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Diversity brings rewards

Megaprograms Diversity and Inclusive Contracting

Diversity brings a wealth of talent and experience to our
Megaprograms. In fact, two of our Diversity Managers were
recently recognized for their efforts in this area by two local
organizations that support small business.

Quarterly Report: July–September 2019
Regina Glenn: A True Champion for Diversity and Inclusion

Tabor 100 acknowledged Bobby Forch at its 20th Annual Gala
event for his work with WSDOT since 2014 managing some of
our largest diversity and inclusion projects. Tabor 100 is known for
its commitment to economic power, educational excellence, and
social equity for African-Americans and the community at large.
“I am happy we were able to provide opportunities to help grow
communities that much of the time do not see the benefit of these
large construction projects,” Forch said.

Regina Glenn and Bobby Forch both received
awards for their diversity and inclusion advocacy.

Diversity and Inclusion Manager for WSDOT’s Megaprograms,
Regina Glenn, was recognized for her work by the Washington Chapter of the National Association of Minority Contractors
(NAMC) at its annual celebration. Glenn was honored as the Diversity Advocate of the Year. She has worked with WSDOT
on the SR 520 Bridge Replacement Program since 2012.
Unbeknownst to Regina, she not only received the award, but learned that it was to be renamed in her honor as well.
“Advocacy is what I have been about most of my life so I am deeply honored by this privilege,” she said. “To be recognized
by my colleagues from the agencies and the business owners is an affirmation that my efforts have borne fruit for many
business owners. That was always my goal. My mission has always been to advocate, collaborate, inform, and engage with
our clients to help diverse businesses grow. This award personifies that.” Congratulations to Bobby and Regina, and thank
you for your work to support our Diversity and Inclusion goals.

Number of MSVWBE
and DBE firms for each
Megaprogram

I-405/SR 167 Program
26 A&E
48 Construction

All programs are meeting their voluntary
and mandatory goals for MSVWBE and
DBE participation. The chart at right
shows the total number of current and
past MSVWBE and DBE firms currently
contracted on each program. Please refer
to the individual program reports for more
information about MSVWBE and DBE
participation.

For More Information
Julie Meredith
Deputy Assistant Secretary of
Megaprograms
meredjl@wsdot.wa.gov
206-770-3600

SR 520 Program

AWV Replacement Program
41 A&E
168 Construction

Puget Sound Gateway Program
47 A&E

Regina has worked in leadership positions with several major government
agencies, as well as the private sector. That background, coupled with her
communication and organizational skills, led to her to her start her own
business in Seattle. Her firm, Pacific Communications Consultants, Inc., is
an award-winning, MWDBE-certified management consulting company,
specializing in diversity and inclusion, compliance and outreach.
Recently, Regina not only added to her impressive collection of awards, but
actually had an award named after her. The National Association of Minority
Contractors awarded Regina the Diversity Advocate of the Year award and
changed the award to reflect her name.
“Regina’s resume, coupled with her winning personality and record
of accomplishments made her a perfect fit for the SR 520 team’s
groundbreaking Diversity and Inclusion Program,” said SR 520 Program
engineering manager Ron Paananen. Established in 2014, Regina has led
each step of the Diversity and Inclusion Program’s success working with
community partners to share resources and opportunities to work with
WSDOT in both design and construction.
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25 A&E
90 Construction

For decades, Regina Glenn has been a part of the diversity and inclusion
community. She kicked her passion into high gear about 25 years ago when
Regina, an out-of-towner from New York, was tasked by the City of Tacoma
to undertake a formidable task: help boost diversity at the Tacoma Fire
Department. The job wasn’t easy, but Regina did what she does best—she
forged relationships, reached agreements and got results. And, after a few
years of exceeding all expectations with the Tacoma City Manager about
her work with the fire department, she began to build the foundation of her
professional philosophy: connecting people though diversity and inclusion.
Starting then and still true today, Regina’s principle of connecting people is
simple: she’s committed to inform, engage, advocate, and collaborate.

115
209

47

Title VI Statement to Public: WSDOT ensures full compliance with Title VI of the Civil Rights Act of 1964 by
prohibiting discrimination against any person on the basis of race, color, national origin or sex in the provision
of benefits and services resulting from its federally assisted programs and activities. For additional information
regarding WSDOT’s Title VI Program, contact the Department’s Title VI Coordinator at 360-705-7098
Americans with Disabilities Act (ADA) Information: This material can be made available in an alternate format
by emailing the Office of Equal Opportunity at wsdotada@wsdot.wa.gov or by calling toll free, 855-362-4ADA
(4232). Persons who are deaf or hard of hearing may make a request by calling the Washington State Relay at 711.

Regina’s extensive track record in the
diversity and inclusion community was
recently recognized by her peers.

Regina named Diversity and
Inclusion Manager for WSDOT’s
Puget Sound Megaprograms
The next chapter for Regina is to lead
the Diversity and Inclusion Program for
WSDOT’s Puget Sound Megaprograms.
Regina will build on her work at SR 520,
which provides a solid framework to
continue to raise the bar on diversity and
inclusion efforts on the Megaprograms.
Drawing on her proven track record,
Regina is excited to help provide her
leadership and vision for diversity
and inclusion on these major
transportation programs.

