National Recreation and Park Ethnic Minority Society Newsletter
March 2017
Message from the President:
Happy New Year and Happy Springs!
The New Year and spring brings new possibilities, growth, ideas and opportunities. I am excited all this organization has accomplished and look forward to NRPA Annual Congress in New
Orleans, September 26-28, 2017. EMS membership has grown, thanks to many of you promoting and encouraging individuals to join our organization. We now need you to get more involved and serve on the following committee:
Newsletter
Annual Luncheon
Scholarship
Service Project
Membership
Financial
Mentoring
If interested please send an email to nrpemsmembership@gmail.com and indicate your area of
interest. It's time to start placing and soliciting ads for our Souvenir booklet which supports
the scholarship fund for students in the parks and recreation field and our luncheon.
Stay tuned for additional programs and activities as we get closer to Congress!
Sincerely,
Alicia Bradford
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NRPEMS
2017 Conference
Souvenir Booklet
The National Recreation & Park Ethnic Minority Society will be sponsoring a 2017 Conference
Souvenir Booklet. We are asking agencies, vendors and members to consider adding a page or
contributing to the upcoming booklet. The booklet will be a means of contributions that will assist
with our current mentor, scholarship and annual reception. It is our goal to sponsor two students
with $500.00 scholarships.
Please find attached a sample layout of pages and the sizing of ads that may interest you. All checks
must be made out to NRPEMS and mailed directly to: Bernita Reese, DeKalb County Recreation,
Parks and Cultural Affairs, 1300 Commerce Drive, Suite 300, Decatur, GA 30030. We look forward
to your contribution of the success of this organization. Please ensure that all advertisement information is sent camera ready (jpeg; bmap), pdf or electronically word file. If you have additional
questions contact bareese@dekalbcountyga.gov. The deadline for submissions is August 4, 2017.
Thank you ahead for your support!

Payment Account: Nrpemsmembership@gmail.com
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1/2 PAGE $50

1/4 PAGE $25

BUSINESS CARD $15
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WHOLE PAGE $100

