
The South Carolina Deferred Compensation Program  
(Deferred Comp) provides participants with a supplemental  
retirement savings strategy through its 401(k) and 457(b)  
retirement savings plans.

Traditional contributions to the 401(k) and 457(b) plans  
are made on a before-tax basis and you pay taxes only  
when you take a distribution. Roth contributions are made  
with after-tax dollars, which means you have already been  
taxed on the money before it enters your account(s).  
Deferred Comp gives you the choice: Would you rather pay 
taxes now or later?

401(k) vs. 457(b) comparison

Plan comparison 401(k) 457(b)

Maximum contribution of $19,500 per year1 ü ü

Age 50+ catch-up2 ($6,500) ü ü

Special 457(b) catch-up2 ü

Before-tax contributions ü ü

In-service transfers to purchase service credit ü ü

Loans3 ü ü

Saver’s Credit qualification ü ü

10 percent penalty on distributions4 prior to age 59½ 
(except if separation from service from a participating 
employer at age 55 or later)

ü

Rollovers allowed from other qualified plans, including 
SCRS, State ORP and non-Roth IRAs* ü

Rollovers only from other 457(b) plans* ü

Financial hardship withdrawals4 ü

Unforeseeable emergency withdrawals4 ü

In-service distributions4 allowed at age 59½ ü

South Carolina Deferred Compensation Program

Plan comparison  
401(k) vs. 457(b) and Roth 401(k) vs. Roth 457(b)

* �As with any financial decision, you are encouraged to discuss moving money between accounts, including rollovers, 
with a financial advisor and to consider costs, risks, investment options and limitations prior to investing.



Roth 401(k) vs. Roth 457(b) comparison

Plan comparison Roth 401(k) Roth 457(b)

Maximum contribution of $19,500 per year1 ü ü

Age 50+ catch-up2 ($6,500) ü ü

Special 457(b) catch-up2 ü

After-tax (Roth) contributions ü ü

Loans3 ü ü

Financial hardship withdrawals4 ü

Unforeseeable emergency withdrawals4 ü

Roth 401(k) roll-in to Deferred Comp ü

Roth 457(b) roll-in to Deferred Comp ü

Roth IRA roll-in to Deferred Comp No No

Qualifications for tax-free distributions Five years after Roth account 
has been established and one 
of the following:
• Age 59½
• Death
• Disability

Five years after Roth account 
has been established, 
separated from service and 
one of the following:
• Age 59½
• Death
• Disability

Tax implications if qualifications not met 10 percent tax penalty plus 
ordinary income tax on  
any earnings

Ordinary income tax on  
any earnings

There may be additional differences between the plans. To discuss the differences and which plan might be best for you, contact your local retirement plan advisor at 877.457.6263.  
For more information about each plan, refer to the Program information flier, the Plan Document for each plan or visit the Deferred Comp website at www.southcarolinadcp.com.

Contribution comparison Before-tax After-tax (Roth)

Is my contribution taxable in the year I make it? No Yes

If I change jobs, can I leave my money in  
Deferred Comp or roll over my account?*

Yes. You may leave your  
money in Deferred Comp or 
roll it to a governmental 457(b) 
plan, traditional IRA, 401(a) 
plan, 403(b) plan or qualified 
401(k) plan if the plan allows it.

Yes. You may leave your money 
in Deferred Comp or roll it to 
a Roth IRA or governmental 
457(b) plan, 401(k) plan or 
403(b) plan if the plan has a 
designated Roth account and 
accepts rollovers.

Do I have to take a minimum distribution at  
age 70½? Yes Yes

2

Before-tax vs. after-tax (Roth) contributions
Traditional before-tax deferrals and after-tax (Roth) contributions each have advantages.

* �As with any financial decision, you are encouraged to discuss moving money between accounts, including rollovers, 
with a financial advisor and to consider costs, risks, investment options and limitations prior to investing.
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Roth 401(k) vs. Roth 457(b) distributions
Distribution comparison Roth 401(k) Roth 457(b)

Are my contributions taxed when distributed? No. You have already been 
taxed on these contributions.

No. You have already been 
taxed on these contributions.

Are any earnings on my contributions taxed  
when distributed?

No, as long as the distribution 
occurs five tax years after the 
account was established with 
Deferred Comp and one of 
the following applies: 
• You reach age 59½; or
• You are disabled.

If your distribution meets 
these requirements, then it is 
a qualified distribution.5

No, as long as the distribution 
occurs five tax years after the 
account was established with 
Deferred Comp, you have 
separated from service and 
one of the following applies: 
• You reach age 59½; or
• You are disabled.

If your distribution meets 
these requirements, then it is 
a qualified distribution.5

The distribution is also qualified in the event of your death, at which point your beneficiaries are eligible to take a withdrawal. 

If a distribution is made from your Roth 401(k) or Roth 457(b) account and it has not met the qualifications above, you will pay ordinary 
income taxes on any earnings that are distributed and may also be subject to a 10 percent early withdrawal penalty.

Call your local retirement plan advisor at 877.457.6263  
or visit www.southcarolinadcp.com.

1 �In 2020, if you are under age 50 you may contribute a total of $19,500 to each plan, including the Roth options. For example, you may contribute up to 
$19,500 between the before-tax 401(k) and Roth 401(k). You may contribute up to an additional $19,500 between the before-tax 457 and Roth 457.

2 You may not use the special 457(b) catch-up provision and the age 50+ catch-up provision in the same calendar year.
3 You are allowed one active loan across all Deferred Comp accounts. 
4 �Withdrawals may be subject to ordinary income tax. Withdrawals made prior to age 59½ may incur a 10 percent early withdrawal penalty. The 10 

percent early withdrawal penalty does not apply to 457(b) plan withdrawals.
5 �Any employer-matching contributions are classified as before-tax contributions and are treated the same as traditional matching contributions, which 

may be subject to taxes when you take a distribution.

Securities offered by GWFS Equities, Inc., Member FINRA/SIPC, marketed under the Empower brand. 

GWFS is affiliated with Great-West Funds, Inc.; Great-West Trust Company, LLC; and registered investment advisers Advised Assets Group, LLC and  
Great-West Capital Management, LLC, marketed under the Great-West Investments™ brand. This material has been prepared for informational and 
educational purposes only and is not intended to provide investment, legal or tax advice. ©2019 Great-West Life & Annuity Insurance Company. All rights 
reserved. 98955-01-02-FBK-WF-205933-1219  RO1007349-1119



Dallas Brewer
Territory 5
843.300.9825
dallas.brewer@empower-retirement.com

Make your retirement planning easier! 
Visit www.southcarolinadcp.com or call the voice response system at 

877.457.6263 for help. You can also set up a free one-on-one consultation 
with your local retirement plan advisor listed below.
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Brent Railey 
Territory 1
864.293.0763
brent.railey@empower-retirement.com

Will Griffin
Territory 2 
803.521.6641 
will.griffin@empower-retirement.com

Nancy Ornduff 
Relationship Manager
803.317.9249
nancy.ornduff@empower-retirement.com

Paul Manville
Territory 3
803.638.1454
paul.manville@empower-retirement.com

Lehe Drawdy 
Territory 4
843.830.5212
lehe.drawdy@empower-retirement.com

Bill Poletti
Retirement Specialist
864.385.9022
william.poletti@empower-retirement.com

deferred compensation program


