun i t ies for  ALL. Education is one of the KEY factor s that show us a 
path towards an inclusive society. 

                        Ar t icle 4 of SDG and Ar t icle 24 of CRPD on EDUCATION 
and Ar t icle 8 Awareness are key goals that need to be addressed to 
ensure that persons with disabi l i t ies are par t of th is debate. The SDG 
Goal  4 on QUALITY EDUCATION states ?Ensure inclusive and equi table 
qual i ty education and prom ote l i fe-long learn ing oppor tun i t ies for  
ALL?. Ar t icle 24 of the CRPD also em phasises  ? an inclusive education 
system  at al l  levels on the basis of equal  oppor tun i ty and fr eedom  from  
exclusion; persons with disabi l i t ies m ust have effect ive access to 
general  technical  and vocat ional  guidance program m es, placem ent 
services and vocat ional  and cont inuing tr ain ing? 

              H owever  in  order  to do th is we m ust put in to place an Awareness 
cam paign that br ings in to focus on H OW  we can suppor t and achieve an 
Inclusive Society. ARTICLE 8 CRPD - AW ARENESS RAISING gives 
clear -cut suggest ions on how th is could be done. 

 States Par t ies under take to adopt im m ediate, effect ive and appropr iate 
m easures to r aise awareness throughout society, including at the fam i ly 
level , r egarding persons with disabi l i t ies, and to foster  r espect for  the 
r ights and dign i ty of persons with disabi l i t ies. 

               M easures to th is end include:In i t iat ing and m aintain ing effect ive 
publ ic awareness cam paigns designed  --

- To prom ote posi t ive percept ions and greater  social  awareness 
towards persons with disabi l i t ies; 

-  Prom oting awareness-tr ain ing  
- Using al l  m edia platform s 

                              I  would l ike to suggest that Awareness Program m es 
should include ALL stakeholders fr om  the Com m unity. W e need to plan 
Inclusive Awareness Cam paigns to h ighl ight the advantages of Inclusive 
Education that benefi ts ALL.  Att i tudes and perceptions about disabi l i ty 
can on ly change i f the young are brought up with the bel ief that we 
diversi ty and inclusive growth is al l  par t  of the sam e. Education can be 
the ?nursery? in  which we begin.

Dr  Sudha Kaul , pioneer  in  the education and 
rehabi l i tat ion of persons with disabi l i ty,r eceived the 
Padm a Shr i  fr om  the Governm ent of India in  2010 in  
r ecognit ion of her  contr ibut ions to the disabi l i ty 
sector. She was the Founder  Pr incipal , Centre for  
Special  Education and later , the Executive Director  of 
I ICP unt i l  her  r et i r em ent in  2010; she cont inues to be 
the Vice Chair  of the organisat ion. She has a PhD in  
Augm entat ive and Al ternat ive Com m unicat ion (AAC) 
fr om  M anchester  M etropol i tan Universi ty (UK) and 
has authored several  publ icat ions on AAC. She was 
the f i r st  Asian wom an to head ISAAC - In ternat ional  
Society for  AAC, Canada. She was the Chair  of the 
Com m ittee form ulated by the Governm ent of India, 
M in istr y of Social  Just ice and Em powerm ent to draft  a 
new law for  disabi l i ty and is a m em ber  of several  
com m ittees related to disabi l i ty at the Central  and 
State level . 
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Data Col l ect i on  an d  d i saggr egat i on ?

M een ak sh i  Bal asubr am an i am  

 The indicator s to Goal  17 ?Revi tal ize the 
Global  Par tnerships for  Sustainable 
Developm ent? include ?Data, M onitor ing and 
Accountabi l i ty?, which speci f ical ly m entions 
data on disabi l i ty. The f i r st  poin t to th is 
indicator  speci f ical ly m entions the need for  
capaci ty bui lding for  developm ent of h igh 
qual i ty, t im ely and rel iable data disaggregated 
based on incom e generat ion, gender , age, 
ethn ici ty, r ace, m igrator y status, disabi l i ty, 
geographic locat ion and other  character ist ic 
r elevant in  nat ional  context? 

W hat  does the CRPD m an date? 

Ar t i cl e 31 of  CRPD m andates al l  states par t ies 
to col lect appropr iate data including research 
leading to form ulate and im plem ent pol icies 
leading to the im plem entat ion of the 
convention. 

