Todd’s Friehds DayCare

1807 BEECH AVE SE
CULLMAN AL 35055
(256) 737-7599 * Fax (256) 734-3231

Dear Applicant,

We want to thank you for your interest in working with us.
Attached you will find an application, reference request, and
background check. We ask that you fill in each blank where
appropriate and write COMPLETE addresses including city,
state, and ZIP when asked. Incomplete applications will not be
considered.

**% Please write legibly *#*
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E. Application form for staff

DHR-CDC-1947
Revised 1/06

APPLICATION FORM FOR STAFF

(including caregivers, employees, teachers, suhstitutes, volunteers, cooks, bus drivers, domestic workers)

Date of Application
Position
Date Hired
Name:
Last First Middle Maiden (if applicable)
Address: Street:
City:
State: Zip Code
Telephone Number: ( } Date of Birth:
Driver's License Number: Expiration Date of Driver's license:
EDUCATION
o EDUCATI.' School/lnstltution e :
LT e e : AttenGEd
Elementary
High School
College
Graduate
Other
CHILD CARE TRAINING:

List all courses, workshops, and conferences related to child development and carly childhood education. Attach
add[llondl pages if necessaly Attach coples of certiﬁcateq IECBIVEd

Numbu' of__
bhours:

Tltle of couxse/ S Spansor Hin
Workshoplconference e
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EMPLOYMENT HISTORY:
List in order beginning with your most recent employment. Attach additional pages if nccessary,
. Employer's Address . | Position/Job | - -Worked | leaving

-'Emﬁlo:yér- RRCES |

REFERENCES:
List at least three persons who are ot related to you by blood, marriage, or adoption. to be contacted as references.
At least one must be a former employer. Addresses must be complete and accurate.

Name of Former Employer:

Last First Middle
Address:
Street City
{ )
State Zip Code Area Code Telephone Number
Name:
Last First Middle
Address:
Street City
{ )
State Zip Code Area Code Telephone Number
Name:
Last First Middle
Address:
Street City
( )
State Zip Code Arvea Code Telephone Number

Criminal History Background Information Checks:

In accordance with Alabama law, (Code of Alabama 1975, Title 38, Chapter 13, effective November [, 2000), the
criminal history background information check shall be completed on each substitute, caregiver, volunteer, and domestic
worker, as well as any other person who has contact with the children or unsupervised access o the children shall be
reviewed.
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You must complete a Mandatory Criminal History Notice Form and a Criminal History Information Consent and
Relcase Form, The fee must be submitted with the fingerprints and the consent form. Required forms are available
from the Department. If you previously had a criminal history check done for the Department of Human Resources
and the required information is on file, it is not necessary to complete a criminal history check,

Current Criminal Charges:
Are there any current criminal charges against you?

If ves, give details.

Clearance of State Central Registry on Child Abuse/Neglect:

A completed REQUEST FOR CLEARANCE OF STATE CENTRAL REGISTRY ON CHILD ABUSE/NEGLECT
{DHR-DEC-1598) shall be obtained [or each caregiver, substitute, volunteer, domestic worker, and any other person who
has contact with the children or unsupervised access to the children,

By signing this form, I am affirming that the above statements I have made are true and
factual to the best of my knowledge; and I am granting permission for all persons,
organizations, or agencies listed above to be contacted for information regarding my
background.

Signature Date
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C. Mandatory Criminal History Check Notice

Agency Name: _Todd's Friends Daycare

Address: 1807 Beech Avenue SE

City: Cullman State: _Alabama Zip: 35055

Alabama law requires that a criminal history background information check be conducted on applicants for certain DHR positions and on alt
persons who hold a license or work in a Department of Human Resources licensed child care or adult cate home, a foster or adoplive home approved by
the Department of Human Resources, or a licensed child placing agency, inchuding all officers and agents of the cniity. You are required to provide full,
complete, and accurate information on your criminal convietion history upon application for a ficense or employment. This information shall be used to
determine your suitability to provide carc to children, the elderly, or disabled individuals. Unless a criminal history background infarmation check
report and suitability determination have previously been obtained, you must complete a written request and consent for a criminat history back ground
information check with fingerprints at the time of application for employment. Refusal to complete these documents or providing false information shall
result in refusat of employment, approval, or licensure, The (erm conviction includes a determination of guilt by a trial, by a plea of guilty, or a plea of
nolo contendere.  Any individaal determined to have submitted false information shalf be referved to the district attomey or law enforcement for
investigation and possible prosecution. An individual who intentionaly talsifies any information on the statement is guilty of a Class A misdemeanor,
punishable by a fine of not more than twa thousand dollars (52,000) and imprisonment for not more than one year,

Convictions for any of the following crimes shall make an individual unsuitable for employment, volunteer work, approval, or licensure:
1. Murder, manslanghter, or cziminally negligent homicide.

