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MJS SAFETY TRAINING ANNOUNCEMENT

MJS SAFETY LLC is proud to announce  the addition of NCCER and O.Q.S.G. to our OQ Services.

MJIS SAFETYLLCi s an AAuthorized Assessment Centero for
completing Perfo  rmance Evaluations for 0.Q.S.G. and NCCER i as well as other OQ disciplines
such as MEA -EnergyU, Veriforce & EnergyWorldNet. calltoschedule r ead mor eé

Schedule of dassSeptembel0B. & 7TrRannG CENTER- 1760 BROAD ST, UNIT H, MiLLIKEN , CO80543 6 r ead mor e é

3

OSHA/CONSTRUCTION NE WS SUMMARY

OSHAGsp-Re srpiliaia bllzestaCimy sntCarktivitnre Silica Standard
Frequently Asked Questions

The Occupational Safety and Health Administration (OSHA) has just released a set of 53 Frequently Asked Questions
(FAQSs) to provide guidance to employers and employees regarding O S H A éespirable crystalline silica standard for
construction. read mor eé

3

4TH ANNUAL COLORADODAMAGE PREVENTIONSAFETYSUMMIT 6 2018

3

3

3

Please join theColorado Damage Prevention Action Tedan the 4th annualColorado Damage
Prevenion Safety Summibn September 18thand19th, 2018.r ead mor e ¢

Distractionsiare:notonly-dangerous en:the Toadi:n ki« eEbablishing atMorikplaceé Cell Phone P

(Sample Cell Phone Poligyr ead mor e é

EN to use FALL PROTECTION AROUND TRENCHES

It appears thaigeneral contractorsseem to think thatDSHArequiresfall protection aroundtrenchesand are
requiringutility contractorsto installfall protection devices in the form o@uard railsor requiring theemployerto
erectsome form of tie off for persondhll arrest systems.r ead mo

Just\WhatDoesits it Taketobea ifiedied CraneQperator?:r?

It ought to have been straightforward. r ead mor e é

WORKERS COMPENSATION NEWS SUMMARY

Waorkers"*CompensationiniColoradorado

Fivelile -knownfacts read mor e é

TRANSPORTATION NEWS SUMMARY

-

WEEKLONG BRAKE INSPECTION BLITZSETFOR SEPT. 16 -22

Truck inspectors will ramp up enforcement, specifically on brakes, Sept. 16-22 as part of
theCommer ci al Vehi cl ann®bBrakd SafetyA\Wekki. a@adce dnsor e é
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TRANSPORTATI ON NEWS SUMM,

31 2dNA 2 FwdBS8PAOEt YRNB2 2 KAGS | 2dzaS oe@
Though details are sgarse, theFederal Motor Carrier Safety Administratioe seeking approval from the
White House to publishas@ I f f SRuzfee§diBghours of serviceegulations.r ead mor e é

3 FMCSA on ELDs and Enforcement: .
KNOWMWHATYOURREDEALING WITH AROADSIEr ead mor e (8 Y

3 PFNMICSAKicks Off Patential Hours of Service ReformiProcess
Seeks FeedbackfronCarmiers; Other Stakeholders
mor eé

The process to potentially alter current hours of service regulations has officially begun. r e a d

5 PLEASE use alitle  extra caution, and SLOW DOWN! jlp read moreé

3 ATRIStudy Highlights!Benefits:of HOS Flexibilityxibility
Hexiblehours-of-servicebreaks have thg@otential to benefit the drivers ofsleeper berth trucksaccording
to a newanalysisreleased by the\merican Transpaation Research Institut®n Aug. 28r ead mor e é

MSHA NEWS SUMMARY

3 MNM Serious Accident Alert - Surface 1 Portable Screen
Surface T Limestone i On July 9, 2018, a miner was injured when the belt conveyor he

was standing on unexpectedly moved.
Best Practices :read mor eé

3 METAL/NONMETAL MINE FATALITY z On April 12, 2018, a égear old customer truck driver was killec
when he fell from, and was run over ByK S i NHzO | Q5K ANBS: Ng Qo KySySAyad A i 2

systempBestPractices : read moreé

MONTHLY SAFETY & HEALTH TIP NEWS SUMMARY

3 EPARule May Expand Asbestos Use

The Environmental Protection Agency has a proposal on the drawing board that critics
say could expand the use of asbestos 6 an industrial material known to cause cancer

and lung disease. r ead mor e é
3 Preventing Falls

Falls and falling objects can result from unstable working surfaces, ladders that are
not safely positioned, and misuse of fall protection. r ead mor e é
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MJS SAFETY TRAINING ANNOUNCEMENT

MJS SAFETY LLC is pro ud to announce the addition of =~ NCCER and
0.Q.S.G. to our OQ Services.

MJS SAFETY LLC i s an f@dAuthorized Asse

Proctoring and Testing for ENERGY worldnet, Inc., as well as OQ
Performance Evaluation Services.

MJS SAFETY LLC conti nues to offer Proctor and Testing Services,

as well as Operator Qualification [OQ] Performance Evaluations under
t he AENner gy Uoda sarycs of dicwest ENERGY Association T
as well as Veriforce.

MJS SAFETY LLC has "Authorized" Performance Evaluators o n
staff that can perform this servic e for specific "Covered Tasks."

MJS SAFETY LLC is also available to assist with the Knowledge

Based Training for these  tasks. Knowledge -based training is designed
to help personnel successfully pass the OQ Knowledge Base d Testing
as well as the Performance Evaluation process

The Operator Qual i f commmanly oeferredR tol e as1
the "OQ Rule" addressed in Title 49 of the Code of Federal [US DOT]
regulations, mandates that individua Is who perform "Covered Tasks"

on covered pipeline facilities be qualified through the Operator
Quialification Process.

The intent of the OQ rule is to ensure protection of both pipeline
personnel and the public at large. Providing individuals with the
necessary knowledge and skills is an ess ential element of any
Operator and Contractor OQ plan.

Acceptable requirements for qualification are determined by the
operator. The quality and validity of data related to OQ training,
testing, and performance is critical to meet these requirements.