Origins of BUILD
In the winter of 2013, the City of Seattle was swept up in Seahawks fever as the
Hawks were marching towards the City’s first championship in Football. Six African
American Men took time away from the euphoria to discuss something very wrong. What
was discussed at this meeting was the rash of deaths of African American Teenage Boys
and the seemingly refusal to do anything about culturally and institutionally. All 6 in the
room had been personally been touched by these incidents as people who worked with
the youth and in some instances as family of the youth. The frustration of watching our
Young Brothers have the promise of their futures taken away was the impetus for the
formation of BUILD (Brothers United In Leadership Development)
Now 7 members strong, BUILD’s purpose embodies former President Obama’s “My
Brother’s Keeper” initiative in spirit and principle. BUILD’s vision and goals are:
Increase Social, Civic and Political Engagement
Increase leadership opportunities
Navigate systems
Provide support and mentoring
Developing a prideful self
Developing self-efficacy and a sense of power
Developing accountable community partnerships
Leverage resources and secure sources of funds
BUILD creates workshops and activities that center around self-esteem, decision making/
critical thinking and goal setting/career building. These workshops are targeting young
Black Men. The workshops are a combination of structured activity, personal testimony or
reflection and debrief. These workshops have been presented at the following schools and
symposiums:
*BUILD Breaking Ground Community Forum (2014)
*Expect More Become More (Seattle University, 2014)
*Youth Police Relations Forum (Garfield Teen Life Center, 2014)
*Dunlap Elementary Black History Month (Seattle Public Schools, 2014, 2015, 2016)
*BUILD Barber Shop Series (2014, 2016)
*Legion Of BUILD Young Men’s Mentoring Group (2015-Ongoing)
*BUILD Annual Father Day Event (2015-Ongoing)
* BUILD Community Walk and Talks (2016-Ongoing)
* Highland Middle School (Bellevue School District, 2016)
*The BOOM! Experience (Bellevue College, 2015, 2016)
*Martin Luther King Jr. Day Workshops (Garfield High School, 2014, 2017)
*BUILD Heal the Hood Softball, Basketball and Kickball games (2014-Ongoing)
*BUILD Film Series: Public viewing of “13th” & discussion (2016)
*My Brothers Keeper Young Men’s Group (Denny Middle School, 2017)
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A major part of the “My Brother’s Keeper” Initiative is to institutionalize this work
carried forth by partners of the initiative that will lead to tangible change in policies and
regulations that negatively impact Men of Color. BUILD has been a key advisor to the City
of Seattle Mayors office i-team on its Black Male Achievement Initiative for two and a half
years. BUILD strives to improve the outlook the men of color have on their futures along
with taking action in identifying the changing of systems that perpetuate negative
outcomes on the lives of the youth BUILD directly serves. Members of BUILD have also
participated in education reform as well as restorative justice panels to assess the
negative impact of disciplinary action in school and its enabling of the school to prison
pipeline.
The Members of BUILD are the first to state they do not have all the answers to the
issues facing the African American Community at large and in particularly Men of Color.
Being all Men of Color, loving Fathers and direct service providers to youth, everyday is a
reinforcement of why the call to BUILD means there are no days off, there is no down time.
BUILD remains strong throughout this work from intentional relationship building and
camaraderie. BUILD draws upon the passions and talents within the brotherhood to
achieve consistent output of high quality programs and events. BUILD is comprised of
comedians, DJ’s, mechanics, chefs, artists, educators, musicians, mentors, community
activists, sports enthusiasts, athletes, movie buffs, husbands, big brothers, younger
brothers, uncles, cousins, in other words the members of BUILD are no different than the
young men the MBK is trying to save.
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“If It Is To Be, It’s Up To Me”
Christopher Bass
Columbus Parks and Recreation
Many times, in our profession we hear about professionals wanting to advance their
career or grow within an organization. After being in one position for a certain length of time, it
is normal for a person to want to stretch their wings and take on new challenges. In a perfect
world, one could simply promote themselves when deemed ready, however that is not the world
me live in. With the competition level being as high as it is, career advancement is not as easy as
it was in the past. No longer does having a Bachelor’s Degree guarantee that you will have a job
after college; which is why it is so important to invest in yourself and seek professional
development. Sitting back and waiting to be promoted just because you simply do your job is no
longer. Employers are looking past how long you have been on your job, and paying close
attention to what have you done since you have been on your job. Therefore, rather than sitting
back and expecting things to come your way, you must go out and do the things that need to be
done to accomplish your goals, because if you want it, it up to you to make sure it comes to pass.
I have been very fortunate to have moved up the ranks in my organization very fast, and
by fast, I mean being promoted two years or less on several different occasions. I like to think
my educational background had something to do with it, but I know that the professional
development opportunities that I took advantage of played a major role in my success.
Attending different schools and conferences offered through GRPA and NRPA allowed me to
sharpen the tools in my professional tool kit, network with other recreation professionals, and
build lasting relationships with individuals that I can call on when facing different issues in the
field of recreation. I encourage anyone that feels stagnant in their current role, to invest in their
career and seek some type of professional development.
Along with seeking professional development, one must look within their own
organization and see what opportunities exist to make yourself promotable. Volunteering to
take on extra task or responsibilities with no additional compensation is not ideal for anyone in
the workforce; however, these opportunities should be viewed as a plus and not a negative,
because it just may be one more thing that you can add to your resume. In my department
people tend to ask me, “How did you move up so fast?” I answer that question by simply saying, I
did the work that no one else wanted to do. When our director said, “I need someone to manage
this new grant,” I raised my hand. When asked, “who wants to spearhead the upcoming special
event”, I raised my hand; which eventually lead to me being promoted. Additional pay may not
have come with volunteering to take on the additional task; however, I gained an abundance of
knowledge that helped prepare me for bigger and better opportunities. I knew that I had to step
up to the plate if I wanted to succeed, because at the end of the day, “the power to fulfill our
dreams is within each of us. We alone have the responsibility to shape our lives. When we
understand this, we know that nothing, and no one, can deny us greatness. We are the ones
pushing ourselves forward or holding ourselves back. The power to succeed or fail is our and
our alone.”
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Chris Bass is a young, energetic recreation professional located in Columbus, Georgia.
Chris is the Division Manager for the Community Services Division with Columbus Parks and
Recreation, where he is responsible for the day-to-day operations for 26 After-School
Programs, and 2 federal grants. He has worked with Columbus Parks and Recreation since
2009 where he started as a part time recreation center leader and eventually moved up the
ranks to Site Supervisor, Training and Development Manager, Facility Director, and now
Division Manager. Chris is an active member of Georgia Recreation and Parks Association
where he serves on the Board of Trustees as the Recreation Programmers Section Chair-Elect.
Just this past year, Chris was awarded the 2016 GRPA Distinguished Professional of the Year
for the state of Georgia.
Chris is a graduate of NRPA Supervisor Management School, the University of Georgia
Executive Management Institute and a GRPA Leadership graduate. He attended Columbus
State University where he majored in Communications with emphasis in Public Relations.
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2017 NRPA Student Scholarship
Deadline for application submission is April 7, 2017

