THE

FONTANAN

Volume 39, Issue 8

MARCH 2019

In this Issue:
•
•
•
•

ELECTION RUN OFF
SHOULD YOU FILE A GRIEVANCE?
THE IMPORTANCE OF THE SITE REP
TWO F.T.A. GIVEAWAYS

2 / PAGE

President’s Message
March is almost over. Spring Break has
come and gone. February had rain for
half of the month, which was unusual
for us, at least in recent years. And, it
was very cold for most of the month,
too. But, we are headed for warmer
days and the last months of the school
year.

Rights committees need members
who can help out at various events or
activities. For example, Outreach collected donations and gave out toys to
children at the Fontana Santas event.
I was there. I can tell you, the looks

We just had our election for FTA Leadership next school year. I will not be
your president, but I think the Association will be in very good hands with
Connie, with whom I have enjoyed
working this past term. She is dedicated to FTA and fights for our members
fiercely. She will do well.

Get
involved.

But, even though I won’t be the president, I will still be a teacher in this
district and a member of the union.

Help your
union
help you.

Thinking about my experience and
what next year will bring, I have some
advice.
Get involved. Help your union help
you.
It isn’t necessary to give up your social
life or hobbies to be involved. It might
seem like it, but you should avoid seeing it that way.
For example, Rules and Elections
needs people who aren’t running for
office to handle and count ballots.
This also applies to upcoming Site
Rep elections. Someone has to run the
election who isn’t a candidate on the
ballot. Counting ballots for the FTA
elections might take a few hours, but
then it’s over. Likewise, running site
elections isn’t a big time commitment
either.
The Community Outreach and Human

on those kids’ faces when they got a
stocking full of stuff was definitely
something I will remember. Yeah, I got
up early on a Saturday but I only gave
up a few hours while making life better
for some disadvantaged kids in our
district. Worth it.
Or, the Human Rights committee needs
judges when we have contests. One
evening is all it takes. Again, this isn’t
a long-term commitment, but rather
requires a few hours here and there.
Email FTA or call the office if you want
to be involved. They can put you in
touch with the proper chairperson.

BY:
Curtis Dison

I’d really like to make the pitch for people to run for Site Rep, also. Site Reps
are critically important to the business
of the Association. Site Reps are the
eyes and ears of the union. They gather information from members at the
site and bring it to Rep Council so that
we can work on solving problems and
protecting members’ rights.
Site Reps don’t need to have the
contract memorized. And help is
available. You won’t be out on a limb
or abandoned. If you are going to
meet with an administrator and want
advice, or a partner, arrangements
can be made. Helping each other is
part of a union’s DNA. And, remember
that, every September the Association
trains members to be Site Reps. At one
time, each of us didn’t know how to
do it. But, we learned. I didn’t wake up
knowing how to be FTA President.
But, my experience as a member of
the Negotiations Team, the Grievance
Team, and, yes, as a Site Rep, helped
me figure it out. I also had good advice
from a few former Presidents.
I think we all start to think that soand-so is the “union person” and
there’s no need for us to volunteer. But,
maybe the “union person” needs some
time off. Even if you aren’t elected for
Site Rep, think about asking the rep if
there’s something you can help with.
Or maybe just let them know you are
available in the future if they need
something.
Many hands make quick work. Give the
union a hand.
In Solidarity.
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Can I Be Moved to a
Different Assignment?
BY:Connie Verhulst

I

t’s that time of year again – assignments for next year are being
handed out or are soon going to be
handed out. There is always nervousness among teachers waiting to
find out about their assignment for
next year.
I know that for me I never wanted to
be placed in Kindergarten. My original teaching credential from Minnesota did not include kindergarten,
which was intentional. Those who
choose to teach Kindergarten, and
now TK, deserve a special place in
the Teaching Hall of Fame.
I also never wanted to be placed
in first grade. I would wait and
hope that my administrator did not
choose to put me in either kindergarten or first. Although the administrator would have had the right
to move me to those grades, I can
happily say it never happened.
I have had a great disappointment
as never being moved to fourth
grade. My favorite teacher was my
fourth grade teacher and I have
wanted to teach fourth grade forever, so it seems. Perhaps one day I
will get the chance.
Administrators do have the right to
reassign teachers to a new grade level as long as it is incompliance with
8.8 in the contract, which states:
8.8 INVOLUNTARY REASSIGNMENT
8.8.1 Criteria
Principals shall reassign bargaining unit members for the following
reasons:

8.8.1.1 To accommodate shifts of the
student population.
8.8.1.2 To provide for increasing or
decreasing enrollment.
8.8.1.3 To implement plans for efficient use of classroom facilities.
8.8.1.4 To accomplish legitimate
educationally related purposes.
8.8.2 Before a principal determines
that a position will be filled by an involuntary reassignment, he/she will
consider volunteers among those
members of the staff at the site who
are qualified.
8.8.3 Involuntary reassignments
shall not be done for punitive, arbitrary or capricious reasons.
Each year many administrators decide to reassign teachers at their site
and they follow these procedures.
Ideally, an administrator would sit
down with teachers they may reassign and have a discussion about it.
My experience tells me that this is
not always the case.
If you are a teacher who has been
reassigned, or if you do get a reassignment, for the next school year,
you have the right to ask for the
reasons in writing. And please do
not hesitate to call FTA and ask
questions about being reassigned.
In the mean time, the window for
transfers to a new school is open
and will close on April 1. I would
suggest:

1. Filling out a transfer form with all
your information except grades and
schools you are interested in transferring to for next year.
2. Ask your administrator to sign the
form.
3. Then make copies and fill in
grades and schools you are intreted
in.
4. Then turn in the forms to Human
Resources.
Even if right now you are thinking
there is no way you want to go to
a new school. Things may change
and you will not have the chance
after the window closes. Turning in
transfer paperwork isjust a precaution. It does not mean you have to
transfer nor does it mean you will
automatically get to transfer. It
insures the chance to interview if
a position you may want becomes
open. You can always turn down
an interview if HR calls. Personally,
I fill out papers every year, just in
case.

Turning in
transfer
paperwork
is just a
precaution.
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Tax Information

2018 Union Dues
Full Time: $1,293.80
Part Time: $646.90
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Should You File a

GRIEVANCE?
G R I E VA N C E T E A M C H R O N I C L E S
Last month we discussed how
to file a grievance. When the
contract is violated, or misinterpreted, or misapplied, then you
can file a grievance. Remember
that the grievance process must
be initiated within 20 days of the
contract violation.
But, should you grieve? Some
members are hesitant to do so.
They don’t want to complain, or
be seen to cause trouble. That’s
understandable. But, the grievance process isn’t just a complaint
and if an administrator sees grievants as troublemakers then they
may be violating law that protects
union activity. Employers are prohibited from retaliating against
employees for organizing with the
Association.
Let’s be clear. Retaliation happens. But, retaliation is punishable by law. And now that you
know that, you are halfway there.
If you feel that your administrator
is going to punish you for talking
to the union then you definitely
should talk to the union. Seriously. We have a school in our district
named for Dolores Huerta who
risked her life to organize farm
workers into unions (with that
Cesar Chavez dude). The least we
can do is fight for our own rights
in her honor. Document your interactions with administrators and

by : G l e n n o n P o i r i e r

contact the union.
The reason a grievance isn’t
trouble-making is because it is an
important part of the Negotiation process between employee
and employer. The Negotiations
Team makes the contract. But,
the Grievance Team maintains
the contract. Think of the contract
like a plant in a garden. It grows
and lives, and provides benefits
to the gardener. But, over time,
plants need to be inspected and
pruned. A grievance may highlight some part of the contract
that is out of date or poorly constructed. A grievance also might
point out something that needs
to be added to the contract.
A good example of this is that
we found, through a grievance,
that the form for evaluating
non-teaching certificated teachers (such as TOAs), was inadequate and confusing. It was
recommended to Negotiations
to see if it could be clarified and
fixed. Without the grievance, we
wouldn’t have found that.
Another reason you should
grieve is to avoid establishing a
precedent for “past practices.”
A past practice happens when
the district and the association
have a method for dealing with a
situation, such as morning duty,
that is different from what is in the

contract. If that practice deviates
from the contract, but no one
says anything, it could become
the past practice and would have
as much weight as what is written
in our contract. We must defend
the contract or else it will establish a past practice.
For example, we had a grievance
that involved copays for members
who are married to other FUSD
employees. Since both employees get health coverage, the
district can save money by having
one employee covered under the
other’s health plan. Because of
this, the contract specifies that
copays will be reimbursed in that
situation. The district had been
rejecting receipts older than one
year for reimbursement. But, the
contract didn’t have a time limit
and neither does the law. So, the
grievance allowed us to avoid
establishing the past practice that
reimbursement had to be done
within one year.
Grievances are not for complainers, whiners, or trouble-makers.
They are a vital and necessary
part of the Association’s business.
Know your contract. Talk to a rep.
Help maintain and defend the
contract. We are all in this together.

