“

IMAGINE SCHOOLS -

Aﬁthoriz ation for the
Release of Information

I hereby suthorize the following organizations, individuals, and entities to furnish the company ot its
agents with any and all information and copies of recotds/transctipts pertaining to me, my activities,
and/or my status for the purpose of possible employment with the company: :

Present and past employers _

Schgols, colleges, universities, o other institutions of learning
Law enforcement agencies and custodians of couirt records
Branches of military service

Drug Testing Agency ‘

Credit buteaus and financial 1-epo1~t:ing instHtutions

Other names used (iﬁcludjng maiden name): .

-Individuals who serve as teferences

I hereby hold harmless from liability the company and any other person(s) or agency and their employees

and agents who may provide or discuss pertinent informaton in conjunction with any background
investigation conducted for purposes of my potential employment at Imagine Schools, Inc.

I understand that Imagine schools will only use this information for employment reasons and all
information will be kept in strictest confidence by the Imagine Schools corporate offices.

A machine copy of this authosization shall be considered as effective and valid as the‘“original. ‘

Please Print Clearly

Print Full Name: :
. Last First Middle
Social Security Number: ___ DateofBitth:

Driver’s License Numbet: ' . . ‘State of License:

Current Address:

- City e State Zip

Phone (including area code):

Applicant’s Signature: . Date: -




DISCLOSURE OF INTENT TO OBTAIN
CONSUMER REPORTS OR INVESTIGATIVE CONSUMER REPORTS

For employment purposes Imagme Schools may obtain consumer reports on you
as an applicant or from time to time during employment. “Consumer reports” are reports
from consumer reporting agen01es and may include dnvmg records, criminal records, eto

For such employment purposes, Imagme Schools may also obtain investigative
consumer reports. Some reference checks by a consumer reporting agency fall into this
category. An “investigative consumer report” is a consumer report in which information
as to character, general reputation, personal characteristics, or mode of living is obtained
through personal interviews with neighbors, friends, associates, acquaintances, or others.
You have a right fo request disclosure of the nature and scope of the investigation and to
request 2 written summary of consumer rights. . .

~ AUTHORIZATION

: Tauthrorize uuangchooisﬁobfamms&me%fepoﬁ&&&d#er—mes&gatwe
consumer reports regardmg me from time to time for employment purposes.

Signature: _ - Date:
Print Name: | | SSN:
Driver’s License Number: State:

Other Driver’s License Held in Past 5 Years:

Print Maiden or Other Names Under Which Records May be Listed:

Datc of Birth (to be used only for proper_ identiﬁcation):

If Imagme Schools requests an investigative consumer report and you would like to
receive a disclosure of the nature and scope of the investigation and a written summary of

. consumer rights, check here: [J

Abpl_icant/Emnlovee Keeps this Page.




IMAGINE SCHOOLS
s Application for Employment

Please print legibly and complete all sections,- indicating "n/a" if the information requested is:not applicable.

|Personal Daia

Name (s, first, rigdie): T e ——TSooial Sesurfy Nomber:

_Présent Address (num.ber and street) . |City/State/Zip - How long have you resided there?
- [Pre;lious Aadress -(number and sireet) . | City/State/Zip © How long did you reside there?

Hon;ne Phone Number Mobile Phone Number Personal Email Address

Are you over the age of 187 ] ( )yes (. )no  Ifno, employmentis subject {o verification that you are of minimum legal age.

Employment Objective

‘{Position Desired Salary Desired - Location Desired

-jGeneral Information -

How were you referred-to-us? £ I1f you \Me[e_[ﬂta[[ed_by_an_emplayeﬂ,_pl&as_e_hst_msl 1er name and

JManagement and/or JCR 'and Associates?

locatlon

"Have you ever been employed by Imagine Schools, Inc., CSES, Chancellor Beacon Academles, Inc., ChancellorAcademxes, Inc., Beacon Educa’uon

(_)yes (_Jno~

If yes, please list dates of employment. '

From: To:
"[Have you ever been employed under any name other than the one stated in this If yes, please provide the other name(s).

apphcatlon? . ' :

(_)yes (_Jno : E
. [Do you have any relatives or friends employed by Imagine If yes, please provide their name, relationship and location of employment.
) Schools? . . .
, (_)yes ()no : y :
JAre you presently employed? If yes, what notice will be required? What date will you be available for
’ employment?
(_Jyes _( )no :

. fHave you ever been involuntary terminated, not re-appomted or|If yes, please explain.

asked to resign from a previous job? y

: "~ (_)yes ( )no

Certification

Do you hold an Educator's Certificate? ( )yes ( )no

If yes, please provide the following:

Certification Type  |Certificate Number | Valid from Valid to Issuing State Subject, area or coverage

Certification Type  |Certificate Number Valid from g Valid to Issuing State Subject, area or coverage

If you do not Fold an Educator's Certcate, are you ellglble to -|Please explain.
receive one?
(_Jyes - ( )no .

