
2.

l.

l-

4.

5.

ARTTCLE t1r PERSoNNEL FILES

one official personnel file of each unit nember shall be naintained atthe District central administration office, No adverse action shall be
taken against a unit menber based upon teritten material which is not
contajned within the official personnel file unless otherwise required bylan. Except in situations contemplated under Education Code Sections
87732 or 87734, an opportunity shall be provided for informal resolutionio unit member situatjons that fiay result in the placement of a
derogatory statement in a unit member/s personnel fjle. Prior to placingiten(s) in the official personnej file, the District shal l make a
reasonable effort to verify the accuracy of the material(s).
A unit menber sha'll be provided a copy of any derogatory written materialprior to the time such material is placed wjthin the official personnelfile, Such derogatory written material , when placed jn such fjle, shallnot address matters which occurred nore than three (3) calendar nonthsprior to the date of filing. The unit member shall have the right to
review the material during normal t,/orking hours so long as such does not
interfere with the classroon'instruction. The unit member nay, withinten (10) work days of receipt of copy, subnit a written response to be
attached to the derogatory material for inclusion within the official
fi le. Derogatory naterial shall be sealed at the unit nember's request
after a period of four years from the date of filing.
A unit menber shall have the right to examine all naterials (except for
ratings reports or records which were obtained prior to enploynent or
prepared by identifiable examination colllnittee members, or obtained in
connection with a promotional examination) contajned lllithin the offjcial
personnei fi I e.

District shall have a representative present when any official personnel
file is exanined, The unit nember/s personnel file shall be available
for examination by the unit member and/or his/her representative with theunit member's written authorization for each instance. The official
personnel file is considered confidential and is available for review
only to such other persons who have a legal right and a need to know the
contents therein.
The District shall keep a log of persons l.lho have examined an official
personnei file, as well as the dates such examinations were made, except
routine clerical transactions. The iog shall be maintained in the unit
nenber's offi c i al personnel file.

6. Any person vtho places naterial in the personnel file shal l sign and
signify the date on which is was drafted. Any uritten material placed jn
the personnel file shall indicate the date of placement.

7. l/Jith approval of the District, a unit nenber may have material placed in
the official personnel file he/she determines may have a bearing on
his/her position with the District. In the case of 0istrict disapproval ,the unit member, upon request, shall be notified in writing withjn ten
(10) lJork days the reasons for not placing such naterial in the file.

46



rn

?::.:^_Jo ^idlg?g, Jo sfpp )iror' (9) o^!J u!qt!^,t uoql Lsutp6e ,r.r;:i"ijj;lpnxas J0 sureIr uotlrJrl ILE Jo porlrJoJur dri iLeqs s.riiqueu 11u1.1 .g



ARTICLE l?: REASSIGI{HEI{T PRoCEDURE

This Article appiies to the reassignment of fuli-time unit nembers only as
such affects a unit nenber's ful'l-time load exclusive of any part-tine
assi gnnents.

Definition
Reassignnent is defined as a change in the assignment of a full-tjme unii
member resulting in an assignnent of subject areas which are outside the unit
member's major or mjnor field and in which the unit nenber has no previous
teaching experi ence.

Unit l4enber Ini t i ated Reassiqnment

Any ful l-time unit Inerllber may request a reassignment by submitting such
request to the Personnel offjce in writjng and, if requested by the unit
nember, the request for reassignment shall renajn confidential to the
Personnel office until such time as the request is given adninistrative
consideration. Upon a suitable vacancy and prior to official announcefltent ofthat vacancy, a copy of the request will be sent to the current andprospective immediate supervisors, the office of Academic Affairs, and theAssociation. A notice of the decision on the request tiill be nade by
Personnel within s'ixty (60) days. Requests for reassignment shall remaineffective for one (1) calendar year and shall be considered by the Districtprior to the official announcement of vacancy.

In considering a unit menber,initiated reassignment, the District shall use
the foi lowing criteria:

a) The educational needs of the District; and

b) The abilities, skil ls, and knowledge of the unit member as such
relate to the proposed reassignnent

In the event nore than one unit member requests a reassignment for the sameposition and the above criteria are equal ly met, then the unit nenber wjth
the greatest distrjctwide seniority shall be reassigned.

If the reassignment request by a unit menber is denied, he/she may request,in vrriting, within ten (10) rork days of the denial , a !./ritten response
stating the reasons for the denial . upon such a request, the District shall
respond njthin ten (10) work days.

Di stri ct- In i ti ated Reassianment

The District may reassign a unit menber outside his,/her department as the
result of establishnent and modification of the organjzational structure of
the Cotlege, to meet decreasing or low enrollnent within his/her department
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and/or particular subject area within his/her department, to contply with
requirements of the District's Affirmative Actjon policy, to acco rmodate
space I initations, or to provjde for the staffing of new or changing
curri cul a or student services.
The District may reassign a unit nenber l,lithin hjs,/her departnent as theresult of establishnent and mod'ification of the organizational structure ofthe College, to meet increasing enrollment within his/her department and/orparticular subject area within hisi/her department, to comply with
requirements of the Djstrict's Affirmative Action policy, to accomfltodate
space linitations, or to provide for the staffing of new or changjng
curri cu l a or student services-

In effecti ng a District-initiated
fol I owi ng criteria:

reassignment, the District shal l use the

a) The education needs of the District; and

b) The abilities, skills, and knowledge of the affected unit
member as such relate to the proposed reassignment

In the event more than one unit menber is considered for a District-initiated
reassignment and the above crjteria are equally net, then the unit nember
with the least districtwide seniority shall be reassigned.

ljnit members affected by a District-initiated reassignnent shall be given ten(10) work days prior notice and a conference shall be held between the
appropriate nanagement person and the unit member in order to djscuss the
reason ( s ) for the reassignment.

If a unit member is to be reassigned, then he/she may request in wrjting,/ithin ten (10) work days following the conference that he/she be given
written reasons why he/she is being reassigned. Upon such a request, theDjstrict shall respond within ten (10) working days.

Districtwide Seniority
Djstrictwide sen'iority, for the purpose of this Article, shall be the date offirst paid service in a certificated position pursuant to Education Code.

Retra i ni na Proqran

Upon mutual agreenent of the unit member and District, the unit member may
participate in a District-approved retraining program prior to and/or after aunit nember or District-initiated reassignment. l,lith prior approval of theDistrict, the unit member participating in a District-approved retraining
program may elect to have the tuition cost of approved course lrork paid bythe District or have such course work credited for salary placement. Upon
completion of a retraining program leading to a new teaching competency or
expanded credential authorization, a unit nember may initiate a request for
reassignment to said area(s) or the District nay initiate a reassjgnnent to
sai d area(s).
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2.

3.

4.

5_

1.

ARTICLE 13: TRAVEL

Any unit menber l{ho, as a requirement of his/her trork assignment and as
authorized by the District, uses his/her personal vehicle on District
business shall be reimbursed at the sane rate paid to other oistrict
personnel.

Any unjt menber !dho, as a requireflent of his/her work assignment and as
authorized by the District, has meals away from the District shall be
reinbursed for a reasonable cost of the meal in the same manner as other
0i strict personne'I.

Any unit member who, as a requirenent of his,/her work assignment and as
authorized by the District, is lodged away fron home overnight shall be
reimbursed by the District for the reasonable cost of necessary lodging
in the same nanner as other District personnel.

Any unit member lrho, as a requirenent of his,/her work assignment and as
authorized by the District, utilizes public transportation shall be
reimbursed by the District for the reasonable cost of necessary
transportation in the same nanner as other District personnel .

Any unit menber who, as a requirement of his/her work assignment and as
authorized by the District, attends a conference shall be reinbursed bythe District for the reasonable cost, or portion thereof, of the
conference and transportation thereto in the same manner as other
District personnel. The determination of which unit members shall attend
conferences fron travel/conference funds allocated to a department shall
be nade in an equitable nanner follo!,/ing procedures developed by each
department.
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2.

3.

t.

