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The U.S. Department of Labor’s Occupational Safety and Health Administration civil 
penalty amounts based on cost-of-living adjustments for 2024… 

In 2015, Congress passed the Federal Civil Penalties Inflation 

Adjustment Act Improvements Act to advance the effectiveness of civil 

monetary penalties and to maintain their deterrent effect. Under the 

Act, agencies are required to publish "catch-up" rules that adjust the 

level of civil monetary penalties and make subsequent annual 

adjustments for inflation no later than January 15 of each year.  

OSHA's current maximum penalties for serious and other-than-serious violations are $16,131 per 

violation. Failure to Abate, $16,131 per day beyond the abatement date. The maximum penalty for 

willful or repeated violations is $161,323 per violation. 

▪ Visit the OSHA Penalties page for more information.  

▪ Inspections, Citations, and Proposed Penalties Standard Number: 1903.15  

 
 

Safety for Everyone 
OSHA’s homepage allows the public to request the translation 
of OSHA vital documents in Chinese Simplified, Chinese 
Traditional, Haitian Creole, Korean, Spanish, Tagalog, Vietnamese 
and more. 
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MJS Legacy Safety Consulting Services LLC 

continues to focus our attention on 
‘Providing Great Service and Building Lasting Relationships’ 

 

It has been our distinct pleasure to serve the needs of businesses both big and small since 1995. MJS 

Safety transitioned to MJS Legacy Safety Consulting Services in 2021 with the passing of our founder, Mike 

Stookey. But our goal has not changed. We continue to grow the legacy of customized service and 

individual attention that we have provided to so many companies in Colorado, Wyoming, Montana, and 

surrounding states. Meeting your unique safety and regulatory needs is our mission.  

 

We look forward to continuing a productive and successful business relationship with you through 

MJS Legacy Safety Consulting Services for many years to come. 
  

carriejordan@mjssafety.com — jeremyjordan@mjssafety.net 
 

Training facility and offices: 1760 BROAD ST, UNIT H, MILLIKEN, CO 80543 

Mailing address: P.O. Box 10, Johnstown CO 80534 

 

 

http://www.mjssafety.com/
https://www.osha.gov/penalties
https://www.osha.gov/laws-regs/regulations/standardnumber/1903/1903.15
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjEsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3Lm9zaGEuZ292LyIsImJ1bGxldGluX2lkIjoiMjAyNDA2MTcuOTYzODg3ODEifQ.RWissweedKXyXNSe3jkzqdBmUedZL36t2HXbcyunfao/s/272843915/br/244331255930-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjIsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvdHJhbnNsYXRpb24tcmVxdWVzdC1mb3JtP2xhbmc9emgtaGFucyIsImJ1bGxldGluX2lkIjoiMjAyNDA2MTcuOTYzODg3ODEifQ.cFVC_r-YErWr9KmdEx4FIoRdlDWApueOVZc-OngxkLY/s/272843915/br/244331255930-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjMsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvdHJhbnNsYXRpb24tcmVxdWVzdC1mb3JtP2xhbmc9emgtaGFudCIsImJ1bGxldGluX2lkIjoiMjAyNDA2MTcuOTYzODg3ODEifQ.89TGvmNnJGkHZ46QnHPzHNNeIrZRv1GeirCvb4NQlbQ/s/272843915/br/244331255930-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjMsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvdHJhbnNsYXRpb24tcmVxdWVzdC1mb3JtP2xhbmc9emgtaGFudCIsImJ1bGxldGluX2lkIjoiMjAyNDA2MTcuOTYzODg3ODEifQ.89TGvmNnJGkHZ46QnHPzHNNeIrZRv1GeirCvb4NQlbQ/s/272843915/br/244331255930-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjQsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvdHJhbnNsYXRpb24tcmVxdWVzdC1mb3JtP2xhbmc9aHQiLCJidWxsZXRpbl9pZCI6IjIwMjQwNjE3Ljk2Mzg4NzgxIn0.EF16F7fia8gJ_4QIhV243fBygJH_R6z0pmGGpyZlDyk/s/272843915/br/244331255930-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjUsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvdHJhbnNsYXRpb24tcmVxdWVzdC1mb3JtP2xhbmc9a28iLCJidWxsZXRpbl9pZCI6IjIwMjQwNjE3Ljk2Mzg4NzgxIn0.FTHIjpf26-TfEtWo-UmbuQusTBcCWIVLaIv8dkJ3miE/s/272843915/br/244331255930-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjYsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvdHJhbnNsYXRpb24tcmVxdWVzdC1mb3JtP2xhbmc9ZXMiLCJidWxsZXRpbl9pZCI6IjIwMjQwNjE3Ljk2Mzg4NzgxIn0.ZXK2ObYDLLkiTn48nRGut8EVOuC0K26wSaDqnQrUUYo/s/272843915/br/244331255930-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjcsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvdHJhbnNsYXRpb24tcmVxdWVzdC1mb3JtP2xhbmc9ZmlsIiwiYnVsbGV0aW5faWQiOiIyMDI0MDYxNy45NjM4ODc4MSJ9.t1UYvEyVQ2x3FbZNv9cgp86aSSlzfgAI939LckO6L-M/s/272843915/br/244331255930-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjgsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvdHJhbnNsYXRpb24tcmVxdWVzdC1mb3JtP2xhbmc9dmkiLCJidWxsZXRpbl9pZCI6IjIwMjQwNjE3Ljk2Mzg4NzgxIn0.R3aLxVwjrJ6xXztwO_k8eeJ1VfSmge_uw1pDg77PSZc/s/272843915/br/244331255930-l
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► DOL’s OSHA Civil Penalties for 2024     read more… 
 

► Safety for Everyone - OSHA allows the public to request the translation of vital documents…   read more… 
 

► Schedule of Classes – August 2024   read more… 
 

► Drug Testing 

More and more of the 3rd Party Auditing companies like NCMS and TPS Alert are requiring 
drug testing levels slightly above the levels of some of the regulatory levels to ensure drug 
testing is being completed each quarter.   read more… 
 

► Report a Fatality or Severe Injury 
All employers are required to notify OSHA when an employee is killed on the job or suffers a work-related 
hospitalization, amputation, or loss of an eye…     read more… 
 

► Combustible Dust Prevention and Control 

Combustible dust has been prevalent in industrial settings as early as 1785.   read more… 
 

► FILING A WORKPLACE COMPLAINT —  whistleblower or safety and health complaint?    read more… 
 

► the heat is still on . .Heat Injury & Illness Prevention in Outdoor/Indoor Work Settings Rulemaking     read more… 
 

► Heat-Related Illnesses and First Aid 

Proposed heat rule and other actions tackling extreme temperatures   read more… 
 

► AUGUST 12-18, 2024   Safe + Sound Week recognizes the successes of workplace health & safety…    read more… 
 

► The Hunt for Hazards - 6 steps to an effective job hazard analysis 
All workplaces have job hazards.    read more… 

 

► How Does Extreme Weather Affect Crane Safety?  read more… 
 

► Buying Online Safety Training: 10 QUESTIONS TO ASK VENDORS 
Selecting the right online training provider is a critical decision      read more… 
 

► Advancing Access…  The Americans with Disabilities Act was a significant achievement.   read more… 
 

► The deadline for timely submission of injury and illness data was March 2, 2024.  
OSHA is aware of technical issues related to the ITA fields Date of Birth and Date of Hire…   read more… 

 

 

 

► Requiring Employers to Keep Employees Informed 

A new topic every month…….  

PUMP for Nursing Mothers Act (“PUMP Act”),  Breastfeeding Rights    read more… 

OSHA Workplace Poster :  JOB SAFETY AND HEALTH: IT’S THE LAW    read more… 
 

 

 

► Reminder - Federal Drug Testing Custody and 

Control Form Mandatory…   read more… 
 

► DOT 2024 Regs Violation Penalty Increases    read more… 
4 

► CDL Drivers Clearinghouse  in “prohibited” status will lose their commercial driving privileges.  read more… 
 

► Brake Safety Week   scheduled for Aug. 25-31 read more… 
 

► 2024 CVSA Out-of-Service Criteria Now Available in the CVSA App   read more… 
 

► Trucking Law:  Marijuana rescheduling impact for pro truckers  
…reschedule from a Schedule I to Schedule III controlled substance, but is that the same as legalization?   read more… 

► Colo. Law: Move Over for Me    "Slow Down, Move Over" protections to ALL disabled vehicles.    read more… 

OSHA/CONSTRUCTION/DOL NEWS SUMMARY 
 

  In this issue — August 2024 

 

 

TRANSPORTATION NEWS SUMMARY 

Your Right to Know  

 

 

 

http://www.mjssafety.com/
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjMsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vYmxvZy5kb2wuZ292LzIwMjQvMDcvMjIvYWRhMzQtbG9va2luZy1hdC1hY2Nlc3MtdGhyb3VnaC1hLXdpZGVyLWxlbnMiLCJidWxsZXRpbl9pZCI6IjIwMjQwNzI1Ljk4MDk4NzMxIn0.vNY7s3WTqVsCNGSwLHExa6EQYp6YR_N5ql_GewuF5OI/s/272843915/br/246320181280-l
https://www.osha.gov/injuryreporting/ita
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 ► Speed Limiter Block Survives Committee Markup 
…would block the FMCSA from mandating speed limiters on trucks has cleared another hurdle.   read more… 
 

► Red light running stats Colorado has been ranked among the top 10 states for red light running…  read more… 
 

► Here’s what a motor carrier must do if experiencing an Electronic Logging Device Malfunction    read more… 
 

► Truck History Reports — Look up reported accidents, inspection violations, insurance claim, owner history and more.  read more… 
 

► How much can the driver of a CMV be fined for a violation of the Cell Phone Texting Prohibition?   read more… 
 

► How Many Truckers are out there Driving Without a CMV License? 
Colorado increases penalties for driving w/o CDL in wake of several dramatic crashes   read more… 

 

► Silence the New Normal While Driving?  
Back in the 1980s no one thought a bag phone would potentially increase the risk for accidents.   read more… 
 

► Fake Safety Audit' Phishing Emails Keep Pouring In… important  - worth a second read…  

FMCSA previously warned of the phishing emails with a registration alert back in February       read more… 
 

 
 
 

► The Mine Safety and Health Administration is now on FACEBOOK!   read more… 
 

► DOL Completed Impact Inspections in May at 15 Mines with Histories of Repeated Health, Safety Violations  
Resulted in 62 significant & substantial violations, 5 unwarrantable failure findings   read more… 
 

► Health tool for miners that provides quick access to health services tailored to miners' needs.  read more… 
 

 

 
 
 

 
 
 

 

► 10 Workplace Safety Tips Every Employee Should Know     read more… 
 

► OSHA Workplace Mental Health Bulletin 
Mental health is an important component of overall well-being and is equally as vital as physical health for all 
employees.    read more… 

 
 
 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 
 
 

 
 

MONTHLY SAFETY & HEALTH TIP NEWS SUMMARY 

MSHA NEWS SUMMARY 

 

 

 

 
COVID/RSV/FLU INFORMATION/RESOURCES SUMMARY 

For your convenience, we have moved all COVID/flu/RSV information 

and resource links to the last page of the newsletter. 