WSDOT builds roads — and career paths
The Pre-Apprenticeship & Supportive Services (PASS) Program, established in 2015, provides funding for outreach, specific
support services and pre-apprenticeship training for women, minorities, and socially and economically disadvantaged
individuals across Washington State. The PASS Program helps promote diversity in the highway construction workforce as
well as create pathways into apprenticeship in highway construction trades.
While requests for the 2019-21 biennium grant exceeded the available funding, the Program’s intent is to serve service
providers statewide. The grants in each region were awarded based on a combination of scoring and the evaluating
committee’s recommendations.
An additional opportunity for one vendor under a new PASS Program, WSDOT Youth Direct, will be advertising on
Washington’s Electronic Business Solution (WEBS) soon. Youth Direct will provide services to help at least 15 foster care or
incarcerated youth enter the highway construction trades.
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I-405/SR 167 Corridor Program

Lesly Chan
Business Program
Manager
chanle@wsdot.wa.gov
425-456-8526

SR 520 Bridge Replacement and HOV Program

Ron Paananen, P.E.
GEC Manager,
HDR Inc.
paananr@consultant.
wsdot.wa.gov
206-770-3621

SR 99 Alaskan Way Viaduct Replacement Program

Dawn McIntosh , P.E.
Project Engineer
mcintod@wsdot.wa.gov
206.805.2854

Puget Sound Gateway Program

John White, P.E.
Deputy Program
Administrator
whitejh@wsdot.wa.gov
206-805-2966

The I-405/SR 167 Corridor Program consists of a series of long-term improvements guided by the
I-405 Master Plan and SR 167 Corridor Plan. For two decades, WSDOT has worked with cities,
counties, federal agencies, transit agencies and community groups to develop consensus on a longterm vision for the multimodal redevelopment of this highway. The Master Plan incorporates more
than 150 individual but coordinated projects between SR 512 in Auburn and I-5 in Lynnwood.
Total funding for the program is $2.8 billion.

The SR 520 Bridge Replacement and HOV Program is enhancing public safety and mobility by
replacing the highway’s aging, vulnerable bridges and making significant transit and roadway
improvements throughout the corridor. Planned improvements extend from I-5 in Seattle to I-405
in Bellevue, at a total budget of $4.51 billion. The Program is focused on completing the remaining
SR 520 improvements from Lake Washington to I-5. Construction of the first stage, the Montlake
Project, began in spring 2019.

The SR 99 Alaskan Way Viaduct Replacement Program is wrapping up demolition of the
aged, seismically vulnerable elevated viaduct. Decommissioning of the Battery Street Tunnel
is underway. At the north end, the Program is rebuilding streets to reconnect neighborhoods
separated by SR 99 since the 1950s. After demolition of the viaduct is complete, the City of
Seattle will rebuild Alaskan Way, scope that is partially funded by the AWV Program. Total
program funding is $3.3 billion.

The Puget Sound Gateway Program is composed of the SR 167 Project in Pierce County and the
SR 509 Project in King County. Both projects provide essential connections to the ports of Tacoma
and Seattle and will help ensure people and goods move more reliably through the region. Total
funding is $1.88 billion. The SR 167 Stage 1a design-build team is working on final design and
expects to begin construction on the 70th Avenue East bridge in early 2020. The procurement
process for the SR 509 Stage 1b contract is underway and construction starts in late 2020.
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I-405/SR 167 Corridor Program
Renton to Bellevue (DB)

ERC trail open

Contract 2 $710M

Renton to Bellevue (DB)
Contract 3 $185M

132nd (DB)
$45M

85th (DB)
$180-200M

SR 522 to SR 527 (DB)
Contract 1 $410M

SR 522 to SR 527 (DB)
Contract 2 $55M

124th (DB)

$41M PE only (CN unfunded)

I-405 N 8th Direct Access (DB)
$20M PE only (CN unfunded)

SR 167 Toll Equipment Upgrade
$55M

SR 167/SR 410 to SR 18 NB (DB)
$20M

SR 167/SR 410 to SR 18 SB (DB)
$80M

SR 167 Master Plan Update
$3M

SR 520 Bridge Replacement and HOV Program
Montlake (DB)
$455M

I-5 Express Lanes Conn. (DBB)
$70M

Portage Bay Bridge (DB)
$530M

Montlake Cut (DBB)
$80M

SR 99 Alaskan Way Viaduct Replacement Program
Viaduct Removal (DB)
$107M (Under CN)

SR 99 Connections (DBB)
$23M (Under CN)

SR 99 Surface Streets (DBB)
$15-20M

New Alaskan Way (DBB)

Ofc. of Waterfront–$153M contribution

Alaskan Way/Elliott Way

Puget Sound Gateway Program
SR 509 – Stage 1A (DB by ST)

Sound Transit FWLE–$38M contribution

SR 509 – Stage 1B (DB)

Federal Way Link Extension

I-5 to 28th/24th – $330M

SR 509 – Stage 2 (DB)

28th/24th to 188th – $320M

SR 167 – Stage 1A (DB)
70th Ave – $43M

SR 167 – Stage 1B (DB)
I-5 to SR 509 – $300M

SR 167 – Stage 2 (DB)
I-5 to SR 161 – $300M

Future estimated construction contract value

Updated December 3, 2019
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Learn More
Website:

wsdot.wa.gov/Projects/I405/
RentontoBellevue/home

Contact:
Phil Fordyce

Engineering Manager
P. 425-456-8590
E. fordyce@wsdot.wa.gov

Lesly Chan

Program Business Manager
P. 425-456-8526
E. chanle@wsdot.wa.gov

Bobby Forch

Inclusion Strategic Advisor
P. 206-805-5418
E. forchbo@consultant.wsdot.wa.gov

The I-405/SR 167 Megaprogram construction office completed the first phase
of the I-405 Renton to Bellevue Project, the I-405/SR 167 Interchange Direct
Connector in February 2019.