If we can be of assistance with these type s of services for your
company, please call to schedule
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MJS SAFETY TRAINING SUMMARY

MJS Safety 6 your i GO OIREsource in 201 8

OSAFETY STARTS W TH YOUo

Sheduketrainngatour  Training Centerin Milliken é o On-Stte atyour faciity
Just Somef the Courses Offed Include:

~PEC SafeLandUSA Basic Orientation ~PEC Core Compliance
~OSHA 10 Hour General Industry ~OSHA 10 Hour Construction
~OSHA 30 Hour General Industry ~OSHA 30 Hour Construction
~NUCA Confined Space ~NUCA Corafent Person for Excavation & Trenching ——
~Hydrogen Sulfide$H Awareness ~Handon Fire Extinguisher training
~Respirator: Medical Evaluation & Fit TestingDOT Hazmat Training
~Hazard Communicaiti@HS Training ~MSHA Sand & GravalningPart 46 only]
~Teens & Trucks Safety ~Fall Protection for the Competent Person
~1st Aid/CPR Courlgkedic 2Aid ~Defensive Driving Safety for large and small vehicles
~HAZWOPER 8, 24 & 40 Hour ~Instructor Deveitoent for Medig Aid/CPR
~PEC6S I ntro to Pi pe-Bloodmrne Pathogens Compliance Training
~Confined Space Rescuanihg ~Respiratory Protection Training
3 MJS SAFETY offers these courses as well as custom classes to fit the needs of your company

I Schedule of class&ept?018: 6 7=anme Cenrer- 1760 Broap ST, UNIT H, MILLIKEN , CO 80543
|b PEC Safeland Basic Orientatiiofa30 September 10, 20, 8
b

2
First Aid/ CPR/ AED/ BLOODBORNE PATH Od& BolrS : September 13,
(We offer MEDIC FIRST AID)

b TEEX H2S Oper dtAwvarenebs(aANSI1Z2390 Gourse ): September 13, 27; 12:30 T 4:30
I b OSHA 10 HOUR GENERAL INDUSTRY TRAINING: September 11, 12

[ For any last minute schedule updates, go to www.mjssafety.co m ]
3 NEED ANY OF THESE CLASSES IN SPANISH ? CONTACT carriejordan@mjssafety.com __ TO SCHEDULE TODAY §

GO To mijssafety.comFOR UP-TO-DATE CLASS LISTINGS
To sign up for one of these classeshquire about scheduling a different class
Call Carrie at 72ZD349480r Jeremy at 722036325r Mike at 368812409

Z FEATUREDTRAINING PROGRAMS Z
U Safel and Bals iHy dOroigeemt aStuillodinFd e s AWAT d h €
U OSHA 10 HondustrybrcConsti@ationdr &Clonlf i ned Space| f cl
Z ALSO OFFERING Z
UPEC Basic 18 2 dayshat cover both Safeland a@&HA 1€r General Industry in 1 class

Unable to attend a class?

MJS SAFETY offers multiple  AONLINE TRAINING COURSES 0including
OSHA Construction, Gene ral Industry, Environmental, Hazardous Waste
Public Safety, DOT, Human Resource, Storm Water & ISO Training Courses

Online courses provide a convenient way for

Fi(r)sr?eArid EMPLOYERS & EMPLOYEES to complete Need Help With
2 other MANDATED, REQUIRED or HIGHLY RECOMMENDED yI SNETwo
Safety Supplies training in todayds in yPEC/Pre
www.mjssafety.com ~ MANY COURSES ARE ALSO AVAILABLE IN SPANISH ~ y Pl
Jeremy 720-203-6325 Yy BROWZ
Ca”'egfm?‘ms FOR ADDITIONAL INFORMON CAL L CALL us!!
303-881-2409 MJS SAFETY
JEREMY 7 7202036325  CARREE i 7202034948 MIKE i 303881-2409
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SAFETY

O S H A léespiralbte Crystallinei Silica Standard forConstruction

Frequently Asked Questions

The Occupational Safety and Health Administration (OSHA) has just
released a set of 53 Frequently Asked Questions (FAQs) to provide guidance to
employers and employees regarding O S H A despirable crystalline silica
standard for construction. Through the Construction Industry Safety Coalition
(CISC), NUCA was involved in the formulation of these FAQs. The
development of the FAQs stemmed from litigation filed against OSHA by
numerous construction industry trade associations challenging the legality of
O S H A éuke. OSHA has also agreed to issue a Request for Information (RFI)
on Table 1 to revise the Table to improve its utility. NUCA will continue to look
for ways to work with OSHA to improve the workability of this significant rule.

The FAQs are extensive and organized by topic. A short introductory

paragraph is included for each group of questions and answers to provide
background information about the underlying regulatory requirements. While
employers are encouraged to review all of the FAQs, the following are some of
the clarifications provided in the document.
Scope 8 The standard applies to all occupational exposures to respirable
crystalline silica in construction work, except where employee exposures will
remain below an Action Level (AL) of 25 ug/m3, calculated as an 8-hour time
weighted average (TWA), under any foreseeable conditions. The exception is
intended to ensure that the standard does not apply to employees whose work
results in only minimal silica exposures.

The FAQs clarify that many common construction tasks are likely to be
outside the scope of the standard because they typically generate exposures
below the AL. This includes mixing small amounts of mortar; mixing small
amounts of concrete; mixing bagged, silica-free drywall compound; mixing
bagged exterior insulation finishing system base and finish coat; and removing
concrete formwork. In addition, tasks where employees are working with silica-
containing products that are, and are intended to be, handled while wet, are
likely to generate exposures below the AL (examples include finishing and
hand wiping block walls to remove excess wet mortar, pouring concrete, and
grouting floor and wall tiles). The FAQs also state that many silica-generating
tasks performed for only 15 minutes or less a day will fall outside the scope of
the standard.

Table 1 & The standard permits employers to select from two methods of
compliance to control exposures to respirable crystalline silica: Aispeci

APEL

P R E M I E R

OSHA/CONSTRUCTION

The FAQs make clear that an employer does
not have to track the exact amount of time that
employees are performing a job throughout a shift
to be in compliance with Table 1. Rather, before a
task is performed, an employer must make a good-
faith judgment about whether the task will take
more than four hours. If the employer anticipates
that an employee will be engaged in a task for more
than four hours, the employer must provide the
employee, at the beginning of the shift, the
respiratory protection required intheigr eat er
f our h o ucolsmnsoh Table . If, in contrast,
the employer anticipates that an employee will be
engaged in a task for four hours or less, the
employer needs to provide respiratory protection in
accordance with the il ess than or
hour s/ limn Eirally, the FAQs clarify that
handheld powered demolition hammers with
bushing tools and tile saws are covered by Table 1.
Housekeeping d The standard includes
requirements related to housekeeping on
construction worksites. In particular, employers
must not allow dry sweeping or dry brushing
Awher e S uc h coadd tcantributey to
employee exposure to respirable crystalline
silica unless wet sweeping, HEPA filtered
vacuuming or other methods that minimize the
likelihood of exposure are not f eas i bnl e
addition, employers must not allow compressed air
to be used to clean clothing or surfaces where such
activity could contribute to employee exposure to
respirable crystalline silica unless: (1) the
compressed air is used in conjunction with a
ventilation system that effectively captures the dust
cloud created by the compressed air, or (2) no
tliedlive method is feasible.

