


























































TENTATIVE AGREEMENT 

ARTICLE 19 - COMPENSATION 

A. Bargaining for Total Compensation Package

I. Compensation package includes: salary, health and welfare benefits, and employer required
retirement (STRS/PERS) contributions paid per bargaining unit member.

2. Compensation package includes: the effects of increases in statutory compensation costs to the 
District such as: Medicare, worker's compensation and unemployment insurance.

3. Total compensation package includes Sections A. I and A.2 of this article.

4. Total compensation package shall be reopened for negotiations in year three (2015-16) 
2018-2019 of this collective bargaining agreement. 

B. Salary

I. Unit members who serve less than one ( 1) year or one (I) semester on a regular teaching contract
shall receive their daily rate of pay for each day of required duty.

2. Pay Warrants

a. Annual salary shall be paid to unit members in twelve (12) equal payments. Unit members
currently receiving ten ( 10) equal payments will have the option to continue this arrangement
if they notify the Central Services Office in writing. Each unit member is responsible for re­
payment of monies not earned if they leave service to the District before the end of their
contract. Unit members shall stay on the same pay warrant plan unless they notify the
District in writing. Unit members will not be allowed the option of returning to the ten (10)
month pay option once opting for the twelve ( 12) month pay option.

b. Each unit member shall be paid their regular monthly salary on the first workday of the
month with appropriate deductions taken from each warrant.

c. Salary payments for services, in addition to the unit member's regular assignment, shall be
made on the first day of the month following the payroll period in which the service was
performed or, as soon as the processing is completed.

d. Unit members may authorize the District in writing to make electronic deposits of salary
warrants. Such deposits shall be made not later than the day the warrant would normally be
released to the employee.

e. Optional salary deductions may be elected in writing by unit members to be taken from gross
earnings. Authorization for optional deductions shall remain in effect until the District
receives written notice from the unit member altering such authorization. Optional salary
deductions must be deposited and recorded to the destination account within a reasonable
period of time. Optional salary deductions may include, but are not be limited to, the
following:

1) Credit Unions of choice;

2) Tax-Sheltered Annuities of choice (must be approved by San Bernardino County
Council);

3) Additional insurance of choice;

4) Charities of choice; and

5) Association dues. The contribution of Association dues shall be assessed in accordance
with the distribution of annual salary. For example: those employees on ten (10) equal
monthly payments will contribute Association dues in ten ( 10) equal installments and
those employees on twelve ( 12) equal monthly payments will contribute Association dues
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