Have you ever had an Educator's Certificate suspended, If yes, please explain.
revoked or not re-issued?

( Jyes. ( )no

oyment

5;’.’2"2‘:(,3]‘\1” for:

5.2.13




{Employment History - Complete in full. Do not attach a resume.
IPlease list below all present and past employment since graduation, mcludlng at Ieast three past employers, for the last fen years.

' 'hiates of Emiployment Total Months Reason for Leaving Provide full descnptlon of responsibilities
’ . : 2 and duties.
JName of Employer Type of Business
‘|Address/City/State/Zip Phone
Starting Position Supervisor's Name, Title & Phone Starting-Salary
'IMost Recent Position éupervisor's Name, Title & Phone Ending Salary
L'May we contact? If not, why not?
( Jyes ( )no '
rbates of Employment R ‘Total Months Reason jor Leaving Provide full description of responsb‘ﬁ’les
' and duties.
.{Name of Employer Type of Business
_JAddress/City/State/Zip Phone
Starting Position Supervi'sor_‘s Name, Title & Phone Starting Salary
— fMostReeent-Positton——————————— [Supervisor's Name, Titte & Phone— [Ending Satary

May we contact?

If not, why not?

(_Jyes ( )no
Dates of Employment ‘Total Months Reason tor Leaving Provide full descnptlon of responsibilties
' and duties.
Name of Employer Type of Business
Address/City/State/Zip Phone
Starting Position Supervisor's Name, Title & Phone Starting Salary
Most Recent Position Supervisor's Name, Title & Phone Ending Salary
“IMay we confact? Ifnot, why not? -
( Jyes ( )no

Please explain any gaps in your employment history:




Shared Values: Efficacy is the idea that the work you do is meaningful and has an effect. Tschannen-Moran and

Teachers’ Sense of Efficacy Survey

Woolfolk Hoy (2001) define three areas of efficacy for schools: student engagement, instructional strategies and
classroom management. Teachers who have high levels of efficacy like their work (Fun), are more productive and
build the culture of the school (Shared Values). The following tool provides information about teachers’ sense of

efficacy and is useful in determining the collective efficacy of the school. By aggregating the survey results, you can

determine which areas are in greatest need overall and guide professional development, coaching and conversations
leaders have with teachers.

beveloping Character,
Enriching Minds.

Teacher Beliefs

How much can you do?

Directions (long form): Please indicate your opinion about each of the statements below. Your
answers are confidential.

Nothing

Very Little

Some
Inflluence

Quite a

Bit

A Good

Deal
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21.
22.
23.
24.
25.
26.
27.
28.
29.
30.

How much can you do to get through to the most difficult students?

How much can you do to help your students think critically?

How much can you do to control disruptive behavior in the classroom?

How much can you do to motivate students who show low interest in school work?

To what extent can you make your expectations about student behavior clear?

How much can you do to get students to believe they can do well in their school work?
How well can you respond to difficult questions from your students?

How well can you establish routines to keep activities running smoothly?

How much can you do to help your students value learning?

. How much can you gauge student comprehension of what you have taught?

. To what extent can you craft good questions for your students?

. How much can you do to foster student creativity?

. How much can you do to get children to follow classroom rules?

. How much can you do to improve the understanding of a student who is failing?

. How much can you do to calm a student who is disruptive or noisy?

. How well can you establish a classroom management system with each group of students?
. How much can you do to adjust your lessons to the proper level for individual students?

. How much can you use a variety of assessment strategies?

. How well can you keep a few problem students from ruining an entire lesson?

. To what extent can you provide an alternative explanation or example when students are

confused?

How well can you respond to defiant students?

How much can you assist families in helping their children do well in school?

How well can you implement alternative strategies in your classroom?

How well can you provide appropriate challenges for very capable students?

How much can you improve your instructional techniques to become an effective teacher?
How much can you influence your colleagues to improve their craft?

To what extent are teachers born with instructional talent and “withitness”?

To what extent is engaging instruction an individual trait of a teacher?

How much do students get knowledge from their teachers’ instruction?

How much do students get knowledge through their own inquiry?
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As a national family of public charter school campuses, Imagine Schools partners with parents and guardians in the education of their children
by providing high quality schools that prepare students for lives of leadership, accomplishment, and exemplary character.
Academic Excellence Framework