 

TRANSPORTATION NEWS SUMMARY cont’d 

 

 

http://www.mjssafety.com/
https://www.fmcsa.dot.gov/registration/registration-alerts#Fake%20Safety%20Audit
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTgsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMzAxMTkuNzAwNTA1MjEiLCJ1cmwiOiJodHRwczovL3d3dy5mYWNlYm9vay5jb20vTWluZVNhZmV0eUFuZEhlYWx0aCJ9.1gaRf6PFkWhOmeGbL82zPDM4V5gV1_BtlfWYycNWeyM/s/272843915/br/153058471207-l
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“Training Spotlight” 
(a different course will be featured monthly) 

> MCAA FORKLIFT OPERATOR TRAINING 
    BACKHOE, DOZER, EXCAVATOR, LOADER, SKID STEER TRAINING 
    CUSTOM COMPANY DEVELOPED SAFETY TRAINING AND ORIENTATIONS 
 

We can help develop specific courses for your new hire employees 

that will fit your industry, your company and your employees. 
 

For all of our Course Offerings visit the MJS Legacy Safety website 
 

 

 

► MJS Legacy Safety also offers custom classes to fit the needs of your company ◄ 

  
 

▬  FEATURED TRAINING PROGRAMS ▬  
● Safeland Basic Orientation  ● Hydrogen Sulfide Awareness  ● First Aid/CPR 

● OSHA 10 Hour for General Industry or Construction   ● Confined Space for Construction  
● Competent Person for Excavations   ● HAZWOPER 8, 24 & 40 hr Courses 

 

 

Want to schedule a class  
On-Site at your Facility… 

~ or ~ 

Attend a class at our Training Center? 
Just give us a call !! 

 
 
 
 
 

➔ Distance Learning & Video Conference classes: Through the Pandemic we have been able to offer Safeland and the 
PEC H2S Clear courses via video conferencing, and Veriforce has extended the authorization to continue this 
indefinitely. We are also able to offer the 1st aid/ CPR classes with an online blended learning option, and remote skills 
verification – as well as our In-House H2S Awareness Course. Ask about other distance learning opportunities for more 
information. 

 

➔ Video Conference Courses Must Be Scheduled Separately and Are Available Upon Request. 

 

MJS Legacy Safety TRAINING SUMMARY 

“SAFETY STARTS WITH YOU” 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SOURCES FOR 

THIS ISSUE 
INCLUDE: 
OSHA 
FMCSA 
ISHN 
WebMD 
US DOL 
MSHA 
hsi 
indeed 
CSP 
9NEWS 
CDL Life  
Overdrive 
CCJ 
CVSA 

 

 

 

  Need Help With 
■ ISNetworld 
■ PEC/Veriforce 
■ NCMS 
■ Avetta/BROWZ 
■ TPS ALERT 

 

CALL US!!!  

 

Schedule of classes August 2024: ● TRAINING CENTER - 1760 BROAD ST, UNIT H, MILLIKEN, CO 80543 
● *PEC Safeland Basic Orientation: NEW 2021 SAFELAND: Aug 13 (All Virtual); Aug 23, 30; 8 – 4:30; 

● *First Aid/CPR/AED/BLOODBORNE PATHOGENS (We offer MEDIC FIRST AID): Aug 15, 27; 8 – noon; 
In Person Classes : This class is also available for blended learning (online) with remote or in-person skills assessment 

● *Hydrogen Sulfide Awareness [ANSI Z390 -2017 Course]: Aug 15, 27; 12:30 – 4:30; 
This class available via Instructor Led video conference 

● *Confined Space Entry Training [NUCA Course]: Aug 20, 29; 
Attendant, Supervisor, Competent Person & Entrant 
 
 

To sign up for one of these classes, or inquire about scheduling a different class, 
Call Carrie at 720-203-4948 or Jeremy at 720-203-6325 

Need any classes in Spanish? Contact Carrie to schedule. 

For any last minute schedule updates, go to www.mjslegacysafety.com 

 

Order 
First Aid 
& other 

Safety Supplies 
www.mjslegacysafety.com 

Jeremy 
720-203-6325 

Carrie 
720-203-4948 

 

 

http://www.mjssafety.com/
http://www.mjssafety.com/training-courses.html
file:///C:/Users/BBYAdmin/Desktop/Jan2023%20newsletter/www.mjslegacysafety.com
http://www.mjssafety.com/
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► MJS Legacy Safety can help guide you through training requirements. Call us! ◄ 
 

Drug Testing 
 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Report a Fatality or Severe Injury 
▪ All employers are required to notify OSHA when an employee is killed on the job or suffers a work-related hospitalization, 

amputation, or loss of an eye. 
▪ A fatality must be reported within 8 hours.  
▪ An in-patient hospitalization, amputation, or eye loss must be reported within 24 hours.  

  To Make a Report 
▪ Call the nearest OSHA office. 
▪ Call the OSHA 24-hour hotline at 1-800-321-6742 (OSHA). 
▪ Report online 

Be prepared to supply: Business name; names of employees affected; location and time of the 
incident, brief description of the incident; contact person and phone number.  FAQ’s 

 

 

 

OSHA/CONSTRUCTION/DOL  

More and more of the 3rd Party Auditing companies like NCMS 

and TPS Alert are requiring drug testing levels slightly above the 

levels of some of the regulatory levels to ensure drug testing is 

being completed each quarter. 

MJS Legacy Safety Services conducts both drug testing and Auditing account 

management for our in-house consortium clients as well as the management of 

other client drug testing consortium accounts, such as DISA. Many have modified 

their random selections process to work more effectively when a policy is tied to 

multiple auditing agencies. In specific situations, this may result in slightly more 

random selections being generated than clients are previously used to seeing to 

ensure compliance with both the regulatory requirements as well as client specific 

requirements. 

Drug testing policies typically mirror the requirements of an auditing agency 

(e.g. DOT, DCC, DISA Monitoring, NCMS, etc.). When customers setup a single policy 

for more than one monitoring agency, and these auditing agencies require 

different random percentages, the number of random selections generated may 

be lower than one of the two agencies requires. 

If you have questions on the selection process, 

need assistance with the management of your TPS Alert, NCM, or 

other drug testing audit accounts, 

or need to sign up for a consortium, give us a call! 

http://www.mjssafety.com/
https://www.osha.gov/contactus/bystate
tel:1-800-321-6742
https://www.osha.gov/ords/ser/serform.html
https://www.osha.gov/report
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Combustible Dust Prevention and Control 

Combustible dust has been prevalent in industrial settings as early as 

1785. Typical components that generate combustible dust include wood, 
metal, paper and dirt. The Chemical Safety & Hazard Investigation Board tracks 
these events, investigates the causes, and provides potential solutions to 
these workplace hazards. 

Combustible dusts are fine particles that present an explosion hazard when suspended in air 
under certain conditions. A dust explosion can cause catastrophic loss of life, injuries, and 
destruction of buildings. The CSB identified 281 combustible dust incidents between 1980 and 2005 
that led to the deaths of 119 workers, injured 718, and extensively damaged numerous industrial 
facilities. Additional incidents have occurred. In 2008, a sugar dust explosion and subsequent fire at 
a sugar refinery in Port Wentworth, Georgia, caused 14 deaths and left many other workers 
seriously injured with severe burns. 

In many of these incidents, workers and managers were unaware of the potential for dust explosions, or failed to 
recognize the serious nature of dust explosion hazards. The CSB reviewed Material Safety Data Sheets (MSDS) of 140 known 
substances that produce combustible dusts and found poor or inadequate transmittal of information regarding potential dust 
hazards; 41% of the MSDSs reviewed by the CSB did not warn users about potential explosion hazards. Of the remaining 59% 
of MSDSs sampled, most of the information was either not stated in a place or manner clearly recognized by workers, or was 
not specific to hazards related to combustible dusts (CSB, 2006). 

Combustible dust can cause explosions, fires, or deflagrations, so it's important to take steps to prevent and control it. 

Here are some strategies you can use: 

▪ Cleaning 
Regularly clean high-risk areas and adjacent production lines, including hard-to-reach places. Use 
vacuum cleaners approved for dust collection and avoid cleaning methods that create dust clouds. 

▪ Ventilation 
Use dust collection systems and filters, and regularly inspect ventilation systems for dust.  

▪ Isolation 
Keep processes that create combustible dust away from areas where it could ignite. 

▪ Barriers 
Use physical obstacles like walls or canopies to prevent dust from spreading. 

▪ Training 
Educate employees about combustible dust, its hazards, and how to reduce the risk of fire and explosions.  

▪ Equipment 
Use proper electrical equipment in hazardous areas, and keep heated systems and surfaces free of dust.  

▪ Ignition 
Control open flames and static electricity, and keep away from ignition sources like heat and sparks.  
Don't allow employees to smoke near facilities. 

▪ Materials 
Use materials that produce less combustible dust. 

OSHA Hazard Communication Guidance for Combustible Dusts (pdf) 
 

 
 
 
Workers have the right to report injuries, 

safety issues, and actions taken against them for speaking up including being fired, 
demoted, or disciplined. 

Workers have the right to file a whistleblower or safety and health complaint, and in some instances both. 
This chart outlines the differences. 

Remember, employers are required to follow safety laws and keep you safe. Employers must also 
maintain a workplace free from retaliation for voicing concerns about hazards or violations of federal law. 

 

 

 

 

 

http://www.mjslegacysafety.com/
https://www.osha.gov/sites/default/files/publications/3371combustible-dust.pdf
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTYsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3Lm9zaGEuZ292L3dvcmtlcnMvZmlsZS1jb21wbGFpbnQiLCJidWxsZXRpbl9pZCI6IjIwMjMxMjA0Ljg2NjAxMjcxIn0.PuzYMU0xDHSieCBtFPm4esEet_VZXQ_SsmAERKbuPDc/s/272843915/br/232197198493-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTUsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3Lm9zaGEuZ292L3dvcmtlcnMvZmlsZS1jb21wbGFpbnQiLCJidWxsZXRpbl9pZCI6IjIwMjMxMjA0Ljg2NjAxMjcxIn0.QoFAkP9GgMf151lCYKxkH1jkIdW80b7mVJuGm17jsbs/s/272843915/br/232197198493-l
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the heat  is  st i l l  on .  .  .  

Heat Injury and Illness Prevention in Outdoor and Indoor Work Settings Rulemaking 
Proposed heat rule and other actions tackling extreme temperatures 

OSHA announced that an unofficial version of the Heat Injury and Illness Prevention in Outdoor and Indoor Work Settings 

proposed rule is now available for viewing – Regulatory Text, Background, Health Effects, Risk Assessment, Explanation of 
Proposed Requirements, Preliminary Economic Analysis, Technological Feasibility, Additional Requirements and References of 
the Preamble. 

An official version will soon be published in the Federal Register. OSHA encourages you to submit comments once the 

official version is in the Federal Register. 

