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ITEM 1 - ADDITIONAL OR LONGER WASH-UP PERIODS

Employees at the Fairless Hills Facilitics are entitled 1o a reasonable
wash-up time,

ITEM 2 - THE ESTABLISHMENT OF A REGULAR WORK _
WEEK OF FIVE DAYS WITH EITHER FIXED OR ROTATING
DAYS OFF,

1) Mail processing - rolating drop days
2.} Window/Distribution - fixed drop days

3.) Maintenance — drop days consisting of Sunday/Friday and
Saturday/Sunday.

4.) Any change in any craft in staffing will open discussions on this
item,

ITEM -3 GUIDELINES FOR THE CURTAILMENT OR
TERMINATION OF POSTAL OPERATIONS TO CONFORM TO
ORDERS OF LOCALS AUTHORITIES OR AS LOCAL
CONDITIONS WARRANT BECAUSE OF EMERGENRLCY
CONDITIONS

1.} If emersency conditions occur, that results in curtailment or termination
of Postal Operations management will advise the APWU President, Local #
7448 or the available steward, of the action as soon as possible. The safety
and health of all employees from the F.H. Annex and window operations
will be considered first when determining the plan of action.
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Manarement will avail itzell of public media to notify employvees of any
emergeney conditions what will cortail or terminate postal operations. All
employees on duty will e potified of management’s decision as soon as
possible. A reasonabie effort will be made by management and the Union
to attempt to have off duty employees notified, Management and the Union
will work together to maintain an updated employee listing on a semi-
annoual basis,

ITEM 4 - FORMULATION OF THE LOCAL LEAVE PROGRAM

L)

3.)

4]

Nine percent of cmplovees shall be granted leave for any period other than
choice vacation time as long as the submission is by the Wednesday prior to
the service week of the request.

I a request for feave is disapproved, the original copy of the PS Form 3971
sl be retained by the emplover. [P any leave can be granted at a later
time/date. the disapproved Form 3971 must be approved prior to approving
any other later submission date requestd(s). and the emplovee notified as soon
a5 practically possible,

The employer shall not be required to approve leave request if the time limit to
return disapproved 3971s cannot be met due to an employees’ absence or non-
scheduling. The emplover must approve the request if the 3971 is not returned
to the emplovee on the day hefshe returns 10 work. All requests must be
approved if not returned to the employee by the end of the tour.

Disapproval of any request for annual leave must be explained in writing by
the disapproving supervisor on the form 3971,
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0 In the event of extremely hazardous driving conditions, all reasonable requests
for leave, (hut driving conditions may cause. will be given careful
consideration on an individual basis.

[

6.)  Officials of the Union shall be pranted leave to attend reguired meetings,
seminars, efc.

7.9 Semiority shall be the determining Factor Tor approving leave.

&) If an emplovee is approved/disapproved leave under ltem 4 and 12, Tus/her
name shall be placed in the leave book.

ITEM 5- THE DURATION OF THE CHOICE VACATION PERIOD (8)

The choice vacation period will run for 22 weeks commencing on the last full week of
April to the end of the 2 full week of September and the two (2) week period, which
includes Christmas Eve and New Years Eve,

ITEM 6 - THE DETERMINATION OF THE BEGINNING DAY OF AN
EMPLOYEE'S VACATION.

The beginning day of an employee’s vacation period will be Sunday based on a six-day
workweel:

Exceptions may be granted by agreement between the employer, employee and the
Union representative
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ITEM 7- WHETHER EMPLOYEES AT THEIR OPTION MAY REQUEST
TWO SELECTIONS DURING THE CHOICE VACATION PERIOD, IN
UNITS OF EITHER FIVE (5) OR TEN (10) DAYS,

Employvees may, at their option request two {21 selections during the choice vacation
period in units of five (5) or ten (10) days. An employee’s second request shall be
approved only afier il has been determined not o interfere with any other emploves’s
firsl reguest,

ITEM 8- WHETHER JURY DUTY AND ATTENDANCE AT THE
NATIONAL OR STATE CONVENTIONS SHALL BE CHARGED TO THE
CHOICE VACATION PERIOD,

Jury duty and attendance al the MNational or state conventions will not be charged against
the choice vacation period.

