














EMPLOYES REGULARLY ASSIGNED TO ROAD WORK
PAID ON MONTHLY BASIS

Rule 14

(@) Monthly rated employes with rates comprehending 212-1/3 hours per month
shall be assigned one rest day per week, Sunday if possible. Rules applicable to other
employes of the same craft or class shall apply to service on such assigned rest day.
Except for the one rest day per week, such monthly rates shall cover all services
rendered. No overtime is allowed for time worked in excess of eight (8) hours per day;
on the other hand, no time is to be deducted unless the employe lays off of his own
accord.

Ordinary maintenance or construction work will not be required on the 6th day of
their work week without additional compensation. Employes shall hold themselves
available for service on the sixth day of their work week without additional
compensation. If available and not worked on the sixth day, or if worked less than a full
day on such sixth day, there shall be no reduction in compensation.

When, under unusual circumstances, employes are required to perform ordinary
maintenance or construction work on the sixth day, they will be allowed additional
compensation at pro rata rate with minimum of two (2) hours; if required to work more
than two (2) hours, a maximum of four (4) hours will be allowed.

To determine the straight time hourly rate, divide the monthly rate by 212-1/3
hours. Such employes working a fractional part of a month shall be paid a pro rate of
the monthly rate based on the calendar days of the month less rest days. So long as the
monthly rates remain in effect for such employes on this basis, future ‘wage adjustments
shall be based on the factor of 212-1/3 hours.

The sixth day in the work week of six day per week monthly rated employes shall
be considered a workday for vacation and vacation qualifying purposes. The number of
gualifying days for vacation purposes applicable to hourly rated employes subject to this
Agreement shall also apply to these six day per week monthly rated employes

(b) Employes paid under this rule who are required to work on designated holidays
will be allowed additional compensation at pro rata rate with minimum of two (2) hours; if
required to work more than two (2) hours, a maximum of four (4) hours will be allowed.
Employes paid under this rule who check for mail and wires on specified holidays shall
not be entitled to pay therefor as this is not considered work. On the other hand, any
work performed, including time waiting and traveling, shall be considered in arriving at
the dividing point between two (2) and four (4) hours for the purpose of allowing pay.

(© The regularly assigned road men under the provisions of this rule may be used,
when at headquarters, to perform work in connection with their regular assignments.
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(d)  Where meals and lodging are not furnished by the Company or when the service
requirements make the purchase of meals and lodging necessary while away from
headquarters, employes will be reimbursed for such actual necessary expense.

(e)  When in the judgment of the Management conditions will permit, employes
regularly assigned to road work and paid on a monthly basis in accordance with this
rule, will be permitted to make weekend trips to their home station without loss of
time, provided they will be back on their assignment ready to start their day’s work on
Monday at regular starting time. Free transportation will be provided, but no personal
expenses will be paid at the home station.

) If it is found that this rule does not produce adequate compensation for certain of

these positions by reason of the occupants thereof being required to work excessive
hours, the salary for these positions may be taken up for adjustment.
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