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2017 Feds Feed Families Kickoff
By Betty-Ann Bryce, Rural Development

 EMPLOYEE
ENGAGEMENT &
RETENTION

The 2017 Feds Feed Families (FFF) campaign runs through August 31, 2017. The FFF food drive
has become the critical means by which food banks fill their shelves during the summer. In 2016, it
brought in over 12 million pounds of food, 600,000 pounds of which went to people across
Washington, D.C., Maryland, and Virginia.

 DEVELOPMENT
& TRAINING
OPPORTUNITIES
 CUSTOMER FOCUS &
COMMUNITY
OUTREACH

This year’s theme is Feds Unite A gainst Hunger. The national campaign kickoff was held at the
Capital Area Food Bank on Wednesday, June 7, 2017. Many federal agencies showed their support
by bringing a food donation to start the campaign.

 WORK/LIFE

Employee participation is
crucial to the success of the
campaign. The employees
participate by attending Feds
Feed Families sponsored
events; bringing in nonperishable food items and
depositing them in collection
bins at their respective
agencies; and joining a field or
warehouse gleaning event. The
2017 FFF National Program
Manager is Betty-Ann Bryce
and the USDA FFF Chair is
Carl Mayes.
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Please direct any inquiries
about the campaign to
FedsFeedfamilies@usda.gov.
Follow us on twitter @TKOHUNGER and Like us on
Facebook. A short video on the
campaign can be viewed here:
https://youtu.be/eydApEDCs3E.
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Above: Acting Assistant Secretary for Administration Malcom
Shorter opens the Feds Feed Families Kickoff.
Left: Department of Homeland Security 2017 Chair Vice Admiral
Sandra Stosz speaks to participants about the teamwork needed to
reach FFF goals. The 2017 Feds Feed Families National Kickoff
Event was sponsored by the USDA.
FFF USDA Photos by Preston Keres
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USDA Commemorates Asian American Heritage
USDA held its official Asian American Pacific Islander Heritage Month Observance on May 25, 2017, with keynote speaker
Dotti Li, Managing Director of Transpacific Communications. Participants then took part in a cultural exchange celebration on
the Whitten Patio in Washington, D.C.
Asian American Pacific Islander Observance
keynote speaker Dotti Li (far left), the
Managing Director of Transpacific
Communications, addressed participants.
Agricultural Research Service Associate
Administrator Dr. Simon Liu (above left)
delivered opening remarks.
National Institute of Food and Agriculture’s
Institute of Bioenergy, Climate, and Environment
Deputy Director Luis Tupas (below left) delivered
closing remarks.

USDA Celebrates LGBT Pride
On Thursday, June 8, 2017, USDA officially recognized June as Lesbian/Gay/Bisexual/Transgender Pride Month. Employees
gathered to hear from keynote speaker Commissioner Chai Feldblum of the Equal Employment Opportunity Commission
(below right.) This year’s theme celebrated the Colors of Pride and was marked by a tribute to Gilbert Baker, creator of the
iconic Rainbow Pride flag. Click here to view “How the Rainbow Pride Flag Came to Be:” https://youtu.be/S_bzpr2jalQ
The employee resource group, Equality USDA (formerly known as USDA GLOBE), also honored retiring APHIS employee
William Aley (below left) for his 32 years of federal service, and in particular for his work to improve the workplace for
USDA’s LGBT employees.

