Dear Candidate,
The GLBT Alliance is Santa Cruz County’s queer political organization focusing specifically on lesbian, gay,
bisexual, transgender and queer (LGBTQ) political issues. We are a membership-driven, local political
organization, and have been working on behalf of Santa Cruz LGBTQ community since 2001 to keep us
aware of political issues and campaigns impacting LGBTQ and allied civil rights, and to help achieve and
enhance those rights through advocacy and action.
As we begin our endorsement process for the 2016 election cycle, we congratulate you on declaring your
candidacy and invite you to complete and submit a candidate questionnaire. Participating in our
endorsement process allows our membership to get to know you, what you stand for and who you are as
a candidate. It also allows us to learn about your understanding of and experiences with LGBTQ issues
important to our community.
Please return questionnaires no later than Monday, September 5th, by 8 pm, to:
The GLBT Alliance of Santa Cruz County
glbtalliance@yahoo.com

Candidate and Campaign Information
Candidate Name: J.M. Brown
Campaign Address: 343 Soquel Avenue, #408, Santa Cruz,

Phone: 831-345-2025

95062
Campaign Website: www.jmbrown.org

Email: jmb4sc@gmail.com

Campaign Manager Name/Email/Phone: Deb Tracy-Proulx, dtracyproulx@gmail.com
District Number:

Office you seek to be elected to: Santa Cruz City Council
Please choose the option best describing your candidacy:

Open Seat

Are you a member of the GLBT Alliance? If so, when did you first join? Yes, 2014
Do you identify as a member of the LGBTQ community? Yes

Questionnaire (please answer questions directly and keep responses succinct and brief)
1. Please describe your qualifications for the position you seek (include your key issues, priorities if
elected, and any key endorsements you'd like to share), plus anything else that you’d like our members to
know about you and your candidacy.

After serving as a local journalist for nearly eight years, covering city government and public
education, I am now a communications consultant and I volunteer for government commissions
and nonprofits, including the Diversity Center Advisory Board. I serve as board chair for Arts
Council Santa Cruz County and Pajaro Valley Loaves & Fishes, and I am a member of the city’s
Parks and Recreation Commission and county’s Housing Advisory Commission.
The three issues most important to me as a candidate for City Council are:
1) Our housing shortage — We need a diversity of additional housing throughout Santa
Cruz that can accommodate the poorest among us who need affordable and subsidized
housing, as well as folks who need market-rate rental housing and more affordable
options for buying. As a matter of social justice, more people who work in our city need
access to affordable housing so they can live here and reduce commute times.
2) Public health and safety — Santa Cruz is experiencing a number of public health
challenges that are driving what many identify as public safety challenges. We have
untreated substance abuse and mental health issues that, along with poverty and
discrimination in housing, contribute to homelessness and property crime. I will work with
our county leaders, who manage resources for public health, to properly and effectively
address the underlying health concerns that are affecting our overall quality of life.
3) The San Lorenzo River — Our town was built here not because of the Bay but because
of the San Lorenzo River. It provides critical habitat for fish and wildlife, and although our
intake for water is above the urban reach of the river, we must ensure water quality from
Highway 1 to the Boardwalk remains safe. The adjoining Riverwalk is also an
undervalued recreation and transportation corridor that the city needs to manage more

holistically. I have called for the restoration of a full-time river coordinator position that
will facilitate the work of the many city departments with a stake in the river, as well as
state and federal regulators, businesses and nonprofits that support a healthy
watershed. We also need additional social services providers who can offer direct
interventions for folks experiencing homelessness near the levee and downtown.
2. Why are you seeking the endorsement of Santa Cruz County’s grassroots LGBTQ political
organization, the GLBT Alliance?

As an openly gay man, it is important that I receive the support of an organization that is
elevating the public’s consciousness about issues in the political realm affecting the LGBTQ
community. It is becoming more common for openly queer folks to run for office nationwide, and
I would like to add to that visibility locally. I proudly marched with my husband, Brian, in the
2016 Pride Parade, with volunteers who displayed a special LGBT logo for the campaign.
3. Please tell us about any past or current experiences or involvement you’ve had addressing LGBTQ
issues, or working to support the LGBTQ community.

I have served for more than a year as a member of the Diversity Center’s Advisory Board,
offering advice to the executive director and board members about communications needs. I
also successfully pitched the Good Times newspaper to write a cover story on trans health
education being conducted at local hospitals by the Diversity Center.
4. What political or civil rights issues were you aware of, prior to reading the attached informational
materials, regarding LGBTQ equality?