W hat  ar e the ef for ts so far  at  the Nat i on al  
Level ? 

W e have 3 types of stat ist ics and data in  our  
countr y that includes a. census, b. through 

NSSO and c. adm in istr at ive data. 

The quest ionnaire to the census 2011 captures 
data on 7 const i tuencies of persons with 

disabi l i ty wi th a scope includes any other  
condit ions as the 8th category. The data 

provides detai ls on the num ber  of persons with 
disabi l i ty l ive in  th is countr y, fur ther  
disaggregated based on sex, geographical  
locat ion, caste (SC/ST).  Data could also be 
captured on worker  and non worker  
populat ion, educational  status for  al l  the above 
m entioned disaggregation. 

The adm in istr at ive data includes the target 
and coverage of persons with disabi l i ty wi th in  
a par t icular  program m e or  schem e. Persons 
with disabi l i ty speci f ic program m es and few 
other  general  program m es such as the Sarva 
Shiksha Abhiyan (SSA), NREGA provides 
adm in istr at ive data on the num ber  of persons 
with disabi l i ty covered under  the respect ive 
program m es. 

So, w her e ar e the gaps? 

There is a huge gap on disaggregation across 
al l  geographical  locat ion under  census 2011 
apar t fr om  lack  of avai labi l i ty of data on house 
hold survey and disabi l i ty disaggregated data 
with in  that. NSSO has not engaged in  any 
speci f ic data bui lding for  fur ther  planning and 
pol icy developm ent on speci f ic aspects of 
r estr ict ions exper ienced by persons with 
disabi l i ty. The last data produced by NSSO was 
just after  census 2001. 

On the adm in istr at ive data there is a lack  of 
m andate to disaggregate data across al l  pol icy 
and program m es across al l  social  and 
developm ent sector s across al l  levels of 
governance. Even on program m es and pol icies 

that are speci f ic to persons with disabi l i t ies the 
data is not disaggregated based on gender  an 
across const i tuencies of persons with 
disabi l i ty. 

H ow  does l ack  of  data i m pact  devel opm en t? 

Lack  of data indicates lack  of accountabi l i ty 
towards inclusive spending. This wi l l  also have 
a dir ect im pact on planning and evolut ion of 
pol icies to effect ively include diverse groups 
including persons with disabi l i ty. Lack  of data 
also creates invisibleness of the im pact 
(posi t ive or  negative) of the developm ent 
program m es and pol icies on the m arginal ized 
group whose data is not captured. 

W hat  i s the w ay for w ar d? 

Specif ic stat ist ics and data col lect ion of 
speci f ic services for  persons with disabi l i ty. 

Disaggregation of adm in istr at ive data based on 
const i tuencies of im pairm ent and gender. 

Redefine pol icies and program m es to m andate 
data on persons with disabi l i ty.

M eenakshi  , Board of 
Trustee, Equals, Centre for  
Prom otion of Social  
Just ice, a Chennai-based 
organizat ion that works for  
the r ights of disabled 
people am ong other  issues 
. 
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Pover ty er ad i cat i on  ?Raji v  Rajan  

                                     The wor ld?s poor  are sign i f icant ly m ore l ikely to 
have or  incur  a disabi l i ty wi th in  their  l i fet im e com pared to m ore 
f inancial ly pr ivi leged populat ions. The rate of disabi l i ty wi th in  
im pover ished nat ions is notably h igher  than that found in  m ore 
developed countr ies. Though no one explanation ent i r ely accounts for  
th is connect ion, r ecently there has been a substant ial  am ount of 
r esearch i l lustr at ing the cycle by which pover ty and disabi l i ty are 
m utual ly r ein for cing. Physical , cogni t ive, m ental , em otional , sensory, or  
developm ental  im pairm ents independently or  in  tandem  with one 
another  m ay increase one?s l ikel ihood of becom ing im pover ished, whi le 
l iving in  pover ty m ay increase one?s potent ial  of having or  acquir ing 
special  needs in  som e capaci ty.
 
                                According to the W or ld Bank , ?Persons with disabi l i t ies 
on average as a group exper ience worse socioeconom ic outcom es than 
persons without disabi l i t ies, such as less education, worse heal th 
outcom es, less em ploym ent, and higher  pover ty r ates?. Researchers 
have dem onstrated that these reduced outcom es m ay be attr ibuted to a 
m yr iad of inst i tut ional  bar r ier s and other  factor s. Fur therm ore, the 
prevalence of disabi l i t ies in  im pover ished populat ions has been 
predicted to fol low a cycl ical  pattern by which those who l ive in  pover ty 
are m ore l ikely to acquire a disabi l i ty and those who have a disabi l i ty are 
m ore l ikely to becom e im pover ished.
 