The Washington State Department of Transportation’s strategic plan includes a goal of inclusion
through its hiring and contracting practices. This goal has both an internal and an external focus to
ensure that WSDOT has an inclusive and diverse workforce, meets Disadvantaged Business Enterprise
goals and creates opportunities for underrepresented populations to do business with the agency.
WSDOT is preparing to award the I-405 Renton to Bellevue Widening and Express Toll Lanes Project
(Project), a $710 million design-build project that will add new capacity to create a dual express toll
lane system between SR 167 in Renton and Northeast 6th Street in Bellevue. We are strengthening
our commitment to inclusion and the development of a skilled construction workforce throughout
the delivery of the Project. As part of the contract requirements, an inclusion manager is required
as one of the design-build key personnel. This is the first state-funded design-build project to use
this new MSVWBE Inclusion specification. In addition, the design-builder is required to have an
equal employment opportunity (EEO) manager. The contract includes a 20% apprentice utilization
requirement and the following MSVWBE voluntary participation goals:
•
•
•
•

Minority Business Enterprise 10%
Small Business			5%
Veteran Business		
5%
Women Business Enterprise 6%

Meet the I-405, Renton to Bellevue Widening and Express Toll
Lanes design-build team

WSDOT GOAL AREAS

Flatiron West, Inc.-The Lane Construction Corporation Joint Venture

Paul Mayo
pmayo@flatironcorp.com
425-508-7713

A&E Success
With several I-405 projects in design and the I-405, Renton to Bellevue Widening and Express
Toll Lanes Project in construction, the I-405/SR 167 Megaprogram continues to grow. Between
the Megaprogram office and the construction office, the I-405/SR 167 Megaprogram will add
approximately 25 new employees over the course of the next year. As the Megaprogram has expanded,
the I-405/SR 167 Megaprogram General Engineering Consultant (GEC) HNTB has reached a MSVWBE
utilization of 35 percent, nine percent higher than the 26 percent goal set. GEC Program Wendy
Taylor attributes the success to placing MSVWBE firms in integral roles within the program. “Many of
our discipline leads on each project own or work for MSVWBE firms,” Taylor said. “We have made a
conscious effort to place them in crucial roles for our program’s success and as the program grows, so
does our MSVWBE participation.”

Diversity / Apprenticeship / Training

October‐2019

Shaded projects are physically complete. Data below is provided to WSDOT by the project contractors and GEC Consultant.
CONSTRUCTION
1

Percentage
Goal2
Current

Project
SR 167/8th ST E to S 277th ST - SB HOT Exten.
I-405/SR 527 to I-5 PUSL (Northbound Only)
I-405/SR 167 Interchange Direct Connector

9.02%
14%
15%
10.20%
8.90%
26%
26%
I-405/Renton to Bellevue - Widening & ETL4
CONSTRUCTION MSVWBE TOTAL

MSVWBE
Companies
#3
$
14
7
27

$
$
$

48

$

Apprentice
Date
Updated

Hour %
(15% Goal)

Date
Updated

Training Hours
Goal

Achieved

4,933,268 6/30/2018
15.10%
12/31/2017
110,454
176,972
743,716 5/17/2018
16.70%
5/31/2018
10,013
16,528
10,296,264 10/7/2019
16.80%
8/31/2019
177,503
371,789
This project is currently on AD. Will update numbers when available after NTP
15,973,248

Date
Updated
12/31/2017
2/26/2018
8/31/2019

ARCHITECTURAL AND ENGINEERING (A&E)
1

Percentage
Goal2
Current

MSVWBE
Companies
#3
$

Date
Updated

M
S
V
W

10% 7.51%
5% 17.58%
5% 3.31%
6% 6.56%

6
13
1
6

$
$
$
$

3,609,798
8,450,381
1,592,310
3,152,843

10/7/2019
10/7/2019
10/7/2019
10/7/2019

A&E MSVWBE TOTAL 26% 34.96%

26

$

16,805,332

I-405/SR 167 PROGRAM TOTAL

74

$

32,778,580

I-405/SR 167 Corridor GEC
Agreement Y-11873

TYPE

Project

1

(M)inority, (S)mall, (V)eteran, (W)oman Business Enterprise

2

All Voluntary Goals. No federal projects in the program

3

Duration

August 20, 2016 September 27, 2019

The numbers of companies represent multiple certifications for each DBE companies, but does not account for potential duplication of same
companies working on multiple program projects.
4
The Renton to Bellevue project required an Inclusion Manager as part of the Design‐Builder Key Personnel. The Shortlisted teams were very receptive of this requirement.
This is the first State funded Design‐Build project to use the new MSVWBE Inclusion specifications.

Diversity and Inclusive Contracting: SR 520 Quarterly Progress Report

July-Sept. 2019

Diversity / Apprenticeship / Training
Shaded projects are physically complete. Data below is provided to WSDOT by the project contractors.
CONSTRUCTION

Disadvantage Business Enterprise (DBE) 1

Completed projects with some federal funding include:
Pontoons, Eastside, West Connection Bridge, Floating
Bridge and Landings, West Approach Bridge North

Completed Projects

2

Goal

Achieved

8%
8.97%
DBE Subtotal (Individual Companies)

#

Companies $

Apprentice - Hours %
(Goal)

77
77

$161,358,421
$161,358,421

18.6% (15% Goal)
18.6%

Minority, Small, Veteran, Women Business Enterprise
(MSVWBE) 3
Percentage
Companies
Date
Updated
Goal
Achieved #
$

Completed state-funded projects include: Grass Creek,
Evans Creek, Union Bay Natural Area, Truck Aprons,
Eastside Culvert Repair Project

Varies
M 10%
S 5%
V 5%
W 6%

Completed Projects 4

9
7
10
0
4
19

CONSTRUCTION TOTAL (Individual Companies)

90

Montlake Project (currently in construction)

TYPE

42.55%
0.13%
0.28%
0.00%
0.01%
1.05%

MSVWBE Subtotal (Individual Companies)

ARCHITECTURE AND ENGINEERING (A&E)

Corridor Development

DBE Subtotal (Individual Companies)

1
2

8.42%
29.13%
0.04%
15.86%
MSVWBE Subtotal (Individual Companies) 29.13%
TYPE

199,300
199,300

237,597
237,597

Training Hours

Apprentice
Hours %
(Goal)

Date
Updated

10/3/2019

$4,902,457

12.8%
(20% Goal)