ARTICLE 15: SAFETY CollDITIol{S 0F EI.IPL0YI,IEI{T

Except in unusual circumstances, the District shall not knowingly requirea unit menber to work in unsafe conditions. The District shall make a
good faith effort to schedule classes jn an appropriate location.
Unit members shall be cognizant of unsafe practices, equipment, and
conditions and report such to their immediate supervisor. The Distrjct
shall advise the unit member of the disposition of said report as soon as
admi ni stratively possible.

Unit members shall report all accidents involving injuries observed and
incurred as soon as possible to theiLinmediate super visor on forns
provided by the Djstrict, In case of injuries to a unit member that
require medical attention, such report shall be subnitted to the Districtwithjn one work day of knowledge of the incident givjng rise to theinjury or within one work day of knowledge that the incident resulted in
injury.
In a situation of real or apparently hazardous teaching location*, a unit
nember shall make every reasonable effort to change class locations; if a
change of location is not possible, the unit member, with advance noticeto the office of Academic Affairs during the day or Continuinq Educationoffice in the even'ing or weekend, if reasonably possible, shall cancel
the cl ass.

4.

*"Real or apparentlythat any reasonable
affects the safety or

hazardous teaching location" shal l mean a condition
person would conclude to be a physical danger that
the unit nenber or his/her students.
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ARTICLE 16: RIGHTS 0F THE ASS0CIATI0N

1. The Association shal l have the right to represent unit members in their
employment relations with the D'istrict.

3.

2.

5.

6.

7.

8.

An Association representative shall have the right of access to areas jn
which unit menbers work, so long as the Association representative doesnot interfere v,,ith classroom instruction, scheduled office hours, orother assigned duties. Any Association representative shall have theright to talk to unit nembers during work breaks, meal breaks, or before
and after work hours.

The Association may use bulletin boards designated for their use by the
Superintendent or his/her designee. Prior to posting, a copy of the
communication shall be furnished to the Superintendent or his/her
designated representative. All items to be posted by the Associationshall bear the date of posting and the name and authorjzation of the
Association and shall be removed by the Association when applicability
ceases.

4. Communications authorized by the Association for general distribution
through the District mail service shal l bear the date of the
communication and the name of the Association as being responsible forthe writing and distribution of the communication. A copy of any
communication for general distribution proposed to be sent through
college means of distribution shall be furnished to the Superintendent or
hi s/her des i gnated representative.

The Association sha'I1 be permitted the use of 0istrict buildingfacilities and shall be subject to the same regulations governing other
organizations specified in the D'istrict policy on use of faciliti€s.
The Districi agrees to furnish readily avajlab]e information relevant tothe scope of representation upon request. The District will provide the
Association l,/ith a copy of the proposed Tentative, Publ ication, and
Adopted Budgets as soon as available for distribution. The Distrjct wjll
provide two copies of the agenda for meetings of the Board of Trustees
plus all supportive non-confidential information.

Names and job titles of all unit nenbers shall be provided to the
Association as soon as possible follol/ting the beginning of each academicyear. Home addresses and hone telephone nunbers of all unit menrbers
shall be provided to the Association unless the unit member requests that
such infornation not be released.

The District shall provide one copy of this Agreement for each unit
Inelnber to the Association as soon as adrninistratively possible following
the signing of this Agreement by the parties. The Association shall
assume fuli responsibility for distribution to each unit meflber and hold
the District harm]ess for failure to provide said copy to a unit nenber.
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9.1 Any unit member }Jho is a member of the RHCFA/CTA-NEA or who has apptjedfor membership nay sign and deliver to the Distrjct an assignmentauthorizing deduction of unified membership dues, initjation fees, andgeneral assessments in the Association. Pursuant to such authorization,the 0istrict shall deduct one-tenth (1/10) of such dues from the regularsalary check of the unit nember each month for ten (10) months.
Deductions for unit members who sign such authorization after the
conmencenent of the school year shall be appropriately prorated to
conplete payments by the end of the school year. Such aut.horizationshali continue in effect fron year to year unless revoked in writing. Aunit menber nho revokes his/het authorization for the payroll deductjonof dues, fees, and assessments, or the non-member service fee shalltransmit such anount to the Association in conpliance wjth Sections 9.2
and 9.3 below,

9.2 Any unit nember t,{ho is not a menber of the RHCFA/CTA-NEA or who does not
nake application for membership l,iithin thirty (30) days of the effectivedate of this Agreement, or viithin thirty (30) days fron the date of
commencement of assigned duties within the bargaining unit, shall beconea menber of the Association or pay to the Association a fee in an amount
equal to unified menbership dues, initiation fees, and general
assessments, payable to the Association in one lump sum cash payflent inthe same nanner as required for paynent of membership dues, provided,
however, that the unit member nay authorize payroll deduction for suchfee in the sane manner as provided in Paragraph 1of this article. Inthe event that a un'it member shall not pay such fee directly to the
Association, or authorize payment through payroll deduction as providedin Paragraph 9.1, the Association shall so inform the District, and theDistrict shall immediately begin automatic payroll deduction as providedin Education Code Sections 87833 and 87834 and in the same manner as setforth jn Sect'ion 9.1 of this article. There shall be no charge to the
Association for such mandatory agency fee deductions.

9.3 Any unit menber who is a member of a religious body whose traditionaltenets or teachings include objections to joining or financially
supporting enployee organizations shall not be required to jojn orfinancially support RHCFAi/CTA-NEA as a condition of employment; exceptthat such unit member shall pay, in ljeu of a service fee, sums equal to
such service fee to one of the following nonreligious, nonlabor
organizatjon, charitable funds exempt from taxations under Section 501(c)(3) of Title 26 of the Internal Revenue Code:



9.3. I .

9.3 .2

Proof of payrnent and a written statement of objection alonq
vrith a verifiable evidence of merbership in a rel iqjous boot
whose traditional tenets or teachings object to joinjng orfinancia'lly supporting employee organizations, pursuani toSection 9.3 above, shall be made on an annual basis to theDistrict as a condition of continued exempt'ion from theprovisions of Sect'ions 9.1 and 9.2 of this article. proof
of paynent shall be in the form of receipts and/or cancelled
checks indicating the anount paid, date of payment, and to
whom payment in lieu of the service fee has been flade. Suchproof shall be presented jn accordance wiih the timeljnes
contained in Section 9.2 above. The Association shall havethe right of inspectjon in order to review said proof of
payment.

Any unit nember making payments as set forth in Sections 9.3
and 9,3.I above, and who requests that the grjevance orarbitration provisions of this Agreenent be used in his/herbehalf, shall be responsible for paying the reasonable costof using said grievance or arbitration procedures.

9.4 l,lith respect to all sums deducted by the District pursuant to Sectjons9.1 and 9.2 above, whether for membership dues or agency fee, theDistrict agrees promptly to remit such monies to the Associatjon
accompanjed by an alphabetical list of unit members for whom such
deductions have been made, categorizing then as to nenbership or
non-nembership in the Association, and indicating any changes in
personnel from the list previously furnished, There shall be no charge to
the Association for such deductions.

9.5 The Association agrees to furnish any information needed by the Districtto fulfill the provisions of this Article.
9.6 The Associat'ion agrees that it will indennify and hold harmless theDistrict from attorney's fees, costs, charges, fees, awards and damagesarising out of any matter conmenced against the District due to

compliance by the District uith its obligations under th'is article. TheDistrict agrees that in consideration of the Association's obljgation
hereunder the District will notify the Association in wrjtjng of any
matter within thirty (30) days of service thereof upon the District. TheDistrict and the Association shal l both fully cooperate with each other
on any matter comnenced agajnst the District. The Associatjon nay, atits discretion, determjne whether to defend, settle in whole or in part,
or appeal the matter. In the event the Association makes a determjnationto settle or not to appeal , its liability under this section shall be
I imited to costs, fee, charges, avards, judgnents, and/or settlements to
that date. If the District continues to participate in the matter, jt
shat l be at its ovin expense for further nonetary obligations.
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10. Upon }Jritten authorization fron a unit nember who is a regular orcontract employee on a 50% or more basis, the District shali deduct fromthe salary of such unit nenber and nake appropriate remittance for thefollowing: tax shelter annuities, credit union deduction, savjngs bonds,charities, and other health and welfare benefits from the District
approved list of benefits or any other health and welfare plans mutually
approved by the District and the Association, In addition, upon written
authorization fron a unlt nember, the District shall deduct from Djstrictcontributions for tax sheitered annuities, other health and welfare
benefits fron the District approved list of benefits, or any other health
and wejfare plans mutually approved by the District and the Association.
Upon written authorization fron a part-time unit menber, the Districtshall deduct from the salary of such unit nember and make proper
remittance for the following: tax shelter annuities, credit union
deduction, savings bonds, and charitjes.
Upon tinely written notification fron the Association, the District shallprovide paid released time for the Association President. Said releasedtime shall be provided in not less than semester increments but may beprovjded for less than 100%. The Association sha11 pay ful1
reimbursement to the District, in a timely nanner, for said released
time.