 

Heat-Related Illnesses and First Aid 
Proposed heat rule and other actions tackling extreme temperatures 

Several heat-related illnesses can affect workers. Some of the symptoms are non-specific. This means that when 
a worker is performing physical labor in a warm environment, any unusual symptom can be a sign of overheating. 

Employers and workers should become familiar with the heat symptoms. When any of these symptoms is 
present, promptly provide first aid. Do not try to diagnose which illness is occurring. Diagnosis is often difficult 
because symptoms of multiple heat-related illnesses can occur together. Time is of the essence. These conditions can worsen 
quickly and result in fatalities. 

OSHA’s Medical Services and First Aid standard and the Medical Service and First Aid in Construction require the 
ready availability of first aid personnel and equipment. 

Workers who are new to working in warm environments are at increased risk of heat-related illness. See 
the Protecting New Workers section of the OSHA website for more details. Especially during a worker's first 

few days, absolutely all symptoms should be taken seriously. Workers who develop symptoms should be allowed to stop 
working. They should receive evaluation for possible heat-related illness. 

When in doubt, cool the worker and call 911. 

For more information go to OSHA’s Heat Illness Prevention, Heat-Exposure/illness-first-aid, and Heat Safety Resources 

 

 

 

 

 

 
 

 

 

 

Prevent heat illness among indoor and 
outdoor workers. Stay hydrated before, 

during and after work by drinking at least 
8 ounces of water every 15-20 minutes! 

 

 

 

 

 

 

 

 

 

 

Share this “quick reference” 

information with your team 

to know the signs of heat 

illness and how to respond. 

 

 

 

 

 

http://www.mjslegacysafety.com/
https://www.osha.gov/sites/default/files/Heat-NPRM-Final-Reg-Text.pdf
https://www.osha.gov/sites/default/files/Heat-NPRM-Final-Reg-Text.pdf
https://www.osha.gov/sites/default/files/Heat-NPRM-Final-Background-to-Sum-Ex.pdf
https://www.osha.gov/sites/default/files/Heat-NPRM-Final-Background-to-Sum-Ex.pdf
https://www.osha.gov/sites/default/files/Heat-NPRM-Final-Econ-to-Addtl-Requirements.pdf
https://www.osha.gov/sites/default/files/Heat-NPRM-Final-Bibliography.pdf
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.151
https://www.osha.gov/laws-regs/regulations/standardnumber/1926/1926.50
https://www.osha.gov/heat-exposure/protecting-new-workers
https://www.osha.gov/heat
https://www.osha.gov/heat-exposure/illness-first-aid
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The Hunt for Hazards - 6 steps to an effective job hazard analysis 
All workplaces have job hazards. Whether you are a construction worker working at heights, an agricultural worker 
handling a chemical substance, or a warehouse worker lifting heavy objects, these hazards can cause injurie, illnesses, 
and even deaths. 

What is a job hazard analysis? 

A job hazard analysis (template), or JHA, helps you identify and control unrecognized hazards, as well as hazards that might 
emerge when there are changes such as a new process or piece of equipment. 

The goal of any JHA is to discover: 

▪ Potential consequences and worst-case scenarios 

▪ How an incident could happen 

▪ Contributing factors 

▪ The likelihood that an incident could occur 

▪ Hazard controls 

This ongoing process of identifying and assessing hazards and hazardous situations is a critical part of any effective safety and 
health program. 

 

 

1. Select and prioritize jobs to analyze 

When conducting a JHA, start with the jobs where a potential injury or illness could be severe or the jobs that frequently 
result in injuries or near misses when performed. Engage ALL your workers and review your records to help you decide. 

2. Analyze all steps of the job 

After you select the job to analyze, detail all aspects of the job performed. This is critical so that workers can review the 
JHA and best prepare to safely complete the job. You can make videos and take photos to help record this process. 

3. Look at each step of the job for hazards 

Next, identify all the hazards associated with the job. Review all previous injury or illness records and consider the worst-
case scenarios that the hazards could cause. Hazards can typically be broken down into these categories: machine-
related, physical barriers, biological, chemical or ergonomic. 

4. Describe the hazards 

Now that you have identified the job hazard, put on your detective hat to determine: Who does the hazard affect? What 
causes the hazard? What are other contributing factors? When is the hazard likely to impact workers? Where does the 
operation occur? Lastly, why would an accident occur? 

5. Select, install, maintain and review controls 

After you describe the hazards, explain the most effective way to control the hazard and prevent injuries. Refer to the 
hierarchy of control methods that includes 1) elimination, 2) substitution, 3) engineering controls, 4) administrative controls 
and 5) personal protective equipment. 

6. Review your job hazard analysis 

Congratulations! You developed a JHA! As a last step, be sure to review the JHA and continually update it as aspects of 
the job change or evolve.  

AUGUST 12-18, 2024 
 

Safe + Sound Week is here. In addition to recognizing the successes of workplace health and safety programs 
and offering information and ideas on how to keep America's workers safe, this year Safe + Sound Week will 
provide resources for businesses on mental health and wellbeing. These materials will be posted before the 
start of Safe + Sound Week. 

Register your event and participate in this nationwide effort that recognizes the successes of 
workplace safety and health programs. 

 

Registra su evento y participe en este esfuerzo nacional que reconoce los éxitos de los 
programas de seguridad y salud en el lugar de trabajo. 

 

 

 

 

 

http://www.mjslegacysafety.com/
https://www.osha.gov/sites/default/files/Job_Hazard_Analysis_Worksheet.pdf
https://www.osha.gov/safeandsoundweek/#:~:text=Save%20the%20Date%3A%20Safe%20%2B%20Sound,to%20keep%20America's%20workers%20safe.
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDEsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3Lm9zaGEuZ292L3NhZmVhbmRzb3VuZHdlZWsvc2lnbnVwIiwiYnVsbGV0aW5faWQiOiIyMDI0MDcxNS45NzYzNjY0MSJ9.JRV7XS6pJ4JscgPqK5hvMD0HcmvUnzBi3YYZApaUS1U/s/272843915/br/245775729424-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3Lm9zaGEuZ292L3NhZmVhbmRzb3VuZC9zYWZldHktYW5kLWhlYWx0aC1wcm9ncmFtcyIsImJ1bGxldGluX2lkIjoiMjAyNDA3MTUuOTc2MzY2NDEifQ.R6kvcINrbZnN46CInRhcM7D_h2jph5zbQW8AOdCL-2w/s/272843915/br/245775729424-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDQsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3Lm9zaGEuZ292L3NhZmVhbmRzb3VuZHdlZWsvc2lnbnVwI2dvb2d0cmFucyhlbiU3Q2VzKSIsImJ1bGxldGluX2lkIjoiMjAyNDA3MTUuOTc2MzY2NDEifQ.28ocpmWxb39a-FdDz1owDZ0hj_--rFbkLkjtYcBhNck/s/272843915/br/245775729424-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDUsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3Lm9zaGEuZ292L3NhZmVhbmRzb3VuZC9zYWZldHktYW5kLWhlYWx0aC1wcm9ncmFtcyNnb29ndHJhbnMoZW4lN0NlcykiLCJidWxsZXRpbl9pZCI6IjIwMjQwNzE1Ljk3NjM2NjQxIn0.3rl0TbQDdiDGf64JHtB52DGdXdY1pdIdsfOCNe_Eri4/s/272843915/br/245775729424-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDYsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3Lm9zaGEuZ292L3NhZmVhbmRzb3VuZCIsImJ1bGxldGluX2lkIjoiMjAyNDA3MTUuOTc2MzY2NDEifQ.aqJ-ct0lwfVPhiZA1pvVhRPATVD5_tidkwn_HeiCe6c/s/272843915/br/245775729424-l
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How Does Extreme Weather Affect Crane Safety? 

Extreme weather conditions can be a big challenge when operating overhead 

cranes, which are key machines used in manufacturing and construction. As such, 
understanding the effects of severe weather and implementing best practices is a 
vital part of keeping both operators and equipment safe. 

Following are risks posed by harsh weather conditions as well as a few essential 
guidelines for safely operating overhead cranes when the weather turns. 

Wind 
High winds can dramatically affect crane operations. Cranes, especially those that are high and have a 
significant surface area, can act like sails. Strong winds might make the crane's load swing around, which can 
create control problems or even cause the load to hit other objects. Wind can also make the crane structure 
itself unstable, increasing the risk of collapse under the worst conditions. 

Extreme cold 
Cranes can experience mechanical problems when the temperature drops significantly. Systems that use 
hydraulic fluid may slow down and metal parts of the crane can become brittle, both of which increase the risk 
of fractures or mechanical failure. In these conditions, operators must handle machinery more carefully as 
lubricants may thicken, reducing effectiveness and increasing wear on moving parts. 

Rain 
Heavy rain or consistent rainfall can significantly impair crane operation as well. It could impact how well 
operators can see and make the crane and its load slippery, which adds risk during lifting and moving. Plus, if 
water gets into the electrical systems or controls, it can potentially lead to malfunctions or failures. 

Other weather events 
Lightning and snow bring their own challenges. A lightning strike can damage the crane's electrical systems or 
even start a fire while snow can reduce visibility just like rain, and make surfaces slick, increasing the chance of 
accidents. 

Best practices for safe crane operation 
Special attention is required to reduce risks and make sure the crane operates within safe parameters 

during adverse weather conditions. Necessary steps in this approach include: 

Understanding weather limits 
Each crane model comes with manufacturer specifications that include weather limitations. Operators must be 
aware of these guidelines — such as the maximum wind speed and the temperature range — and respect them 
to avoid operating the machinery under potentially dangerous conditions. 

Performing regular maintenance and inspection 
Regular maintenance is crucial, especially in harsh weather conditions. This includes frequent checks of 
mechanical parts, lubrication systems and the integrity of the crane’s structure. Operators should perform a 
full check-up before using the crane to detect any irregularities that could be exacerbated by extreme weather. 

Implementing safety technologies 
Technology can play a pivotal role in enhancing crane safety. For instance, anemometers can measure wind 
speed and can be integrated into crane systems to provide real-time data to operators. There are also load 
moment indicators that assess if the crane and its load are stable, alerting the operator if something is off. 

Enhancing operator training and preparedness 
Operators must be thoroughly trained not only in crane operation but also in emergency response techniques 
specific to weather-related incidents. Training with simulations can be very helpful in preparing operators for 
the challenges they might face during severe weather conditions. 

 

 

 

 

 

http://www.mjslegacysafety.com/
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Taking special considerations for load testing 
Crane load testing is an essential part of maintaining equipment safety, particularly when preparing for 
extreme weather operation. This test involves loading the crane to its full capacity under controlled conditions 
to confirm stability and operational reliability. Regular load testing can verify the machinery meets OSHA 
requirements and even help identify potential mechanical failures before they become critical. 

Maintaining continuity and safety going forward 
By understanding the specific dangers posed by different weather conditions, implementing rigorous 

maintenance routines and investing in proper training and technology, manufacturing and construction 
professionals can uphold the highest safety standards. The goal is not just to protect the equipment but, 
most importantly, to safeguard human lives. 