Goal

Achieved

NOT REQUIRED

8/31/2019

NOT REQUIRED

^Non-stacked totals

$166,260,878

DBE
Companies
4
$
#
2
$15,112,456
8
8

Duration

Date
Updated
6/30/2014

$8,341,036
6/30/2017
$23,453,492

Feb. 2009 – June 2014 (N/A – No Goal)
June 2014 – Dec 2016 (9% is a voluntary goal)

3

SR 520 Program

Achieved

1

Percentage
Goal
Current
N/A
8.05%
9%
16.12%

SR 520 Program

Goal

15.6% (15% Goal)

$3,623,871
$1,278,586

Training Hours

M
S
V
W

10%
5%
5%
6%

MSVWBE
8
9/30/2019
22
9/30/2019
$16,782,821
2
9/30/2019
6
9/30/2019
22
$16,782,821

A&E TOTAL (Individual Companies)

25

$40,236,313

SR 520 PROGRAM TOTAL (Individual Companies)

115

$206,497,191

Duration
March 2016 - Present
^Non-stacked totals

Federally funded projects have DBE goals. Calculations and level of detail are consistent with WSDOT's Office of Equal Opportunity guidance.

Completed federally funded projects to date: total percentage DBE achieved ranged from 3.83% - 14.62%, totaling 8.97% overall. Total percentage Apprentice achieved ranged
from 13.7% - 21.4%, totaling 18.6% overall.
3

State funded projects have MSVWBE goals. Calculations and level of detail are consistent with WSDOT HQ Construction Office regarding MSVWBE reporting.
Completed state funded projects to date: total percentage MSVWBE achieved ranged from 33.01% - 64.03%, totaling 42.55% overall. Total percentage Apprentice achieved
ranged from 12.0% - 23.4%, totaling 15.6% overall.
^ Individual companies certify on multiple types (M, S, V, W) and to eliminate duplication of reporting MSVWBE, the subtotals only report the total cost to the SR 520 Program.
4

Diversity and Inclusive Contracting
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Promoting apprenticeships on the SR 520 Montlake Project
WSDOT contracts worth $3 million or
more contain a 15% apprentice utilization
requirement. The requirement obligates
contractors to use a program approved by
the Washington State Apprenticeship and
Training Council, and meet this requirement
along with their subcontractors.
WSDOT’s SR 520 Montlake Project, a
$455 million project, includes a 20%
apprenticeship utilization requirement, by
craft. Of that amount, aspirational goals are
set at 21% for minority apprentices, and
12% for women apprentices. The project
contractor, Graham, was given notice to
proceed in November 2018, with project
completion estimated for approximately
2023. As of August 2019, Graham had
achieved 12.8% apprentice utilization on
the Montlake Project.

From left to right: John Donovan (laborer journeyman), Luis Marchan Hernandez
(laborer apprentice), Ja’Mahri Mitchell (laborer apprentice), Aaron Childers
(operator apprentice), Brittany Grenard (HR coordinator), Foluke Jackson (laborer
apprentice), Mary Wing (laborer apprentice), Marek Bednarczyk (senior project
manager)

Through a preferred-entry program for
apprentices (programs sanctioned by WSDOT to provide apprenticeship or pre-apprenticeship training), Graham works with
unions, pre-apprenticeship and apprenticeship programs and other community partners to engage apprentices.
Brittany Grenard, HR Coordinator with Graham’s U.S. Infrastructure team (pictured above), says, “It isn’t just about meeting
numbers. It’s also about making sure that those in preferred-entry programs and those who are already apprentices are
getting the hours and the opportunity to become journeymen.” Grenard believes some of the apprentices may reach journey
status while with the company. Key to the success of Graham’s effort is the support of upper management, superintendents,
and construction managers, says Grenard. “They fully support this effort, and more times than not will ask for an apprentice
as opposed to a journeyman. Having people on site who encourage continuing education is important because it shows the
importance of mastering the trade, and where it can take them in the future.”
“We’re supporting the next generation of construction leaders and supporting them wherever they are,” Grenard said. “I look
forward to seeing how the careers of our apprentices will advance because of this project – and we encourage this effort.”
You can reach Brittany at Brittany.Grenard@graham.ca or 425-620-6038.

Title VI notice to public: It is the Washington State Department of Transportation’s (WSDOT) policy to assure that no person shall, on the grounds
of race, color, national origin or sex, as provided by Title VI of the Civil Rights Act of 1964, be excluded from participation in, be denied the benefits of,
or be otherwise discriminated against under any of its federally funded programs and activities. Any person who believes his/her Title VI protection
has been violated, may file a complaint with WSDOT’s Office of Equal Opportunity (OEO). For additional information regarding Title VI complaint
procedures and/or information regarding our non-discrimination obligations, please contact OEO’s Title VI Coordinator at (360) 705-7090.
Americans with Disabilities Act (ADA) Information: This material can be made available in an alternate format by emailing the Office of Equal
Opportunity at wsdotada@wsdot.wa.gov or by calling toll free, 855-362-4ADA(4232). Persons who are deaf or hard of hearing may make a request
by calling the Washington State Relay at 711.

Contact:
			
			

Regina Glenn, Diversity and Inclusion Manager, Megaprograms
Phone: 206-770-3520 - Email: GlennRe@consultant.wsdot.wa.gov
SR 520 Diversity website: wsdot.wa.gov/projects/sr520bridge/about/DBE.htm
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Graham’s apprentices: Taking action to advance construction careers
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Highlighting WSDOT’s On the Job Training Support Services Program
WSDOT’s On the Job Training Support Services (OJT/SS) employs two major initiatives
to increase the inclusion of minorities, women, and disadvantaged individuals in the
construction industry: funding for nonprofit providers with the Pre-Apprenticeship
Support Services (PASS) program and On the Job Training Support Services scholarships
for aspiring individuals.