                           The W or ld H eal th Organizat ion (W H O) in  a repor t in  2011 
est im ated that 15.3% of the wor ld?s populat ion deals with disabi l i ty of 
one k ind or  the other. The 2011 census puts India?s disabled at 2.21% of 
the populat ion. This shows that there is a lack  of proper  process data 
col lect ion in  India. W hat eradicat ion of pover ty are we talk ing about 
when we don 't  even have the required data on the m ost m arginal ized 
group of the populat ion??
 

          Pover ty eradicat ion is not possible leaving behind alm ost 1/  6th of 
the populat ion--The per son s w i th  d i sabi l i t i es.There are 3 im por tant 
aspects to eradicat ion of pover ty- Education, Em ploym ent And social  
secur i ty.

          Education plays a very im por tant r ole in  eradicat ion of pover ty. A 
bar r ier  in  gett ing to education m eans that a person with disabi l i ty wi l l  
largely r em ain poor. H ow large a populat ion can NGOs through special  
schools r each out to? They can 't  surely r each out to 15% of any given 
populat ion. Special  schools also don 't  prepare chi ldren/ young adul ts to 
face real  t im e wor ld of com peti t ion . In cl usi ve educat i on  i s the on l y 
w ay for w ar d . This wi l l  not on ly help persons with disabi l i t ies but also 
help the potent ial  em ployer  to understand the talent pool  that exist in  
persons with disabi l i t ies by lett ing persons with and without disabi l i t ies 
to m ingle with each other. This in  turn would help in  eradicat ing 
prejudice that persons with disabi l i t ies can work  and earn their  
l ivel ihood. 

                  Em ploym ent is another  aspect that plays a key role in  
eradicat ion of pover ty. Now that the governm ent is focusing on 
pr ivat izat ion of al l  sector s there needs to be concer ted effor t  to 
encourage pr ivate sector  to em ploy persons with disabi l i t ies. This can 
be done by awarding the pr ivate sector  wi th the l ikes of tax exem ptions 
for  em ploying persons with disabi l i t ies. The corporate house which   
cannot em ploy persons with disabi l i t ies for  whatever  r easons m ust 
contr ibute to persons with disabi l i t ies em ploym ent fund to be created 
under  a society to be governed by a board which has equal  
r epresentat ion of al l  the stake holders. This fund m ust be used for  

in terest fr ee loans for  sel f em ploym ent of persons with disabi l i t ies.

 



Social  protect ion is another  area needs to be done. Personal  assistance 
have to be avai lable at affordable or  no cost whichever  is appl icable. 
Insurance both m edical  and l i fe have to be m ade avai lable to persons 
with disabi l i t ies at the prem ium  l ike others. W hatever  social  
protect ion schem es announced m ust have to be m ade accessible and 
avai lable for  persons with disabi l i t ies. As th is wi l l  r educe dependency 
on others in  term s m edical  expenses and can get best tr eatm ent be 
m ade avai lable.
 
                           Another  aspect that needs to be worked on is inher i tance 
of fam i ly proper ty by persons with disabi l i t ies. There are att i tudinal  
and legal  bar r ier s in  th is. As resul t  of th is even i f the fam i ly of the 
person with disabi l i ty is r ich the person with disabi l i ty ends up being 
poor. Persons with disabi l i t ies m ust be able to get their  share of 
proper ty. Fir st  of th is the legal  bar r ier s m ust be rem oved with r equired 
m ul t iple levels suppor t system s in  place. There is a need to work  with 
com m unity to r aise awareness about th is aspect.
 
                       These three aspects plays m ajor  r ole in  eradicat ion of 
pover ty and r ight to qual i ty l i fe. 
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Rajiv Rajan

Director  ,H um an Rights Law Network  

Executive Director ,Ek tha 

Volunteer  Vidya Sagar  

 

   Fr om  The H ear t

                                -Deepa Vi jay 

                       One of the 17 SDG (Sustainable Developm ent Goals) is that of 
Sustainable ci t ies and com m unit ies. I t  is the r ight of every individual  wi th 
special  needs to have access to the sam e qual i ty of education, standard of 
l iving, accessibi l i ty to places and avenues of em ploym ent as another  NT 
individual . 