2. A sex crime.
A sex crime includes (he following:
a) Fnticing a child to eater a vehicle, room, house, office, or any other space for immoral pirposes, as proscribed by Section 13A 69
of the Code of Alabama 1975,
b) Tnecest, when the offender is an adult and the victim is a minor, as proscribed by Section 13A-13-3 of the Code of Alabarna 1975,
¢) Kidnapping of a minor, except hy a parent, in the lirst or second degree, as proscribed by Section E3A-6-43 or Section 13A-6-44
of the Code of Alabama 1975.
d} Promoting prostitution in the first or second degree, as proscribed by Section 13A-12-111 or Section 13A-12-112 of the Code of
Alabarma 3975,
e) Rape in the first or second degree, as proscribed by Scction F3A-6-61 or Section 13A-6-62 of the Code of Alabama 1975,
f} Sexuai misconduct, as prosciibed by Section 13A-6-65 of the Code of Alabama 1975,
£ Sexua torture, as prosctibed by Section 13A-6-65 of the Code of Alabama 1975.
h) Sexuat abuse in the first or second degree, as proscribed by Section 13A-6-66 or Section 13A-6-67 of the Code of Alabama
1975.
i} Sadomy in the first or second degree, as proscribed by Section [3A-6-63 or Sectien 13A-6-64 of the Code of Alabama 1975.
i) Soliciting a child by computer for the purposes of committing a sexual act and {ransmittal obscene material to a child by
computer as proscribed by Sections 13A-6-110 and 13A-6-111 of the Code of Alabama 1975,
k) Violation of the Alabama Child Pornography Act, as proscribed by Scetions [3A-12-191, 13A-12-192, 13A-12-196, or 13A-[2-
197 of the Code of Alabama 1975,
1) Any solicitation, attempt, or conspiracy to comntit any of the offenses listed in paragraphs a. to k., inclusive.
m) A crime listed in the Community Notification Act, Chapter 20 of Title 15 of the Code of Alabama 1975,
3. A crime that involves the physical or mental injury or maltreatment of a child, the elderly, or an individual with disabilities,
4. A crime comimilted against a child,
3. A crime involving the sale or distrsbwtion of a controlied substance.
0. Robbery.
7. Conviction for a violation or attempted violation of an offense committed outside the State of Alabama is a sex crime or any othier crime the

offense would be a erime in Alabama.

CRIMINAL HISTORY STATEMENT
Have you ever had a suitability determination made by the Department of Human Resources in connection with a
previous criminal history information background check? Yes (__) No (_). If yes, send form to DHR.
Have you ever been convicted of a crime? Yes () No (). If yes, state on the lines below the date, crime,
location, punishment imposed, and whether the victim was a child or an elderly or disabled individual.

Date Signature Print name

Social Security Nuimber
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ANT’S DISCLOSURE & AUTHORIZATION FOR BACKGROUND SCREENING PAGE 1 OF 2

APPLICANT INFORMATION (Please Print) Account Number: 101-106709
i Applicant Name: (First Middle Last) ) ' "~ Current Address: (street address}

8
=
:§
3

“"Other Name(s) Used: (ike Maiden) ity: State: Zip:

e Rddrass: iy

Gender: | I

Male Female

ity: State: Zip:

ormer Address: (2)

Driver's License Number.: State:

Date of Birih: * " Place of Birth: (City, State, Couniry) T jifi:' et e+ o ot e o+

~This information will be used for purposes of background screening only and will not be used in making any employment decisions.

DISCLOSURE REGARDING BACKGROUND INVESTIGATION

Employer (“the Company”) may obtain information about you from a consumer reporting agency for employment purposes. Thus, you may be the
subject of a “consumer report” and/or an “investigative consumer report” which may include information about your character, general reputation,
personal characterislics, and/or mode of living, and which can involve personal interviews with sources such as your neighbors, friends, or
associates, including motor vehicle record (or "driving record”) checks, workers compensation records, credit bureau files, employment references,
personal references, social networking (i.e. Facebook, Twitter), drug screening, any educational and licensing institution or military branch and fo
receive any criminal record information pertaining to you which may be in the files of any federal, state or local criminal justice agency in any state.
Credit reports will only be requested where such information is substantially related to the duties and responsibilities of the position for which you are
applying. These reports may be obtained at any time after receipt of your signed authorization and, if you are hired, throughout your employment.