Aaron Childers was a truck driver when he applied to the International Union of Operating
Engineers Local 302. A friend encouraged him to consider a job in the construction industry.
He had no experience and was a little nervous, but his friend continued to encourage him to
try. Twelve hundred people applied for entry into the union and 60 were chosen. Childers
was one of the 60! He is now an apprentice operator with Graham on the SR 520 Montlake
Project. Childers says he’s been with Graham for about a month, and that it’s been an
amazing experience. He says that one of the best things about the apprenticeship program
is that his supervisor is training him on all types of equipment, which increases his technical
skills. Childers says to succeed in the construction industry, you must be determined, have a
good attitude, and be open to learning.
Foluke Jackson is a laborer apprentice who came to the SR 520 Montlake Project with
prior experience. He went through the ANEW pre-apprenticeship program but has worked
on both non-union and union projects. Prior to being employed by Graham, he joined the
painters’ union, and joined the laborers’ union around five months ago. He has worked
for Graham a little over a month. He says the laborer apprenticeship pays better and the
company has great leadership. He says Graham wants to see its workers succeed. So far, he
has about 150 hours logged. Jackson says it’s easy to get into apprenticeship programs. It’s
as simple as applying. Union construction, he said, offers strong careers, benefits and pay.
The things Jackson likes about the apprenticeships include job security and regular raises.
Ja’Mahri Mitchell, a laborer apprentice, started his apprenticeship with Graham when Local
union 242 sent him to the SR 520 Montlake Project in May 2019. He now has more than
600 labor hours. Mitchell says he learned about the apprenticeship program through his
fiancé, who was an apprentice operator. Prior to becoming an apprentice, Mitchell had two
jobs, one of which was in the fast food industry and the other with a moving company. He
especially likes that the Montlake Project will last three to four years. “You get to see how
things work; you see the big picture. He says it has opened his eyes. He now sees more
career options, has a better outlook on life and more money. He has a car and an apartment
because of his apprenticeship. At the end of the day, he said, it will make him a better
person.

Jane Rockwell, WSDOT’s OJT/SS and PASS Coordinator says, “Our goal is to help
more women, minorities and disadvantaged individuals gain access to the highway
construction workforce.” In fiscal year 2018, 525 people participated in the PASS
program. Approximately 56% of the PASS program participants in fiscal year 2018 were
minorities, and 30% were women.

Jane Rockwell
WSDOT

Nonprofit organizations recognized by the Washington State Apprenticeship and
Training Council and who offer pre-employment readiness are eligible to apply to the
PASS Program.

Successful completion of training and graduation on to apprenticeship is often affected by real-life barriers. According to
Rockwell, the top four challenges are transportation, childcare, reliable housing, and workplace environment. Through a
$99,000 grant from the USDOT Federal Highway Administration, Rockwell’s program can also provide tuition assistance
and scholarships to aspiring student/trainees who are Washington state residents, worth up to $4,000.
You can reach Jane at RockwJa@wsdot.wa.gov or 360-704-6314. Learn more at: wsdot.wa.gov/equalopportunity/pass.htm

The journey to journey status: a quick guide

Luis Marchan Hernandez is a laborer apprentice who explored an apprenticeship in
construction after working in warehouses and painting for a living. Many of his family
members had worked in construction, so he was familiar with the industry. He got into
the union in May 2019. Although he did not go through a pre-apprenticeship program, the
union provided training. He started working with Graham in June 2019 and has accumulated
550 hours on the job so far. After reaching 1,000 hours, he will receive classroom training,
achieving one component of the journey to becoming a journeyman. Hernandez says
he likes the fact that he’s acquiring a variety of skills and even learning things about the
environment. He says he works with a lot of great people at Graham and is looking forward
to a career in the industry.

Mary Wing took a leap of faith, as she described it, after two years in the Navy and began
the Pre-Apprenticeship Construction Education (PACE) program in 2018. There she
completed the program, earning five certificates. As a pre-apprenticeship graduate, she
was given preference for hiring, and eventually joined Graham on the SR 520 Montlake
Project, where she is currently a laborer apprentice. She has worked and received
training since the summer of 2019. She believes the training she receives is an excellent
way for her to ultimately reach journey level. She would like to be a supervisor one day.

Graphic credit: city of Seattle
Check out the city of Seattle’s construction apprenticeship guidebook at: bitly.com/apprenticeshipguidebook
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Alaskan Way Viaduct Replacement Program: Quarterly Progress Report

Diversity / apprenticeship / training
Shaded projects are physically complete. Data below is provided to WSDOT by the project contractors.
CONSTRUCTION
Disadvantaged Business Enterprise (DBE) 1
Percentage
Companies

Project

Goal

Current

#
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C7999 - SR 99, Bored Tunnel

8%

9.51%

113

$115,841,053.59

4/30/2019

14.7%

4/30/2019

50,000

51,482

-

C7847 - SR 99, S. Holgate to S
King St, Stage 2

10%

10.90%

12

$12,457,732.60

11/13/2017

10.8%

11/13/2017

7,500

8,279

-

C8290 - SR 99, S. Holgate to S
King St, Stage 3

10%

10.55%

12

$3,359,677.82

11/13/2017

20.6%

11/13/2017

11,700

14,793

-

C8549 - SR 99, North Access
C8606 - SR 99, Drilled Shafts

11%
2%

9.80%
3.50%

16
5

$5,325,260.97
$53,710.92

5/31/2018
11/13/2017

18.3%
N/A

11/13/2017
N/A

2,800
N/A

2,800
N/A

N/A

C8921 - SR 99, Dearborn OffRamp

11%

12.70%

2

$442,858.47

11/13/2017

18.2%

11/13/2017

400

451

-

DBE Subtotal
160
$
137,480,294.37
(M)inority, (S)mall, (V)eteran, (W)oman Business Enterprise
(MSVWBE) 3