exposure cont commoniyeefelreridesas Table 1 orial t er n a tTheWwRQs clarify that if employee exposure will

exposur e cont rEmployersethat tolibw .Table 1 do not have to
assess employee exposures or separately ensure compliance with the
permissible exposure limit. Table 1 includes common construction tasks.

remain below the AL under any foreseeable
conditions, the prohibition on dry sweeping, dry
brushing, and the use of compressed air for

The FAQs clarify that the Table 1 requirement that employersfi o p e r a t ecleghidd clothing and surfaces does not apply.
maintain toolsoi n accordance with man uiniaimizeu rTRely @iSo ciarffys that thé prohiflon orf ®Bese

dust e mi sapplie® onky todmanufacturer instructions that are related to
dust control. Other information in these instructions, including recommended
respiratory protection, do not have to be followed for purposes of the standard.
For a few tasks on Table 1, respirator requirements vary based on task
duration, i.e., whether the task is performed for il ess t han or
hours/shgféeadter than four hours/shift.

activities only apply to housekeeping activities, not
to the use of these practices to perform a work task.
Written Exposure Control Plan 0 The
standard requires employers to establish and

ifflethdrt a Witen’ ékpbSure control plan that

@ontains at least the following elements:
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(1) a description of the tasks in the workplace that involve exposure to silica; (2) any recommended limitations on the
(2) a description of the engineering controls, work practices, and respiratory e mpl oy ee d s us e 0 f3) anye s

protection used to limit employee exposure to silica for each task; (3) a recommended Il imitations
description of the housekeeping measures used to limit employee exposure to
silica; and (4) a description of the procedures used to restrict access to work
areas, when necessary, to minimize the number of employees exposed to silica
and their level of exposure, including exposures generated by other employers
or sole proprietors.

The FAQs clarify that the standard does not require employers to develop
a new written plan for each job or worksite. It requires only that employers have
a written exposure control plan applicable to each worksite. Employers may
develop a single comprehensive written exposure control plan that covers all
required aspects of the plan for all work activities at all worksites. The FAQs
also clarify that when silica generating tasks are being performed, the standard
is not intended to prohibit all employees from entering entire areas of a
construction site simply because employees in those areas are performing
some work involving the generation of silica. The rule calls only for minimizing
the number of employees in the relevant work areas. The standard does not
preclude employees from entering work areas where silica-generating tasks
are occurring when it is necessary for them to do so.
Medical Surveillance 0 The standard requires construction employers to
make medical surveillance available at no cost, and at a reasonable time and
place, to any employee who is required by the silica standard to use a respirator
for 30 or more days a year. An initial examination must be offered within 30
days of initial assignment, unless the employee has received a medical
examination that meets the requirements of the standard within the last three
years.

The employee will receive a written medical report within 30 days of each
exam that includes: (1) a statement indicating the results of the medical
examination;

exposure to silica; and (4) a statement, if
applicable, that the employee should be examined
by a specialist. The employer must also obtain a
written medical opinion within 30 days of each
exam, which contains more limited information than
the report to the employee. The opinion to the
employer contains the date of the examination, a
statement that the examination has met the
requirements of the standard, and any
recommended | imitations
respirators.

The FAQs make some important clarifications
regarding medical surveillance. The silica standard
does not preclude in-house health care providers
from performing the required medical surveillance
examinations. In addition, the standard does not
preclude employers from receiving the same
information that employees receive from the
surveillance examination, if it is received for other
purposes and through other means, such as
through workers compensation records and
proceedings. The FAQs also make clear that the
standard requires employers to make medical
surveillance available to qualifying employees, but
does not require that employees participate in the
surveillance.

4TH ANNUAL COLORADO
DAMAGE PREVENTIONSAFETY

Distractions arecnotonly dangerous on:the road!
Thinkiabnukhis. sEbtablishing atWorkpiscé Cell Phone Policy

SUMMIT 6 2018

Please join the Colorado Damage
Prevention Action Teanfor the 4th annual
Colorado Damage Prevention Safety Summi
on September 18thand 19th, 2018.

The 2018 Damage Prevention Safety
Summit will include legislative and safety
sessions,(New for 2018 a Wa 2-Ore{ (i NR
demonstration, as well as aropportunity to
YSSi &a2YS 20pvehddrsaRdsdfer ;
excavation leaders.

The 2018 Colorado Damage Prevention
SafetySummitwill be heldon Sept18th at the
Sheraton Hotel (Lakewoodand Sept 19th
at Jeffersm CountyFairgrounds

Register& easily pay online. PleaseRSVP
asearlyaspossible,Onlineregistrationwill be
closed after midnight on Friday, September
14th 2018.

AFETBIMMITONLINENFO ANDREGISTRATION

(Sample Cell Phone Poligy

Employees may carry personal cellular pleviesson company time or w|

using company equipment, subject to the following restrictions:
1. Employees will inform their immegdj@erisors prior to carrying a per
device during working hours.
2. Calls will only be received or made during break/lunch periods. Exce
of emergency.
3. Employees will not use devices while operating any company equipi
4. Thecompaays sumes no |iability for |
including any devices carried on company equipment or left on com
Employees assume the risk of loss or damage to devices carried during t
5. Employees vkt held personally and financially responsible for all dar
litigation in the event of an accident involving company owned equipn
from empl oyees6 use of any devi
considered outsidetheeraptog 6 scope of empl oy
6. If the company or supervisor receives a complaint or suspects that
is violating this policy, the company may require the employee to ful
telephone records for the time frame in question so thaintheasorgyify
negate the complaint or the suspected abuse.

Employees in violation of this policy may be subject to disciplinary actior,

SEPT2018 NEWSLETTER
PROVIDEDBY MJS SAFETY

JEREMY: 720-203-6325

| clearly understand and will comply with the cell phone policy.
(Signed by employee)

Page 6
www.mjssafety.com

Fax: 855-966-8106

CARRIE: 720-203-4948 MIKE: 303-881-2409



http://www.mjssafety.com/
https://colorado811.org/4th-annual-colorado-damage-prevention-safety-summit-2018/
https://colorado811.org/4th-annual-colorado-damage-prevention-safety-summit-2018/
https://colorado811.org/4th-annual-colorado-damage-prevention-safety-summit-2018/
https://goo.gl/maps/PpvHosPjjG12
https://www.google.com/maps/place/Jeffco+Fairgrounds/@39.7222235,-105.1731795,17z/data=!3m1!4b1!4m5!3m4!1s0x876b847d06cfd711:0x9b6aa56a477952ac!8m2!3d39.7222235!4d-105.1709908
https://colorado811.org/4th-annual-colorado-damage-prevention-safety-summit-2018/

WHEN touse FALL PROTECTION AROUND TRENCHES

It appears thageneral contractorseem to think thaDSHA
requires fall protection around trenches and are requiring
utility contractorsto installfall protection devices in the form
of guard railsor requiring theemployerto erectsome form of
tie off for personafall arrest systems.