11.

t2.
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ARTICLE 17: GRIEVANCE PRoCEDURES

The purpose of this procedure is to provide a constructive process by whichgri evances may be resolved,

Definitions
l. A "grievance" is a fornal, written al legation by a

he/she has been adversely affected by a violation of aof thi s Agreement.

2. A "work day" is a day in whjch the adninistrative
are open for busjness.

offi ces of the District

metnber filing a grievance or the Association
specific provisions in Article 16, Rights of
Negotiation Procedures; or Article 19, Savings

unit nrenrber thrt
spec i fi c provjsion

3. The "i[]mediate supervisor" is the first-level manager having lineauthority over the grievant and lllho has the authority to adjust the
gr i evan ce.

4. A "grievant" is a unitfil ing a grievance on
Association; Article 18,
Provisions-

5. A "representative" shall nean a representative of the Associatjon
selected by the grjevant, except such representatjve shall not be from
another empioyee organization. The District nay have a representative to
assist in processing the grievance.

6. A "party in interest" is the grievant, immediate supervisor, a
representative, or other unit member or manager whose action may be
required in order to resolve the grievance.

General Provisions

I. The grievance procedure shalI not be used to challenge or changepolicies, regulations, or procedures of the District or the District
application and/or interpretation of lal{s t{hich are not included in this
Agreement.

This grievance procedure shall not be construed by either party to
require the processing of class action grievances. l,lith mutual agreenentof the District and Association, grievances filed by nore than one unit
member alleging violation of the sane specific provision of this
Agreenent shall be processed concurrently as a single grievance. In such
cases, participation by the grievants tnay be linited to one or more unit
members.

3. The District and the Association agree that every €ffort shall be made bythe District and the unit member to settle the grievance informally with
the i mmed i ate supervisor.

2.
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4.

5.

6.

7.

s_

Until final disposition of the grievance, the grievant is required to
conform to the direction of his/her inmediate supervisor. If the unit
member fails to conform to the direction of his/her imnediate superv'isor,
the unit nenber nay be subject to appropriate disciplinary action.
Each party involved in a grievance shall act so that the grievance can be
resolved pronptly. Each party agrees to conform w'ith the tine limits
contained in this Article; however, with the written consent of the
parties in interest, the time limitations at any step nray be extended.

Tine linits provided in each step shall begin the day followjng the
expiration of the previous tine limit or the day following receipt of the
written decision by the party 'in interest.
Grievance neet'ings shall be scheduled at ti|l]es nutually acceptable toparties in interest durjng normal working hours. Parties in interestshall endeavor to schedule such meetings at tilnes that do not interfere
wi th cl assroon instruct'ion,
All procedural documents dealjng with the process'ing of the grievance
shall be filed in a separate grievance fi'le and shall not be kept in the
personnel fi le of the grievant.

Forms necessary for the grievance procedure shall be prepared by theDistrict and shall be given approprjate distribution to facilitate the
grj evance procedure,

A unit menber nay present a grievance relating to an alleged violation of
thi s Agreenent and have such gri evance adjusted/resol ved wi thout the
intervention of the Association as long as the adjustment/resolution isnot inconsistent with the terms of this Agreement. The District shallnot inplement an adjustment,/resolution of a grievance until the
Association has received a copy of the grievance and the proposed
adjustment/resolution and has been given an opportunity to file a written
response v,rithin three (3) work days of receipt of the grievance and the
proposed adjustment/resol ut'ion.

The grievant shall be present at each step of the grievance procedure
except as may be limited in 2 above.

All records and documents presented at each step of the grievance
procedure shall be transnitted to the next higher step if the matter is
appeal ed.

l hen a grievance has been filed by a unit nember, the grievant nay
terminate the grievance procedure at any time by giving written notice to
the Di stri ct.

15. The grievance shall be terminated if the grievant fails to comply with
the time I imits.

10.

11.

13.

12. Representation on behalf of either party may begin at Step 2 of the
grievance procedure at the option of either party.

t4.
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16. The grievant nay appeal the grievance to the next step in the grjevance
procedure if the District fails to conply with the timb linjts.

17. A decision rendered at any step shall be consjdered final unless anappeal is registered within the specified time limit. If a decjsjon isnot given to the grievant within the specified time limit, the grievant
nay appeal to the next available step.

lB. No party in interest shall take reprisals against any other partv injnterest by reason of such participation.
Procedures

Step I
tlithin ten (10) work days of the event or within ten (10) work days of
when the aggrieved cou]d reasonably be expected to have known of the
event which gave rise to the grievance and before fil ing a formal,written grievance, the grievant shal l attempt to resolve the matter
through an informal conference with the grievant's immediate supervisor.
The immediate supervisor shall communicate a decision to the unit nemberwithin five (5) work days after the informal conference. If the
immediate supervisor fails to respond within the time limits, thegrievance is deened denied and the grievant may file a formal writtengrievance in conformance with Step 2. 0nly the grievant and the
supervisor may be present at Step I, except that, by rnutual agreement,
the parties may each have a representative.

Step 2

l,jithin twenty (20) work days of the event or within twenty (20) work daysof when the grievant could reasonably be expected to have known of the
event which gave rise to the grievance, the grievant may file a formal ,uritten grievance on the appropriate District form to the immediatesupervisor. Failure to present such grievance within the time limitshall render the grievance null and void. The formal, written grievance
shal l include a clear, concise staternent of the grievance, the
circumstances involved, specific prov'isions of this Agreement allegedly
violated, the decision rendered at the informal conference, if any, and
the specific remedy sought. The imrnediate supervisor shall comlnunicate a
decision to the grievant in t{riting vJithin five (5) work days after
receiving the grievance. If the innediate supervisor fails to respondwithin the time I iflits, the grievance is deened denied and the grievant
nay appeai to the next step.

Step 3

In the event the grievant is not satisfied }lith the decision at Step 2,the grievant may appeal the decision 0n the appropriate District form tothe appropriate vice president or designee within five (5) uork days
after the decision of the 'inmediate supervisor. The appeal shall include
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AnTICLE 183 llEG0TIATlol{ PR0CmURES

1. The Assoclation agrees to subnlt its lnitial proposal for a successor
agreement to the District no sooner than January I, 1989.

2-

3_

l{lthin three (3) calendar months after the Association subnlts itsinitial proposal to the District, the Dlstrict shall adopt its initial
proposa'l pursuant to Government Code Section 3547.

lithin ten (10) working days of compliance yrith Governnent Code Section
3547 the Distrlct and the Associatlon shal'l initiate negotiations
sessions on the successor agreement.

62



ARTICLE 19: SAVI!|GS PRoVIsIoll

l.

t

The provisions of this Agreement are dec'lared to be severable and if anysection, subsection, sentence, c]ause, or phrase of this Agreenent shallfor any reason be held to be invalid or unconsti tut i ona l by a court of
competent jurisdiction, such decision shall not affect the va'iidity ofthe renaining sections, sentences, clauses, and phrases of this
Agreement, but they shall remain in effect, it being the intent of theparties that this Agreement sha'll stand notlii thstand i ng the invalidity orunconstitutionality of any part. In the event of such severab'le action,the parties shall meet upon the request of e'ither party to negotiate the
replacenent of such section, subsection, sentence, clause, or phrase in
accordance with l aw.