                   H owever , the sad tr uth is that al l  of th is lack ing in  the society we l ive 
in . Inclusive schools and col leges do not have the faci l i t ies to handle persons 
with special  needs or  understand their  un ique needs, apar tm ent com plexes 
and in fr astructure are not designed with persons having chal lenges in  m ind 
and f inding jobs is very di ff icul t  in  spi te of having requisi te qual i f icat ions.

                   W hi le change is not going to happen overn ight, let  us star t  today in  
creat ing awareness, m ak ing society accept people with chal lenges and 
accord them  the sam e respect as any other  person. Creat ing awareness  on 
the im por tance of accessible places, accessible tr anspor t and accessible 
in fr astructure so what is a dream  today is tr ansform ed in to a real i ty 
tom or row. Let us al l  join  hands in  creat ing a total ly inclusive society in  the 
near  future.

Deepa Vi jay,a char tered accountant 
by profession and a parent of a 
person with disabi l i ty
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Decen t  w or k  an d  econ om i c gr ow th                       

                                                                           -P.Rajasek har an  

               As  Co-founder  of V-Shesh,  I  would l ike to speci f ical ly draw the 
attent ion of Goal  8: Decent work  and econom ic growth - which is also 
covered under  Ar t icle 27 of CRPD. 

              Em ploym ent is a l i tm us test of inclusion. By work ing on both ends 
that is Person with disabi l i ty and potent ial  em ployers is how we see Goal8 
of not just decent work  but qual i ty career  oppor tun i ty being m et for  
Persons with disabi l i t ies, u l t im ately r esul t ing in  societal  inclusion 

             This needs focused in i t iat ives on both job-seeker  end and em ployer  
end. On the job-seeker  end, r ecognit ion of the em ployabi l i ty gap m ain ly in  
basic com m unicat ion and other  soft  sk i l ls r equired to sustain  a corporate 
job. 

             Extensive tr ain ing sessions, l ike the ones conducted by V-Shesh to 
sim ulate a work  envir onm ent for  tr ainees to pract ice team -work , 
coordinat ion and com m unicat ion equipping them  to relate to the 
dem ands of workplace has to be conducted .The tr ainers should be 
sensi t ive to the learn ing needs but do not com prom ise on per form ance 
requirem ents required . 

         Also when i t  com es to disabi l i ty h ir ing, for  the em ployers i t  is not just 
induct ion of the person with disabi l i ty but the induct ion of the ent i r e 
operat ing team  at workplace. So sim ul taneously work ing  wi th the 
em ployer?s ecosystem  and deploy a package of services ? disabi l i ty 
sensi t izat ion, job coach services, sign language tr ain ing etc., prepar ing the 
workplace to be disabi l i ty inclusive. 

 Rajasek har an  , Co founder ,V-Shesh,an im pact 
enterpr ise connect ing job-seekers with disabi l i t ies 
to jobs m atching talent, 

Revi ew  -Iden t i ty  vs In d i v i dual i ty  

          

       Thank  you for  placing th is extrem ely im por tant 

topic for  discussion and debate. In  m y opin ion, so 

m uch of one's ident i ty com pr ises what others have assigned to you, what 
you have picked up fr om  in ference, cul ture, observat ion, suggest ion and 
unsaid nuances of look , expression and other  form s of non-verbal  
com m unicat ion. And then you star t  bel ieving and act ing out the role 
assigned to you...t i l l  one day you becom e an individual  and star t  asser t ing 
your  individual i ty. And when you do that...those who gave you your  
ident i ty and the expectat ions of how you should behave, when, where and 
with whom , are often the ones m ost disappointed. Because, you decided to 
exercise your  individual i ty....and for  once, be yoursel f.

 Dr  . Reena Sen 
Executive Director  
Indian Inst i tute of Cerebral  Palsy 
Kolkatta 

Dr um Pan ts TAPS: W ear abl e Assi stan t   

gives a voice to people who have l im ited 

m obi l i ty or  di ff icul ty speak ing.The user  

can sim ply tap wearable Bluetooth tr iggers 

to speak  custom izable phrases through an 

app on their  phone.

  For  feedback  an d  subscr i p t i on s-

        bot ta.bhavn a@gm ai l .com

       w w w .con n ectspeci al .com