SR 99, South Access
Connection Bid-Build
(Scarcella contract- first working
day 2/12/2018)

TYPE

SR 99, Demo, Decommissioning
& Surface Streets Design-Build
(Kiewitt Contract - first working
day 7/10/2018)

TYPE

Project

M
S
V
W
M
S
V

10% 5.29%
5% 12.31%
5% 0.15%
6% 0.00%
10% 2.19%
5% 5.66%
5% 0.00%

W 6%

0.78%

MSVWBE Subtotal

5
11
1
0
18
9
0

$1,423,598
$3,311,058
$40,750
$0
$2,357,919
$6,102,265
$0

8/31/2019
8/31/2019
8/31/2019
8/31/2019
8/31/2019
8/31/2019
8/31/2019

5

$840,836

8/31/2019

49

CONSTRUCTION TOTAL

209

AWV PROGRAM TOTAL

209

$

Apprentice
Hours % (15% Goal)

Training Hours

22.2%

8/31/2019

NOT REQUIRED

7.7%

7/31/2019

NOT REQUIRED

$14,076,426 ^

151,556,720.63

$151,556,721

1

Federally funded projects have DBE goals. Calculations and level of detail are consistent with OEO guidance.

2

Individual companies work on multiple projects and to eliminate duplication of reporting DBE / MSVWBE the totals only report the total number of companies in the Program.

3

State funded projects have MSVWBE goals. Calculations and level of detail are consistent with WSDOT HQ Construction Office regarding MSVWBE reporting.
^ Individual companies may be certified in multiple categories (M, S, V, W). Their participation is eligible to be counted in each category that they are certified in. The report reflects counting
participation in each category in which individual companies are eligible.
4

Once Training Goals are achieved, they are no longer tracked or reported.
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SR 99 demolition, decommissioning and surface street project winding down
Crews have nearly completed demolition of the Alaskan Way Viaduct, which had stood along the downtown
Seattle waterfront since the 1950s. The viaduct’s role in moving people into and through downtown Seattle
SR 99 tunnel, which opened in February 2019, as well as a new Alaskan Way surface
was replaced by the
street to be built in the viaduct’s footprint.
The contract was awarded to Kiewit Infrastructure West Co. Work began on Feb. 12, 2019, and most
demolition activities are now complete. Work on other components of the project will continue into 2020.
There is a MSVWBE participation goal for the project set at 26%, with more than $12.7 million in work
contracted to more than 20 firms. The major elements of the project include:
• Removing the Alaskan Way Viaduct from South Dearborn Street to the Battery Street Tunnel.
(nearing completion)
• Removing the Columbia and Seneca street ramps. (complete)
• Building a new, temporary pedestrian bridge across Alaskan Way to Colman Dock. (complete)
• Restoring the area where the viaduct once stood and then turning the space over to the City of
Seattle’s Waterfront Seattle Program. (nearing completion)
• Filling and sealing the Battery Street Tunnel. (in progress)
• Rebuilding Seventh Avenue North between Denny Way and Harrison Street, which serves transit
coming into downtown. Reconnecting Thomas and John streets and neighborhoods previously severed
by SR 99. (in progress)

Title VI notice to public: It is the Washington State Department of Transportation’s (WSDOT) policy to assure that no person shall, on the grounds
of race, color, national origin or sex, as provided by Title VI of the Civil Rights Act of 1964, be excluded from participation in, be denied the benefits of,
or be otherwise discriminated against under any of its federally funded programs and activities. Any person who believes his/her Title VI protection
has been violated, may file a complaint with WSDOT’s Office of Equal Opportunity (OEO). For additional information regarding Title VI complaint
procedures and/or information regarding our non-discrimination obligations, please contact OEO’s Title VI Coordinator at (360) 705-7090.
Americans with Disabilities Act (ADA) Information: This material can be made available in an alternate format by emailing the Office of Equal
Opportunity at wsdotada@wsdot.wa.gov or by calling toll free, 855-362-4ADA(4232). Persons who are deaf or hard of hearing may make a request
by calling the Washington State Relay at 711.

Demolition crews work to remove the final remaining
sections of the viaduct.

Aerial view of Seattle’s waterfront are much different
without the double-deck viaduct.
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Bobby Forch, AWV DBE Administrator,
Honored with Tabor 100 Award

DBE Construction Enterprises: It’s All In the Name
Frederick Thomas has a fleet of dump trucks, but he does not drive them.
“I run the business and hire the drivers,” he says. Thomas opened DBE
Construction Enterprises in 2011. He owned an interior demolition firm
and a concrete saw cutting business first and has worked in construction
since 1993.

Bobby Forch, of Bobby Forch Consulting, LLC, was selected by the Tabor
100 President and Board of Directors to receive the 2019 Tabor Excellence
in Diversity & Inclusion Award at their 20th Anniversary Gala on Sept. 28,
2019. Tabor 100 is an association of entrepreneurs and business advocates
who are committed to economic power, educational excellence and social
equity for African-Americans and the community at large.

Bobby Forch
AWV DBE Administrator

Mr. Forch, DBE Administrator for the Alaskan Way Viaduct Replacement
Program, was awarded the Crystal Eagle Award in recognition of his
leadership in working to create partnerships across cultural, economic,
social, political, geographic, or educational boundaries on the SR 99 Bored
Tunnel Design Build Contract. The Crystal Eagle symbolizes strength,
vision, and determination and represents the highest level of recognition
and appreciation that Tabor 100 can bestow.