ITEM 2 - DETERMINATION OF THE MAXIMUM NUMBER OF
EMPLOYEES WHO SHALL RECEIVE LEAVE EACH WEEK DURING
THE CHOICE VACATION PERIOD,

Maximum number of empleyess granted vacation leave shall be 14 %,
Clerks — 14 % per week, per tour.

Window/Distribution — one (1) employee shall be granted annual leave per week
per ltem 7.

As agreed, the method nsed for determining a rounding rule will be .5 and lower reduces
io lower whole number and .31 and higher up to the next higher whole number,
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MAINTENANCE CRAFT
L.} One (1) costodian employee shall be granied annual leave per week per Item 7.
GENERAL RIUJLES

The percentage off during the choice vacation period for new pesitions established
during the life of this agreement will be subject to negotiation between the employer and
Ihe union.

Request for the first choice vacations period will be submitied by March 17 to the 15" of
March. Request for second choice will be submitted from March 16" to the end of
March,

Minimum of five (3) requests per day by decreasing seniority.

If an emplayee fails to submit for their choice vacation period in the given lime frame,
the employee will be bypassed. The employee will be given an upportunity after the
completion of each first choice, second choice period.

If an emplovee wishes to cancel or change part or all of his'her approved vacation, a new
P5 Form 3971 must be submitted. The new request shall be governed under the leave
regulations as outlined in this agreement,

ITEM 10 - THE ISSUANCE OF OFFICIAL NOTICES TO EACH
EMPLOYEE OF THE VACATION SCHEDULE APPROVED FOR SUCH
EMPLOYEE,

1) No later than February 15", a notice will be posted informing employees of
the time frame for the submission of 3971 for the choice vacation period, as
well as the duration of the choice vacation perind.
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2.} Request for choice vacation period will be submitted using duplicated PS
Form 3271 will be returned to the employee within Gve (5) days of the
submission.

ITEM 11 - DETERMINATION OF THE DATE AND MEANS OF
NOTIFYING EMPLOYEES' OF THE BEGINNING OF THE NEW LEAVE
YEAR.

Prior to November 1%, the emplover will notify individuals in ¢xcess of 440 hours annual
leave balance. The New Leave Year will be posted on the main bulietin boards s
released in the Postal Bulletin,

ITEM 12 - THE PROCEDURES FOR SUBMISSION OF APPLICATIONS
FOR ANNUAL LEAVE DURING OTHER THAN CHOICE VACATION
PERIOD,

1) Request for eight (8) hours or more in gight (8) hour increments.

{a) Earliest submission — 28 days before each day requesied.

(b) Approval/disapproval must be made at that time by seniority.

(c)  Applications submitied 27 days or less before the first date requested
inust be approved/disapproved on a first come basis.

(d)  All requests are 1o be returned to the emploves by the end of the tour
of the emploves's next scheduled workday.

{e) PTF(s)and TE(s) will not be allowed 1o use annual legve during any
three (3) days of the respective holiday period. This shall not include
approved vacations submitted in accordance with licm 9,

2 Bequest for less than eight (%) hours,
(a) Earliesl submission — 14 days before date requested.
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{by Requests submitted 14 days before date requested must be
approved/disapproved by seniority.
ic) Requests submitied less than 14 days before date requested must be
approved/disapproved on a first come basis.
(d) Sameas 12.1.D,

3. Hequest for same day annoal leave will be approved/disapproved at
managements discretion based on operational needs. In the event
multiple requests are made for the same time slot, seniority will
prevail.

ITEM 13 - THE METHOD OF SELECTING EMPLOYEES TO WORK ON
A HOLIDAY.

1.}  Full-time volunicers on their holiday by seniority.

2.) Casuals and PTF's.

3.)  FuollHime volunieers on their non-schedule day by seniority.
4.) Full-time non-volunicers by juniority.

