Case No. A-13574
MEDIATICN AMDETMENT

THIS AGREEMENT, made this 5® day of January, 2012, by and
between the participating carriers listed in ..<hibit A attached hereto and
made a part hereof, and represented by the National Carriers' Conference
Committee, and the employees of such carriers shown thereon and
represented by the Intermational Brotherhood of Electrical Workers,

itnesseth:

IT IS HEREBY AGREED:

ARTIFT T WAMNEQC

Section 1 - First General Waga T ~=aaca

On July 1, 2010, all hourly, daily, weekly, and monthly rates of pay in
effect on the preceding day for employees covered by this Agreement shall
be increased in the amount of two (2) percent applied so as to give effect to
this increase in pay irrespective of the method of payment. The increase
provided for in this Section 1 shall be applied as follows:

(a) Hourly PAtes -
Add 2 percent to the existing hourly rates of pay.

(b) Daily Rates -

Add 2 percent to the existing daily rates of pay.

(c) Weekly Rates —

Add 2 percent to the existing weekly rates of pay.



(d) D*-—*"yRates -

Add 2 percent to the existing monthly rates of pay.

(e) Disposition of Fractions -

Rates of pay resulting from application of paragraphs (a) to
(d), inclusive, abov which end in fractions of a cent shall be
rounded to the nearest whole cent, fractions less than one-half
cent shall be dropped, and fractions of one-half cent or more shall
be increased to the nearest full cent.

(f) Apnlication of Wage Increase -

The increase in wages provided for in this Section 1 shall
be applied in accordance with the wage or working conditions
agreement in effect between each carrier and the Ilabor
organization party hereto. Special allowances not include_ in
fixed hourly, daily, weekly, or monthly rates of pay for all
services rendered, and arbitraries representing duplicate time
payments, will not be increased. Overtime hot = will be
computed in accordance with individual schedules for all
overtime hours paid for.

Section 2 - Second General Wage Increase

Effective July 1, 2011, all hourly, 1ily, weekly and monthly rates of
pay in effect on June 30, 2011 for employees covere_ by this Agreement
shall be increased by two-and-one-half (2.5) percent applied in the same
manner as provided for in Section 1 hereof and applied so as to give effect to
this increase irrespective of the method of payment.



Section 3 - Third G-—~~~1 Wage Increase

Effective July 1, 2012, all hourly, daily, weekly, and monthly rates of
pay in effect on June 30, 2012 for employees covered by this Agreement
shall be *~~reased in the amount of f( r-and-three-tenths (4.3) _:rcent
applied so as to give effect to this increase irrespective of the method of
payment.

Section 4 - Fourth Gener~' Waae Increase

Effective July 1, 2013, all hourly, daily, weekly, and monthly rates of
pay in effect on June 30, 2013 for employees covered by this Agreement
shall be increased in the amount of three (3) percent applied so as to give
effect to this increase irrespective of the method of payment.

anf:t\n 5 - F:ffll MCanaval Wama Tharaaca

Effective July 1, 2014, all hourly, daily, weekly, and monthly rates of
pay in effect on June 30, 2014 for employees covered by this Agreement
shall be increased in the amount of three-and-eight-1 1iths (3.8) p¢ nt
applied so as to give effect to this increase irrespective of the me »>d of

payment.
Canrtinn 6 - Sixth General Wage Increase

Effective January 1, 2015, all how y, daily, weekly, and monthly rates
of pay in effect on December 31, 2014 for employees covered by this
Agreement shall be increased in the amount of three (3) percent applied so as
to give effect to this ‘~~rease irrespective of the method of payment.

CLE Il - LUMP SUM PAYMENT

(a) A lump sum payment shall be made to each employee subject to
this Agreement who has an employment r¢_itionship with the carrier as of the



date such lump sum is paid or who has retired or died subsequent to Octot
31, 2010. Such lump sum shall be paid no later than ninety (90) days after
the date of this Agreement. There shall be no duplication of lump sum
payments by vi 1e of employment under an agreement with another
organization.

(b) The lump sum amount payable to an eligible employee shall be a
lump sum equival¢ :to 1% of straight time earnings paid to that employee
for the twelve month period November 1, 2010 through October 31, 2011,
after application of the July 1, 2010 and July 1, 2011 general wage increases
provided for in Article I.