A group oNUCAmembers areurrently workingon awhite
paper to address thefall protection issue. Amongst other
isaes, the white paper will address wiguardrails are not
effectivebecause they still leave the space betwdmmch box
walls and thevertical dirt wall unprotected, which could result
in aworker fallinginto the space between thioxand the wall.
In esence guard railsat best, create dalse sensef security.

Tying off @ersonal Fall Arrest Systeta a jersey barrier or
concrete block,even one that has beemesigned by an
engineer, is aiolation of the OSHAFall Protection standard,
Subpart M1926502(d)(16)(iii) Doing so cateadto a worker
falling in and slamming againsthe trench box wall. When a
worker is rigged tgrevent fallinginto atrench, the worker will
not be ableto move from sideto-side unless ahorizontal
lifeline is set up. Whe using ahorizontal lifeline, the line will
have a certairamount of give in the middle thatould permit
a worker tofall into the trench box and slap theside. In
addition, trying to keep théorizontal lifeline stretchedtight
as required by OSHAIis a challenging taskas the trench
continues to movelown the line.

OSHAegulationsdo not requirefall protection fortrenches
even if they areover 6feet deep.Although1926.651 (Ipf the
OSHAEXxcavation Standardefers tofall protection, it does not
require guardrailsor personafall arrest systemdo be installed
along theedge of trenchesWhat it does requireis guardrails
for walkwaysused to cross over agxcavation.

There is aeferenceto fall protection around excavations
in Subpart M1926.501(K7%)(i), however fall protection is only
required at theedgeof trenches 6feet or morein depth when
the trench cannot be readily seen becausepént growth or
other visual barriers.Section (7)(iiyequiresfall protection at
the edge of awell, pit, shaft, etc., 6-feet or morein depth.

Some state regulationsmay haverequirements for fall
protection along the edges dfenches,so make sure tcheck
your ownstate requirements,especially if you are in @@SHA
State Plarstate.

On June 24, 2002)SH\Q Russell B. Swanson, Director
Directorate of Constructionissued aninterpretation to
clarify the applicableOSHAregulations.

29 CFR 1926.501(b)(7) provides:

(i) Each employee at the edge of an excavation 6 feet (1.8m) ¢
more in depth shall be protstl from falling by guardrail
systems, fences, or barricades when the excavations are n
readily seen because of plant growth or other visual barrier;

(i) Each employee at the edge of a well, pit, shaft, and simila
excavation 6 feet (1.8m) or more inpde shall be protected
from falling by guardrail systems, fences, barricades, ol
covers. Under these provisions, if the trench is not readil
visible because of plant growth or other visual barrier, fall
protection is required. Thus, unless the trench wogl
describing is obscured from view, there is no requirement fo
fall protection to be provided.

When fall protection is required around trenches, a
controlled access zonés not an acceptable means of
providingfall protection. Controlled accessonesmay only
be used whereemployees are performing overhand
bricklayingand related work; or as part offall protection
plan forleading edge workprecastconcrete erectionor
residentialconstruction.See81926.501 (b)(2)leading edge
work); (b)(9) (overhand bricklaying and related work);
81926.502(k) (fall protection plan option);Appendix E
(precast erection plan).

If you need additional information, please do not
hesitate to contactby fax the U.S. Department of Labor,
OSHA Directorate of ConstructignOffice ofConstruction
Standardsand Compliance Assistancéax # 202693-1689.
You can als@ontact the above office by mail atRoom
N3468, 200 Constitution Avenue, N.W., Washington, D.C
20210, although there will be adelay in their receiving
correspandenceby mail.

Inorder to avoid being cited by &Cwho isinsistingthat
your companyset up fall protectionfor atrench, be sure to
read the contract before signing andR 2 y Q ifor fé f |
languagethat says you mustomplywith OSHAand follow
the GCssafety planfor fall protection. Make sure that you
know if the GCis expectingyour companyto set upfall
protection. If so, show them thdetter of interpretation
above, and if theystill insist on fall protection, include a
costfor it in yourbid. More to come when thavhite paper
is completed andpprovedby NUCA.
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JustWhatiDoes it Take tobed Qualified Iﬁﬁadeﬂmamtblﬂeratoﬂ

It ought to have been straightforward. After years of industry
representation before multiple regulatory agencies, several public
hearings, tens of thousands of words of public comment, and even an
inquiry by a Congressional committee, the Proposed Rule that OSHA
crafted to address industrydéds con
finally saw the light of day in May.

Rather than resolve the issues at hand, however, it seems it has
stimulated further debate about one of the key components of the rule that has
stalled implementation of the crane operator certification requirement for the
past four years and raised the question & Just what does it mean to be a
qualified crane operator?

Just about everyone agrees that crane operators should be certified through an
accredited certifying body for the type of crane they want to operate. But what does
it take for an employer to turn that certified operator into a qualified operator?

OSHA, and most of industry, have dramatically different ideas about it.
OSHA is seeking to establish a highly detailed approach to what it terms

So, what 6s

the comment period now

°1) closed, OSHA will have its
work cut out wading

public comments received
from all industry sectors
(including, remarkably, at
least one that continues to lobby for an
exclusion). When it hinted in the
Proposed Rule at a further six-month
extension, the Agency was clearly
concerned it would have trouble
getting the Final Rule ready for
publication prior to the existing
November deadline when the
requirement, as written, is due to come

fieval uation, ® a process t haow, regardlesseoinp liN® gfegt. Fhatyineans itgvill likedy bej

their size or involvement with cranes.

Many employers, however, would prefer a more flexible system that allows
them to adapt their evaluation procedures to their particular circumstances.

So just what i s the heihameddte stepivthd uat i ono

gualification process. If the process were a mathematical formula, it might look
like this: Certification + Evaluation = Qualification

Certification covers the basic skills and knowledge needed to operate a crane.

Evaluation speaks to the additional elements necessary for an individual to
be considered qualified, such as the amount of experience an operator might
have on a given model of crane, whether they have worked with jibs or other
boom extensions, or whether they physically can operate a particular machine.