USDA Photos by Lance Cheung
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A Mom’s Story
By Pamela L. Smith, Animal and Plant Health Inspection Service
As we observe Lesbian, Gay, Bisexual, Transgender (LGBT) Pride Month in June, I thought I would take a moment to
share my personal story. As a new LGBT Special Emphasis Program Manager for the Animal and Plant Health Inspection
Service Animal Care’s Civil Rights and Diversity Advisory Committee, I have always been excited to have an outlet for
my passion for animal welfare, and I welcome an opportunity to be an advocate of civil rights for all people. As an undergraduate in my Women’s Studies 101 course, we were told “The Personal is Political!” – so here goes:
I feel very fortunate to be back on the California coast,
where LGBT visibility and acceptance is more common.
And the national milestones that have been accomplished
within the past few years, with regard to marriage equality,
are so encouraging! But exactly one year ago this month,
the Pulse Gay Nightclub shooting occurred in Orlando, and
that event caused me to relive some of my worst fears.
When I read about the mother whose son called her from
his hiding place in the club, and her frantic terror trying to
learn whether he had survived the attack (he did not), it
provoked strong emotions for me.
I spent twenty years living in small town Iowa, and that is
where I raised my two children. At the age of 14, my son
told me that he was gay, and that he did not want anyone
beyond our family to know this, until he was safely off to
college, and out of small town Iowa. Over the next four
years, we did a delicate dance; he went to proms and late
night bonfires, and deflected the suspicions and accusations of his classmates. I lived in fear that he would be
“outed,” beat up, or worse. I lived in fear of bad news
arriving at my doorstep...or that late night call from the
police.

Dr. Pamela L. Smith with her children Wesley and Lianna.
Wesley is shown here after graduating from Tufts University
in Boston. He now lives in New York City.

For all those other 14 years olds out there who are lesbian, gay, bisexual, transgender, gender-nonconforming, or otherwise
just trying to figure out who they are while living in a place that is not accepting and tolerant – please join me in saying –
We Have Your Back! Things are getting better every day! You not only have rights and legal protections, you have a place
at the table. Happy Pride Month!

Update on USDA’s Federal Employee Viewpoint Survey
By Dr. Karlease Kelly, Provost, USDA Virtual University
The FEVS officially closed for USDA on June 14, 2017. Our unadjusted response rate for USDA is 57.6%. This is .6%
higher than last year’s unadjusted response rate. Last year, 37,310 employees received the survey, and we had 22,878
employees complete the survey. This year, improvements were implemented to allow more groups at lower levels in the
organization to participate. The results that are generated will help guide them to make improvements in the workplace.
This year, our sample size more than doubled to 82,388 employees. As the survey closed, 47,477 employees completed the
survey! This success is due to our collective efforts. The Office of Personnel Management will share the official response
rate report later this summer. The results of the survey will be used to help us continue our positive progress to improve the
USDA.
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AMS Holds Leadership Conference
By Summer Butler, Agricultural Marketing Service
On May 17, 2017, the Agriculture Marketing Service’s Acting Chief Information Officer, Michael Durando, and leaders from
the Information Technology Services Program and the Specialty Crops Program’s Marketing Order & Agreement Division
(MOAD) participated in the 8th Annual Key Executive Leadership Conference at the American University.
With the theme “Journey through Transition in Turbulent Times,” the conference provided more than 200 attendees with the
opportunity to explore leadership principles, government trends, and best practices in executive management.
The three sessions covered the tracks Change as Opportunity, Embracing Fear, and Humble Leadership. The leadership
conference gave everyone the opportunity for a mid-week recharge, time to reflect, and the opportunity to network with other
government leaders.
A powerful lunchtime plenary
presentation on “Leading
Across Generations” was one of
several highlights, along with a
closing panel on ways to
manage transition. MOAD’s
managers, pictured right, also
had the chance to take part in
the Federal Executive Institute’s
Executive Forum on the
preceding day.
Both worthwhile events gave
everyone the opportunity to
sharpen and gain new skills,
hear ideas from leading experts,
and be reminded of important
leadership principles.

Mark Your Calendar for this Upcoming Special Observance at USDA

National Hispanic Heritage Month
Thursday, September 14, 2017
10:00 a.m. to 11:00 a.m. at the Jefferson Auditorium in Washington, DC
View recordings from many of USDA’s Special Observances at
http://www.dm.usda.gov/employ/observances.htm.