ARTTOT ® TIT_ JEALTH A

Borfﬁ:\ _ DPlan phanges

Secticr~ 1 - Continuation of Plans

The Railroad Employees National Health and Welfare Plan ("the
Plan"), the Railroad Employees National D¢ :al Plan ("the Dental Plan"), the
Railroad Employees National Early Retirement Major ! _:dical _ znefit Plan
(“ERMA”), and the Railroad Employees National Vision Plan ("the Vision
Plan"), modified as provided in this Artic.> with respect to employees
represented by the organization and their eligible dependents, will be
continued subject to the provisions of the Ra__» _y Labor Act.

Section =~ - P'p ™~~*r= Thanges

(a) The Plan's Managed Medical Care Program ("MMCP") shall be
revised as follows:

(1) There shall be a separate, stand-alone, Annual Deductible
for In-Network Services for which a fixed-dollar
copayment does not apply. For the six-month perio.. from
July 1 through December 31, 2012, inclusive, this Annual



)

®3)

4)

)

Deductible shall be $100 per individual and $200 per
family. For calendar year 2013, this Annual Deductible
shall be $150 per individual and $300 per family.
Beginning January 1, 2014, this Annual Deductible shall be
$200 per individual per year and $400 per family per year.

The percentage of Eligible Expenses paid by the Plan for
any In-Network Services for which a fixed-dollar
copayment does not apply (as defined by procedure code)
shall be 95% of the Eligible Expenses that exceed the
applicable Annual Deductible provided for in clause (1)
above; the amount payable by tt employee as a result of
this “coinsurance” shall be capped at (i) $500 per
individual and $1000 ~er family for the six-month period
from July 1 through December 31, 2012, inclusive, and at
$750 per individual and $1500 per family for calendar year
2013. Beginning January 1, 2014, the amount payable by
the employee as the result of this “coinsurance” shall be
capped at $1000 per individual per year and $2000 per
family per year.

The Emergency Room Co-Payment for In-Network
Services shall be increased to $75.00 for each visit, but
shall not apply if the visit results in admission to the
hospital.

The Urgent Care Center Co-Payment for In-Network
Services shall be decreased to $20.00 for each visit.

In cases where a fixed-dollar copayment of $20 currently
applies to an office visit, the copayment shall be reduced to
$10 if the office is in a “convenient care clinic.” A
“convenient care clinic” means, for purposes of this
Section, a health care facility typically located in a high-



(6)

traffic retail store, supermarket or pharmacy that provides
affordable treatment for uncomplicated m Hr illness and/or
preventative care to consumers.

1s1€ Plan shall not cover radiological services performed at
a convenient care clinic.

(b) The Plan’s Managed Medical Care Program (“MMCP”) and its
Comprehensive Health Care Benefit (“CHCB”) shall both be revised to

include:

(1)

)

©)

Participation in a “Radiology Notification Program” (as
described in Exhibit B hereto);

Arrangements for covered employees and their covered
depc _:nts to receive, on a wholly voluntary basis and
without any copayment or coinsurance, the following
additional “Cer s of Excellence Resource Services” (as
described in Exhibit B hereto): Bariatric Resource
Services, Cancer Resource Services, and Kidney ..2source
Services;

Arrangements for covered employees and their covered
dependents to recei' . on a wholly voluntary basis and
without any copay :nt or coinsurance, the resource
services ___ade availal > un :r a “Treatment Decision
Support Prc _ ‘am” (as described in Exhibit B hereto).

(c) The Plan’s Prescription Drug Card and Mail Order Prescription
Drug Programs shall be revised as follows:

(1)

Prior Authorization by the Plan’s current pharmacy benefit
manager (or any successor pharmacy benefit manager)
(“PBM?”) shall be required, in accordance with such PBM’s
Prior Authorization Program then in effect, before any
prescription drugs in the therapeutic drug categories shown



)

3)

on Exhibit C hereto as subject to such Program shall be
dispensed; provided, however, that no more than a three to
fiv  day supply of such a drug may be dispensed at: ail in
accordance with the PBl.. s Temporary Override Program
without . .1or Author ition.

Employees and their covered dependents shall be required
to 1 to Step Therapy and Quantity/Duratic. Lim
Programs then in effect of the Plan’s PBM with respect to
the prescription drugs in the tl -apeutic drug categories
shown on Exhibit C hereto as subject to such Step Therapy
Program and/or Quantity/Duration Limits Program, as the
case may be.