It was due to Mr. Forch’s outreach to and advocacy on behalf of the DBE
Community, that WSDOT and the Design Build Contractor exceeded
the 8% DBE Goal. Under Mr. Forch’s guidance, the SR 99 Bored Tunnel
attained 9.5 percent participation with $115.8 million eligible to count towards the DBE goal. Mr.
Forch helped 113 DBE subcontracting firms receive 248 lower tier subcontracts in work on the project.
Congratulations, Bobby!
Limited opportunities on WSDOT’s SR 99 demolition, decommissioning and surface streets project
Work on the demolition, decommissioning and surface streets project is nearing completion. With work
winding down, there will be limited opportunities for additional contracts. To learn more about the
demolition, decommissioning and surface streets project, contact Bobby Forch at Forchbo@wsdot.wa.gov
or 206-805-5418.

Crews continue to restore the roadway where the
former viaduct once stood.

Viaduct removal has opened up new views of historic
buildings in the Pioneer Square neighborhood.

Thomas was born in Memphis, Tennessee but grew up in the Seattle area
and his company is based in Lakewood. DBE Construction is a certified
Disadvantaged Business Enterprise, but why put that in the name? “It’s
DBE Construction so when contractors are looking for a DBE, here I am.”
And the idea paid off.

Frederick Thomas
DBE Construction
Enterprises

Thomas started working on the SR 99 Tunnel Project in 2016. His company
did labor work — drilling and installation — for two years. During that time,
he saved his money and bought dump trucks. When the time came to haul
the concrete rubble from the viaduct demolition site and WSDOT wanted
a DBE firm to do it, Frederick Thomas and DBE Construction Enterprises
were right there.

Thomas warns anyone wanting to get in to the dump truck business that it is not an easy life. “Look out.
It’s tough out here, very competitive,” he warns. “If you don’t know who you are dealing with you can get
cheated, paid late, or not paid at all.” Still, Frederick Thomas has used his knowledge and business savvy to
create a successful enterprise.
On a side note, Thomas confided, “You know all that work I did on that tunnel and to this day, I have never
driven through it!”
Contact Frederick Thomas and DBE Construction Enterprises at Fredrick@dbeconstructioninc.com or
253-255-6379.

Crews removed and replaced the bridge that connected
pedestrians to Colman Dock at Marion Street.

Demolition continues on the hillside near Pike Place
Market.
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Puget Sound Gateway Program Quarterly Progress Report: July – September 2019
Puget Sound Gateway Program makes progress towards achieving its diversity and inclusion goals

Program Overview
The Puget Sound Gateway Program is composed of projects in two
corridors spanning two Puget Sound counties: completion of SR
167 in north Pierce County and SR 509 in south King County. These
projects provide essential connections to the ports of Tacoma and
Seattle and will help ensure people and goods move more reliably
through the Puget Sound region. The Gateway Program is critical to
enhancing the state’s economic competitiveness, both nationally and
globally, by connecting the state’s largest ports to key distribution
centers in King and Pierce counties and to eastern Washington. The
Program will use the design-build contracting method to construct the
SR 167 and SR 509 Completion Projects; WSDOT expects to begin
construction in late 2019 and complete construction in mid-2028.

Geoff Shook, Atkinson Inclusion Manager, and Edward
Yperman, Atkinson Design-Build Coordinator, speaking
to interested MSVWBE firms at the Northwest Region
Construction Open House outreach and networking event.

With over $1 billion in design-build projects, Minority, Small, Veteran, and Women-owned Business Enterprises (MSVWBE)
will play a significant role in helping WSDOT design and construct these projects. Guy F. Atkinson Construction, our SR
167 Stage 1a design-builder, is tracking to meet those expectations. This report highlights Atkinson’s diversity and inclusion
efforts to date and profiles one of Atkinson’s MSVWBE subcontractors. We also look at the SR 509 Stage 1a contract
diversity and inclusion program, provide updates about recent and upcoming MSVWBE opportunities, and highlight a
minority-owned firm working on the Gateway Program.

SR 167 Stage 1a Inclusion Plan Progress
As mentioned in our last report, Guy F. Atkinson
Construction was awarded the first design-build contract
to build the 70th Avenue East Bridge in Fife. Since that
time, the Atkinson team, lead by Project Manager Reggie
Wageman and Inclusion Manager Geoff Shook, have been
partnering with WSDOT Project and Program management
through biweekly Inclusion Task Force meetings. The
main focus areas have been gaining agreement on the
MSVWBE reporting process, identifying opportunities to
meet or exceed Atkinson’s RFP Inclusion commitments,
and developing the recently submitted Inclusion Plan that
captures MSVWBE participation goals and strategies.
Atkinson has also been reaching out to MSVWBE firms in an
effort to get them under contract on the Stage 1a Project.
Highlights of their recent activities include:

Gateway Program MSVWBE Partners
There are currently 25 MSVWBE firms on the Gateway Program Team.
•
•
•
•
•
•
•
•
•

1 Alliance
All Traffic Data
Axis Environmental
Commonstreet Consulting
CW Felice
Entech Northwest
Global Geophysics
Hough, Beck & Baird
Innovex

•
•
•
•
•
•
•
•
•

Irwin Writing/Editing
KBA Construction Management
Krebs
O’Neill Service Group
Osborn Consulting, Inc.
Ott-Sakai
Performance Plane
PRR
RES Group NW

•
•
•
•
•
•
•

Rohila Consulting
Robinson Noble
Stell Environmental
The Greenbusch Group, Inc.
Tierra Right of Way
Van Wormer
Westby Consulting

• Attending WSDOT’s Northwest Region Construction
Open House on October 22, where they networked
with MSVWBE contractors and consultants interested in
working on the 70th Ave East Bridge Project.
• Getting MSVWBE firms under contract to perform work
on the 70th Ave East Bridge Project: they currently
have four design firms under contract and are working
to finalize subcontracts with 12 more design and
construction firms, while continuing to engage MSVWBE
firms on potential roles.