ITEM 14 - WHETHER *OVERTIME BESIRED™ LISTS IN ARTICLE 8
SHALL BE BY SECTION OR TOUR.

L.} Overtime desired list will be by tour, position description and/or eraft,

2.} Once the quarterly ODL is posied, the only additions shall be as follows:
a) Pari tine flexibies are converied 10 full time,
b} Successful bidder goes to different tour, different position or different
drop days,
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€.} Unforeseen absences that encompasses at Ieast the last day of the
solicitation period.
.} Additions to the ODL must be submitted in writing within seven
(7) days from the date of action or return to duty. Additions shall
be given to the APWU President, Local £ 7048, or the available
steward.

3i.) Motce of gvertime shall be called not less than one (1) hour before the end of the
towr whenever possible,

4.) The employer recognizes one (1) tour at F.H.A. The Union recognizes more
than one tour af F.H.A. Any change that calls for more than one (1) tour based
on the dispute between the parties will open up discussions on this item.

ITEM 15 - THE NUMBER OF LIGHT DUTY ASSIGNMENTS WITHIN
EACH CRAFT OR OCCUPATIONAL GROUP TO BE RESERVED FOR
TEMPORARY OR PERMANENT LIGHT DUTY ASSIGNMENTS.

Management recognizes its responsibility to assist full-time regulars and part-
time flexible employees, The installation head agrees to give cach request
careful consideration and provide work consistent with good business practice
and to the extent possibie, based on available work that meets the documented
medical restrictions placed on the employee by a certificd medical practitioner
in accordance with Article 13 of the C.B.A.
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ITEM 16 - THE METHOD TO BE USED IN RESERVING LIGHT DUTY
ASSIGNEMENTS SO THAT NO REGULARLY ASSIGNED MEMBER OF
THE REGULAR WORK FORCE WILL BE ADVERSELY AFFECTED.

ALL CRAFTS
The methods used in reserving light duty assignments are as follows:

1) 'The employer will make every effort to assign light duty work within an
employee’s craft, work area, tour and facility where qualified, consistent
with sood business practice,

1) The installation head will respond to all written request for light duty
accompanied with proper medical documentation, within a reasonable

time frame and furnish a copy 10 the APWU President Local # 7048 or to
the available steward.

3.) The employer will promptly notify the APWU President, Local # 7048 or
the available steward of the placement of a light/limited duty employes not
under the jurisdiction of the APWU into a position within the APWT.
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ITEM 17 - THE IDENTIFICATION OF ASSIGNMENTS THAT ARE TO BE
CONSIDERED LIGHT DUTY WITHIN EACH CRAFT REPRESENTED IN
THE OFFICE.

ALL CRAFTS

The emplover will first attempt to place the employee within hissher
Occupational Group/Position Deseription consistent with his/her docunented
medical restrictions consistent with good business practice. If such work is not
availabie, consideration will be given to reassign the employee within his/her
limitations for which the employec is qualified.

ITEM 18 - THE IDENTIFICATION OF ASSIGNMENTS COMPRISING A
SECTION, WHEN IT IS PROPOSED TQ REASSIGN WITHIN AN
INSTALLATION EMPLOYEES EXCESS TO THE NEEDS OF A SECTION

CLERK CRAFT
Oceupational group/positions descriptions by tour will comprise a section,
MAINTENANCE CRAFT

Each occupational group by tour will comprise a section,

ALL CRAFTS

L) When it is proposed to reassign within the insiallation, employees excess (o
the needs of a section. the employer shall meet with the Union at least 28
days prior to excessing, discuss the identification of duty assignments
affected and to identily any available daty assignments,

If no agreement is reached as outlined above, the following will be
identified as a section.

12
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2.) There will be three (3) sections at the Fairless Hills Post Office und Annex:

Al Window/Distribution/Qther

B.} Mail Processing by position description

C.) Maintenanee craft hy occupational aroup

D.) Personnel affected will be notificd as far in advance as possibie,
hut no less than two (2) weeks notice given in writing. Employees
would be entitled o out of schedule pay for the two (2) weeks if
notification is not oiven.