Employ¢ _; and their covered dependents may, on a wholly
voluntary basis and in accordance with program criteria,
participate in the PBM’s Personalized Me cine and/or
Generic Rx Advantage Program then in effect.

(d) The Plan's Prescription Drug Card Program Co-Payments to In-
Network Retail Pharmacies per prescription are revised as follows:

(D
2)

)

Generic Drug - decrease to $5.00;

Brand Name (Non-Generic) Drug On Program
Administrator's Formulary - increase to $25.00;

Brand Name (Non-Generic) Drug Not On Program
Administrator's Formulary - increase to $45.00;

(e) The Plan's Mail Order Prescription Drug Program Co-Payments
per prescription are revised as follows:

(D

<neric Drug - decrease to $5.00



)

3)

Brand Name (Non-Generic) Drug on Program
Administrator's Formulary - increase to $50.00;

Brand Name (Non-Generic) Drug not on Program
Administrator's Formulary - increase to $90.00.

(f) The design changes contained in this Sectic shall become
effective on July 1, 2012.

Contion *  Plan Design Change<  ¥PMA

(@) ERMA'’s Prescription Drug Card and Mail Order Prescription
Drug Programs shall be revised as follows:

(1

)

3)

Prior Authorization by ERMA’s current pharmacy benefit
manager (or any successor pharmacy benefit manager)
(“PBM?”) shall be required, in accord: e with such PBM’s
Prior Authorization Program = en in effect, before any
prescription drugs in the therapeutic drug categories shown
on Exhibit C hereto as subject to such Program sh: . be
dispensed; provided, however, that no more ...an a three to
five-day supply of such a ¢ _ may be dispensed at retail in
accordance with the PB! s emporary Override Program
without Prior Authorization.

Retirees and their covered dependents shall be required to
adhere to Step Therapy and Quantity/Duration Limits
Programs then in effect of ERMA’s PBl.. with respect to
the prescription drugs in the therapeutic drug categories
shown on Exhibit C hereto as subject to such Step 1 :rapy
Program and/or Quantity/Duration Limits _ _‘ogram, as the
case may be.

Retirees and their covered dependents may, on a wholly
voluntary basis and in :cordance with program criteria,



participate in the PBM’s Personalized Medicine and/or
Generic Rx Advantage Program then in effect.

(b) The design changes contained in this Section shall become
effective on .aly 1, 2012, and shall apply only to individuals who become
eligible for ERMA coverage on or after  y 1,2012.

Part B - Employee Sharing of Co<t ~f H&W Plar-

Se~+9n 1 - M 9nthly Emplovee C~ct-Shp=in~ Capt-ibutions

(a) Effective January 1, 2010 through December 31, 2011, the
employee monthly cost-sharing contribution amount shall be $200.00.

(b) Effective January 1, 2012, each employee covered by this
Agreement shall contribute to the Plan, for each month that his employer is
required to make a contribution to the Plan on his behalf for foreign-to-
occupation health benefits coverage for himself and/or his dependents, a
monthly cost-sharing contribution in an amount equal to the lesser of 15% of
the Carriers' Monthly Payment Rate for 2012 or $200.00.

(c) The employee monthly cost-sharing contributions amount shall
be adjusted, effective July 1, 2016, so as to equal the lesser of 15% of the
Carrier's Monthly Payment Rate for 2016 or $230.00, unless otherwise
mutually agreed by the parties during negotiatic _; commencing when this
Agreement becomes amendable pursuant to Article V.

(d) For purposes of subsections (b) and (c) above, the "Carriers'
Monthly Payment Rate" for any year shall mean one twelfth of the sum of
what the carriers' monthly payments to —

(1) the Plan for foreign-to-occupation employee and dependent
health benefits, employee life insurance benefits and
employee accidental death and dismembermc _. insurance
benefits,






(b) Section 4 of the Sickness Agreement shall be revised as follows:

Per Per Month
Class I Employees Earning $24.80 or more $4,315 or more
(as of 12/31/09)
Class I Employees Earning $20.47 or more $3,562 or more
(as of 12/31/09) but less than t  less than
$24.80 $4,315
Class III Employees Earning Less than $20.47 Less than $3,562
(as of 12/31/09)
Basic an_ Mevi~py= Renefit A ~~rnt Par Month
Classification _Basic RUIA Mavimom
Class I $1,452.00 $1,392.00 $2,844
Class II $1,149.00 $1,392.00 $2,541
Class III $ 888.00 $1,392.00 $2,280
Combined Benefit Limit
Classification Maximum Monthly Amount
Class I $3,051
Class II $2,722

Class III $2,444
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January 5, 2C 2
#1

Mr. Edwin D. Hill

President

International Brotherhood of
Electrical Workers

900 Seventh Street, N.W.

Washingtc  D.C. 20001

Dear Mr. Hill;

11is confirms our understanding with respect to the general wage
increases provided for in Article I, Sections 1 and 2 of the Agreem¢  of this
date.

The carriers will make all reasonable efforts to pay the retroactive
portion of such general wage increases as soon as} ssible and no late th:
sixty (60) days after the date of this Agreement.

If a carrier finds it impossible to make such payments by that date, such
carr - shall notify you in writing explaining why such , aymer : have not
been made and indicating when the payments will be made.

Very truly yours,
/ - A
QX ;" "

A. Kenneth Gradia

15



January 5, 2012
#2

Mr. _dwin D. Hill

President

International Brotherhood of
Electrical Workers

900 Seventh Street, N.W.

Washington, D.C. 20001

Dear Mr. Hill:

This refers to the increase in wages provided for in Sections 1 and 2 of
Atrticle I of the Agreement of this date.

It is understood that the retroactive portion of those wage increases
shall be applied only to employees who have an employment relationship
with a carrier on the date of this Agreement or who retired or died subsequent

to June 30, 2010.

Please acknowledge your agreement by signing your 1 me in the space
provi..zd below.

Very truly yours,

2 Vnw-ﬂ L

A. Kenneth Gradia

I agree:

= cg@/%é—;zd

Edwin D. Hill

16



muary 5, 2012
#3

Mr. Edwin D. Hill

President

International Brotherhood of
Electrical Workers

900 Seventh Street, N.W.

Washington, D.C. 20001

_ ar Mr. Hill;

This confirms our understar ng with respect to Article I, Section 6 of
the Agreement of this date.

Article I, Section 6 of the Agreement provides for a three (3) percent
general wage increase effective January 1, 2015. Article V, Section 2(c) of
the Ag ‘:ment provides that the parties to the Agreement may serve and
progress notices or propos:.; to amend the Agreement and other existing
ag :>ments on or after November 1, 2014 (not effective before January 1,
2015) (*“2015 Bargaining Notices™).

This will confirm our understanding that if disposition of the 2015
Bargaining Notices is referred to any third party (including but not limited to
a Presidential Emergency Board or arbitration board), this Letter may be
provided to such body to confirm the parties’ mutual un..rstanding that
Article I, Section 6 was i1 :nded to constitute a complete resolution of the
compensation adjustment issue for calendar year 2015.

17



Please acknowledge your agreement by signing your name in the space
provided below.

Very truly yours,

OX BHL

A. Kenneth Gradia

I agree:

Edwin D. Hill

18



January 5, 2012
#4

Mr. Edwin D. Hill

President

International Brotherhood of
Electrical Workers

900 Seventh Street, N.-W.

Washington, D.C. 20001

Dear Mr. Hill:

11is confirms our understanding with respect to Article III, Part A,
Sections 2(c)(1) & (2) of the Agreement of this date. The prescription drug
management rules identified in the aforementioned provisions of the
Agreement are those that have been recommended by the Plan’s current
pharmacy benefit manager, Medco Health Solutions. The same is true of the
therapeutic drug categories listed on Exhibit C to the Agreement; they are the
therapeutic drug categories that Medco Health Solutions has recommended
be subject to one or more of those rules.

.ae parties intend that new prescription drug management rules for
which there are no existing therapeutic drug categories listed in Exhibit C
shall not apply to the Plan unless such application has been (a) recommended
by an independent committee of experts generally relied upon by the . .an’s
pharmacy benefit manager, (b) such recommendation is also made by the
pharmacy benefit manager itself, and (c) the recommendation is accepted and
approved by the Plan’s Joint Committee.

19



Please acknowledge your agreement by signing your name in the space
provided below.