If any provision of this Agreement is in conflict with Federal Executive
orders 11246 and 11375, as amended, Tltle VII of the Civil Rights Act of
1964, Title IX of the 1972 Higher Education Amendments, any federal
regulations pertaining thereto, or any state prograns, the provisions of
such orders, laws, federal regulations and rules shali prevail. In the
event of such conflict, the parties shall neet upon request of eitherparty to negotiate the resolution of the conflict. All other provisions
or applications of this Agreement shall renain in full force and effect.
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1.

ARTICLE 20: EFFECT 0F AGREEIIEIIT

This Agreement shall constitute the full and complete commitment between
both parties. This Agreement nay be altered, changed, added to, deleted
from, or nodified only through the voluntary mutual consent of the
parties and a written and signed amendment to this Agreement.

ouring the tenn of this Agreement, the parties expressly waive and
relinquish the right to bargain collectively on any matter, whether or
not specifica'lly referred to or covered in this Agreement even though not
within the knowledge or contenplation of either party at the time of
negotiation and even though during negotiations the matters were proposed
and I ater y,/ithdrawn.

It is understood and agreed that the specific provisions contained inthis Agreement shall prevail over Board Policy, college Procedures, and
State laws to the extent permltted by State law, and that in the absenceof specific provisions of this Agreement, Board Policy and college
Procedures shal I prevail.
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ARTICLE 2t: REDUCTI0i{-II|-F0RCE ACTIoIIS At{D EFFECTS RELATEo THERETo

The provisions of this article shall deal with potential reduction-in-force
actions that the District nay initiate.
A. The Association and District understand the legal provisions of the

Education Code regarding reduction-in-force actions by the District, and
nothing contained herein shall be construed to inpede any possible
District implementation of said legal provisions, or the assignment of
professional bargaining unit services related thereto; nor shall jt be
construed to remove the reduction-in-force protections of the Education
code for un it members.

B. The District and the Association agree that all Education code procedural
requirenents and provisions for l ayoff 0f unit menbers shall be observedif the District determines that reductions in force are necessary.

c. The District and Association agree that alleged violations of the
procedure and requirements described in ltems A and B above, shall be
reviewable only under existing administratjve hearing or legal procedures
in lieu of the provisions of Article 17.

D. Article 4 (Health and lielfare Eenefits) shall provide coverage through
September 30 for those unit members who have worked the full preceding
school year and v.]ho are given a I ayoff notice as a resul t of a
reduction-in-force action by the Board on or before May 15 of any school
year.

E. The District shall conpensate a unit menber laid off in accordance with a
reduction-in-force action at his/her daily or houriy rate of pay for said
year should they be utiljzed in a substitute capacity for an hourly,
part-tine, or full-time absent employee; if utilized as a substitute fora full-tine emp]oyee, a laid-off employee shall receive District fringe
benefit coverage pursuant to the provisions of Article 4 for each full
month of said substitute service rendered during a full semester or
school year repl acenent assignment.

F. Employees given a March 15 notice of intended non-reenployment for the
following school year shall be entitled to utilize three (3) days of
available personal necess'ity leave for purposes of bonafide job
intervievls rlith other prospective employers.

G. The retraining progran described in Article 12 shall ba applicable to
I aid-off unit nembers,

H. Except as provided for in E above dealing with substitution for full-time
employees, laid-off unit members may, at their own expense, continue to
purchase medical and dental coverage effective october I fo]lowing layoff
subject to insurance carrier approval and provisions
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ARTICLE 22: IllCEl{TM FoR EARTY REIIREIIENT

I. Purpose

This progran is designed to encourage full-time unit members to retireprior to their planned retirenent date.

lI. Description of Proqram

A. All full-time unit members who are of retirement age (55 or over) ar)J
who are retiring pursuant to STRS or PERS regulations prior to or asof August 30 of each year during the tenn of the agreenent shall be
el iqible for this program.

B. All full-t'ilne unit nenbers participat'ing in this progran shall becredited with a severance allowance of $2,500 (not credited for STRSor PERS purposes) no'later than June 30 of the year of retirernent.
C. For full-time unit rnenbers participating in this program and with five(5) or more, but less than ten (10), full-time years in theDistrict, the District will waive the ten-year etnployment requirementfor medical benefits. Hospital and medical benefits wilt be continuedfor the employee including his/her eligible dependents at the time of

retirement pursuant to Article 4, Sectjon 13, of this Agreement.

D. Full-tine unit members particjpating in this program who have morethan ten (10) full-tine years of certificated servjce with theDistrict shall be credited with an additional severance allowance of
$500 for every full-tine year of paid certificated service in excess
of ten (10) years in the District to a naxinum of $5,000. A full yearof paid certificated service shall be defined as 75% or nore of daysof service for the annual assignment. Such additional severance
allowance shall be credited no 'later than June 30 of the year of
retirement and shall not be credited for STRS or PERS purposes.
Hospital and Inedical benefits llii ll be continued for the employee,
including his/her eligible dependents at the time of retirenent,
pursuant to Article 4, Section 13 of this Agreement,

E. At the election of the unit member, the severance allowance in
Sections B and D rnay be paid in one installnent in ca'lendar year of
retirenent or subsequent to retirement, or one-half of the severance
allowance in each of the calendar years.

F. At least five (5) unit members must retire in any given fiscal year
for thjs program to be implemented for said year.

III. Application Procedures

To apply for this program a full-tine unit member must submit the
appropriate form secured fron the Personnel office to that office. All
details of participation in the program shall be finalized on or
before the last working day prior to the last scheduled Board neeting
in June of the year of retirenent.
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APPEI{DIX A

SALARY SCHEDULF . 1986.87
EFFECTIVE ,'ULY 1, 1986

1

2

3

4

5

5

I
8

9

!0

lt
t2

t3

14

(r)

B.A, + 30

123,355

$24,618

s23,877

t27, t33

s28,391

t?9,543

$30,902

$32,158

$33,415

$34,672

$3s,930

(II)

lt.A.

s24,7 47

$25,002

t27 ,260

t28,5t7

s29,77 t
$31,029

t32,285

s33,542

$34,799

$36,057

$37,310

$38,568

(III)
B.A. + 60
Inc. l.1.A.

t26,127

s27 ,382

$28,639

$29,895

$31, 152

$32,408

$33,665

$34,923

$36,179

$37,434

$38,690

$39,948

$41,204

(rv)
B,A. + 80
Inc. M.A.

s27 ,5t2
$28,769

$30,023

$3r,281

$32,536

$33,794

$35,050

$36,308

$37,561

$38,820

$40,076

J41,333

$42,588

$43,846

For 'less than B.A. + 30 unlts in an acadenic area' use Column 1 less
$801.

For 1986-87, unit member with an earned Doctorate shal'l be p'laced on
Colurnn IV and shall receive an additional $1'380.

On Column II, an increment of $1,259 shall be granted after completion of
t5 years of service credited by the Distrlct.
On Column III, an increment of $1,259 shall be granted after completion
of 16 years of service credited by the District.
On Co'lumn tV, an increment of $1,259 shal'l be granted after completion of
17 years of service credited by the Distrlct.
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APPEI{DIX B
ACADEIIIC CALENDAR - 1986-87

Unit nembers l{ho are providing classroom instructional duties shall provide
services in conformance with the following acadenic calendar:

Fall Senester Conrcnces September 8, 1986

Fall Sefliester Ends January 26, 1987

Spring Semester Conrnences February 2, 1987

Spring Semester Ends June 15, 1987

Sunner Session Comrences June 22, 1987

Sumner Session Ends July 31, 1987

Septenber 1, 1986

November 10, 1986

Novernber 27, 1986

Decefliber 25, 1986

January I, 1987

January 19, 1987

February 13, 1987

February 16, 1987

l4ay 25, 1987

July 3, 1987

November 28, 1986

December 22, 1986-
January 2, 1987

January 27-30, 1987

April 13-17, 1987

HOLIDAYS

Labor Day

Veterans Day

Thanksgi vi ng

Chri stmas Day

Net{ Year's Day

ilartin Luther King's Day

Lincoln's Day

tlashington's Day

llenori al Day

Independence oay

RECESSES

Thanksgi vi ng Recess

llinter Recess

Senester Recess

Spring Recess

Fi rst Semester:
Second Senester:

days of instruction
days of instruct'lon
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In the event classes are held on a holiday or durlng a recess period, unitmembers who provide c1assroom instruc onal du es ;hall Ue asligneO' on ivoluntary basis. In the event there are no volunteers, the Dlstrl;t reservesthe right to assign such unit nembers to work on holiiays andlor recesses aslong as.the asslgnment does not exceed the tota'l numbei of assjgned days ofthe unit nenber's annual assignment. In the event an energeniy or otherevent results in less than the assigned number of work daysl th; remalningdays, up to a naximum of three such days, shall be reschedill;d at the end oithe semester to insure the total nunber of assigned work days for the unit
member's annua'l assignnent. In the event the emerqency -or other eventnecessitates the rescheduling of more than three such daya, the District andthe . Association agree to neet and negotiate on the specific days to berescheduled to insure the total number of assigned work days for -the unit
menber's annual assignnent.

