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Stop Business As Usual

THE ISSUES

There are two approaches to governance in our city. My approach
prioritizes our residents and aims to stabilize our city’s finances to
enhance essential community services.

The current officeholder has allocated millions to the West Covina
Health Department without authorizing any new police officers.
Further expenditures include millions on the SportsPlex, including
substantial increases in her own pay and benefits. All decisions
made without conducting any financial review or analysis.

No other candidate has a public opinion prior to the campaign.

1. West Covina Health Department: By eliminating entirely
the city avoids bankruptcy. Other cities' cost estimates range
from S60 million to $90 million to initiate the project.

2. Public Safety: Allocate $4.2 million of $7.0 million overtime
budget to hire up to 25 new officers, bolsters community safety.

3. West Covina SportsPlex: Over the past three years, incurred
losses exceeding $3 million. Returning management to outside
third party will redirect funds to street repairs and other needs.

4. $100,000 Pay/Benefits Increase: Roll back 265% stipend
increase, returning compensation to $765 per month. Also
eliminate new Department Head Benefits (Med, Retire, Other).

VOTE JOHN SHEWMAKER, DISTRICT 3

Independent from any organized groups, parties, or local power
structures. Those in positions of influence will attack, not only me,
but also my children, grandchildren, friends and supporters as they
recognize business as usual will no longer be tolerated.
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