The Ministry of Reconciliation - Class, Gender, Race 

Presentation by Jim Westgate 

Race - Working Definitions

·  Culture: The way of life of a people. The sum of their learned behavior, patterns, attitudes, and material things. It is not innate but learned; the various facets of a culture are interrelated. Minority groups have enough significant differences from the dominant society to have their own way of life. Within any country there may be different cultural groups on such categories as race, ethnicity, religion, geography.  

·  Race: Term commonly used to refer to major subdivisions of the human family. Among most scientists, there are at least nine different races. Each race has its own physical characteristics. Among these are skin color, blood type, lip and eye shape, and bone structure. 

· Ethnicity: Affiliations of members of a group who retain the customs, language or social values of the group. 

· Ethnocentrism - belief in the superiority of ones own ethnic group or culture. (Jones, 1972)

· Prejudice is a preconceived judgment or opinion, usually based on limited information. Stereotypes, omissions and distortions all contribute to the development of prejudice. (Tatum, 1997)

 

· Discrimination - the translation of prejudicial beliefs into consequential behavior, action or policy which on the one hand protects the interests of the dominant group and limits individuals or groups of another race. (Westgate, 1990)

· Racism is both overt and covert. It takes two closely related forms: individuals of one race acting with prejudice and discrimination against individuals of another race, based on the belief they are superior or as the privilege of being a part of the dominant culture and acts by the dominant community against the powerless community. We call these individual racism and institutional racism. 

· Racism is any set of beliefs that organic, or genetically transmitted differences (whether real or imagined) between human groups are intrinsically associated with the presence or absence of certain socially relevant abilities or characteristics, hence that such differences are a legitimate basis of invidious (ill will, or unfair) distinctions between groups socially defined as races. (van de Berghe, 1967)

· Racism is the attitude or action characterized by ethnocentrism, fortified by race prejudice and coupled with the power to discriminate or manipulate opportunities or rewards and to make normative ones ethnocentric values. (Westgate, 1990)

· Racism is a system of advantage based on race… a system involving cultural messages and institutional policies and practices as well as the beliefs and actions of individuals and institutions.  (Wellam, 1977)

· Institutional racism originates in the operation of established and respected forces in society, and thus receives far less public condemnation than the first type, individual racism. (Carmichael and Hamilton, Black Power: The Politics of Liberation in America.)

· Institutional racism has two meanings:

1.  First it is the institutional extension of racist beliefs; this consists primarily of using and manipulating duly constituted institutions so as to maintain a racist advantage over others. …

2. Second, it is the by-product of certain institutional practices, which operate to restrict individuals on a racial basis. These unequal consequences need not be intended, but they are not the less real for being simply "de facto". (Jones, 1972)

· Institutional racism is any discriminatory practice whether intentional or unintentional practiced by a corporate entity which manipulates, limits or denies access to opportunities or rewards on the basis of race. (Westgate, 1990)

· It was pointed out, however that individual racism is not inherited but is transmitted and nurtured by the socializing influences of institutions. We consequently broadened our view of racism to include institutional racism in both intentional and unintentional forms. Institutional racism is significant (a) because of the consistently negative consequences of institutional practices for blacks (the powerless group), and (b) because institutions consistently socialize generation after generation of American youth (the dominant culture)to be individual racists.  (Jones, 1972)

· Institutions are incapable of acting except in a metaphorical sense. It is the individuals in the institution, which act and reinforce the norms and practices of institutional discrimination and racism. The bottom line in all types of discrimination is that someone is actually doing something to someone else. (Westgate 1990)

Sexism 

· Sex refers to females and males i.e., to chromosomal, hormonal, anatomical and physiological differences. (Rosenblum and Travis, 1996)

· Sex is a biological term; people are termed either male or female depending on their sex organs or genes. (Basow, 1992)

· Gender describes the socially constructed roles associated with sex. Gender is learned; it is the culturally and historically specific acting out of “masculinity’ and “femininity.” (Rosenblum and Travis, 1996

· Gender is a psychological and cultural term, referring to ones subjective feelings of maleness or femaleness (gender identity). Gender may also refer to society’s definitions of masculine or feminine (gender role). The degree to which a person identifies with societal definitions of masculinity or femininity is referred to as gender role identity or sex typing. (Basow, 1992)

· Sexism is any attitude, behavior or pattern of behavior that tends to systematically deny or manipulate opportunities or rewards to members of one sex while actively or passively perpetuating the opportunities or rewards of another sex. 

· Sexism is any set of practices, policies, or ideas that are constructed in a male dominated society that threaten women with powerlessness and sexual and physical violence. 

Exclusion & Embrace – Miroslav Volf

· Miroslav begins his chapter by challenging us to consider two universal claims.  

All human beings exist as either male or female and no human being would exist if there were not men and women. With the possible exception of early matriarchal culture (of whose existence we are uncertain), in all societies throughout human history men were considered superior to women (Van Leeuwen 119, 113ff.)  Taking these two claims together, Luce Irigary has argued that the problem of sexual difference is the most important challenge humanity faces, more significant than problems of religious, economic, political, or racial differences and conflicts. (Irigary, 1996, 35ff)

If God is God rather than simply a patchwork of some social groups cultural ideals, and if human being, their undeniable cultural creativity not withstanding, are creatures of that God, then the decisive question will be how the nature of God ought to inform relations between men and women as well as their construction of “femininity” and “masculinity.”  This is the question on which I intend to concentrate. 

Reconciliation 

· World view – Reconciliation is basically horizontal and negotiated through conditions that are agreed upon by both parties but the process is often controlled by the dominant party. 

· Christian view –Reconciliation is both horizontal and vertical allowing the transcendent God to intervene in the offended party and the offender with unconditional love setting both parties free to confess the truth and forgive each other.