7T



APPENDIX C
ACADEI.IIC CALENDAR - 1987-88

Unit members {ho are providing classroom
services in conformance with the following

Fal l Semester Conmences
Fal I senester Ends

Spri ng Semester Conmences
Spring Senester Ends

Hol idavs

Labor Day
Veterans Day
Thanksgj vi ng
Chri stnas Day
New Year's Day

Recesses

Thanksg i vi ng Recess
llinter Recess
Semester Recess
Spring Recess

instructional duties shal I provide
academic calendar:

September 9, I987
January 28, 1988

February 8, 1988
June 17, 1988

l4artin Luther King's Day
Li ncol n's Day
lllashi ngton's Day
l'lenorial Day
Independence Day

In the event classes are held on a holiday or during a recess period, unit
members vJho provide classroon jnstructional duties shall be assigned on a
vo]untary basis. In the event there are no volunteers, the District reservesthe right to assign such unit members to work on holidays and/or recesses as'long as the assignment does not exceed the total number of assigned days ofthe unit nember's annual assignment. In the event an emergency or other
event results in less than the assigned number of work days, the remaining
days, up to a maxinun of three such days, shall be rescheduled at the end of
the senester to insure the total number of ass'jgned $iork days for the unit
member's annual assignment. In the event the emergency or other event
necessitates the rescheduling of more than three such days, the District and
the Association agree to meet and negotiate on the specific days to be
rescheduled to insure the total nunber of assigned work days for the unit
nember's annual assiqnment.
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APPEIIDIX D
ACADEI'IIC CALEI{DAR - 1988-89

Unit meflbers {ho are providing
services in conformance with the

classroom instructional duties shall provide
fol l owi ng acadenic calendar:

Fal I Semester Commences
Fal I Semester Ends

Spri ng Senester Commences
spri ng Semester Ends

Hol idavs

Labor Day
Veterans Day
Thanksgi vi ng
Chri stnas Day
Nev/ Year's Day

Recesses

Thanksg ivi ng Recess
l,linter Recess
5emester Recess
spri ng Recess

September 12, 1988
January 30, 1989

February 6, 1989
June 16, 1989

l4artin Luther King's Day
Li ncol n' s Day
flashington's Day
l'lenori al Day
Independence Day

In the event classes are held on a holiday or during a recess period, unit
nenbers who provide classroon instructional duties shall be assigned on a
voluntary basis. In the event there are no volunteers, the District reserves
the right to assign such unit nlenlbers to work on holidays and/or recesses as
long as the assignment does not exceed the total nunber of assigned days of
the unit nember's annual assignment. In the event an emergency or other
event results in less than the assigned number of work days, the remaining
days, up to a maximum of three such days, shall be rescheduled at the end of
the senester to insure the total number of assigned work days for the unit
member's annual assignnent. ln the event the energency or other event
necessitates the rescheduling of nore than three such days, the District and
the Association agree to meet and negotiate 0n the specific days to be
rescheduled to insure the total number of assigned vrork days for the unit
member's annual assignment.
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APPE DII E!

The class loads of unlt members }Jhoduties during the regular school
following:

Subiect

Anthropol ogy

Apprenti ceshi p
Lecture
Lab

Archi tectural Drafti ng
Lecture
Lab

Art
Lecture
Lab

Astronony
Lecture
Lab

Automoti ve
Lecture
Lab

8j ol ogy
Lecture
Lab

Business
Lecture (except Typi ng)
Lecture (Typi ng)
Lab
Skills Center

Busi ness Data Processing
Lecture
Lab

Chen'istry
Lecture
Lab

Dental Assisting
Lecture
Lab

CLASS LOADS

are providing c l assroom instruct.ionalyear wil l be in accordance vrith the

Classroom Hours Per lleek
Eouatino to a Full fl00/"1 load

l5

l5
24

15
24

15
20

r5
2l

l5
24

15
2l

15
2l

l5
24

15
17
24
20

15
24
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Subiect

Ear'ly chlldhood Education
Lecture
Lab

Earth sciences
Lecture
Lab

Economics

Education
Lecture
Lab

El ectro-Mechan i cal Drafting
Lecture
Lab

El ectroni cs
Lecture
Lab

Engi neeri ng
Lecture
Lab (8' 11,30)
Draring

Engl ish
Lecture
Ski ll s Center

Exceptional students
Lecture
Lab
SuPervi si on

Fashi on Design
Lecture
Lab

Fire Sci€nce
Lecture
Lab

Hi story and Politlcal Science

Humani ti es

15
24

Hours Per lleek

l5
21

15
24

15

l5

15
2l
15

l5
24

15
24

15
21
24

I5
20

l5
24
30

l5
24
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Suuect
Industrial TechnologY

Lecture
Lab
Dralrlng
I'lath
Elueprlnt Readlng

Journal ism
Lecturc
Lab

Language
Lecture
Language Skllls Center

Library Scienco
Lecture
Lab

ilachlne Technology
Lecture
!ab

ilathematlcs
Lecture
Ski l ls center

llus I c
Lecture
ActlvitY

llursl ng
Lecture
Lab (0n Canpus)
cl i nic (HosPital)
Supervl slon

Philosophy

Physlcal Education
Lecture
Actlvity

Physical Sclence
Lecture
Lab

Physics
Lecture
Lab

Cl assroom Hours Per tleek
Eouatino to a Full (10011 Load

15
20

l5
24
24
40

t5

15
24
24
I5
24

15
20

15
24

16
24

l5
24

l5
z0

l5
22

l5
2l

t5
2l

16



Cl assroom Hours Per tleek
Eouatlnq to a Full (100%) LoadSublect

Pol ice Science
Lecture
Lab

Psychology
Lecture
Lab

Qual ity Technology
Lecture
Lab

Radio and Tel evi sion Production
Lecture
tab

Real Estate

Soci ol ogy

Speech
Lecture
Lab

Supervision - Business and
Industry

Theatre Arts
Lecture
Lab

Ie'l dinq
Lecture
Lab

15
20

t5

t5

15
24

i5
2t

t5
24

l5
24

i5
24

l5
24

l5
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ACTIVITY

Teach i ng loads wil lactivities. The fol
for activities:

be adjusted for'lowing schedul e
unit members
shall be used

Weekly Teaching Load
Credit Hours

assi gned to certain
in computi ng teaching loads

Percent of
Full -time
Teachinq LoadActi vi tv

Art Gal I ery
C horal
Band
Pl ay Production
Theatre
Forens i cs
0ebate
Newspaper Production

4 hrs.
4 hrs.
4 hrs.
4 hrs.
4 hrs.
4 hrs.
4 hrs.
4 hrs.