After all, operating under harsh conditions demands respect for nature’s power and a commitment to 
safety that should never be compromised. 
 

Buying Online Safety Training: 10 QUESTIONS TO ASK VENDORS 
SOURCE: HSI 

Selecting the right online training provider is a critical decision that can significantly impact 

your organization’s training effectiveness, compliance, and overall productivity. It’s not just about 

finding a vendor who offers the right courses; it’s about ensuring they meet your specific needs and 

standards. They are not all good and don’t always deliver what they promise! 

This guide focuses on how to thoroughly evaluate potential online safety training vendors to 

make an informed decision.  

Whether you’re looking to incorporate online training into your existing workplace health and 

safety program, struggling to build and maintain your own online training and seeking a vendor, or 

you’ve been working with a vendor who isn’t meeting your needs, we’ve got the resource for you. 

Drawing from expertise across our company, we’ve compiled a set of 

essential questions, answers, and important considerations for anyone out 
there shopping around for an online workplace health and safety training 

solution. 
Download White Paper 

presented by HSI. 

 
 

 
 
 
 
 
 
 
 

 

 

 

 

 

The deadline for timely submission of injury and illness data was March 2, 2024. 
Establishments who missed the deadline still must submit their data. 

OSHA is aware of technical issues related to the ITA fields Date of Birth and Date of 
Hire. See the FAQs at 300/301 ITA Submission and Technical Issues. Please enter 
information that is true and correct to the best of your knowledge and belief. 
OSHA is aware that inaccurate information may be submitted through the ITA as a 
result of these technical issues and does not plan to use this inaccurate information 
from 2023 data submissions or take any enforcement action based on incorrect age 
or Date of Hire submission. 

Advancing 

Access 

The Americans with 
Disabilities Act was a 
significant achievement. 
On its 34th anniversary, we 
recommit to delivering on 
its ongoing promise by 
advancing access for all. 

Taryn M. Williams - Assistant 

Secretary of Labor for 
Disability Employment Policy 

http://www.mjslegacysafety.com/
https://hsi.com/resources/10-questions-you-need-to-ask-before-buying-online-training?leadsourcelvl1=MKT+3rd+Party&leadsourcelvl2=ishn&leadsourcelvl3=eblast+july24+buying+online+safety+training+wp
https://www.osha.gov/injuryreporting/ita
https://www.osha.gov/injuryreporting/faqs#v-nav-300-301
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjMsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vYmxvZy5kb2wuZ292LzIwMjQvMDcvMjIvYWRhMzQtbG9va2luZy1hdC1hY2Nlc3MtdGhyb3VnaC1hLXdpZGVyLWxlbnMiLCJidWxsZXRpbl9pZCI6IjIwMjQwNzI1Ljk4MDk4NzMxIn0.vNY7s3WTqVsCNGSwLHExa6EQYp6YR_N5ql_GewuF5OI/s/272843915/br/246320181280-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjMsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vYmxvZy5kb2wuZ292LzIwMjQvMDcvMjIvYWRhMzQtbG9va2luZy1hdC1hY2Nlc3MtdGhyb3VnaC1hLXdpZGVyLWxlbnMiLCJidWxsZXRpbl9pZCI6IjIwMjQwNzI1Ljk4MDk4NzMxIn0.vNY7s3WTqVsCNGSwLHExa6EQYp6YR_N5ql_GewuF5OI/s/272843915/br/246320181280-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjMsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vYmxvZy5kb2wuZ292LzIwMjQvMDcvMjIvYWRhMzQtbG9va2luZy1hdC1hY2Nlc3MtdGhyb3VnaC1hLXdpZGVyLWxlbnMiLCJidWxsZXRpbl9pZCI6IjIwMjQwNzI1Ljk4MDk4NzMxIn0.vNY7s3WTqVsCNGSwLHExa6EQYp6YR_N5ql_GewuF5OI/s/272843915/br/246320181280-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjEsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vYmxvZy5kb2wuZ292LzIwMjQvMDcvMjIvYWRhMzQtbG9va2luZy1hdC1hY2Nlc3MtdGhyb3VnaC1hLXdpZGVyLWxlbnMiLCJidWxsZXRpbl9pZCI6IjIwMjQwNzI1Ljk4MDk4NzMxIn0.rrjI6QqGLZwEz4Ogcb-710KmKy67H0mFbQO4_ss_NWo/s/272843915/br/246320181280-l
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Requiring Employers to Keep Employees Informed 
Some of the statutes and regulations enforced by the U.S. Department 

of Labor (DOL) require that notices be provided to employees and/or 
posted in the workplace. DOL provides free electronic copies of the 
required posters and some of the posters are available in languages 
other than English. 

Posting requirements vary by statute; that is, not all employers are covered by each of the 
Department's statutes and thus may not be required to post a specific notice. For example, some 
small businesses may not be covered by the Family and Medical Leave Act and thus would not be 
subject to the Act's posting requirements. 

The elaws Poster Advisor can be used to determine which poster(s) employers are required to 
display at their place(s) of business. Posters, available in English and other languages, may be 
downloaded free of charge and printed directly from the Advisor. If you already know which 
poster(s) you are required to display, the site makes it easy to download and print the appropriate 
poster(s) free of charge. 

Please note that the elaws Poster Advisor provides information on Federal DOL poster requirements. 
For information on state poster requirements, please visit state Departments of Labor. For Colorado 
posters, use this link. 

 

Each month we’ll highlight a different topic and do our best to keep 

you up to date on any new or changing statutes and regulations. 
 

 

PUMP for Nursing Mothers Act (“PUMP Act”) 

On December 29, 2022, President Biden signed the Consolidated Appropriations Act, 2023 into law. 
The law includes the PUMP for Nursing Mothers Act (“PUMP Act”), which extends to more nursing 
employees the rights to receive break time to pump and a private place to pump at work. 

The Fair Labor Standards Act (FLSA) requires employers to provide reasonable break time for a 
nursing employee to express breast milk for their nursing child for one year after the child’s birth 
each time the employee needs to express breast milk. Employers must provide a place, other than a 
bathroom, that is shielded from view and free from intrusion from coworkers and the public, which 
may be used by the employee to express breast milk. 
 

PUMP for Nursing Mothers Act (“PUMP Act”) poster (pdf) — [included as part of the Fair Labor Standards Act (FLSA)] 
 

Breastfeeding Rights 
US DOL teaming up with the Equal Employment Opportunity Commission to host eight workplace rights webinars 

during August, Breastfeeding Awareness Month, for expectant and new mothers. 
 

 

OSHA Workplace Poster :  JOB SAFETY AND HEALTH: IT’S THE LAW 
What is the OSHA poster and why do I need it? 

The OSHA JOB SAFETY AND HEALTH: IT'S THE LAW poster, available for free from OSHA, informs workers of their rights under the Occupational 
Safety and Health Act. All covered employers are required to display the poster in their workplace. Employers do not need to replace 
previous versions of the poster. Employers must display the poster in a conspicuous place where workers can see it. 

If you are in a state with an OSHA-approved state plan, there may be a state version of the OSHA poster. Federal government agencies must 
use the Federal Agency Poster. 

 

 

 

 

 

Your Right to Know  

http://www.mjslegacysafety.com/
https://webapps.dol.gov/elaws/posters.htm
https://www.dol.gov/agencies/whd/state/contacts
https://cdle.colorado.gov/posters
https://www.dol.gov/agencies/whd/pump-at-work
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMzEsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vd3d3LmRvbC5nb3YvbmV3c3Jvb20vcmVsZWFzZXMvd2hkL3doZDIwMjQwNzA4IiwiYnVsbGV0aW5faWQiOiIyMDI0MDcxMS45NzQ0ODY1MSJ9.Bx6ACRx8t4g320ef1qKYGMgB0anCfAY6PyPrw-ZhQpU/s/272843915/br/245562399391-l
https://www.osha.gov/publications/poster
https://www.osha.gov/stateplans
https://www.osha.gov/publications/poster#modal-state-poster
https://www.osha.gov/publications/fedposter
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Reminder - Federal Drug Testing Custody 

and Control Form Mandatory 
► DOT-regulated employers and their service agents 

[collectors, laboratories, Medical Review Officers (MRO)] 
must use the ‘revised CCF’. ◄ 

Learn more about what this means for DOT drug testing. 

 
 

Home page for State of Colorado/ Colorado Department of Revenue  – 
Division of Motor Vehicles - link 

 

reminder…..November 18th compliance date coming soon 
CDL Drivers in a “prohibited” status in the Clearinghouse will lose their commercial driving privileges. 
As part of these new Federal requirements, CDL drivers who have open violations in FMCSA’s Drug and 
Alcohol Clearinghouse will soon lose their commercial driving privileges. 

FMCSA added the following frequently asked questions on the Clearinghouse website to help CDL drivers understand the new regulations, 
and what actions they can take to retain or reinstate their commercial driving privileges, if needed. 

How will the second Drug and Alcohol Clearinghouse final rule (Clearinghouse-II) affect CDL drivers? 

As established in the first Clearinghouse final rule (81 FR 87686), drivers with a “prohibited” Clearinghouse status are prohibited from 
operating a Commercial Motor Vehicle (CMV). The second Clearinghouse final rule (Clearinghouse-II) further supports this by ensuring that 
drivers with a “prohibited” Clearinghouse status do not continue to hold a commercial driver’s license (CDL) or commercial learner’s permit (CLP).  

 The Clearinghouse-II final rule (86 FR 55718) requires that, beginning November 18, 2024, State Driver Licensing Agencies (SDLAs) must 
remove the commercial driving privileges from the driver's license of an individual subject to the CMV driving prohibition. This would result 
in a downgrade of the license until the driver completes the return-to-duty (RTD) process.   

 This means that, beginning November 18, 2024, having a “prohibited” Clearinghouse status will result in losing or being denied a CDL or CLP.   

Note: SDLAs with legislative authority currently have the option to voluntarily query the Clearinghouse and downgrade CDLs for prohibited drivers and 
may do so before the November 18, 2024 compliance date.   

How will the second Drug and Alcohol Clearinghouse final rule (Clearinghouse-II) improve safety on our Nation’s roads? 

The requirement to downgrade commercial driver’s licenses (CDLs) of drivers in a “prohibited” Clearinghouse status rests on the safety-
critical premise that drivers who cannot lawfully operate a commercial motor vehicle (CMV) because they engaged in prohibited use of 
drugs or alcohol or refused a drug or alcohol test should not hold a valid CDL or commercial learner’s permit (CLP). The Clearinghouse-II final 
rule (86 FR 55718) supports FMCSA’s goal of ensuring that only qualified drivers are eligible to receive and retain a CDL, thereby reducing the 
number and severity of CMV crashes.  

My commercial driver’s license (CDL) was downgraded due to my “prohibited” Clearinghouse status. How can I get my commercial 
driving privileges reinstated? 