Purpose:
The fellowship provides selected young professionals (up to 4) with the opportunity to explore the
operation of NRPA and its governing bodies at the 2017 NRPA Annual Conference. Participants will
meet with NRPA leadership, and will attend various conference sessions and meetings with their
assigned mentor. A primary focus of the program is to inspire future participation and leadership
in the National Recreation and Park Association and to develop professional contacts with NRPA
professionals from around the nation. Registration for the Conference will be complimentary for
recipients, a travel stipend will be provided, and hotel expenses will be reimbursed.
Eligibility Criteria:


Current NRPA member;



Currently employed in parks and recreation;



Two or more years of experience in the field, but not to exceed ten years;



35 years or younger at time of the conference;

 Must attend the 2017 NRPA Annual Conference in New Orleans, Louisiana, September 26-28,
2017;


May only apply for one fellowship or one scholarship per year;

Prior Young Professional Fellowship or Diversity Scholarship recipients are not eligible
Application Materials:


Applications must be accompanied by the following:

 A resume including work, education and volunteer experiences
 Two letters of reference from individuals familiar with your job performance
Answers to the questions provided below
Application Instructions:


All applications must be received by NRPA no later than midnight April 7, 2017, EST.



Applicant may only use this official application form.



All materials must be submitted electronically in either Microsoft Word or Adobe PDF format.

 Submit no more than two documents (multiple documents may be combined, video links
included, however, submit no more than two separate documents). No separate photographs will
be accepted.


Application is automatically disqualified if it does not meet criteria or submission instructions.



This format has a save and continue feature that is located at the bottom of the question pages.
For more information, contact the NRPA Awards Program at 703.858.2155 or awards@nrpa.org.
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2017 Young Professional Fellowship
Deadline for application submission is April 7, 2017

Purpose:
The fellowship provides selected young professionals (up to 4) with the opportunity to explore the
operation of NRPA and its governing bodies at the 2017 NRPA Annual Conference. Participants will
meet with NRPA leadership, and will attend various conference sessions and meetings with their
assigned mentor. A primary focus of the program is to inspire future participation and leadership
in the National Recreation and Park Association and to develop professional contacts with NRPA
professionals from around the nation. Registration for the Conference will be complimentary for
recipients, a travel stipend will be provided, and hotel expenses will be reimbursed.
Eligibility Criteria:


Current NRPA member;



Currently employed in parks and recreation;



Two or more years of experience in the field, but not to exceed ten years;



35 years or younger at time of the conference;

 Must attend the 2017 NRPA Annual Conference in New Orleans, Louisiana, September 26-28,
2017;


May only apply for one fellowship or one scholarship per year;

Prior Young Professional Fellowship or Diversity Scholarship recipients are not eligible
Application Materials:


Applications must be accompanied by the following:

 A resume including work, education and volunteer experiences
 Two letters of reference from individuals familiar with your job performance
Answers to the questions provided below
Application Instructions:


All applications must be received by NRPA no later than midnight April 7, 2017, EST.