I think the most important, cutting-edge work in the LGBTQ movement is now to educate the
community about the needs, challenges and experience of trans folks, especially trans folks of
color and other people with multiple marginalized identities. I would support a review of our
city’s nondiscrimination policy to ensure it is the most up-to-date in offering protection to the full
range of folks under the LGBTQ umbrella, as well as be an advocate for city community
services funding for nonprofits or programs addressing the needs of our community.
Additionally, considering that finding suitable and affordable housing is already a challenge for
Santa Cruzans in general, I would work to reduce barriers for the queer and trans communities
disproportionately experiencing homelessness and discrimination in housing. Also I would
advocate for the establishment of gender-neutral restrooms in public facilities.
5. What is your philosophy about working with minority communities of which you are not a member, and
how will this manifest in your future work with the LGBTQ community?

As a former reporter, my inclination in all settings is to listen and learn. Even though I identify as
a member of the LGBTQ community, I am otherwise a middle-income white man with a lot of
privilege in our society. In acknowledgement of that privilege, I would work to be accessible to
and learn from minority communities about their experience as residents, workers, business
owners, visitors, students and volunteers in our community. I would then strive to represent
those views when evaluating matters that come before the City Council and make an effort to
highlight progress and challenges of those communities.
6. Please describe any programs you know of that impact the LGBTQ community and that are governed
by or funded through the elected office you are running for, and include any suggestions you may have
for improvements.

The city’s Community Services Committee recommended $5,250 in support for the Diversity
Center for the Fiscal Year 2016 budget, and certainly there are LGBTQ folks supported through
funding the city provides to other social services agencies just by the mere fact that members of
our community will naturally be helped across multiple platforms. I would be happy to explore
other ways the city could support local efforts to advocate for LGBTQ inclusion, and I want to
ensure that members of the Human Resources Division, Police Department and Fire
Department have the most comprehensive training available to serve the LGBTQ community.
7. If elected, how would you use your position to help further issues of importance to the LGBTQ
community?

As stated previously, I would like to explore ensuring that members of the Human Resources
Division and our emergency responders are able to take advantage of the most up-to-date
training on emerging issues within the LGBTQ community. I also would review the nondiscrimination ordinance to ensure it reflects our growing body of experience and identities.
8. If you receive the GLBT Alliance’s endorsement, will you display it in your campaign literature?

Yes, proudly.

Attachment 1: Informational Handout on Local, State and National LGBTQ Issues
National LGBTQ Political Landscape
The Human Rights Campaign (HRC) recently released a report citing a surge of more than 175 anti-LGBT
bills have been introduced across 32 states in 2016, and specifically names 2016 as the most dangerous
year on record for transgender Americans.
Current anti-LGBT efforts include attempts to turn back the clock on marriage equality, as well as various
“religious exemption” bills that would allow the use of tax-payer dollars to discriminate against same-sex
couples, and laws that protect LGBT “conversion therapy,” practices.
The American Civil Liberties Union (ACLU) has catalogued anti-LGBTQ legislation currently pending in
states across the nation and in the federal government, by category, locality and active status. Please read
through their list, here: https://www.aclu.org/lgbt-nondiscrimination-and-anti-lgbt-bills-across-country.
In particular, there are 44 proposed new laws across 16 states targeting transgender people. These laws
would prevent transgender folks from changing the gender marker on their birth certificates, impose
humiliating burdens on transgender people seeking to get married, make it harder to access genderaffirming health care, and would deny access to bathrooms that align with one’s gender identity. 23 of these
bills specifically target children and students.
HRC Report on Anti-Transgender Legislation Nation-Wide:
http://hrc-assets.s3-website-us-east-1.amazonaws.com//files/assets/resources/HRC-Anti-Trans-IssueBrief-FINAL-REV2.pdf
The U.S. House of Representatives has introduced the Employment Non-Discrimination Act (ENDA) to
prohibit discrimination in hiring and employment on the basis of sexual orientation or gender identity by
employers with at least 15 employees. This legislation has been introduced in every Congress since 1994
except the 109th. Protections based on gender identity were first added to ENDA in 2007. At that time,
some believed that ENDA did not have enough support with transgender inclusion to pass Congress, and
gender identity was dropped it from the bill. It passed the House and then died in the Senate. In 2009, 2011
and 2013, a transgender-inclusive version of ENDA was reintroduced and in 2013, the Senate passed it
with bipartisan support. However, as a result of a political maneuvering by the republican majority in 2014,
a version of ENDA with a narrow religious exemption amendment was added to the 2015 defense
authorization bill and was then rejected by the House Rules Committee. The legislation remains in flux to
this day. Read more on ENDA, here: https://www.congress.gov/bill/113th-congress/senate-bill/815/text.
There are many more nuanced issues facing the LGBTQ community, nationally. We encourage you to learn
more about issues facing LGBTQ youth, seniors, the Latino/a LGBTQ community, immigrants and samesex immigrant couples, transgender healthcare, transgender issues in the criminal justice system,
“bathroom safety bills” and religious exemption efforts nation-wide. Please review these and more:







Federal Judge Strikes Down Mississippi’s Same-Sex Adoption Ban,
https://www.frontiersmedia.com/frontiers-blog/2016/04/01/federal-judge-strikes-mississippis-sexadoption-ban/
Why So Many States Are Fighting Over LGBT Rights in 2016, http://time.com/4277247/northcarolina-georgia-lgbt-rights-religious-liberty-bills/
DHS urged to take action for LGBT people in immigration detention,
https://www.washingtonblade.com/2016/03/28/dhs-urged-to-take-action-for-lgbt-people-inimmigration-detention/
Honda protests LGBT detainees' treatment: http://ebar.com/news/article.php?sec=news&article=71414.
Escaping the cartel, a trans woman seeks asylum at the border,
http://sdgln.com/news/2016/04/01/escaping-cartel-trans-woman-seeks-asylum-border.
Activists Try to Calm Fears Over Transgender Bathroom Access,
http://abcnews.go.com/US/wireStory/activists-calm-fears-transgender-bathroom-access-38119244.

California State LGBTQ Political Issues
Here in California, we have seen the election of many LGBTQ and allied state representatives who have
helped pass progressive legislation to help protect LGBTQ people from workplace, housing and medical
discriminations, to ensure same sex married couples can access partner benefits, to prohibit LGBTQ school
bullying and include LGBTQ history in school curriculum, and to make sure transgender students can safely
access bathrooms in schools that align with their gender identity. While great progress has been made
toward equality, there is still much more to be done.
Equality California (EQCA) is our state’s largest LGBTQ organization working to advance the health and
well-being of LGBT Californians through direct healthcare service advocacy and education in Sacramento
and beyond. Through electoral, advocacy, education and mobilization programs, EQCA forwards a robust
state legislative platform in tandem with progressive LGBTQ and allied state law makers to advance equality
and social justice for LGBTQ people state-wide. Learn more about EQCA’s current legislative platform here:
http://www.eqca.org/category/legislation/2015/, and the history of recent LGBTQ legislation in California,
here: http://www.eqca.org/legislation/past-legislation/.
Locally and throughout the state, LGBTQ youth still face bullying in schools. Our seniors still face isolation
and discrimination as they seek care for aging. While denying transgender people access to healthcare,
training and advocacy is desperately needed to help curb illegal denial of coverage by insurance
companies, and better quality healthcare by providers. HIV/AIDS funding is on the decline even though
we’ve seen an uptick in infection rates. We encourage you to learn more about the issues facing LGBTQ
people throughout California. Please review these issues covering just some of the challenges LGBTQ
people face in our state:








Anti-gay state laws aid push for CA travel ban bill,
http://ebar.com/news/article.php?sec=news&article=71412
A unique Hollywood housing complex will mix LGBT youth and seniors,
http://www.scpr.org/news/2016/03/30/59004/planned-hollywood-center-to-house-lgbt-youth-senio/.
Exploring Housing Alternatives to Aid Sexually Exploited Youth,
https://chronicleofsocialchange.org/featured/exploring-housing-alternatives-to-aid-sexually-exploitedyouth/16934.
Why Aging and Caregiving Are Harder for LGBT Adults, http://www.nextavenue.org/why-aging-andcaregiving-are-harder-for-lgbt-adults/
LGBT curriculum riles some East Bay middle school parents,
http://www.mercurynews.com/news/ci_29710289/lgbt-curriculum-riles-some-east-bay-middle-school.
Deaf lesbian couple who were attacked with a bat: 'We're scared to walk the streets',
http://sdgln.com/news/2016/03/26/deaf-lesbian-couple-who-were-attacked-bat-were-sacred-walkstreets.
New Racist and Homophobic Texts Between Officers Part of Deeper ‘Systemic’ Culture at SFPD,
http://www.towleroad.com/2016/04/homophobic-texts/