RULES & ELECTIONS COMMITTEE
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The Importance of the Site Rep
RULES REVIEW
Soon, most sites will begin holding elections for Site Representatives (aka. Site Rep, aka. Building Rep). The Site Rep is a vital,
crucial part of our Association’s
organization. Our Bylaws state, in
Article VII:
Representatives shall:
1.
Conduct constant and ongoing liaison between the Representative Council and the Active
members of the faculty/site unit;
2.
Serve as the official chan
nel through which written communications and publications can
be easily and quickly transmitted
between the Association and the
members;
3.
Represent the views and
input of the Active membership in
votes taken in the Representative
Council, conducting frequent and
regular polls of such membership
for this purpose; and
4.
Perform such additional
duties as prescribed by the Executive Board.
Based on that, the two most
important duties of the Site Rep
are to take information from the
Association to it’s members, and
to be the voice of the members

by : D i a n a S c hw e i g e r

to the Association in votes of the
Rep Council, and in discussions at
the Rep Council.
From a practical perspective, this
takes about 1-2 hours of time per
month at Rep Council. It can also
take some time at the site, either
to hold a short (10 minute) meeting for members to discuss news
and issues important to members,
or to create a report to the members at the site.
A Site Rep may also be called
upon to represent the Association
for members in meetings with Administrators. However, the admin
should provide a sub to the Rep
in this case and it shouldn’t cost
them any personal time, generally.
Often, we will hear members
complain that their Site Rep
doesn’t tell them things, or can’t
be trusted because they are too
friendly with the administrators.
This is why it is so important to
elect Reps who take their position
seriously and have time to carry
out the duties.
Why would you want to be a Site
Rep? I can speak for myself here
because I’ve been a Site Rep for a
couple of years. One benefit was

that I learned a lot about the way
that the union worked. Going to
Rep Council taught me about the
various committees in the Association. I got to hear about what
was happening at other school
sites and, of course, I learned the
contract better, too. But, probably
the biggest thing was learning
about the committees and other activities the union does. I’ve
participated in toy giveaways,
outreach at district events, and
I’ve gone to conferences because
of being a Site Rep.
Site Reps are very important to
our members. It’s probably the
first person they can turn to when
they need help. I hope you will
consider making yourself available to be a Site Rep. But, if you
can’t, take a moment and think
about the people at your site. Do
you know someone that would
make a good Rep? If you do, talk
to them and let them know you
think they’d make a good Rep.
Sometimes all someone needs
is a nudge in the right direction.
Plus, wouldn’t you appreciate
knowing someone had confidence in you to be their voice?
It’s both a nice thing to say, but it
might also help your Association
be stronger and more effective.

The Rules Review is an ongoing discussion from the Rules and Election committee. It focuses on educating
m e m b e r s a b o u t i m p o r t a n t t o p i c s r e l a t e d t o A s s o c i a t i o n e l e c t i o n s , F TA S t a n d i n g R u l e s , a n d F TA B y l a w s .
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F.T. A . E M A I L A D D R ESS ES
FTA Pres, Curtis Dison		

...................................		

ftapres@fontanateachers.org

FTA Vice Pres, Connie Verhulst

...................................		

ftavp@fontanateachers.org

Mandy Kininmonth			...................................		apeters@fontanateachers.org
Nathalie Alvarez			...................................		nalvarez@fontanateachers.org
F.T.A. Office				

...................................		

ftaoffice@fontanateachers.org

Negotiations Chair			...................................		negotiations@fontanateachers.org
Grievance				...................................		grievance@fontanateachers.org
Social/Membership			...................................		social@fontanateachers.org

Moved Recently? Name Change?
Please email the F.T.A. office at:

ftaoffice@fontanateachers.org
with your updated
membership information.

Thank you!