• Conducting outreach to firms that may qualify as veteranowned to get them entered into the Washington’s
Electronic Business Solution (WEBS), the first step in
the MSVWBE registration process. Given their belief
that there are veteran-owned businesses who Atkinson
has relationships with but who have not registered
and become certified, Atkinson recently reached out
to the subcontracting network to communicate the
opportunities that come with certification, offering
support through the process to those who are interested.
With Atkinson gearing up for a busy 2020 construction
season starting early next year, they will focus on
commitments and enter into subcontracts with MSVWBE
firms in an effort to maximize participation towards meeting
WSDOT’s 26 percent combined goal.

For More Information
John White
Puget Sound Gateway Program Deputy Administrator
(206) 805-2966
whitejh@wsdot.wa.gov
www.wsdot.wa.gov/Projects/Gateway
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1 Alliance: Setting up the Atkinson Design-Build team for success
How does a construction crew know where to build everything, exactly? The
“exact” part is what Jason Nakamura’s surveying and mapping firm, 1 Alliance
Geomatics (1 Alliance), thinks about most. And he doesn’t just use the typical
tripod and total station commonly seen on construction sites and roadways.
Before starting 1 Alliance in 2012, Jason worked in a survey department at
a local engineering firm doing construction layout and monitoring. With the
support of WSDOT and clients like Guy F. Atkinson Construction, he was able
to start 1 Alliance utilizing specialized experience and technology to provide
high-quality surveying and mapping services.
As part of Atkinson’s design-build team for the 70th Avenue Bridge Project,
1 Alliance provided surveying to develop a base map that identifies existing
features that will impact the design of the new improvements. The design
team will use that base map to develop a constructible plan set from which
Atkinson will build the project. 1 Alliance will then provide construction
staking for the Atkinson Team based on the plan set created.

Jason Nakamura

1 Alliance also uses automated, internet-connected sensors to monitor
near-by sensitive structures during construction, alerting the construction
team and other interested parties when there are impacts to these
structures that reach specified limits. The contractor may then stop
construction activity if needed, to address the issue.

Jason says his work wouldn’t be possible without WSDOT, and he is grateful to Atkinson for being one of 1 Alliance’s
first clients that allowed them to use and refine the technology they rely on today. Jason emphasizes that as an owner,
“WSDOT staff are focused on teamwork, collaboration and partnering as they manage their projects. They understand
that their work serves the interest of the public, and they act like it.”
1 Alliance has assembled a team comprised of project management, field and office technicians for the 70th Avenue
Bridge project providing construction computations, staking and layout that will be used to guide the construction work,
allowing the first piece of the Puget Sound Gateway puzzle to come to life.

Recent and Upcoming DBE and MSVWBE Opportunities
We’ve had a busy summer and fall engaging with DBE and
MSVWBE firms at various events throughout the region.
On September 11, we held the SR 509 Stage 1b voluntary
submitters meeting. The meeting included a presentation
about the project and the procurement process. More
importantly, it provided opportunities for DBE and
MSVWBE firms to network with prime contractors and
to discuss teaming opportunities. Over 100 contractors
and consultants attended the meeting, including 36
representatives from DBE and MSVWBE firms.
On October 22, staff from the Gateway Program attended
the Northwest Region Construction Open House. The
open house enabled attendees to learn about upcoming
contracting opportunities throughout the Northwest
region. Over 100 contractors and consultants attended
the open house and we talked with dozens of people
representing MSVWBE firms and distributed information
about upcoming Gateway Program projects.
We also attended multiple monthly meetings and annual
events, including:

SR 509 Project team members spoke with numerous MSVWBE
and DBE firms at the NW Region Construction open house
about upcoming contracting opportunities.

• The Conference of Minority Transportation Official
(COMTO) monthly meetings
• The National Association of Minority Contractor (NAMC) monthly meetings
• The Office of Minority and Women’s Business Enterprises (OMWBE) Disparity Study information sessions
• Tabor 100 monthly membership meetings
• The 2019 Tabor 100 Gala
• The City of Seattle’s Reverse Vendor Trade Show
• The Northwest Minority Business Expo
Upcoming DBE subcontracting and
networking opportunities include the
SR 509 Stage 1b Voluntary Proposers
meeting that is yet to be scheduled.
At that meeting, interested firms will
have the opportunity to network with
the shortlisted design-build teams.
We will also launch the procurement
process for the SR 167 Stage 1b in
the second half of 2020. The SR 509
and the SR 167 Stage 1b construction
contracts are each valued at between
$300 and $350 million, so we expect
significant opportunities for DBE firms
to participate in the upcoming Gateway
Program contracts.

SR 509 Stage 1b Contract Update
On November 1, the Gateway Program received five Statement of Qualifications from the following design-build teams:
•
•
•
•
•

Aecon-Parsons Joint Venture (lead design firm: Parsons Construction Group; DBE lead: Group AGB, Ltd.)
Walsh Construction (lead design firm: Stantec; DBE lead: Darling Nava Consulting PLLC)
The Lane Construction Corporation (lead design firm: David Evans and Associates; DBE lead: SONG Consulting, LLC)
Guy F. Atkinson Construction (lead design firm: Jacobs; DBE lead: Atkinson Construction)
Kiewit Infrastructure West Co. (lead design firm KPFF; DBE lead: Kiewit Infrastructure West Co.)

The shortlist will be announced on December 9. The list of shortlisted teams and all other SR 509 Stage 1b materials can be
found on the WSDOT Ad and Award webpage: www.wsdot.wa.gov/biz/contaa/Contracts/SR509completion.html.
The SR 509 Stage 1b contract will include a DBE program comprised of both Underutilized Disadvantaged Enterprise (UDBE)
and Federal Small Business Enterprise (FSBE) participation goals and requirements. Additionally, the goals in both categories
are split between Design and Construction, with the following participation requirements to be included in the RFP:
• UDBE participation: 8% Design, 10% Construction
• FSBE participation: 8% Design, 13% Construction

Voluntary submitters and proposers meetings provide opportunities for informal
networking among prime contractors, lead design firms, and MSVWBE and DBE
subcontractors.