Local LGBTQ Community Issues
HRC manages a “Municipality Equality Index”, or MEI score-care, rating cities across the nation for the
ways they support the LGBTQ people who live and work there, even where states and the federal
government have failed to do so. Please review the MEI, here: http://www.hrc.org/resources/mei-2015-seeyour-citys-score.
None of the cities within the County of Santa Cruz have been entered into the MEI to be rated. Please
consider doing so: http://www.hrc.org/resources/submit-a-municipality-to-be-rated-2015.
Locally, in addition to the GLBT Alliance as Santa Cruz County’s queer political organization, there are
many groups providing a wide array of supports and services to the various demographics within the
LGBTQ community. Some of these groups include:

















The Diversity Center (includes Triangle Speakers, the 60+ Seniors Program, STRANGE Youth
Program, the Trans Program, Conexiones Latino/a LGBT Program):
https://www.diversitycenter.org
The Queer Youth Task Force of Santa Cruz County: http://www.qytf.org
PFLAG of Santa Cruz County: http://www.pflagscc.org/
Out in Our Faith: https://tbeaptos.org/?q=content/out-our-faith
Cantu Queer Center (UCSC): http://queer.ucsc.edu/
Santa Cruz AIDS Project: http://www.encompasscs.org/community-support-services/santa-cruzaids-project-scap
Santa Cruz Pride: http://santacruzpride.org/
SOMOS LGBT: https://www.facebook.com/SOMOS-LGBT-124037564344525/
The Community Foundation Diversity Partnership:
http://www.cfscc.org/Nonprofits/Grants/DiversityPartnership.aspx
Closet Free Radio (KZSC): https://www.kzsc.org/blog/tag/closet-free-radio/
Out In Santa Cruz (KSCO): http://outinsantacruz.com
Lez Cruz: http://lezcruz.org
SantaCruzGayMen.org: https://www.santacruzgaymen.org
Radical Fairies: http://www.santacruzradicalfaeries.com/
Planned Parenthood Transgender Health Program: https://www.plannedparenthood.org/plannedparenthood-mar-monte/patient-resources/transgender-services

The needs of LGBTQ Youth in our area schools are great. While national and state laws aim to protect
LGBTQ students, local schools and school districts often lack the funds necessary for training, enforcement
and implementation of policies to educate students on equality, and protect students from bullying. While
many schools in our areas have Gay-Straight Alliance ad Queer-Straight Alliance clubs, not all do, and not
all are able to because of complicated local political issues. LGBTQ Youth also face higher rates of
homelessness locally and nationally, due to the lack of family support many youth face when they come
out of the closet. Please learn more about programs aiming to make youth and student experiences better,
here: http://qytf.org/safe-schools-project/safe-schools-project-report/.
LGBTQ Seniors often go back into the closet as the pass retirement age, as a result of facing greater risk
of isolation and discrimination as they seek specialized aging care in and out of their homes. The Diversity
Center’s 60+ Seniors Program offers LGBTQ Seniors in Santa Cruz County opportunities to enhance their
quality of life through social and recreation activities. Learn more: http://www.diversitycenter.org/senior.
HIV/AIDS education and services are an important public health intervention for at-risk communities, which
has always centered on the gay male community since the AIDS epidemic first arose in the 1980s. In more
recent years, the disease has had an unfortunate resurgence among men who have unprotected sex with
other men, and who largely do so without identifying as gay and without seeking medical care or advice
accordingly.
The City and County of Santa Cruz each have a long history of responding to the HIV/AIDS epidemic by
supporting the Santa Cruz AIDS Project, the work of the County Health Department and syringe exchange
programs as proven, successful intervention programs. Continued support for successful health education
and intervention programs that curb the disease from spreading and that help eradicate HIV is critical, and
local government’s role cannot be overlooked—especially among those in the LGBTQ community who have
been at ground zero of the epidemic since its beginning.
Please read more:
http://www.santacruzhealth.org/HSAHome/HSADivisions/PublicHealth/HIVAIDSServices.aspx,
http://www.encompasscs.org/community-support-services/santa-cruz-aids-project-scap.