Applicant may only use this official application form.



All materials must be submitted electronically in either Microsoft Word or Adobe PDF format.

 Submit no more than two documents (multiple documents may be combined, video links
included, however, submit no more than two separate documents). No separate photographs will
be accepted.


Application is automatically disqualified if it does not meet criteria or submission instructions.



This format has a save and continue feature that is located at the bottom of the question pages.

For more information, contact the NRPA Awards Program at 703.858.2155 or awards@nrpa.org.
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2017 Diversity Scholarship
Deadline for application submission is April 7, 2017

Eligibility Criteria:
 Must be a current member of NRPA.
 May be a professional or citizen. Specific qualifications vary (see below).
 Must be an individual from an underrepresented group in the park and recreation community; and/
or demonstrate outstanding current or continuing contributions serving diverse communities, specifically
related to parks and recreation programs and services.
 Must attend the 2017 NRPA Annual Conference in New Orleans, Louisiana, September 26-28, 2017.
 May only apply for one fellowship or one scholarship per year.
Prior Diversity Scholarship or Young Professional Fellowship recipients are not eligible.
Professional
 Currently employed in parks, recreation and leisure services.
Demonstrates potential leadership in the field of parks and recreation as evidenced by work and volunteer
history.
Citizen
 May be an elected official; an appointed, non-paid official; or volunteer.
Demonstrates a history of support of public parks and recreation and demonstrates potential leadership in
the field as evidenced by volunteer history.
Scholarship Commitment:
 Attendance at the 2017 NRPA Conference in New Orleans, Louisiana, September 26-28, 2017.
Active engagement with a mentor who currently serves in a leadership role within NRPA.
Required Materials:

In order to complete this application, the following documents must be supplied:
 Resume (professionals) or biography (citizens) providing examples of contributions relevant to the
criteria of this scholarship.
 Answers to essay question
 Two letters of recommendation from individuals familiar with contributions relevant to the criteria for
this scholarship.
 Professionals - one (1) letter from a supervisor and one (1) letter from a colleague or citizen
knowledgeable of your job performance.
 Citizens - one (1) letter from a park and recreation professional and one (1) letter from another
professional or fellow citizen, both knowledgeable of your contributions to public park and recreation.
APPLICATION INSTRUCTIONS:
 All applications must be received by NRPA no later than midnight, EST April 7, 2017, EST.
 Applicant may only use this official application form.
 All supplemental materials must be submitted electronically in Microsoft Word or Adobe PDF format.
 Submit no more than two documents (multiple documents may be combined, video links included,
however, submit no more than two separate documents). No separate photographs will be accepted.
 Application is automatically disqualified if it does not meet criteria or submission instructions.
 This format has a save and continue feature that is located at the bottom of the question pages.
For more information, contact the NRPA Awards Programs at 703.858.2155 or awards@nrpa.org
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2017 NRPEMS Board Nominations
The National Recreation and Park Ethnic Minority Society (NRPEMS) is seeking dedicated officers
for the 2017-2019 year; our 2017 incoming President is Mr. Cordell Wiseman from Minneapolis,
Minnesota. The positions open for nomination are: President –Elect, Secretary, Treasurer,
Chaplain, Regional Representatives and At-Large Board Member. All duties are listed below:

President-Elect
The President-Elect shall assume the duties of the President in his/her absence. The
President-Elect shall assist the President whenever delegated to do so. The President-Elect shall
automatically become President in the event of vacancy in the office of the President. The
President-Elect shall serve on the membership committee. The President-Elect shall serve as
chairperson of the Public Relations/Publicity Committee and as editor of the Grapevine
publication. The term of president-elect office shall be two (2) years and may be reappointed or
re-elected with a consecutive maximum of two (2) terms. The Board of Directors shall have the
power to fill offices that become vacant during such term.