Fall

Fal
Fal
Fal
Fal
Fall
Fall
Fal l
Fal I

20
t6 .67
16. 67
16. 67
16.67
16. 67
16. 67
16.67

& Sprin9
& Spri ng
& Spring
& Spring
& Spring
& Spring
& Spri ng
& Spring

Ath let i c Coaching
Position

l4lli Archery
M/l,l Badmi nton
Women' s Basketbal I
I'Yll Cross Country
Itlen's Gol f
Itlen's Soccer
llomen's Softbal l
I'Yl.j Swimning
l4en's Tenni s
llomen's Tenni s
llomen's VolleybalI
l.1en' s llater Polo
l'1en's Football-Head
l!1en's Football-Asst.
Men' s Basketball -Head
l'4en' s Bas ketbal I -As st.
t4en's Basebal l
I'Yl.l Track/Fi el d -Head
I'llll Track,/Fi el d -Asst.
I'len's llrestling
I'len' s Athl etic Trainer
Uomen's Athletic Trainer
l'len's Ath. Coordinator
l,lomens Ath. Coordi nator
Intranural s Coordinator

Percent of
Ful l-Time

Sori nq Teachinq Load
Sti pend
F act or

Te ach i ng
Con tract
Length
Lmont h s I

l0
l0
l0
l0
t0
l0
10
IO
10
10
l0
10u
t0- | /2ra-t/2
IO
10
t0
t0
t0't/2
10 - 1/2
10
10
l0

t0

l0

l0
l0
l0
l0
l0
l0

l0
l0
l0
l0
l0
l0
l0
l0

4

4

10
l0
10

45.45
45.45
45.45
45.45
45.45
45.45
45.45
45.45
45.45
45.45
45.45
45.45
45.45/18.18
45.45
45.45/18.18
45.45
45.45
45.45
45.45
45.45
45.45/22.7 3
22.73/ 45.45
36.36/36.36
36 .3 6/36 .36
18.18/18.18

FACTOR X BASE

6.5
6.5
6.5
6.5
6.5
6.5
5.5
6.5
6.5
5.5
6.5
6.5

10.0
5.5
8.0
4.5
7.5

4.5

9.0
13.0
13.0

10
10

5

I
4

STIPEND*

5
l0

8

4

responsibjl ities*Stipend is for additional
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APPTI{OI)( F
RIO HONDO COMMUNITY COLLEGE - STUDENT INSTRUCTIONAL SURVEY I

Rio Hondo Commsnity Cottoga is eeger to secure 6 trank and hon€st siatemsnt f.om the mGmblrs otthb cl€ss to aid t€aching otl.ctiven€s3. Pl.$! do rot pt.c. your Dah€ on this qu€staonn.n.. Th.
anonymous rospoftes from th. srudonts ln this ct535 wil b..ummarar.d and rh. rGutts wil t.
sent to your insr.ucror. consider ca.elulty .tch ot rhe it€ms tist.d bstow and rat. .sch on! a3 tairty
and as objectively as you fe€lyoo c6n. Try not to t€t you. gdoerat fosting towarct th. iostructor orth. cours. affocr your answ6r on €.ch individuat it6m, It att6r car.t!ly considorino any it6m. yout.!l unahl. to answ.r ir, mark th. tatr ro.ponr.. You Er. .!k.d ro giv. yoor optnton on .ach ot tha
qu.stions by tilling ln rh. app.opriat. bubbt.,

PL€ASE USE A f2 P€NCII AND MAR€ NO STRAY MARKS. THANK YOU.

I llqqqny lnirs hav6 you compl.t.d st Rio Hondo Community Cott.so?
o - 15 oon t know ()

2. Whst i. your 6pproximato c!m!lative grad.-point avcrasel
3.5 - 40 2.5 - 29

3. What gr.d€ do you .l(p6ct to r.c.ive in rhis cours.T
D

4. lsthe worklo6d appropriate lor tho cro.lit rac€ived i. this ctaBs?

the nme O o is too lrohl O
5. Do th€ s,(smin.tions or oth6r r6quirod assignmsnts roll€ct lmportant a.pccts of th6 couE.?

rhe rrme .)
6. ls th. cla6s 6i satisfactory lor rhis particular class?

the time .) is too la'oe O is loo small O
7. thG equipm6nt ad.quate and pro9€.ly mslntain6d?()
8. Tho inst.Uctor l. knowlodgcabl6 rbout thc lubj.ct mrtt6r b.ing iauoht.

Slronaly aa,e6 ( )
9. Th6 inst.uctor u3e. ctass tim6 w.ll,

Drsaoree ()
10. Th. instructor ii w6ll.prepar6d for cla33,

!t, Th6 ln3r.uctor 6ncourago! studont. ro thlnk lo. thom36lv€r,

12. Th6 insrrlctor is available to assist students out.id€ of class timc.
Sironalv a(ree () (

13. Tho instructor makcs helplul comm€nts on requiro.l a*ignm€nts ruch es papors, examinations, snd/or

stronolv doree O o Disaa'ee -
14. The instructor allows for dilfe.6ncos ot opinion duinq class disc'rssions.

15. Th6 in3t ructor .ncou ragss class di!cussion,
Slro.ulv a.ree f )

t6. Tho inslruclor answe.s questions cl.a{y 6nd thoroughly.
Aoree ( Disaoree .) Oon t know (

'17. Iho inslructor acquainl3 the srudents al the bsginning ol lhe cours. with course r6quir.monb, .valu5tion p.o@d!.ar,
tield t.jp dem€nds. and attendanc. requir€monts.
Y€s O

r8. l. this class, I 166l lree lo ask que3trons 6nd oxpr6ss my opinion.
Strorlrly alree O .Aqree C) Orras,ee () Oon'l know (J

19. lnstructor 3uppli6d quo!tion llt applicEbl.l
o B O c O lD o E o

20. nst,uctor . uDpli6d quoslion i2. Ilt applic3bl.l
o B o c o D o EO

lnst,uetor suppliod qu
'stion 

r3, lll applicabla) t;: !
o B c 79 O t) () € (_)



APPTNDI X G

RIO HOIIDO COLLEGE

UNIT MEI4BER EVALUATION REPORT

-.ETE-_
EGTGEIii-Perfta

UNIT MEI.4BER ASS IGNED DEPARTI'1ENT

EVALUATOR

Stdtus: Fi rst Year Full-Tine Contract
Part-Tine Instructional
Second Year Full -Time Co;Ti-act
Part-Time Non-l nstructi onal
Full -Time Regular

A. Each of the following roles and responsibilities shall be considered by
the evaluator in this evaluation and the judged perfonnance noted' Speci-
fic written conments are required when an iten is mdrked unsatisfactory.

3.

l. Teaches courses ln accordance with the objectlves
and course content ldentified in the course outline.

2. lleets classes/assignments in accordance with scheduled
assignment sheet.

5, Maintains accurate grade and attendance records forstudents enrol led in classes.

Acqualnts the students at the beginning of the
course with course requlrements, evaluation
procedures, field trip demands, and attendance
requi rements.

1---i---1--- l------

4. Subririts the required reports to the Drooeroffice pursuant to established schedirle!.

------- --'i----:----.1- --.i----- -.6. Is avallab'le for assis ng_students outside of assisned i i i iclassroom hours and maint;ins postea oiiiii touii.
-------- -'i--- 'i-- --l-- -i--- -- --7. i: :vll]a9tg. for asstgnment of scheduted classes/hours i I j l------'throughout the week. i i i

30
..i----L ---L__i_ __ _-__



Unit llejnber Evaluation Report
Page 2

COMENTS:

8. Regularly rttends scheduled faculty neetlngs .od i ! i i
scheduled departrrent neetlngs. i i i i

9. Glves prlor notlflcatlon to departnent chalrperson,
rnd/on deslgnee' lf unab'le to neet any class or
scheduled rsslgmEnt. i ; i i-----i---t ---i---!-lr10. Complles wlth procedures and pollcles contalned i ! i iitthtn itri faclltJ handbook, ' i i i i

ll. Effectlvely coflrunicntes subject matter to student3, I i i i
le. Instructs !t the approprhte lnstructlonal level of i i i ithe cours€. i i i i
13. Respects all students regardless of ethnlclty, i i i i

hanilcap or sex and allois for dlfferences oi-oplnlon.! i i i
14. ts adequately prepared for asslgnments. i i i i

i!,-.!:!:!:.:!:t!:!i.!r.:.iiii.ir1.llrii!!i!.r:Ti,-.....i..j...i-..i.........:
15. Provides for the safe use of faclllties, equipnrent i i iand materlals. I I i
17, works effectively Hith'employees. i i i i

\l

B. The fotlorring ro'les and responsibllities are deemed valuable but all unit
menbers nal not have the opportunity to Perforn each. It ls desired that
unit rnembei l{ill particlpate in selected areas of his/her choice, depend-
ino on assiqnment. interest and opportunlty. The narratlve evaluation
in;luded ln-this;ection should identify achievement in these roles.
Included here will be reference to other contributlons of the unit member
to the teaching profess{ons.

l. To develop. lnplement, and evaluate the lnstructional program
as a continuous process, I'e., selectlon of textbooks, course
and curriculum revlsions, use of approprlate lnstructional
techniques, budget preparation, and teaching assignrnents.

dl



Unlt l{ember Eval uation Report
Plge 3

2. To provlde counseling rnd guidance to students ln a mannerof selectlng courses, . 
rcademl c achievement, and career plann.lngrlthln the lnstructor' s dlsclpllne.