SOCIAL/MEMBERSHIP
8 / PAGE

COMMITTEE

FYI

SEARCH FOR:

“FTA Members Only Page”

TGIF DATES

REP COUNCIL

ONLY 2 LEFT

March 27

April 12

April 10

MOVIE TICKETS
$10.50
$9.00

May 3
Pancho Villa’s

May 8

FTA Office

$8.00
Cash Only
F TA O f f i c e - R e s t r i c t i o n s A p p l y

TICKETS!!
FTA OFFICE
HOURS
MONDAY-FRIDAY
8:30am-4:30pm

$8.50

Fontana
Teachers
Association
16850 Seville Ave.
Fontana, CA 92335
ftaoffice@fontanateachers.org

Phone (909) 829-0940
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UNION CODE OF CONDUCT
• I will not criticize any union colleague except to the individual
directly.
• If any union colleague is being
criticized in my presence, I will
confront the criticism and ask
that it stop.
• I will not participate in any conversations with management that
criticize, or negativity speculate
about any union colleague.
• I will settle my differences with
colleagues within the union.
• I will engage in debate, offer others every opportunity for debate
and respect the minority view-

GRIEVANCE
HOTLINE
Think you have
experienced a
contract violation?
You can text the
Grievance Hotline
to get more
information!

Just text:
909.278.7130
with your name,
school site,
position, and your
question. A

points, but I will observe and sup-

Grievance Team

port the majority mandate of the

member will respond

union.

as soon as possible.
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SOCIAL & MEMBERSHIP COMMITTEE

2018 C A L I F O R N I A T E A C H E R S A S S O C I A T I O N 2019

Member Benefits

Member
Beneﬁts

LEARN ABOUT YOUR MEMBER BENEFITS
at www.CTAMemberBenefits.org
Save Money while traveling, dining out, purchasing apparel, or buying
school supplies, at over 350,000 discounts nationwide
through the Access to Savings Program.
www.CTAMemberBenefits.org/Access
Access My Deals App
Program ID 200449

Protect Your
Loved Ones and Income
With

Auto and Home/Renters Insurance
Provided by California Casualty
Preferred Rates, Educator Benefits,
Exceptional Service, Generous Discounts

Life & Disability Insurance
From The Standard

For your quick quote, visit:

www.CTAMemberBenefits.org/Standard

www.CTAMemberBenefits.org/calcas

Your
Federal Student Loan
Forgiveness Resource

DISASTER

RELIEF

FUND

www.CTAMemberBenefits.org/studentloans

www.CTAMemberBenefits.org/drf

We want you to have a
long and happy retirement

CTA Credit Union

CTA-endorsed 403(b) Retirement Savings Plan:
Low fees and fiduciary standards
650.552.5200
www.CTAMemberBenefits.org/rsp

New $150 Account Bonus
&
Auto/Home Loan Discounts
www.CTAMemberBenefits.org/Provident

This is a brief description of the CTA and NEA Member Beneﬁt Programs. All beneﬁts and eligibility requirements are subject to the terms of the plan certiﬁcates, Summary Plan Descriptions, or
custodial account agreement. The beneﬁts described herein may be modiﬁed or terminated by CTA and NEA Member Beneﬁts at any time.
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Union
Labor

N

AL

TE

900 Clopper Road, Suite 300
Gaithersburg, MD 20878-1356
(800) 637-4636
www.neamb.com
ask_us@neamb.com

HERS AS

S

MBPOST0618

A•

1705 Murchison Drive
Burlingame, CA 94010
(650) 552-5200
www.CTAMemberBenefits.org
member_benefits@cta.org

•C

NEA MEMBER BENEFITS

CTA MEMBER BENEFITS

RULES & ELECTIONS COMMITTEE
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F.T.A. RUN OFF
ELECTION TIMELINE
BALLOTS DUE BY 4PM ON 3/29/19
AT THE F.T.A. OFFICE
Ballots will be sent to site/building reps via District Mail.

CAMPAIGNING...................................		

3/4/19-3/29/19

PREPARATION OF BALLOTS...........

3/5/19-3/11/19

DISTRIBUTION OF BALLOTS.........		 3/13/19
VOTING.................................................		 3/25/19-3/29/19
COUNTING OF BALLOTS..................		

3/29/19

ANNOUNCEMENT OF RESULTS......		

4/1/19

CHALLENGE DEADLINE.....................		

4/15/19

REPS: PLEASE REMEMBER TO SIGN THE OUTER ENVELOPE
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