Employees receive one hour of diversity training for each USDA Special Observance attended.
If you have an article for MyUSDA, you can email submissions to MyUSDA@dm.usda.gov. They may be in
the form of a traditional article with a byline, a first-person account, or any work-related activity or event,
particularly those focused on Leadership, Employee Engagement & Retention, Development and Training
Opportunities, Customer Focus & Community Outreach, and Work/Life. Please keep submissions to fewer
than 250 words. Photos and images are always welcome! If you have questions, please contact MyUSDA
Editor Perry Stevens at MyUSDA@dm.usda.gov.
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USDA Welcomes 2017 Interns
On June 5, 2017, USDA’s Office of Advocacy and Outreach welcomed interns and scholars participating in the USDA Thurgood
Marshal, 1994, and Hispanic Association of Colleges and Universities summer internship programs. Office of Advocacy and Outreach Director Carolyn Parker welcomed summer interns on the Whitten Building Patio in Washington, D.C.
USDA Photographer Preston Keres
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Red-Tailed Hawks Make a Home at USDA
A family of red-tailed hawks has made a home on the roofs and ledges of USDA headquarters at 1400 Independence Avenue,
SW, Washington, D.C. Employees have noticed the hawks for quite awhile, and in the past few weeks, USDA photographer
Preston Keres has been following them.
To see all of Preston’s photos, go to the USDA Flickr page at:
https://www.flickr.com/photos/usdagov/albums/72157681011727944/with/34458707364/
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If you’d like to
share your
feedback about
work/life at
USDA, send an
email to:
MyUSDA@dm.
usda.gov or
visit USDA’s
Work/Life and
Wellness
community
website if you
have access to
USDA
Connections.
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The U.S. Department of Agriculture (USDA) prohibits discrimination in all its programs and
activities on the basis of race, color, national origin, age, disability and, where applicable,
sex (including gender identity and expression), marital status, familial status, parental
status, religion, sexual orientation, political beliefs, genetic information, reprisal, or because
all or part of an individual’s income is derived from any public assistance program. (Not all
prohibited bases apply to all programs.) Persons with disabilities who require alternative
means for communication of program information (Braille, large print, audiotape, etc.)
should contact USDA’s TARGET Center at 202-720-2600 (voice and TDD).
To file a complaint of discrimination, write to USDA, Assistant Secretary for Civil Rights, 1400
Independence Ave. SW, Stop 9410, Washington, DC 20250-9410, or call toll free at
866.632.9992 (English) or 800.877.8339 (TDD) or at 866.377.8642 (English Federal-relay)
or 800.845.6136 (Spanish Federal-relay).
The U.S. Department of Agriculture (USDA) prohibits discrimination against its customers.
If you believe you experienced discrimination when obtaining services from USDA,
participating in a USDA program, or participating in a program that receives financial
assistance from USDA, you may file a complaint with USDA. Information about how to file
a discrimination complaint is at http://www.ascr.usda.gov/complaint_filing_cust.html
and is available from the Office of the Assistant Secretary for Civil Rights.
USDA is an equal opportunity provider, employer, and lender.
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If you have ideas for future articles, contact us at MyUSDA@dm.usda.gov

Submit Your Article to MyUSDA
The monthly deadline for submissions is the end of the first week of each month.

Guidance on Submissions to MyUSDA
Submissions to MyUSDA are welcome. The ideal submission includes photos or graphics along with a brief
description of the news story, achievement, experience, or event. The ideal word count for articles is
150-200. All submissions are subject to editing and Departmental review.
Submissions may be in the form of a traditional article with a byline, a first-person account, or any
work-related activity, event, or observance demonstrating Workplace Leadership; Employee Engagement
& Retention; Employee Development/Training Opportunities; Customer Focus & Community Outreach;
and Work/Life.
Email submissions or further inquiries to MyUSDA@dm.usda.gov.
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