To have your Clearinghouse status change from “prohibited” to “not prohibited,” you must complete the return-to-duty (RTD) process, as 
established by 49 CFR part 40, subpart O. After you complete the RTD process and your Clearinghouse status is updated to “not prohibited,” your 
State Driver Licensing Agency (SDLA) will allow you to reinstate your commercial driving privileges.  

FMCSA has created a resource that outlines the steps drivers take to complete their RTD process: download the Return-to-Duty Quick 
Reference Guide. For more information about the RTD process, visit the Clearinghouse Learning Center.

  

TRANSPORTATION  

DOT 2024 Regs Violation Penalty Increases 

The Department of Transportation published a final rule in the Federal Register, Thursday, Dec 28, 2023, updating the 
civil penalty amounts (effective immediately) that may be imposed in 2024 for violations of certain DOT regulations, 
including Federal Motor Carrier Safety Administration regulations focused on in trucking-company audits.  
 

This is an annual move required by the Federal Civil Penalties Inflation Adjustment Act Improvements Act. 
 

The updated fines for FMCSA regulations violations can be seen here  (pdf) 

 

 

 

 

 

Drug and Alcohol 

http://www.mjslegacysafety.com/
https://www.samhsa.gov/sites/default/files/workplace/2020-fed-ccf-proof.pdf
https://www.transportation.gov/odapc/Notice_Revised_CCF_August_2021
https://www.colorado.gov/pacific/dmv
https://url.emailprotection.link/?bW_8KGnEHA_y89t-nb9tuvAK-AvOje81Wvwy2UKwTnNX9SNYNGFnED4MxIce5UUOK1iXxkcvqy66HN8xKCH_PV9HA1Gt2bEdj4vr9RVwtPpuqgir7-ipDWX7IuqpfYL3xrdZcvECOOCvBqwZGgu6nEu6TAn3t58fseuxNj77_QP3LLfVjSYfvViIfpQlh1J0pbKRxFttFi6jGRNnBlPrLm9HZ45cqXpyw9LtzsniJCTsVL9CfJoqYmtFTdcLyRFlyrfs8JaHJOOcoHw8WtA4qdgG76cJZmk4fFXcFPR8aHJzHwM9lVbjBFb2d5nQwE4MfNdxW9sBw-XlbVAcMeMiXOCoNQlP8AwBIlJoVJioeeVe5rGYLTHA7dTM6PaSIaSopFuKwV4VhTOrMuoQa4E2jV3gWFIQXGDi07oGKkyUXHMtIuaZrM9xKYkLkrseCAYQsavEg6ETW2sWBOsYLSzu-iw~~
https://url.emailprotection.link/?bNGFurR2Jt0uFajb9ry-3izF6ArIVfpcGXxya1fdAoSW1XdFg_tIN6yxWYdKzG295dsQB4ylSg9bM07LRg4jABMeTXBNdonVt-vC6JTmH16RbTJi1jynW9AdqqauXQZ9SGnrKLUiwahoYvCG6Xx7mUKXRbU_WMZXlHxduDyNqxBCiz7gOcO9seAMxbLlQVzQULXpdYOyib0y1O0UgN0igfvLl3jYGGjV_k8xA8l7aI8qB53BkzPg0Me2v9uC6Y-P1k0vH15XFTLuFM3ncTwMWuvmRaSHHSg_RwRlWDlBEdXGrLbKytA6WLysOsh34UZLZYs9tOQ-U2gJhWjOF5del0I2FQ7gVnZdPlaYKcAxf2fAYhSjhxBrPTieAqzpaxHs2hSmqGw3nJXxAB7B4uPFGZdxzdSg90zncFvsiWTuq_64~
https://url.emailprotection.link/?bOaQrrDHJjavCxKHe0wMdVqRIJmc0_qS4sgpApGTPlUDvQVgRDSyr5sXziLWHJLoO1auCocnZZEtRF3FBjSr194BrSDlGtdCAWxmBP6GFO3v_9RU9bPDmwf9peeOVPE9WS7m2fwVHv9t_Q5b3VpMo-o4n6R4SA0LT0DhXp2411irQcJFupykP3u-UICid4KAls6ZM-FV714SH4eZnfAH6exROYRW9-gAVKo00l18vgHWmORXXnZlRpOOS3Nr8t3PoHbKITxdlSxHDlohzZK8X6FplT_Zsg_ra0ONGRPHAGpWGB2g7SUwPX-U0x0Hneu-o8lurzofjPpoFKnlJxgG59-5pWOB-bhyTV-GGsEB1JDEFiv3FcyKStBibR-2DD8lpKgL_NJOzuNcpaWSNaaW6mm-OzmOVqbHAgJEiLGVh2GE~
https://url.emailprotection.link/?b9TAeNqEE_I0fD7lkh0G4PAoxC5lgI99wvzS13BhtRZZumJ_ku9G2jhpJ35BuG60ECFNoNoXdpZzLG0_psvM0wbLXkP6QoBQ01LEVfqbz_gWFu7pjPCDqI1LD3BtI3eEqcfmCvAER0Fg37MYaA7a30hhfMynzZ6n78IHZptE3oScaOAB_TRLZYQSI4J17bOkwNcEvPLWp6ZiGVIUSJmvUYtIHCczJ7a6CVjavsa4QAR_tIRcDqMvJbgV87mQrUQ2poNzD40Le-Fid7KNBybViSKODu_cKtsFcDKt51j0_sQVjGjqcNmwXlOn0pdpa2OyqvLCvQuS-u6fsNQ3rMqA6JHfxc01-Y5eeD8EjYm00ZNW2lOt2sYsXPHTAaJS0NIfT
https://url.emailprotection.link/?bHUN7jT8mJldpZpz-6PpwZeWqlGG3krvT3DeKBc8zXdRSfcNl9t8WtvvD6NCedmMNfjsBtIegMj6qdJoy0LH7fbW92m33rjsUBK68-qHQK3jft4mDbslWGDqE-_Q4nE4whFqDNBwJuT1dbEmFEwhrHeNG2gQRGgfQzeG_wT54ha508HsALP4OZrT5Hq3yb1ga_3nCyncvwkqHqVo2xgjIaD4NClOl6DJFIOIUg7_CH5ceFYlCxjLFJKkiOmrvNRToyOVpV-L8F4MFrbkdPGNLJEbSMRlce3slubfviPbZh83z1IZYO8E5VmewVkdV7l36s69YMVisQQmZlVrmew1LUKgWPAX_KxA9uLwSMyodqTnt-DyyTg1AUH-lrDkxNU1WX0OLU3N-lHg-oSAh5JZ7qHhVnmlC-IMclNsNDhRQL34~
https://url.emailprotection.link/?bHUN7jT8mJldpZpz-6PpwZeWqlGG3krvT3DeKBc8zXdRSfcNl9t8WtvvD6NCedmMNfjsBtIegMj6qdJoy0LH7fbW92m33rjsUBK68-qHQK3jft4mDbslWGDqE-_Q4nE4whFqDNBwJuT1dbEmFEwhrHeNG2gQRGgfQzeG_wT54ha508HsALP4OZrT5Hq3yb1ga_3nCyncvwkqHqVo2xgjIaD4NClOl6DJFIOIUg7_CH5ceFYlCxjLFJKkiOmrvNRToyOVpV-L8F4MFrbkdPGNLJEbSMRlce3slubfviPbZh83z1IZYO8E5VmewVkdV7l36s69YMVisQQmZlVrmew1LUKgWPAX_KxA9uLwSMyodqTnt-DyyTg1AUH-lrDkxNU1WX0OLU3N-lHg-oSAh5JZ7qHhVnmlC-IMclNsNDhRQL34~
https://url.emailprotection.link/?bvShYxyKxlMs5bWWa4pC50F1O9_v8QmCij6j6HoUp-4Z0BW2hM1agb1bio7WMAX3Qjqj7v6nPgwFas6OhOKkz93Rbky15kmnqMsiWz6MU9FvgE9dNUdN3zZhG48CfgbpR3I3JfDJQc3c-x0JhVU_AyJ4yG5tk5Y1B0oby3RFzDgNEzQ6C2_DEysqF52hellfToS5CQLstRTuT8LfMOLy1HyYrn3BXqqffbwa3r_nI1yzmFqTi09-gJiobwOgp6LzSlP84Rs25DenGm2teIefPoXr06hETo2IA5osLt_4rPWzm1Gxztg4I5qwixNLMHqELMmTNpJt6DSiqd3GWTxPmxG8KHtsEvGBWzCsRPk_aJSCZhHhG8ZAJGQEHsQel3Ic5
https://www.federalregister.gov/documents/2023/12/28/2023-28066/revisions-to-civil-penalty-amounts-2024
https://www.govinfo.gov/content/pkg/FR-2023-12-28/pdf/2023-28066.pdf
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CVSA’s Brake Safety Week 
scheduled for Aug. 25-31 

The Commercial Vehicle Safety Alliance’s Brake Safety Week is a commercial 

motor vehicle and driver inspection and regulatory compliance enforcement 
initiative, a brake-safety awareness and outreach opportunity, and a brake-related 
inspection and violation data-collection project. 

Inspection and Enforcement 
CVSA-certified inspectors will conduct routine commercial motor vehicle 

inspections throughout the week, focusing on brake systems and components. 
Commercial motor vehicles found to have brake-related out-of-service violations 
will be removed from roadways until those violations are corrected. 

For this year’s Brake Safety Week, inspectors will focus on the condition of 
brake linings and pads. Brake lining and pad issues may result in vehicle 
violations and could affect a motor carrier’s safety rating. 

In addition, some jurisdictions have performance-based brake testers (PBBT) and 
will be using them during Brake Safety Week. A PBBT is a machine that assesses 
the braking performance of a vehicle. 

Awareness and Outreach 
Educational efforts by inspectors, motor carriers and others in the industry take 

place during Brake Safety Week and are integral to the success of the campaign. 

In addition to educational outreach by law enforcement agencies, 
transportation safety organizations and individual officers, CVSA also aims to help 
prepare drivers, motor carriers, owner-operators and mechanics for this year’s 
Brake Safety Week: 

▪ View the inspector’s inspection procedure. 
▪ Download a checklist that outlines the tools needed to inspect S-cam brakes, 

what to look for and how to measure pushrod stroke. 
▪ Learn about the components of the vehicle that the inspector will check. 
▪ Download a flyer with 10 brake lining and pad tips. 

Brake Safety Week also serves as a reminder to drivers and motor carriers of 
the importance of a proactive vehicle maintenance program and provides an 
opportunity for law enforcement to highlight the importance of brake safety. 

Data Collection 
Throughout Brake Safety 

Week, inspectors will capture 
data about brake inspections 
and violations and report that 
data directly to CVSA. In 
addition to general inspection and violation data, 
CVSA will also be collecting data about brake 
linings/pads, the focus area for this year’s Operation 
Safe Driver Week. PBBT jurisdictions will also submit 
PBBT-specific data. CVSA will collect and analyze 
all data submissions and report the results publicly 
later this year. 