Very truly yours,

O i L

A. Kenneth Gradia

I agree:

Edwin D. Hill

20



January 5, 2012
#5

Mr. Edwin D. Hill

President

Internation: Brotherhood of
Electrical Workers

900 Seventh Street, N.W.

Washington, D.C. 20001

Dear Mr. Hill:

This confirms our 1 lerstanding regarding the Agreement of this date
regarding local discussions between the o1 1zation and the Soo Line
Railroad Company dba Canadian Pacific (“S00”), regarding certain asserted
wage rate disparities between Soo and other carriers involved in national

handling.

Upon written request by the organization’s designated representative to
Soo, the parties shall commence local discussions regarding those matters on
a voluntary and informal basis (i.e., not un..2r Section 6 of the Railway Labor
Act). Such discussions shall conclude by the earlier of the date on which a
voluntary agreement is reached or _ :cember 31, 2012, unless extended by
mutual agreement.

Please acknowledge your agreement by signing your name in the space

provided below.
Very truly yours,

A. Kenneth Gradia

I agree:

Edwm D. Hill

21






The Cincinnati, New Orleans & Texas Pacific Railway Company
Georgia Southern and Florida Railway Company
Interstate Railroad Company
Tennessee, Alabama and Georgia ..ailway Company
Tennessee nailway Company
Northeast Illinois Regional Commuter Railroad Corporation (METRA) - 2
Soo Line .ailroad Company d.b.a. Canadian . Jacific
Term__il Railroad Association of St. Louis
Union Pacific Railroad Company

* k k % ok

Notes:

1 - Wages and Rules and Health and Welfare only

2 - Health and Welfare and Supplemental Sickness only

FOR THE CARRIERS: FOR THE INTERNATIONAL
_ ROTHERHOOD OF ELEC-
-~ AL WOK.._RS:

O Xt 2 - Zq«%%é;&

January 5, 2012
Washington, D.C.



EXH B

1

Clinical Supp~r+ Sorvinag !

Radiology N _ fication Program (RNS) — Under this , ogri | a radiology
notification process is required for participating (network) physicians,
health care professionals, facilities and ancillary providers for certain
advanced outpatient imaging procedures, prior to performance, with
administrative claim denial for failure to provide notification. The program
is a prior notification requirement only, not a precertification,
preauthorization or medical necessity determination program, and currently
applies to the following outpatient advanced imaging procedures: C  _.IRI,
PET and Nuclear Medicine, including Nuclear Cardiology. These services
that take plac = in an emergency room, observation unit, urgent care center,
or during an inpatient stay do not require notification.

The process may require a physician-to-physician discussion, the purpose of
which is to engage the ordi ngp ysician in a __scussion about the use of
evidence _ased clinical guidelines. However, the final decision authority
rests with the ordering physician. This program is invisit 3 to the ¢ sered
member —nc -compliance (i.e., non-notification) will result in an
administrative denial of the claim with no balance billing to the patient.

Centers of Excellence (COE) Re: rce Services — this service are based on
the foundation that certain facilities treat patients who consistently achieve
favorable __nical outcomes, as demonstrated by reduced hospital lengths of
stay and readmission rates, lower infection rates, etc. Programs are typically
designed around specific disease states or conditions in which COEs can be
clearly identified. The following programs develop nation: COE networks
and specialty nurse resources that provide specific case management
interventions:

' The actual program names, specific services/processes, and administration
wi_ vary by medical vendor.
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- Bariatric Resource Services (BRS) - BRS provides a national Center of
Excellence network of bariatric surgery centers and hospitals with an
upfront case management component.

- Cancer Resource ¢ vices (CRS)/Cancer Support Program (CSP) - This
clinical consulting with cancer specialists, combined with an extensive
nationwide COE network will deliver clinical and financial value.

- Kidney Resource _ervices (KRS) -~ RS provides a large network of
dialysis facilities meeting strict quality outcomes with kidney nurse
specialists assisting patients.

Treatment Decision Support (1..5) —'1 ieserv :sinclude enhanced one-
to-one coaching for individuals facing pot¢  al procedures that hav  een
carefully targeted as having varied treatment practices and inconsistent
patient outcomes. TDS nc___ally targets back pain, knee/hip replacement,
benign prostate disease, prostate cancer, benign uterine conditions,
hysterectomy, breast cancer, coronary artery disease and bariatric surgery.
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