One proposal that gained a lot of traction following hearings held by the
Advisory Committee on Construction Safety and Health (ACCSH) and that was
endorsed by the Coalition for Crane Operator Safety (CCOS) 6 a bipartisan
group representing employers, labor, manufacturers, insurance underwriters,
and the operator certification bodies themselves 8 would have been for OSHA

April next year before we can expect to
learn of O S H A desision on this and
other issues that it also requested public
comment on in the Proposed Rule.

So what happents on I\Tc‘overtnber
107 Fortunately, OSHA has a number
of mechanisms it could bring into play,
including a directive to its compliance
officers not to enforce the rule as
written. All indications are that it will
select one of these if necessary.

The bottom line is that, as keen as
industry is to get past a situation that
has sown uncertainty and confusion

for many years, it

to get it right. Given that last year
marked no less than the 250

simply to have referenced its existing definitionof a fAqual i fi ed apnuversay rof @SHA & Advanced

Why, many employers ask, coul d an empl oyerds ev a#lrst . naled o< Aomiereste i
operator not simply rest on whether or not that person has (to quote OSHA & s g

definiton) fAsuccessfully demonstrated hi
relating to the subject matter, the work, or the projectd ?

Indeed, in many ways, the kind of employer evaluation OSHA is proposing
resembles a variant of certification more than the type of adaptable assessment
employers are currently accustomed to provide & except, of course, they
would not need to be subject to the psycho-metric development and
maintenance rigor demanded of certification bodies.

S

Notice 91‘ Proprﬁ)sed ulemakin that

I|s mg national (irane

|¥ t o sol ve

operator I|ce se program, an

additional six months seems a small
price to pay.

As it has been frequently
remarked over the course of these
many years,Ai No rul e i s
a bad rul e. Let s

othwough ¢ thea rexdensive e r

t

i f

(0]

b
t

get this one right.
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.
Warkers's' Compensatiomin Colorasodo:

Five little  -known racts

WORKERS COMPENSATION

Col orado workers6é compensation | aws were passgqd
oftherequlat i ons that are unigue to our state. Whil|e
state |ines, i1tdéds helpful to have an understandi
little-known factsabout our stateds:rules and regul ati onjs

Therebds a Limited Time Frame to Submit Cl ai ms

When an injury in the workplace occurs, itodés dru
report the incident. The injured worker must submit written notice to the employer within four days of
theinci dent . ltdéds up to employers to notify the |in:

may be possible to receive benefits after this window of time has passed, penalties could apply.
Col orado Operates Under a fANo Faulto System

When an employee is injured on the job in the state of Colorado, fault is not taken into
account However, itbés i mportant to keep in mind tHat
circumstances, if it is determined that your actions caused or contributed to your injuries or if use of a
controlled substance is involved. The no-fault system can put both employers and employees at
ease, as compensation will be provided regardless of the circumstances when claims are submitted
accurately and promptly.

Even SmallBusines ses Are Required to Hold a Workersé Colmp

Since regulations vary between states, it can be a challenge to understand the intricacies of
Col oradobs | aws. | f youdre new to the state or| |
to discover thata | | businesses with at | east one empl oyee
policy. This law applies to both full-time and part-time employees.

Coverage I sndét Required For Sole Proprietors

| f youdr e tsoleproprietarghip, yaufmaydbec ur i ous of whet her wolr ke
laws apply to you. In the state of Colorado, sole proprietors or business partners do not qualify as
empl oyees, and therefore, arenét required to dur

Employers Certified in Safety and Loss Control Are Eligible For Premium Discounts

Wor kersd comp cover age c a ntheDaision af Wdrkery Cofnpensatioaimp | dy e
Colorado offers a discount for business owners who are proactive in preventing accidents. After
applying to the Premium Cost Containment Board and demonstrating your commitment to risk

management for at least one year, your business may be eligible to receive a 10% discount on
wor ker sé mumsnp pr e

Workersdé comp policies are a must for businessles
protect your employees and safeguard the compgny
provider.

(SouRcEPinnacol Assuraipce
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WEEKL ONBRAKE

INSPECTIBNI TZ SET
SEPT. 16 -22

Truck inspectors will ramp up enforcement,
specifically on brakes, Sept. 16-22 as part of
theCommer ci al Vehicl ann®&ghf ety
Brake Safety Week.

Thi s YPrake Bafety Week is a return to norm
for CVSA, after paring the blitz down to a single day
last year.

CVSA says most of the inspections performed
during the weeklong blitz will be full Level |
inspections, the most comprehensive inspection.

However, inspectors will have a keen focus on

brake components, including:
i | oose or mi
air or hydr
defective r
measur ement of pushro
mi smat ched air chambe
air reservoiringgntegr.i
worn | inings, pads, df
r eqgui rsgsttm Wwarnands devices;
i and ot-bBystem compankngs.

uvJ

ssing
aul i c
ot or

part
fluig
condi

—_—( = = = = =
L

-_

Vehicles with defective or out-of-adjustment
brakes will be placed out of service, says CVSA.

Last year, 14 percent of trucks inspected during
the one-day brake blitz were placed out of service
for brake-related violations.

On April 25, 2018, roadside inspectors placed
nearly 1,600 trucks and buses out-of-service for brake
violations during the Commercial Vehicle Safety
Al | i aunanadusced Brake Safety Day.

In the annual Roadcheck inspection sprees
(which took place in June 2018), brake violations
usually comprise the largest percentage of out-of-
service violations, CVSA notes.

TRANSPORTATION

| 2 d2NER { '© NBOaOE

02KAGS ol&xdzH S
Though details are sparse, thé&ederal

Motor Carrier Safety Administrations seeking

approval from the White House to publish a
soO f t SRHziee§aiBghours of serviceegulations.

Proposed Rulemakigy ¢ 2y Qi KI @S | ye@
for changes to hours of service. Rather, it would be
solicitation for feedback from industry stakeholders such &

service regulationsANPRMsare generally series of question
intended to gather input for a potential rulemaking.

Administration, reported this month that he hoped to kicloff

oft-derided 3Gminute break requirement and flexible split
sleeper berth options as potential areas to evaluate.

FMCSApokesperson Duane DeBruyne says Hgency has

To be published in thd-ederal Registerthe White House
must approve the propoal.

| 2dzaSQa hFFAOS 2F alyl3asSys
split their 10-hour off-duty time into segments, rather than

taking it as a staight 10 or the limited 82 split.