Why Conduct Brake Safety Week? 
Brake-related violations comprise the largest 

percentage of all out-of-service vehicle violations 
cited during roadside inspections. According to the 
Federal Motor Carrier Safety Administration’s 2023 
vehicle violation data, six out of the top 20 vehicle 
violations were brake related. And last year’s CVSA 
International Roadcheck results showed that brake-
system violations was the top vehicle violation, 
comprising 25.2% of all vehicle out-of-service 
violations during that three-day data snapshot of 
roadside inspections. 

Brake Safety Week aims to improve commercial 
motor vehicle brake safety throughout North 
America. The goal is to eliminate roadway crashes 
caused by braking systems on commercial motor 
vehicles by conducting roadside inspections and 
educating drivers, mechanics, large- and small-
fleet motor carriers, owner-operators and others on 
the importance of proper brake inspection, 
maintenance and operation. 

 

 

 

 

 

 

 

 

 

2024 CVSA Out-of-Service Criteria Now Available in the App 
The 2024 Commercial Vehicle Safety Alliance (CVSA) North American Standard Out-of-Service 

Criteria, which took effect on April 1, are now available for purchase through the CVSA Out-of-
Service Criteria app. 

The out-of-service criteria app may be accessed anywhere, anytime via a mobile device. In 
addition to the out-of-service criteria, the app also contains inspection bulletins, photos of violations, 
inspection procedures, operational policies, access to the CVSA Learning portal and more. 

To purchase the new out-of-service criteria, search “CVSA” in the App Store or Google Play then 
select “CVSA Out-of-Service Criteria.” Once you’ve downloaded the app, set up your account with your 
first and last name and email address, then purchase the 2024 criteria. If you already have the app, 
search and select “CVSA Out-of-Service Criteria” in the App Store or Google Play to update your app 
and purchase the 2024 criteria. 

In addition, for the first time, bulk orders of the app are available for jurisdictions and motor 
carriers. Contact CVSA to place a bulk order. 

The app is just one of several ways you may access the criteria. The out-of-service criteria are 
also available as a spiral-bound handbook, in an electronic format as a restricted PDF, and as an 8.5” 
x 11” document in French, Spanish, and bilingual English-French and English-Spanish. 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.mjslegacysafety.com/
https://www.cvsa.org/inspections/all-inspection-levels/
https://www.cvsa.org/programs/operation-airbrake/focus-area/
https://www.cvsa.org/programs/operation-airbrake/performance-based-brake-testers/
https://www.cvsa.org/programs/operation-airbrake/operation-airbrake-inspection-procedure/
https://www.cvsa.org/wp-content/uploads/Brake-Inspection-Check-List.pdf
https://www.cvsa.org/wp-content/uploads/International-Roadcheck-Vehicle-Inspection-Cheatsheet.pdf
https://www.cvsa.org/programs/operation-airbrake/focus-area/
Operation%20Safe%20Driver%20Week
Operation%20Safe%20Driver%20Week
https://ai.fmcsa.dot.gov/EnforcementPrograms/Inspections?type=AllViolations&time_period_id=2&report_date=2023&vehicle_type=1&acute_critical=20&state=NAT&domicile=ALL
https://ai.fmcsa.dot.gov/EnforcementPrograms/Inspections?type=AllViolations&time_period_id=2&report_date=2023&vehicle_type=1&acute_critical=20&state=NAT&domicile=ALL
https://www.cvsa.org/news/2023-roadcheck-results/
https://www.cvsa.org/news/2023-roadcheck-results/
https://apps.apple.com/us/app/cvsa-out-of-service-criteria/id1424204784
https://play.google.com/store/apps/details?id=com.cvsa&pli=1
mailto:wendy.hall@cvsa.org
https://cvsa.ps.membersuite.com/onlinestorefront/ViewMerchandiseDetails.aspx?contextID=7bad43e6-00ce-ca8f-119e-0b463277e38a&categoryID=
https://cvsa.ps.membersuite.com/onlinestorefront/ViewMerchandiseDetails.aspx?contextID=7bad43e6-00ce-c218-5c2a-0b463278b4d8&categoryID=7bad43e6-0066-c4c1-5241-0b3880919772
https://cvsa.ps.membersuite.com/onlinestorefront/ViewMerchandiseDetails.aspx?contextID=7bad43e6-00ce-c782-dab5-0b46327a04c4&categoryID=7bad43e6-0066-c4c1-5241-0b3880919772
https://cvsa.ps.membersuite.com/onlinestorefront/ViewMerchandiseDetails.aspx?contextID=7bad43e6-00ce-c518-48e7-0b46327b903b&categoryID=7bad43e6-0066-c4c1-5241-0b3880919772
https://cvsa.ps.membersuite.com/onlinestorefront/ViewMerchandiseDetails.aspx?contextID=7bad43e6-00ce-c758-83e9-0b46327adc08&categoryID=7bad43e6-0066-c4c1-5241-0b3880919772
https://cvsa.ps.membersuite.com/onlinestorefront/ViewMerchandiseDetails.aspx?contextID=7bad43e6-00ce-cde4-08fb-0b46327c47bd&categoryID=7bad43e6-0066-c4c1-5241-0b3880919772
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Trucking Law:  Marijuana rescheduling impact for pro truckers  
SOURCE:Overdrive.com 

President Biden recently made history by moving to reschedule marijuana from a Schedule I to 

Schedule III controlled substance, but is that the same as legalization? And will it give professional 
truck drivers new options with the country’s favorite illicit drug? 

According to two attorneys with close knowledge of marijuana legislation and regulation, 
the answer to both questions is a flat "NO." 

Another parallel effort to lessen penalties around marijuana came from a Senate bill that hopes to decriminalize 
marijuana altogether. Even if the symbolic move became law, marijuana's still a no-go for pro truckers. 

With the hail of new activity around marijuana regs, Overdrive spoke to lawyers, advocates, and experts on impairment 
to get the truth on what the intersection of marijuana and trucking looks like. Unfortunately, it still looks like a suspended 
CDL or worse. 

This video gets into the skinny on what’s changing with marijuana law, what would need to change for drivers to see the 
impacts, and what that could indicate about the future of drug testing for CDL holders in a legal marijuana world. 

Above all else, though, make sure you don’t believe the rumors and make a mistake with anything cannabis-derived. If 
you or anyone you know have any questions about what’s OK to use as a professional driver, watch the video and share it 
widely. 

In trucking, it seems that almost every time a state legalizes medicinal or recreational marijuana, or a cannabis-related 
product manufacturer mislabels their goods, or a new type of cannabis product hits the shelves, people make mistakes 
and careers get ruined. Hard-luck tales of CDL drivers abound. Often, it's a situation of mistakenly ingesting THC, the 
active, intoxicating and federally illegal component of marijuana, thinking it was CBD -- a legal, non-psychoactive 
supplement that's helped many with pain and anxiety. 

Still, in the face of the rule change and plenty uncertainty, neither the Federal Motor Carrier Safety Administration nor the 
Commercial Vehicle Safety Alliance are yet ready to comment on how potential marijuana rescheduling might impact regulatory 
compliance, safety, drug testing and roadside inspections. 

There’s more to the story. Read this installment of  Overdrive’s Trucking Law series. 

 

Speed Limiter Block Survives Committee Markup 
A provision in the fiscal year 2025 DOT funding legislation that would block the Federal Motor Carrier Safety Administration from 

mandating speed limiters on trucks has cleared another hurdle. 

The House Appropriations Committee  voted on July 10th to keep the provision in the bill after an amendment was proposed to 
remove it. The committee passed the funding bill with a 31-26 vote. 

In addition to the speed limiters block, the bill also includes:  
▪ $200 million in funding for truck parking projects 
▪ A provision prohibiting the enforcement of ELDs on motor 

carriers transporting livestock or insects. Such operations are 
currently running under a statutory exemption from ELD requirements. 

▪ A provision barring states from implementing trucking hours of 
service requirements that are more stringent than the federal 
standards, such as California’s meal and rest break rules. 

▪ A provision directing FMCSA to facilitate discussions with local, 
state and private sector stakeholders to develop guidelines for 
towing and recovery regulations at all levels of government. 

The bill will now move to the full House, where it will need to 
pass before moving to the Senate. 

In other appropriations action, the committee also passed a funding bill for the Department of Labor that includes a provision to 
prohibit the Department of Labor from implementing its independent contractor rule, which was finalized and took effect earlier this 
year. The funding bill passed by a 31-25 vote and will move to the full House. 

Colo. Law: Move Over for Me 
THESE PROTECTIONS TOOK EFFECT IN AUGUST 2023. 

Colorado joined the ranks of just nine other states in 
offering robust "Slow Down, Move Over" protections to 

ALL disabled vehicles. 

HB23-1123 requires that drivers move over a lane whenever they 
encounter ANY stationary vehicle with its hazards flashing – 

and if they can't move over, they must slow down. 

 

 

 

 

 

http://www.mjslegacysafety.com/
https://youtu.be/BiyEu9gL7rk
https://www.overdriveonline.com/trucking-law/video/15679614/trucking-law-marijuana-and-what-rescheduling-means-for-truckers
https://www.fmcsa.dot.gov/hours-service/elds/livestock-and-insect-haulers
https://www.fmcsa.dot.gov/hours-service/elds/livestock-and-insect-haulers
https://www.colorado.aaa.com/news/new-colo-law-move-over-me
https://leg.colorado.gov/bills/hb23-1123
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Red light running stats 
Colorado has been ranked among the top 10 states for red light 
running, with some sources saying it's second in the country for 
crashes caused by red light running. Here are some statistics on 
red light running in Colorado: 
► 2017 
Colorado had the sixth-highest rate of red light running deaths per 

capita in the country, with 20 people killed. 
► 2019 
The National Coalition for Safer Roads reported 26 red light 
running fatalities in Colorado. 
► 2021 
According to KDVR, Colorado had the sixth-highest rate of red 
light running deaths in the country, with 44 people killed. 

Red light running is dangerous and deadly, with more than two people killed on US roads every day by drivers 
who run red lights. In 2019, the Insurance Institute for Highway Safety (IIHS) reported that more than half of the 
people killed in red light running crashes were pedestrians, cyclists, or passengers or drivers in other vehicles. 

CSP also highlighted the danger of running red lights specifically, pointing to data from the National Highway 
Traffic Safety Administration (Dec 19, 2023) that shows 1,109 people died in the U.S. in 2021 due to running red 
lights. Of those, 44 deaths were in Colorado, the sixth-highest rate nationwide. 

People also ask 
How many points is running a red light in Colorado? 

A red-light camera — While no points will be added to motorists' driving records as a result of 
these tickets, the fine will usually be about $75. In Denver, the fine for a red light ticket captured by 
a photo camera is $75. 

Do red light tickets go on your record in Colorado? 

This violation is a non-moving infraction that will result in a $75 fine, but does not result in the 
assessment of points against the driver. 

What percent of drivers admit to running red lights? 

According to the Federal Highway Administration (FHWA), “Overall, 55.8% of Americans admit to 
running red lights”. 