3. To partlclpat€ in the selection of certiftcated and classifiedstaff.
4. To partlcipate in the p'lanned evalration of certificated

and classlfied staff.
5. To serve as nember of college ard departirental cosnittees,

6. To take advantage of opportunltles provlded by the College
to attend conferences, apply for leaves and grants, advanced
study or related work experience, and staff development prograns.

7. To participate ln the actlve recrulUnent of students.

8. To perfonn college-related comunlty services to the comunlty,

9, To artlculate (to explain and pmmote acceptance of the college
curriculun), lncluding vlsitations with high schools, colleges
and unlversi ties.

10. To provide job placements for students.

l'1. To participate jn organization and implenrentation of advisory
conmi ttees.

12. To participate in co-curricular activities on and off campus.

13. To participate in the accreditation pmcess.
,l4. To participate as a speaker ln the cormunity and corrnuni ty

progran.

15. To asslst in the planning of facllltles.
Provide Narrative ln Space as Needed

C. overall tval uation

I judge thls unit member to be ______
Satlifa-c to ry or Uniat-l sTictofi

Slgnature of Evaluator



Unit l'lember Eval uation Report
Page 4

D. lmprovement Prograrn (lf ary)

0utllne program of inprovenent that would lead to satisfactory rating.
Be speciflc and key suggestlons to inprovement plan in Sectlon III K.
Provi de narratlve as needed,

E. Unit Member Response (if ary)

I wlsh to make the follol{ing corunents:

F. I have revleued the contents of the evaluation.

Signature of Unit Member Date

one copy to ljnlt I'lenber
one copy to Personnel File
one copy to Evaluator's File
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APPENDI X H

RIO HOIIDO COIIIIUN ITY COLLEGE DISTRICT
IIEDICAL IiISURAIICE PI..AN

FON ALL CERTIFI CATED EJ.IPLOYEES

COIIPAI{Y:
ARRANGED BY:

CROI{IT LIFE II{SUMIICE
(EETIAI{ 8 ASSOC IATES

POLICY IIUI,ISER:
EFFECTIVE DATE:

q90r8
octoBER 1, 198rt

COI1PREHENSTVE fiAJOR I,IEDICAL PI AN

SCNEDULE OF BENEFITS

L I FET IIIE I|AXIIIUII 41,000,000 PER rrisuRED

DEDUCTTBLE PEI IIiSUTEI) II5O oF €LIGIEL€ ExPENsEs PER
IH€ DEDUCTIBLE IS PER IIISURED
THREE PER FAI.IILY,

CALE'IDAR YEAR.flTH A ltAXI Utl 0F

c0-ll{suRA cE/sToP Loss THIS PLATI PAYS 8OI OF IHE FIRST T2,OOO OF ELIGIBLE
EXPEilS€S ITI.A EALEI{DAR YEAR. €LIGIBLE EXPENS€S IN
EXCESS OF T2.OOO PER I'ISURSD I{ITIJIII A CALETIDAR YEAF
ARE PAID AT IOOI, EXCEPT FOR OUTPATIETIT PSYCHIATRICCARE, ELI6IBLE CHARGES ARE THOSE CHARGES i.tADE TO AN
II{SUR€D FOR i{ECESSARY IIEDICAL CARE, SERVICES OR SUPPLIEs
AD INISTERED EY OE ORDERED 8Y A LICEXSED PHYSIcIAI{ yIHIc|i
DO IIOT EXCEED THE USUAL, CUSTOI.IARY, AND REASOI{ABLE CHARGE,

HOSPITAL DAILY ROOI,I AIID BOARD 80t oF usuAL, cusTor.rARy, AtlD REASo ABLE CHARGES FoR
SEI1I.PRIVATE ROOM AND DAILY SERVICES.

IIITENSIVE CARE AI{D COROIIAPY
CARE UN:TS

80t oF usuAl, cusro|lARy Al{D REASoNABLE c8AR6Es,

OTH€R HOSPIIAL SERVICES 801 oF usuAL, cusroHARy, At{D REAso AaLE cfiaRGEs.

EL I6I8LE EXIEIIDED CARE FACTLI'Y 80t oF usuAL, cusroHARy, A D REAsot{ABLg CHARGES FoR
SEI1I-PRIVATE ROO}I AI{D €LIGIBLE AIICILLARY SERVICES.
CUSTODIAL CARE IS T{OT A COVERED SERVIC!.

suR6E0tl, AsSlSTA T
AI{ESTHEIIST, X.RAY,
PADIOACTIVE I SOTOPE

SURGEOtT,
RAD I UI'l AND
THERAPY

801 oF usuAL, cus?ol'rARy, AilD REASo ABLE cHARGgs FoR
TII-PATIENT SURGERY I{HEII A ROOI.I AIID EOARD CHARGE IS IIADE,
l00l oF usuAl, cusrofiAiy, AID REAsor{aBLE CHARGES FoR
oUT-PATIE T SURGERY, l{HE THERE tS XO ROOti A D BoARD
CHARGE IIADE,

DOC1OR VISITS IN IH€ HOSPITAL OR
EL I C:81€ €XTENDED CARE FACILITY

801 oF usuAL, cusfo ARy, AND REAsoiraBLE CHARGES.

III-HOSPITIL PSYCHIATRIC CARE sallE as Ar{y oTHER tLLxEss To t25,000 LtFETITlE ltAX|l4ufi.
NOCTOR IIOI.IE AI{D OFFICE VtSITS, ILOOD 8OI OF USUAL, CUSIOMARY, AIID REASONASLE CHARGES,
AtrD BL00D TRAIISFUS lotlS, OUTPATIEI,IT
PRESCPI'TION DRUGS, PRIVAT€ DUTY REGIS.
IERED IiUPSEj OUTPATIET{T DIA6TIOSTIC X.RAYt LASj ARTIFICIAL LII,IBS AI,ID EYES.I REilTALO' PURCI{ASE OF DURAILE IIEDICAL ECUIPI,IENT

At'DULA CE 801 oF usuAL, custoltARy lilD REAsoflIBLE CHARGES,

SUPPLEiIEII'ARY ACCIDET{T iEI{EFIT 801 oF uguaL, custor,raRy AHD REASoNlaLE CHARGES.
DEDUCTIILE IS I{AIVED.

FIRST YEAR IIELL BABY CARE UP to t100 FoR . onr-oF-HosP r rAL
I XCLUDI G II|t.lUNlZArlDlrS DUR T6

PEDIATRIC CARE
FIRSI YEAR OF LIFE.

