Learning Support Advisor & Deputy Playleader (Dual Role)
Monday – Friday, 12pm to 6pm (Term-time only)
30 hours per week
Salary Grade E - £22,183 - £24,491 pro rata - (actual salary £15,182-£16,762)
(with the option of overtime during the school holidays as Deputy Playleader in
Holiday Club, which runs daily 8.00am-5.00pm approx. 8 weeks per year)
This new post offers a fantastic opportunity to join our school as we continue to grow and evolve to
meet the needs of all of our children.
Newton Leys Primary School opened in September 2016. We are a local authority school in the heart of
the Newton Leys development, on the outskirts of Milton Keynes.
Local Parents and Carers rely upon on our friendly and caring Extended Care team to provide reliable
onsite care from 7.30am to 6pm, throughout the year. We pride ourselves on the warm welcome we
provide to every child, and the excellent facilities that we are able to offer them in school.
The role is varied and will include:






Lunchtime duties
Working with individual and small groups of children to support their educational needs
Supervising the extended care team in our tea club which runs from 3.30pm-6.00pm
To assist the Inclusion Manager
Holiday Club supervisor

Candidates will need to be at least Level 3 qualified (or working towards this qualification, training can
be given to the right candidate), and have experience supporting children within an educational
environment.
For more information and an application form, please visit our website
www.newtonleysprimary.org or email your details to recruitment@newtonleysprimary.org.
Closing date: noon, 27 January 2022

Interviews: on application

Newton Leys Primary School is committed to safeguarding the welfare of children and young people and expects all staff, volunteers and
other third parties to share this commitment. Appointment is subject to enhanced Disclosure and Barring Service (DBS) check f or
regulated activity (if the candidate has lived in the UK) and/or criminal/police checks for all other countries inhabited (irrespective of
whether they worked in those countries).
It’s ability, not disability that counts
We are an Equal Opportunities Employer