 

 

Here’s what a motor carrier must do if experiencing an 
Electronic Logging Device Malfunction 
Are you still experiencing a malfunction of your Electronic 
Logging Device (ELD) as a result of the recent Microsoft 
application outage? Give your ELD provider a call and 
remember to use paper logs in accordance with regulations if 
your device is not functioning properly. 
You can find additional guidance and helpful FAQs here: 
ELD - ELD - FAQ Learn More (dot.gov) 
 

 

 

How much can the driver of a CMV be fined for a 
violation of the Cell Phone Texting Prohibition? 
Using a hand-held mobile phone while driving a CMV can result in driver disqualification. 
Penalties can be up to $2,750 for drivers and up to $11,000 for employers who allow or 
require drivers to use a hand-held communications device while driving. 
FMCSA rule 49 CFR 392, Subpart H 

 

 

 

 

 

http://www.mjslegacysafety.com/
https://eld.fmcsa.dot.gov/FAQ/Topics?name=ELD_Malfunctions_and_Data_Diagnostic_Events
https://www.ecfr.gov/current/title-49/subtitle-B/chapter-III/subchapter-B/part-392/subpart-H
https://truckhistory.overdriveonline.com/
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How Many Truckers are out there Driving Without a CMV License? 

Colorado increases penalties for driving w/o CDL in wake of several dramatic crashes 

Colorado has a new law increasing the penalties for truckers who don't have a commercial 

drivers license. It's now a misdemeanor instead of a traffic infraction. 

Just last week, a truck driver who was unlicensed at the time of a fatal wreck was sentenced  to 
11 years in prison for a 2022 wreck. The driver’s commercial driver’s license was expired. 

Another unlicensed trucker who caused a crash, with a history of deportation, was charged with multiple 
misdemeanors. The Trucking company who employed the driver was allowed to keep its trucks on the road despite a 
history of violations. Before this crash, inspectors found their drivers didn't have the proper licenses at least twice. 

Until Colorado’s most recent session, driving a commercial vehicle without a commercial driver’s license was only a 
traffic offense. Now, a recently passed bill, House Bill 24-1135, makes the offense a Class 1 misdemeanor traffic offense. 
This bill also includes leniency, allowing the charge to be reduced to a Class A traffic infraction if the driver can present a 
valid CDL within 30 days of the offense or at their first court appearance. 

While supporters of the bill consider its passing a win, officials still say it’s up to the federal government to remove 
driver’s ability to operate semi trucks if they are caught driving one without a license. 

“We need to make sure we prevent this from happening again,” said Greg Fulton, president of the Colorado Motor Carriers 
Association. “And the way you do this is, don’t give multiple chances. It really falls within the federal government in terms of 
removing their ability to operate.” His organization supported the bill which now makes it a misdemeanor, not a traffic 
offense, for driving without a CDL. Fulton said state laws can only do so much. 

The wife of the victim in the fatal crash said "My husband would be alive today if there was more accountability on the 
truckers on the road, and there isn't." She said she felt there were too many warning signs before her husband was killed. 

The punishment might not have stopped previous deadly crashes, but the law aims to send a preemptive message. 

SO, HOW MANY TRUCKERS ARE OUT THERE DRIVING WITHOUT A CMV LICENSE? 
 

Silence the New Normal While Driving?  
More harm than good? While cell phones can 
be helpful on various levels, some industry 
pros support the idea of nixing their use all 
together while driving down the road. 

Back in the 1980s no one thought a bag phone would potentially 
increase the risk for accidents. We just thought it was super cool and 
could prove really helpful. 

Fast-forward 35 years and cell phone use in vehicles has become a 
hot topic among fleets, insurers and parents who remain concerned about 
how distracting and dangerous cell phone use can be while driving. 

Insurers and fleets have been very proactive on this front, offering a 
variety of safe driving programs. 

For those accustomed to handling personal and business calls on 
the road, banning use can be a tough change but ultimately you’re a 
safer driver when you can focus more on driving and less on talking. 

Eliminating cell phone use the answer? 
Researchers at the Insurance Institute for Highway Safety have 

consistently linked texting or otherwise manipulating a cellphone to 
increased risk. Some studies, but not all, have found that talking on a 
cellphone also increases crash risk. Yes, that also includes hands-free 
communication 

IIHS also goes on to report that other distractions like adjusting a 
radio, eating and drinking, reading, grooming and interacting with 
passengers can also increase the risk for a crash. 

A truck driver stuck in nutty traffic, might like to make a phone call to 
a loved one or friend for a little stress relief. Studies have also shown 
that driving under stress increases risk. Surely there’s an ideal balance 
between communicating and maintaining driver well-being without 
incurring risk. 

 

 

Rewarding drivers for not using their cell phones can help take 
the edge off but ultimately drivers, particularly those on long-haul 
routes, can benefit from talking with others while on the road. 

IIHS has taken a strong stance against cell phone use on the 
road and goes on to say that “broad bans on manipulating 
electronic devices seem to be most promising, rather than laws 
that only target talking or texting.” 

Might that ban also include CBs? Can’t conversations over 
CBs also prove distracting? Seems like it. In fact IIHS also points 
out that talking with passengers can prove distracting. 

Mental health experts have also pointed out the benefits of 
talking to oneself particularly during stressful moments. In a recent 
article titled ‘Why do people talk to themselves?’ WebMD notes that 
the practice can be helpful for those in isolation. 

“Most people talk to themselves regularly,” the article states. 
“This may happen when thinking through ideas, when debating 
decisions, or when in need of a pep talk. Some people feel that 
self-talk creates a ‘presence’ around them that makes them feel 
better. This can help with loneliness.”  

With advancements in telematics, it’s possible to more closely 
monitor life on the road and adjust accordingly. If a truck is 
stopped in traffic or moving below a certain speed and weather’s 
not a concern, maybe that’s a more ideal time to make a phone 
call. If the driver’s had a safe driving history, maybe that can help 
play a role. 

Some drivers might welcome the change while others will 
stress out unless they get their 10,000 or so words in for the day. 
Finding that right balance for each driver is key.  
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https://cdllife.com/2024/charges-reduced-to-misdemeanors-for-cmv-driver-in-fatal-colo-crash/
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important - worth a second read……  

Fake Safety Audit' Phishing Emails Keep Pouring In 
SOURCE: Todd Dills – overdriveonline.com 

An owner-operator, mostly hauling grain today out of a home base of Ankeny, Iowa, alerted the Western States 
Trucking Association to what's clearly a phishing email making the rounds. It purports to be a follow-up email to a 
prior phone conversation with a Federal Motor Carrier Safety Administration auditor about an "Entrant Safety Audit." 

One problem with that – this owner-operator is certainly no new Entrant, anyway. He's been in business for 
himself since way back in 2013, when WSTA handled his original authority filing and he was living in California. "I 
thought it looked real fishy," or phishy, as the case may be, he said of the email. "I certainly don’t remember a 
phone call in January" with any auditor, either, he added, which was referenced near the top of the email. That's 
likely just as intended on the part of the scammer, with six months' time perhaps just far enough in the past to trick 
a reader's mind into questioning whether he or she may indeed have spoken with an auditor, or simply missed 
something. 

The message went on to suggest urgency in its request, giving the owner-operator a time limit of just a couple 
days to supply documents, including a driver's license, annual required vehicle inspection reports, and more. 

WSTA Government Affairs Director Joe Rajkovacz noted the message is mocked up to resemble pretty closely what 
the agency sends out to newly registered motor carriers with respect to required New Entrant audits, and indeed 
might easily fool some. 

Rajkovacz shared this mockup of language in the email.  
 

 

 

That's followed by an all-caps "GET STARTED" 
hyperlink that goes to a page containing a form the 
owner-operator said was just "completely blank," and 
purported to be part of FMCSA's online universe. The 
form thus invited the unsuspecting user to enter 
his/her entire carrier profile, essentially. 

As FMCSA previously warned with a registration alert 
back in February, having all of the pieces of 
information requested would "allow the unauthorized 
party to gain access to your FMCSA account," the 
agency noted then. 

As Overdrive wrote at the time, with such access, 
crooks would get the "keys to the kingdom," so to 
speak, and could change information to impersonate 
carriers and other entities in fraudulent freight 
transactions like those alleged in a federal indictment 
handed down recently to a man operating out of the 
Chicago area. 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

What the above image doesn't show is the final verbiage at bottom: 

Submission of all documents required for your operation may negate 
the need to conduct an onsite Entrant Safety Audit at your place of 
business and may therefore reduce the amount of time to complete the 
required Audit process. 

Upon review of the submitted documentation, we will inform you of any 
further requirements on your part. Failure to provide the necessary 
documentation requested to perform the safety audit, in 
accordance with 49 CFR 385.337(b), could result in a revocation of 
your Entrant registration. 

http://www.mjslegacysafety.com/
https://www.fmcsa.dot.gov/registration/registration-alerts#Fake%20Safety%20Audit
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DOL Completed Impact Inspections at 15 Mines with 
Histories of Repeated Health, Safety Violations in May 2024 
Resulted in 62 significant and substantial violations, 5 unwarrantable failure findings 

The U.S. Department of Labor announced recently that its Mine Safety and Health Administration completed 

impact inspections in May 2024 at 15 mines in 12 states, leading the agency to cite 300 violations and one 
safeguard. 

The agency began conducting impact inspections after an April 2010 explosion in West Virginia at the 
Upper Big Branch Mine killed 29 miners. 

MSHA’s impact inspections since 2023 have identified 3,880 violations, including 1,088 significant and 
substantial violations and 68 unwarrantable failure findings. An S&S violation is one that could contribute 
in a significant and substantial way to the cause and effect of a safety or health hazard. Violations 
designated as unwarrantable failures occur when an inspector finds aggravated conduct that constitutes 
more than ordinary negligence. 

The agency conducts impact inspections at mines that merit increased agency attention and 
enforcement due to poor compliance history; previous accidents, injuries, and illnesses; and other 
compliance concerns. Of the 300 violations MSHA identified in May 2024, 62 were evaluated as S&S and five 
had unwarrantable failure findings. The agency completed these inspections at mines in Arizona, Idaho, 
Illinois, Kentucky, Mississippi, Missouri, Ohio, Pennsylvania, South Dakota, Texas, Utah and West Virginia. 

“The results of this month’s impact inspections highlight the need for mine operators to focus 
continually on thorough and effective mine examinations. These examinations are one of the most 
important tools that can be used to keep miners safe and healthy,” said Assistant Secretary for Mine Safety 
and Health Chris Williamson. “Mine operators must remain vigilant in conducting required examinations 
and establish a safety culture in which miners are encouraged to identify hazards, the hazards are 
corrected, and corrective actions are recorded.” 

View MSHA monthly impact inspections results, including those for May 2024. 

 

  

 

Health tool for miners 
Office of the Chief Information Officer worked 
collaboratively with the Mine Safety and Health 
Administration to develop a new tool that provides 
quick access to health services tailored to miners' 
needs. 

 

 

 

 

 

 

 

Connect with MSHA 

The Mine Safety and Health Administration is now on FACEBOOK! 