OUTPATI ENT PSYCHIAlRIC CARE
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EXCLUS lofl S AND Lll, TATtorls
Eltgtble expens.s shall not inclu<L dry charS.s for s.rlriccs ard supplies tunish.d: INE!TCnL! rcSPITAL t,,tD ttDICA!
E1?S$S--\o lndrrt Fill be payabl. for car!, sewiccs o! srppli.s rcnd.rd or pplicd to an insuled:l. In comecrlon vith ren€ral heallh seirEticn;2. Fo! eye r?fractions or thc cort of fitting of cy.glassc! or hcarinS aidsil. For rhe cost of fitting of contraceptive ddvic.!;l. For FersoMl cdfort itehsi3. ln conrLection vitj) a bodily injury or sicrness covcreil b. ary worker!r Cdrp.Dsation L& or surllr iL!:ilrr:r:;6. ln coru.crion '.it}t e injury riich has be€n s€rf-inflict€d rhil€ sarl. o! ins.rc;:. ln coruFclic,n {id an injury or discasc t nrltirg frdn insurrecti.dr or tat rheth.r r.r b. d..lared or not, !.r

sJry act inci&nt tlErero, o! participation in ary rioti8. aor rhich bcnlfits or servic.s arc providd for tlc insund urder any go,erment plan, gralP, f.anchise, or
other insuranc. or prcpa).iFnt plan (otler tnan this Porlcy) ar.uged tlrr(rjgh any erplq/er, union, trutee,
or nploye€ bemfit associ!tioni
To L\!ch t}l. insured is entitl.d vitJiart c.harf" b). lav or for lnich rh.rc is no cost for any other reasoni
For clarges ehi.I ai. unleasonabl.. thEasonabl. darScs shall includ.:(3) charSes for any s.!!ic.s, tEatn€nts or sl.rpplicr in.xc.s5 of sud c.largci as tanld biv. bc.n

rECe in tlt. abs.rrc of tiis iiariancci nd(b) clarg.r for s.wic.. or suppli.s in €xccss of tll. Orst(llury :rd Rcasonrbl. Chsr8.r. Orstdnary chaiS.s
are th. pr.vailtn8 dl.rgca ln t}le ar?a for s.n ic€s of th. s!t: n orr! ard drratic.r ard p.rfon€d by
a pelson of shilar trsining and e(Frimc., or for substantially cquiv.ldrt suppli...

For conr.tic hcdical or $rytcal carc, rmless lddcr.d as a rc$l! of r.coBtnrctivc cosrctic surgery
and r]1? insurcd subnits satisf.ctory proof t,iat $dr carc i.s n€c.srary to r.store tisslrc drnaged by disease
or rccidentrl b.dily injur)';
As a result of an el€ctiw abortl6!
For denl3l carc or sewic.s, othct t]ran hospital charScs or eliSible expcns€s inorrrd as a result of
rccrdentrl injury to Mtur.l tecrh, except tlat charges tor dental car. rerdered by a dentist for t}le repalr
of dn3ge ro sdlrd natural t..th, inctudinS tI€ rcplaciient of sornd natural teeth o! the setting of a
fractuEd or di5located jav, carscd btr a dir.ct accidcntal blc. to dr. nlq)th (ard not by an ob.ject erttiryly
or rsrrrinSly plac.d in th. norh) nrstaiieal rfiilc insircd, rill bc consid.r.d as Eligible CharSes, proviJed
sucl chars.s are irctrred !hrl. tll. insurrncc is in forc. ard Hitnin 90 dat/s of tne dat! s1)ch injurl is $st]:ied.

GENERAL INFOFIIATIOIi
€L IC IBLE EIIPLOYEES
tll 3cti.!e full-tirE or regular parr-tim Certificnted erelor_ees of the District sorking harf-ti-lie or iEre Der,.eek.
ELI6IBLE DEPE\DE TS
o€pendcnts includ. spors. ard Enarri.d childrctr frd birth to a8€ 19i urMrri.d drildren frol ag. l9 to age :5,
provideil 5ud.hild!.n rr! dcpcrd.nt upon dlc 6plol,!c fo! r! lsst fifty Pcrrent of tlFlr fin rEi.l slPpott ard
for rnon the 6Tloy.c is .ntitl€d to rn .:.rption fo. incoE trr gtlpole!. D.p.rd.nt cj'ildrcn rho .rc currentl).
in*rcd and rfio a!! Ent.lly Etrrd.d or f,bEically haidicafpcd, ard Lncaprbl. of s.If slFport, ruy cottiEr. cot.ra8c
5eloftI a8c 35 provi.d.d salisfactorT pr@f of disability is suhitt€d to Clcr'n l-ife Insurarce Caeany. Orildr.n
include st.pchild!.n, adcpt€d ard fost.r childlrn of tll. crplsy!.. Cov.ragc for €Ii8ibl. dcp.ndents rill bccdn
effeclivc on th drtc co'!"e!.8e for th. 6plo)€€ upon L+lo! thcy .re dep.ndent bccoJles effectiv., unless t}lat d.pend€nt
is hospit3l confin.d. In that ewnt, cov€rage rj.ll not b.ccr|E €ffective until $ch dep.ndent ceases to be hospital
confined, An dlpldyc. ls reqJired to €nroll dcpcndcnts rithir ll days of tll€ crtproyee's Effcctlv. Date of iilsuruce
ot "ithin 31 days of tJlc datc dl Ltrich dsp€rdlnts arc acquird,
PPESTNT EMPL()YEES
Yc! are eliQible fo! t}lis in$ranc! on the Pl.an Eff.ctiv. Datc provided yor arc actively at Horl on a fuIl-tine ot
regul.rr part-tjr€ besisi or !f not activlly at rcrk, .!1. to perform alt the duties of )torr occvpation on thatdate. otheNisc, covcraS. eill b.<or.ff.ctiE o'r tl. tlat. yru r.turn to !{or} ard rcs\48 all nonal it'lties.
N€l,l FIlPLOYEES
Erploy€es hircd aft.l tlc Plan Eff.ctlvc D.t. rill !.cdr. eligibl. fo! tlls instrlarr. on ti. first of t}lc notlth
coinciding riti or nat follorinS dst. of hite provid.d rh.y erc activcly rr rc* dl r firll-lim or lcSular part-
t ltF basis: or if not activcly at eork, lblc to p.rfo all thc drti.s of th.ir o.o.p:tior on dut &te. oii€ftise,
coveraS. vill brcc.ffcctiv. dr Lh. d,.t. thcy llirfi to rork ird r€it! alt rprtlrl ilrtics.
CI)ORD IITATIOII OF BETIEFITS
It an insurd irdividlal is .ntitl.d to bcn fits urd.r.ry oth€r pl'r}fiich uill p.y part or.ll of ti..xpensc3
incurred, the arqlnt of b€rEfits pay.blc urd.r this Plsr rill bc re&c.d so tll:! rfi. atgr€8rtc alErnt paid eill
not exceed 1001 of cligibl. chara?s.
JqFI\AIION OF INSURA{CEyoJr insuEnc. witl teftiMt. on th. last day of tnc ,rcnth drrin8 fiicl: ycr) ter inate dptoFcnti yor are no longe.r.ftbe! of an.liSiblc classi pr.rnilli prynEnts c€asei or on th. day the vast.r Policy ternirat.s, riic\€ler occursirrsr. Depend.nr b.n.fits sh.ll autdratically ceas. thcn sudr Frson is no long€r rr eliSible d€pendcnt, or $.en
tl'.e glploree's insur3rc. tennirBres, LiiclEvcr €o'lrj first.
FOX TO FILE A CLAII'I FOR I1EDICAL BENEFITS
Clijr foms-ar. availablc at ).ou! District officc. Yol shorld ic||pletc thc cl3ul forn and foftard rr drrecrty roCroLn Lite Insurrnce Corpany. Par nr viU bc nad.,lircctty to 

'ur; \f bcmfits ,re rrsrgned, pr,*.nr lrlt b;;deto th€ provjder of sewrc!. Sshirt c13ir for ro: $ol$t LIFE IJISUR t"\C Cflpl}Iy, p.O. BO:(-t36i7; gtcrarpnto Ct95851-r6{ri l-(800).116-1i00.

Tlis literrtule do.s not creatc o! conf.r.rrv ri'its. It is only. bricf drtlirl. of th. plan ird is not to bc
3ccepted or construed as a substitu!. for the p.ovisiors of thc ira:tcr policy.
{3,',S1- 500)
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ON BEHALF OF THE
RIO HONDO COLLEGE
CTA-NEA

AGREEI.IENT RATIFICATI()TI SIGNATURES

FACULTY ASSOCIATION/
ON BEHALF OF THE
RIO HONDO COMI{UNITY COLLEGE DISTRICT

6,," FU,,alr^

oATE 0F RATIFICATIoN fgb4gary 25, 1987
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