3.) Any change that calls for more than one tour based on the dispute between
the parties will open up discussion on this item,

ITEM 19- THE ASSIGNMENT OF EMPLOYEE PARKING SPACES,

L.} Parking spaces will be made available for those bargaining unit emplovees
that are required to open or close F.H.A. facility adjacent between docks 2
and 3.

2.) The APWU Local # 7048 will be afforded one parking spot in the first row

of the main employee parking lot. The union will he responsible for
identifying the parking space,

3.} All employees, due to the ample number of parking spaces in the main
employee lot, will be permitted to park on a first come, first served hasis,
Any change in the building site will open negotiations in this item,

L
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ITEM 20 - THE DETERMINATION AS TO WHETHER ANNUAL LEAVE
TO ATTEND UNION ACTIVITIES REQUESTED PRIOR TO
DETERMINATION OF THE CHOICE VACATION SCHEDULES IS TO BE
PART OF THE TOTAL CHOICE VACATION PLAN.

Annual leave to attend union activities requested prior to determination of the choice
vacation schedule shall not be part of the total choice vacation plan

ITEM 21 - THOSE OTHER ITEMS WHICH ARE SUBJECT TO LOCAL
NEGOTIATIONS AS PROVIDED IN THE CRAFT PROVISIONS OF THIS
AGREEMENT,

L} Any changes in the starting time in excess of ong ( 1} hour from the orginal bid,
tiew or additional schemes or a sigmificant change of employee™s duties will
have to be posted for bid, unless otherwise agreed (o by mutual consent
between union and management.

2.) The union must be notified of these changes at least two (2) weeks prior to
such change, whenever possible. The union will be provided copies of such
correspondence,
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ITEM 22 - LOCAL IMPLEMENTATION OF THIS AGREEMENT
RELATING TO SENIORITY, REASSIGNMENTS AND POSTING.

L) The employer shall post on the appropriate bulletin board and furnish a
copy of an updated clerk seniority list to the available steward on a semi-
annual basis. The updated maintenance seniority list will be on a quarterly
hasis.

2.} Posting and Bidding

a.) Notice inviting bids for clerk craft assignments shall be posted for
ten (1) calendar days. Maintenance craft assisnments shall be posted
for seven (7) calendar days. Invitations for bids shall be mailed to
those employees absent on leave who request and provided a personal
mailing address and furnish to the available steward,

b.) All clerks eraft bids will close on the tenth diy. All maintenance
hids will close on the seventh day. An available steward will he
permitted to be present when the bids are collected by munagement
and provided notice of the successful applicant(s).

3.) Management will take into consideration semiority when scheduling part-
time Mexible clerks, {Impasse)
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This Memorandum of Understanding is entersd into on June 22, 2002, hetween the
represemtatives of the United States Poslal Service and the designated agent of the

American Fostal Warkers Union. AFL-CIO,

the Phitadelplua Bulk Mail Cemer Local

#7048, pursmmt to the Local Implementation Provision of the 2000 National Agreement

For the Union

Vincent Tarducci

President, APWLU Local # 70148
Vo Phletiunan

Joseph MeGugan

Vice Presidenl, APWT Local # 704%

For the United States Postal Seovice
ek Dotd

Rick Poll

Postmasier

Duen 12,2002

Bate

Pasend Quitas

Jpseph Chuinlan

Information Dir.. APWTI Local £ 7048
Piekact Bagier

Michael Boyne

Trustee, APWLU Local # 7048

(Bt Paneg
Chuck Camp

Clerk Cralt Dir,, APWU Local # 7048

Tom Phipwn

Tom Flynn

Trustee & Stewnrd Fairless Hills,

APWU Local # 7048

T weeda ?&&

Denuis McCue

Steward Fairless Hills, APWU Local # 7048
Ratdy Fare

Kathy Burns

Steward Fairless Hills. APWU Local # 7048
Christing Zaborowski

Steward Fairless Hills, APWU Local # 7048

Gue 15,2008
Date
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