FOLLOW NOW FOR MINING NEWS, REGULATIONS, AND SAFETY & HEALTH BEST PRACTICES. 

MSHA 

http://www.mjslegacysafety.com/
https://www.msha.gov/sites/default/files/News_Media/Impact_Inspections/May-2024-Impact-Inspections.pdf
https://www.msha.gov/monthly-impact-inspection-results
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMzEsInVyaSI6ImJwMjpjbGljayIsInVybCI6Imh0dHBzOi8vYmxvZy5kb2wuZ292LzIwMjQvMDYvMjgvbmV3LXRvb2wtY29ubmVjdHMtbWluZXJzLXdpdGgtdml0YWwtaGVhbHRoLXJlc291cmNlcyIsImJ1bGxldGluX2lkIjoiMjAyNDA3MDMuOTcxMjczODEifQ.ESrTy9XuXE6tbhubC5ohQy8jo63KGd8GUHfqgkKKg3M/s/272843915/br/245213291644-l
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTgsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMzAxMTkuNzAwNTA1MjEiLCJ1cmwiOiJodHRwczovL3d3dy5mYWNlYm9vay5jb20vTWluZVNhZmV0eUFuZEhlYWx0aCJ9.1gaRf6PFkWhOmeGbL82zPDM4V5gV1_BtlfWYycNWeyM/s/272843915/br/153058471207-l
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10 Workplace Safety Tips Every Employee Should Know 

Whether you work outside, at a desk or with heavy machinery, there are hazards in 
your work environment to know of. It’s important to note the potential dangers in your 
environment to avoid workplace injuries. What is workplace safety? Who’s in charge of 
making sure the work environment is kept safe, listing tips for ensuring that you and 
your workplace are safe at all times?  

When a company provides a safe work environment, they are protecting themselves, their employees and their 
customers. It is important to follow guidelines and procedures to remain compliant with local and national 
occupational safety authorities. A safe workplace is a happy workplace, as it creates a more comfortable and 
conducive environment for employees to effectively do their jobs. However, providing a safe workplace is an 
important part of client relations as well. If the office or work area is unsafe for employees, then it is definitely unsafe 
for your untrained clientele.  

Who’s in charge of keeping the workplace safe? 

In some organizations, it is the Human Resources department that is in charge of making sure safe workplace 
standards are being met. Other companies may not have a HR representative, and in that case, management and 
supervisors would ensure the workplace is kept safe. However, in reality, it is the responsibility of everyone to create 
and maintain a safe and functional work environment. 

Workplace safety tips 

Here is a list of workplace safety tips that you should incorporate into your daily routine: 

1. Use tools, equipment and machinery properly 

Proper use of tools and machinery can prevent injuries. Only operate machines you are trained or 
certified to use and ensure that they are cleaned and maintained regularly. You should always use 
machines and equipment for their intended purposes. Use equipment such as a wheelbarrow or a 
forklift to help you lift and move heavy items to prevent straining or injuring yourself. 

2. Report any unsafe conditions 

Fix any unsafe conditions or workplace hazards as soon as you notice them. If it is dangerous for you to 
remove the risk, notify a supervisor right away. 

3. Wear all necessary safety gear 

Always wear the necessary safety equipment. The proper safety gear in your workplace could be 
reflective gear, fire-retardant clothing, industrial workwear or something as simple as nonslip shoes. 
Be sure to always wear a breathing mask if your space has debris or dust, or if you have to deal with 
toxic or dangerous chemicals or fumes. 

4. Keep your workplace clear from clutter 

Having a clean workspace will positively impact your job satisfaction and keep you and your coworkers 
free from danger. You could trip and fall over scattered objects and they could hide another hazard 
you cannot see. 

5. Stay hydrated 

Drink enough water to remain alert and avoid dehydration. Even in the winter, it is essential to stay 
hydrated with water and warm liquids to prevent lightheadedness and lack of focus.  

6. Practice good posture when sitting or lifting 

Use ergonomic desks and keyboards to avoid straining your wrists and arms. Sit up straight, keep your 
shoulders in line with your hips and lift with your legs when you are moving objects. Poor posture can 
cause strain on your back, neck and shoulders, which can lead to serious injury. 

 

 

MONTHLY SAFETY & HEALTH TIP 

 

 

 

 

http://www.mjslegacysafety.com/


AUG2024 NEWSLETTER                                             CARRIE: 720-203-4948                          JEREMY: 720-203-6325                                 Page 20 

MJS Legacy Safety Consulting Services LLC                           FAX: 855-966-8106                                                 www.mjslegacysafety.com 

7. Take regular breaks 

Look away from your computer screen regularly to avoid eye strain. Taking regular breaks allows your 
body an opportunity to rest from the tasks you are doing. When you return, you will be more focused 
and have a higher level of concentration. 

8. Be aware of your surroundings 

Being aware of your surroundings is paramount to avoiding workplace injuries. Here are some things 
to be aware of in your environment: 

▪ Look for spills or items on the floor that could be tripped over. 

▪ Note the appropriate safety equipment and gear for each task you are doing. 

▪ Choose mechanical aids such as a forklift or wheelbarrow to help lift items and encourage others to do the same. 

▪ Keep emergency exits clear and uncluttered so they are accessible in the event of an emergency. 

▪ Use tools and machines properly to avoid injury and encourage other workers to do the same. 

▪ Label hazardous areas and materials with appropriate signage. 

▪ Know where the first aid kits are and which staff members are trained to administer first aid if an injury occurs. 

▪ Know of the emergency procedures in the event of a fire, flood or earthquake. 

▪ Only use secure, steady ladders and never use boxes or anything else as an improvised ladder. 

▪ Test railings first before using them to make sure they are secured properly. 

9. Never take shortcuts 

Procedures exist to keep workers safe. Though skipping a step or not wearing safety gear may save you 
time, it isn’t worth getting injured over. Use every tool and machine according to the instructions. 

10. Remain aware of new safety procedures 

Though it is the responsibility of the company to make staff aware of new safety procedures, it is your 
responsibility to make sure that you fully understand the information. If you’re unsure about a new 
procedure, ask questions. 

 

 

 

 

 

 

 

 

 

 

OSHA Workplace Mental Health Bulletin 
Mental health is an important component of overall well-being and is equally as vital as physical health for 

all employees. Mental health concerns due to work have the potential to adversely impact an employee's social 
interactions, productivity, performance, and absenteeism. 

Stress affects people in a variety of ways such as muscle tension, headaches, stomach discomfort, high blood 
pressure, and heart disease. Ignoring workplace stress can have lasting harmful effects on individuals, families, 
co-workers, and communities. 
Here's a link to the OSHA Bulletin (pdf) 

Take Care of your Mental Health! 
A healthy mind is very important 

for a healthy body! 

 

 

 

 

http://www.mjslegacysafety.com/
https://www.osha.gov/sites/default/files/publications/OSHA4395.pdf
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Hard to believe we’ll be heading into fall before you know it. Seasonal health issues will be here soon. For your 
convenience, we’ll continue to provide links so that you can access the most updated information. 

Here are Resources containing the most current information and guidance for your workplace 

▪ CDC – Centers for Disease Control – Important info re:  COV ID - 1 9  v ac c ine  &  b o os te rs ,   RSV  &  f lu  

▪ CDPHE – Colorado Department of Public Health and Environment 

▪ WHO - World Health Organization  

▪ OSHA Guidance 

▪ DOL Resources 

▪ Covid19.colorado.gov 
 

 

COVID-19 Resource - Filing Whistleblower Complaints Related to COVID-19 
OSHA’s new fact sheet explains how workers can protect their right to raise workplace 

health and safety concerns relating to COVID-19 without fear of retaliation. 
 

Visit OSHA’s COVID-19 Frequently Asked Questions page for current information 
 

OSHA’s Recordkeeping Requirements for Exposure to COVID-19 
OSHA issued enforcement guidance related to the COVID-19 pandemic for 

Recording and Reporting Occupational Injuries and Illnesses required under 29 CFR Part 1904. 

For more information see the Enforcement Memoranda section of 

OSHA's COVID-19 Safety and Health Topics page. 
 

 

 
 
 
 
 
 

 

 

 

 

 

COVID/RSV/FLU INFORMATION/RESOURCES 

SUPPORTING WORKERS WITH LONG COVID: A Guide for Employers 
SINCE THE COVID-19 PANDEMIC BEGAN IN THE SPRING OF 2020, COVID-19 HAS IMPACTED PEOPLE IN MANY WAYS. 

Government reports estimate that millions of Americans have experienced prolonged, lingering symptoms, a 
condition known as Long COVID. These symptoms can be severe enough to affect an individual’s ability to function, 
including the ability to work. 

This publication (pdf - developed by EARN and the Job Accommodation Network) provides information and resources to help 
employers support employees with Long COVID. 

 

From all of us at 

MJS Legacy Safety… 

Be safe out there!! 

http://www.mjslegacysafety.com/
https://www.cdc.gov/
https://www.cdc.gov/coronavirus/2019-ncov/vaccines/vaccine-benefits.html
https://www.cdc.gov/coronavirus/2019-nCoV/index.html
https://www.cdc.gov/respiratory-viruses/index.html
http://r20.rs6.net/tn.jsp?f=0012V6fKxQ0MycJOVYNOOHsG4_CL7o1qmsYv8ufaYmAHCDZDbZbGQMZtuE1qKb4JRnOAlTkbKV6C3IxyUK3QNk6_kObypPdCmqm61CI766icSx1ExFpzaat_52rV1sEOFoZxNxM0rgIldDQmTLoNsVc9tfZmF9tRJg7yNyclDt3CDsGSetwzBO3U1b5pkIjOp01VO9b8mneTS0=&c=kGXIpcSd25OXSj0qyIeNdORPChpvNeyBhiOZrNXm-OAtFqNYe5v4hg==&ch=UykW4igGz_ytZ1ym9vaWG-6g9qY6P9DJjvtyqm8wyCNApYb5v7_77g==
https://www.who.int/emergencies/diseases/novel-coronavirus-2019
https://www.osha.gov/coronavirus
https://www.dol.gov/coronavirus
https://covid19.colorado.gov/covid-19-data
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjAsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMTEwMTUuNDc0MjcyMDEiLCJ1cmwiOiJodHRwczovL3d3dy5vc2hhLmdvdi9zaXRlcy9kZWZhdWx0L2ZpbGVzL3B1YmxpY2F0aW9ucy9PU0hBNDE1MS5wZGYifQ.LbA56oGLENfoZP-BuD9xxuitMklPkElAR6PvwosswXw/s/272843915/br/114012851448-l
https://www.osha.gov/SLTC/covid-19/covid-19-faq.html
https://www.osha.gov/coronavirus/standards/
https://www.osha.gov/SLTC/covid-19/standards.html#temp_enforcement_guidance
https://www.osha.gov/SLTC/covid-19/index.html
https://production-askearn-org.s3.amazonaws.com/EARN_JAN_Guide_Supporting_Employees_with_Long_COVID_191b071ceb.pdf