Secretary
The Secretary shall be responsible for keeping accurate records of all meetings, correspondence,
minutes of NRPEMS and the Board of Directors, and other duties as assigned by the President.
The Secretary shall forward minutes of the business conducted during the annual and mid-year
business meetings to the President and President-Elect within sixty (60) days of such meetings.
The term of secretary office shall be two (2) years and may be reappointed or re-elected with a
consecutive maximum of two (2) terms. The Board of Directors shall have the power to fill offices
that become vacant during such term.

Treasurer
The Treasurer shall be the fiscal agent for NRPEMS and shall operate as authorized by the Board
of Directors. The Treasurer shall be responsible for maintaining all financial transactions and
records for NRPEMS. The Treasurer shall cause the financial transactions and records of the
Society to be audited per generally accepted accounting practices within sixty (60) days after the
annual meeting. The auditor’s report will be distributed to the board within 30 days of
completion of the review. The Treasurer shall prepare the annual financial report for the general
membership meeting. The Treasurer shall advise the Board of Directors on the finances, present
and projected, of the Society at all meetings of the Board. The Treasurer shall be responsible for
the collection of all Society dues and affiliation fees. The term of treasurer office shall be two (2)
years and may be reappointed or re-elected with a consecutive maximum of two (2) terms. The
Board of Directors shall have the power to fill offices that become vacant during such term.
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Chaplain
The Chaplain shall conduct memorial services and other duties designated by the President. The
Chaplain shall also serve as Chairperson of the Necrology Committee. The term of treasurer office
shall be two (2) years and may be reappointed or re-elected with a consecutive maximum of two
(2) terms. The Board of Directors shall have the power to fill offices that become vacant during
such term.

Regional Representatives
Eight (8) members of the Board of Directors shall be elected to provide regional representation
and shall serve a two (2) year term of office. Regional representation shall be based upon those
regions as designated by the National Recreation and Park Association (NRPA). If a regional
candidate cannot be identified, a person residing in another region may serve.

Southern Region – Florida, Tennessee, Alabama, Mississippi, South Carolina, Kentucky
Mid-Atlantic - District of Columbia, Maryland, North Carolina, Virginia, Delaware, West Virginia
New England - Rhode Island, Massachusetts, Connecticut, New York, New Jersey, Pennsylvania,
New Hampshire, Vermont, Maine

Pacific Northwest – Washington, Oregon, Montana, Idaho, Wyoming
Pacific Southwest – Arizona, California, Nevada, Hawaii
Great Lakes Region - Michigan, Illinois, Ohio, Wisconsin, Indiana
Midwest Region – Missouri, Kansas, Iowa, Wisconsin, Nebraska, North Dakota, South Dakota,
Colorado, Minnesota

Southwest Region – Texas, Oklahoma, Arkansas, New Mexico, Louisiana
At-Large Board Members
The duty of the Board of Directors shall be to establish policies to conduct the business of the
NRPEMS. All matters pertaining to NRPEMS shall be referred to it. Four (4) members of the
Board of Directors shall be elected at large, and shall serve a two (2) year term of office.

Guidelines
Please submit All nominations by the deadline of Monday, July 31, 2017. All nominations
submitted by email to tiffany.johnson@seattle.gov must be received by 12am midnight Pacific
Time. Nominations mailed through the United Postal Services (UPS) must be postmarked by
Monday, July 31, 2017. Please mail to the following address:
Tiffany Johnson
4209 W. Marginal Way SW
Seattle, WA 98106
Please submit all nominees on the nomination form. If additional information is needed, please contact Tiffany
Johnson at 202-423-6203 or at tiffany.johnson@seattle.gov
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Board of Directors and Officers
2017 Nomination Form
Nominee’s Information
Name _____________________________________________________

Home Phone______________________

Home Address

_____________________________________________________________________________

Work Address

_____________________________________________________________________________

Occupation/Title

_____________________________________________________________________________

Employer

_____________________________________________________________________________________

Email Address ___________________________________
NRPEMS Membership: _____Lifetime

Cell Phone_________________________________

______Annual (current)

Nominated for the position of: (Check position and/or fill in region or officer title)

o Board Member_________________________
(Title or Office)

o Regional_____________________ o At Large ___________________
(State/Region)