The prerule, synonymous with anAdvanced Notice off

carriers and driverst about potential changes to hours OL

Ray Martinez, head of theFederal Motor Carrier Safety

dialogue around hours of service reforms this fall, noting tije

NEOSAGSR aLISGAlGAZ2ya O2y@Sepy.
of-a SNIWAOS NB3AdzA I GA2ya FyR |NB
LINEYLIGSR (KS F3Syoauea Y20S| 4

The agency is also waiting on approval from the Whie

intended to study the safety aspects of allowing drivers {o

/ (
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FMCSA on ELDs dadorcement:

KNOWWHATYOUREDEALING WITH ARDADSIDE

At theGreat American Trucking ShimwDallas Aug. Thereason?nthisparticularcase
23,FMCS/Office of Enforcement Directtwe DelLorenzo a quick scant hr ough t
called out what thgencyhasseen as theost common KeepTruckin ELD app on his
couple agsuesarising at threadsidewvhen it comes to the smartphoneshowed clearlghat the
inspectionofd r i ver s & h oviarelsctrooid owneroperatorhad come off of8¢hour restarthree hours before
logging device®f all types since tmandatecame into arrivingat thescale.
play withard enforcement April 1.

At thesame timethoughHighway Pati8eg e asmexpdiience of
More common thaalfunction issuesare basic theF M C S Aetvdatatransfer protocolromELDspec devicehas
unfamiliaritywith the devices and the waywbgyfrom been less thaerfectto say thkeeastELDsh e 6 st r i yéeld i
both drivelandlaw enforcemermterspectives. asuccessful transfaaboub 4 0 pdf thetinvept he sai d
know howto do itin theimparticulardevice tdeginwith, reflecting
De L or eants abdousknowingas much apossibleabout the

device.

Whether drivekelieve itor notDelLorenzo said, any
roadside inspection s i asstresafll fdgth sidesof
the equat o n , diiverarwinspector.

Thed mor e t he aboutithepecifickohtbews ¢ FMCSA recognizessuch issues, DelLorenzo said, araw

device he/she issing,h e a d d dater off fiath e enforcementontinues to hold dpiontocheck logon thehysical
inspectiorw i | | (;10 N deviceitself, to requatitect emajlor othemethod ofdirect transfer.

On edits, DelLorenzemphasized the importance of
notes/annotationso thelog, particularly wheaking advantageof
particulasituations/exceptiongi O n edithmake sure you or your
driveris doinga n n ot ahte osnasi, d. tryingtb dotis hglp 1
explain whaappenedo someone who masideaSometimes we see
annotationg i k emy&ydtenyasdownhere so we wenfpt@a p e r
or avbrkingiateeshopso | went ton-duty.b

A chieélemenbf information needed bipsmectorat
this point is whether theckeris utilizing aAutomatic
Onboard Recording Devirean actu&LDfunctioning under
the new spec. With the fognandfatherefbrtwo years
under the terms of thie and available for use through
December of 2018g informatidransfer optiongo the
roadsideofficer occiundamentallgifferently. Depending

on whickevicey o u 6 r eroadsidémbyitakdiffergn When you dodata transfeto aroadside officetheannotations
stepstowardtheckingthe information anteractingwith go with it. They can seegtlaph gridand anynnotationghat you
thetrucker. make.

fi S o mawer devicesan operate in eitigdDBRDor DelLorenzo alstetailedrecentchangesto guidancearound the

ELDmoa , 0 c¢omplidcating matter®elLorenzo also agricultural exemptiaio thehours of serdge rule and nepersonal
emphasizedi Ma k i n gdriwnsknosv wiraothey have conveyancguidance as well, both takaghtrof theeLDmandateand
[or what mo {flie one df grgobt importans i morerigid enforcemendf thehours limitsit represented. A lively
things you can do to make sunesimectiongoesv e | | . ¢discussionof situationswherepersonal conveyanageay or may not

In addition tvailabilinoftekE L D u's e r kedp m LSacceptablevrapped upesession.

handy arelectronicor paper copyof thedatatransfer
instruction sheeparticularly if usihgyicesunder theLD
spec. il flocaet imit ver Ded&dor e
inspectionis likely tproceednorequickly.

Yet earler in the week during saspectionof a
Kissimee, Flhased ownerper at or 6 s 20
Columbia at the Giles Cowstgle in Tennessee
northboundn 165,a Tennessedighway Patrdbergeant
d i dothemwithdata transfeat all.
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/ that took place in Dallas at the Great American Trucking Show.

WWW Another listening session is scheduled for Sept. 14 in Washington,
- ~ D.C., at FMCSA headquarters. Other listening sessions will be

Sammrm announced, said FMCSA Administrator Ray Martinez, who

erwer announced the hours of service data gathering mission.

iltdéds ti me hohest chnzersatiora about hours of
\SMMEHSTS ser vibMeer,tdi nez sai d. AwWhat we hav
stakeholders in our regulated community over the last few months
with regard to hours of service and what changes would they propose that would
make sense and add flexibility. What we kept hearing was flexibility, flexibility,
flexibility. We are a safety agency 6 t h at 6fecuso Bverything we look at is

The process to potentially alter current
hours of service regulations has officially
begun. The Federal Motor Carrier Safety
Administration announced it is seeking

) through the lens of safety.So t hat i s how we are appro
feedback from industry stakeholdgrs on look at hours of service changes to add flexibility for the regulated community, as
ways to overhaul hours regsz focusing on ~ long as safety remains a priority, we d6r e wi |l |l ing to do that
four key_are_ag: extend ' ng drin Martinez sage @ima etebay further action will be taken on
hour daily limit by two hours in the event hours ofservicer ef or ms. He sai d t he a@p@gdoatedbéased n €

of adverse conditions, allowing drivers
to split their 10-hour off-duty period into
segments, revising the 30-minute break
requirement and expanding hours limits
for short-haul drivers.

The ANPRM poses no reforms for
hours regs. Instead, it is simply a list of
guestions aimed at gathering input from
drivers, owner-operators, carriers and
other industry stakeholders.

The agency published an Advanced
Notice of Proposed Rulemaking on Aug.
23rd and will accept public comments via
the regulations.gov rulemaking portal for

on the feedback it receives from industry stakeholders and t he publ |
encouraging everyone who has a stake in this to come forwardandp ar t i ¢ he a't
sai d. filtds ver gppostpnétyn Hours bfiservice Isave anot been
seriously addressedinl5 years. o

Martinez also said the implementation of the electronic logging device
mandate, which is obviously intended to force more strict adherence to hours of
service regulations, allows the agency to pivot to look for areas to add flexibility
to hours regs.

To view the long list of questions posed by FMCSA about potential hours of
service reforms, see its ANPRM at this link.

The agencyds eavalwvadingthaurslofesgrivice regs was applauded
the American Trucking Associations.

