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Happy October
Fall has arrived, although it certainly doesn’t feel like it,
and the school year is moving along at a quick pace. It’s
that time of year for progress reports and parent conferences. I have heard the many complaints about Q from
Sue Felt
the elementary teachers and want you to know that I have
FTA President
sent the complaints to the appropriate people. I would like
to mention however, that Facebook is not the place to get this information to FTA. Our Facebook page is not monitored 24-7 because that
would take manpower we simply do not have. Issues of this nature need
to be taken to your Site Rep or sent to FTAoffice@fontanateachers.org.

Doing it this way will get your issues addressed much more quickly.
Speaking of Facebook, we are receiving more and more complaints
about some of the posts. While no one wants to stifle your Freedom
of Speech, please keep in mind that while you may find the memes
you post funny, others find them offensive. Please keep those types
of posts on your personal pages. In addition, while our page is private,
there are those who share it with administration and now the press.
Be careful what you post. If we get several complaints that a post is
offensive or if it in any way violates the rights of other members it will
be deleted. Throughout the nation there have been many teachers terminated for their posts on social media.
We recently had a Social Media training at the office. I’d like to share
a few of the highlights with you as I am seeing more and more of these
issues being sent to Human Resources. As you all know, education
is changing. We used to work pretty much on our own and in our own
classrooms. We worked in isolation without much contact with other
adults. We did our own grades, our own discipline and were only responsible for our own students. Now we must work in teams, use common assessments, common rubrics, and have significantly more adult
contact. With the increase in adult interaction comes the possibility
of increased misunderstandings and conflict. When this occurs, email
correspondence with co-workers may be scrutinized by management.
We need to strive to avoid such incautious behavior and corresponcontinued on page 3
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dence at all times. Keep emails short and to
the point. No one likes the onerous task of
responding to an extremely long email. Make
sure your emails follow district policy and are
not of a personal nature. Accept that a written narrative can be misquoted, taken from
context, or otherwise misconstrued. REMEMBER-TONE AND CONTEXT ARE ALWAYS
LINKED! Practice collegiality in your school
community. Go to the source when rumors
or conflict arise. We have very tough jobs so,
hold each other up as you go throughout your
day.
When posting on social sites be aware that
any photos or messages are in the public
realm and subject to scrutiny. Always weigh
the benefit vs. cost before posting. Use privacy settings. Don’t friend students or parents. Never use school computers to access
websites where objectionable material is contained. Never circumvent the firewall as this
too can be monitored.
Cell phones have long been a major issue
in schools. Phones may have inappropriate
material saved on the device. Professionals
assume responsibility when they take phones
from students. You may want to re-examine
cell phone confiscation. You can also be held
responsible for the contents if a student happens to get into your personal phone. Do not
leave it lying out in the open. Do not give out
your cell number to students. Never direct
text message students. Use an app such as
Remind 101 instead. Remember you cannot control the messenger and so much can
be misinterpreted. Be reasonable. There are
very few good explanations for use of personal phones during class.
Technology is an awesome tool but also carries with it a great responsibility. Please exercise caution in your use.