Nominator’s Information (if not nominee)
Name __________________________________

Home Phone_____________

Home Address

_______________________________________________________________

Work Address

_______________________________________________________________

Occupation/Title

_______________________________________________________________

Employer

_______________________________________________________________

Email Address

____________________________Cell Phone __________________________

NRPEMS Membership: _____Lifetime

____Annual (current)

Statement indicating why this nominee would be an asset on the Board: (Please attach a separate

sheet (no more than 500 words) to indicate the value your nominee will bring to NRPEMS).
Submitted by__________________________________________________

Date________________________
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Mentor Program
THE PROGRAM

The Mentor Program is a professional development program for Young Professionals and First
Time Congress Attendees. Many of our nation's most respected executives, in both the public and
private sectors, cite the support, influence and encouragement of a mentor as a contributing
reason for their success. As a national affiliate of the National Recreation and Park Association,
EMS is dedicated to grooming Minority professionals for the challenges of senior management
positions in the field of parks and recreation, and is firmly committed to fostering mentoring
relationships that will prepare our mentees to be the next generation of leaders.

PROGRAM REQUIREMENTS
Persons selected to participate in the Mentor Program will be required to complete a number of
important tasks. At a minimum, the following is required:
 Demonstrate interest in and commitment to developing and sustaining a mutually supportive
relationship with a mentor


Commitment to developing a detailed, individualized work program and strategic career plan

PROGRAM BENEFITS
Among the benefits of participation in the Mentor Program are the following:
 Unique and personal access and interaction with a prominent park and recreation
professional on a one-to-one basis


Sage advice and counsel from someone who's "been there"

 The opportunity to develop a strategic career plan with the assistance of a successful
professional


Heightened awareness of career opportunities in the field of parks and recreation

The opportunity to network with park and recreation professionals from across the world
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National Recreation & Park Ethic Minority Society
2017 Mentor Program Application
The NRPA Congress and Exposition will be held September 26-28 in New Orleans, Louisiana. If
you are interested in participating in this opportunity please send the following information to
tiffany.johnson@seattle.gov . The deadline for submissions is July 30, 2017.

Name
________________________________________________________________________________________________________________
First

Middle

Last

Job Title
_______________________________________________________________________________________________________________

Location
_______________________________________________________________________________________________________________

E-Mail Address
________________________________________________________________________________________________________________

Phone Number ______________________________

 Cell

 Work

 I would like to be a Mentor
 I would like to be a Mentee
What would you like to gain from this experience?
________________________________________________________________________________________________________________
_______________________________________________________________________________________________________________

Short Bio:
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
_______________________________________________________________________________________________________________
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SPREAD THE WORD ABOUT EMS!

(November 1st-October 31st)

Ethnicity: African American Asian Hispanic/Latino Pacific Islander Native American White
Name:

Other

___________

Title:

Agency Name:

Agency Address:
Agency Phone: (

_________________

City:
)

State:

Email:

Home Address:

City:

Home /Cell Phone: (

Zip:

)

State:

Zip:_________

Email:

Please list any awards that you have received from EMS:
Offices held:

Committee involvement:
Membership Category — Check one
New member

Renewal Year _______

Method of payment: cash

Lifetime maintenance Fee Year _____$10

Money Order check #________

Pay Pal Date: ___/___/___

Associate: Non-Voting: An advocate of the NRPEMS mission and goals.

$10.00

Student: An undergraduate who attends a college or university.

$15.00

Professional: A person employed in the recreation and park profession.

$30.00

Affiliate: Professional: University or State EMS Chapter of Professionals

$40.00

Affiliate: Sustaining: Business, professional firm, civic or professional
organization that services or supports recreation and parks.