ATA President and CEO Chris Spear said his groupisfipl e as e d that o
Secretary Chao and Administrator Martinez recognize the need for sensible, data-
driven hours-of-ser vi ce amrf@otmad the gr oupFM@SA I
and DOT with the information they need to make needed, common sense
improvements to the hours-of-ser vi ce rul es. 0

30 days after its publication.
FMCSA is also holding a series of
public listening sessions including one

M@ ¢

ldondét know about you, but I dm seeing m
i nstances where drivers are trying to be:
redélight, resulting in really c¢close call

the right -of -way at a green light or turn arrow.
GWebsterlMJSSafet |l 6ve made a pact with myself to take a c
make sure there arendt any ofly throughsd v
Believe me, | have been that oObeat the | ight 6 chirgitason on
the bystander, imtstasy pretty da
All I can say is PLEASE use a little extra caution, and SLOW DOWN! It will take a lot more than

those couple of cautious seconds to clean up the mess!
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ATRIStudy Highlightsi Benefits-of
HOS Flexibilility,

Hexible hours-of-service breaks have thepotential to benefit
the drivers ofsleeper berth trucks,according to a newanalysis
released by thé\merican Transportation Research Institube Aug. 28.

Currentfederal lawrequires drivers taest for at least 10 hours
before starting a nevit4-hour workday.! ¢ wreperisuggestghat
certaind A Yy 2 @I G A JS codid{helplizivér@®idliughé
hour congestion by takingtrategic periodsof rest.

I ¢ wiepgod usesdata to study howbreakingup the 10-hour
rest requirement,such adividing rest hoursinto 7/3, 6/4 or 5/5
splits, would beeffectivein helpingdriversavoid bottlenecks.

a Irest periodof three ormore hoursthat qualifiestoward the
daily 10-hour rest requirementcould effectively helgrivers avoid
slow-moving LIS+ { G NJ @Sf¢ wINBHIRNEA &
opportunity for a driver to adapt to changingconditions and
congestion levelghroughout a day iritical and could begreatly
enhancedwith the addition of flexible sleeper berth ruésto the
currentl h{ NXB3IdzZ I GA2yadé

A 40-mile stretch of highway fromnortheast Atlanta along
Interstate 85to points west of the city along20was! ¢ wtestbhéd
for the study. TruckGPS dataevealed that it took driverd0 to 90
minutes totraversethat corridor duringrush hour.Drivers starting
atrip along theroute at 6 p.m.could expect tspendmore than90
minutes sitting in theirvehicle,the study found.

Atlanta is home totwo of the most congested freight
bottlenecksin the country. Thdive-level stackinterchange known
as & { LI I K S G AwhevedEys® iarid RS Nérth intersect,
ranked No. 1 oh ¢ w2018atudy on the 100most congestedruck
bottlenecksin the country. The intersection oF-75and|-285 North
rankedNo. 4.

The reportsuggeststhat flexibleHOS rulesvould allow a driver
to take abreak for a few hours during peak traffic to avoid a
congested urban corridorsuch as the one iftlanta. The driver
then couldsave timeand money bwyraversingthe corridor faster
whenrush haur is over and theoute isrelatively clear.

a L F 22tyidk &ipsper dayavoidedthe congestedveekday
time period presented on thestudy segmenttruck driverswould
drive 4,700 fewer hours annually to move the sagmodsthe
sameRA & G Itye@PpAE a i | (eQuatasto dpertétioral
cost savingsof more than $300,000per year for the25-truck
sampleatthat Ay 3t S f 20F A2y dé

HOS flexibilityis acommon pleaamongtruck

drivers, demonstrated in theFederal Motor Carrier
{FFShe I RY afficiala d N

request forcommenton
the subject issued in
’ ' June 2017Comments

submitted to the

v Federal Registareflected

a desire fomore optionsto

split rest times.Several drivers said th#lexibility

wouldincrease safety.

d. SAy 3 gétsdms redivihen, | feel, |
need it would greatly increasemy productivity
and thesafetyof the LJdzo fohe@eSpondent said
in aFederal RegisteO 2 YY Sy G ®d WG 6 F L & A
Ot 2wbdn®have beeheld up,intraffic or at the

REST AREA

| GGdock, isnot safefor anyone. With a chage to the

rules, | could count thesix hoursl spentsleeping
in the dock waitingto be unloaded,toward my10
hour breakand not have itbe& I & 4§ SR (A Y &

Thereport also found thaflexible HOS®ptions
canyield more than$150 millionin operational
costsavings year.

I ¢ w Lafalysis was aresponse to the
Ay & ( ARésdaicadvisory Committedentifying
flexibility in HOS regulationsas atop research
priority last year.

o ¢ w findiags confirm what drivers have
consistently said abouthese rules since they
went into effect: The lack of flexibility has the
potential to hinder safetyand LINR R dzO Sald @ A |
Dan Horvath, vice president sffety policyfor
American Trucking Associationd. 2 S fovard
to this data informing the current debate on
Captol Hill and at theDepartment of Transportation
about thefuture of the hours-of-4 S NIIA OS NI
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MNM Serious Accident Alert - Surface T Portable Screen

Surface T Limestone i On July 9, 2018, a miner was injured when the belt conveyor he was standing
on unexpectedly moved. The miner was standing on the conveyor to repair the crushing plant
engine. After being repaired the engine was started, activating belt conveyor movement.

MSHA

The miner was knocked down and conveyed feet-first up to the head pulley. He was then discharged
into a feed hopper six feet below. The miner was able to get to his feet and cling to the inside of the
hopper wa lOthdé mineesdhapm screams for help, shut down the engine and rescued the injured miner from
the hopper.

Best Practices

A Do not perform work on belt conveyors or crushers until the power is
off, locked, and tagged, and machinery components are blocked against
motion.

YEstablish policies and follow ma
for conducting specific tasks on crushers. Inspect the work areas for all
potential hazards including places that persons may fall from or through.

A Implement measures to ensure miners are positioned safely and
protected from hazards while performing the task. Do not place yourself
in a position that will expose you to hazards.

A Task train persons to recognize all potential hazardous conditions and
to understand safe job procedures for elimination of the hazards before
beginning work.

\ Provide a visible and/or audible system, with a start-up delay, to warn !
persons that a belt conveyor will begin moving. ALt CAIVERS STAY

N TRUCK WHILE i | 8
LOADING AREA
THANK YOU

§| ro00 coucion
o | DEVE PERMANECER
" EN EL CAMION

| MENTRAS QUE ESTE

METAL/NONMETAL MINE FATALITY z On April 12, 2018, a égear old o
customer truck driver was killed when he fell from, and was run ovér ByS i NX
rearwheelss KAt S a0l yyAy3 A yidsgsteihKhe sydtadS NI § 2
identifies customer trucks entering the facility to load material.