Kindergarteners: The most “truant” students?
Oct 5, 2015 | By Erin Brownfield
The recently released scores on the Smarter
Balanced assessments underscore enduring achievement gaps that decades of previous reforms have failed
to close. But one contributor to the achievement gap
has received little attention: The fact that large numbers
of the youngest and often most disadvantaged students
are frequently absent from school.
In California, kindergarten students are the
most likely of any elementary school students to be
“chronically absent,” defined as those missing at least
18 days, or 10 percent of the school year, according to
“In School & On Track 2015,” a new report from Attorney General Kamala Harris that looked at absenteeism
rates in the 2014-15 school year.
The fact that kindergarten is optional in California, despite recent efforts to make it compulsory,
may contribute to a sense among parents that it is less
important: 14.2 percent of kindergartners are chronically absent, compared with 8.8 percent of first graders.
The study raises concerns about rates of absenteeism
along racial and economic lines: Almost 30 percent of
Native American and African American kindergartners were classified as chronically absent. More than 75
continued on page 4
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percent of students with chronic attendance problems
were from low-income backgrounds.
“Today’s attendance gaps become tomorrow’s
achievement gaps,” said Harris. Her report cites an
Attendance Works study that found four out of five
students who were absent more than 10 percent of the
school year in kindergarten and first grade were unable
to read at grade level by third grade.
Harris’ office partnered with the nonprofit
group The Ad Council, to find out more about the
reasons for this absenteeism. They interviewed parents
of chronically absent students and uncovered a perception that elementary school attendance in general isn’t
as important as in upper grades. In addition to reasons
like mild illness, parents let students skip school because a sibling was absent from school, and as a reward
for good behavior.
The report calls absenteeism “a solvable problem,” however, and includes suggested strategies for
districts, with links to case studies. A toolkit with
research and tips about improving student attendance
will be released by the Attorney General’s office this
fall.
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Approved 10/2014
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A Little “CYA” Advice
Touch
Touch is a boundary that must be observed in all aspects of life. When you are teaching, however, this boundary becomes especially important, as you are working with people who are younger than
you and who are below you on the power hierarchy. While it is difficult to avoid touch when working with
children in grades K-2, touching older students can be very problematic, as some students might feel
uncomfortable and report the touch as being inappropriate, opening you up to charges of sexual harassment or abuse. To avoid such accusations, with the exception of a handshake or a high five, avoid touching students. Also, try never to be alone with a student, even if that student is of the same gender. If you
must be alone with a student, keep your classroom door open.
Conversations
Always keep your conversations on a professional level. This means completely refraining from
profanity, suggestive humor and overly personal discussions with students. If you become aware that
one of your students has a problem, refer her to the school counselor, who is trained to handle difficult
situations and make reports to agencies when necessary. Avoid becoming too personally involved with
students. You are not their friend, confidant nor surrogate parent. Do not write or exchange notes, letter
or emails with students. Keep in mind that troubled students can draw you into a professionally sticky
situation, especially if you are attempting to counsel them on sexual or romantic matters.
Financial
You must also set financial boundaries. For example, the National Education Association’s Code
of Ethics states that education professionals “shall not accept any gratuity, gift, or favor that might impair or appear to influence professional decisions or action.” This means that it is inappropriate to accept
gifts from parents or students that are significantly more lavish than gifts from other students in the class.
The same holds true for establishing dual relationships with students and parents. Avoid hiring a current
student to be your baby sitter, for example. Don’t give gifts or money to students. Loaning a student lunch
money on occasion is not considered a risk.
Be extra careful when handling student money for whatever reason. Be sure you follow proper procedures when collecting money for clubs or PTA. Keep very good records and keep yourself out of the
money loop whenever possible. Do not sell things such as snacks or supplies to students.
Outside Relationships
Outside relationships with students can be tricky. For example, a student might attend your church
or be a member of your Boy Scout troop. In such cases, continue the relationship — while always maintaining the appropriate boundaries between a child and an adult. Otherwise, avoid outside relationships
with students, as well as their parents. For example, dating a student’s parent puts both you and the
student in an awkward situation that doesn’t facilitate learning and that can harm your stature in the student’s eyes. This applies to online relationships as well.
Never ‘friend” a student on a social network. Doing so can result in potentially embarrassing situations or even termination. Never have students stay overnight in your home. Don’t give them rides home.
Never share your personal problems or information with students.
Protecting Yourself
Always avoid being alone with a student. If you must be alone then leave the door open and make
sure windows are not obscured. Have another adult present when attending to the personal needs of
special needs students. Compliment and commend students without hugging or touching them. Get parent and principal approval regarding all activities that are off school property.
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Stay in the Loop!
Check out what’s going on
with FTA at
fontanateachers.org

15-16 Rep Council
Meeting Dates

August 19
September 9

Fontana
Teachers
Assocation

October 14
Nov. 18

16850 Seville Ave
Fontana, CA 92335
909.829.0940
fax 909.829.0466
ftaoffice@
fontanateachers.org

Dec. 9
January 20
February 10
March 9
April 13
May 11

15-16
TGIF Dates
August 21
September 11
October 9
November 13
December 11
January 22
February 19
March 11
April 15
May 13
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