$125.00

Lifetime: $200.00 (Yearly maintenance fee of $10)
You can pay in four Installments: 1st_____2nd _____ 3rd _____Final_____

$200.00

Make check or money order payable to: NRPEMS & Mail to:
Nydia Ocasio, M-NCPPC, Parks & Recreation, 1500 Merrimac Drive, Hyattsville, MD 20783
I am interested in:
Serving on a committee
Establishing a State Affiliate
Representing NRPEMS by serving on a national committee
I would like to receive my membership directory & Newsletter via

Follow us on Facebook
National Recreation and Park Ethnic Minority Society

Serving on the Board of Directors
Presenting at a future Congress
Other:
________Mail

_______Electronically

Payment account:
Nrpemsmembership@gmail.com
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CAREER OPPORTUNITIES
Houston Parks and Recreation Department Director
City of Houston - Parks & Recreation
• Responsible for overseeing the stewardship of the City’s parkland, urban forests and greenspace, park
facilities and buildings; recreational programming and activities; parks budget management and
facilities management practices.
• Manage and motivate direct and indirect staff of approximately 700 full-time, part-time, and seasonal
employees.
• Driven to achieve exceptional customer service throughout the department.
• Plan and manage a citywide recreation program including athletic leagues, instructional programs,
adaptive sports and recreation, day camps, special events and more.
• Passionate about preservation of parkland and greenspace for today’s park visitors and for future
generations.
• Oversight of Recreation and Wellness, Facilities Management and Development, Communications,
Management and Finance, Urban Park Rangers and Greenspace Management Divisions.
• Build strong relationships with community groups, non-profit boards, neighborhood associations, etc.
Political and public policy astuteness to manage public-private partnerships and usher agenda items
through City Council.
• Familiarity with legal contracts and language related to real estate transactions, interlocal agreements,
and development and operational agreements.
• Works with division personnel in developing, negotiating and presenting budgets to the Mayor and
City Council.
• Organize, evaluate, and present information effectively, both orally and in writing. Ability to prepare
reports and recommendations.
ADDITIONAL SKILLS AND ABILITIES:
• Governmental budget and reporting process.
• The methods, techniques and requirements for the maintenance and upkeep of buildings, facilities,
grounds, and equipment.
• The rules, regulations, and enforcement methods for controlling public use of facilities.
• The principles and practices of personnel and office management.
• Current recreational needs, interests, trends, and facilities.
• Employee policies and procedures, including equal employment opportunity practices.
• The methods and techniques used in building construction activities, including construction methods,
equipment, specifications, and contracts.
EDUCATION:
Requires a Bachelor's degree in Park Administration, City Planning, Business Administration, Civil
Engineering, Public Administration, Urban Studies or a related field.
EXPERIENCE:
Ten years of professional experience in municipal government, parks management or a closely related
field are required with at least four years in a managerial capacity. A Master's degree may be substituted
for two years of experience.
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CAREER OPPORTUNITIES

Essential Duties

Recreation and Cultural Services Director
City of Mukilteo

The Recreation and Cultural Services Director is a member of the City's leadership team who, under the general administrative direction of the Management Services Director provides comprehensive oversight and management of the Recreation and Cultural Services Department to include
supervision of the recreation center; direct supervision of the recreation staff, maintenance staff
and Administrative Support Coordinator; and indirect supervision of the front desk staff.
This position is responsible for short- and long-range recreation planning, budgeting, program development, staff development and supervision, and fostering and maintaining positive relations
with the public and partner agencies; providing oversight of parks to include master planning,
rules, signage, and park volunteer programs; directing and administering the development of the
department including policy and decision making, vendor contract negotiations and administration and improvements to promote community involvement and enhance the quality of life for citizens of Mukilteo.
Minimum Qualifications:
• Bachelor's Degree with major course work in Recreation Administration, leisure services or a
related field.
• Certified Parks and Recreation Professional (CPRP) certification preferred.
• Seven to ten years of progressively responsible experience with a minimum of three years' experience in upper management in the parks and recreation profession, preferably for a municipality.
An equivalent combination of education which provides the applicant with the knowledge, skills,
and abilities required to perform the job may be considered.
Special Requirements:
• Washington State Driver License and a driving record that is acceptable to the City
• Successfully complete and pass a background check
• First Aid and CPR Certification
Salary
$8,704.86 - $10,580.82 Monthly
Job Number
2017-00011
Closing
3/19/2017 11:59 PM Pacific
Candidates are encouraged to apply by March 19th.
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