Investigators believe the driver approached the Card Reader but positioned th '
vehicle too far away to scan the card from inside the truck. Investigators conclude
thathS NBY2@OSR KAa aSIHdoSfidx 2LISYSR (K$
cab with his right foot on the clutch pedal and the truck in gear. The truck moved
forward, causing him to fall out. The accident occurred because the victim did not
properly secee the truck by setting the parking brake and putting the vehicle in park before opening the door and leaning ou
the truck.

The victim was found underneath the belly dump of the sawiler, and the truck was still in gear.

Best Practices
Implement checln system technology that can be scanned remotely from inside the vehicle such as a RFID tag or indicator.

Commercial and customer truck drivers should remain in their trucks while on mine property, unless a safe area fordarping an
checking their loads has been designated.

Operators should place their equipment in neutral and set the parking brakes before exiting the operator compartment.
Rules establishing safe operating procedures should be posted.
Ensure workers who operatedivy equipment are adequately informed, instructed, trained and supervised.
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MONTHLY SAFETY & HEALTH TIP

EPA Rule May Expand Asbest

The Environmental Protection Agency has a proposal on the drawing board that critics
say could expand the use of asbestos & an industrial material known to cause cancer and
lung disease. Since the health hazards of asbestos emerged 40 years ago, use of the
material has dropped dramatically across the globe. By 2013, more than 60 countries had
implemented partial or full bans of asbestos.

Critics and news reports say the proposed rule would open the door for asbestos to
make a comeback. Before becoming president, Donald Trump voiced his support for
ashestos, suggesting the fire retardant could have prevented the World Trade Center from collapsing during
9/11.

People think asbestos is banned inthe U.S., butt h ey 6 r e Themas Bugke, an environmental
epidemiologist at Johns Hopkins University Bloomberg School of Public Health told Science magazine.

Today, you can find asbestos in brake liners, potting soil, chlorine, factoriesandf i r ef i ght er s 6
clothing. Meanwhile, homeowners and communities continue to deal with the fallout of using asbestos
as clothing and building material for thousands of years, most recently as a flame retardant, wall insulation and liner
for cement pipes.

AUNnf or t weallthavé ashestos fibersinourlungsd whet her i tsubway $tatiomsrof New ¥ork, to
the brakes on cars to background exposure from the historical use in insulation of pipesinourgr ade school
said Burke, who chairs Health Risk and Society program at the Bloomberg School of Public Health.i Thes e asbes
fibers are tiny, and tHe&y gqetedilrsyouwmnd urmges. sThHeaykdr rte elr e

The EPA has proposed a new regulation 8 called a significant new use rule d for certain uses of asbestos. If
the rule is certified, here are the products where asbestos could resurface.
Adhesives, sealants, and roof and non-roof coatings
Arc chutes
Beater-add gaskets
Extruded sealant tape and other tape
Filler for acetylene cylinders
High-grade electrical paper
Millboard
Missile liner
Pipeline wrap
Reinforced plastics
Roofing felt
Separators in fuel cells and batteries
Vinyl-asbestos floor tile
And any other building material (other than cement).

Mostpeopled on 6t e neaaughrasbestos to suffer health problems, but high exposure has been linked to
lung cancer, lung scarring and tumors in the linings of internal organs, a cancer known as mesothelioma.

The EPA began outlawing asbestos for building materials in 1975, starting with pipe insulation. By 1989, the
agency had issued a final rule for a near-total ban of the mineral, under the authority of the Toxic Substances
Control Act.

Yet in 1991, the 5th U.S. Circuit Court of Appeals vacated the E P A éuse, leaving the door open for the importing
and manufacturing of asbestos-containing products.

The rule calls on manufacturers to alert the EPA if they try to use asbestos in an array of products, including
adhesives, sealants, and roof and non-roof coatings; separators in fuel cells and batteries; vinyl-asbestos floor tile;
and any other building material (other than cement).

Will the proposed rule trigger an increase in asbestos use?

No one will know until the rule is confirmed, and the EPA begins reviewing new applications for the chemical.

=2 =2 =0-0-9-9_9_9_9_9_°5_°5_-4°9_-°
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Preventing Falls

Falls and falling objects can result from unstable working surfaces, ladders that are ‘@
not safely positioned, and misuse of fall protection. Workers are also subject to falls
or to the dangers of falling objects if sides and edges, floor holes, and wall openings

/

are not protected. *Any time a worker is at a height of six feet or more (construction
industry) or four feet or more (general industry), the worker must be protected.

Fall Protection
Fall protection must be provided for each employee on a walking/working surface with an unprotected side or edge at the
height required by the OSHA standard applicable to their work environment.
Management is required to:
ADevelop, implement and commit to a fall protection program
AProvide training on the fall protection program
AEvaluate the program on a regular basis to insure the program's effectiveness and determine whether it needs to be changed
or updated

Employers are required to assess the workplace to determine if the walking/working surfaces on which employees are to
work have the strength and structural integrity to safely support workers.
Once employers have determined that the surface is safe for employees to work on, the employer must select one of the
options listed for the work operation if a fall hazard is present.
AWhere protection is required, select fall protection systems appropriate for given situations.
AUse proper construction and installation of safety systems.
ASupervise employees properly.
ATrain workers in the proper selection, use, and maintenance of fall protection systems.

Unprotected Sides, Wall Openings, and Floor Holes
Almost all sites have unprotected sides and edges, wall openings, or floor holes at some point during construction. If these
sides and openings are not protected at your site, injuries from falls or falling objects may result, ranging from sprains and
concussions, to death.
Use at least one of the following whenever employees are exposed to a fall of 6 feet or more [*see comment above] above a
lower level:
AGuardrail Systems
Asafety Net Systems
AFall Arrest Systems
AcCover or guard floor holes as soon as they are created.
AGuard or cover any openings or holes immediately.
AcConstruct all floor hole covers so they will effectively support two times the weight of employees, equipment, and materials
that may be imposed on the cover at any one time.
Aln general, it is better to use fall prevention systems, such as guardrails, than fall protection systems, such as safety nets or
fall arrest devices.

Ladders
You risk falling if portable ladders are not safely positioned each time they are used. While you are on a ladder, it may move
and slip from its supports.
You can also lose your balance while getting on or off an unsteady ladder. Falls from ladders can cause injuries ranging from
sprains to death.
APosition portable ladders so the side rails extend at least 3 feet above the landing.
ASecure side rails at the top to a rigid support and use a grab device when a 3 foot extension is not possible.
AMake sure that the weight on the ladder will not cause it to slip off its support.
ABefore each use, inspect ladders for cracked, broken, or defective parts.
ADo not apply more weight on the ladder than it is designed to support.
AUse only ladders that comply with OSHA standards.

download a
Safety ~TIPSheet
for your workplace
Preventing Slips, Trips and Falls
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