An “investigative consumer report” includes information from persoral interviews, except in Caiifornia where that term means any consumer report.
You have the right, upon written request made within a reascnable time after receipt of this notice, to request disclosure of the nature and scope of
any investigative consumer repori and to request a copy of your report. Please be advised that the nature and scope of the most common form of
investigative consumer report obtained with regard to applicants for employment is an investigation into your education and/or employment history
conducted by tinfoMart, 1582 Terrell Mill Road, Marietta, GA 30067, 800-800-3774 www.infomart-usa.com or another outside organization. The
scope of this disclosure and authorizalion is all-encompassing, however, allowing Employer to obtain from any outside organization all manner of
consumer reporls and investigative consumer reports now and, if you are hired, throughout the course of your employment fo the extent permilted by
law. As aresult, you should carefully consider whether to exercise your right to request disclosure of the nature and scope of any investigative
consumer report.

New York and Maine applicants or employeas only: You have the right to inspect and receive a copy of any investigative consumer report
requested by Employer by contacting the consumer reperting agency identified directly above. You may also contact the Company to request the
name, address and telephone number of the nearest unit of the consumer reporting agency designated to handle inquiries, which Employer shall
provide within 5 days.

New York applicants or employees only: Upon request, you will be informed whether or not a consumer report was requested by Employer, and
if such report was reguested, informed of the name and address of the consumer reporting agency that furnished the report.

Oregon applicants or employees only: Information describing your rights under federal and Oregon law regarding consumer identity theft
protection, the storage and disposal of your credit information, and remedies availabie should you suspect or find that Employer has not maintained
secured records is available to you upon reguest.

Washington State applicants or amployees only: Under the Washington Fair Credit Reporting Act, you have the right to ask InfoMart for a
written summary of your rights. If you submit a request to Employer in writing, you have the right fo get from Employer a complete and accurate
disclesure of the nature and scope of the investigative consumer report Employer ordered, if any. If Employer obtains information bearing on your
credit worthiness, credit standing or credii capacity, it will be used to evaluate whether you would present an unacceptable risk of theft or other
dishenest behavior in the job for which you are being considered.

Minnesota and Oklahoma applicants or employees only: Please check this box if you would fike to receive a copy of a consumer report if one
is obtained by the Company. [ ]

APPLICANT:
Signature: Date: / /

Print Name:

Fax BOTH pages to:
(770) 984-8997




ICANT’S DISCLOSURE & AUTHORIZATION FOR BACKGROUND SCREENING ~ PAGE 2 Of

Appiicant Name: (First Middfe Last) B D
Account Number: 101-106709 |

i

ACKNOWLEDGMENT AND AUTHORIZATION

| acknowledge receipt of the DISCLOSURE REGARDING BACKGROUND INVESTIGATION and A SUMMARY OF YOUR RIGHTS UNDER THE
FAIR CREDIT REPORTING ACT and certify that | have read and understand both of those documents. | hereby autherize the obtaining of
“consumer reports” andfor ‘investigative consumer reports” at any time after receipt of this Acknowledgement and Autharization and, if [ am hired,
throughout my employment. [ understand thal, except in California, InfoMart, 1582 Terrell Mill Road, Marietta, GA 30067 800.800.3774
www.infomart-usa.com, and its agents, and/or another outside organization acting on behalf of Employer, and/or Employer itself may rely on this
authorization to order additional consumer reports, including investigative consumer reports, from fime to iime during my employment, as deemed
necessary for employment purposes and as allowed by law. | also authorize the following agencies and enities to disclose to InfoMart and its
agents, and/or another ouiside organization acting on behalf of Employer, and/or Employer itself, all information about or concerning me, including,
but not limited to: my past or present employers; fearning insfitutions, including coffeges and universities; law enforcement and alf other federal, state
and local agencies; federal, state and local courts; the military; credit bureaus; insurance companies; testing facilities; motor vehicle records
agencies; all other private and public sector repositories of information; and any other person, organization, or agency with any information about or
concerning me. The information that can be disclesed includes, but is not limited to, information concerning my employment history, earnings hisfory,
education, credit history, motor vehicle histery, criminal history, military service, drug testing resuits, and professional credentials and licenses, |
agree that a facsimile (“fax"} or photographic copy of this Acknowledgement and Authorization shall be as valid as the original.

New York applicants or employees only: By signing below, you also acknowledge receipt of Article 23-A of the New York Correction Law.

California applicants or employees only: By signing below, you alsc acknowledge receipt of the NOTICE REGARDING BACKGROUND
INVESTIGATION AND CREDIT CHECKS PURSUANT TO CALIFORNIA LAW. Please check this box if you would like to receive a copy of an
Investigative consumer reportor cansumer credit report if one is obtained by the Company at no charge whenever you have a right to receive such
& copy under California law. [}

APPLICANT:
Signature: Date: ! !

Print Name:

Fax BOTH pages to:
(770) 984-8997
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