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Bargaining Update #4

Your BETA Bargaining Team met with the District on 1/16, 1/29, and 2/6.

We have come to agreement on Articles 1,2, 3, 5, 6, 7, 11, 12, and 13.

We are making positive movement on Articles 4, 8, 9, and 10.

Our progress on Article 14 is as follows:
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BETA

12/4

2% salary increase 2018-19
Fully paid benefits 2018-19
$40 extra duty rate

6% salary increase 2018-19
Fully paid benefits 2018-19
6% salary increase 2019-20
Fully paid benefits 2019-20
Adjusted Salary Schedule with Longevity Bonus
Separate salary schedules for Nurses, SLPs, and Pre-K
Pro-rata exira duty rate
Adjusted pay structure when subs are unavailable
$40 per hour stipend rate
Attendance Incentive

1/29

2% stipend rate increase
($20.60 per hour to $21.01 per hour)

2/6

4.5% salary increase 2018-19
Fully paid benefits 2018-19
4.5% salary increase 2019-20
Fully paid benefits 2019-20
Adjusted Salary Schedule with Longevity Bonus
Separate salary schedules for Nurses, SLPs, and Pre-K
$40 extra duty rate
Adjusted pay structure when subs are unavailable
$40 per hour stipend rate

Attendance Incentive

We look forward to meeting with the District again on February 13.

*The only official source of BETA Bargaining Info will be from these updates™

-The Bargaining Team



